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Enrollment Projections

Grade Level Year 1 Year 2 Year 3 Year 4 Year 5 Year at capacity

K-8 600 700 800 900 900 900

Team Members Roaster

Name Title Position Email Address

Krystle Favreau Mrs. Student Services Director kfavreau@tmsapcs.org

Eray Idil Mr. Deputy Superintendent eidil@tmsapcs.org

Ben Karaduman Mr. Superintendent bkaraduman@tmsapcs.org

Tuncay Celik Mr. Senior Accounting Manager tcelik@tmsapcs.org

Mussarut
Jabeen

Mrs.
Curriculum, Instruction and Assessment
Director

mjabeen@tmsapcs.org
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Primary Contact Name

Proposed Leader Name *

Proposed School Leader Current Job/Position *

List any principal/leadership programs the proposed leader is currently enrolled in or have completed

Opening Year *



 

Name Title Position Email Address

Shamela
Harrison

Mrs. EC Coordinator sharrison@tmsapcs.org

Davut Bozkurt Mr. HR Manager dbozkurt@tmsapcs.org

Board Members Roaster

Name Street Address Zip Code Email Expertise

Yerkin
Kitapbayev

401 The Greens Circle, Apt
120, Raleigh

27606 ykitapb@ncsu.edu
Education,
Finance

Marwa Cayli 107 Bonner Court, Cary 27511 caylimarwa@gmail.com
Education,
Development

Sunny
Myers

1306 Ranchester Road,
Knightdale

27545 sunnyoc44@gmail.com
STEM,
Development

Elshad
Abdullayev

12457 Heatherton Ct. apt
287, San Diego

92128 hovsan@gmail.com STEM

Mustafa
Atay

4141 Tarrant Trace Circle,
High Point

27265 atayms@yahoo.com
Education,
Finance

Elizabeth
Ferm

36 Wood Duck Ct., Apex 27517 liz.ferm@hotmail.com
PR,
Marketing

Fatih Oguz
7605 Montmartre Rd.,
Greensboro

27409 fatoz@yahoo.com
Education,
Governance

Terrence
Thomas

3296 Cherrybrook Dr.,
Jamestown

27282 twthomas@ncat.edu
Education,
Governance
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1. Application Contact Information

Q1. Organization Type

Q2. Name of the nonpro�t organization
Triad Math and Science Academy Company

Q3. Has the organization applied for 501C3 nonpro�t status?

Q4. The next few questions will inquire about the person who will serve as the primary contact for this
Application. The primary contact will serve as the contact for follow-up, interviews, and notices regarding
this Application.
Please provide the Primary Contact's Title/Relationship to Non-Pro�t

Superintendent: Mr. Ben Karaduman

Q5. Primary Contact's
Mailing AddressCity, State, Zip

104 Towerview Court, Cary, NC 27513

Q6. Primary Contact's Primary Telephone Number
919-650-7722 ext 101

Q7. Primary Contact's Alternate Telephone Number
984-292-2784

Q8. Geographic County in which charter school will reside
Wake County

Q9. LEA/District Name
Triangle Math and Science Academy (92T)

Q10. Projected School Opening Month
August 2022

NORTH CAROLINA CHARTER APPLICATIONS
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Municipality

Nonpro�t Corporation
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No

Comments :
Triad Math and Science Academy Company has 501C3 Status.
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Q11. Will this school operate on a year-round schedule?

Q12. Describe the rationale for the number of students and grade levels served in year one and the basis
for the growth plan outlined above.

Please see the table below:

Q13. Projected Enrollment Demographics

Q14. Certi�cation of Originality

NORTH CAROLINA CHARTER APPLICATIONS
NC Public Charters

Yes

No
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4. Replication Section

Per SBE policy CHTR-016, the State Board of Education (SBE) may, in certain well-de�ned instances, grant

permission for a non-pro�t corporation board of directors (board) to replicate either its own successful model

or to employ an educational management company (EMO) or a charter management organization (CMO) to

replicate a successful model currently being operated under the management of the EMO or CMO. The SBE

may also, in certain well-de�ned instances, grant permission for a non-pro�t corporation board to “fast track”

such a replication by foregoing the planning year normally required for newly-approved charter applicants.

Q15. Please provide the name of the charter school being replicated.
Triangle Math and Science Academy

Q16. Please provide the state that the charter school being replicated has been authorized to operate in.
North Carolina

Q17. Are you a board of directors currently operating a charter school in NC and applying to replicate its
currently existing model?

Q18. A board of directors that currently operates a charter school in NC is eligible to apply to replicate its
currently existing model only if the board’s current school or schools demonstrate a consistent record of
academic, �nancial, and operational success. If the board operates more than one school, each school
must meet this standard. To meet this standard, the board must meet each of the following conditions:
 Each school operated by the board must have academic outcomes at least comparable to those of the
students enrolled in the LEAs in which they are located. In addition, each school operated by the board
must meet or exceed student growth consistent with State standards, for three years immediately
preceding the application, and maintain that growth throughout the application period.

Q19. Each school operated by the board must have unquali�ed audits for the three years immediately
preceding the application and must maintain that �scal standard throughout the application period.

Q20. Each school operated by the board must have resolved any noncompliance issues cited by NCDPI
during the three years immediately preceding the application and must maintain this standard throughout
the application period.

NORTH CAROLINA CHARTER APPLICATIONS
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Q21. A majority of the board and 50% or greater of the board’s o�cers must be North Carolina residents.

Q22. Attach as Appendix A3.1 Replication Educational Outcomes - for the replicated school for the last
three academic years. 

 File Type: pdf, image, excel, word, text  Max File Size: 30  Total Files Count: 10

  

Q23. Describe which academic quali�cations the non-pro�t board has met that qualify them for
replication.

The CVs for the non-pro�t board are attached in section 10.2.

Q24. Financial HistoryIn the following questions, outline the 3-year �nancial history of the proposed
replicated charter school as evidenced in either �nancial statements or the IRS Form 990.
1) Financial History 3 Years Prior

Summary of the TMSA �nancials (3 years prior)

Total Revenue: $16,797,312

Total Expenses: $15,731,741

Net Income: $1,065,571

Fund Balance: $4,023.655

Q25. 2) Financial History 2 Years Prior
Summary of the TMSA �nancials (2 years prior)

Total Revenue: $18,009,843

Total Expenses: $17,392,265

Net Income: $617,578

Fund Balance: $4,641,233

NORTH CAROLINA CHARTER APPLICATIONS
NC Public Charters

Our board meets this criterion

Our board does not meet this criterion

Our board meets this criterion

Our board does not meet this criterion

Upload Required

Evidence :

Appendix O.2 - School Report Ca… 17-18 School Report Card for Tri… 16-17 School Report Card for Tri…

Evidence :

990 2016-2017 TMSA.pdf
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Q26. 3) Financial History 1 Year Prior
Summary of the TMSA �nancials (1 years prior)

Total Revenue: $20,660,259

Total Expenses: $17,367,005

Net Income: $3,293,254

Fund Balance: $7,934,487

Q27. Attach the Financial History supporting documents as "Appendix A3.2 Replication Financial
Evidences."

 File Type: pdf, image, excel, word, text  Max File Size: 30  Total Files Count: 10

  

Q28. Are you a board of directors that does not currently operate a school but is partnering to replicate an
existing model operated by an EMO/CMO?

Q29. Does the EMO/CMO partnering with the board meet the criteria listed below.
1. A board of directors partnering to replicate an existing model operated by an EMO/CMO must
demonstrate that each of the schools being managed by the EMO/CMO in North Carolina
2. have an academic pro�ciency comparable to the LEAs in which the current schools are located; or 
3. meet or exceed growth for the three years immediately preceding the application at issue. 

NORTH CAROLINA CHARTER APPLICATIONS
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Evidence :

TMSA 990 06302018.pdf

Evidence :

TMSA 990 06302019.pdf

Upload Required

Evidence :

TMSA 990 06302019.pdf TMSA 990 06302018.pdf 990 2016-2017 TMSA.pdf
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4. If the EMO/CMO does not manage any schools in NC or the schools it manages in NC do not yet have the
data listed above, the board must demonstrate to the SBE that the schools operated in other states by the
EMO/CMO meet similarly rigorous standards for academic performance. The EMO/CMO must continue to
meet these standards throughout the application period.
5. The board must demonstrate that each of the schools in North Carolina managed by the EMO/CMO have
unquali�ed audits without �scal compliance issues for three years immediately preceding the application.
6. If the EMO/CMO does not currently manage any schools in NC or the schools in NC it manages do not yet
have the data listed above, the board of directors must demonstrate to the SBE that the schools operated
in other states by the EMO/CMO meet similarly rigorous standards for �nancial performance. The board of
directors must maintain this standard through the application period.

Q30. Attach as Appendix A3.1 Replication Educational Outcomes - for the replicated school for the last
three academic years

 File Type: pdf, image, excel, word, text  Max File Size: 30  Total Files Count: 6

  

Q31. Describe which academic quali�cations schools managed by the EMO/CMO have met that make them
suitable for replication.

N/A

Q32. Financial HistoryIn the following questions, outline the 3-year �nancial history of the proposed
replicated charter school as evidenced in either �nancial statements or the IRS Form 990.
1) Financial History 3 Years Prior

Summary of the TMSA �nancials (3 years prior)

Total Revenue: $16,797,312

Total Expenses: $15,731,741

Net Income: $1,065,571

Fund Balance: $4,023.655

Q33. 2) Financial History 2 Years Prior
Summary of the TMSA �nancials (2 years prior)

Total Revenue: $18,009,843

Total Expenses: $17,392,265

Net Income: $617,578

NORTH CAROLINA CHARTER APPLICATIONS
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Upload Required
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Fund Balance: $4,641,233

Q34. 3) Financial History 1 Years Prior
Summary of the TMSA �nancials (1 years prior)

Total Revenue: $20,660,259

Total Expenses: $17,367,005

Net Income: $3,293,254

Fund Balance: $7,934,487

Q35.  Attach the Financial History supporting documents as "Appendix A3.2 Replication Financial
Evidences."

 File Type: pdf, image, excel, word, text  Max File Size: 30  Total Files Count: 10

  

Q36. Check to continue
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Evidence :

TMSA 990 06302019.pdf TMSA 990 06302018.pdf 990 2016-2017 TMSA.pdf

Continue
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8. General-Mission Purposes, and Goals

8.1. Mission and Vision

Q37. The mission statement of the proposed charter school is as follows (35 words or less)
The mission of Triangle Math and Science Academy is to prepare students to become competent, responsible, and

successful individuals in our globalized and technology-based society through a strong academic program, school-family-

community partnerships, and teacher-student relationships.

Q38.  What is the vision of the proposed school? What will the school look like when it is achieving the
mission?

TMSA educators, together with parents and our community, constantly work to meet the needs of a diverse student body,

while each student realizes their full potential, achieves their personal goals, and becomes a successful global citizen.

Q39. Provide a description of Targeted Population in terms of demographics. In your description, include
how this population will re�ect the racial and ethnic composition of the school system in which it is
located. Additionally, how it will re�ect the socioeconomic status of the LEA, SWD population, and ELL
population of the district? See G.S. 115C-218.45(e).

In terms of demographics, the goal of the replication of Triangle Math and Science Academy is to maintain the diversity that

we currently have in the original TMSA student body. Our demographics should also be a re�ection of the demographics

that are served in nearby schools. In order to better serve the subgroups that fall within the educationally disadvantaged

categories, we will o�er a weighted lottery for ED students. This will help TMSA provide available seats to students within

these categories and therefore balance the composition of the student population to further re�ect that of the district

schools. The current TMSA demographics are:

NORTH CAROLINA CHARTER APPLICATIONS
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It will be a priority to market the replication school to a wide range of community members, utilizing community resources

and locations that serve all demographics. The school will operate a weighted lottery, providing a percentage of seats per

year to students who are educationally disadvantaged in any of the qualifying categories: 

• English learners;

• Students with disabilities;

• Homeless or unaccompanied youth;

• Immigrant students; and

• Migrant students

In Wake County, where most of our current students and waitlisted students live, the following demographics were reported

for the 2019-2020 school year:

Q40. What are the enrollment trends and academic performance outcomes of surrounding schools in the
selected community? What elements of your educational model will meet the needs of your target student
population? 

NORTH CAROLINA CHARTER APPLICATIONS
NC Public Charters
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Powered by  EdLusion 8/5/2020



 
The NC School Report Card reports that in the 2018-2019 school year, Wake County had 187 schools that served 160,666

students. 35% of the students were not pro�cient in both Math and English Language Arts/Reading Performance. 24% were

not pro�cient in Science. When the data is analyzed in relation to the special populations that fall within the educationally

disadvantaged subgroups, the majority of the underperforming students are within these categories. 75% of students with

disabilities were not pro�cient in Math or ELA. 61% of economically disadvantaged students were not pro�cient in Math or

ELA. The data proves that there is a need in our community for stronger programs to promote student growth across all

demographics and subgroups. 

Triangle Math and Science Academy follows an educational model that provides robust and rigorous educational, as well as

extracurricular, opportunities for students in our school. The elements of our model that will meet the needs of our target

student population include:

EL Instruction & Support

EC Program

Remediation opportunities - Small group remediation classes built into the daily schedule, Saturday School, Summer

School, After School Tutoring, and Lunch Tutoring

Reasonable class sizes

Leadership Team opportunities (Student Council, NEHS, NJHS, etc.)

Home Visit Program

MTSS 

Q41. What will be the total projected enrollment at the charter school and what percentage of the Average
Daily Membership (ADM) does that re�ect when compared to the Local Education Agency (LEA) of the same
o�ered grade levels? (i.e. If the proposed school will be grades 9-12, only compare the total enrollment to
the total enrollment of the LEA in grades 9-12).

In the �rst year, the projected enrollment is 600 students; this will account for approximately 0.54% of the local LEA’s ADM.

Q42.  Summarize what the proposed school will do di�erently than the schools that are now serving the
targeted population. What will make this school unique and more e�ective than the currently available
public-school options?

The philosophies behind Triangle Math and Science Academy have helped students achieve proven success since the

charter school’s inception. Students consistently earn higher scores on NC standardized tests, across all demographic

categories. Our programs include acceleration as well as remediation opportunities. With proven success among speci�c

student groups such as EL and students with disabilities, we hope to target more of this population to serve them with our

strong o�erings. TMSA o�ers a variety of unique o�erings for remediation, including daily small group remediation classes,
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after school tutoring, Saturday school, and summer school. Advancement opportunities are also provided, including Math

acceleration as early as 4th grade, and grade level “honors” programs. There are programs for all students, from all

backgrounds, to help them learn and grow.

Q43. Describe the relationships that have been established to generate support for the school. How have
you assessed demand for the school? Brie�y describe these activities and summarize their results

Triangle Math and Science Academy is a successful K-12 charter with a growing waiting list year after year. There is a need

for another school and thus this replication to reach these students who are deserving of the educational opportunity at

TMSA. 

Most recently, after the 2019-2020 lottery, 2,231 students were on the waiting list. For the upcoming 2020-2021 school year,

there are 2,178 students on the waiting list.

Parents in the local community, as well as other community members, and sta�, support the replication of TMSA. A survey

was sent to all current waitlist parents with the following questions:

What grade is your child in?

What town do you currently live in?

If the replicated TMSA is approved and opens in Fall 2022, would you apply for your child to attend?

There were 712 responses to the survey within one week, and 95.2% of parents replied that they would apply for their child

to attend Triangle Math and Science Academy - 2. It is evident that there are students in our community who are seeking

strong options for school choice and who are eager to participate in the Triangle Math and Science Academy opportunity.

Q44. Attach Appendix A: Evidence of Community/Parent Support.
Provide evidence that demonstrates parents and guardians have committed to enrolling their children in
your school. You must provide evidence through a narrative or visual of this educational need through
survey data, or times and locations of public meetings discussing this proposed charter school. (Please do
not provide more than one sample survey form).

 File Type: pdf, image, excel, word, text  Max File Size: 30  Total Files Count: 5
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8.2. Purposes of the Proposed Charter School

Q45. In one page or less, describe how the proposed charter school will achieve one or more of the six
legislative purposes, as speci�cally addressed in the NC charter school statute GS 115C-218, and the
proposed school's operations..
The Six Legislative Purposes of a Charter School are:1. Create new professional opportunities for teachers,
including the opportunities to be responsible for the learning program at the school site.2. Hold schools
accountable for meeting measurable student achievement results.3. Provide parents and students with
expanded choices in the types of educational opportunities that are available within the public-school
system.4. Improving student learning.5. Increasing learning opportunities for all students, with a special
emphasis on at-risk or gifted students.6. Encourage the use of di�erent and innovative teaching methods.

Triangle Math and Science Academy will aim to achieve the third legislative purpose, as speci�cally addressed in the NC

charter school statute GS 115C-218, to provide parents and students with expanded choices in the types of educational

opportunities that are available within the public school system. Its unique educational opportunities include the PLTW

curriculum, tutoring for encouraging student growth for all students, home visit programs, and character education which

focuses on creating well balanced, thoughtful young citizens. 

The PLTW program is hands-on and provides rigorous learning experiences to all types of learners in K-8. PLTW Launch is

focused on K-5 learners, and PLTW Gateway is for 6-8 and serves as a gateway to extended PLTW learning at the high school

level. The daily schedule integrates PLTW studies and electives, to allow for all students to participate. TMSA is one of only

three PLTW “Distinguished” Schools within 50 miles of the school radius. 

Character education is infused into daily learning activities for TMSA students. Each month, a character trait of the month is

taught and students are recognized for their displays of such traits. K-8 also uses PBIS to reiterate strong character building

in the school environment. Parents and students need access to character education opportunities.

NORTH CAROLINA CHARTER APPLICATIONS
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TMSA will also achieve the �fth legislative purpose by increasing learning opportunities for all students, with a special

emphasis on at-risk or gifted students. It will have a weighted lottery to o�er priority seats to students who are

educationally disadvantaged. This ties with the third legislative purpose goal to o�er expanded choices for families, and it

focuses on the goal to create more equality for students able to do so. Students will bene�t from the increased tutoring

opportunities, such as Saturday School, lunch, and after school tutoring, as well as built-in remedial time to the daily

schedule. 

TMSA has met expectations for student growth each year since opening. In 2018-2019, 66 schools in Wake County did not

meet student growth goals (see Appendix O.1). TMSA consistently meets growth goals for students from a wide variety of

backgrounds; 81.5% of students with disabilities met expected growth and English Learners exceeded the growth at 89.7%

in 2018-2019 (see Appendix O.2). TMSA will continue to increase learning opportunities for all.

Triangle Math and Science Academy will meet these two legislative purposes by providing parents and students with

another choice and ensuring that equity is provided to students from all backgrounds, including at-risk and gifted students

 

8.3. Goals for the Proposed Charter School

Q46. Provide speci�c and measurable goals for the proposed school for the �rst 5 years of operation
outlining expectations for the proposed school's operations, academics, �nance, and governance. Address
how often, who, and when the information will be communicated to the governing board and other
stakeholders.

For the �rst 5 years of operation, the following expectations and goals are set for Triangle Math and Science Academy - 2.

The information will be communicated to the governing board and other stakeholders at monthly board meetings and

through other correspondences such as emails, newsletters and social media messages.

NORTH CAROLINA CHARTER APPLICATIONS
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Operations & Governance:

TMSA is on track to be accredited by Cognia and will focus on the domains within their school standards. These speci�c

domain standards include:

1. TMSA will use strategic resource management that includes long-range planning and use of resources in support of the

system's purpose and direction.

2. The governing authority establishes and ensures adherence to policies that are designed to support system

e�ectiveness.

3. Leaders implement operational processes and procedures to ensure organizational e�ectiveness in support of teaching

and learning.

4. Leaders engage stakeholders to support the achievement of the system's purpose and direction.

Academics:

The goal of Triangle Math and Science Academy is to use state-of-the-art technology to provide educational experiences to

enhance the teaching and learning of science, mathematics, and technology. Drawing upon the mission, philosophy, and

educational focus of TMSA as a science- and a math-oriented K-12 school, the students‘ academic and non-academic

performance goals and the school‘s organizational performance goals are listed below. The performance indicators and

assessment tools will be further detailed in the curricular design and educational plan.

Students’ Academic Performance Goals

1. Students will be able to master increasingly challenging concepts in reading/writing, math, and science.

2. Students will become e�ective readers and writers and will be able to write and speak clearly.

3. Students will attain a solid foundation in scienti�c methods and principles through hands-on lab experiences and will be

able to apply these methods in real-world situations.

4. Students will be expert computer users and will be able to utilize information technology throughout their daily lives.

5. Students will be able to organize science fairs and join statewide, national and international science & math olympiads, as

well as other potential competitions.

Financial Goals:
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1. TMSA will prepare a budget with all �nancial needs and revenues

2. TMSA will oversee the budget during the year and withhold spending if the planned expense is not essential

3. TMSA will adopt current board �nancial board policy and procedures to the new school for purchasing, payroll, reporting,

and contracting. 

4. TMSA will adopt the current con�ict of interest policy to hold high standards.

5. TMSA will ensure to have su�cient net income to meet DPI’s �nancial framework standards. 

6. TMSA employees will work e�ortlessly to �nd new revenue sources for the new replicated school. 

7. TMSA will make sure to use current resources e�ciently,

8. TMSA will create a strategic plan to close a low-interest facility bond and a build new facility before the school opens. 

Q47. How will the governing board know that the proposed public charter school is working toward
attaining their mission statement?

The board will receive updates at each scheduled board meeting. Board meetings will be held on a monthly basis, with

special board meetings scheduled as needed for updates or decisions that have urgent time constraints. Updates will be

given for all areas: operations, academics, �nance, and governance. Documentation will be gathered and monitored

through an online data management system, such as BoardDocs. Other reports will also be distributed at each meeting,

including Principal’s reports, student services reports, and more. The governing board can also have access to regularly

scheduled school communications such as newsletters and social media updates.
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9. Educational Plan

9.1. Instructional Program

Q48. Provide a detailed description of the overall instructional program of the proposed charter school,
including:

major instructional methods
assessment strategies, and
explain how this instructional program and model meet the needs of the targeted student population

The educational theory and foundation of TMSA are built upon the following assumptions:

All children can learn

All students will have equal access to program and experience regardless of sex, race, ethnicity, disabling condition

All students are entitled to respect and dignity for who they are

Founders of TMSA rely on a pedagogy taking its roots from educational philosophers and learning theorists such as Dewey,

Piaget, Vygotsky, Gardner, and Bronfenbrenner, and relying on evidence-based approaches and curricula for its operations,

believe that:

Learning is a continuing and vital process and requires active participation. The purpose of learning does not lie only in

the future. Skills, knowledge, and experiences must have meaning in the present as well.

The student is the starting point, the center, and the end. He or she needs to explore, manipulate, experiment, question,

and search out answers for themselves. Activity is essential.

Teaching refers to relating to students and relating the curriculum to their lives.

Culture and the nature of the interaction between the student and knowledgeable members of the culture are

important and have primary roles in students' learning.

A student‘s learning should be facilitated through sca�olding in his zone of proximal development by a more skilled

adult or peer. The teacher is the mediator, guide, mentor, and actuator. Therefore, the educational activity requires careful

pedagogical guidance.

Students bring diverse skills, perceptions, and experiences with them as they come to school. While some come with strong

academic skills and with an enthusiasm to read and learn, educators may need to invest more time and energy in and

develop di�erent strategies for those who come with weaker academic skills or lower motivation. No doubt each student‘s

need and source of motivation may be di�erent. To meet the needs of students with diverse skills, TMSA believes that a

strong curriculum is critical. Assessments are focused on the measurement of student growth. With the belief that all

students can learn and grow, measures such as NWEA MAP testing highlight students’ growth throughout the year.
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Nonetheless, the implementation of the curriculum also has profound e�ects on students‘ learning and development. Thus,

a well-designed curriculum implemented by a caring, competent, and dedicated instructional team, embedded in sustained,

high-quality teacher-student relationships is fundamental to achieve the mission of TMSA.

Q49. Curriculum and Instructional DesignDescribe the basic learning environment (e.g., classroom-based,
independent study), including class size and structure for each grade span (i.e. elementary, middle, high)
the school would ultimately serve.

The basic learning environment for Triangle Math and Science Academy is classroom-based, with a focus on engaging,

hands-on learning activities provided by the use of our curriculum and instructional tools. 

The ideal class size and structure for the grades that the school will ultimately serve are:

Elementary School: 

K-3: Class size of 20 with heterogeneous grouping of students

4-5: Class size of 22 with homogeneous grouping of students, providing an advanced “honors” class option for math.

Students will have 2 core teachers that are subject-matter experts: 1 in math/science and 1 in ELA/SS.  

Middle School:

6-8: Class size of 25 with heterogeneous grouping of students with the exception of homogeneous math classes.

Students take 4 core classes aligned to the NC Standard Course of Study, are o�ered 2 elective periods, and have a

computer class and PE.

Q50. Identify how this curriculum aligns with the proposed charter school's mission, targeted student
population, and North Carolina Accountability Model. Provide evidence that the chosen curriculum has
been successful with the target student population, how the plan will drive academic improvement for all
students, and how it has been successful in closing achievement gaps

TMSA’s mission statement aligns with this curriculum as it prepares students to become competent, responsible, and

successful individuals in our globalized and technology-based society. To promote focus on the importance of science

education, we provide hands-on, collaborative STEM electives for students K-8, including providing students access to the

Project Lead The Way (PLTW) program. Math curriculum, another focus of the TMSA model, supports direct instruction as
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well as provides investigative practice opportunities for students. Constantly researching best practices that align with

current developmental research and our focus on the growth mindset, leadership teams analyze the best curriculum to

support student growth, 21st-century skills practice, and di�erentiated instruction. 

All curriculum is in line with the North Carolina Standard Course of Study. Further, curriculum supports and integrates the

MTSS process into daily learning experiences. This supports student growth for all demographics and subgroups. Our

recent North Carolina School Report Cards provide evidence that the curriculum drives academic improvement for all

students.

Q51. Describe the primary instructional strategies that the school will expect teachers to master and
explain why these strategies will result in increased academic achievement for the targeted student
population for each grade span (i.e. elementary, middle, high) the school would ultimately serve

TMSA‘s teaching approach includes culturally responsive teaching by (1) acknowledging the cultural di�erences as they

a�ect students' dispositions, attitudes, and approaches to learning, (2) incorporating cultural di�erences as content to be

taught in the formal curriculum and (3) using instructional strategies that meet the needs of students with di�erent learning

styles. Thus, the learning environment will be positive and encouraging and based on mutual respect, responsibility, and

caring.

Teachers meet the students where they are. Learning activities will be built to meet students‘ existing needs, and take the

student to a higher level since high and reasonable expectations will be held for all students. To accomplish this goal,

students will be given assignments that are challenging but can be accomplished.

Active engagement of students is also critical. Every student will be provided with opportunities to develop and learn.

Students will be actively involved in their learning by doing, writing, making, debating, role-playing, brainstorming,

discussing, designing, problem-solving, creating, demonstrating, and so on.

Problem-based learning: As opposed to rote memorization of the knowledge, students will apply knowledge in real-life

situations and solve problems, through problem-based learning. Using problem-based learning prepares students to be

e�ective communicators, e�ective collaborators, critical and creative thinkers, and active learners.

Q52. Explain how the proposed instructional plan and graduation requirements will ensure student
readiness to transition from grade to grade and to the next grade span upon program completion
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The proposed instructional plan closely follows the North Carolina Standard Course of Study, which naturally allows for

vertical alignment as students transition from grade to grade. NWEA MAP test scores and other assessments are used

throughout the year to monitor student growth. The MTSS process, including PLC meetings, supports the identi�cation of

students who may not have made su�cient progress for the transition. To support those students, interventions will be

implemented to ensure the student is ready to transition to the next grade level.

Q53. Describe in a brief narrative below on how the yearly academic calendar coincides with the tenets of
the proposed mission and education plan.

TMSA’s academic calendar closely resembles the neighboring districts’ traditional calendars. The traditional calendar allows

for TMSA to provide strong intervention opportunities, such as Saturday school, after school tutoring, or Summer school.

Q54. Describe the structure of the school day and week. Include the number of instructional
hours/minutes in a day for core subjects such as language arts, mathematics, science, and social studies.
Note the length of the school day, including start and dismissal times. Explain why the school’s daily and
weekly schedule will be optimal for student learning.

Students participate in core instruction every day, for a minimum of 200 minutes per day. Electives rotate daily. Elementary

o�erings include art, STEM, music, PE, and technology. Elementary students are exposed to these �ve rotating specials,

promoting exploratory activities in a range of disciplines. Middle school o�erings include Computing, PE, Foreign Languages,

and STEM/STEAM o�erings. The middle school o�erings are elected by students, to provide opportunities to explore

personal interests. Learners in K-8 perform better when they have consistent and reliable daily routines; daily schedules

promote consistency. All students start the day at 8 AM and are dismissed by 3:20 PM.

Q55. Describe a typical day for a teacher and a student in the school’s �rst year of operation
School culture will be a priority from day one for teachers and students in the school’s �rst year of operation. The

implementation of a consistent daily routine for teachers and students will help build this culture. 

A typical day for teachers will consist of instructing students for approximately 300 minutes. Teachers will have one

protected period per day for instructional design and collaboration with other faculty members. Some days, teachers may

stay after school to o�er tutoring or extracurricular activities. All teachers will have a protected lunch break of at least 25

minutes; middle school teachers may have clubs or provide other student opportunities during the additional scheduled

student lunchtime. 

Students begin their day, greeted by faculty at the door. They will proceed to settle into their classroom as they prepare to

listen to morning announcements and recite the Pledge of Allegiance. Then, students follow their daily schedule which

varies by grade level but includes the core classes, specials/electives, lunch, and recess. All students, K-8, will be provided
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extended movement breaks. Throughout each day, students will participate in receiving direct instruction, actively

participate in collaborative activities, and be encouraged to think outside of the box, think critically, and push themselves to

their utmost potential. 

Q56. Will this proposed school include a high school?

Q57. High School Greaduation and Post Secondary ReadinessDescribe how the proposed charter school
will meet the Future-Ready Core requirements. Provide details on how the students will earn credit hours,
how grade-point averages will be calculated, what information will be on transcripts, and what elective
courses will be o�ered

N/A

Q58. Explain how the graduation requirements will ensure student readiness for college or other
postsecondary opportunities (trade school, military service, or entering the workforce).

N/A

Q59. Explain what systems and structures the school will implement for students at risk of dropping out
and/or not meeting the proposed graduation requirements

N/A

Q60. AttachmentsAttach Appendix B: Curriculum Outline per Grade Span (for each grade span the school
would ultimately serve). 
One sample curriculum outline (in graph form) in the Appendices for one core subject (speci�c to the
school’s purpose) for each grade span the school would ultimately serve. 

 File Type: pdf, image, excel, word, text  Max File Size: 28  Total Files Count: 5

  

Q61. If applicable, attach Appendix C: 9-12 Core Content Electives
Provide a visual description of what courses (both core content and electives) will be o�ered at the charter
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high school to ensure students meet the proposed charter school’s graduation requirements. Please
ensure the projected sta� and budget aligns with the course o�erings. 

N/A

Q62. Attach Appendix D: Yearly Academic Calendar (minimum of 185 instructional days or 1,025 hours) 
 File Type: pdf, image, word  Max File Size: 30  Total Files Count: 3

Q63. Attach Appendix E: Daily and Weekly Schedule
Provide a sample daily and weekly schedule for each grade band (K-5, 6-8, and 9-12) the school ultimately
plans to serve. 

9.2. Special Populations and “At-Risk” Students

Q64. Explain how the school will identify and meet the learning needs of students who are performing
below grade level and monitor their progress. Specify the programs, strategies, and supports you will
provide for these students

Research has shown that students of color, students with limited English pro�ciency, and students from economically

disadvantaged families are at risk of academic failure. Our approach to students at risk of academic failure is to catch them

before they fall. Thus, early identi�cation of at-risk students through on-going observation and assessment is critical. These

strategies are proven to be e�ective to improve the learning of students who are identi�ed as at risk of academic failure.
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Increasing students‘ self-e�cacy and motivation to learn: Students who are at risk of academic failure usually need

support to increase their self-e�cacy and motivation to learn and to develop positive attitudes towards learning. Students

will experience a caring, sustained relationship with faculty. They will be provided manageable and achievable tasks at their

level and the di�culty level of the task will be increased as they accomplish more. This will create a sense of

accomplishment, prevent frustration, and will help to increase students‘ self-e�cacy.

 

A three-tiered approach: In the three-tiered approach, Tier-1 refers to the instruction through a core program. Tier-2 is to

provide supplemental and extended instruction. Tier-3, the �nal tier, is an intense and individualized intervention. TMSA will

follow North Carolina’s Multi-tiered System of Support to ensure growth is promised to all students.

Usually, students who are at risk of academic failure will need supplemental and extended instruction (Tier 2), in addition to

receiving instruction through the core program (Tier 1). Applying Vygotsky‘s concept of the zone of proximal development,

which is the area that a student can accomplish a skill with a more skilled individual‘s help, the individual will be moved to

the level that the student can do by himself. A more skilled individual could be a peer, an adult, or a teacher. Therefore, at

the tier 2 level, after identifying the areas of di�culty that put the students at risk, the following strategies will be followed:

1. Individualized student instruction will be provided: Some students may need additional time and one-on-one teaching to

master the content. The student will be provided additional materials and a variety of instructional strategies at his level.

Tutoring will be provided by the teachers and other peers.

2. Small group instruction, including students with heterogeneous and homogeneous abilities, will be provided.

3. Family involvement will be increased. It will be done by sending materials and resources to home, educating parents to

help their children complete their homework and learning, and structuring routines and homework times, having parents

volunteering and visiting in school, and informing parents about the progress of their children.

If the student does not respond to Tier 2, a Tier 3 intervention will be provided. At the Tier 3 level, along with the strategies

used at Tier 2, an alternative program(s), which is proven to be e�ective with students who do not respond to Tier 2, will be

implemented. Collaboration within school sta� will be needed. If the student‘s response to intervention (RTI) at Tier 3 is not

at the expected level, an alternative intervention will be used. The school personnel will work together closely as well as with

the student's family. Interventions will be documented on a Personalized Education Plan for any students who are in need

of intervention.
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Extended before school, after school, weekend and summer programs: During the school year, the Triangle Math and

Science Academy will provide before school, after school and weekend programs where various instructional support and

extra-curricular activities will be implemented. Additional instructional support will be o�ered during the summer to

prepare students who may be at the edge for the next year and to minimize the summer slide.

English Learners: Instructions designed to enhance language acquisition as well as content comprehension of EL students

will be provided. The teacher will coordinate with a reading specialist or an ESL teacher.

Q65. Describe the extent to which one or more of the founding board members has experience working
with special populations (students with disabilities, students with 504 Plans, ELs, students identi�ed as
gifted, and students at risk of dropping out). If no founding board members have experience working with
special populations, describe the school’s pre-opening plan to prepare for special populations.

Since this is a replication, the board members are already overseeing the operations for multiple schools that serve

students with special populations. Triangle Math and Science Academy - Cary has had a high level of success serving

students from these special populations. There is a district EC program coordinator, as well as school level coordinators and

EL instructors who are prepared to support the TMSA - 2 opening to serve more students from special populations.

Q66. Explain how the instructional plan and curriculum will meet the needs of English Learners (EL),
including the following:a. Methods for identifying EL students (and avoiding misidenti�cation).b. Speci�c
instructional programs, practices, and strategies the school will employ to ensure academic success and
equitable access to the core academic program for EL students.c. Plans for monitoring and evaluating the
progress and success of EL students, including exiting students from EL services.d. Means for providing
quali�ed sta�ng for EL students.

a. Methods for identifying EL students (and avoiding misidenti�cation).

Every parent completes a home language survey (HLS) that is part of the enrollment process. The HLS is used to determine

if there is an in�uence of a language other than English. If the HLS indicates a language other than English, the student is a

potential English learner (EL) student. The student’s cumulative folder is reviewed for any documentation on pro�ciency or

previous ESL services received. Potential EL students are to be screened with the W-APT or WIDA Screener to determine if

the students are eligible for services.   

b. Speci�c instructional programs, practices, and strategies the school will employ to ensure academic success and

equitable access to the core academic program for EL students.
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The ESL teacher uses content-based ESL instruction to teach ELs. The ESL teacher may combine grade-level content

standards from the NC Standard Course of Study in English Language Arts, Math, Science and Social Studies, with the WIDA

English Language Development (ELD) Standards to plan lessons. ESL services may be delivered in a pull-out, push-in, or

scheduled class. Tutoring services may also be o�ered to ELs during or after school. Test scores, teachers’

recommendations and student achievement are considered for placement in a speci�c class. Placement in a class within the

program is �exible and is re-evaluated annually or upon teacher request on the progress of the student. ELs receive

appropriate accommodations in general education courses while they are being served in ESL. Mainstream teachers are

required to di�erentiate instruction as needed for these students, using appropriate instructional strategies. The ESL

teacher serves as a resource for the classroom teachers in providing strategies in instruction and assessment for the ELs in

the classroom. 

c. Plans for monitoring and evaluating the progress and success of EL students, including exiting students from EL services.

All ELs are assessed annually to measure their on-going progress in English using the ACCESS for ELLs test to determine

continued eligibility for the program. Periodic interim and benchmark assessments are used to monitor ELs’ progress and

inform instruction. A Multi-Tiered System of Support (MTSS) provides additional support for ELs. This framework helps

educators di�erentiate instruction as students need extra help. Students who exit the ESL program as fully pro�cient are

monitored for two academic years. The ESL teacher monitors these exited students four times a year and maintains

documentation that the student is performing successfully in content area classes.   

d. Means for providing quali�ed sta�ng for EL students.

The ESL teacher must be quali�ed and certi�ed to be hired at TMSA and to deliver instruction to ELs. The ESL program will

be adequately sta�ed based on the number and needs of the students in the program. Teachers of ELs and administrators

receive professional development opportunities, when necessary, to improve instructional outcomes for ELs.

Q67. Explain how the school will identify and meet the needs of gifted students, including the following:a.
Speci�c research-based instructional programs, practices, strategies, and opportunities the school will
employ or provide to enhance their abilities.b. Plans for monitoring and evaluating the progress and
success of gifted students; and means for providing quali�ed sta�ng for gifted students.
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Di�erentiated, Advanced, and Challenging Instruction: Gifted students may have individualized educational plans (IEP;

based on the test results and on-going assessments) that will �t their needs and facilitate their growth in the area that they

are gifted. Teachers will provide enriched, advanced, and challenging instruction for subject acceleration, follow a

di�erentiated curriculum, and use research-based supplemental resources.

Highly Quali�ed Personnel and Professional Development: TMSA will recruit competent teachers and professionals and

provide professional development to meet the needs of all students. 

Academic Competitions: TMSA students will participate in competitions organized within the school, district-wide,

statewide, and nationwide.

Advanced Curriculum Opportunities: These curriculum opportunities will include on-campus or online advanced courses,

math advancement which may begin as early as 4th grade, and an “honors” program.

9.3. Exceptional Children

Q68. Identi�cation and RecordsExplain how you will identify students who are enrolled within the charter
school that have previously been found to be eligible for special education services or are protected under
Section 504 of the Rehabilitation Act. 

It will be the responsibility of TMSA to identify any child who enrolls in the charter school that has an active IEP. Upon

enrollment, a questionnaire is given to the parents to indicate whether or not their child has an IEP. In addition, every

record that comes into the building is reviewed in order to determine if an EC record exists. 

Q69. Provide the process for identifying students who may be eligible for special education services as
identi�ed in the federal 'Child Find' mandate. Be sure to include how student evaluations and assessments
will be completed. Include how the school will avoid misidenti�cation of special education students.

Identi�cation of a student who may be eligible for Special Education services:

Once it is suspected that a child may have a disability and be entitled to receive special education and/or related services,

the identi�er is to consult with the Exceptional Children’s Teacher and/or the Tier 2 or Tier 3 MTSS Facilitator at TMSA. While

gathering work samples and observations, the parent is contacted in order to schedule a Referral meeting. At the referral

meeting, parents are given all the data collected and the opportunity to decide if they would like to move forward with a

formal evaluation. If the parent provides consent, the evaluation process begins. Based on the suspected area of eligibility,
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di�erent evaluations are required. All evaluations are conducted by licensed therapists and psychologists. Once all data is

collected to meet eligibility requirements, the IEP team reconvenes to review the results and determine whether or not the

child quali�es for Special Education and/or related services. The data drives the IEP team decision, this practice helps ensure

schools avoid misidenti�cation of special education students.

A parent/guardian can also request an evaluation for their child. Upon an oral request for an initial evaluation from a

parent, the school shall provide assistance, as needed, in completing a written referral. The school must hold a referral

meeting within a reasonable time to review existing data and determine whether an evaluation is needed. The date the

school receives the written request from the parent is the referral date. If the IEP team chooses to evaluate the child,

evaluations must be conducted, eligibility must be determined, and for an eligible child, an IEP must be developed and

placement completed within 90 days of receipt of the written referral.

When someone other than a parent/guardian requests an evaluation for a child, the school must respond within thirty (30)

days of receipt of written noti�cation of concerns regarding a child; the school shall also notify the child’s parent in writing.

The noti�cation shall include either an explanation of reasons the LEA will not pursue the evaluation or a date for a meeting

in which the LEA and parent will review existing data and determine whether a referral for consideration of eligibility for

special education is necessary. Such meetings must be held within a reasonable time.

Q70. Provide a plan detailing how the records of students with disabilities and 504 Accommodation plans
will be properly managed, including the following:a. Requesting Records from previous schoolsb. Record
Con�dentiality (on site)c. Record Compliance (on site)

1. Requesting Records from previous schools: Once a student is enrolled at TMSA, we send a record request to the previous

school. To ensure that we are able to begin Special Education services in a timely manner, TMSA will request (from the

previous EC teacher) a copy of the student’s current IEP. In as much, with the new ECATS system, students' IEPs are

automatically transferred; therefore, EC teachers will have access to the most recent IEP. 

2. Record Con�dentiality (on-site): All EC records are locked in a �le cabinet and located in the EC Coordinator

o�ce. Records are not allowed to leave the room or the school. 

3. Record Compliance (on-site): EC paperwork is checked within two weeks of an IEP meeting. If non-compliance is found,

teachers have a certain time frame to make corrections to ensure compliance. 

Q71. Exceptional Children’s ProgrammingExplain how you will meet the learning needs of students with
mild, moderate, and severe disabilities in the least restrictive environment possible.

The Least Restrictive Environment (LRE) is the instructional setting (placement) in which special education must be provided

for a student with a disability. What constitutes the LRE varies, depending on the student’s needs. Therefore, once an IEP

team has developed goals and objectives for an individual student, the IEP Team will then determine the best environment
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where that student will receive the needed services.

The IDEA requires that students with disabilities are educated alongside their non-disabled peers, to the maximum extent

appropriate. Accordingly, the �rst placement option considered for each student with a disability must be the general

education classroom, with the provision of supplementary aids and services. Supplementary aids and services may include

accommodations and/or modi�cations to the curriculum, the manner in which the content is presented, or how a student’s

progress is measured. Supplementary aids can include direct services and support to the child as well as support and

training for sta� who work with that student.

The terms “inclusion” and “mainstreaming” are often used in reference to placing special education students in a general

education classroom. A student with a disability may be placed in other settings, such as special classes or separate

schooling, only when the nature and severity of his or her disability would prevent satisfactory achievement within the

general education environment, even with the use of supplemental aids and services. TMSA will provide students with mild,

moderate, and severe disabilities the opportunity to have their learning needs met in the least restrictive environment

possible.

Q72. Describe the speci�c educational programs, strategies, and additional supports the school will
provide to ensure a full continuum of services for students with disabilities. How will the school ensure
students’ access to the general education curriculum?

There are various research-based educational programs that TMSA will use to support students with disabilities. If the

student is placed in a setting other than general education settings for a portion of the school day, high expectations for

achievement and a plan for moving back into less restrictive settings should continue to be in place. Regardless of where

services are being provided, students with disabilities are expected to continue to have access to their grade level material,

and teachers are expected to maintain high expectations for student performance in meeting the standards.

The Least Restrictive Environment (LRE) is determined by the IEP team in the form of an IEP Team meeting and must be

based on individual students’ educational requirements. Concerns about instruction are discussed during the meeting so

that all team members can contribute and understand how the student will have access to the general curriculum in any

proposed placement. The IEP team must reconsider the student’s placement, at a minimum of once annually.
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Placement decisions should always start by considering how the requirements and goals in a student’s IEP can be met in the

general education classroom. Once the IEP team has reviewed the student’s IEP, the IEP team should determine what

education services and supports, related services, supplementary aids, accommodations and/or modi�cations, and assistive

technology necessary for the student to make progress in the general education setting. Examples might include the use of

an assistive technology device, a behavior intervention plan, support from a paraprofessional or sign language interpreter,

or changes in the physical environment such as the use of positioning devices for a student with orthopedic impairment,

etc.

Q73. Describe the methods and support systems that will be in place to ensure students with disabilities
receive a Free and Appropriate Public Education (FAPE).

At TMSA, Special Education and Related Services are provided so eligible students can make progress toward and/or meet

the educational standards of North Carolina. All students will be provided an education that includes access to the North

Carolina curriculum and addresses the unique needs of the individual student and his or her disability. FAPE may require

consideration of the e�ect of many aspects of a student’s disability including, among other things, the proper functioning of

hearing aids, nonacademic services, recess, physical education, assistive technology, extended school day or year services,

transportation, counseling and/or health services, and program options including art, music, and vocational education.

Q74. Describe how implementation of the Individualized Education Plan (IEP) will be monitored and
reported to the student, parents and relevant sta�.

Attendance will be taken daily for all EC students; attendance data will be presented at the annual IEP meetings.

Unannounced teacher observations are often conducted, and students' working folders are reviewed to determine the

growth each week. Teachers are to collect weekly data/growth charts for each student. Quarterly progress reports will go

home with report cards. Other communication tools may be used, depending on availability and access for families.

Q75. Describe the proposed plan for providing related services and to have quali�ed sta�ng adequate for
the anticipated special needs population.

TMSA will contract out with providers of related services, to ensure license therapists are working with our students. TMSA

will consistently monitor the needs of the population and adjust sta�ng as necessary to always ensure adequate quali�ed

sta�ng is available to provide for the special needs population.

9.4. Student Performance Standards

Q76. Describe the student performance standards for the school as a whole.
At TMSA we use the Whole Child Approach for student learning. The objective of the Whole Child Approach is not just to

improve students' academic performances, but also contribute to their overall development. This approach aims to provide

students with the assistance and structure for attaining long-term success in all areas of their life.

NORTH CAROLINA CHARTER APPLICATIONS
NC Public Charters

Powered by  EdLusion 8/5/2020



 

We believe that each student has a di�erent learning style and we provide opportunities to all students to meet their

individual needs. Di�erentiated instruction is used to encourage complex thinking and hold students highly accountable for

their learning.

TMSA School follows the North Carolina Standard Course of Study (NCSCOS) that de�nes the appropriate content standards

for each grade or pro�ciency level and each high school course to provide a uniform set of learning standards. These

standards de�ne what students are expected to know and are able to do by the end of each school year or course.

The goal is to focus on what students are expected to learn—the results of schooling are expected to achieve—rather than

on the resources or e�ort put into the system. Moreover, standards-based systems are intended to set common learning

expectations for all students, regardless of background.

At TMSA we �rmly believe that:

Content standards must be clear, and rigorous.

The standards re�ect a high level of clarity and rigor and an appropriate level of speci�city.

Content standards must provide clear direction to educators responsible for the design of assessments, professional

development, and curriculum materials.

Content standards must provide clear direction to teachers and administrators about what they need to teach to

improve student learning.

Q77. Explain the use of any evaluation tool or assessment that the proposed charter school will use in
addition to any state or federally mandated tests. Describe how this data will be used to drive instruction
and improve the curriculum over time for the bene�t of students.

TMSA School district has adopted the MAP (Measures of Academic Progress) test, created by NWEA(Northwest Evaluation

Assessment) for grades K-12. Teachers use the score to inform instruction, personalize learning, and monitor the growth of

individual students. Principals and administrators use the scores to see the performance and progress of a grade level,

school, or the entire district. 

MAP Growth is administered periodically (beginning. middle and end-of-the-year) during the school year. Instead of asking

all students the same questions, it adjusts to each child’s performance—giving a more accurate measure of what they know.

Teachers also receive results right away, which enables them to use the data to drive their instruction. 
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MAP Growth tracks student growth in math, reading, language usage, and science throughout the school year and over

time. MAP Growth student reports also present realistic learning goals by subject areas and through a teacher’s guidance,

students individually see their progress and are inspired to take charge of their own learning.

MAP Test data helps educators and school leaders become experts in using assessment results and data to personalize

classroom instruction and improve outcomes for students. MAP Growth reports gauge student readiness, identify

instructional resources to target diverse learning needs. It informs instruction, designs tiered, responsive instructional plans

by integrating standards, MAP Growth data, and the prescribed curriculum.

Q78. Explain the policies and standards for promoting students, including students with special needs,
from one grade level to the next. Discuss how and when promotion criteria will be communicated to
parents and students.

At the end of the school year, the leadership team, teachers, and other sta� supporting the students will review each

student's case and make a recommendation to the Principal for �nal approval. Final decisions on student promotion or

retention rest with the Principal.

 

A student's academic grades, mental ability, age, physical maturity, emotional and social development, national, state, and

local assessment results, and teacher recommendation are all considered when making retention decisions. Every e�ort will

be made to work with the student and parents to remediate the student's di�culties before he/she is retained. Students

must successfully complete a majority of the required academic subjects in order to be promoted.

Q79. Provide the public charter school's exit standards for graduating ALL students. These standards
should set forth what students in the last grade served will know and be able to do. Be sure to include
plans for students at risk of dropping out.

Triangle Math and Science Academy will serve students in grades K-8. In order to successfully prepare all students for high

school and to become high school graduates who are college and career ready, TMSA will focus on the vertical alignment of

content areas and subject standards as set forth from the North Carolina Department of Instruction.

9.5. School Culture and Discipline

Q80. Describe the culture or ethos of the proposed school. Explain how it will promote a positive academic
environment and reinforce student intellectual and social development

The culture of Triangle Math and Science Academy is one that is harmonious, culturally responsive, and familial. Faculty,

students, and families all work together to achieve the common goal of students’ academic, social, and emotional growth.

Students are encouraged to believe in the growth mindset and in their personal ability to achieve great things. They are

con�dent to ask questions, ask for help, dig deeper, and collaborate with one another to solve problems. With the whole
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child approach, TMSA provides opportunities for students to accelerate and feel a strong sense of community, inside and

outside of the classroom. To reinforce student intellectual and social development, students will be given a bountiful

opportunity to actively participate in leadership teams, in extracurricular clubs, and on competition teams; they will

participate in character development classes and activities to further support their social development and learn how to

become responsible young citizens.

Q81. Explain how you will create and implement this culture for students, teachers, administrators, and
parents starting from the �rst day of school. Describe the plan for acculturating students who enter the
school mid-year.

From the �rst day of school, and during the planning year, school culture will be a top priority for Triangle Math and Science

Academy. Administrators will model best practices with sta� and will ensure that during the hiring process, teachers and

other faculty are aware of the cultural mission of the school. Administrators will seek to hire sta� members who value

school culture and fully understand the growth mindset and the potential for all students to learn and grow. Classroom

teachers will integrate the growth mindset into classroom teaching, and they will provide SEL instruction and activities

consistently throughout the year. When students and parents enter the school, they will be oriented to the school culture.

Ample information will be provided to families regarding all opportunities that TMSA provides, including academic and

nonacademic. Through these opportunities, students will be encouraged to become believers in their own growth and the

potential of their academic success. When students enter the school mid-year or at another time after the other students

have already become acculturated and acclimated, they will be paired with another student or a small group of students

who will support them. Student leaders, such as National Junior Honor Society members, will assist the students to ensure

that they are welcomed and able to fully participate in and understand the TMSA culture. 

Q82. Provide a brief narrative that delineates how student conduct will be governed at the proposed
charter school and how this plan aligns with the overall mission and proposed Education Plan of the
charter school. Be sure to include:a. Practices the school will use to promote e�ective discipline.b. A
preliminary list and de�nitions of the o�enses which may result in suspension or expulsion of students.c.
An explanation of how the school will take into account the rights of students with disabilities in regard to
these actions that may or must lead to suspension and expulsion.d. Policies and procedures disseminating
due process rights, including grievance procedures, for when a student is suspended or expelled.

a. It is our belief that discipline is one of the cornerstones of education. To ensure proper discipline, a cooperative

relationship must exist between the home and the school. It is our goal to provide close communication with parents at the

onset of discipline problems so that together we can �nd alternatives for students. Ultimately, we want students to

experience success at home and at school. For any discipline program to be successful, the school must teach students all

of the school’s rules and procedures at the beginning of the school year and set expected behavior. TMSA will utilize a PBIS

model to teach students expectations and encourage positive behavior. TMSA also promotes monthly positive character

traits. Students must realize they are responsible for their own behavior. Students who make poor choices should not place
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any blame on the environment, parents, school, and/or peers and should accept all consequences for their choices. While

the school will help students develop good decision-making skills, ultimately, the future is determined by each student's

own actions. The procedures in the discipline program will be followed in a fair and consistent manner. 

TMSA - 2 will have a school-wide implementation of Positive Behavior Interventions and Supports (PBIS). PBIS focuses on

creating and sustaining school-wide, classroom, and individual systems of support that improve the educational

environment for all children. Our aim is to explicitly teach behavioral expectations and then recognize the positive behaviors

shown by students. By implementing PBIS, we hope to reduce inappropriate behavior and classroom disruptions and

educate all students about appropriate school behaviors. Our PBIS plan includes clearly de�ned outcomes, research-

validated practices, supportive administrative systems, and information for problem-solving behaviors. All sta� members at

TMSA will establish regular, predictable, positive learning and teaching environments. Sta� members will serve as positive

role models for students as they teach expected school behaviors. PBIS includes a system for recognizing and rewarding

expected behavior. By improving the school environment, we hope to increase learning time and promote academic and

social success for every student. 

b. A pupil generally will not be suspended from school or recommended for expulsion unless the principal of TMSA

determines that the pupil has done at least one of the following:

Caused or attempted to cause or threatened to cause physical injury to another person

Possessed, sold or otherwise furnished any �rearm, knife, explosive, or other dangerous objects, unless, in the case of

possession of any such object, the pupil had obtained written permission to possess the item from a certi�ed school

employee, which is concurred by the principal or designee of the principal

Unlawfully possessed, used, sold, otherwise furnished, or been under the in�uence of any controlled substance, tobacco

products (including vaping), alcoholic beverages, or an intoxicant of any kind

Unlawfully o�ered, arranged or negotiated to sell any controlled substance or intoxicant of any kind, and then either

sold, delivered, or otherwise furnished to any person another liquid, substance, or material and represented the liquid,

substance, or materials as a controlled substance, alcoholic beverage or intoxicant

Committed robbery or extortion

Caused or attempted to cause damage to school property or private property

Stolen or attempted to steal school property or private property

Possessed or used tobacco, or any products containing tobacco or nicotine cigarettes, smokeless tobacco, or chew

packets or betel. (This section does not prohibit use or possession by a pupil of his or her own prescription products.)

Committed an obscene act or engaged in habitual profanity or vulgarity

Unlawfully o�ered, arranged, or negotiated to sell any drug paraphernalia
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Disrupted school activities or otherwise willfully de�ed the valid authority of supervisors, teachers, administrators,

school o�cials, or other personnel engaged in the performance of their duties

Knowingly received stolen school property or private property 

c. Students with disabilities may be suspended, in accordance with federal legislation and state law, for inappropriate

behavior. The principal or designee may suspend a student with disabilities for short-term suspension; suspension from

school may not be for more than a total of �fteen (15) days in a school year and not more than ten (10) consecutive days.

The principal may recommend a student with disabilities for long-term suspension or expulsion (more than 15 days or 10

consecutive) by following these procedures:

1. The principal will follow regular procedures for long-term suspension or expulsion as described above.

2. Once the principal has made a recommendation for long-term suspension or expulsion of a student with disabilities, he

or she will convene members of the Student Support Team for a Manifestation Determination meeting. The team will

determine: if the student is eligible for special education services; if the student is appropriately placed in a special

education program; if the student’s IEP is being implemented; and if there is a causal relationship between the student‘s

disabling condition and the conduct for which he or she is to be disciplined.

3. The parent will be noti�ed in writing of the time and place of the committee meeting and its purpose and �ndings.

d. All students at TMSA are entitled to the rights guaranteed by the United States Constitution and Bill of Rights, and their

rights will not knowingly be denied by the required code of conduct or by any disciplinary actions taken by the school. Any

student who exhibits any of the unacceptable student behaviors or the conduct violations listed in this handbook, or those

added to this list at a later date, will su�er immediate consequences. These consequences range from noti�cation of

parents, isolation, detention, and emergency removal from a school activity to suspension, expulsion, and criminal

prosecution. In all instances, TMSA’s policies and procedures governing the due process for suspensions and expulsions will

follow North Carolina Education Law. All students at TMSA have the right to feel physical, emotionally, and intellectually

safe; therefore, if at any time you feel you are the subject of 8 harassment, hazing, threats, or other intimidating behavior,

you should immediately speak to an administrator about the problem. The situation will be investigated as soon as possible.

All reports will be kept con�dential. Similarly, if you are concerned about the safety of a student who seems to be the

subject of harassment, hazing, or threats, you should immediately speak to an administrator about the problem. The

situation will be investigated as soon as possible, and reports will be kept con�dential.

GRIEVANCE POLICY
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Student and parent complaints will be addressed in a timely and consistent manner. Disagreements should be solved

whenever possible among the people most closely involved while preserving positive relationships. When a student or

parent has a complaint or disagreement with any parties at TMSA, they should observe the following guidelines:

1. If the complaint involves a situation in the classroom, the student or parent should seek to resolve the issue with the

teacher.

2. If a resolution with the teacher is not possible, or if the complaint is with a school-wide policy or procedure, the student

or parent should seek to resolve the issue with the dean or assistant principal.

3. If a resolution with the dean or assistant principal is not possible, the student or parent should seek to resolve the issue

with the principal.

4. If a resolution with the principal is not possible, the student or parent shall submit a written grievance within 30 calendar

days of the situation or incident. The board of directors will discuss the grievance in closed session and respond in writing.

This will occur within 30 days of receiving a grievance.

5. If the student or parent is not satis�ed with the board’s resolution, the student or parent has the right to �le a complaint

with the NCDPI O�ce of Charter Schools (OCS); however, the board’s decision is �nal and the OCS only investigates the

complaint. The OCS does not have the authority to overturn or amend any decision made by a school board.

6. This Grievance Policy is not designed to supersede or supplant federal law and parent rights under The Individuals with

Disabilities Education Improvement Act of 2004 and the Family Educational Rights and Privacy Act (FERPA) as amended,

1996.

9.6. Certify

Q83. This subsection is entirely original and has not been copied, pasted, or otherwise reproduced from
any other application

Q84. Explanation (optional):
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Triangle Math and Scıence Academy - 2 will be the replication of our existing school in Cary, and all sections have been

created from our existing applications, document, and policies. They are all original and belong to TMSA Public Charter

Schools.
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10. Governance and Capacity

10.1. School Governing Body

Q85. Name of Private Non-pro�t
Private Non-pro�t Corporation (NCGS 115C-218.1)
The nonpro�t corporation must be o�cially authorized by the NC Secretary of State upon application

submission.

Triad Math and Science Academy Company

Q86. Mailing Address
104 Towerview Court

Cary, NC 27513

Q87. Street Address
700 Creek Ridge Road

Q88. City/State/Zip
Greensboro, NC 27406

Q89. Phone (xxx-xxx-xxxx)
919-650-2270

Q90. Fax: (xxx-xxx-xxxx)
919-882-1562

Q91. Name of Registered Agent and Address
Donna Rascoe

PO BOX 27808

Raleigh, NC 27611
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Q92. The private non-pro�t listed as the responsible organization for the proposed charter school has
501(c)(3) status.

Federal Tax-Exempt Status (NCGS 115C-218.15)
If the non-pro�t organization has yet to obtain 501(c)(3) status, the tax-exempt status must be obtained

from the Internal Revenue Service within twenty-four (24) months of the date the Charter Application is
given �nal approval. 

Q93. If applicable, attach Appendix F Federal Documentation of Tax-Exempt Status 
Please see attached.

Q94. Federal Tax ID:
20-8471670

10.2. Governance

The private nonpro�t corporation or municipality is the legal entity that has responsibility for all aspects of the

proposed charter school. Its members should re�ect the ability to operate a charter school from both business

and education perspectives. 

Q95. Using the attached resource as a template, please complete the table depicting the initial members of
the nonpro�t organization

Please see attachment.

 File Type: pdf, image, excel, word, text  Max File Size: 30  Total Files Count: 3
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Q96. Describe the governance structure of the proposed charter school, including the governing board’s
functions, primary duties, roles and responsibilities as it relates to overseeing the charter school. Include
how the board will recruit, hire, and supervise the lead administrator

The Board is committed to the education of all students to the best of their individual abilities; to a constant awareness of

the concerns and desires of the community regarding the quality and performance of the Schools with the Superintendent’s

leadership role; and to the employment of school personnel who, under the direction of the Principal, will see that the

school maintains an outstanding position and will carry out the policies of the Board with imagination and dedication.

Additionally, the Board’s speci�c policy and direction goals are:

To interpret the educational needs and aspirations of the community through the formulation of policies which

stimulate the learner and the learning process;

To govern the school in accordance with federal and state laws;

To provide leadership in order to carry out the goals and objectives of the school e�ectively;

To facilitate communication with the community served by the school

To develop and provide the data appropriate for the management functions of planning, evaluating, organizing,

controlling, and executing.

The Board should attempt to re�ect the opinion of the community. However, Board members must look to the future more

clearly than is required of the average citizen. The results of many of the decisions and actions of the Board may not be

realized at once but will set the course of education for future years. The Board should fearlessly support those educational

philosophies and procedures needed to promote proper education for this community based upon the needs of the pupil

population.

In addition,

Directors shall meet at such times and places as required by these bylaws.

The Board may consider a Director with three consecutive unexcused absences from regular meetings as having

resigned.

Directors shall register their home/business address, home/o�ce/cellular phone numbers, and e-mail addresses with

the Secretary of the School.
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The Superintendent of the Schools is the highest rank employee in the TMSA system. Superintendent reports to the board.

Superintendent oversees and supervises Principals and central o�ce administrative actions, and educational practices. The

Superintendent regularly gets reports and provides guidance to help schools improve in all aspects of the school business,

Education, HR, and Finance. Principals are the chief administrators in the schools, they execute the day-to-day operations

and report to the Superintendent’s o�ce.

Q97. Describe the size, current and desired composition, powers, and duties of the governing board
There are currently 8 board members, with the potential for more additions in the future. Currently, there is a board

president, vice president, secretary, and treasurer, along with the other serving members. The composition, powers, and

duties are outlined in the attached bylaws.

Q98. Describe the founding board’s individual and collective quali�cations for implementing the school
design successfully, including capacity in such areas as school leadership, administration, and governance;
curriculum, instruction, and assessment; performance management; and parent/community engagement. 

The founding board's quali�cations fall within all of the following categories: education, STEM, �nance, marketing, PR, and

governance. The Superintendent, who also serves as a non-voting board member, has over twenty years of experience in all

of areas of school leadership, administration, governance, curriculum, instruction, assessment, performance management,

and parent/community engagement. Their individual quali�cations can be viewed on the attached resumes/CVs.

Q99. Explain how this governance structure and composition will help ensure that a. The school will be an
educational and operational success; b. The board will evaluate the success of the school and school
leader; and c. There will be active and e�ective representation of key stakeholders, including parents.

The governance structure and composition have ensured that Triangle Math and Science Academy has been a success since

its opening. It will continue to do this with TMSA - 2.

NORTH CAROLINA CHARTER APPLICATIONS
NC Public Charters

Evidence :

Appendix G -TMSA Company - O…

Evidence :

TMSA BOD Job Description.pdf

Powered by  EdLusion 8/5/2020



 
a. The school will be an educational and operation success as the governance will ensure that curriculum, instruction, and

assessments, as paired with the TMSA school model, will remain successful. Data will be analyzed to ensure educational

growth for students. Operationally, it will be ensured that the budget remains closely monitored by the operations team.

b. The success of the school and school leader will be re-evaluated consistently, using many data points including the North

Carolina School Report Card, other assessment data, budget analyses, and more.

c. Key stakeholders will be represented, with participation on the board and in the school's operations.

TMSA Public Charter Schools is also working on a district-wide accreditation through Cognia, to maintain high educational

standards

Q100. Explain the procedure by which the founding board members have been recruited and selected. If a
position is vacant, how and on what timeline will new members be recruited and added to the board?

The founding board members are already part of the TMSA Public Charter Schools' existing board. The members of this

founding board currently serve Triangle Math and Science Academy and Triad Math and Science Academy.

The current board member selection policies are as follows:

1. The number of persons constituting the Board of Directors who have voted the authority shall not be less than �ve (5)

and not more than nine (9).

2. A person needs to be at least twenty-one (21) years old and in good standing to be quali�ed as a Director. Parents of the

Schools’ students can be nominated to the Board of Directors;

3. Election procedures to the Board of Directors are outlined as follows:

4. Nominations may be made by any Board member;

5. Vote to be taken publicly by show of hands;

6. A nominee is declared a Director as long as he/she receives the votes of the majority of the Directors.

7. Directors shall serve for a term of three years, or until their successors are elected.

A Director will be removed by a majority vote of the Board at any meeting.

In order to be re-elected, he/she can be nominated by a Board member similar to any other nominee; 

Directors can nominate themselves as well.
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Q101. Describe the group’s ties to and/or knowledge of the target community.
Four of the board members currently reside in Wake County and have strong knowledge of the target community. Three of

the others are in nearby Guilford County. The current board of directors includes members who have served the school

since its opening. Two of the board members include parents of students at the Triangle Math and Science Academy - Cary.

Two others also are parents of children at Triad Math and Science Academy, of which the board also currently resides over.

Q102. Outline the strategic board calendar detailing how often the board will meet according to the bylaws
established.

According to the TMSA board bylaws:

“The Board annually shall adopt a schedule for the upcoming year stating the date, time and place of its regular meetings

such that Schools’ stakeholders (i.e. parents, sta� members, students, and community in general) are provided local access

to the meetings. The Board Members shall meet at alternating School locations as much as possible. Unless determined by

the chair otherwise, agenda items shall be primarily about the school where the physical meeting takes place. Various

means of technology, where applicable, shall be utilized to provide remote participation from and to the remaining Schools.

The meeting schedule shall be posted in a prominent place at the Schools’ administration building and at any other

locations where such scheduled meetings will be held. Electronic and other means of informing the public about the Board

meetings shall be used where feasible. Any scheduled meeting may be cancelled, postponed or adjourned.”

Q103. What kinds of orientation or training will new board members receive, and what kinds of ongoing
professional development will existing board members receive? The plan for training and development
should include a timetable, speci�c topics to be addressed, and requirements for participation. 

The board members participate in annual retreats, for 1 or 2 days per year. During this time, new board members receive

orientation, and all members receive professional development. They participate in workshops where they collaborate and

learn and grow together. Topics have included governance vs. management, �nancial oversight, academic success,

community relations, and more.

Q104. Describe the board's ethical standards and procedures for identifying and addressing con�icts of
interest. Identify any existing relationships that could pose actual or perceived con�icts if the application is
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approved; discuss speci�c steps that the board will take to avoid any actual con�icts and to mitigate
perceived con�icts

TMSA Board bylaws state:

“If any member of the Board faces a con�ict of interest in a matter pending before the Board, such member shall make full

disclosure to the Board of the nature of the con�ict. Upon full disclosure, the Board may approve the transaction only by

the majority vote of Board members having no con�ict of interest. However, no such transaction may be approved if it

would constitute self-dealing, prohibited under Section 4941 of the Internal Revenue Code of 1986, or the corresponding

provisions of any later federal tax laws, or if it would result in the imposition of an excise tax under any other provision of

Chapter 49A of the Internal Revenue Code of 1986, or the corresponding provisions of any later federal tax laws.”

Q105. Explain the decision-making processes the board will use to develop school policies.
The decision-making process is described in the TMSA Board bylaws. These sections provide detailed information about the

board meetings, scheduling, quorum, and voting requirements.

In these meetings, the Board should attempt to re�ect the opinion of the community. However, Board members must look

to the future more clearly than is required of the average citizen. The results of many of the decisions and actions of the

Board may not be realized at once but will set the course of education for future years. The Board should fearlessly support

those educational philosophies and procedures needed to promote proper education for this community based upon the

needs of the pupil population.

Q106. Describe any advisory bodies, councils, or associations listed in the organization chart or to be
formed, including the roles and duties of that body, and the reporting structure as it relates to the school's
governing body and leadership.

N/A

Q107. Discuss the school's grievance process for parents and sta� members
TMSA fosters a safe, secure, and friendly work atmosphere. In order to ensure the maintenance of this atmosphere,

employee complaints will be taken seriously and addressed in a timely, consistent manner. Disagreements should be solved

whenever possible among the people most closely involved while preserving positive relationships. Therefore, when an

employee has a complaint or disagreement with any parties at TMSA, they should observe the following guidelines:

1. If the complaint involves a situation with a parent, an immediate supervisor (such as the dean or the Principal) should be

contacted to get assistance in resolving the issue.
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2. If the complaint involves a situation with another employee, or if the complaint is with a school-wide policy or procedure,

the employee should seek to resolve the issue with his/her assistant principal or Principal.

3. If a resolution with the Principal is not possible, the employee should address a complaint to the Board of Directors in

writing. The employee shall submit a written grievance within thirty (30) calendar days of the situation or incident. The

Board of Directors will consider the grievance and respond in writing. This will occur within thirty (30) days of receiving

the grievance.

4. This Grievance Policy is not designed to supersede or supplant federal law and parental rights under The Individuals with

Disabilities Education Improvement Act of 2004 and the Family Educational Rights and Privacy Act (FERPA) as amended

in 1996.

Q108. Attach Appendix G Organizational Chart
A well-de�ned organizational chart showing the relationship of the Board of Directors to the parents

and sta� of the proposed charter school. This chart should also include lines of authority to and from any
outside entity that will play a role in managing or supporting the charter school (such as educational
service providers, advisory bodies or parent/teacher councils).

 File Type: pdf, image, excel, word, text  Max File Size: 30  Total Files Count: 5

Q109. Attach Appendix H Charter School Board Member Information Form and Resume
A one-page resume from each founding board member and responses to the questions found on the

Charter School Board Member Form 

 File Type: pdf, excel, word  Max File Size: 30  Total Files Count: 50
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Q110. Attach Appendix I Charter School Board Member Background Certi�cation Statement and
Completed Background Check for Each Board Member

 File Type: pdf, image, excel, word, text  Max File Size: 30  Total Files Count: 50
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caylimarwa_resume.pdf Terrence Thomas Bio.pdf Yerkin Kitapbayev CV.pdf

Curriculum Vitae_Oguz.pdf Liz_Ferm_Resume.pdf SunnyMyers_Resume.pdf

Elshad Abdullayev CV.pdf Charter School Board Member I… Charter School Board Member I…

Charter School Board Member I…
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Q111. Attach Appendix J Proposed By-Laws of the Nonpro�t Organization or MunicipalityThe proposed by-
laws, which must include a Con�ict of Interest Policy for board members and a stated commitment to the
NC Open Meetings Law.

 File Type: pdf, image, excel, word, text  Max File Size: 30  Total Files Count: 3

Q112. Attach Appendix K Articles of Incorporation or Municipal CharterIf the applicant is a non-pro�t board
of directors, attach a copy of the articles of incorporation from the NC Department of the Secretary of
State.If the applicant is a municipality, attach a copy of the municipal charter.

 File Type: pdf, image, excel, word, text  Max File Size: 30  Total Files Count: 5
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T. Thomas Background Check.pdf M. Atay Background Check.pdf E. Ferm Background Check.pdf

M. Cayli Background Check.pdf Y. Kitapbayev Background Chec… S. Myers Background Check.pdf

F. Oguz Background Check.pdf Charter School Board Member B… Charter_School_Board_Member_…

Charter School Board Member B…
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10.3. Sta�ng Plans, Hiring, and Management

Q113. Projected Sta�Complete the sta�ng chart below outlining your sta�ng projections. Adjust or add
functions and titles as needed to re�ect variations in school models. Be mindful that your predicted
administration and sta� match the projected enrollment noted in Section I, course o�erings, and align
with the proposed budget.

Sta� projections have been created based upon the existing TMSA model which is attached as evidence.

 

Q114. Sta�ng Plans, Hiring, and Management.Explain the board's strategy for recruiting and retaining
high-performing teachers.

Human resources and/or building administrators attend multiple career fairs at universities in North Carolina each spring.

This not only provides the opportunity to recruit new candidates, but also publicize our school(s) to students, university

personnel, and sta� of other school districts. Resumes from all career fairs will be shared with all schools in our network.

Job postings will be made on the school(s) webpage and job posting websites such as Teachers-Teachers, DPI's

TeacherMatch, university job boards, Indeed.com, etc.

When time allows, job postings will be active for at least seven (7) days during the school year and thirty (30) days at the

end of the school year.

Human resources will collect resumes and �lter the most quali�ed candidates. These candidates will be shared with the

building administration using the People Admin tool..

From these resumes, the building administrators will select candidates they wish to interview.
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Each school will schedule and conduct their own interviews.

HR department provides a common set of interview questions to be used for consistency. Each person participating in

the interview scores each candidate. The interview committee may ask any additional questions that they feel would give a

more complete understanding of the candidate.

The goal is for a committee with a minimum of three (3) people to interview each candidate (e.g. Principal, deans,

department/grade level chairs).

The goal is to interview at least three (3) candidates for each position.

If time allows, the candidates for teaching positions will prepare and teach a sample lesson.

The interview team will discuss the candidates, evaluate the scores that each interviewer assigned to each candidate,

rank the candidates, and provide their recommendation.

The administration will make a job o�er to the best suitable candidate. The salary will be based on the salary scale.

The HR Department will generate a contract for the new employee.

Employee Retaining Strategies:

TMSA �rmly believes in providing a conducive working environment to all employees and at the same time provide support

for their social-emotional well-being. TMSA will o�er competitive compensation and bene�ts to all sta� and faculty each

year. All employees’ children will get priority to be admitted to TMSA. An attractive retirement plan will be o�ered via 401K

Matching Plan. All sta� and faculty will get the opportunity to attend professional development sessions to grow

professionally. TMSA will help teachers to get certi�ed and pursue a Master's degree by covering 75% and up to 3K toward

the cost of tuition. Beginning Teachers will be provided mentoring through BTSP. Experienced sta� and faculty will receive

promotion based on their performance when and if a position is open.

Q115. If already identi�ed, describe the principal/head of school candidate and explain why this individual
is well-quali�ed to lead the proposed school in achieving its mission. Provide speci�c evidence that
demonstrates the capacity to design, launch, and manage a high-performing charter school. If the
proposed leader has never run a school, describe any leadership training programs that (s)he has
completed or is currently participating in. If no candidate has been identi�ed, provide the job description
or quali�cations, and discuss the timeline, criteria, and recruiting/selection process for hiring the school
leader

TMSA Public Charter Schools' Superintendent, Ben Karaduman, has always been exploring alternatives to traditional

education methods as a lifetime educator. After 8 years of working as a teacher, Ben started engaging in work with private

schools, joint venture schools such as Charter and Turnaround Schools, and transformation projects for public and non-

public schools. He mostly spent his life creating suitable learning environments for students, while supporting school sta�

by creating policies and procedures that set a smooth operational system, securing additional funding and grants,

supervising and mentoring sta�, and managing day-to-day operations in schools.
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With a �rm grasp of budgeting and forecasting as well as curriculum development, Ben also has valuable experience in

Charter school expansions, from charter proposal development, securing building and �nancing to construction in

replicating the successful charter school models he helped establish in Maryland, Nevada, and North Carolina. 29 years into

his professional career, Ben has worked as a high school physics teacher, academic dean, school principal, consultant, and

CEO in private and charter schools. He holds a BSc degree in Teaching Physics and a Master’s degree in Educational

Leadership from the University of Nevada - Reno. 

Q116. Attach in Appendix O the School Leader’s ResumeIf school leader has been identi�ed, include the
school leader’s one-page resume in Appendix O. 

 File Type: pdf, image, excel, word, text  Max File Size: 30  Total Files Count: 5

 

Q117. Provide a description of the relationship that will exist between the charter school employees and
the school’s board of directors.

The school's board of directors will oversee the Superintendent. The Superintendent will then conduct the hiring process for

the school's principal. The school's principal will be responsible for the daily operations for the school, including the

management and evaluation of all employees. Employees are invited and encouraged to attend all school board meetings.

School board members are invited and encouraged to attend all major school functions and events.

Q118. Outline the school's proposed salary range and employment bene�ts for all levels of employment. 
TMSA Public Charter School has a comprehensive and competitive salary schedule along with rich health, dental, vision, and

life insurance packages. TMSA also matches up to 6% 401 K employee contributions. The current salary scale and bene�ts

packages have been uploaded as evidence. A salary comparison chart with WCPSS is also attached as evidence.
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Q119. Provide the procedures for handling employee grievances and/or termination

Grievances:

TMSA will foster a safe, secure, and friendly working atmosphere. In order to ensure the maintenance of this atmosphere,

employee complaints will be taken seriously and will be addressed in a timely and consistent fashion. Disagreements should

be solved whenever possible among the people most closely involved while preserving positive relationships. Therefore,

when an employee has a complaint or disagreement with any parties at TMSA, they should observe the following guidelines:

1. If the complaint involves a situation with a parent, an immediate supervisor such as dean or the principal should be

contacted to get assistance to resolve the issue.

2. If the complaint involves a situation with another employee or if the complaint is with a school-wide policy or procedure,

the employee should seek to resolve the issue with his/her assistant principal or principal.

3. If a resolution with the principal is not possible, the employee should address a complaint to the Board of Directors in

writing. The employee shall submit a written grievance within the 30 calendar days of the situation or incident. The Board of

Directors will consider the grievance and respond in writing. This will occur within 30 days of receiving a grievance.

4. This Grievance Policy is not designed to supersede or supplant federal law and parent rights under The Individuals with

Disabilities Education Improvement Act of 2004 and the Family Educational Rights and Privacy Act (FERPA) as amended,

1996. 

Termination:

If the conduct addressed by the o�cial reprimand is repeated or additional problems occur or if a single incident is of a

serious nature, then an employee may be terminated.

The principal/administrator collects all necessary documentation that supports the termination case and provides it to the

Board of Directors or designee. The Board of Directors or designee investigates the case diligently. Upon conclusion of the

investigation, if the termination seems appropriate, it will be presented at a Board meeting. Termination occurs after

approval from the Board of Directors.

TMSA does not have tenure or guaranteed employment. A sta� member or TMSA may terminate employment at any time

after giving notice (Employees 30 days and School 30 days) with or without a reason. The School may terminate

employment without giving 30 days notice in the event of serious misconduct or other exigencies. Termination may result
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from any of the following:

1. Corrective action measures, which include infractions for violation of school policies,

2. layo�s, which include the elimination of an employee’s job function or headcount reduction due to redundancy or cost

reduction, and

3. involuntary dismissal, which may include poor performance reviews or failure to demonstrate acceptable professional

conduct in the workplace.

Termination Process:

TMSA requires that employees return all documents, �les, computer equipment, school tools, keys, employee ID badge, and

other school-owned property on or before the last day of work. When all school-owned property has been collected exit

checklist completed, the employee will receive his or her �nal paycheck. The employee is expected not to delete any

electronic �les/documents from school computer equipment and school email accounts.

Q120. Identify any positions that will have dual responsibilities and the funding source for each position
N/A

Q121. Describe the plans to have quali�ed sta�ng adequate for the anticipated special needs population
and means for providing quali�ed sta�ng for EL and gifted students

The school leadership team will evaluate the needs of the school and the demographic analysis annually. The team will work

to ensure that there is an adequate number of sta� to meet the needs of the special needs, EL, and gifted student

population. The leadership team will seek quali�ed, licensed EC teachers, as well as EL teachers during the hiring process. At

the central o�ce level, there is also an EC Coordinator to help oversee the EC functions at the school level. This EC

Coordinator will work closely with the school leadership team and school level EC Coordinator to ensure compliance and to

assist with any hiring.

Q122. Provide a narrative detailing the roles and responsibilities, quali�cations, and appropriate licenses
that each position must have to be hired by the school’s board of directors and e�ectively perform the job
function(s).

TMSA will implement a non-discriminatory Human Resources (HR) procedure, which will be fully compliant with the North

Carolina State and Federal laws. Some of the highlights of the HR procedures can be outlined as follows:

TMSA will not discriminate on the basis of race, color, national origin, creed, sex, ethnicity, sexual orientation, mental or

physical disability, age, religion, ancestry, or athletic performance in the provision of employment and services.

TMSA employees will have a diverse demographic distribution that is representative of Wake County.
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TMSA will practice non-sectarian employment practices.

The Board of Directors will approve the budget, which will include all positions and pay levels.

The Central O�ce for TMSA Public Charter Schools will recruit and disseminate job announcements through public

announcements.

TMSA will require �ngerprints, and background checks of its employees as required by the applicable laws to ensure the

safety of the school and all students.

The Superintendent will perform the annual formative and summative evaluation of the principal and/or administrators

through a personnel evaluation procedure.

All administrators and the teachers of the school will possess the necessary knowledge, skills, and personal characteristics

required by and consistent with the vision and philosophies of the school. The school will promote and look for

opportunities, including the commitment and willingness of all employees to work as a team to implement the school‘s

goals.

 

Hiring Policy

The Principal ful�lls the hiring process on behalf of the Board. At the beginning of the recruitment process, the open

positions are identi�ed by the administration based on the number of students, grade levels, subjects to be taught. Then,

the budget is checked for the cost of the open positions by the Principal and the Business Manager. After the open positions

are �tted in the budget, the open positions are posted on the hiring platform that is in use at the time (ex. PeopleAdmin or

Indeed). After the deadline for the resume submissions, a resume screening is done by the Principal and the school’s

Administrative Team. Then, the employment application form is sent to the selected applicants. After reviewing the

employment application forms and supporting documents, the Principal or designee invites the selected candidates for an

interview. The interviews are conducted by the Principal and the Administrative Team. After the interview, the selected

candidates may be invited to provide a sample lesson. The Principal and the Administrative Team then make the hiring

decision. 

Job Quali�cations of Key Personnel

School Principal: The Principal is an integral member of the learning community. He or she will support shared decision-

making, promote collaborative leadership, and require accountability from all stakeholders in the school. In addition to

serving as the educational leader of the school, the Principal is responsible for planning, budgeting, facilities management,

sta� development, and supervision and evaluation of the sta�. The Principal is also responsible for overall operation and
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running the school e�ciently to accomplish TMSA‘s mission and vision. The Principal serves as a member of the

Administrative Team. The Principal will establish and maintain communication with DPI, SBE, superintendent, and county

administrators. The Principal reports to the Superintendent.

Deans: The Dean(s) will assist the Principal in planning and assessing the educational program. He or she promotes fairness

for students and sta� from all cultural backgrounds and communicates with students and sta� in an e�ective manner. He

or she assists in the organization of the school improvement plan with sta�, parents, and community members and helps

the Principal to design, manage, and implement information systems to manage and track progress on school goals and

academic excellence indicators. The Dean conducts employee evaluation conferences based on records of performance

evaluation, assists the Principal in interviewing, selecting and orienting new employees, and assists in scheduling student

activities by participating in the development of class schedules, teacher assignments, and extracurricular activity schedules.

The Dean ensures that the school complies with all applicable federal and state laws.

Depending upon student enrollment, there may be multiple Deans hired to ful�ll TMSA’s education model and mission. 

 

Teachers & Instructional Sta�:

All core subject teachers will be highly quali�ed as outlined by the Federal requirements. As North Carolina State Statute

requires, 75% of elementary school teachers and 50% of middle school teachers will be licensed. Teachers who are not

licensed will hold a minimum of Baccalaureate degree in a related �eld. The school will strongly encourage its non-licensed

teachers to become North Carolina licensed by going through the licensure procedures.

 

The school believes that the quality of the professional sta� is an important factor in determining the quality of education

o�ered. It is the responsibility of the principal to locate and recruit the best-quali�ed candidates to meet the school's

educational needs.

 

The school will prefer quali�ed certi�ed personnel in the �rst place. However, in case of shortage of certi�ed candidates

and/or for any other reason deemed appropriate by the principal, candidates from traditional secondary environments,

from post-secondary environments, from international teacher recruitment organizations, and from business, industry and

the military will also be considered.
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Sta� selection will be based on strong academic preparation, professional competence, intellectual rigor, emotional

maturity, enthusiastic professional attitude, knowledge of instructional practices, and ability to contribute to the

advancement of the school mission. Emphasis will be placed on the candidate's academic records and his/her previous

relevant experience.

10.4. Sta� Evaluations and Professional Development

Q123. Identify the positions responsible for maintaining teacher license requirements and professional
development.

The principal or a designee (hereinafter “principal”) will conduct the evaluation process in which the teacher will actively

participate through the use of self-assessment, re�ection, presentation of artifacts, and classroom demonstration(s). The

North Carolina Professional Teaching Standards and North Carolina Teacher Evaluation Process will be used for the purpose

of evaluation.

Q124. Provide a detailed plan noting how the school will mentor, retain and evaluate sta� in a format that
matches the school’s mission and educational program. Plan should also describe how the school will meet
the teacher certi�cation and licensure requirements for teachers as prescribed by state and federal law.
Be sure this overview matches with the projected sta� and funding of the proposed budget section.

The TMSA Beginning Teacher Support Program will align with the NCDPI Standards for the program.

Beginning Teacher Support Program Standards:

Standard 1: Systematic Support for High-Quality Induction Programs – This standard is designed to promote the

commitment of all stakeholders in seeing mentoring and induction programs succeed. Key program elements include the

creation of an institutional plan, demonstrating institutional commitment, and support, and the principal engagement.

Standard 2: Mentor Selection, Development, and Support – This standard articulates the process and criteria for mentor

selection, discusses mentor roles and responsibilities, and delineates foundational mentor training. Key program elements

include mentor selection, de�ning the role of mentors, and mentor professional development.

Standard 3: Mentoring for Instructional Excellence – Mentors are given protected time to provide beginning teachers

with support to achieve success in the areas set forth by the North Carolina Professional Teaching Standards. Key program

elements include providing time for mentors and beginning teachers, ensuring mentoring is focused on instruction, and

addressing issues of diversity.
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Standard 4: Beginning Teacher Professional Development- Professional development is provided to beginning teachers

that orients them to their new career and supports their e�orts to meet the North Carolina Professional Teaching

Standards. Key program elements include structured orientation to the school site, as well as professional development

designed to meet the unique needs of beginning teachers that are aligned with the North Carolina Professional Teaching

Standards, and the North Carolina Teacher Evaluation System.

Standard 5: Formative Assessment of Candidates and Programs – New teachers and mentoring programs are

monitored and supported using a formative assessment system to guide their work. Key program elements include

formative assessment systems and program evaluation 

 

Management of the Program:

Triangle Math and Science Academy’s BTSP team will consist of: BTSP coordinator, mentors, deans, and principals. The

coordinator will act as the primarily responsible o�cer to develop, implement, and manage the Beginning Teacher Support

Program at Triangle Math and Science Academy (TMSA). The coordinator will collaborate with BTSP team members to

implement the professional support program for beginning teachers at TMSA.

Mentor Support and Training: The BTSP coordinator will work with the administrative team to determine mentor

assignments. The mentor list will be reviewed annually by the BTSP coordinator to determine which mentors have or have

not had the current mentor training. All mentors will receive mentor training based on the NC Mentor Standards prior to

serving as a mentor. All mentors will be provided with information about the North Carolina Mentor Program Standards, as

well as the Interstate New Teacher Assessment and Support Consortium (INTASC) Standards for novice teachers. The most

current research will be included in developing the mentor relationship and instructional coaching skills. Training and

mentor support will be o�ered several times during the school year and will be included in professional development.

Teachers interested in becoming a mentor will be identi�ed by TMSA administrators using the mandated mentor selection

criteria and will be provided both mentor training and teacher performance evaluation training. The BTSP coordinator will

assist and document that all mentors have obtained the necessary mentor training.   

 

Involvement of the Principal or Principal's Designee in Supporting the Beginning Teacher
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The administrative team will be involved in the selection of mentors. They will provide support as needed to the summer

induction process, including facilitating class visits and work sessions for their new teachers. Members of the administrative

team will frequently be in the classrooms of beginning teachers on both a formal and informal basis. The administrative

team will notify the BTSP coordinator regarding any concerns with the performance of beginning teachers.

 

Administrators will participate in a survey evaluating the support opportunities provided to their beginning teachers. 

Process of Identifying and Verifying all Beginning Teachers:

TMSA will have a documented process for identifying and verifying all BTs for all teachers with fewer than three years of full-

time teaching experience. Student services personnel, administrators, and curriculum-instructional specialists not required

to participate in the program. Once a continuing license is earned in one area, additional teaching areas do not require a

BTSP experience. TMSA will follow NCSBE requirements for all required licensure tests.

TMSA will collect BT Data for the State of the Teaching Profession report.

Eligibility of Beginning Teachers for a Continuing License

 

The BTSP team will monitor the progress of all beginning teachers through the three years of induction. At the end of each

year, the BTSP coordinator will report the standing of each eligible beginning teacher to the school principal.

     

Licensure Conversion Process: Teachers are eligible to convert to a continuing license once all required coursework has

been successfully completed, all NCSBE approved exams have been passed, and three years of teaching have been

completed.

Beginning teachers with three years of experience who meet all licensure criteria (coursework, completed, all NCSBE exams

have been passed, etc.) and who have successfully completed the BTSP program will be approved to move from an Initial

License to a Continuing License. Noti�cation will be sent to the licensure division of the Department of Public Instruction.
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E�ect on Licensing:

All teachers at TMSA will be evaluated using this policy that includes:

Beginning Teachers: Teachers with Initial Professional License (IPL) and three years of teaching experience must be rated

“pro�cient” on all �ve North Carolina Professional Teaching Standards on the most recent Teacher Summary Rating Form in

order to be eligible for the Continuing Professional License (CPL). 

Recommendation of Evaluation Cycle for Experienced Teachers in License Renewal Year: A Standard Evaluation Cycle is

recommended during an experienced teacher’s license renewal year. During this cycle, the principal would conduct at least

three observations, including at least one formal observation and two other observations either formal or informal. The

principal would rate all elements and all standards on the Summary/End-of-Year Rating Form during the year an

experienced teacher renews his/her license. An experienced teacher may request a Comprehensive Evaluation Cycle or a

principal may require a Comprehensive Evaluation Cycle.

Administrators’ Evaluation and Performance Goals:

TMSA follows NCEES Standards for Administrators’ Evaluation Process to observe and evaluate the progress and

e�ectiveness of the principals and deans. The School Superintendent will work closely with the principals and deans to set

their performance goals at the beginning of the school year, and monitor progress mid-year and evaluate at the end of the

school year. Administrators will be attending Professional Development sessions based on their self-assessment and

performance goals for the academic year. The school superintendent will provide timely feedback and support to the

administrators to help them grow professionally.
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Q125. Describe the core components of the professional development plan and how these components will
support the e�ective implementation of the educational program. Describe the extent to which
professional development will be conducted internally or externally and will be individualized or uniform.

TMSA uses the Framework for 21st Century Learning and the North Carolina Professional Teaching Standards. The

instruments are designed to promote e�ective leadership, quality teaching, and student learning while enhancing

professional practice and leading to improved instruction. All of the instruments and processes are designed to encourage

professional growth, to be �exible and fair to the persons being evaluated, and to serve as the foundation for the

establishment of professional goals and identi�cation of professional development needs. The intended purpose of the

North Carolina Teacher Evaluation Process is to assess the teacher’s performance in relation to the North Carolina

Professional Teaching Standards and to design a plan for professional growth. TMSA follows the following Professional

Growth Plan Cycle:

Individual Growth Plan: Teachers who are rated at least “Pro�cient” on all the Standards on the Teacher Summary Rating

Form shall develop an Individual Growth Plan designed to improve performance on speci�cally identi�ed Standards and

Elements. 

Monitored Growth Plan: A teacher shall be placed on a Monitored Growth Plan whenever he or she: A. Is rated

“Developing” on one or more Standards on the Teacher Summary Rating Form; and B. Is not recommended for dismissal,

demotion or nonrenewal. A Monitored Growth Plan shall, at a minimum, identify the Standards and Elements to be

improved, the goals to be accomplished and the activities the teacher should undertake to achieve pro�ciency and a

timeline that allows the teacher one school year to achieve Pro�ciency. A Monitored Growth Plan that meets those criteria

shall be deemed to satisfy the requirements of N.C. Gen. Stat. § 115C-333(b). 
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Directed Growth Plan: A teacher shall be placed on a Directed Growth Plan whenever he or she: A. Is rated a. “Not

Demonstrated” on any Standard on the Teacher Summary Rating Form; or b. “Developing” on one or more Standards on the

Teacher Summary Rating Form for two sequential years: and B. Is not recommended for dismissal, demotion, or

nonrenewal. The Directed Growth Plan shall, at a minimum, identify the Standards and Elements to be improved, the goals

to be accomplished, the activities the teacher shall complete to achieve Pro�ciency, a timeline for achieving Pro�ciency

within one school year or such shorter time as determined by the LEA. A Directed Growth Plan that meets those criteria

shall be deemed to satisfy the requirements of N.C. Gen. Stat. § 115C-333(b). 

Q126. Provide a schedule and explanation of professional development that will take place prior to school
opening. Explain what will be covered during this induction period and how teachers will be prepared to
deliver any unique or particularly challenging aspects of the curriculum and instructional methods.

Formal Orientation for Teachers:

TMSA will provide a full orientation to all teachers prior to the beginning of each school year, but no later than two weeks of

the teacher’s �rst day of work. Orientation will include information about the school’s goals, policies, and procedures;

available services and training opportunities; a copy of the BTSP and continuing license procedures; optional working

conditions guidelines; NC Teacher Evaluation Process; NC Standard Course of Study; local curriculum guides; MAP

(Measures of Academic Progress) Assessment Training, PLC Training, Social-Emotional Learning Training, Schoology (LMS)

Training for using Standards-Based Grading and Teaching, Safe and appropriate use of seclusion and restraint of students;

and the SBE Mission and Goals. Documentation will be kept that each BT attended orientation.

 

The BTSP coordinator will establish a program of study designed to meet the individual needs of each beginning teacher, as

well as ensure that they receive their required training hours. BTSP training hours may consist of classroom observations of

experienced teachers, development of pacing guides and unit plans, reading assignments, time spent with their mentor, as

well as a variety of other activities under the direction of the BTSP coordinator. All beginning teachers will be required to

keep a log of training hours and activities completed. This log will be kept on �le in their individual BTSP folder with the

BTSP coordinator. The BT coordinator will collect all data for the State of the Teaching Profession report.

Q127. Describe the expected number of days/hours for professional development throughout the school
year, and explain how the school's calendar, daily schedule, and sta�ng structure accommodate this plan.

TMSA will schedule professional development for sta� and faculty for the academic year based on the needs assessment

and school improvement plan. There are 14 expected days for professional development that are embedded in the school

calendar. These professional development days will be held during teacher workdays, PLC, and Sta� Meetings (after
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instructional hours). Professional development sessions will be planned for elementary, and middle school teachers

separately within their individual teams based on their availability and schedules.

10.5. Marketing, Recruitment, and Enrollment

Reaching the full capacity for enrollment will be critical to obtaining the necessary �nancial resources to keep

your school viable and operating e�ciently. In addition, it is required by law that charter schools provide equal

access to all students. Read the charter school state statute regarding admissions 115C-218.45 carefully. 

Q128. Marketing PlanMarketing to potential students and parents is vital to the survival of a charter
school. Provide a plan indicating how the school will market to potential students and parents in order to
reasonably re�ect the racial/ethnic and demographic composition of the district in which the charter
school will be located or of the special population the school seeks to serve: (G.S.115C-218.45(e)).

TMSA ranks high in any local or statewide school ranking list since its beginning and has a growing waitlist of 2,178 students

for the 2020-2021 school year. There is already a great expectation among the local community for its replication. To meet

this expectation and to better communicate with the stakeholders, TMSA-2 will have community meetings about the school,

open stands in libraries, organize open houses, attend education job fairs, and will utilize social media, the school’s website,

and ads on local radio, television, and newspapers. The TMSA-2 opening team will also make appearances at churches, local

malls and special events and days at the school location. This will help TMSA-2 reach out to di�erent ethnic, racial, and

demographic groups in the community and better re�ect the community’s actual racial/ethnic and demographic

composition at the school.

 The families on the waiting list will also receive correspondence regarding the opening of the TMSA replication school. They

will receive updates on the progress of the school replication process on a regular basis. 

Q129. Describe how parents and other members of the community will be informed about the school.
TMSA is already very well connected in the community. TMSA-2 will utilize TMSA’s established communication channels to

inform parents and stakeholders. Parents and community members will also be informed about the school through local

and social media. The local radio, TV stations, and newspapers will be contacted to cover community meetings. It is

especially helpful to visit local churches, libraries, and community organizations to talk about the school and pass out �yers

and other promotional materials.
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Q130. Describe your plan to recruit students during the planning year, including the strategies, activities,
events, and responsible parties. Include a timeline and plan for student recruitment/engagement and
enrollment, with benchmarks that will indicate and demonstrate suitable recruitment and enrollment
practices over time.

Upon notice of approval of our charter application, our Board and TMSA-2 will continue to build community relationships

and develop direct relationships with parents. Our Board has deep roots and relationships in our community. Outreach

through those networks has already begun and will be elevated once approval has been granted. We will contact families in

a variety of ways to inform them about our school’s mission, the enrollment process, and how they can become involved in

the school. Any combination of radio ads, television ads, and other paid media options may be used to spread the word

about the school to parents throughout the community. Families also will receive �yers in the mail, invitations to participate

in parent informational meetings, and notices of “meet-and-greet” sessions with the principal and other school

representatives. A monthly newsletter, our school website, and our Facebook/Twitter page will keep interested families

aware of and connected to the latest events at the school as it prepares to open. Social media websites will be used to help

form and maintain connections between school leaders and parents. Even while the facilities are being prepared for

occupancy, a temporary school o�ce will be established where the principal and school sta� can be contacted and

prospective parents can seek more information.

Q131. Describe how students will be given an equal opportunity to attend the school. Speci�cally, describe
any plans for outreach to: families in poverty, academically low-achieving students, students with
disabilities, English learners, and other students at-risk of academic failure. If your school has a speci�c
area of focus, describe the plan to market that focus.

TMSA-2 will not discriminate against any child based on race, religion, income achievement level, disability, or English as a

second language. In fact, TMSA’s mission and vision is built on the belief that students from poverty, students of color, and

students who may not be considered successful can and will achieve given rigorous, culturally relevant instruction that

holds them to high expectations.

TMSA-2 will also o�er a weighted lottery to ensure equal opportunity for educationally disadvantaged students. As needed,

multilingual representatives speaking the most prevalent home languages will be available at our parent information

meetings so we are able to converse with as many families as possible in their home language. Prior to these meetings, we

will distribute information in the prevalent languages to area organizations that provide services to EL families. We will also

host events specially designed for parents of students with special needs to provide a forum allowing these families to learn
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more about the school's services for EC students. These meetings will be an open dialogue, sharing information with

parents about our school, but also hearing from parents about matters important to them. Parents interested in enrolling

their children will be invited to special parent information meetings to learn more detail about the curriculum, meet the

principal and teachers, obtain information about the school's moral focus program, and learn how they can take an active

role in their child's education. These meetings will also have a social component to encourage parents to come together to

help us develop a vibrant school community even before the start of school.

Q132. What established community organizations would you target for marketing and recruitment?
As noted, TMSA-2 will have access to TMSA’s already-established network in the community. Our Board also consists of

respected community members with established connections. We will also target daycare providers, local chambers of

commerce, community businesses, area churches, temples and other houses of worship, and other community education

programs, and youth activity centers. We may also hire a dedicated local admissions representative who has deep

connections to the community. This individual will help us reach out to community organizations to promote broad

awareness of TMSA-2. 

10.6. Parent and Community Involvement

Q133. Describe how you will communicate with and engage parents and community members from the
time that the school is approved through opening.

From the time that the school is approved through the opening, monthly newsletters will be sent to potential parents and

community members to update on the progress of the school opening. The newsletter will also include important

information such as announcements for the lottery, enrollment FAQs, sta� pro�les, and more. Social media will also be

used to provide information and engage the stakeholders. Meet & greet events can be hosted for the parents to meet the

school leaders and other sta� members.

Q134. Describe how you will engage parents in the life of the public charter school. Explain the plan for
building engaging partnerships between the family and school that strengthen support for student
learning.

Parent engagement and engaging partnerships between the family and school are essential for the success of all involved in

building a school community. Parent engagement will be essential to ensure all students' growth and success.

 TMSA will work to build these engaging partnerships using a variety of priorities, including:

Home Visits: Families are encouraged to welcome faculty for home visits throughout the course of the school year. This

builds a stronger relationship between the faculty and the home of the students. (build upon)

Newsletters/Online Communications: School newsletters will be sent out on a bi-weekly basis, to ensure parents are

aware of all of the events happening at school, the highlights of the two week period, any assessment notes, and more.

Online communications will take place through social media tools. These may include special announcements, photos of

NORTH CAROLINA CHARTER APPLICATIONS
NC Public Charters

Powered by  EdLusion 8/5/2020



 
day to day activities in the school, and more. In addition to this, teachers will use a learning management system, such as

Schoology, to share important information with families each week. 

Parent-Teacher Conferences: Parent-teacher conferences will be held two times throughout the calendar year. In

addition to the scheduled days for conferences, parents may also be invited for conferences throughout the year to address

any special accomplishments, any necessary interventions that have been put in place for their child, and to track any

concerns from either the parent or the teacher. Parents are welcomed and encouraged to request conferences as

necessary.  

Family engagement events: Families will be invited to attend multiple events throughout the year at Triangle Math and

Science Academy. These include traditional open houses and curriculum nights. Other examples include: 

STEM nights: parents are invited to participate in hands-on learning activities with their children and school faculty

Annual kick-o� picnics: families are invited to attend a picnic with school sta� and their own families to kick o� the

school year in the fall

EOG/EOC Pep rallies: families are invited to gather together and learn tips/techniques for end of year testing 

Volunteering opportunities: parents are invited and encouraged to take part in many volunteer activities throughout the

year, including supervising �eld trips, assisting classroom teachers with events, and more.

Q135. If already identi�ed, describe any programs you will o�er to parents and/or the community and how
they may bene�t students and support the school mission and vision.

TMSA intends to o�er several programs to parents and the community annually. Below are a few examples of ideas that

TMSA has hosted and plans to implement at the replication school:

Competitions: TMSA will host a variety of competitive events each year. This may include science fairs, Math

competitions, Robotics competitions, spelling bees, and more. The families and community members will be invited to

participate and/or volunteer at such events.

Community Luncheons: Once per year, TMSA may host a community luncheon to invite key community members and

leaders to hear updates on the school performance, o�erings, and more. 

Career Days: Members of the community, as well as parents, will be invited to the school to share information about

their careers with students.

10.7. Admissions Policy

Q136. Provide the school's proposed policies and the procedures for admitting students to the proposed
charter school, including:a. Tentative dates for the open enrollment application period, enrollment
deadlines and procedures. *Please be advised schools cannot accept applications until after �nal approval
from the SBE.b. Clear policies and procedures detailing the open enrollment lottery plan, including policies
regarding statutory permitted student enrollment preferences.c. Clear policies and procedures for student
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waiting lists, withdrawals, re-enrollment, and transfers.d. Explanation of the purpose of any pre-admission
activities (if any) for students or parents.e. Clear policies and procedures for student withdrawals and
transfers.

Applications:

The following statements must be understood and followed in the application process:

GS 115C-238.29(F)(g)(1)- “Any child who is quali�ed under the laws of this State for admission to a public school is

quali�ed for admission to a charter school.”

GS 115C-238.29(F)(g)(5)- “A charter school shall not discriminate against any student on the basis of ethnicity, national

origin, gender, or disability.”

Applications will be available on the school website and will also available in the school o�ce for parents to complete. If the

number of applications exceeds the number of openings in any grade level then the school will hold a lottery. Students

already enrolled in the charter school are not required to re-enroll each year.

Lottery and Waitlist:

Lottery drawings must be noticed to the public and open for review by parents or interested parties. The format should be

fair for all and followed consistently during the lottery event. The lottery must be conducted in public at a time and location

conducive for the public to attend. The process should be provided in advance and explained before the lottery begins. 

Names or numbers will be randomly selected either by drawing or computer-generated. When all slots have been �lled, the

charter school should continue the process until every name has been drawn. This process will determine the order of the

waiting list. Multiple birth siblings will enter the lottery as one name or number. If that name or number is selected, then all

of the multiple birth siblings shall be admitted. If an application comes to the school after the lottery process, the student is

added to the bottom of the current waitlist. 

Triangle Math and Science Academy - 2 will hold a weighted lottery each year to ensure that students with educational

disadvantages are assured spots in our school community. The following additional preferences will also be provided. 

Preferences:
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Preference status entitles an applicant to be o�ered an available seat ahead of applicants without a preference status.

Enrollment priority will be given to the following populations in the order listed:

Children of employees and Board members will be given preference. By law, these students can amount to no more

than 15% of the school’s total enrollment.

Sibling preference will be granted to the siblings of currently enrolled students who were admitted in a previous school

year. By law, a sibling includes half-siblings, stepsiblings, and children residing in a family foster home. 

If a lottery is needed and a student from the waitlist is then o�ered admission, their siblings are granted priority to the

extent that space is available.

Acceptance & Enrollment:

Once accepted, students must complete the enrollment process. If the enrollment is not completed within the given time

period, space may be lost and given to the next student on the waitlist. Documentation required by the school for

enrollment is submitted by the parent and generally includes: 

Government-issued photo ID for parent/guardian

Copy of student’s birth certi�cate

NC proof of residency through utility bill, mortgage/lease document, etc.

Immunization records

Guardianship/custody papers, if applicable

Most recent report card or transcript

Standardized test scores such as EOG

Kindergarten Physical Exam Form from the child’s physician (for kindergarten only)

Documentation for homeschoolers, if applicable

Any IEP, ESL, or 504 plans, if applicable

Q137. Weighted LotteryDoes your school plan to use a weighted lottery?
The State Board of Education may approve an applicant's request to utilize a special weighted, or
otherwise limited, lottery in certain circumstances. If the charter applicant wishes to deviate in any way
from the open lottery normally utilized by charter schools, the following requirements must be met:
1. In no event may a lottery process illegally discriminate against a student on the basis of race, religion,
ethnicity, gender, or disability.
2. A lottery process may not be based upon geographic boundaries, such as zip code or current public
school attendance zones, unless the charter school is operated by a municipality OR the charter school was
converted from a traditional public school. Municipal charter schools may give enrollment priority to
domiciliaries of the municipality in which the school is located (G.S. 115C-218.45(f)(7)), and charter schools
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that were converted from traditional public schools shall give admission preference to students who reside
within the former attendance area of the school (G.S. 115C- 218.45(c)).
3. A lottery process that deviates from the standard lottery must be based upon the school's unique
mission and must be based upon educationally, psychometrically, and legally sound practices, protocol,
and research.

Q138. If the applicant is requesting to use a weighted, or otherwise limited, lottery, please provide the
following: 
1) A thorough explanation of how the speci�c mission of the school, as set forth in the application, requires
the utilization of the weighted orlimited lottery

The mission of the second Triangle Math and Science Academy is built to support students from a variety of backgrounds. It

will require the utilization of a weighted lottery that gives weighting to educationally disadvantaged students. This weighting

will be used to ensure that students from diverse backgrounds have access to the high-quality curriculum and instruction

that TMSA will provide. It is proven that TMSA has higher success rates on NC EOCs & EOGs in ED subgroups than the state

and county. We want to ensure that this grows to reach more students in these categories who can bene�t from our

programs.

Q139. 2) A thorough description of the processes and procedures the applicant intends to use to e�ectuate
the lottery.

With each lottery, the Principal will identify the number of Educationally Disadvantaged seats available per grade to balance

students admitted across grade levels, total seats available, school resources, and planned annual targets. Marketing and

recruitment strategies to attract economically disadvantaged students will be comprehensive and broad enough to ensure

that weighting this population does not exclude other categories of educational disadvantage. 

Families will have the opportunity to complete the optional form, separate from the lottery application, where they can o�er

family income information to determine eligibility under the Educationally Disadvantaged category. The weighted lottery

application shall include the statement, “No speci�c information from your weighted lottery application will be obtained

beyond eligibility status, and the information will not be retained.” The weighted lottery application shall also state that

families choosing not to provide information will not have their chances altered in the general lottery. 

Weight will be given to students who meet the “Educationally Disadvantaged” criteria, de�ned by meeting one of the �ve

categories of educational disadvantage: Preference will be provided in this category in order to achieve at least a set % of

TMSA students meeting the Educationally Disadvantaged Criteria. This will be achieved using the following interim goals:
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Academic Year Target Educationally Disadvantaged %

2022-2023 10%

2023-2024 11%

2024-2025 13%

2025-2026 14%

2026-2027 15%

Students who qualify for the weighted lottery are randomly chosen until the speci�ed (annual) target percentages are

�lled. Then, the remaining students who qualify for the weighted lottery, but were not selected, are placed into the general

lottery pool, and the remaining seats are �lled through a general lottery.  

During the general lottery, names or numbers will be randomly selected either by drawing or computer-generated. When all

slots have been �lled, the charter school will continue the general lottery process until every name has been drawn. This

process will determine the order of the waiting list. See Appendix O.3 for sample weighted lottery processes and

procedures.

Q140. 3) The underlying research, pedagogical, educational, psychometric and legal, that supports the
request and the procedures the applicant is requesting.

The research on local districts’ and schools’ performance proves that there is a need for students with educational

disadvantages to be given opportunities for schools of choice. According to NC Report Cards, the following data shows that

students within the educationally disadvantaged categories need more opportunity to experience growth and receive

necessary interventions and/or stronger curriculum and instruction and academic opportunities such as those o�ered at

TMSA. 

In Wake County in 2018-2019:

78% of economically disadvantaged students were not pro�cient on Math EOG; 61% not pro�cient on English EOG

88% of students with disabilities were not pro�cient on Math EOG; 75% not pro�cient on English EOG

81% of English Learners were not pro�cient on Math EOG; 80% not pro�cient on English EOG 
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In Johnston County in 2018-2019:

82% of economically disadvantaged students were not pro�cient on Math EOG; 65% not pro�cient on English EOG

94% of students with disabilities were not pro�cient on Math EOG; 83% not pro�cient on English EOG

90% of English Learners were not pro�cient on Math EOG; 86% not pro�cient on English EOG

TMSA’s success rates with students within the educationally disadvantaged categories are evidence that our curriculum,

instruction, and opportunities assist students from all subgroups to achieve their maximum potential. With the embracing

of the growth mindset, all students can learn and grow, and more students with ED needs deserve the opportunity to

experience this. 

Lottery procedures will ensure that the weighted lottery system will fully comply with the NC Open Meetings Laws provided

in G. S.143-218.10(a). Lottery drawings must be noticed to the public and open for review by parents or interested parties.

The format should be fair for all and followed consistently during the lottery event. The lottery must be conducted in public

at a time and location conducive for the public to attend. The process should be provided in advance and explained before

the lottery begins. 

 

Q141. This subsection is entirely original and has not been copied, pasted, or otherwise reproduced from
any other application

Q142. Explanation (optional):
N/A
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11. Operations

Q143. I certify that this subsection is entirely original and has not been copied, pasted, or otherwise
reproduced from any other application

Q144. Explanation (optional):
Triangle Math and Scıence Academy - 2 will be the replication of our existing school in Cary, and all sections have been

created from our existing applications, document, and policies. They are all original and belong to TMSA Public Charter

Schools.

11.1. Transportation Plan

Q145. Describe in detail the transportation plan that will ensure that no child is denied access to the school
due to lack of transportation. Include budgetary assumptions and the impact of transportation on the
overall budget. The details of this plan should align with the mission, identi�ed need for the charter school,
targeted student population, and the budget proposal.
If you plan to provide transportation, include the following:a. Describe the plan for oversight of
transportation options (e.g., whether the school will provide its own transportation, contract out for
transportation, attempt to contract with a district, or a combination thereof) and who on the sta� will
provide this daily oversight.b. Describe how the school will transport students with special transportation
needs and how that will impact your budget.c. Describe how the school will ensure compliance with state
and federal laws and regulations related to transportation services

Triangle Math and Science Academy’s Transportation Plan is closely aligned with the school’s size, environmental

philosophy, multiple district boundaries, and �nances. Given the great distances that can be traveled, only limited bus

service for students is o�ered by Triangle Math and Science Academy as the school receives students from multiple school

districts. 

At the beginning of each school year, Triangle Math and Science Academy will determine the main routes so that they may

reach more students. Bus service will be o�ered for families who are residing on or around these routes. The impact of

transportation expenses on our overall budget is planned at about 1.5% - 2.5%.
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Triangle Math and Science Academy also encourages parents and students to carpool to the extent feasible. For the families

who are interested in carpooling, the school will keep a binder list in the front o�ce of parents willing to carpool and their

address and contact information. When feasible, the school will assist in facilitating carpool arrangements by sharing family

contact information for those who are interested. It is the responsibility of the families of students to arrange and

coordinate carpools. Triangle Math and Science Academy will not manage or take responsibility for carpools.

11.2. School Lunch Plan

Q146. Describe in detail the school lunch plan that will ensure that no child is lacking a daily meal. The
details of this plan should align with the targeted student population and school budget proposal.If the
school intends to participate in the National School Lunch Program, include the following components in
the response:a. How the school will comply with applicable local, state, and federal guidelines and
regulations; b. Any plans to meet the needs of low-income students; andc. Include how the school intends
to collect free- and reduced-price lunch information from quali�ed families. If a school intends to
participate in the Community Eligibility Provision, describe the methodology the school will use to
determine eligibility.

1. TMSA central o�ce has a district-wide school nutrition coordinator, and the school budgeted to hire a food service

employee. Nutrition program employees will get the professional developments to make sure school is complying with

applicable local, state, and federal guidelines and regulations. TMSA will contract with the experienced caterer to serve

breakfast and lunch. There will be a cafeteria for the food serving and eating. The school kitchen will have su�cient

refrigeration and storage.

2. TMSA will participate in the National school lunch program. The school will determine free and reduced-price eligibility

for students at the beginning of the school year. TMSA will make sure to meet needs of low-income students running the

National school lunch program. 

3. TMSA will use DPI’s free and reduced lunch eligibility resources to determine eligible students. Every student and parent

will receive the prepared eligibility forms and submit them to school. The school nutrition program employees will

determine eligibility based on national school lunch program guidelines.

11.3. Civil Liability and Insurance

The Nonpro�t shall name the SBE as an Additional Named Insured to their liability coverage for operation of a

charter school while obtaining and maintaining insurance at a minimum in the following amounts:

1. Errors and Omissions: one million dollars ($1,000,000) per occurrence;
2. General Liability: one million dollars ($1,000,000) per occurrence;
3. Property Insurance: For owned building and contents, including boiler and machinery coverage, if owned;
4. Crime Coverage: no less than two hundred �fty thousand dollars ($250,000) to cover employee theft and
dishonesty;
5. Automobile Liability: one million dollars ($1,000,000) per occurrence; and
6. Workers' Compensation: as speci�ed by Chapter 97 of NC General Statute, Workers' Compensation Law
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Q147. Complete the attached table, indicating the amount of each type of coverage as outlined in a quote
obtained from an insurance provider.

The attached table is completed, and the insurance quotes has been attached.

Q148. Attach Appendix L: Insurance Quotes
The applicant must provide a quote from an insurance provider as part of this application (as Appendix

L) to demonstrate the levels of insurance coverage and projected cost. 

 File Type: pdf, image, excel, word, text  Max File Size: 30  Total Files Count: 5

11.4. Health and Safety Requirements

All public charter schools are required to follow the regulations regarding health and safety as stated in G.S.

115C 218.75.

Q149. 
We, the Board members will develop a written safety plan and policies to be shared with sta�, parents and
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students and be available upon inspectionfrom the Department of Public Instruction and local Health
Departments.
The Board Chair must sign this question.
Signature

Q150. Start-Up PlanProvide a detailed start-up plan for the proposed school, specifying tasks, timelines,
and responsible individuals (including compensation for those individuals, if applicable).

Please see the attached start-up plan.

Q151. Describe what the board anticipates will be the challenges of starting a new school and how it
expects to address these challenges. Submit a Start-up (Year 0) Budget as Appendix O, if applicable.

This is the fourth start-up experience for the TMSA board. There is also a Central O�ce in place, consisting of 15

professionals with expertise in the areas of education, operations, marketing, �nance, student services, and more. We do

not anticipate the need to hire additional employees, and the team is prepared for any challenges that may arise.

11.5. Facility

Q152. What is your plan to obtain a building? Identify speci�c steps the board will take to acquire a facility
and obtain the Educational Certi�cate of Occupancy. Present a timeline with reasonable assumptions for
facility selection, requisition, state �re marshal and health inspections, and occupation
Note that the SBE may approve a charter school prior to the school's obtaining a facility; however, students
may not attend school and no funds will be allocated until the school has obtained a valid Certi�cate of
Occupancy for Educational use to the O�ce of Charter Schools
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TMSA Board's facility committee has started searching for appropriate land to acquire and build a school facility in Wake

County upon approval of the �nal charter. The founders of TMSA have one major criterion for the location of the school:

Accessibility.

TMSA facilities should be located in a place that is easily accessible by most community students. Based on the availability of

the classrooms and space, TMSA is willing to utilize any school facility, partially or as a whole. TMSA has started working with

local real estate agents to �nd land and build a school facility that meets the needs of TMSA.

Q153. Describe the school’s facility needs based on the educational program and projected enrollment,
including: number of classrooms, square footage per classroom, classroom types, common areas, overall
square footage, and amenities. Discuss both short-term and long-term facility plans. Demonstrate that the
estimate included in your budget is reasonable.

The facility per student square foot needs varies from 60 to 100 per grade level. TMSA needs 36 classrooms for the �rst

three years. TMSA will make sure that all applicable inspections and certi�cations will be in place prior to the opening of the

facility. Total square footage of the building is expected to be forty-�ve to �fty thousand square feet. TMSA is planning to

work with a Charter School Facilities Development Company or TMSA may close a bond for the construction of the new site

with a lease to purchase contract for 3-5 years.

Q154. Describe school facility needs, including: science labs, art room, computer labs, library/media center,
performance/dance room, gymnasium and athletic facilities, auditorium, main o�ce and satellite o�ces,
work room/copy room, supplies/storage, teacher work rooms, and other spaces

The school facility needs will require at least one wet science lab, one computer lab, eight o�ces, two resource rooms, one

teacher work area and lounge, one conference room, a library, a multipurpose room, and a gymnasium with enough

parking and play area.

Q155. What is the breakdown of cost per square foot for the proposed facility? Outline how this cost is
comparable to the commercial and educational spaces for the proposed school location

Land values in the greater Triangle area range from approximately $50,000 per acre with no access to water and sewer to

$350,000 for fully cleared and graded property with water and sewer on site. The cost of construction of the proposed

facility is estimated at $155/square foot. The TMSA Board's Facilities Committee, including the Superintendent, is currently

actively working on �nding a facility for the school.

Q156. Facility Contingency Plan: Describe the method of �nding a facility if the one the board has identi�ed
will not be ready by the time the public charter school will be opening. Include information regarding the
immediate spatial needs of the school and identify any programs that will not be immediately o�ered
because a permanent facility has yet to open
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If the facility that is found will not be ready in time for the public charter school to open, there will be a contingency plan in

place. This may include several options such as opening on a delayed schedule, temporarily leasing another appropriate

space, or requesting a one-year deferral for opening.

Q157. Describe the board’s capacity and experience in facilities acquisition and management, including
managing build-out and/or renovations, as applicable.

The board has developed a Facilities Committee, composed of individuals with experience in facilities acquisition and

management. This committee with be responsible for the acquisition of the TMSA-2 facility. Participants include an architect,

the Superintendent, and a facilities manager.
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12. Financial Plan

Q158. I certify that this subsection is entirely original and has not been copied, pasted, or otherwise
reproduced from any other application.

Q159. Explanation (optional):
Triangle Math and Scıence Academy - 2 will be the replication of our existing school in Cary, and all sections have been

created from our existing applications, document, and policies. They are all original and belong to TMSA Public Charter

Schools.

12.1. Charter School Budget

Q160. If applicable, attach Appendix M: Revenue Assurances.Assurances are needed to con�rm the
commitment of any additional sources of revenue.

N/A

Q161. Attach Appendix N: Proposed Budget for Year 1 through Year 5
Click "Resources" (to the right of this text) to access and download the Budget Template.

 File Type: pdf, image, excel, word, text  Max File Size: 30  Total Files Count: 5

12.2. Budget Narrative

Q162. How was the student enrollment number projected? 
Student numbers are projected based upon the current student numbers on the waitlist. There is a high demand for TMSA’s

successful school model.
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Q163. Provide an explanation as to why you believe there is a demand for the school that will meet this
enrollment projection

TMSA proposes to start the opening of the school K-5, with 600 students.

There is a high demand from students and parents for our successful school model.

There are already 1,713 con�rmed applications waiting in our waiting list for K-5 classes.

CURRENT WAITLIST:

(Grade Level - Student #)

K - 513

1st - 316

2nd- 231

3rd - 259

4th - 214

5th - 180

Q164. Provide the break-even point of student enrollment
The break-even point of student enrollment is around 540 students.

Q165. Discuss the school's contingency plan to meet �nancial needs if anticipated revenues are not
received or are lower than estimated

If the revenues are not received or lower than estimated amounts, TMSA central o�ce willing to provide full central o�ce

services, including management, academic, �nance, and facility, and not charge 5% service fees until the budget numbers

are met. TMSA’s sister non-pro�t company, Triad Educational Services, is willing to provide long term or short term low-

interest loans in case of revenue shortage. 

Q166. Does the budget rely on sources of funds other than state, county, and federal (e.g., loans,
donations, etc.)? If so, please provide the source and amount. Also, describe any committed contributions
and in-kind donations of goods or services to be received by the charter school that will assist in evaluating
the �nancial viability of the school. Clearly indicate between those grants or in-kind donations which have
already been �rmly committed and those the board is planning to pursue. Be sure that the appropriate
assurances documentation is provided in the appendices.
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TMSA budget relies on state, county, federal funds, and NC ACCESS grant.

TMSA is eligible to apply for the NC ACCESS grant for the replication.

The NC ACCESS program awards up to $1,250,000 to subgrant applications. 

Q167. Provide the student to teacher ratio that the budget is built on
TMSA projects 600 students and 56 teachers at the �rst year.

The Student to teacher ratio will be 1:10.71.

Q168. Describe the board’s individual and collective quali�cations and capacity for implementing the
�nancial plan successfully

The Board of Directors currently oversees the TMSA Schools' �nancial plans with strong success. The Central O�ce also has

a �nance department with quali�ed individuals who work together collectively to maintain the schools' �nancial plans.

Q169. Describe how one or more high needs students with disabilities might a�ect the budget and your
plan to meet student needs that might be more than anticipated

TMSA budgeted 2 EC teachers in the �rst year and second year, 3 EC teachers in the third year, and 4 EC teachers in the

fourth and �fth years.

Including the EC teachers, TMSA Central o�ce has a district-wide EC coordinator who will work closely with the school EC

teachers.

TMSA’s budgeted EC positions will meet the high needs of students with disabilities.

Q170. If there is a plan to outsource any or all �nancial management areas such as payroll, bene�ts, audits,
fundraising, accounting, etc., provide a statement on how the vendors will be selected and how the board
will oversee their activities to ensure �delity and compliance. 

Payroll, fundraising, and accounting will be provided by the TMSA central o�ce.

TMSA central o�ce is providing successful �nancial management to current TMSA schools for the last twelve years.

The bene�ts and audit services will be outsourced.

The vendor selection process will follow the board policy and procedures.

The �nance team provides a �nancial dashboard to board at every regular board meeting.

The board approves all over $5,000 purchase requests and contracts to oversee vendor activities to ensure �delity and

compliance.

NORTH CAROLINA CHARTER APPLICATIONS
NC Public Charters

Powered by  EdLusion 8/5/2020



 
Q171. Does the school intend to contract for services such as student accounting and �nancial services,
exceptional children instructional support, custodial etc. Describe the criteria and procedures for the
selection of contractors and large purchases

Student accounting and �nancial services will be done internally by the TMSA central o�ce. TMSA will intend to contract for

services such as some exceptional children instructional support services, and custodial services. 

Selecting a vendor will be based on the price, past performance, and availability of products or services. TMSA schools will

follow the requisition process and the competitive bidding requirements for selecting a vendor. Some contracts may require

specialized services and can be provided only by certain vendors.

Q172. Explain how the budget aligns with the school's mission, curricular o�erings, transportation plans,
and facility needs

TMSA has an established central o�ce that has experienced employees in the academic, student support, �nance, and

facility areas. The central o�ce gives an excellent budgeting service to Triangle Math and Science Academy, and Triad Math

and Science Academy since their beginning within the budget guidelines. Besides the central o�ce's experienced

employees, the replicated school's admin team will be trained regarding the school budgeting. The budget created for the

school is prepared carefully. The budget will align with the school's mission, curricular o�erings, transportation plans, and

facility needs.

Q173. What percentage of expenditures will be the school's goal for a general fund balance? Describe how
the school will develop the fund balance.

TMSA's goal is to have 3-5% of expenditures as a net income to generate general fund balance. TMSA will use resources

e�ciently. The �nance team and the school admin team will prepare a budget with all �nancial needs and revenues. The

teams will oversee the budget during the year and freeze spending if the planned expense is not essential. One of the TMSA

goals is to meet DPI's �nancial framework standards. Meeting �nancial goals will help TMSA to create a general fund

balance.

Q174. Provide a description of proposed �nancing structure. Include �nancing of facilities, other asset
�nancing and leases

TMSA will acquire land and build a brand new building or acquire the building and renovate it for the replicated school.

School board’s facility committee members are evaluating the di�erent real estate options including lands and buildings.

The committee members are also working to secure low-interest �nancing from di�erent sources including the public

facility bonds and long term loans. TMSA has a good credit history and a relationship with bondholders and lenders. The

company closed a $22,210,000 public bond in 2015 for the school building acquisition. 

Q175. Will the school have assets from other sources (e.g. building, furniture, chairs, computers, etc.)? If
yes, please provide a list. Note which are secured and which are anticipated, and include evidence of
commitment for any assets on which the school's core operation depends. 
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TMSA will not have assets from other sources. However, the school grant application team is also preparing a 2020 NC

ACCESS grant application, Federal NC ACCESS grant will cover some of the school asset costs if the school is awarded.

12.3. Financial Compliance

Q176. How will the school ensure adequate internal controls, including segregation of duties, safeguarding
of assets, accurate and adequate recording keeping? 

TMSA will ensure all employees are responsible for planning and applying internal controls for key business processes.

TMSA board of directors, management, and other personnel intended to provide reasonable assurance regarding the

�nancial reporting consistency, operational e�ectiveness and e�ciency, and compliance with applicable laws and

regulations. 

TMSA schools will follow these objectives for e�ective internal control: 

All valid transactions are completed in accordance with board policies. 

All valid transactions are accurate, consistent, and recorded timely. 

All valid transactions are lawful and have been executed in accordance with management’s authorization. 

Only authorized employees to have access to physical assets and information systems 

Duties are allocated to individuals that no individual can control both the recording and processing of the transaction.

Q177. Provide any known or possible related party transactions (relationship, description of transaction
and estimated dollars involved)

Central O�ce fee: 5% of the revenues

Q178. Provide the name of the �rm approved by the NC Local Government Commission (LGC) that will
conduct the audit. Include the complete mailing address, telephone number and fax number. If a �rm has
yet to be identi�ed, please list the �rms the board has investigated

TMSA will work with PETWAY MILLS & PEARSON, PA to conduct the audit.

 

PETWAY MILLS & PEARSON, PA

PO Box 1036

806 N. Arendell Avenue
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Zebulon, NC 27597

919-269-7405

919-269-8728 Fax
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13. Other Forms

Q179. Sign the attached Charter School Required Signature Certi�cation document and upload it as a PDF
or image �le.

 File Type: pdf, image  Max File Size: 30  Total Files Count: 1

Q180. Sign the attached Contracting Certi�cation Form document and upload it as a PDF or image �le.
 File Type: pdf, image  Max File Size: 30  Total Files Count: 1

NORTH CAROLINA CHARTER APPLICATIONS
NC Public Charters

Upload Required

Resources :

Evidence :

Charter School Required Signat…

Upload Required

Comments :
N/A

Resources :

Evidence :

Not Applicable.pdf
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14. Third-party Application Preparation

Q181. Was this application prepared with the assistance of a third-party person or group?

Q182. Give the name of the third-party person or group:
N/A

Q183. Fees provided to the third-party person or group:
N/A

NORTH CAROLINA CHARTER APPLICATIONS
NC Public Charters

Yes

No
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15. Application Fee

Pursuant to G.S. 115C-218.1(c) the charter school applicant must submit a $1000 application fee to the O�ce

of Charter Schools. The applicant must submit their application fee by July 24, 2020 at 5:00 pm EST for Fast

Track and Accelerated applications, and July 24, 2020 at 5:00 pm EST for traditional timeline applications.

Payments will be accepted in the form of a certi�ed check. Cash is not accepted.

Q184. *Application Note: The applicant must mail the certi�ed check along with the Application Fee
Payment Form before or on the due date of July 24, 2020 at 5:00 pm EST for Fast Track and Accelerated
applicants, and July 24, 2020 at 5:00 pm EST for traditional timeline applicants. Failure to submit
payment by the stipulated timeline to the O�ce of Charter Schools will deem the application incomplete.
Payments should be made payable to North Carolina Department of Public Instruction:
North Carolina Department of Public Instruction

O�ce of Charter Schools

6307 Mail Service Center

Raleigh, NC 27699-6307

 

NORTH CAROLINA CHARTER APPLICATIONS
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I understand

Evidence :

Charter Application fee paymen… Certi�ed Mail Receipt.pdf
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16. Signature page

Q185. Fill out the attached resource and get it signed and notarized. Then upload as a PDF or image �le.
 File Type: pdf, image  Max File Size: 30  Total Files Count: 1

Q186. Complete

* Q187. Outline the board's procedures for hiring and dismissing school personnel, including conducting
criminal background checks.

Section 10.3 closely outlines the procedures for hiring and dismissing school personnel, including

conducting criminal background checks.

NORTH CAROLINA CHARTER APPLICATIONS
NC Public Charters

Upload Required

Resources :

Evidence :

Board Chair Signature.pdf

I have �nished the application
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 The data for Wake County Schools  has been added to
the comparison charts below because Triangle Math and
Science Academy is located in that county.

English Español

Triangle Math and
Science Academy
School Website:   (http://www.tmsacademy.org/)

Grade Span: KG-12 Charter: Yes
312 Gregson Dr., Cary, NC 27511
919-388-0077

Go to the Analytics Site to 

(https://ncreportcards.ondemand.sas.com/landing.html)

View Downloadable Report
(https://ncreportcards.ondemand.sas.com/src2/reports/92T000_2017_K-
12.html)

  Compare to Other Schools 



 



2016-17 Overall Performance

https://ncreportcards.ondemand.sas.com/src/index?lng=en
http://www.tmsacademy.org/
https://ncreportcards.ondemand.sas.com/landing.html
https://ncreportcards.ondemand.sas.com/src2/reports/92T000_2017_K-12.html


7/22/2020 School Report Card for Triangle Math and Science Academy

https://ncreportcards.ondemand.sas.com/src/school?school=92T000&year=2017&lng=en&home_lea=920LEA 2/15

A+NG 2016-17
GRADE

90
PERFORMANCE GRADE SCORE

Academic Growth
 Growth Met

Growth
Range

Growth
Status

85.0-100.0  Exceeded

70.0-84.9  Met

50.0-69.9  Not Met

50 100
83.1

Performance Grade Score History
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  Note - To protect student privacy, some data values for small groups will be

suppressed as “> 95%” or “< 5%” in the charts or tables below. For counts less

than 10, no data will be displayed.

This section describes some key measures about the students at this school.

 

84.2 = Met

87.3 = Exceeded

83.1 = Met

78.1 = Met

72.2 = Met

85.9 = Exceeded
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EOG MATH GRADE
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EOG READING GRADE
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 Growth Met



2016-17 Student Characteristics & Participation

Incoming Student Readiness 
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78.3% of the students entering 6th Grade across the school are proficient.

46.8% of the students entering 6th Grade across the state are proficient.

68.4% of the students entering 9th Grade across the school are proficient.

38.6% of the students entering 9th Grade across the state are proficient.

0 100
78.3%

0 100
46.8%

0 100
68.4%

0 100
38.6%

Percentage Economically Disadvantaged 

16.1% of Students across the school are economically disadvantaged.

49.2% of Students across the state are economically disadvantaged.
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2016-17 Career and College Ready

This section describes data around College and Career Ready in Triangle Math and
Science Academy. For more information about College and Career Ready please
see: http://www.ncpublicschools.org/cte/ (http://www.ncpublicschools.org/cte/).

This section describes student performance in various test subject areas. Student
test performance is reported as one of five achievement levels . Levels 1 and 2 are
below grade level. Level 3 is grade level proficient. Levels 4 and 5 indicate students are
on track for career and college readiness.

Proficiency in Subject Areas

Career Ready College Ready

2016-17 Student Performance



Math Performance 

Summary Chart Table
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Triangle Math and Science
Academy

Wake County Schools State of North Carolina

Grade Level Proficient (Levels 3-5) Career and College Ready (Levels 4-5)

English Language Arts/ Reading Performance 

 



Summary Chart Table
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Wake County Schools State of North Carolina
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Triangle Math and Science
Academy

Wake County Schools State of North Carolina

Grade Level Proficient (Levels 3-5) Career and College Ready (Levels 4-5)

Biology Performance 

 



Summary Chart Table
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Other Measures

 

Triangle Math and Science
Academy

Wake County Schools State of North Carolina

Grade Level Proficient (Levels 3-5) Career and College Ready (Levels 4-5)

NC Math 1 Performance 

 



Summary Chart Table
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Students with Disabilities Alternate Test Participation

The percent of tested students is expected to be below 1% at the state level. Most
schools have so few students that this information may be masked to protect student
privacy.

2016-17 Teachers and Qualifications

This section provides information on teachers and their qualifications.

 

Read to Achieve - Did Not Meet Grade 3 Benchmark 

 



N/A
11.9 % 14.4 %

Did Not Meet Grade 3 Benchmark
0.0 %

10.0 %
20.0 %
30.0 %
40.0 %
50.0 %
60.0 %
70.0 %
80.0 %
90.0 %

100.0 %

Triangle Math and Science Academy Wake County Schools
State of North Carolina



Total Classroom Teachers



7/22/2020 School Report Card for Triangle Math and Science Academy

https://ncreportcards.ondemand.sas.com/src/school?school=92T000&year=2017&lng=en&home_lea=920LEA 10/15

This section provides information on the school environment and facilities

Total Students

804
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 Chart Table

Criminal Acts Short-term Suspensions Long-term Suspensions
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Financial Data 2016-17

This section provides information on the school funding and expenditures. For more
details see the NC Financial Transparency site here
(https://gdacreporting.ondemand.sas.com/srcfinance/school?
school=92T000&year=2018)

Use of Funds

 Chart Table

Wireless Access Points per Classroom

 Chart Table
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  Chart Table

Expenditures

$683,966

$ 1.8 M
$ 2.9 M

$370,444

Capital Outlay Employer Provided Benefits Purchased Services Salaries Supplies and Materials

Wake County Schools 

  Chart Table



Expenditures
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$ 110.8 M

$ 889.8 M
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State of North Carolina 
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  Chart Table

Expenditures

$ 1.6 B
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Transfers



7/22/2020 School Report Card for Triangle Math and Science Academy

https://ncreportcards.ondemand.sas.com/src/school?school=92T000&year=2018&lng=en&home_lea=920LEA 1/27

 (/src/index?lng=en)

 The data for Wake County Schools  has
been added to the comparison charts below
because Triangle Math and Science
Academy is located in that county.

English Español

Triangle Math and
Science Academy
School Website:  
(http://www.tmsacademy.org/)



Grade Span: KG-12 Charter: Yes
312 Gregson Dr., Cary, NC 27511
919-388-0077

Go to the Analytics Site to 

(https://ncreportcards.ondemand.sas.com/landing.html)

  Compare to Other Schools  
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2017-18 Overall Performance
View Performance by 
School or District

View Performance by 
Subgroup
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  Note - To protect student privacy, some data values for

small groups will be suppressed as “> 95%” or “< 5%” in the

charts or tables below. For counts less than 10, no data will be

displayed.

A 2017-18
EOG MATH GRADE

89
EOG MATH GRADE SCORE

 Growth Met

A
2017-18
EOG READING GRADE

90
EOG READING GRADE
SCORE

 Growth Exceeded



2017-18 Student Characteristics &
Participation
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This section describes some key measures about the students
at this school.

Triangle Math and Science Academy 

  Chart Table

Student Enrollment

36.9 %

16.4 %
8.1 %

33.7 %

7.1 %

American Indian Asian Black Hispanic Pacific Islander Two 
Economically Disadvantaged English Learners Students w

Incoming Student Readiness 

83.3% of the students entering 6th Grade across the school are
proficient.
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48% of the students entering 6th Grade across the state are
proficient.

61.2% of the students entering 9th Grade across the school are
proficient.

39.6% of the students entering 9th Grade across the state are
proficient.
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48%

0 100
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0 100
39.6%

Percentage Economically Disadvantaged 

5.9% of Students across the school are economically disadvantaged.
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2017-18 Career and College Ready

This section describes data around College and Career Ready in
Triangle Math and Science Academy. For more information about
College and Career Ready please
see: http://www.ncpublicschools.org/cte/
(http://www.ncpublicschools.org/cte/).

44.3% of Students across the state are economically disadvantaged.

0 100
44.3%

Career Ready College Ready

Participation in Career and Technical Education 

Number
Participating

Percent
Participating

128 32%
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This section describes student performance in various test
subject areas. Student test performance is reported as one of
five achievement levels . Levels 1 and 2 are below grade level.
Level 3 is grade level proficient. Levels 4 and 5 indicate students
are on track for career and college readiness. For math, student
test performance is reported as one of four achievement levels.
Not Proficient is below grade level. Level 3 is grade level
proficient, Levels 4 and 5 indicate students are on track for
career and college readiness.

Proficiency in Subject Areas

Student Performance
by School/District

Student Performance
by Subgroup
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Summary Chart Table
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English Language Arts/ Reading Performance 
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Other Measures
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Read to Achieve - Met Grade 3 Benchmark 
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 Student Enrollment in Advanced Courses 

The following charts show the breakdown of number of students
enrolled in advanced courses.

 



Triangle Math and Science Academy

 Chart Table

0
10
20
30
40
50
60
70
80
90

100

Advanced Placement (AP) Career & College Promise (CCP)
International Baccalaureate (IB)

Wake County Schools



7/22/2020 School Report Card for Triangle Math and Science Academy

https://ncreportcards.ondemand.sas.com/src/school?school=92T000&year=2018&lng=en&home_lea=920LEA 16/27

 Chart Table

0

5,000

10,000

15,000

20,000

25,000

30,000

35,000

Advanced Placement (AP) Career & College Promise (CCP)
International Baccalaureate (IB)

State of North Carolina

 Chart Table

0

50,000

100,000

150,000

200,000

250,000

300,000

350,000

Advanced Placement (AP) Career & College Promise (CCP)
International Baccalaureate (IB)

Test Participation

Percentage of students participating in state mandated
standardized testing.





7/22/2020 School Report Card for Triangle Math and Science Academy

https://ncreportcards.ondemand.sas.com/src/school?school=92T000&year=2018&lng=en&home_lea=920LEA 17/27

2017-18 Teachers and Qualifications

This section provides information on teachers and their
qualifications.

Students with Disabilities Alternate Test Participation

The percent of tested students is expected to be below 1% at the
state level. Most schools have so few students that this
information may be masked to protect student privacy.

 Chart Table
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This section provides information on the school environment
and facilities

Total Students

860
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 Strategic Planning 2017-18

This section provides information on Triangle Math and Science
Academy's strategic planning, goals and progress.

 Progress Goals 

 Chart Table
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This school has progress goals for Math Grades 3-8, and Reading
Grades 3-8  in the following student groups - ALL, Asian, Black,
Students with Disabilities, and White.

Click the following link 
(http://accrpt.ncpublicschools.org/essa_ltg/ltg.html) to see the
progress of student groups at this school (note you will need to
select this school again).

Financial Data 2017-18

This section provides information on the school funding and
expenditures. For more details see the NC Financial
Transparency site here
(https://gdacreporting.ondemand.sas.com/srcfinance/school?
school=92T000&year=2018)

Use of Funds



Per Pupil Source of Funding
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  Chart Table
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TRIAD MATH AND SCIENCE ACADEMY COMPANY BYLAWS 
 
 

 

ARTICLE I: NAME 
 
Section 1: Name 
The name of the nonprofit corporation is TRIAD MATH AND SCIENCE ACADEMY 
COMPANY (sometimes referred herein as “The Corporation”). 

 
Section 2: Principal Office and Registered Agent 
The principal office of the Corporation is located in the City of Greensboro, in Guilford 
County, in the State of North Carolina. The street address of the registered office of the 
Corporation is 700 Creek Ridge Rd., Greensboro, NC 27406.  

 
 

ARTICLE II: PURPOSE 
 
Section 1: Purpose 
The purpose of the Corporation is to apply for, establish, govern and service charter 
schools (Schools) under North Carolina Charter School Statutes and to pursue related 
educational endeavors. 

 
 

ARTICLE III: MEMBERSHIP 
 

Section 1: Membership 
The corporation shall have no members. 

 
 

ARTICLE IV: BOARD OF DIRECTORS 
 
Section 1: Powers 
The activities, affairs and business of the Corporation shall be conducted by or under 
the direction of the Board of Directors (referred to herein as the “Board”). 

 
Section 2: Mission 
The mission of the Board of Directors is to make policy decisions regarding the operation 
of the Corporation and to provide it with oversight rather than day-to-day management of 
operations. 
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Section 3: Number, Qualifications, Election and Tenure 
a) The number of persons constituting the Board of Directors who have voting 

authority shall not be  less than five (5) and not more than nine (9). 
 

b) A person needs to be at least twenty-one (21) years old and in good standing to 
be qualified as a Director. Parents of the Schools’ students can be nominated to 
the Board of Directors; 

 
c) Election procedures to the Board of Directors are outlined as follows: 

• Nominations may be made by any Board member; 

• Vote to be taken publicly by show of hands; 

• A nominee is declared a Director as long as he/she receives the votes of 
the majority of the Directors. 

 

d) Directors shall serve for a term of three years, or until their successors are elected. 
A Director will be removed by a majority vote of the Board at any meeting. In order 
to be re-elected, he/she can be nominated by a Board member similar to any other 
nominee; Directors can nominate themselves as well. 

Section 4: Duties 
The Board is committed to the education of all students to the best of their individual 
abilities; to a constant awareness of the concerns and desires of the community regarding 
the quality and performance of the Schools with the Superintendent’s leadership role; and 
to the employment of school personnel who, under the direction of the Principal, will see 
that the school maintains an outstanding position and will carry out the policies of the 
Board with imagination and dedication. 

 
Additionally, the Board’s specific policy and direction goals are: 

• To interpret the education needs and aspirations of the community through the 
formulation of policies which stimulate the learner and the learning process; 

• To govern the school in accordance with federal and state laws; 

• To provide leadership in order to carry out the goals and objectives of the school 
effectively; 

• To facilitate communication with the community served by the school 

• To develop and provide the data appropriate for the management functions of 
planning, evaluating, organizing, controlling and executing. 

 
The Board should attempt to reflect the opinion of the community. However, Board 
members must look to the future more clearly than is required of the average citizen. The 
results of many of the decisions and actions of the Board may not be realized at once, 
but will set the course of education for future years. The Board should fearlessly support 
those educational philosophies and procedures needed to promote proper education for 
this community based upon the needs of the pupil population. 
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In addition, 

• Directors shall meet at such times and places as required by these bylaws. 

• The Board may consider a Director with three consecutive un-excused absences 
from regular meetings as having resigned. 

• Directors shall register their home/business address, home/office/cellular phone 
numbers and e-mail addresses with the Secretary of the School. 

 

Section 5: Meeting Procedures 
All meetings of the Board shall be open to the public, including the news media, except 
when permitted or required by law to be closed. Visual and sound recordings shall be 
permitted during open meetings. The President of the Board shall preside at Board 
meetings and shall rule on questions of order. In the absence of the President, the Vice 
President shall preside. In the absence of both the President and Vice President, the 
attending members shall elect one of their numbers to preside. Meetings of the Board 
shall be formal enough to allow for the orderly conduct of business but informal enough 
to encourage free discussion among Board members and to promote group thinking and 
action. 

 
Section 6: Meeting Schedule 
The Board annually shall adopt a schedule for the upcoming year stating the date, time 
and place of its regular meetings such that Schools’ stakeholders (i.e. parents, staff 
members, students, and community in general) are provided local access to the meetings. 
The Board Members shall meet at alternating School locations as much as possible. 
Unless determined by the chair otherwise, agenda items shall be primarily about the 
school where the physical meeting takes place. Various means of technology, where 
applicable, shall be utilized to provide remote participation from and to the remaining 
Schools. The meeting schedule shall be posted in a prominent place at the Schools’ 
administration building and at any other locations where such scheduled meetings will be 
held. Electronic and other means of informing the public about the Board meetings shall 
be used where feasible. Any scheduled meeting may be cancelled, postponed or 
adjourned. 

 
Section 7: Regular Meetings 
Unless otherwise specified in the schedule or changed in a manner allowed by law, the 
Board’s regular meetings shall be held regularly on the dates that will be publicized by 
the Board. The schedule shall call for the meetings to be held at the Schools’ 
administration building. The board’s regular meetings are legislative in nature. This is 
where most of the Board’s formal actions are taken. 

 
Section 8: Special or Called Meetings 
In accordance with the state law, special meetings may be called by the Board President 
on the request of three or more Board members, or the Principal in accordance with state 
law. Due notice of such meetings shall be given to the public and shall include at a 
minimum the posting of a written notice for at least 48 hours at the place of regular 
meetings and by the giving of written or oral notice at least 48 hours in advance at the 
front door and Parent Information Center. Board members will be given 
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at least 48 hours’ notice of the meeting and the topics to be addressed. Notice to Board 
members may be by telephone, e-mail, fax or some other means to achieve notification. 

 
Section 9: Emergency Meetings 
When special circumstances occur and are so declared by the Board, the Board may 
meet on less than 24 hours notice. Board members and the public shall be given as much 
notice of the meeting and subjects expected to be considered as is reasonable under the 
circumstances, including the posting of a written notice at the place of regular meetings. 
The minutes of the meeting shall reflect the reason for holding the meeting on the less 
than 24 hours notice and the nature of the notice given. 

 
Section 10: Quorum 
A majority of the Board members having voting authority and currently in office shall 
constitute a quorum for the transaction of business. If a quorum is not present at the time 
and place of any meeting, the Directors present shall adjourn the meeting until a quorum 
shall be present. 

 
Section 11: Voting 
Except as otherwise expressly provided by statute, or by the Charter of the Corporation, 
or by these by-laws, the action of a majority of the Directors present at a meeting in which 
there is a quorum shall be the action of the Board of Directors. The President shall vote 
at Board meetings only when his or her vote is necessary to resolve what would otherwise 
cause a tie vote. 

 
Section 12: Resignation of Directors 
A Director may resign at any time by giving notice in writing to the President or Secretary 
of the Corporation. Such resignation shall take effect at the time specified, or if no time is 
specified, at the time the President or Secretary receives such resignation. 

 
Section 13: Compensation 
Directors shall serve without compensation for their services to the Board except travel 
and related expenses as may be authorized by the Board for in-state or national 
conferences. 

 
Section 14: Conflict of Interest 
If any member of the Board faces a conflict of interest in a matter pending before the 
Board, such member shall make full disclosure to the Board of the nature of the conflict. 
Upon full disclosure, the Board may approve the transaction only by the majority vote of 
Board members having no conflict of interest. However, no such transaction may be 
approved if it would constitute self-dealing, prohibited under Section 4941 of the Internal 
Revenue Code of 1986, or the corresponding provisions of any later federal tax laws, or 
if it would result in the imposition of any excise tax under any other provision of Chapter 
49A of the Internal Revenue Code of 1986, or the corresponding provisions of any later 
federal tax laws. 
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Section 15: Nepotism Policy 
Consistent with the principle that School employees and prospective employees shall 
be hired, evaluated, and advanced on the basis of individual merit, without reference to 
considerations of race, sex, religion, sexual orientation, or national origin, or any other 
factors not involving professional qualifications and performance, the following 
restrictions shall be observed with respect to personnel matters to avoid the possibility 
of favoritism based on family or personal relationship: 

 
a) In the context of this nepotism policy, related individuals are defined as 

husband, wife, son, son-in-law, daughter, daughter-in-law, father, father-in- 
law, mother, mother-in-law, brother, brother-in-law, sister, sister-in-law, 
grandparents, and grandchildren. 

b) No one with supervisory responsibility shall hire, recommend for hire or 
supervise any related employee. 

c) Related persons currently employed by the School shall immediately 
disclose all family and personal relationships with other School employees. 
All persons wishing to be considered for employment with the School shall 
disclose family and personal relationships with then-current School 
employees. 

d) No Board member, member of the School administration or faculty member 
shall engage in recommendations, discussions, or otherwise participate in 
any final decision or recommendation relating to the appointment, 
promotion, retention, tenure, or other condition of employment of a related 
person. 

e) In the event of a lack of candidates, a need for specialized skills, or other 
unique circumstances as determined on a case-by-case basis, the 
restriction against hiring related persons may be waived in the best interest 
of the School upon recommendation of a review committee comprised of 
non-related administrator(s), and upon the approval of the Board of 
Directors. 

 
Section 16: Certain Director Liability 
A member of the Board shall be subject to the liabilities imposed by law upon Board 
members of nonprofit corporations. In addition, all Board members who vote for or assent 
to any distribution of assets of the Corporation contrary to any restrictions imposed by the 
Nonprofit Corporation Act of North Carolina, the corporate articles of incorporation, 
charter, or by-laws, shall be jointly and severally liable to the Corporation for the amount 
of such distribution. Furthermore, such liabilities shall not exceed the debts, obligations 
and liabilities existing at the time of the vote or assent where the Board member relied 
on, and acted in good faith in the belief that, financial statements of the Corporation were 
correct and were based on generally accepted principles of sound accounting practice 
used by the president or the treasurer, or certified by an independent public accountant 
or firm of such accountants to fairly reflect the financial condition of the Corporation. 
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Section 17: Organizational Chart of School Governance 

Superintendent of the Schools is the highest rank employee in TMSA system. Superintendent 
reports to the board. Superintendent oversees and supervises Principals and central office 
administrative actions, and educational practices. Regularly gets reports and provides guidance to 
help schools improve in all aspects of the school business, Education, HR, and Finance. 
Principals are the chief administrators in the schools, they execute the day-to-day operations and 
report to the Superintendent’s office. 

ARTICLE V: OFFICERS 
 
Section 1: Designation of Officers 
Officers of the Corporation shall be President, Vice President, Secretary and Treasurer. 
The Board may designate and fill other officers as needed. Any two offices except for the 
office of President may be held by one person. No officer shall sign or execute any 
document in more than one capacity. 

 
Section 2: Election, Term of Office and Qualifications 
At its regular annual meeting in September each year, the Board shall organize and elect 
officers among its own members. A President shall be elected to serve for a period of one 
year. A Vice President shall be elected to serve for a period of one year. The Secretary 
shall be elected to serve for a period of one year. The President shall preside over the 
election of the vice president and secretary unless decided otherwise by majority of the 
Board members. 

 
Section 3: Subordinate Officers and Agents 
The Board may appoint other officers or agents to chair committees or perform certain 
other duties. Each such officer or agent shall hold office for such period, have such 
authority, and perform such duties as the Board determines. The Board may delegate to 
any officer or agent the authority to appoint subordinate officers or agents and to prescribe 
their respective authorities or duties. 

 
Section 4: Duties 
Officers shall stand in a fiduciary relation to the Corporation and shall discharge the duties 
of their respective positions in good faith, and with that diligence and care which 
reasonably prudent men and women would exercise in similar circumstances and like 
positions. 

Triad Math and Science Academy Company 
Board of Directors 

School Principals 

School Faculty, Staff, Parents 
and Students 

Volunteers and Volunteer 
Organizations 

Superintendent of Schools 
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Section 5: Removal 
The persons who are officers pursuant to Section 1 of this Article may be removed by 
majority vote of the Board with or without cause. The persons who are officers or agents 
pursuant to Section 3 of this Article may be removed by majority vote of the Board. 

 
Section 6: Resignations 
Any officer may resign at any time by giving written notice to the President or the 
Secretary of the Board, or, if that officer was appointed by an officer or agent in 
accordance with Section 3 of this Article, by giving written notice to the appointing officer 
or agent. Any such resignation shall take effect at the time specified or if no time is 
specified, at the time the President or the Secretary receives such resignation. 

 
Section 7: Vacancies 
A vacancy in any office because of death, resignation, removal or disqualification, or any 
other cause, shall be filled for the unexpired portion of the term of such office in the 
manner prescribed by these bylaws for regular appointments or elections to such offices. 
The Board may also reassign some or all of the duties of an absent officer as provided in 
Section 8 of this Article. 

 
Section 8: Reassignment of Officer Duties 
Should an office become vacant or should an officer of the Corporation be absent, or for 
any other reason the Board deems sufficient, the Board may reassign the duties of such 
officer to any other officer or to any member of the Board. 

 
Section 9: Superintendent 
The Board shall appoint the Superintendent by entering into a contract with a person to 
serve in that capacity. The contract shall specify the period of time for which the person 
is employed as Superintendent as well as his or her authority and duties. The 
Superintendent shall generally be responsible for the business and affairs of the 
Corporation and shall be authorized to hire/fire and have control over its employees. In 
addition to the management of day-to-day operations of the Corporation, the 
Superintendent shall perform such other duties as are assigned by the Board. The 
Superintendent may be removed, with or without cause, by a majority vote of the Board. 

 
Sections 10: President 
The President shall be the principal person charged with supervising, organizing and 
managing the business of the Board and shall have the responsibility of conducting Board 
meetings. The president shall perform such other duties as are assigned by the Board. 

 
Section 11: Vice President 
At the request of the President, or in the absence or disability of the President, the Vice 
President shall perform the duties of the president and when so acting shall have all the 
powers of, and be subject to all the restrictions upon, the president. 



Page 8 of 11 
 

Section 12: Secretary 
The Secretary shall keep the minutes of the meetings of the Board and shall see that all 
notices are given in accordance with the provisions of these by-laws or as required by 
law. The Secretary shall also be the custodian of the statements, books, records, reports, 
certificates, and other documents of the Corporation and the seal of the Corporation, and 
shall see that the seal is affixed to all documents requiring such seal. The Secretary shall 
perform all duties and possess all authority incidental to the office of the Secretary, and 
shall perform such other duties and have such other authority as may be assigned by the 
Board. 

 
Section 13: Treasurer 
The Treasurer is responsible to control the funds, receipts, disbursements and securities 
of the Corporation. The treasurer shall perform such other duties and have such other 
authority as may be assigned or granted by the Board. The treasurer may be required to 
give a bond for the faithful performance of the duties of the office in such form and amount 
as the Board may determine. 

 
 

ARTICLE VI: PROCEDURES AND RESTRICTIONS 
 
Section 1: Contracts 
Except as otherwise provided in these bylaws, the Board may authorize any officer or 
agent or the Superintendent to enter into any contract or to execute or deliver any 
instrument on behalf of the Corporation, and such authority may be general or confined 
to specific transactions. 

 
Section 2: Loans 
The Board must authorize in advance the borrowing of any funds by the Corporation and 
the issuance of any promissory notes or other evidence of indebtedness in the name of 
the Corporation. Any officer or agent of the Corporation authorized by the Board to do so 
may obtain loans or advances on behalf of the Corporation provided said authority has 
been granted by means of a majority vote of the Board of Directors affirming the 
indebtedness or obligation, and in order to obtain such loans and advances, may make, 
execute, and deliver promissory notes, bonds, or other evidences of indebtedness of the 
Corporation. 

 
Section 3: Deposits 
All funds of the Corporation shall be deposited to the credit of the Corporation in such 
banks or trust companies or with such bankers or other depositories as the Board may 
select, or as may be selected by any officer or agent of the Corporation authorized by the 
Board to do so. 

 
Section 4: Checks, Drafts 
All notes, drafts, acceptances, checks and endorsements or other evidences of 
indebtedness shall be signed by: 
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• any two Board members, or 

• any Board member and the Principal, or 

• the Principal and the Assistant Principal for recurring expenses, contractual 
expenses which the Board has contracted, and expenses not exceeding $5,000, 
or 

• in such other manner as the Board may determine. 

 

Endorsements for deposit to the credit of the Corporation in any of its duly authorized 
depositories will be made by the Superintendent or treasurer or by any officer or agent 
who may be authorized by the Board to do so. 

 
Section 5: Gifts 
The Board may accept on behalf of the Corporation any contribution, gift, bequest, or 
devise granted for the benefit or perpetuation of the general educational or special 
educational purposes of the Corporation. 

 
 

ARTICLE VII: GENERAL PROVISIONS 
 
Section 1: Corporate Seal 
The corporate seal shall be in such form as shall be approved by the Board. 

 
Section 2: Fiscal Year 
The fiscal year of the Corporation will commence on July 1 of each year and conclude 
on June 30 of each year. 

 
Section 3: Amendments to Bylaws 
These bylaws may be altered, amended, or repealed, or new bylaws adopted at any 
regular or special meeting upon a super (2/3) majority vote of the Board members having 
voting authority and currently in office. 

 
Section 4: Books and Records 
The Corporation shall keep correct and complete books and records of accounts and shall 
keep minutes of the proceedings of its Board. 

 
Section 5: Officer and Director Indemnification 
The Corporation shall indemnify any present or former members of the Board, Officers, 
Superintendent, Principal or other employee or agent against liabilities and reasonable 
litigation expenses, including attorneys' fees, incurred in connection with any action, suit 
or proceeding in which that person is made or threatened to be made a party by reason 
of being or having been such Board member, Officer, Superintendent, Principal or other 
employee except in relation to matters as to which the person shall be adjudged in such 
action, suit or proceeding 
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• to have acted in bad faith, 

• to have been liable or guilty by reason of willful misconduct in the performance of 
duty, 

• to have taken actions known or believed by the person to be clearly in conflict 
with the best interests of the Corporation, 

• to have received an improper personal benefit, or 

• in connection with a proceeding by or in the right of the Corporation, where the 
person was adjudged liable to the Corporation. 

 

The indemnification authorized by this section shall be in addition to that permitted by the 
North Carolina General Statutes or otherwise as authorized in these by-laws. The 
Corporation may purchase and maintain insurance on behalf of any person who is or was 
a member of the Board, Officer, Superintendent, Principal or other employee or agent of 
the Corporation or is or was serving at the request of the Corporation as a Director, 
Officer, employee, or agent of another corporation, partnership, joint venture, trust, or 
other enterprise, against any liability asserted against and incurred by the person in such 
capacity, or arising out of the person's (Board member's, Officer's, employee's or agent's) 
status as such, whether or not the Corporation would have the power to indemnify that 
person against such liability. 

 

Expenses incurred by a Director, Officer, Superintendent ,Principal or other employee or 
agent in defending a civil suit or criminal action or other proceeding may be paid by the 
Corporation in advance of the final disposition of such action, suit or proceeding as 
authorized by the Board upon receipt of an undertaking by or on behalf of the Board 
member, Officer, Superintendent , Principal or other employee or agent to repay such 
amount unless it shall ultimately be determined that the person is entitled to be 
indemnified by the Corporation as authorized by Section 55A- 17.2 or 55A- 17.3 of North 
Carolina General Statutes or as authorized in these by-laws. 

 
Section 6: Meeting Regulation 
All meetings of the Board shall be held in compliance with the North Carolina Open 
Meetings Law, Article 33C. While the Board may elect not to proceed in full compliance 
with the Roberts Rules of Order, it will serve as a guideline for the conduct of all meetings 

 
Section 7: Gender 
The masculine and feminine gender used in these by-laws shall include both the feminine 
and the masculine persons. 

 
Section 8: Prohibited Activities 
The Corporation shall comply with all prohibitions against substantial lobbying and 
involvement in political campaigns for public candidates, contained in Section 50l(c)(3) of 
the Internal Revenue Code of 1986, or the corresponding provisions of any later federal 
tax laws. No part of the net earnings of the Corporation shall inure to the benefit of or be 
distributable to, its Board members or Officers. 
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Notwithstanding any other provisions of these articles, the Corporation shall not carry on 
any other activities not permitted to be carried on 

 

• by corporations exempt from federal income tax under Section 501(c)(3) of the 
Internal Revenue Code of 1986, or the corresponding provisions of any later 
federal tax laws, or 

• by a corporation, contributions to which are deductible under Section 17Q(c)(2) of 
the Code. 

 
 

Section 9: Disposal of Assets 
Upon the dissolution of the Corporation, the Board of Directors shall, after paying or 
making provision for the payment of all of the liabilities of the corporation, dispose of all 
of the assets of the Corporation as directed pursuant to North Carolina General Statutes. 

 
The undersigned persons certify the foregoing by-laws have been adopted for the 
Corporation, in accordance with the requirements of the North Carolina Nonprofit 
Corporation Act. 

 

 
MEMBERS OF THE BOARD OF DIRECTORS 

 
 

Member    Member    
 
 

 

Member    Member    
 
 

 

Member    Member    
 
 

 

Member    Member    
 
 

 

Member    
 
 

 

Date of Last Revision:   August 10, 2019  



STEP 1:
Training and 
Orientation

STEP 4:
Summary 

Evaluation and 
Goal Setting

STEP 2:
Self-Assessment, 
Goal Setting and
Pre-Conference

STEP 3:
Observation Cycle
(Administrative
and Peer)

COMPONENT 2:  Orientation

Within two weeks of teacher’s first day, the principal 
will provide:
A. The Rubric for Evaluating North Carolina Teachers;
B. Teacher Evaluation Policy ID Number: EVAL-004; and
C. A schedule for completing evaluation process.

COMPONENT 3:  Teacher Self-Assessment

Using the Rubric for Evaluating North Carolina  
Teachers, the teacher shall rate his or her  
performance and reflect on his or her performance 
throughout the year. 

COMPONENT 6:  Post-Observation Conference
The principal shall conduct a post-observation 
conference no later than ten school days after  
each formal observation.

Discuss and document strengths and weaknesses  
on the Rubric.

COMPONENT 7:  Summary Evaluation 
Conference and Scoring the Teacher Summary 
Rating Form
Prior to end of school, the principal conducts a 
summary evaluation conference with teacher to 
discuss components of the evaluation cycle type used: 
Comprehensive or Standard. At the conclusion:  
A. Give rating for each Element in Rubric for 

Evaluating North Carolina Teachers;  
B.  Comment on “Not Demonstrated;”  
C.  Give an overall rating of each standard observed;
D. Provide teacher opportunity to add comments to 

the Summary Rating Form;  
E.  Review completed Teacher Summary Rating Form 

with teacher; and  
F. Secure the teacher’s signature on the Record of 

Teacher Evaluation Activities and Teacher 
Summary Rating Form.

COMPONENT 8:  PD Plans
A. Individual Growth Plans:  

“Proficient” or better

B. Monitored Growth Plans:  
at least 1 “Developing” 

C. Directed Growth Plans:  
“Not Demonstrated” or “Developing”  
rating for 2 sequential years

COMPONENT 1:  Training

Before participating in the evaluation 
process, all teachers, principals  
and peer evaluators must  
complete training on the  
evaluation process.

Annual Evaluation Process – Revised 2015
For more information regarding the evaluation process, go to www.ncpublicschools.org/effectiveness-model/ncees

COMPONENT 4:  Pre-Observation Conference      

     Goal: To prepare principal for the 
observation. Before the first formal 

observation, the principal meets 
with the teacher to discuss: 

self-assessment, professional 
growth plan and a written 
description of the lessons  
to be observed.

COMPONENT 5: 
Observations 

A. Formal observation: 45 min. 
or entire session/lesson 
Informal:  at least 20 min.

B. Teacher <3 years employment:  
Comprehensive Evaluation Cycle: 
3 formal (principal) & 1 formal (peer)

C. Teacher >3 years employment:  
Standard or Abbreviated Evaluation Cycle:

 Standard:  3 Observations, 1 must be formal

 Abbreviated:  2 Observations on Standards 1  
and 4. Abbreviated Observations may be formal  
or informal. 

 Teachers Renewing License: 
Standard Evaluation Cycle



The following are sample daily schedules for TMSA’s Elementary and Middle Schools. The daily 
schedule remains consistent throughout each week.  

 

 

 

 

 



Superintendent of Schools 

. 

 
 

Triad Math and Science Academy Company 

Organizational Chart of School Governance 

 

 
 
 
 

I 
 
 
 
 

I 
 
 
 
 

I I 

Volunteers and Volunteer 

Organizations 

School Faculty, Staff, Parents 

and Students 

School Principals 

Triad Math and Science Academy Company 

Board of Directors 



















 

 

 

Below are the estimated annual premiums:  Triangle Math and Science 

Academy (Replication) 
 

Property Premium Estimate      $15,750 

  Building   $15,000,000 

  Contents   $500,000 

  Deductible   $1,000 

  Form    Special 

Equipment Breakdown Included 

 

General Liability Premium Estimate    $2,510 

 Rating Basis: Students 600 

    Faculty 61 

 Limits: 

 Per Occurrence Limit  $1,000,000 

 Annual Aggregate   $3,000,000 

 Sexual Abuse & Molestation $1,000,000 per occurrence 

      $3,000,000 aggregate 

 Employee Benefits   $1,000,000 per occurrence 

      $3,000,000 aggregate 

  

School District & Educators Legal Liability (D&O/ E&O)  

Premium Estimate       $4,889 

      $1,000,000 per occurrence 

      $2,000,000 aggregate 

 Additional Defense  $100,000/$50,000/$100,000 

 
Named insured includes the insured Organization (School Entity), it’s school board, 

School Committee, Board of Trustees, Board of Governors or similar governing body, 

elected or appointed members of the Board of Education, Board of Trustees, School 

Directors, School Committee, Board of Governors or similar governing board, 

Employees, Student Teachers, School Volunteers, and students while serving in a 

supervised internship program sponsored by the “educational institution”. 

 

Wrongful Act to include any actual or alleged act, error, omission, misstatement, 

misleading statement, neglect, or breach of duty by or on behalf of the Insured 

Organization, including educational malpractice or failure to educate, negligent 

instruction, failure to supervise, inadequate or negligent academic guidance of 

counseling, improper or inappropriate academic placement or discipline. 

 



 

 

 
 

Fidelity Bond Estimate       $332 

 Limit    $250,000 

 

Auto Premium Estimate      $181 
 Hired and Non-Owned Auto Liability Only 

 Limit of Liability  $1,000,000 

 

Head of Class Endorsement      $82 

 

Workers Compensation Premium Estimate   $16,825 

 Statutory State - NC 

 Employers Liability $500/ $500/ $500 

 Payroll Estimate  $2,873,000 

 

Umbrella Premium Estimate      $2,387 

 Limit of Liability  $1,000,000 

 

 

TOTAL ESTIMATED PREMIUM     $42,956 

 

 

Student Accident Coverage      $7.00/ student 

 

These premiums are subject to change based on Underwriter review and 

approval of completed applications. 
 

Disclaimer: The abbreviated outlines of coverages used throughout this proposal are not 

intended to express legal opinion as to the nature of coverage. They are only visuals to a 

basic understanding of coverages. The policy terms, conditions, and exclusions will 

prevail.  Please read the policy forms for specific details of coverage 

 

 
          07/06/2020 
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Total Count

Schools

187

2018-19 Overall Performance
View Performance by 
District or State

View Performance by
Subgroup
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  Chart Table

Performance Grades
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  Chart Table

Growth Status

41

74

66

Exceeded Met NotMet

2018-19 NC Low Performing Schools 

Total School Count Count Low Performing

181 28

English Learner Progress 
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 Student Enrollment in Advanced Classes 

The following charts show the breakdown of number of students enrolled in advanced courses.
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 Chart Table
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  Note - To protect student privacy, some data values for small groups will be

suppressed as “> 95%” or “< 5%” in the charts or tables below. For counts less than

10, no data will be displayed.

2018-19 College Ready
This section describes data around College Ready at Wake County Schools. For more information about College Ready please

see: http://www.ncpublicschools.org/cte/ (http://www.ncpublicschools.org/cte/).

 Chart Table
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ACT Performance

Percent Scoring 17 or above at

By School/District/State By Subgroup
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By School/District/State By Subgroup
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By School/District/State By Subgroup
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Avg SAT Score SAT Participation
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% Passing Participation
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This section describes student performance in various test subject areas. Student test performance is reported as one of five

achievement levels . Levels 1 and 2 are below grade level. Level 3 is grade level proficient. Levels 4 and 5 indicate students are

on track for career and college readiness.

 

Percentage Passing
0 %

10 %
20 %
30 %
40 %

50 %

Wake County Schools State of North Carolina

2018-19 Student Performance
Student Performance
by School/District

Student Performance
by Subgroup



Math Performance

Not Proficient Level 3 Level 4 Level 5

Other 29% 17% 37% 26%

ALL 35% 16% 31% 19%

Female 34% 17% 31% 18%
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Not Proficient Level 3 Level 4 Level 5
Female 34% 17% 31% 18%

Male 35% 15% 30% 20%

American Indian 35% 24% 28% 14%

Asian 9% 8% 32% 51%

Black 60% 17% 18% <5%

Hispanic 55% 18% 21% 6%

Two or More Races 34% 17% 32% 18%

White 18% 16% 41% 25%

Academically/Intellectually Gifted <5% <5% 35% 60%

Economically Disadvantaged 61% 17% 18% <5%

English Learners 67% 14% 14% <5%

Foster Care 72% 14% 11% <5%

Homeless 77% 12% 9% <5%

Military Connected 31% 16% 37% 17%

Students w/ Disabilities 75% 13% 10% <5%

 Chart Table
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English Language Arts/ Reading Performance

Level 1 Level 2 Level 3 Level 4 Level 5

Other 13% 17% 10% 46% 23%

ALL 18% 17% 10% 38% 17%

Female 15% 17% 10% 40% 18%

Male 20% 18% 10% 37% 15%

American Indian 15% 23% 11% 35% 16%

Asian 7% 9% 7% 46% 32%

Black 32% 25% 12% 27% 5%

Hispanic 33% 24% 11% 26% 6%

Two or More Races 14% 17% 11% 41% 18%

White 7% 12% 9% 48% 24%

Academically/Intellectually Gifted <5% <5% <5% 44% 52%

Economically Disadvantaged 35% 26% 11% 24% <5%

English Learners 57% 23% 8% 12% <5%

Foster Care 37% 22% 9% 26% 5%

Homeless 47% 26% 9% 16% <5%
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Level 1 Level 2 Level 3 Level 4 Level 5
Homeless 47% 26% 9% 16% <5%

Military Connected 11% 17% 10% 47% 16%

Students w/ Disabilities 53% 22% 7% 14% <5%

 Chart Table

Science Performance
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 Chart Table
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 Chart Table
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 Chart Table

Level 1 Level 2 Level 3 Level 4 Lev

NC Math 1 Performance
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 Chart Table

Homeless

Students w/ Disabilities

Foster Care

Military Connected

0 % 10 % 20 % 30 % 40 % 50 % 60 %

Not Proficient Level 3 Level 4 Level 

NC Math 3 Performance

Not Proficient Level 3 Level 4 Level 5

Other 44% 22% 24% 15%

ALL 47% 21% 21% 12%

Female 45% 22% 22% 11%

Male 48% 20% 19% 13%

American Indian 55% 31% 14% <5%

Asian 16% 15% 31% 38%

Black 71% 17% 9% <5%
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2018-19 School Environment
This section provides information on the school environment and facilities.

Not Proficient Level 3 Level 4 Level 5Hispanic 64% 20% 12% <5%

Two or More Races 46% 23% 18% 13%

White 36% 24% 27% 14%

Academically/Intellectually Gifted 12% 19% 37% 33%

Economically Disadvantaged 69% 17% 10% <5%

English Learners 79% 12% 7% <5%

Foster Care 85% 8% 8% <5%

Homeless 81% 12% 5% <5%

Military Connected 48% 22% 22% 8%

Students w/ Disabilities 80% 13% 6% <5%

 Chart Table
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Access to Technology

District North Carolina

1.1 students per device 0.9 students per device

School Attendance Percent 

Suspensions and Expulsions (per 1000 Students in Subgroup) 

Short-term
Suspensions

Long-term
Suspensions Expulsions

In-school
Suspensions

ALL 62.33 0.02 0.02 112.99

Female 34.36 0.00 0.00 66.28

Male 87.24 0.04 0.04 154.35

Asian 58.82 0.00 0.00 130.14

Black 167.79 0.08 0.08 270.46

Hispanic 41.30 0.00 0.00 86.91

Pacific Islander 47.62 0.00 0.00 74.07
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Short-term
Suspensions

Long-term
Suspensions Expulsions

In-school
Suspensions

White 22.92 0.00 0.00 48.68

Economically
Disadvantaged

126.13 0.04 0.04 214.75

English Learners 41.98 0.00 0.00 95.37

Students w/
Disabilities

195.85 0.10 0.05 263.37

Acts of Bullying, Law Enforcement Referrals and Arrests (per 1000
Students in Subgroup) 

Bullying and
Harrassment

Referral to Law
Enforcement Arrests

Criminal
Acts

ALL 6.97 0.35 0.62 4.74

Female 3.08 0.22 0.18 2.47

Male 10.47 0.47 1.02 6.76

Asian 6.35 0.20 0.33 6.29

Black 16.04 1.07 1.72 10.35

Hispanic 5.26 0.31 0.31 3.28

Pacific Islander 10.58 0.00 0.00 0.00
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Bullying and
Harrassment

Referral to Law
Enforcement Arrests

Criminal
Acts

White 3.69 0.07 0.30 2.51

Economically
Disadvantaged

12.25 0.73 1.13 7.97

English Learners 5.33 0.06 0.19 3.04

Students w/
Disabilities

17.53 0.87 1.94 12.30
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English Español

Triangle Math and
Science Academy
School Website:   (http://www.tmsacademy.org/)

Grade Span: KG-12 Charter: Yes
312 Gregson Dr., Cary, NC 27511
919-388-0077

Go to the Analytics Site to 

(https://ncreportcards.ondemand.sas.com/landing.html)

  Compare to Other Schools  

https://ncreportcards.ondemand.sas.com/src/index?lng=en
http://www.tmsacademy.org/
https://ncreportcards.ondemand.sas.com/landing.html
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2018-19 Overall Performance
View Performance by 
School or District

View Performance by 
Subgroup

A 2018-19
GRADE

89
PERFORMANCE GRADE SCORE
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Academic Growth
 Growth Met

Growth
Range

Growth
Status

85.0-100.0  Exceeded

70.0-84.9  Met

50.0-69.9  Not Met

50 100
84.3

2018-19 Performance Grade Score by Subgroup
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89 = A

94 = A

79 = B

87 = A

84 = B

87 = A

67 = C

90 = A

65 = C

Triangle
Math and

Scie...

ALL Asian Black Hispanic Two or More Races White
Economically Disadvantaged English Learners Students w/ Disabilities

2018-19 Academic Growth by Subgroup
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84.3 = Met

83.6 = Met

78.1 = Met

71.9 = Met

82.0 = Met

89.7 = Exceeded

81.5 = Met

Triangle
Math and

Scie...

ALL Asian Black Two or More Races White English Learners
Students w/ Disabilities

Triangle Math and Science Academy

ALL 84.3

Asian 83.6

Black 78.1

Two or More Races 71.9

White 82.0

English Learners 89.7

Students w/ Disabilities 81.5
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  Note - To protect student privacy, some data values for small groups will be

suppressed as “> 95%” or “< 5%” in the charts or tables below. For counts less than

10, no data will be displayed.

This section describes some key measures about the students at this school.

A 2018-19
EOG MATH GRADE

91
EOG MATH GRADE SCORE

 Growth Exceeded

A 2018-19
EOG READING GRADE

88
EOG READING GRADE SCORE

 Growth Met



2018-19 Student Characteristics & Participation

Incoming Student Readiness 
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83.3% of the students entering 6th Grade across the school are proficient.

46.6% of the students entering 6th Grade across the state are proficient.

64.3% of the students entering 9th Grade across the school are proficient.

0 100
83.3%

0 100
46.6%

0 100
64.3%

0 100
40.9%
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2018-19 Career and College Ready

This section describes data around College and Career Ready in Triangle Math and
Science Academy. For more information about College and Career Ready please
see: http://www.ncpublicschools.org/cte/ (http://www.ncpublicschools.org/cte/).

40.9% of the students entering 9th Grade across the state are proficient.

Percentage Economically Disadvantaged 

5.5% of Students across the school are economically disadvantaged.

46.5% of Students across the state are economically disadvantaged.



0 100
5.5%

0 100
46.5%

Career Ready College Ready

http://www.ncpublicschools.org/cte/
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High School Diploma Endorsements 

  Chart Table



Endorsements

37

Career and College/UNC Career Only College/UNC College Only

Concentrations Completed by Students 

Triangle Math and Science Academy 
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  Chart Table

4

1

3

Business Management Health Science

Participation in Career and Technical Education 

Number
Participating

Percent
Participating

170 37%
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This section describes student performance in various test subject areas. Student test
performance is reported as one of five achievement levels . Levels 1 and 2 are below
grade level. Level 3 is grade level proficient. Levels 4 and 5 indicate students are on track
for career and college readiness. For math, student test performance is reported as one of
four achievement levels. Not Proficient is below grade level. Level 3 is grade level
proficient, Levels 4 and 5 indicate students are on track for career and college readiness.

Proficiency in Subject Areas

2018-19 Student Performance
Student Performance
by School/District

Student Performance
by Subgroup



Math Performance 

Summary Chart Table

ALL

Female

Male

Asian
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Black

Hispanic

Two or More Races

White

Economically Disadvantaged

English Learners

Students w/ Disabilities

Other

0.0 % 10.0 % 20.0 % 30.0 % 40.0 % 50.0 %

Grade Level Proficient (Levels 3-5) Career & College Re

English Language Arts/ Reading Performance 
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Summary Chart Table

ALL

Female

Male

Asian

Black

Hispanic

Two or More Races

White

Economically Disadvantaged

English Learners

Students w/ Disabilities

Other
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Other

0.0 % 10.0 % 20.0 % 30.0 % 40.0 % 50.0 %

Grade Level Proficient (Levels 3-5) Career & College Re

Science Performance 

Summary Chart Table

ALL

Female

Male

Asian

Bl k
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Black

White

Students w/ Disabilities

Other

0.0 % 10.0 % 20.0 % 30.0 % 40.0 % 50.0 %

Grade Level Proficient (Levels 3-5) Career & College Re

Biology Performance 

Summary Chart Table

ALL

F l
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Female

Male

Asian

Black

White

Economically Disadvantaged

Students w/ Disabilities

Other

0.0 % 10.0 % 20.0 % 30.0 % 40.0 % 50.0 %

Grade Level Proficient (Levels 3-5) Career & College Re
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English II Performance 

Summary Chart Table

ALL

Female

Male

Asian

Black

White
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White

Other

0.0 % 10.0 % 20.0 % 30.0 % 40.0 % 50.0 %

Grade Level Proficient (Levels 3-5) Career & College Re

NC Math 1 Performance 

Summary Chart Table

ALL

Male
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White

Other

0.0 % 10.0 % 20.0 % 30.0 % 40.0 % 50.0 %

Grade Level Proficient (Levels 3-5) Career & College Re

NC Math 3 Performance 

Summary Chart Table



5/14/2020 School Report Card for Triangle Math and Science Academy

https://ncreportcards.ondemand.sas.com/src/school?school=92T000&year=2019&lng=en 20/32

ALL

Female

Male

Asian

Black

White

Students w/ Disabilities

Other
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Other Measures

 

0.0 % 10.0 % 20.0 % 30.0 % 40.0 % 50.0 %

Grade Level Proficient (Levels 3-5) Career & College Re

4 Year Graduation Rate 

Percent graduating within four years at Triangle Math and Sc



90.0 %

100.0 %
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Triangle Math and Science Academy
0.0 %

10.0 %

20.0 %

30.0 %

40.0 %

50.0 %

60.0 %

70.0 %

80.0 %

ALL Female Male Asian White Other

English Learner Progress 

80.0 %

90.0 %

100.0 %
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0.0 %

10.0 %

20.0 %

30.0 %

40.0 %

50.0 %

60.0 %

70.0 %

ALL Female Male Asian White
English Learners Other

Passing Math 3 

Percent Passing at Triangle Math and Sc



90.0 %

100.0 %
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Triangle Math and Science Academy
0.0 %

10.0 %

20.0 %

30.0 %

40.0 %

50.0 %

60.0 %

70.0 %

80.0 %

ALL Female Male Asian White Other

Read to Achieve - Promoted to Grade 4 

95.0 %
82.3 %

70.0 %
80.0 %
90.0 %

100.0 %
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Promoted to Grade 4
0.0 %

10.0 %
20.0 %
30.0 %
40.0 %
50.0 %
60.0 %

Triangle Math and Science Academy
State of North Carolina

Read to Achieve - Retained in Grade 3 

70.0 %
80.0 %
90.0 %

100.0 %
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 Student Enrollment in Advanced Courses 

The following charts show the percentage breakdown by subgroup of the students
enrolled in each of the categories of advanced courses.

 

N/A

17.7 %

Retained in Grade 3
0.0 %

10.0 %
20.0 %
30.0 %
40.0 %
50.0 %
60.0 %

Triangle Math and Science Academy
State of North Carolina



Advanced Placement
(AP)

International
Baccalaureate (IB)

Career & College Promise
(CCP)

Female 50.67% 58.33%

Male 49.33% 41.67%

Asian 36.00% 41.67%

White 44.00%

Test Participation
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Students with Disabilities Alternate Test Participation

The percent of tested students is expected to be below 1% at the state level. Most schools
have so few students that this information may be masked to protect student privacy.

Percentage of students participating in state mandated standardized testing.

 Chart Table

Biology English II High School Math Math Grades 3-8
0.0 %

10.0 %
20.0 %
30.0 %
40.0 %
50.0 %
60.0 %
70.0 %
80.0 %
90.0 %

100.0 %

ALL Asian Black White English Learners Stud



2018-19 School Environment
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This section provides information on the school environment and facilities

View Environment
by School/District

View Environment
by Subgroup

Suspension and Expulsion Rates (per 1000 students) 

 Chart Table



Short-term
Suspensions

Long-term
Suspensions

Expulsions In-school
Suspensions

0
100
200
300
400
500
600
700
800
900

1,000

Triangle Math and Science Academy State of North Carolina

Rates of Criminal Acts, Bullying, Law Enforcement Referrals, and Arrests
(per 1000 Students) 

Criminal
Acts

Bullying and
Harrassment

Referral to Law
Enforcement Arrests
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Criminal
Acts

Bullying and
Harrassment

Referral to Law
Enforcement Arrests

Triangle Math and
Science Academy

0.00 2.24 0.00 0.00

State of North Carolina 6.29 11.28 2.48 0.10

Students Per Device

 Chart Table



Students Per Device
0

0.1
0.2
0.3
0.4
0.5
0.6
0.7
0.8
0.9

Triangle Math and Science Academy
State of North Carolina

Book Titles Per Student
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 Chart Table

Book Titles Per Student
0
2
4
6
8

10
12
14
16
18
20

Triangle Math and Science Academy
State of North Carolina

Wireless Access Points per Classroom
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 Strategic Planning 2018-19

This section provides information on Triangle Math and Science Academy's strategic
planning, goals and progress.

 Progress Goals 

This school has progress goals for Math Grade 11, Math Grades 3-8, Reading Grade 10, and
Reading Grades 3-8  in the following student groups - ALL, Asian, Black, English Learners,
Students w/ Disabilities, and White.

 Chart Table

WAP per Classroom
0

0.2

0.4

0.6

0.8

1

1.2

Triangle Math and Science Academy
State of North Carolina
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Click the following link  (http://accrpt.ncpublicschools.org/essa_ltg/ltg.html) to see
the progress of student groups at this school (note you will need to select this school
again).



http://accrpt.ncpublicschools.org/essa_ltg/ltg.html
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English Español

Triangle Math and
Science Academy
School Website:   (http://www.tmsacademy.org/)

Grade Span: KG-12 Charter: Yes
312 Gregson Dr., Cary, NC 27511
919-388-0077

Go to the Analytics Site to 

(https://ncreportcards.ondemand.sas.com/landing.html)

  Compare to Other Schools  

https://ncreportcards.ondemand.sas.com/src/index?lng=en
http://www.tmsacademy.org/
https://ncreportcards.ondemand.sas.com/landing.html
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2018-19 Overall Performance
View Performance by 
School or District

View Performance by 
Subgroup

A 2018-19
GRADE

89
PERFORMANCE GRADE SCORE
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Academic Growth
 Growth Met

Growth
Range

Growth
Status

85.0-100.0  Exceeded

70.0-84.9  Met

50.0-69.9  Not Met

50 100
84.3

2018-19 Performance Grade Score by Subgroup
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89 = A

94 = A

79 = B

87 = A

84 = B

87 = A

67 = C

90 = A

65 = C

Triangle
Math and

Scie...

ALL Asian Black Hispanic Two or More Races White
Economically Disadvantaged English Learners Students w/ Disabilities

2018-19 Academic Growth by Subgroup
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84.3 = Met

83.6 = Met

78.1 = Met

71.9 = Met

82.0 = Met

89.7 = Exceeded

81.5 = Met

Triangle
Math and

Scie...

ALL Asian Black Two or More Races White English Learners
Students w/ Disabilities

Triangle Math and Science Academy

ALL 84.3

Asian 83.6

Black 78.1

Two or More Races 71.9

White 82.0

English Learners 89.7

Students w/ Disabilities 81.5
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  Note - To protect student privacy, some data values for small groups will be

suppressed as “> 95%” or “< 5%” in the charts or tables below. For counts less than

10, no data will be displayed.

This section describes some key measures about the students at this school.

A 2018-19
EOG MATH GRADE

91
EOG MATH GRADE SCORE

 Growth Exceeded

A 2018-19
EOG READING GRADE

88
EOG READING GRADE SCORE

 Growth Met



2018-19 Student Characteristics & Participation

Incoming Student Readiness 
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83.3% of the students entering 6th Grade across the school are proficient.

46.6% of the students entering 6th Grade across the state are proficient.

64.3% of the students entering 9th Grade across the school are proficient.

0 100
83.3%

0 100
46.6%

0 100
64.3%

0 100
40.9%
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2018-19 Career and College Ready

This section describes data around College and Career Ready in Triangle Math and
Science Academy. For more information about College and Career Ready please
see: http://www.ncpublicschools.org/cte/ (http://www.ncpublicschools.org/cte/).

40.9% of the students entering 9th Grade across the state are proficient.

Percentage Economically Disadvantaged 

5.5% of Students across the school are economically disadvantaged.

46.5% of Students across the state are economically disadvantaged.



0 100
5.5%

0 100
46.5%

Career Ready College Ready

http://www.ncpublicschools.org/cte/
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High School Diploma Endorsements 

  Chart Table



Endorsements

37

Career and College/UNC Career Only College/UNC College Only

Concentrations Completed by Students 

Triangle Math and Science Academy 
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  Chart Table

4

1

3

Business Management Health Science

Participation in Career and Technical Education 

Number
Participating

Percent
Participating

170 37%
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This section describes student performance in various test subject areas. Student test
performance is reported as one of five achievement levels . Levels 1 and 2 are below
grade level. Level 3 is grade level proficient. Levels 4 and 5 indicate students are on track
for career and college readiness. For math, student test performance is reported as one of
four achievement levels. Not Proficient is below grade level. Level 3 is grade level
proficient, Levels 4 and 5 indicate students are on track for career and college readiness.

Proficiency in Subject Areas

2018-19 Student Performance
Student Performance
by School/District

Student Performance
by Subgroup



Math Performance 

Summary Chart Table

ALL

Female

Male

Asian
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White

Economically Disadvantaged

English Learners

Students w/ Disabilities

Other
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English Language Arts/ Reading Performance 
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Summary Chart Table

ALL

Female

Male

Asian

Black
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Two or More Races
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Economically Disadvantaged

English Learners

Students w/ Disabilities

Other
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Other

0.0 % 10.0 % 20.0 % 30.0 % 40.0 % 50.0 %

Grade Level Proficient (Levels 3-5) Career & College Re

Science Performance 

Summary Chart Table
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Other Measures
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 Student Enrollment in Advanced Courses 

The following charts show the percentage breakdown by subgroup of the students
enrolled in each of the categories of advanced courses.

 

N/A

17.7 %

Retained in Grade 3
0.0 %

10.0 %
20.0 %
30.0 %
40.0 %
50.0 %
60.0 %

Triangle Math and Science Academy
State of North Carolina



Advanced Placement
(AP)

International
Baccalaureate (IB)

Career & College Promise
(CCP)

Female 50.67% 58.33%

Male 49.33% 41.67%

Asian 36.00% 41.67%

White 44.00%

Test Participation
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Students with Disabilities Alternate Test Participation

The percent of tested students is expected to be below 1% at the state level. Most schools
have so few students that this information may be masked to protect student privacy.

Percentage of students participating in state mandated standardized testing.

 Chart Table

Biology English II High School Math Math Grades 3-8
0.0 %

10.0 %
20.0 %
30.0 %
40.0 %
50.0 %
60.0 %
70.0 %
80.0 %
90.0 %

100.0 %

ALL Asian Black White English Learners Stud



2018-19 School Environment
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This section provides information on the school environment and facilities

View Environment
by School/District

View Environment
by Subgroup

Suspension and Expulsion Rates (per 1000 students) 

 Chart Table
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Criminal
Acts

Bullying and
Harrassment

Referral to Law
Enforcement Arrests

Triangle Math and
Science Academy

0.00 2.24 0.00 0.00

State of North Carolina 6.29 11.28 2.48 0.10

Students Per Device

 Chart Table
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 Chart Table
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 Strategic Planning 2018-19

This section provides information on Triangle Math and Science Academy's strategic
planning, goals and progress.

 Progress Goals 

This school has progress goals for Math Grade 11, Math Grades 3-8, Reading Grade 10, and
Reading Grades 3-8  in the following student groups - ALL, Asian, Black, English Learners,
Students w/ Disabilities, and White.

 Chart Table
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Click the following link  (http://accrpt.ncpublicschools.org/essa_ltg/ltg.html) to see
the progress of student groups at this school (note you will need to select this school
again).



http://accrpt.ncpublicschools.org/essa_ltg/ltg.html
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1237 Mantra Ct 

Cary, NC 27513 

Tel: +1 (984) 292-2784 
E-mail: bbkaraduman@gmail.com 

 

Bunyamin (Ben) KARADUMAN 
 
 

 

Experience 

 
A passionate life time educator and administrator  

 
Superintendent 

2018 – Present TMSA Public Charter Schools    Cary, NC  

 
School Principal 

2016 – 2018 Ishik College Erbil, Iraq 

 Supervised and mentored 45 faculty and staff 
 Managed school’s finance, curriculum and day to day operations 
 Turned the school around and put a completely new system in place  

 
Group Coordinator 
2015 – 2016 Referansis HR, Project, Cons. and Training Company 

Ankara, Turkey 

 

 Headed project development and training departments 

 Supervised 12 staff members for developing EU projects including but not 

limited to Erasmus plus, EIDHR, EaSI and IPARD. 

 Guided NGOs and SMEs for strategic planning and project development 

 Organized   and presented training sessions and  seminars on various 

professional development subjects for a total number of 300 attendees 

 
HR and Communication Department Head 
2013 – 2014 Ipek University Ankara, Turkey 

 
 Coordinated recruitment and hiring of both faculty and staff members 

 Created University’s HR and communication policy and procedures 

 Run personnel and payroll departments 

 Oversaw public relations, web and social m ed i a  

 Organized Professional Development Seminars 

 
President and CEO 
2010 – 2013 Chesapeake Lighthouse Foundation Hanover, MD 

 
 Managed and supervised the schools run by the foundation 

 Successfully secured over $4M capital funding for renovations and additions 

on top of running $15M annual operational budget 

 Established 2 design and build new schools with focusing math and IT 

curriculum with 45 staff and 520 students 

 Played a bridge role amongst the CLF Board and the Local School District 

Boards 

mailto:bbkaraduman@gmail.com


Karaduman-CV Page 2 of 5  

CEO 
2008 – 2010 Washington Education Foundation Washington DC 

 
 Guided administrators in school management specifically targeting 

math, science, and technology oriented middle and high schools 

 Wrote and managed 3 startup charter school grants for $1.1 M 

 Conducted teacher in-services with scientific research-based methods, 

technical training, professional development and parent involvement 

workshops 

 Created curriculums and monitored school improvement activities in 

Virginia, Maryland and North Carolina for 5 schools 

 Oversaw school budgets, development, create compliance review 

reports, and build partnership with reputable communities 

 Helped startup charter schools to find facilities and secure capital 

funding: Public and Private Financing. 

 
Education Consultant 
2007 – 2008 Coral Academy of Science Reno, NV 

 Replicated the successful model of Coral Academy of Science, in Las 

Vegas, NV 

 Oversaw both Coral Academy of Science Reno and Las Vegas for their 

budget, school development, accountability reports, and curriculum. 

 Established Nevada’s first “Tax Exempt Bond” for 8.5 Million Dollars 

Charter School Facility Project 

 
Executive Director 
2001 – 2007 Coral Academy of Science Reno, NV 

 Increased the student population from 57 to 500 and the budgetfrom 

$400K to $4M 

 Built a school culture yielded “High Achieving” status under No Child 

Left Behind Act three years in a row 

 Successfully obtained accreditation through Northwest Association of 

Accredited Schools 

 Created an innovative educational approach which was labeled by the 

Nevada Department of Education as a “Model School” in 2005 

 Secured $1.5 M in grants to improve the school’s curricular activities, 

teacher development programs and facilities 

 Created policies and procedures yielded a school culture which all 

stakeholders took a role in 

 Supervised and mentored 45 faculty and staff 
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Academic Vice President 
2000 – 2001 Gulistan Educational Foundation Tirana, ALBANIA 

 Added an “International School” to the affiliates of the foundation 

 Organized a Nationwide Science Olympiad 

 Enhanced the overall schools’ standards above the national level 

 Organized In-service seminars for 170 faculty 

 Improved the curriculum and instructional methods to the comparable 

level of the international standards 

 

Teaching Principal 
1996–2000 Mehmet Akif Girls’ College Tirana, ALBANIA 

 Taught Physics  

 Taught Computer (Microsoft Office 97) 

 Changed the conventional school system into an interactive one 

 Renovated the school facility to a state-of-the-art level 

 Supervised and mentored 25 faculty and staff 

 Managed school’s finance, curriculum and day to day operations 

 
Dean of Academics 
1995–1996 Uzbek-Turkish High School Namangan, UZBEKHISTAN 

 Interim School Principal for 3 months 

 Supervised and mentored 20 faculty 

 Oversaw school’s curriculum and instruction 

 Taught Physics  

 Coached the Physics Olympiad Team 

 
Dean of Students 
1994–1995 Uzbek-Turkish High School Namangan, UZBEKHISTAN 

 Taught physics  

 Coached the School Physics Olympiad Team 

 Managed the School Dormitory 

 
Teacher 
1993–1994 Uzbek-Turkish High School Namangan, UZBEKHISTAN 

 Taught Physics  

 Taught English (ESL for High School Students) 
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Conferences 
 

ICLE Model Schools Conference 

May 2005, Presenter Las Vegas, NV 

 

National Charter School Conferences 

2001 through 2012, every year Different States 

 

Improving America’s School 

November 2001 Reno, NV 
 
 

 

Seminars/ 
Trainings 

 

The Board: Governance vs Management 

March 2010, Presenter Greensboro, NC 

 

ABC of Corporate Management 

2011, Presenter Washington, DC 
 

Hiring and Firing 

2012, Presenter Washington, DC 
 

School Finance, Budget and Forecasting 

2014, Trainer Ankara, Turkey 

 
Teamwork: How to Create an Institutional Culture? 

2015, Presenter Ankara, Turkey 
 
 

Education 
 
 

M.Ed., Educational Leadership 

2005–2007 University of Nevada Reno Reno, NV 

 

B.Sc., Teaching Physics 

1989–1993 Bogazici University Istanbul, TURKEY 
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Certification  
Nevada / North Carolina Teacher Certification 

7-12 Physical Science and Physics 

 

Nevada / Carolina School Administrator Certification 

K-12 School Administrator 

 

MEB PCM Certification 

Project Cycle Management Training by Turkish Ministry of Education 

 

Languages  
Turkish (Native), English (Excellent), Uzbek (Good), Albanian 

(Intermediate), 
 

 





5 John Doe Wake Ferm M African 
American 

PhD - Mechanical 
Engineering  

Higher Ed 
Professor 

TRIAD MATH AND SCIENCE ACADEMY COMPANY - BOARD MEMBER CANDIDATES 

Last 
Name

Name County 
Recommended 

by 
Gender Race Education Position 



Academic 
Excellence

Facilities Finance Governance Human 
Resources

Key Qualities

X X X
Finance, academic 
oversight, curriculum 
and policy development

SKILLS

TRIAD MATH AND SCIENCE ACADEMY COMPANY - BOARD MEMBER CANDIDATES 



-Has experience as a board treasurer in an educational institute
-Former chair of a college science and mathematics department
-Parent of a TMSA, Cary graduate

Comments 

TRIAD MATH AND SCIENCE ACADEMY COMPANY - BOARD MEMBER CANDIDATES 



 



 

 





 
 

50 
If you have questions regarding the application process, please contact the Office of Charter Schools via 
email at darian.jones@dpi.nc.gov.  

Charter School Board Member Background Check Form 

Certification Statement: 

Note: To be completed individually by each proposed founding charter school board member. 
Form must be signed by hand. 

If a board member has been convicted of a misdemeanor or felony other than a minor traffic 
violation, attach a separate sheet listing the year of the charge, the charge, the verdict, and the 
final disposition. 

I, ____________________________, certify that I have not been convicted of any misdemeanor 
or felony other than a minor traffic violation. 

Signature _______________________________ Date _______________________________ 

 

I, ____________________________, certify that I have been convicted of a misdemeanor or 
felony other than a minor traffic violation. 

Signature _______________________________ Date _______________________________ 

 

 

Board Member Background Check 

Each member of the founding board must submit a completed background check that 
meets the following parameters: 

1) Background check must include a Social Security Trace (which scans his/her SSN and 
lists every county/state of residence where that SSN has been used). 

2) Background check must include any additional aliases that have been used by the 
individual. 

3) Background check must include a completed county level check for any county 
returned in the Social Security Trace. 

4) Background check must include a completed nationwide check. 

 

DocuSign Envelope ID: AB43C8AC-9FE0-475D-AC11-4FFA45E7F761

7/23/2020

Elshad Abdullayev



 
 

50 
If you have questions regarding the application process, please contact the Office of Charter Schools via 
email at darian.jones@dpi.nc.gov.  

Charter School Board Member Background Check Form 

Certification Statement: 

Note: To be completed individually by each proposed founding charter school board member. 
Form must be signed by hand. 

If a board member has been convicted of a misdemeanor or felony other than a minor traffic 
violation, attach a separate sheet listing the year of the charge, the charge, the verdict, and the 
final disposition. 

I, ____________________________, certify that I have not been convicted of any misdemeanor 
or felony other than a minor traffic violation. 

Signature _______________________________ Date _______________________________ 

 

I, ____________________________, certify that I have been convicted of a misdemeanor or 
felony other than a minor traffic violation. 

Signature _______________________________ Date _______________________________ 

 

 

Board Member Background Check 

Each member of the founding board must submit a completed background check that 
meets the following parameters: 

1) Background check must include a Social Security Trace (which scans his/her SSN and 
lists every county/state of residence where that SSN has been used). 

2) Background check must include any additional aliases that have been used by the 
individual. 

3) Background check must include a completed county level check for any county 
returned in the Social Security Trace. 

4) Background check must include a completed nationwide check. 

 

DocuSign Envelope ID: A1607E4E-EB36-4847-BBDB-5ACB9A2FD518

7/22/2020

Mustafa Atay



 
 

50 
If you have questions regarding the application process, please contact the Office of Charter Schools via 
email at darian.jones@dpi.nc.gov.  

Charter School Board Member Background Check Form 

Certification Statement: 

Note: To be completed individually by each proposed founding charter school board member. 
Form must be signed by hand. 

If a board member has been convicted of a misdemeanor or felony other than a minor traffic 
violation, attach a separate sheet listing the year of the charge, the charge, the verdict, and the 
final disposition. 

I, ____________________________, certify that I have not been convicted of any misdemeanor 
or felony other than a minor traffic violation. 

Signature _______________________________ Date _______________________________ 

 

I, ____________________________, certify that I have been convicted of a misdemeanor or 
felony other than a minor traffic violation. 

Signature _______________________________ Date _______________________________ 

 

 

Board Member Background Check 

Each member of the founding board must submit a completed background check that 
meets the following parameters: 

1) Background check must include a Social Security Trace (which scans his/her SSN and 
lists every county/state of residence where that SSN has been used). 

2) Background check must include any additional aliases that have been used by the 
individual. 

3) Background check must include a completed county level check for any county 
returned in the Social Security Trace. 

4) Background check must include a completed nationwide check. 

 

DocuSign Envelope ID: D903F7C2-466D-4A64-9F9F-996336AE628A

Marwa Cayli

7/22/2020



 
 

50 
If you have questions regarding the application process, please contact the Office of Charter Schools via 
email at darian.jones@dpi.nc.gov.  

Charter School Board Member Background Check Form 

Certification Statement: 

Note: To be completed individually by each proposed founding charter school board member. 
Form must be signed by hand. 

If a board member has been convicted of a misdemeanor or felony other than a minor traffic 
violation, attach a separate sheet listing the year of the charge, the charge, the verdict, and the 
final disposition. 

I, ____________________________, certify that I have not been convicted of any misdemeanor 
or felony other than a minor traffic violation. 

Signature _______________________________ Date _______________________________ 

 

I, ____________________________, certify that I have been convicted of a misdemeanor or 
felony other than a minor traffic violation. 

Signature _______________________________ Date _______________________________ 

 

 

Board Member Background Check 

Each member of the founding board must submit a completed background check that 
meets the following parameters: 

1) Background check must include a Social Security Trace (which scans his/her SSN and 
lists every county/state of residence where that SSN has been used). 

2) Background check must include any additional aliases that have been used by the 
individual. 

3) Background check must include a completed county level check for any county 
returned in the Social Security Trace. 

4) Background check must include a completed nationwide check. 

 

DocuSign Envelope ID: 63256533-3CAF-4EEF-964B-855EC02277D2

Fatih Oquz

7/23/2020



 
 

50 
If you have questions regarding the application process, please contact the Office of Charter Schools via 
email at darian.jones@dpi.nc.gov.  

Charter School Board Member Background Check Form 

Certification Statement: 

Note: To be completed individually by each proposed founding charter school board member. 
Form must be signed by hand. 

If a board member has been convicted of a misdemeanor or felony other than a minor traffic 
violation, attach a separate sheet listing the year of the charge, the charge, the verdict, and the 
final disposition. 

I, ____________________________, certify that I have not been convicted of any misdemeanor 
or felony other than a minor traffic violation. 

Signature _______________________________ Date _______________________________ 

 

I, ____________________________, certify that I have been convicted of a misdemeanor or 
felony other than a minor traffic violation. 

Signature _______________________________ Date _______________________________ 

 

 

Board Member Background Check 

Each member of the founding board must submit a completed background check that 
meets the following parameters: 

1) Background check must include a Social Security Trace (which scans his/her SSN and 
lists every county/state of residence where that SSN has been used). 

2) Background check must include any additional aliases that have been used by the 
individual. 

3) Background check must include a completed county level check for any county 
returned in the Social Security Trace. 

4) Background check must include a completed nationwide check. 
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Terrence W. Thomas

7/22/2020



 
 

50 
If you have questions regarding the application process, please contact the Office of Charter Schools via 
email at darian.jones@dpi.nc.gov.  

Charter School Board Member Background Check Form 

Certification Statement: 

Note: To be completed individually by each proposed founding charter school board member. 
Form must be signed by hand. 

If a board member has been convicted of a misdemeanor or felony other than a minor traffic 
violation, attach a separate sheet listing the year of the charge, the charge, the verdict, and the 
final disposition. 

I, ____________________________, certify that I have not been convicted of any misdemeanor 
or felony other than a minor traffic violation. 

Signature _______________________________ Date _______________________________ 

 

I, ____________________________, certify that I have been convicted of a misdemeanor or 
felony other than a minor traffic violation. 

Signature _______________________________ Date _______________________________ 

 

 

Board Member Background Check 

Each member of the founding board must submit a completed background check that 
meets the following parameters: 

1) Background check must include a Social Security Trace (which scans his/her SSN and 
lists every county/state of residence where that SSN has been used). 

2) Background check must include any additional aliases that have been used by the 
individual. 

3) Background check must include a completed county level check for any county 
returned in the Social Security Trace. 

4) Background check must include a completed nationwide check. 
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Yerkin Kitapbayev

7/22/2020



 
 

50 
If you have questions regarding the application process, please contact the Office of Charter Schools via 
email at darian.jones@dpi.nc.gov.  

Charter School Board Member Background Check Form 

Certification Statement: 

Note: To be completed individually by each proposed founding charter school board member. 
Form must be signed by hand. 

If a board member has been convicted of a misdemeanor or felony other than a minor traffic 
violation, attach a separate sheet listing the year of the charge, the charge, the verdict, and the 
final disposition. 

I, ____________________________, certify that I have not been convicted of any misdemeanor 
or felony other than a minor traffic violation. 

Signature _______________________________ Date _______________________________ 

 

I, ____________________________, certify that I have been convicted of a misdemeanor or 
felony other than a minor traffic violation. 

Signature _______________________________ Date _______________________________ 

 

 

Board Member Background Check 

Each member of the founding board must submit a completed background check that 
meets the following parameters: 

1) Background check must include a Social Security Trace (which scans his/her SSN and 
lists every county/state of residence where that SSN has been used). 

2) Background check must include any additional aliases that have been used by the 
individual. 

3) Background check must include a completed county level check for any county 
returned in the Social Security Trace. 

4) Background check must include a completed nationwide check. 
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7/22/2020

Sunny Myers
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If you have questions regarding the application process, please contact the Office of Charter Schools via
email at darian.jones@dpi.nc.gov.

Charter School Board Member Information Form

Note: To be completed individually by each proposed founding charter school board member.
All forms must be signed by hand.

Serving on a public charter school board is a position of public trust and as a board member of a
North Carolina public charter school

obligations and all terms of its charter.

As part of the application for a new charter school, the State Board of Education requests that
each prospective board member respond individually to this questionnaire. Where narrative
responses are required, brief responses are sufficient.

The purpose of this questionnaire is twofold: 1) to give application reviewers a clearer
introduction to the applicant team behind each school proposal in advance of the applicant
interview, in order to be better prepared for the interview; and 2) to encourage board members to
reflect individually as well as collectively on their common mission, purposes, and obligations at
the earliest stage of school development.

Background
1. Name of charter school on whose Board of Directors you intend to serve: Triangle Math and

Science Academy -2 (Triad Math and Science Academy Company)

2. Full name: Sunny O’Connor Myers
Home Address: 1306 Ranchester Road, Knightdale, NC 27545
Business Name: Cree|Wolfspeed
Telephone: 919-601-4161
E-mail address: sunnyoc44@gmail.com

3. Brief educational and employment history.

 University of Central Florida | BS in Electrical Engineering
 Senior Project Manager, Project Engineer | Cree|Wolfspeed | 2014-Present
 Senior Project Manager, Project Engineer | Cree, Inc., LED Lighting, 2014 –2019
 Senior Electrical Engineer | Engineered Designs, Inc., | 2007 –2014
 Electrical Engineer | Carter & Burgess | 2005 –2007

4. Have you previously served on a board of a school district, another charter school, anon-
public school or any not-for-profit corporation?

No: Yes:

5. How were you recruited to join this Board of Directors? Why do you wish to serve onthe
board of the proposed charter school? I was contacted by Elizabeth Ferm. Yes, I’m

DocuSign Envelope ID: 0744C97E-ECF3-48DD-BF7C-2127E28BEFC4



48
If you have questions regarding the application process, please contact the Office of Charter Schools via
email at darian.jones@dpi.nc.gov.

interested serving on the Board.

6. What is your understanding of the appropriate role of a public charter school board member?

Position The Board will support the work of TMSA and provide mission-based leadership and strategic
governance. While day-to-day operations are led by TMSA’s chief executive officer (Superintendent), the
Board-Superintendent relationship is a partnership and the appropriate involvement of the Board is both
critical and expected. Specific board member responsibilities include the following
Responsibilities: ● Understands and promote the organization’s mission. ● Determines how the 
organization will carry out its mission through long and short-range planning. ● Contributes to an annual 
performance evaluation of the Superintendent. ● Evaluates its performance and overall performance of the
organization in achieving the mission. ● Establishes policies for the effective management of the 
organization. ● Be familiar with the organization’s programs, policies, and operations. ● Serves as a trusted 
advisor to the Superintendent as s/he develops and implements TMSA’s strategic plan. ● Reviews 
outcomes and metrics created by TMSA for evaluating its impact, and regularly measuring its performance
and effectiveness using those metrics; reviewing agenda and supporting materials prior to board and
committee meetings. ● Approves TMSA’s annual budget, audit reports, and material business decisions; 
being informed of, and meeting all, legal and fiduciary responsibilities. ● Partners with the Superintendent 
and other board members to ensure that board resolutions are carried out. ● Represents TMSA to 
stakeholders; acting as an ambassador for the organization. ● Ensures TMSA’s commitment to a diverse 
board and staff that reflects the communities TMSA serves. ● Recruits, orients, and develops board 
members. ● Attends board meetings and appropriate committee meetings. ● Actively serves on at least one 
committee and offer to take on special assignments. ● Participates in fund raising activities and special 
events. ● Keeps current on charter school and district school issues. ● Strictly adheres to conflict of interest 
policies. ● Strictly adheres to confidentiality policies.
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If you have questions regarding the application process, please contact the Office of Charter Schools via
email at darian.jones@dpi.nc.gov.

7. Describe any previous experience you have that is relevant to serving on the charter school's
board (e.g., other board service). If you have not had previous experience of this nature,
explain why you have the capability to be an effective board member.

I currently serve in the following capacities: Executive Committee for North Carolina Youth Rugby,
Youth Director for Raleigh Rugby, Working Group Member for USA Rugby Youth & High School
Association, Cree|Wolfspeed Women’s Initiative Leadership Team, Cree|Wolfspeed Pride Initiative
Steering Committee Member.

I am passionate about engaging with students in STEM. As person with a double underrepresented
background (female and Native American) in STEM, I bring a different perspective to the table. I’m
also a mama to three amazing kids from various backgrounds. At Cree|Wolfspeed, I have the
opportunity to lead many STEM activities and large events.

8. Describe the specific knowledge and experience that you would bring to the board.
Being on multiple boards in the past and currently, I can contribute a different perspective/voice based
on my diverse background. I also have the technically clout and I’m passionate about engaging with
students, especially girls, in STEM.

School Mission and Program

1. What is your understanding of the school's mission and guiding beliefs?
Triangle Math and Science Academy’s mission is to prepare students to become
competent, responsible, and successful individuals in a globalized and technology-based
society through strong academic programs, school-family-community partnerships, and
strong teacher-student relationships.

2. What is your understanding of the school ' s proposed educational program?

I have read the program details and understand them fully.

3. What do you believe to be the characteristics of a successful school?
Transparency, consistency, safety, diversity, inclusion, equity, strong values

4. How will you know that the school is succeeding (or not) in its mission?
Engagement with parents and students, asking for feedback, # of applicants, school performance
score

Governance

1. Describe the role that the board will play in the school's operation .
We are here to guide the ship on direction, accountability and current and future success.
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If you have questions regarding the application process, please contact the Office of Charter Schools via
email at darian.jones@dpi.nc.gov.

2. How will you know if the school is successful at the end of the first year of operation?
Bring diverse applicants to the table who want to be there, maintain a community vibe – it’s not
just a school. Value acceptance, inclusion. Be transparent with staff and parents. Provide
encouragement, support, professional dev for staff and think outside of the box when it comes to
learning…so much can be gained from experience.

3. How will you know at the end of five years of the schools is successful?
Make sure all parents, staff & students are included. Ensure that their voices are
heard and valued. Students take ownership in their own education and become
better humans while being a part of our school community.

4. What specific steps do you think the charter school board will need to take to ensure that
the school is successful?

We should look at our demographics and make sure that we are serving
underrepresented communities. We will need to ask for honest feedback from staff,
students and parents and take actions on how we can improve. Humility,
accountability and transparency are a must.

5. How would you handle a situation in which you believe one or more members of the
school's board were acting unethically or not in the best interests of the school?

I would approach the other board members with my concerns. I would gather the facts/reasons, take
the emotion out it and bring the topic up for discussion/action as soon as it’s an issue.

*Please include the following with your Information Form

• a one page resume

DocuSign Envelope ID: 0744C97E-ECF3-48DD-BF7C-2127E28BEFC4



51
If you have questions regarding the application process, please contact the Office of Charter Schools via
email at darian.jones@dpi.nc.gov.

*If you responded within the application that disciplinary action has been taken against any past
or present professional licenses, provide a detailed response below outlining the disciplinary
action taken and the license validity. Click or tap here to enter text.
Certification
I, , certify to the best of my knowledge and
ability that the information I am providing to the North Carolina State Board of Education as a
prospective board member for Triangle Math and Science Academy -2 Charter School is
true and correct in every respect.

Signature : _________________________________________________________________

Date : _________________________________________________________________

Appendix I Board Member Background Certification Statement and Completed Background

Check*
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Sunny Myers



 

 

Charter School Board Member Information Form 
 
Note: To be completed individually by each proposed founding charter school board 
member. All forms must be signed by hand. 

 
Serving on a public charter school board is a position of public trust and as a board member of a 

North Carolina public charter school 
 

obligations and all terms of its charter. 
 
As part of the application for a new charter school, the State Board of Education requests 
that each prospective board member respond individually to this questionnaire. Where 
narrative responses are required, brief responses are sufficient. 

 
The purpose of this questionnaire is twofold: 1) to give application reviewers a clearer 
introduction to the applicant team behind each school proposal in advance of the applicant 
interview, in order to be better prepared for the interview; and 2) to encourage board members 
to reflect individually as well as collectively on their common mission, purposes, and 
obligations at the earliest stage of school development. 

 
Background 
1. Name of charter school on whose Board of Directors you intend to serve: Triangle Math 

and Science Academy -2 (Triad Math and Science Academy Company) 
 
2. Full name: Marwa Cayli 

 
Home Address:  107 Bonner Court, Cary, NC 
Business Name and Address: 
Telephone No.: (571) 376-0678 
E-mail address: caylimarwa@gmail.com 

 
3. Brief educational and employment history. 

 
 Bachelor’s of Science, Physiology SanFranciso State University. 

TEFL/ TESL Certification UC Berkley. 
 
4. Have you previously served on a board of a school district, another charter school, a 

non- public school or any not-for-profit corporation? 
 

  No 
 
5. How were you recruited to join this Board of Directors? Why do you wish to serve on 

the board of the proposed charter school? 



 

 

 
 I was approached by active board members. I wish to serve on the Board of  
 TMSA because I believe I can actively support the Board. 
 
 

 
 
6. What is your understanding of the appropriate role of a public charter school board 

member? 
 

My understanding of the appropriate role of a public charter school Board member 
is of a member playing an essential role in the often overlooked importance of the 
public charter Board. The Board holds each staff member accountable for academic 
success, and provides strategic vision and financial oversight for the school. An 
appropriate Board member would be one involved in each of these activities so the 
Board can achieve its goals. 

 
7. Describe any previous experience you have that is relevant to serving on the charter school's 

board (e.g., other board service). If you have not had previous experience of this nature, 
explain why you have the capability to be an effective board member. 

 
My previous experience as president of the PTA at Horrell Elementary Public 
School in San Mateo CA for two years has allowed me to acquire valuable skills that 
I believe will be useful as an effective board member.  

 
 
 
8. Describe the specific knowledge and experience that you would bring to the board. 

 
 I would bring crucial skills and qualities to the TMSA Board. My knowledge and 
skill sets brought by my experience include good judgment and communication 
skills as an active contributor. I have also worked three years teaching ESL in a 
private school sector. I believe my previous experience can help improve the school-
family relationships.  

 
School Mission and Program 

 

1. What is your understanding of the school's mission and guiding beliefs? 
To my understanding, TMSA’s mission and guiding beliefs are to promote exceptional 
levels of student effort, achievement, and etiquette values. It is important for a school 
to have a vision and philosophy that guides students along the path of future leaders 
while they are challenged, supported, and motivated. 

 
2. What is your understanding of the school' s proposed educational program? 

 
From my perspective, TMSA’s education program, as a public charter school, is to 



 

 

commit to attaining specific and important educational objectives that will help 
students become future leaders. 

 

3. What do you believe to be the characteristics of a successful school? 
I understand that the characteristics of a successful school are having equally high 
expectations from all students, encouraging communication and leadership skills, and 
sharing a clear focus while effectively teaching in a safe and calm environment that 
promotes respect and decorum. 

 
4. How will you know that the school is succeeding (or not) in its mission? 

 
It is important to know if (and how) the school is succeeding in its mission. I believe the 
school’s mission is successful when its objectives are clearly expressed and presented in 
the classroom.  

 
 
 
Governance 

 

1. Describe the role that the board will play in the school's operation. 
In the school’s operation, the Board’s responsibility is to assure that the guidelines set 
are properly executed and functional while providing leadership and strategic 
governance. 

 

2. How will you know if the school is successful at the end of the first year of operation? 
I believe the school will be successful if we are able to produce strong academic 
achievement and have involvement with our parents and supporting community. 

 
3. How will you know at the end of five years if the school is successful? 

Continued success will require that we acquire a track record for strong academic 
achievement, expand our facilities accordigly while maintaining the support and 
involvement of our parents and community. 

 
 

4. What specific steps do you think the charter school board will need to take to ensure 
that the school is successful? 
 
I think the steps necessary to assure that the school sustains success is to provide a 
clear vision and accurate support to ensure strong student outcomes. 

 
5. How would you handle a situation in which you believe one or more members of the 

  school's board were acting unethically or not in the best interests of the school? 
 

If I believed one or more of the members were acting unethically, I would raise 
questions to the Board early on in order to resolve the situation before it is allowed to 
escalate. 



 

 

 
 

*Please include the following with your Information Form 

• a one page resume 

*If you responded within the application that disciplinary action has been taken against any past 
or present professional licenses, provide a detailed response below outlining the disciplinary 
action taken and the license validity. Click or tap here to enter text. 
Certification 
I, Marwa Cayli, certify to the best of my knowledge and ability that the information I am 
providing to the North Carolina State Board of Education as a prospective board member for 
Triangle Math and Science Academy -2 Charter School is true and correct in every respect. 

 

Signature :         Marwa Cayli 
 
Date  :         7/24/2020 
 
 
Appendix I Board Member Background Certification Statement and Completed 
Background Check* 
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If you have questions regarding the application process, please contact the Office of Charter Schools via 
email at darian.jones@dpi.nc.gov. 

 

 

Charter School Board Member Information Form 
 
Note: To be completed individually by each proposed founding charter school board member. 
All forms must be signed by hand. 

 
Serving on a public charter school board is a position of public trust and as a board member of a 
North Carolina public charter school 

 

obligations and all terms of its charter. 
 
As part of the application for a new charter school, the State Board of Education requests that 
each prospective board member respond individually to this questionnaire. Where narrative 
responses are required, brief responses are sufficient. 

 
The purpose of this questionnaire is twofold: 1) to give application reviewers a clearer 
introduction to the applicant team behind each school proposal in advance of the applicant 
interview, in order to be better prepared for the interview; and 2) to encourage board members to 
reflect individually as well as collectively on their common mission, purposes, and obligations at 
the earliest stage of school development. 

 
Background 
1. Name of charter school on whose Board of Directors you intend to serve: Triangle Math and 

Science Academy -2 (Triad Math and Science Academy Company) 
 
2. Full name: Elshad Abdullayev 

  
Home Address: 12457 Heatherton Ct, apt 287, San Diego, CA 92128 
Business Name and Address: DexCom Inc, 6350 Sequence Dr, San Diego, CA 92121 
Telephone No.: 336-253-9579 
E-mail address: hovsan@gmail.com 

 
3. Brief educational and employment history. 

I finished my undergraduate and graduate studies at MV Lomonosov Moscow state university 
(Moscow, Russia) majoring in Organic Chemistry and PhD from Louisiana Tech University 
majoring in Engineering with Micro/Nanosystems emphasis. My brief employment history is as 
follows: 
November/2006 – July/2012, Research Assistant, Louisiana Tech University 
July/2012 – November/2012, Research Associate, Georgia Southern University 
January/2013 – July/2014, R&D Manager at Applied Minerals (Eureka, UT) 
October/2014 – September/2015, Analytical Chemist, Ennis Flint (Thomasville, NC) 
October/2015 - November/2019 , R&D Lab Manager, Ennis Flint (Thomasville, NC) 
December/2019 – Present, Staff Medical Device Engineer, DexCom Inc (San Diego, CA) 
 
4. Have you previously served on a board of a school district, another charter school, a non- 

public school or any not-for-profit corporation? 
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If you have questions regarding the application process, please contact the Office of Charter Schools via 
email at darian.jones@dpi.nc.gov. 

 

 

 

No: Yes: 
 

5. How were you recruited to join this Board of Directors? Why do you wish to serve on the 
board of the proposed charter school? 

I joined TMSA board in October/2018 based on recommendation of Dr Mustafa Atay (board 
member) and approval of the board. I have been involved in some of the TMSA activities prior to 
that, such as serving as jury during science fair in 2014. I also was involved in couching chemistry 
Olympiad team in 2014-2015. My intention of joining TMSA board stemmed from my desire to 
benefit TMSA society from my experience in the science field. 
 
6. What is your understanding of the appropriate role of a public charter school board member? 

 
Board member has responsibilities to the students, parents, school staff, the government  and the 
society as a whole.    Their responsibilities include making policies to govern the school 
management, and creating an environment where students receive best in class education and all 
the stakeholders are treated fairly. Board members responsibilities also include overseeing the 
school finances. 
 
7. Describe any previous experience you have that is relevant to serving on the charter school's 

board (e.g., other board service). If you have not had previous experience of this nature, 
explain why you have the capability to be an effective board member. 

 
Although I never served as a board of the charter schools prior to joining TMSA board, I have 
been involved in various management roles during my employment history which also included 
making policies, overseeing projects and finances.  
 
8. Describe the specific knowledge and experience that you would bring to the board. 

 
With my extensive work experience both in academia, chemical and biomedical industry, I can 
help shaping the school vision in growing next generation of scientists who will contribute the 
society. 
 
School Mission and Program 

 

1. What is your understanding of the school's mission and guiding beliefs? 
TMSA mission is to develop next generation scientists and professionals that will benefit the 
society  
 

2. What is your understanding of the school' s proposed educational program? 
TMSA educational curriculum places special emphasis on math and natural sciences although its 
program encompasses all the major fields. TMSA achieves this by putting special emphasis on 
effective teaching strategies and extracurricular activities. School spends significant amount of 
resources for professional development of its staff members. 
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If you have questions regarding the application process, please contact the Office of Charter Schools via 
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3. What do you believe to be the characteristics of a successful school? 
One to one interaction with each student, developing successful strategy for evaluation of the 
students progress and capturing gaps in teaching/learning, treating students and the staff fairly and 
with dignity. 
 

4. How will you know that the school is succeeding (or not) in its mission? 
TMSA periodically evaluates students learning skills by conducting tests and results are presented 
to the board. Gaps in teaching strategy are identified during these discussions and policies are 
made to increase the efficiency. 
 
Governance 

1. Describe the role that the board will play in the school's operation. 
Boards role is to make policies to govern school management, check the efficiency of the 
teaching, provide vision for growth and oversee finances. 
 

2. How will you know if the school is successful at the end of the first year of operation? 
TMSA conducts periodic tests to determine students’ level of knowledge on taught subjects. Test 
scores are one of the criteria used for the measure of teaching efficiency. Additionally, percentage 
of the graduating students being admitted to the top universities and successes in various 
competitions such as Science Olympiads can be used as another metric.  
 

3. How will you know at the end of five years of the schools is successful? 
TMSA must be best in class school serving its demographics and the whole society around. The 
school ranking must be at least 2-3 points ahead of the neighboring schools. Besides, it should 
have healthy waiting list for the enrollment and should be financially sound. Staff should be 
treated fairly and their turnover has to be minimum. 
 

4. What specific steps do you think the charter school board will need to take to ensure that 
the school is successful? 

Conducting internal testing on a periodic basis to capture gaps in teaching strategy, making data 
driven decisions, involving parents in the teaching process, regularly assessing staff performances 
and providing rewards for good performers in the form of bonuses, salary increase or promotion, 
placing special emphasis on collaborations with universities and the industry. 
 

5. How would you handle a situation in which you believe one or more members of the 
school's board were acting unethically or not in the best interests of the school? 

Before making such a conclusion I will carefully assess the situation and try to be as objective as 
possible. Then I will seek guidance by checking local and federal laws as well as school policy, 
consulting with the school lawyers to determine the best mode of action. I believe in case by case 
approach by carefully considering the underlying circumstances and their effects to all the 
stakeholders. Solution should be aimed towards minimizing the damage and within the limits of 
the applicable laws. 
 

*Please include the following with your Information Form 
a one page resume 
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If you have questions regarding the application process, please contact the Office of Charter Schools via 
email at darian.jones@dpi.nc.gov. 

 

 

*If you responded within the application that disciplinary action has been taken against any past or present 
professional licenses, provide a detailed response below outlining the disciplinary action taken and the 
license validity. Click or tap here to enter text. 
Certification 
I, Elshad Abdullayev , certify to the best of my knowledge and 
ability that the information I am providing to the North Carolina State Board of Education as a 
prospective board member for Triangle Math and Science Academy -2 Charter School is 
true and correct in every respect. 

 

Signature : ____ ___________________________________________ 
 
Date  : _____7/23/2020__________________________________________________ 
 
 
Appendix I Board Member Background Certification Statement and Completed Background 
Check* 
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If you have questions regarding the application process, please contact the Office of Charter Schools via 

email at darian.jones@dpi.nc.gov. 

 

 

Charter School Board Member Information Form 

 

Note: To be completed individually by each proposed founding charter school board member. 

All forms must be signed by hand. 

 

Serving on a public charter school board is a position of public trust and as a board member of a 

North Carolina public charter school 
 

obligations and all terms of its charter. 

 

As part of the application for a new charter school, the State Board of Education requests that 

each prospective board member respond individually to this questionnaire. Where narrative 

responses are required, brief responses are sufficient. 

 

The purpose of this questionnaire is twofold: 1) to give application reviewers a clearer 

introduction to the applicant team behind each school proposal in advance of the applicant 

interview, in order to be better prepared for the interview; and 2) to encourage board members to 

reflect individually as well as collectively on their common mission, purposes, and obligations at 

the earliest stage of school development. 

 

Background 

1. Name of charter school on whose Board of Directors you intend to serve: Triangle Math and 

Science Academy -2 (Triad Math and Science Academy Company) 

 
2. Full name: 

 
Home Address: 

Business Name and Address: 

Telephone No.: 

E-mail address: 

 
3. Brief educational and employment history. 

 
 

4. Have you previously served on a board of a school district, another charter school, a non- 

public school or any not-for-profit corporation? 

 

No: Yes: 
 

5. How were you recruited to join this Board of Directors? Why do you wish to serve on the 

board of the proposed charter school? 

 
 

6. What is your understanding of the appropriate role of a public charter school board member? 

DocuSign Envelope ID: 5D68B5E5-F44F-46DC-AFA2-2EA9DAEE940E
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If you have questions regarding the application process, please contact the Office of Charter Schools via 

email at darian.jones@dpi.nc.gov. 

 

 

7. Describe any previous experience you have that is relevant to serving on the charter school's 

board (e.g., other board service). If you have not had previous experience of this nature, 

explain why you have the capability to be an effective board member. 
 

 

 

8. Describe the specific knowledge and experience that you would bring to the board. 

 
 

School Mission and Program 
 

1. What is your understanding of the school's mission and guiding beliefs? 

 
 

2. What is your understanding of the school' s proposed educational program? 
 

 

3. What do you believe to be the characteristics of a successful school? 

 
 

4. How will you know that the school is succeeding (or not) in its mission? 

 
 

Governance 
 

1. Describe the role that the board will play in the school's operation. 
 

 

2. How will you know if the school is successful at the end of the first year of operation? 

 
 

3. How will you know at the end of five years of the schools is successful? 

 
 

4. What specific steps do you think the charter school board will need to take to ensure that 

the school is successful? 

 
 

5. How would you handle a situation in which you believe one or more members of the 

school's board were acting unethically or not in the best interests of the school? 
 

 

*Please include the following with your Information Form 

• a one page resume 
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If you have questions regarding the application process, please contact the Office of Charter Schools via 

email at darian.jones@dpi.nc.gov. 

 

 

*If you responded within the application that disciplinary action has been taken against any past 

or present professional licenses, provide a detailed response below outlining the disciplinary 

action taken and the license validity. Click or tap here to enter text. 

Certification 

I,  , certify to the best of my knowledge and 

ability that the information I am providing to the North Carolina State Board of Education as a 

prospective board member for Triangle Math and Science Academy -2 Charter School is 

true and correct in every respect. 
 

Signature : _________________________________________________________________ 

 

Date  : _________________________________________________________________ 

 

 
Appendix I Board Member Background Certification Statement and Completed Background 

Check* 
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If you have questions regarding the application process, please contact the Office of Charter Schools via 

email at darian.jones@dpi.nc.gov. 

 

 

Charter School Board Member Information Form 

 

Note: To be completed individually by each proposed founding charter school board member. 

All forms must be signed by hand. 

 

Serving on a public charter school board is a position of public trust and as a board member of a 

North Carolina public charter school 
 

obligations and all terms of its charter. 

 

As part of the application for a new charter school, the State Board of Education requests that 

each prospective board member respond individually to this questionnaire. Where narrative 

responses are required, brief responses are sufficient. 

 

The purpose of this questionnaire is twofold: 1) to give application reviewers a clearer 

introduction to the applicant team behind each school proposal in advance of the applicant 

interview, in order to be better prepared for the interview; and 2) to encourage board members to 

reflect individually as well as collectively on their common mission, purposes, and obligations at 

the earliest stage of school development. 

 

Background 

1. Name of charter school on whose Board of Directors you intend to serve: Triangle Math and 

Science Academy -2 (Triad Math and Science Academy Company) 

 

2. Full name: Mustafa Atay 

Home Address: 4141 Tarrant Trace Circle, High Point, NC 27265 

Business Name and Address: Winston-Salem State University, Winston-Salem, NC 27110 

Telephone No.: 336-750-8641 

E-mail address: atayms@yahoo.com 

 

3. Brief educational and employment history. 

Mustafa Atay got his PhD degree in Computer Science from Wayne State University, Detroit, 
MI. He is currently working as an associate professor in the Department of Computer Science 
at Winston-Salem State University, Winston-Salem, NC. Prior to joining Winston-Salem State 
University, he worked as a lecturer at Wayne State University and University of Michigan-Flint. 

 

4. Have you previously served on a board of a school district, another charter school, a non- 

public school or any not-for-profit corporation? 

 

No: Yes: 
 

5. How were you recruited to join this Board of Directors? Why do you wish to serve on the 

board of the proposed charter school? 

I have been serving in the Board of Directors of Triad Math and Science Academy (TMSA), 
Greensboro, NC since 2009 per the invitation from the founding board of the TMSA. I am the 

 
X 
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If you have questions regarding the application process, please contact the Office of Charter Schools via 

email at darian.jones@dpi.nc.gov. 

 

 

father of three kids and one of my kids is currently attending Triad Math and Science 
Academy. TMSA offers a quality education especially in Math and Science to a diverse body 
of students and prepares them for the future to compete with the rapidly and globally 
changing world. I believe that the successful educational model of TMSA should be extended 
and offered to larger communities in North Carolina. 

 

6. What is your understanding of the appropriate role of a public charter school board member? 

The role of a public charter school board member is firstly to involve in setting goals, policies 
and bylaws of the proposed charter school aligned with the policies of the State Board of 
Education and the Office of Charter Schools. Secondly, hiring administrative and academic 
staff to run the charter school based on the goals and policies defined in the charter proposal. 
Thirdly, ensuring that the school administrative and academic staff is carrying out their duties 
as defined in the charter. 
 

7. Describe any previous experience you have that is relevant to serving on the charter school's 

board (e.g., other board service). If you have not had previous experience of this nature, 

explain why you have the capability to be an effective board member. 

I have been serving in the Board of Directors of Triad Math and Science Academy (TMSA), 
Greensboro, NC since 2009. I have been serving in various committees at public higher 
education institutes since 2006.  

 

8. Describe the specific knowledge and experience that you would bring to the board. 

I have been involved in higher education for more than 15 years at different capacities as a 
college teacher and taught Computer Science to diverse communities. I believe my higher 
education experience and expertise in Computer Science and Information Technology will be 
an asset for the board and the school.   

 

School Mission and Program 
 

1. What is your understanding of the school's mission and guiding beliefs? 

My understanding of the school’s mission is to teach and educate its students to become 
knowledgeable, competent and responsible individuals and good citizens. 

 

2. What is your understanding of the school' s proposed educational program? 

My understanding of the school’s proposed educational program is that a Math and Science 
intensive curriculum will be applied and students will be prepared for regional as well as 
national Math and Science Olympiads. 

 

3. What do you believe to be the characteristics of a successful school? 

I believe that a successful school improves the knowledge and skills of students of all levels 
including the ones below the average and the ones above the average and satisfy all those 
students and their families’ expectations. 
 

4. How will you know that the school is succeeding (or not) in its mission? 

mailto:darian.jones@dpi.nc.gov
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If you have questions regarding the application process, please contact the Office of Charter Schools via 

email at darian.jones@dpi.nc.gov. 

 

 

I can understand whether the school is succeeding in its mission each year by looking at a 
couple of measures including but not limited to the followings: i) the number of projected 
enrollment, ii) the percentage of students who make EOG/EOC tests, iii) the achievements in 
regional/national competitions iv) the financial state of the school budget, v) the results of 
school climate surveys 

 

Governance 
 

1. Describe the role that the board will play in the school's operation. 

The board will ensure that the school is operated as described in the terms of its charter 

and fulfills its public obligations.  
 

2. How will you know if the school is successful at the end of the first year of operation? 

The school would be successful at the end of the first year of operation if the school i) 
could enroll projected number of students, ii) has a waiting list for the next school year, 
iii) carries a positive balance in its account. 

 

3. How will you know at the end of five years of the schools is successful? 

The school would be successful at the end of five years if the school i) could enroll 
projected number of students, ii) has a waiting list for the next school year, ii) carries a 
positive balance in its account iv) has achievements in regional and national 
competitions, v) moved to its permanent facility, vi) got good school rating from the 
State 

 

4. What specific steps do you think the charter school board will need to take to ensure that 

the school is successful? 

The charter school board should get reports from the school principal regarding the 
school’s current state and its progress towards to the strategic goals on a regular basis. 
The board should also collect feedbacks from the academic staff, parents and students. If 
the board feels that the school is behind its goals, then certain actions will be taken by the 
board to put the school back on track. 

 

5. How would you handle a situation in which you believe one or more members of the 

school's board were acting unethically or not in the best interests of the school? 

If a board member were not acting in the best interest of the school, the situation will be 
handled as follows: i) Contact the Office of Charter School for advice regarding the 
situation, ii) Call for a board meeting and add a related item to the agenda about the 
situation, iii) Discuss the situation in the board meeting and remind the included party 
based on the advice from the Office of Charter School, iv) If the situation continues, report 
it to the Office of Charter School and request the board president to ask resignation of the 
included party following the resignation procedures.  

*Please include the following with your Information Form 

• a one page resume 
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If you have questions regarding the application process, please contact the Office of Charter Schools via 

email at darian.jones@dpi.nc.gov. 

 

 

*If you responded within the application that disciplinary action has been taken against any past 

or present professional licenses, provide a detailed response below outlining the disciplinary 

action taken and the license validity. Click or tap here to enter text. 

Certification 

I, Mustafa Atay , certify to the best of my knowledge and 

ability that the information I am providing to the North Carolina State Board of Education as a 

prospective board member for Triangle Math and Science Academy -2 Charter School is 

true and correct in every respect. 
 

Signature :  

 

Date  : 07/24/2020 

 

 
Appendix I Board Member Background Certification Statement and Completed Background 

Check* 
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If you have questions regarding the application process, please contact the Office of Charter Schools via 

email at darian.jones@dpi.nc.gov. 

 

 

Charter School Board Member Information Form 

 

Note: To be completed individually by each proposed founding charter school board member. 

All forms must be signed by hand. 

 

Serving on a public charter school board is a position of public trust and as a board member of a 

North Carolina public charter school 
 

obligations and all terms of its charter. 

 

As part of the application for a new charter school, the State Board of Education requests that 

each prospective board member respond individually to this questionnaire. Where narrative 

responses are required, brief responses are sufficient. 

 

The purpose of this questionnaire is twofold: 1) to give application reviewers a clearer 

introduction to the applicant team behind each school proposal in advance of the applicant 

interview, in order to be better prepared for the interview; and 2) to encourage board members to 

reflect individually as well as collectively on their common mission, purposes, and obligations at 

the earliest stage of school development. 

 

Background 

1. Name of charter school on whose Board of Directors you intend to serve: Triangle Math and 

Science Academy -2 (Triad Math and Science Academy Company) 

 
2. Full name: 

 
Home Address: 

Business Name and Address: 

Telephone No.: 

E-mail address: 

 
3. Brief educational and employment history. 

 
 

4. Have you previously served on a board of a school district, another charter school, a non- 

public school or any not-for-profit corporation? 

 

No: Yes: 
 

5. How were you recruited to join this Board of Directors? Why do you wish to serve on the 

board of the proposed charter school? 

 
 

6. What is your understanding of the appropriate role of a public charter school board member? 

DocuSign Envelope ID: F6D0FDC5-521C-4348-9350-71A617CD900B

It is to be governance over the schools it serves

lferm@tmsapcs.org

X

Bachelor of Arts - English University of North Carolina at Chapel Hill EXPERIENCE TMSA Public Charter Schools, Ca

Ferm

Elizabeth

919-740-9464

36 Wood Duck Court Chapel Hill, NC

 

I am currently on the Triangle Math and Science board, to which we are replicating
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If you have questions regarding the application process, please contact the Office of Charter Schools via 

email at darian.jones@dpi.nc.gov. 

 

 

7. Describe any previous experience you have that is relevant to serving on the charter school's 

board (e.g., other board service). If you have not had previous experience of this nature, 

explain why you have the capability to be an effective board member. 
 

 

 

8. Describe the specific knowledge and experience that you would bring to the board. 

 
 

School Mission and Program 
 

1. What is your understanding of the school's mission and guiding beliefs? 

 
 

2. What is your understanding of the school' s proposed educational program? 
 

 

3. What do you believe to be the characteristics of a successful school? 

 
 

4. How will you know that the school is succeeding (or not) in its mission? 

 
 

Governance 
 

1. Describe the role that the board will play in the school's operation. 
 

 

2. How will you know if the school is successful at the end of the first year of operation? 

 
 

3. How will you know at the end of five years of the schools is successful? 

 
 

4. What specific steps do you think the charter school board will need to take to ensure that 

the school is successful? 

 
 

5. How would you handle a situation in which you believe one or more members of the 

school's board were acting unethically or not in the best interests of the school? 
 

 

*Please include the following with your Information Form 

• a one page resume 

DocuSign Envelope ID: F6D0FDC5-521C-4348-9350-71A617CD900B

STEM focused

Charter school board member experience of close to 7 years. A parent of 3 elementary and middle school kids

Served on Triad and Triangle Board of Directors since 2013

When the student needs are met and growth is shown

give the resources to the 

I would discuss with other board members and also I consulate with our legal counsel 

board, staff and parents work towards providing a healthy, safe, and positive academic environment for students. 

When state report card 

through end of grade testing and When staff, parent surveys results show they are happy 

TMSA’s mission is to prepare students to become competent, responsible, and successful individuals in a globalize

To establish and monitor the budgets, develop policies
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If you have questions regarding the application process, please contact the Office of Charter Schools via 

email at darian.jones@dpi.nc.gov. 

 

 

*If you responded within the application that disciplinary action has been taken against any past 

or present professional licenses, provide a detailed response below outlining the disciplinary 

action taken and the license validity. Click or tap here to enter text. 

Certification 

I,  , certify to the best of my knowledge and 

ability that the information I am providing to the North Carolina State Board of Education as a 

prospective board member for Triangle Math and Science Academy -2 Charter School is 

true and correct in every respect. 
 

Signature : _________________________________________________________________ 

 

Date  : _________________________________________________________________ 

 

 
Appendix I Board Member Background Certification Statement and Completed Background 

Check* 

DocuSign Envelope ID: F6D0FDC5-521C-4348-9350-71A617CD900B

7/24/2020

Elizabeth Ferm
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If you have questions regarding the application process, please contact the Office of Charter Schools via 
email at darian.jones@dpi.nc.gov. 

 

 

Charter School Board Member Information Form 
 
Note: To be completed individually by each proposed founding charter school board member. 
All forms must be signed by hand. 

 
Serving on a public charter school board is a position of public trust and as a board member of a 
North Carolina public charter school 

 

obligations and all terms of its charter. 
 
As part of the application for a new charter school, the State Board of Education requests that 
each prospective board member respond individually to this questionnaire. Where narrative 
responses are required, brief responses are sufficient. 

 
The purpose of this questionnaire is twofold: 1) to give application reviewers a clearer 
introduction to the applicant team behind each school proposal in advance of the applicant 
interview, in order to be better prepared for the interview; and 2) to encourage board members to 
reflect individually as well as collectively on their common mission, purposes, and obligations at 
the earliest stage of school development. 

 
Background 
1. Name of charter school on whose Board of Directors you intend to serve: Triangle Math and 

Science Academy -2  
 
2. Full name: Yerkin Kitapbayev 

 
Home Address: 401 The Greens Circle, Apt 120, Raleigh, NC, 27606 
Business Name and Address: 
Telephone No.: 617-652-1883 
E-mail address: ykitapb@ncsu.edu 

 
3. Brief educational and employment history. 

 
Bsc and Msc in Acturial/Financial Mathematics from Lomonosov Moscow State 
University (2006-2011), PhD in Probability from University of Manchester (2011-2014). 
 
Postdoc at University of Manchester (Jan 2015-July-2015), Postdoc in Mathematical 
Finance at Boston University (Aug 2015-June 2018), Senior Lecturer in Finance at MIT 
Sloan School of Management (July 2018-June 2019), Assistant Professor in Mathematics 
at NCSU (since Aug 2019). 
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If you have questions regarding the application process, please contact the Office of Charter Schools via 
email at darian.jones@dpi.nc.gov. 

 

 

4. Have you previously served on a board of a school district, another charter school, a non- 
public school or any not-for-profit corporation? 

 

No:  X         Yes: 

 
 

5. How were you recruited to join this Board of Directors? Why do you wish to serve on the 
board of the proposed charter school? 

 
I was told about this opportunity by Dr Kenan Gundogdu. I am very interested in making 
contribution to our community. Education and science are my professional expertise. I think I can 
contribute TMSA in a unique way. For instance, together with Dr Gundogdu, we are planning to 
establish a formal relationship between TMSA and NC State University given that we are faculty 
there. There are a several programs in NCSU that is aimed for outreaching to K-12 education. We 
will utilize those. Science house and organization of science Olympiads are couple of examples. If 
I am accepted to the board, I will work with 
TMSA administration and teachers to establish a mutually benefitting relationship between TMSA 
and NCSU. 
 
 
6. What is your understanding of the appropriate role of a public charter school board member? 

 
 
My understanding is that Board members provide strategic governance, support, supervision and 
assistance to TMSA’s Superintendent. While Board does not provide day to day input to the 
operation, they make sure the administration is running the school in the direction determined by 
its mission and vision. Therefore, it has a role in checks and balances. 
 
In addition, the board members are public figures that represent the school in the broader 
community.
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If you have questions regarding the application process, please contact the Office of Charter Schools via 
email at darian.jones@dpi.nc.gov. 

 

 

7. Describe any previous experience you have that is relevant to serving on the charter school's 
board (e.g., other board service). If you have not had previous experience of this nature, 
explain why you have the capability to be an effective board member. 

 
While I have not served in a board previously. I have been always interested in contributing to 
the K-12 education. For instance, when I was in Boston, I taught Math to students in many 
different grades in the after-school program in a private school in Newton, MA. 
 
In addition, since I am a Math professor, with experience in K-12 math education, I can 
contribute to curriculum and programs in order to help and prepare students with their college 
education. 
 
Finally, I would like to mention that I was volunteering to organize Kazakh cultural events while 
living in Manchester and Boston. 
 
 
 
8. Describe the specific knowledge and experience that you would bring to the board. 

 
As a professor, I educate many students that are products of K-12 education system. TMSA like 
institutions play a key role in preparing and making the student ready for college. I think as a 
person, who has such perspective, I will contribute significantly to the board of directors. 
 
In addition, I am genuinely interested in helping TMSA with improving its math related 
curriculum. Students at the K-12 level learn math on a more abstract basis. However, introduction 
of topics related to application of math such as finance can help students learn better. Similarly, 
coding is becoming an integrated skill that is similar to writing and reading. These advanced 
topics are evolving extremely fast that their integration into K-12 education is lacking. Being in 
the forefront of these developments, I can help TMSA to review and adopt and integrate new 
topics in education. 
 
 
School Mission and Program 

 

1. What is your understanding of the school's mission and guiding beliefs? 
 
TMSA’s mission is to teach students through technology-based academic programs and strong 
teacher-student relationships, and to prepare them to become important and valuable citizens in a 
society. Being a charter school, it is a public entity, that is run by a private nonprofit. Therefore, the 
board has an important role in maintaining and protecting public interest. 
 
 

2. What is your understanding of the school' s proposed educational program? 
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If you have questions regarding the application process, please contact the Office of Charter Schools via 
email at darian.jones@dpi.nc.gov. 

 

 

TMSA implements a research-based curriculum and with a strong emphasis on STEM. The school 
cultivates problem-solving, critical thinking, creativity, and effective communication and collaboration 
skills. 
 
 

3. What do you believe to be the characteristics of a successful school? 
 
I believe that one of the most important things is good and strong relationship-partnership between 
school leadership, teachers and students. The school has to be fiscally efficient and resources used 
towards achieving its mission and vision. 
 
 

4. How will you know that the school is succeeding (or not) in its mission? 
 
The ultimate measure of the success of a school is the quality of its students graduated to life after 
the school. If a school educates valuable citizens of world then it is a successful institution. The 
school should institute academic programs to encourage critical and creative thinking. The 
students should be educated towards understanding global problems and create solutions. They 
should be equipped with the right skill set for solving these problems. At an equal importance, 
these students should also be responsible, ethical members of the society. The school with its 
living culture, should be an example place for cultivating these responsible members of the 
society. 
 
While measurement of these aspects of the school is not a trivial task, there are multiple means to 
assess certain check points. For instance, academically, one can use performance of students on 
tests relative to peers from other schools, data on college enrollment. Parent, teacher and students 
survey can be used to analyze the school educational medium. 
 
 
Governance 

 

1. Describe the role that the board will play in the school's operation. 
 
The Board provides strategic governance and planning; supervises the Superintendent; performs 
annual evaluation of the organization; establishes policies for successful management; approve 
annual budget and business decisions; participates in fund-raising activities. 
 
 

2. How will you know if the school is successful at the end of the first year of operation? 
 
For short term evaluation, one can use academic measurements such as tests relative to peers. To 
gauge the educational environment, surveys can be distributed. 
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If you have questions regarding the application process, please contact the Office of Charter Schools via 
email at darian.jones@dpi.nc.gov. 

 

 

3. How will you know at the end of five years of the schools is successful? 
 
For long term evaluation, we can still use the means described above. But also we can observe 
outcomes of our graduates. 
 
 

4. What specific steps do you think the charter school board will need to take to ensure that 
the school is successful? 

 
To make sure that TMSA keeps up with current trends in education, technological innovation, 
science and business, in order to prepare competitive and successful students.  
 

5. How would you handle a situation in which you believe one or more members of  the 
school's board were acting unethically or not in the best interests of the school? 

 
This case depends on the situation. If only one board member is acting unethically, then 
discussion with the president of the board is the first step. Depending on if there is valid 
evidence, then the board can work together to find the best solution to the problem.  
 
 
 

*Please include the following with your Information Form 

• a one page resume 
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If you have questions regarding the application process, please contact the Office of Charter Schools via 
email at darian.jones@dpi.nc.gov. 

 

 

*If you responded within the application that disciplinary action has been taken against any past 
or present professional licenses, provide a detailed response below outlining the disciplinary 
action taken and the license validity.  
Certification 
I,                        Yerkin Kitapbayev , certify to the best of my knowledge and 
ability that the information I am providing to the North Carolina State Board of Education as a 
prospective board member for Triangle Math and Science Academy -2 Charter School is 
true and correct in every respect. 

 
Signature : _________________________________________________________________ 
 
Date  : _July 23, 2020_____________________________________________________ 
 
 
Appendix I Board Member Background Certification Statement and Completed Background 
Check* 
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If you have questions regarding the application process, please contact the Office of Charter Schools via 
email at darian.jones@dpi.nc.gov. 

 

 

Charter School Board Member Information Form 
 
Note: To be completed individually by each proposed founding charter school board member. 
All forms must be signed by hand. 

 
Serving on a public charter school board is a position of public trust and as a board member of a 
North Carolina public charter school 

 

obligations and all terms of its charter. 
 
As part of the application for a new charter school, the State Board of Education requests that 
each prospective board member respond individually to this questionnaire. Where narrative 
responses are required, brief responses are sufficient. 

 
The purpose of this questionnaire is twofold: 1) to give application reviewers a clearer 
introduction to the applicant team behind each school proposal in advance of the applicant 
interview, in order to be better prepared for the interview; and 2) to encourage board members to 
reflect individually as well as collectively on their common mission, purposes, and obligations at 
the earliest stage of school development. 

 
Background 
1. Name of charter school on whose Board of Directors you intend to serve: Triangle Math and 

Science Academy -2 (Triad Math and Science Academy Company) 
 
2. Full name: Fatih Oguz 

 
Home Address: 7605 Montmartre Rd. Greensboro, NC 27409 
Business Name and Address: UNCG - 1300 Spring Garden St, Greensboro, NC 27412 
Telephone No.: 336-588-9381 
E-mail address: fatoz@yahoo.com 

 
3. Brief educational and employment history. 

 
• Doctor of Philosophy in Information Sciences School of Library and Information 

Sciences, University of North Texas, Denton, TX    -  2007 
• Associate Professor Greensboro, NC / August 2016 - Present  

The University of North Carolina at Greensboro                                                              
Department of Library and Information Studies   

• Assistant Professor Greensboro, NC / August 2010 – July 2016  
The University of North Carolina at Greensboro                                                              
Department of Library and Information Studies   

• Assistant Professor Valdosta, GA / August 2006 – July 2010  
Valdosta State University                                                                  
Master of Library and Information Science Program 

mailto:darian.jones@dpi.nc.gov
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If you have questions regarding the application process, please contact the Office of Charter Schools via 
email at darian.jones@dpi.nc.gov. 

 

 

 
 
 
 
4. Have you previously served on a board of a school district, another charter school, a non- 

public school or any not-for-profit corporation? 
 

No: Yes: 
 

5. How were you recruited to join this Board of Directors? Why do you wish to serve on the 
board of the proposed charter school? 

Dr. Atay asked me to consider serving on the TMSA board since I have been a parent at the 
Triad Math and Science Academy – Elementary for five years and served on the Queen City 
STEM board. The current TMSA board will govern the proposed school.  
 
6. What is your understanding of the appropriate role of a public charter school board member? 

 
A public charter school board member must have fiduciary responsibilities to the school, 
community, and the state to evaluate the school’s overall performance, standing in the community, 
and oversee its finances.

 

mailto:darian.jones@dpi.nc.gov
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If you have questions regarding the application process, please contact the Office of Charter Schools via 
email at darian.jones@dpi.nc.gov. 

 

 

7. Describe any previous experience you have that is relevant to serving on the charter school's 
board (e.g., other board service). If you have not had previous experience of this nature, 
explain why you have the capability to be an effective board member. 

 
I have a prior charter school board experience as member and secretary at the Queen City STEM School. I believe my 
academic background and experience in higher education provided me with theoretical and experiential perspectives 
that can be invaluable when governing the school and providing mission-based leadership for the school. 
 
 
8. Describe the specific knowledge and experience that you would bring to the board. 

 
As an educator in higher education, I have an extensive teaching and research experience drawing 
from both practice and theory. 
 
School Mission and Program 

 

1. What is your understanding of the school's mission and guiding beliefs? 
 
TMSA aims to prepare our children to be productive and responsible citizens in a highly globalized 
and technology-based society. 
 

2. What is your understanding of the school' s proposed educational program? 
 
It is a program that places a special emphasis on science and technology-based curriculum in student preparation 
and success. 
 

3. What do you believe to be the characteristics of a successful school? 
 

I believe a successful school not only prepares its students academically but also fosters 
critical thinking, facilitates life-long learning skills, and enhances students’ problem-
solving skills. 
 

4. How will you know that the school is succeeding (or not) in its mission? 
 
Measurable benchmarks and realistic goals must be set, and appropriate metrics need be determined 
based on the feedback from stakeholders including teachers and administrators. Data need to be 
collected carefully and evaluated in a timely fashion. 
 
Governance 

 

1. Describe the role that the board will play in the school's operation. 
 
The board supports the school and govern its operations by providing strategic leadership and overseeing its activities. 
 

2. How will you know if the school is successful at the end of the first year of operation? 
 

mailto:darian.jones@dpi.nc.gov
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If you have questions regarding the application process, please contact the Office of Charter Schools via 
email at darian.jones@dpi.nc.gov. 

 

 

Recruitment of enough number of students to proposed grade levels and highly qualified 
teaching staff is critical in addition to managing finances properly in the first year.  
 

3. How will you know at the end of five years of the schools is successful? 
 
The school needs to be financially healthy, should have a waiting list for most of the grade levels, and 
minimal turnover of staff. 
 
 

4. What specific steps do you think the charter school board will need to take to ensure that 
the school is successful? 

 
Relevant data and information need to be collected and provided by the school 
administration to be presented to the board. The board needs to deliberate and take 
appropriate action based on data and their expertise. 
 

5. How would you handle a situation in which you believe one or more members of the 
school's board were acting unethically or not in the best interests of the school? 

 
I’d first check whether there is an existing policy and procedure to handle such a situation. If there is one, I’d follow 
them. Should there is not one, I’d speak with the board members to better assess the situation before proceeding. Later 
I’d bring this issue to the board president’s attention assuming the president was not involved in this situation. 
Depending on the outcome, I may consider contacting the Office of Charter Schools for guidance. 
 

*Please include the following with your Information Form 

• a one page resume 

mailto:darian.jones@dpi.nc.gov
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If you have questions regarding the application process, please contact the Office of Charter Schools via 
email at darian.jones@dpi.nc.gov. 

 

 

*If you responded within the application that disciplinary action has been taken against any past 
or present professional licenses, provide a detailed response below outlining the disciplinary 
action taken and the license validity. Click or tap here to enter text. 
Certification 
I, Fatih Oguz , certify to the best of my knowledge and 
ability that the information I am providing to the North Carolina State Board of Education as a 
prospective board member for Triangle Math and Science Academy -2 Charter School is 
true and correct in every respect. 

 
Signature : _________________________________________________________________ 
 
Date  : ___7/21/20______________________________________________ 
 
 
Appendix I Board Member Background Certification Statement and Completed Background 
Check* 

mailto:darian.jones@dpi.nc.gov


 
 
 

Charter School Required Signature Certification 

 

Note: Outlined below is a list of areas that must be certified by the proposed Board of Directors. 

Any forms Not Applicable to the proposed charter school indicate below with N/A and provide a 

brief explanation for providing such response. 

 

Serving on a public charter school board is a position of public trust and board members of a 

North Carolina public charter school; you are responsible for ensuring the quality of the s 

entire program, competent stewardship of public funds, the school’s fulfillment of public  
obligations, all terms of its charter, and understanding/overseeing all third party contracts with 

individuals or companies. 
 

 

 

The selected Board Attorney that he/she has reviewed with the full Board of Directors, 

listed within the application, all the governance documents and liabilities associated with 

being on the Board of a Non-Profit Corporation. 

o Name of the Selected Board Attorney: 

Donna Rascoe 

o Date of Review: 

July 18, 2020 

o Signature of Board Members Present (Add Signature Lines as Needed): 

 

 Elizabeth Ferm                                                                                    

 

 Elshad Abdullayev                                                                              

 

 Fatih Oguz                                                                                           

 

 Marwa Cayli                                                                                        

 

 Mustafa Atay                                                                                       

 

 Sunny Myers                                                                                       

 

 Terrence W. Thomas                                                                          

 

 Yerkin Kitapbayev                                                                               

 
 

 

 

 

 

 

 

DocuSign Envelope ID: 23A95E37-D00C-4DCA-BFC8-FC6AFCCF415E



The selected Board Auditor that he/she has reviewed with the full Board of Directors, 

listed within the application, all the items required for the annual audit and 990 

preparations. 

o Name of the Selected Board Auditor: 

Phyllis Pearson 

o Date of Review: 

June 29, 2020 

o Signature of Board Members Present (Add Signature Lines as Needed): 

 

 Elizabeth Ferm                                                                                     

 

 Elshad Abdullayev                                                                               

 

 Fatih Oguz                                                                                            

 

 Marwa Cayli                                                                                         

 

 Mustafa Atay                                                                                        

 

 Sunny Myers                                                                                        

 

 Terrence W. Thomas                                                                            

 

 Yerkin Kitapbayev                                                                               

 

If you have questions regarding the application process, please contact the Office of Charter Schools via 

email at d arian.jones@dpi.nc.gov. 
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LEA #1: 

LEA #2: 

LEA #3: 

Grade
LEA #1 LEA #2 LEA #3 LEA #1 LEA #2 LEA #3

920 190 510 920 190 510
Kindergarten 95 3 2 95 3 2
Grade 1 95 3 2 95 3 2
Grade 2 95 3 2 95 3 2
Grade 3 95 3 2 95 3 2
Grade 4 95 3 2 95 3 2
Grade 5 95 3 2 95 3 2
Grade 6 95 3 2
Grade 7
Grade 8
Grade 9
Grade 10
Grade 11
Grade 12

LEA Totals: 570 18 12 665 21 14

For the first two years the State will fund the school up to the maximum projected enrollment for each of those years as set forth and approved in the projected enrollment tables. However, in 
subsequent years, the school may increase its enrollment only as permitted by NCGS 115C-218.7(b).

Year 1 Year 2

Enrollment Projections Year 1 through Year 5

In the following tables, please list for each year and grade level, the numbers of students that the school reasonably expects to enroll. In addition, 
please indicate any plans to increase the grade levels offered by the school over time and be sure these figures match those on the initial cover page.

The numbers in the following tables are projections, or estimates, and do not bind the State to fund the school at any particular level.

920-Wake

190-Chatham

510-Johnston

What percentage of students from the LEA selected above will qualify for EC funding?

What percentage of students from the LEA selected above will qualify for EC funding?

What percentage of students from the LEA selected above will qualify for EC funding?



95%
12.75%

3%
3.00%

2%
2.00%

LEA #1 LEA #2 LEA #3 LEA #1 LEA #2 LEA #3 LEA #1
920 190 510 920 190 510 920

95 3 2 95 3 2 95
95 3 2 95 3 2 95
95 3 2 95 3 2 95
95 3 2 95 3 2 95
95 3 2 95 3 2 95
95 3 2 95 3 2 95
95 3 2 95 3 2 95
95 3 2 95 3 2 95

95 3 2 95

760 24 16 855 27 18 855

For the first two years the State will fund the school up to the maximum projected enrollment for each of those years as set forth and approved in the projected enrollment tables. However, in 
subsequent years, the school may increase its enrollment only as permitted by NCGS 115C-218.7(b).

Year 4 Year 5Year 3

Enrollment Projections Year 1 through Year 5

In the following tables, please list for each year and grade level, the numbers of students that the school reasonably expects to enroll. In addition, 
please indicate any plans to increase the grade levels offered by the school over time and be sure these figures match those on the initial cover page.

The numbers in the following tables are projections, or estimates, and do not bind the State to fund the school at any particular level.

What percentage of students from the LEA selected above will qualify for EC funding?

What percentage of students from the LEA selected above will qualify for EC funding?

What percentage of students from the LEA selected above will qualify for EC funding?



LEA #2 LEA #3
190 510

3 2
3 2
3 2
3 2
3 2
3 2
3 2
3 2
3 2

27 18

Year 5



LEA #1: 
Revenue Approximate Per Pupil Funding Projected LEA ADM

State Funds $5,233.73 570
Local Funds $2,705.00 570
State EC Funds $4,464.16 73
Federal EC Funds $1,514.35 73

LEA #2: 
Revenue Approximate Per Pupil Funding Projected LEA ADM

State Funds $5,464.71 18
Local Funds $3,362.00 18
State EC Funds $4,464.16 1
Federal EC Funds $1,514.35 1

LEA #3: 
Revenue Approximate Per Pupil Funding Projected LEA ADM

State Funds $5,604.34 12
Local Funds $1,639.00 12
State EC Funds $3,913.61 0
Federal EC Funds $1,514.35 0

Budget: Revenue Projections from each LEA Year 1

State EC Funds: Charter schools receive a per pupil share of state funds per student with disabilities (school-aged 5 through 21). Funds 
are limited to 12.75% of the local education agency’s average daily membership (ADM).

Total:

State Funds:  Charter schools receive an equivalent amount per student as the local education agency (LEA) receives per student receives 
from the State. Funding is based on the 1st month average daily membership.

In year 1:  Base state allotments are determined by the LEA in which the student resides.
In year 2 and Beyond:  Base State allotments are determined by the LEA in which the school is located.

Local Funds: Charter schools receive a per pupil share of the local current expense of the LEA in which the student resides.

920-Wake

190-Chatham

510-Johnston

Federal EC Funds: Charter schools must qualify and apply for the individual federal grants based on their population of students.

REFER TO RESOURCE GUIDE FOR ADDITIONAL INFORMATION AND SOURCE DOCUMENTS

Total:

Total:



Approximate funding for Year 1
$2,983,226.10
$1,541,850.00

$324,432.83
$110,055.39

$4,959,564.31

Approximate funding for Year 1
$98,364.78
$60,516.00
$2,410.65

$817.75
$162,109.18

Approximate funding for Year 1
$67,252.08
$19,668.00

$939.27
$363.44

$88,222.79

Budget: Revenue Projections from each LEA Year 1

State EC Funds: Charter schools receive a per pupil share of state funds per student with disabilities (school-aged 5 through 21). Funds 
are limited to 12.75% of the local education agency’s average daily membership (ADM).

State Funds:  Charter schools receive an equivalent amount per student as the local education agency (LEA) receives per student receives 
from the State. Funding is based on the 1st month average daily membership.

In year 1:  Base state allotments are determined by the LEA in which the student resides.
In year 2 and Beyond:  Base State allotments are determined by the LEA in which the school is located.

Local Funds: Charter schools receive a per pupil share of the local current expense of the LEA in which the student resides.

920-Wake

190-Chatham

510-Johnston

Federal EC Funds: Charter schools must qualify and apply for the individual federal grants based on their population of students.

REFER TO RESOURCE GUIDE FOR ADDITIONAL INFORMATION AND SOURCE DOCUMENTS



Income:
Revenue Projections Year 1 Year 2 Year 3 Year 4

State ADM Funds 3,148,843$               3,673,650$               4,198,457$               4,723,264$               
Local Per Pupil Funds 1,622,034$               1,892,373$               2,162,712$               2,433,051$               
State EC Funds 327,783$                  382,413$                  437,044$                  491,674$                  
Federal EC Funds - 111,237$                  148,315$                  166,855$                  
Other Funds* 400,000$                  100,000$                  100,000$                  100,000$                  
Working Capital*

TOTAL REVENUE: 5,498,660$               6,159,673$               7,046,528$               7,914,844$               

Total Budget: Revenue Projections Year 1 through Year 5

*All budgets should balance indicating strong budgetary skills. Any negative fund balances will, more than likely, generate additional questions by 
those evaluating the application. If the applicant is depending on other funding sources or working capital to balance the operating budget, please 
provide documentation such as signed statements from donors, foundations, bank documents, etc., on the commitment of these funds. If these 
figures are loans, the repayment needs to be explained in the narrative and found within the budget projections.

Assurances are needed to confirm the commitment of these additional sources of revenue. Please include these as Appendix M.

All per pupil amounts are from the most current information and would be approximations for Year 1.

Federal funding is based upon the number of students enrolled who qualify. The applicant should use caution when relying on federal funding in year 
one to meet budgetary goals.

These revenue projection figures do NOT guarantee the charter school would receive this amount of funding in Year 1.

For local funding amounts, applicants will need to contact their local offices or LEA.



Year 5

4,723,264$               
2,433,051$               

491,674$                  
166,855$                  
100,000$                  

7,914,844$               

Total Budget: Revenue Projections Year 1 through Year 5

*All budgets should balance indicating strong budgetary skills. Any negative fund balances will, more than likely, generate additional questions by 
those evaluating the application. If the applicant is depending on other funding sources or working capital to balance the operating budget, please 
provide documentation such as signed statements from donors, foundations, bank documents, etc., on the commitment of these funds. If these 
figures are loans, the repayment needs to be explained in the narrative and found within the budget projections.

Assurances are needed to confirm the commitment of these additional sources of revenue. Please include these as Appendix M.

All per pupil amounts are from the most current information and would be approximations for Year 1.

Federal funding is based upon the number of students enrolled who qualify. The applicant should use caution when relying on federal funding in year 
one to meet budgetary goals.

These revenue projection figures do NOT guarantee the charter school would receive this amount of funding in Year 1.

For local funding amounts, applicants will need to contact their local offices or LEA.



Number of 
Staff Average Salary Total Salary

Number of 
Staff Average Salary Total Salary

Number of 
Staff Average Salary Total Salary

Number of 
Staff Average Salary Total Salary

Number of 
Staff Average Salary Total Salary

Administrative & Support Personnel
Lead Administrator 1 90,000$           90,000$                       1 91,800$           91,800$                       1 93,636$           93,636$                       1 95,509$           95,509$                       1 97,419$           97,419$                       
Assistant Administrator 2 70,000$           140,000$                      2 71,400$           142,800$                      2 72,828$           145,656$                      3 74,285$           222,854$                      3 75,770$           227,311$                      
Finance Officer 0 -$                -$                            0 -$                -$                            0 -$                -$                            0 -$                -$                            0 -$                -$                            
Clerical 2 35,000$           70,000$                       2 35,700$           71,400$                       2 36,414$           72,828$                       2 37,142$           74,285$                       2 37,885$           75,770$                       
Food Service Staff 1 28,000$           28,000$                       1 28,560$           28,560$                       1 29,131$           29,131$                       1 29,714$           29,714$                       1 30,308$           30,308$                       
Custodians 1 35,000$           35,000$                       1 35,700$           35,700$                       1 36,414$           36,414$                       1 37,142$           37,142$                       1 37,885$           37,885$                       
Transportation Staff -$                            -$                -$                            -$                -$                            -$                -$                            -$                -$                            
Information Technology 1 55,000$           55,000$                       1 56,100$           56,100$                       1 57,222$           57,222$                       1 58,366$           58,366$                       1 59,534$           59,534$                       
Clinic Aide 1 30,000$           30,000$                       1 30,600$           30,600$                       1 31,212$           31,212$                       1 31,836$           31,836$                       1 32,473$           32,473$                       
Operations Manager 1 65,000$           65,000$                       1 66,300$           66,300$                       1 67,626$           67,626$                       1 68,979$           68,979$                       1 70,358$           70,358$                       
*** Edit text as needed. *** -$                            -$                            -$                            -$                            -$                            
*** Edit text as needed. *** -$                            -$                            -$                            -$                            -$                            

Total Admin and Support: 10 513,000$                      10 523,260$                      10 533,725$                      11 618,684$                      11 631,058$                      

Instructional Personnel
Core Content Teacher(s) 28 50,000$           1,400,000$                   31 51,000$           1,581,000$                   33 52,020$           1,716,660$                   35 53,060$           1,857,114$                   35 54,122$           1,894,256$                   
Electives/Specialty Teacher(s) 7 50,000$           350,000$                      8 51,000$           408,000$                      9 52,020$           468,180$                      10 53,060$           530,604$                      10 54,122$           541,216$                      
Exceptional Children Teacher(s) 2 55,000$           110,000$                      2 56,100$           112,200$                      3 57,222$           171,666$                      4 58,366$           233,466$                      4 59,534$           238,135$                      
Instructional Support 1 50,000$           50,000$                       1 51,000$           51,000$                       2 52,020$           104,040$                      2 53,060$           106,121$                      2 54,122$           108,243$                      
Teacher Assistants 8 25,000$           200,000$                      9 25,500$           229,500$                      10 26,010$           260,100$                      11 26,530$           291,832$                      12 27,061$           324,730$                      
Reading Specialist 1 50,000$           50,000$                       1 51,000$           51,000$                       2 52,020$           104,040$                      2 53,060$           106,121$                      2 54,122$           108,243$                      
Math Interventionist 1 50,000$           50,000$                       1 51,000$           51,000$                       1 52,020$           52,020$                       1 53,060$           53,060$                       1 54,122$           54,122$                       
EL Teacher 1 50,000$           50,000$                       1 51,000$           51,000$                       1 52,020$           52,020$                       1 53,060$           53,060$                       1 54,122$           54,122$                       
Librarian 1 45,000$           45,000$                       1 45,900$           45,900$                       1 46,818$           46,818$                       1 47,754$           47,754$                       1 48,709$           48,709$                       
Counselor 1 55,000$           55,000$                       1 56,100$           56,100$                       1 57,222$           57,222$                       2 58,366$           116,733$                      2 59,534$           119,068$                      

Total Instructional Personnel: 51 2,360,000$                   56 2,636,700$                   63 3,032,766$                   69 3,395,866$                   70 3,490,844$                   

Total Admin, Support and Instructional Personnel: 61 2,873,000$                   66 3,159,960$                   73 3,566,491$                   80 4,014,549.86$               81 4,121,902$                   

Personnel Budget: Expenditure Projections

Budget Expenditure Projections
Year 5Year 2 Year 3 Year 4Year 1



Number of 
Staff Cost Per Total Number of 

Staff Cost Per Total Number of 
Staff Cost Per Total Number of 

Staff Cost Per Total Number of 
Staff Cost Per Total

Administrative & Support Benefits
Health Insurance 10 5,700$             57,000$                       10 5,814$             58,140$                       10 5,930$             59,303$                       11 6,049$             66,538$                       11 6,170$             67,868$                       
Retirement Plan--NC State -$                            -$                            -$                            -$                            -$                            
Retirement Plan--Other 10 248.23$           2,482$                         10 253$                2,532$                         10 258$                2,583$                         11 263$                2,898$                         11 269$                2,956$                         
Life Insurance -$                            -$                            -$                            -$                            -$                            
Disability -$                            -$                            -$                            -$                            -$                            
Medicare 10 120$                1,200$                         10 122$                1,224$                         10 125$                1,248$                         11 127$                1,401$                         11 130$                1,429$                         
Social Security 10 316$                3,161$                         10 322$                3,224$                         10 329$                3,289$                         11 335$                3,690$                         11 342$                3,764$                         
*** Edit text as needed. *** -$                            -$                            -$                            -$                            -$                            
*** Edit text as needed. *** -$                            -$                            -$                            -$                            -$                            
*** Edit text as needed. *** -$                            -$                            -$                            -$                            -$                            
*** Edit text as needed. *** -$                            -$                            -$                            -$                            -$                            
*** Edit text as needed. *** -$                            -$                            -$                            -$                            -$                            

Total Admin and Support Benefits: 63,843$                       65,120$                       66,422$                       74,526$                       76,016$                       

Instructional Personnel Benefits
Health Insurance 51 5,700$             290,700$                      56 5,818$             325,808$                      63 5,934$             373,865$                      69 6,053$             417,660$                      70 6,174$             432,188$                      
Retirement Plan--NC State -$                            -$                            -$                            -$                            -$                            
Retirement Plan--Other 51 248$                12,660$                       56 253$                14,168$                       63 258$                16,258$                       69 263$                18,162$                       70 268$                18,794$                       
Social Security -$                            -$                            -$                            -$                            -$                            
Disability -$                            -$                            -$                            -$                            -$                            
Medicare 51 120$                6,120$                         56 122$                6,832$                         63 124$                7,840$                         69 127$                8,758$                         70 129$                9,063$                         
Life Insurance 51 316$                16,116$                       56 322$                18,032$                       63 328$                20,692$                       69 335$                23,116$                       70 342$                23,920$                       
*** Edit text as needed. *** -$                            -$                            -$                            -$                            -$                            
*** Edit text as needed. *** -$                            -$                            -$                            -$                            -$                            
*** Edit text as needed. *** -$                            -$                            -$                            -$                            -$                            
*** Edit text as needed. *** -$                            -$                            -$                            -$                            -$                            
*** Edit text as needed. *** -$                            -$                            -$                            -$                            -$                            

Total Instructional Personnel Benefits: 325,596$                      364,840$                      418,654$                      467,696$                      483,964$                      

Total Personnel Benefits: 389,439$                      429,960$                      485,076$                      542,222$                      559,980$                      

Total Admin & Support Personnel (Salary & Benefits): 10 576,843$                      10 588,380$                      10 600,147$                      11 693,210.06$                 11 707,074$                      

Total Instructional Personnel (Salary & Benefits): 51 2,685,596$                   56 3,001,540$                   63 3,451,420$                   69 3,863,562$                   70 3,974,808$                   

TOTAL PERSONNEL: 61 3,262,439$                   66 3,589,920$                   73 4,051,567$                   80 4,556,772$                   81 4,681,882$                   

*The personnel list below may be amended to meet the staffing of individual charter schools: This list should align with the projected staff located in the Operations Plan.

Year 4 Year 5
Benefits

Year 1 Year 2 Year 3



   
The following list of expenditure items is presented as an example. Applicants should modify to meet their needs.

Year 1 Year 2 Year 3

Office
Office Supplies 60,000.00$                   70,000.00$                   80,000.00$                   
Paper 3,000.00$                     3,060.00$                     3,121.20$                     
Computers & Software 9,600.00$                     9,792.00$                     9,987.84$                     
Communications & Telephone 12,000.00$                   12,240.00$                   12,484.80$                   
Copier leases 24,000.00$                   24,480.00$                   24,969.60$                   
Other -$                            -$                            
*** Insert rows and edit text as needed. *** -$                            -$                            

Management Company
Contract Fees 274,932.99$                 307,983.64$                 352,326.42$                 
Other
*** Insert rows and edit text as needed. ***

Professional Contract
Legal Counsel 12,000.00$                   12,240.00$                   12,484.80$                   
Student Accounting 15,000.00$                   15,300.00$                   15,606.00$                   
Financial -$                            -$                            
Other -$                            -$                            
*** Insert rows and edit text as needed. *** -$                            -$                            

Facilities
Facility Lease/Mortgage 780,000.00$                 780,000.00$                 780,000.00$                 
Maintenance 110,000.00$                 112,200.00$                 114,444.00$                 
Custodial Supplies 35,000.00$                   35,700.00$                   36,414.00$                   
Custodial Contract 78,000.00$                   79,560.00$                   81,151.20$                   
Insurance (pg19) 30,000.00$                   30,600.00$                   31,212.00$                   
Other
*** Insert rows and edit text as needed. ***

Utilities
Electric 90,000.00$                   91,800.00$                   93,636.00$                   
Gas 3,600.00$                     3,672.00$                     3,745.44$                     
Water/Sewer 18,000.00$                   18,360.00$                   18,727.20$                   
Trash 7,200.00$                     7,344.00$                     7,490.88$                     
Other -$                            -$                            

-$                            -$                            
-$                            -$                            

Transportation
Buses 90,000.00$                   135,000.00$                 180,000.00$                 
Gas
Oil/Tires & Maintenance
Other
*** Insert rows and edit text as needed. ***

Operations Budget: Expenditure Projections

OPERATIONS BUDGET:
Administrative and Support



Other
Marketing 25,000.00$                   25,500.00$                   26,010.00$                   
Child nutrition 45,000.00$                   45,900.00$                   46,818.00$                   
Travel 40,000.00$                   40,800.00$                   41,616.00$                   
Other -$                            -$                            
*** Insert rows and edit text as needed. *** -$                            -$                            

1,762,332.99$               1,861,531.64$               1,972,245.38$               Total Administrative & Support Operations:



Year 1 Year 2 Year 3

Classroom Technology
Software 36,000.00$                   42,840.00$                   49,936.00$                   
Other
*** Insert rows and edit text as needed. ***

Instructional Contract
Staff Development 31,000.00$                   27,500.00$                   28,500.00$                   
Other
*** Insert rows and edit text as needed. ***

Books and Supplies
Instructional Materials 153,000.00$                 178,500.00$                 204,000.00$                 
Curriculum/Texts 60,000.00$                   70,000.00$                   80,000.00$                   
Copy Paper 6,000.00$                     6,120.00$                     6,242.40$                     
Testing Supplies 15,000.00$                   15,300.00$                   15,606.00$                   
Other -$                            -$                            
*** Insert rows and edit text as needed. ***

301,000.00$                 340,260.00$                 384,284.40$                 

2,063,332.99$               2,201,791.64$               2,356,529.78$               

*Applicants may amend this table and the position titles to fit their Education and Operations Plans.

Total Instructional Operations:

TOTAL OPERATIONS:

OPERATIONS BUDGET:
Instructional



Year 4 Year 5

90,000.00$                   90,000.00$                   
3,183.62$                     3,247.30$                     

10,187.60$                   10,391.35$                   
12,734.50$                   12,989.19$                   
25,468.99$                   25,978.37$                   

-$                            -$                            
-$                            -$                            

395,742.22$                 395,742.22$                 

12,734.50$                   12,989.19$                   
15,918.12$                   16,236.48$                   

-$                            -$                            
-$                            -$                            
-$                            -$                            

780,000.00$                 780,000.00$                 
116,732.88$                 119,067.54$                 
37,142.28$                   37,885.13$                   
82,774.22$                   84,429.71$                   
31,836.24$                   32,472.96$                   

95,508.72$                   97,418.89$                   
3,820.35$                     3,896.76$                     

19,101.74$                   19,483.78$                   
7,640.70$                     7,793.51$                     

-$                            -$                            
-$                            -$                            
-$                            -$                            

225,000.00$                 225,000.00$                 

Operations Budget: Expenditure Projections



26,530.20$                   27,060.80$                   
47,754.36$                   48,709.45$                   
42,448.32$                   43,297.29$                   

-$                            -$                            
-$                            -$                            

2,082,259.56$               2,094,089.91$               



Year 4 Year 5

57,303.00$                   58,455.00$                   

29,000.00$                   29,500.00$                   

229,500.00$                 229,500.00$                 
90,000.00$                   90,000.00$                   
6,367.25$                     6,494.59$                     

15,918.12$                   16,236.48$                   
-$                            -$                            

428,088.37$                 430,186.08$                 

2,510,347.93$               2,524,275.98$               

*Applicants may amend this table and the position titles to fit their Education and Operations Plans.



SUMMARY Logic Year 1 Year 2 Year 3 Year 4
Total Personnel J 3,262,438.75$       3,589,919.88$       4,051,567.38$       4,556,771.87$       
Total Operations M 2,063,332.99$       2,201,791.64$       2,356,529.78$       2,510,347.93$       
Total Expenditures N = J + M 5,325,771.73$       5,791,711.52$       6,408,097.15$       7,067,119.80$       
Total Revenue Z 5,498,659.70$       6,159,672.90$       7,046,528.37$       7,914,844.42$       
Surplus / (Deficit)  = Z - N 172,887.97$         367,961.37$         638,431.22$         847,724.62$         

Overall Budget



Year 5
4,681,881.88$       
2,524,275.98$       
7,206,157.87$       
7,914,844.42$       

708,686.55$         

Overall Budget



 
 

50 
If you have questions regarding the application process, please contact the Office of Charter Schools via 
email at darian.jones@dpi.nc.gov.  

Charter School Board Member Background Check Form 

Certification Statement: 

Note: To be completed individually by each proposed founding charter school board member. 
Form must be signed by hand. 

If a board member has been convicted of a misdemeanor or felony other than a minor traffic 
violation, attach a separate sheet listing the year of the charge, the charge, the verdict, and the 
final disposition. 

I, ____________________________, certify that I have not been convicted of any misdemeanor 
or felony other than a minor traffic violation. 

Signature _______________________________ Date _______________________________ 

 

I, ____________________________, certify that I have been convicted of a misdemeanor or 
felony other than a minor traffic violation. 

Signature _______________________________ Date _______________________________ 

 

 

Board Member Background Check 

Each member of the founding board must submit a completed background check that 
meets the following parameters: 

1) Background check must include a Social Security Trace (which scans his/her SSN and 
lists every county/state of residence where that SSN has been used). 

2) Background check must include any additional aliases that have been used by the 
individual. 

3) Background check must include a completed county level check for any county 
returned in the Social Security Trace. 

4) Background check must include a completed nationwide check. 

 

DocuSign Envelope ID: 0DD926D9-5133-49F8-BF61-47AB128A663F

Elizabeth Ferm

7/22/2020
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Fatih Oguz 
University of North Carolina at Greensboro 

School of Education Building, #454 

PO Box 26170, Greensboro, NC 27402 

e-mail: f_oguz@uncg.edu  | phone: (336) 334-3477 | web: oguzfatih.wordpress.com 

 

EDUCATION 

Doctor of Philosophy in Information Sciences 

School of Library and Information Sciences, University of North Texas, Denton, TX                                                               

August 2002 – August 2007 

 

Master of Business Administration 

Institute of Social Sciences, Yeditepe University, Istanbul, Turkey 

February 1999 - May 2000 

 

Bachelor of Science in Chemistry 

Faculty of Arts and Sciences, Bogazici University, Istanbul, Turkey 

September 1993 – June 1998 

 

ACADEMIC EXPERIENCE 

Associate Professor Greensboro, NC / August 2016 - Present 

The University of North Carolina at Greensboro                                                              

Department of Library and Information Studies 

 

Assistant Professor Greensboro, NC / August 2010 – July 2016 

The University of North Carolina at Greensboro                                                              

Department of Library and Information Studies 

 

Assistant Professor Valdosta, GA / August 2006 – July 2010 

Valdosta State University                                                                 

Master of Library and Information Science Program 

 

Research Assistant. Texas Center for Digital Knowledge, Denton, TX 

August 2002 – July 2006                                                              

School of Library and Information Sciences, University of North Texas 

 

Teaching Assistant & Adjunct Faculty, Denton, TX / 2004 - 2006                                                               

School of Library and Information Sciences, University of North Texas 
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4. Oguz, F., & Koehler, W. (2016). URL decay at year 20: A research note. Journal of the 

Association for Information Science and Technology, 67(2), 477-479. 

http://doi.org/10.1002/asi.23561 

5. Oguz, F. (2015) Social Capital Deficit in Online Learning: An Ego-Centric Approach to 

Occupational Attainment. Education for Information, 31(4), 227-244. 

6. Bird, N., Chu, C. M., & Oguz, F. (2015). Internship in LIS education: An international 

perspective on experiential learning. IFLA Journal, 41(4), 298-307.  

7. Oguz, F., Chu, C. M., & Chow, A. (2015). Studying online: Student motivations and 

experiences in ALA-accredited LIS programs. Journal of Education for Library and 

Information Science, 56(3), 213-231. 

8. Chu, C. M., Bird, N., & Oguz, F. (2014). A community-grounded approach to understanding 

preservation of the cultural heritage of refugee communities. Journal of Balkan Libraries 

Union, 2(1), 1-4. 

9. Oguz, F., & Assafa, S. (2014). Faculty members’ perceptions towards institutional repository 

at a medium-size university: Application of a binary logistic regression model. Library 

Review, 63(3), 189-202. 

10. Oguz, F., & Poole, N. (2013). Who do you know? A study of connectedness in online 

education and employment. Education for Information, 30(3), 129–148.  

11. Oguz, F., & Davis, D. S. (2011). Developing an institutional repository at a medium-sized 

university: Getting started and going forward. Georgia Library Quarterly.  48(4), 13-16. 

12. Oguz, F., & Holt, M. (2011). Library blogs and user participation: A survey about comment 

spam in library logs. Library Hi Tech, 29 (1), 173-188. 

13. Oguz, F, Marsh, C., & Landis, C. (2010). Collaboration through communities of practice in 

the digital age. In S. Kurbanoglu, U. Al, P. L. Erdogan, Y. Tonta, & N. Ucak (Eds), 

Technological Convergence and Social Networks in Information Management Communications 

in Computer and Information Science (pp.18–30). Berlin, Germany: Springer. 
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14. Oguz, F. (2008). Adoption of web services in digital libraries: An exploratory study. In K. 

Khan (Ed.), Managing Web Services Quality: Measuring Outcomes and Effectiveness 

(pp.307-320). Hershey, PA: IGI Global. 

15. Lofca, I., & Oguz, F. (2008). Improving access to Turkish National Police’s intellectual 

capital from the right to information act perspective: A need for Turkish National Police 

digital repository. KSU Journal of Social Sciences (KSÜ Sosyal Bilimler Dergisi), 5 (1-2), 

95-103. 

16. Moen, W. E., Oguz, F., & McClure C. R. (2004). The challenges of nonstandardized vendor 

usage data in a statewide metasearch environment: The Library of Texas experience. The 

Library Quarterly, 74(4), 403-422. 

Refereed Conference Proceedings: 

1. Oguz, F., & Koehler, W. (2011). Document constancy and persistence: A study of web pages 

in library and information science domain. Proceedings of the 74th Annual Meeting of the 

American Society of Information Science and Technology. New Orleans, LA. 

2. Bird, N. J., Chu, C. M., & Oguz, F. (2011). Four I’s of internships for the new society: 

Intentional, interconnected, interdisciplinary, and international. Proceedings of the World 

Library and Information Congress: 77th IFLA General Conference and Assembly. San Juan, 

Puerto Rico. 

3. Oguz, F., Marsh, C., & Landis, C. (2010). Collaboration through communities of practice in 

the digital age.  Proceedings of the 2nd International Symposium on Information 

Management in a Changing World. Ankara, Turkey. 

4. Holt, M., Oguz, F., & Davis, D. (2009). Building an institutional repository in very tight 

budgets. Proceedings of the 72th Annual Meeting of the American Society for Information 

Science and Technology. Vancouver, BC, Canada. 

5. Oguz, F., & Lofca, I. (2006). Public access to government information as a basic human 

right: The Turkish National Police. Proceedings of the NATO Advanced Research Workshop 

on Sociological and Psychological Aspects of Terrorism, 22, 318-324. Amsterdam: IOS 

Press. 

6. Oguz, F., & Moen, W. E. (2006). Texas Library Directory web services application: the 

potential for web services to enhance information access to legacy data. Proceedings of the 

International Conference on Next Generation Web Services Practices (NWeSP’06). Seoul, 

Korea.  

7. Oguz, F., & Moen, W. E. (2006). The potential for web services to enhance information 

access to legacy data: An exploratory study and application. Proceedings of the 69th Annual 

Meeting of the American Society for Information Science and Technology. Austin, Texas.  

8. Oguz, F., & Moen, W. E. (2005). Automated analysis of database usage logs in a metasearch 

environment: The Library of Texas experience. Proceedings of the 68th Annual Meeting of 

the American Society for Information Science and Technology. Charlotte, North Carolina. 

9. Lopatovska, I. V., Oguz, F., & Moen, W. E. (2004). Design, development, and 

implementation of a Texas Library Directory Database: A multipurpose database for the 



Fatih Oguz  Department of Library and Information Science, UNCG  f_oguz@uncg.edu 

4 
 
 

Library of Texas. Proceedings of the 67th Annual Meeting of the American Society for 

Information Science and Technology, 41, 93-101. Medford, NJ: Information Today, Inc.  

Refereed Conference Presentations: 

1. Oguz, F., & Lindsay, E. (2019, September). A Longitudinal Study of Connectedness and 

Information Flow. Association for Library and Information Science Education (ALISE) 

Annual Conference in Knoxville, TN.  

2. Chu, C., Bird, N., & Oguz, F. (2014, January). Opportunities for Collaborative Training and 

Entrepreneurship in the Global Setting. Association for Library and Information Science 

Education (ALISE) Conference in Philadelphia, PA. 

3. Bird, N., Chu, C., & Oguz, F. (2013, November). Preserving Refugee Cultural Heritage. 

North Carolina Preservation Consortium Annual Conference in Chapel Hill, NC. 

4. Bird, N., Chu, C., & Oguz, F. (2013, May). Preserving Refugee Cultural Heritage: Taking 

Community and Culture into Account. Presented at Social Entrepreneurship in Action: The 

3rd Conference for Entrepreneurial Librarians. Greensboro, NC. 

5. Oguz, F., & Poole, N. (2013, January). Who Do You Know? A Study of Connectedness in 

Online Education and Employment. Association for Library and Information Science 

Education (ALISE) Conference in Seattle, WA. 

6. Oguz, F., Chow, A., Chu, C., & Smith-Decoster, M. (2013, January). Online Student 

Experiences: Inquiry Supporting LIS Education. Association for Library and Information 

Science Education (ALISE) Conference in Seattle, WA. 

7. Oguz, F., & Poole, N. (2013, January). Connectedness in Online Education and Employment: 

An Ego-Centric Social Network Analysis. Association for Library and Information Science 

Education (ALISE) Conference in Seattle, WA. 

8. Bird, N., Chu, C., & Oguz, F. (2012, August). Documenting Whilst in the Process of 

Preserving Refugee Intangible Cultural Heritage. Presented at the 2012 conference of The 

Document Academy (DOCAM), Ontario, Canada. 

9. Soito, L., Ruffin, I., & Oguz, F. (2011, October). Social Media in North Carolina Public 

Libraries. Poster Presented at the NCLA 59th Biennial Conference. Hickory, NC. 

10. Oguz, F., & Davis, D. (2010, October). Developing an Institutional Repository at a Medium-

Size University: Needs, Attitudes, and the Future. Paper presented at the Georgia Council of 

Media Organizations (GaCOMO) Convention. 

11. Davis, D., Oguz, F., Crawford, S., & Holt, M. (2010, February). Vtext - Supporting Online 

Education by Capturing and Disseminating VSU’s Intellectual Capital. Technology 

Showcase presented at the Online Lifeline Technology Conference. Valdosta, GA. 

12. Oguz, F. (Panel, Organizer/Moderator), Tonta, Y., Chung, E., Gbaje, E, & Matusiak, K. 

(2009). International Implementation of Digital Library Software/Platforms. Proceedings of 

the 72th Annual Meeting of the American Society for Information Science and Technology. 

Vancouver, British Columbia, Canada. 
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13. Oguz, F. (Panel, Organizer/Moderator), Swanson, M., & Kastellec, M. (2009, October). 

Making Library Websites More Usable: Let’s Begin with Identifying Problems. Presented at 

the Georgia Council of Media Organizations (GaCOMO) Convention, Athens, GA.  

14. Holt, M., Oguz, F., Davis, D., & Landis, C. (2009, May). Building an Institutional 

Repository in Hard Times. Poster presented at the 4th Annual International Open 

Repositories Conference (OR 2009), Atlanta, GA.  

15. Drummond, R., Fuchs, S., & Oguz, F. (2008, October). Advances in Scholarly 

Communication. Presented at the Georgia Council of Media Organizations (GaCOMO) 

Convention, Athens, GA.  

16. Lofca, I. & Oguz, F. (2006, October). Developing the Turkish National Police Digital 

Repository. Poster presented at the annual meeting of the American Society of Criminology 

(ASC). Los Angeles, CA.  

Other: 

1. Oguz, F. (2020, January). An International Library and Information Science Schools Survey 

by the IFLA BSLISE Working Group. SETBulletin: IFLA Section on Education and 

Training. Retrieved from https://www.ifla.org/files/assets/set/Bulletin/set-bulletin-

2020jan.pdf 

2. Oguz, F. (2016, January). Social Capital Deficit in Online Education: An Analysis of 

Longitudinal Egocentric Network Data. Poster presented at the 2016 Annual Meeting of the 

Association for Library and Information Science Education. Boston, MA.  

3. Chu, C., Oguz, F., & Bird, N.  Preserving Montagnard Refugee Cultural Heritage: a 

Community Perspective. Talk given at CDLC Meeting at UNC Greensboro, April 24, 2014. 

4. Chu, C., Oguz, F., & Bird, N.  APRCH: Cultural Survival of Refugee Communities. Talk 

given at CDLC – AEC Brown Bag Meeting at UNC Greensboro, November 8, 2012. 

5. Content Submission in GALILEO Knowledge Repository – Virtual Internships, Workshop 

given at Cooperative Curation Symposium and Workshop: Georgia's Approach to Statewide 

Repository Services at Georgia Tech Library, August 9, 2012. 

6. Who Do You Know? A Study of Connectedness in Online Education and Employment, Invited 

Talk given at Valdosta State University, May 24, 2012. 

7. Chow, A. Oguz, F., Chu, C., DeCoster, M., & Martin, S. (2011). Online Learning at UNCG’s 

School of Education’s LIS Department.  

8. Oguz, F. (2006, January). The Potential for Web Services to Enhance Information Access to 

Legacy Data: An Exploratory Study and Application. Poster presented at the 2006 Annual 

Meeting of the Association for Library and Information Science Education. San Antonio, 

TX.  

 

 

PROFESSIONAL AFFILIATIONS & SERVICE 

Professional Associations: 



Fatih Oguz  Department of Library and Information Science, UNCG  f_oguz@uncg.edu 

6 
 
 

▪ Association for Information Science & Technology (ASIS&T), Member, 2002 – present. 

o ProQuest Doctoral Dissertation Award Committee, Member, 2020 

o Diversity & Inclusion Task Force, Member, 2020 

o Annual Meeting: Contributed papers, Panels, Reviewer, 2016 - present. 

o Annual Meeting: Contributed papers, Posters & Short Papers, Reviewer, 2014. 

o Annual Meeting: Contributed papers, Posters & Short Papers, and Panels & 

Technical Sessions, Reviewer, 2013. 

o Special Interest Group on International Information Issues (SIG-III), Webmaster, 

2012 - present. 

o Special Interest Group on International Information Issues (SIG-III), International 

Paper Contest Reviewer, 2011 – present.  

o Special Interest Group on International Information Issues (SIG-III), 

Communications Officer, 2010 – 2012. 

o Annual Meeting: Contributed papers, Posters & Short Papers, and Panels & 

Technical Sessions, Reviewer, 2009. 

o Special Interest Group on Digital Libraries (SIG-DL), Officer, 2008 – 2010. 
 

▪ Association for Library and Information Science Education (ALISE), Member, 2005 – 

present. 

o Research Grant Competition Committee, 2020 

o Annual Conference: Juried Paper and Panels, Reviewer, 2020 

o Annual Conference: Works in Progress Posters Committee, Co-Chair, 2016 

o Annual Conference: Conference Panel Proposal Committee, Co-Chair, 2015 

o ALISE/ProQuest Methodology Paper Competition Comm., Member, 2015 -2017  

o ALISE Tellers Committee, Member, 2015 

o Annual Conference: Juried Papers, Reviewer, 2012 

o Doctoral Poster Session, Judge, 2008 

 

▪ North Carolina Library Association (NCLA), Member, 2015 – present 

▪ Georgia Library Association (GLA), Member, 2006 – 2010. 

 

Conference Planning / Journal Review/Editorial Board Service  

▪ Journal of Balkan Libraries Union, Editor, 2019 - present 

▪ First Monday, Reviewer, 2020 

▪ Building Strong LIS Education (BSLISE) - IFLA Working Group, Co-Chair, 2020 –  

▪ Library Hi-Tech, Reviewer, 2019 

▪ Building Strong LIS Education (BSLISE) - IFLA Working Group, Member, 2019 - 2020 

▪ Journal of Balkan Libraries Union, Editorial Board Member, 2014 - 2018 

▪ publications, Reviewer, 2015 

▪ Serials Review, Reviewer, 2014 

▪ TEEM 2013 | Technological Ecosystems for Enhancing Multiculturality Conference, 

Salamanca, Spain, Track 4 Scientific Committee Member, 2013. 

▪ The Journal of the Association for Information Science and Technology, Reviewer, 2013. 

▪ The 3rd International Symposium on Information Management in a Changing World 

(IMCW), Ankara, Turkey, Program Committee Member, 2012 

▪ The 4th iDEAL Summit, Judge – Poster Session, 2012  
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▪ The 3rd iDEAL Summit, Planning Committee Member, 2011. 

▪ The Library Hi Tech Journal, Reviewer, 2011 – present. 

▪ The 4th Annual International Open Repositories Conference (OR 2009), Organizing 

Committee Member, 2009. 

▪ GALILEO Knowledge Repository 

o Content and Metadata Committee, Member, (2009 - 2012) 

o Symposium and Workshop Committee, Member, (2009 - 2012) 

▪ Lowndes County (GA) Library Board, Member, 2009 – 2010. 

 

University of North Carolina at Greensboro 

▪ Member, Academic Computing Committee (2017 – 2018)  

▪ Member, Open Access Publishing Support Fund (2016 - present) 

▪ Member, Scholarly Communications Committee (2015 - 2018) 

▪ Member, Academic Computing Committee (2012 – 2015)  

▪ Member (ex-officio), Administrative Information Systems Committee (2012 – 2015) 

 

School of Education: 

▪ Member, Promotion and Tenure Committee (2018 – present) 

▪ Member, Online Learning Taskforce (2018 – present) 

▪ Member, Faculty Research Council (2015 – present) 

▪ Member, Curriculum Committee (2015 – 2016) 

▪ Member, SOE Dean Search Committee (2015 – 2016) 

▪ Member, Social Committee (2014-2015) 

▪ Member, Curriculum Committee (2013 - 2014) 

▪ Member, Web/Social Media Specialist Search Committee (2011)  

▪ Member, Website Committee (2011 – 2012) 

▪ Member, Access & Equity Committee (2011 – 2013) 

o Secretary (2012-2013) 

LIS Department: 

▪ Member, Faculty Welfare Committee (2017 - present) 

▪ Member, Curriculum Committee (2017 – present) 

▪ Chair, Faculty Search Committee (2017-2018) 

▪ Member, Faculty Search Committee (2015 – 2016) 

▪ Member, Professional Programs Committee (2010 – 2017) 

o Chair (2013-2014 / 2015-2016) 

▪ Co-Chair, Ad-hoc Online Learning Committee (2012) 

▪ Member, Faculty Search Committee (2012) 

 

Valdosta State University  

▪ Member, Graduate Student Research Symposium Planning Committee (2009) 

▪ Member, University Assessment Committee (UAC) (2007 - 2010) 

▪ Member, Faculty Senate Technology Committee (2006 - 2010) 

▪ Member (ex-officio), eLearning Advisory Board (2010 - 2010) 
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MLIS Department: 

▪ Chair, Assessment Committee (2008 - 2010) 

▪ Chair, Faculty Search Committee (2007 - 2008) 

▪ Chair, Web Page Development and Maintenance Committee (2006 - 2010) 

▪ Member, Planning and Budget Committee (2009 - 2010) 

▪ Member, Textbook Committee (Chair 2007 – 2008 ; Member 2009 – 2010) 

▪ Member, ALA Accreditation Committee (2006 - 2007) 

▪ Member, Curriculum Committee (2006 - 2007) 

▪ Member, Student Comm. and Advising Committee (2006 - 2008) 

 

RESEARCH & DEVELOPMENT ACTIVITIES 

Research Grants - Funded: 

1. Co-Principal Investigator. Exploring the Librarian-Teacher dyad partnership in a 

Makerspace. An 11-month project designed to explore roles of the Teacher and Librarian - 

how do they support each other and promote student learning through hands-on exploration 

in makerspaces. Submitted to the School of Education, The University of North Carolina at 

Greensboro. 2014-2015. (Co-PIs: Nora Bird, Linda Gann, & Edna Tan) Amount Funded: 

$25,000.  

2. Co-Principal Investigator. Preserving Montagnard Refugee Cultural Heritage through 

Intergenerational Dialogue. A 3-month project designed to understand and preserve the 

cultural heritage of a unique language community by collecting oral history from community 

elders, and facilitating intergenerational dialogue. Funded by the Coalition of Diverse 

Language Communities Fellowship, The University of North Carolina at Greensboro, School 

of Education. 2013. (PI: Clara Chu, Co-PI: Nora Bird) Amount Funded: $3,000.  

3. Co-Principal Investigator, International Internship Survey, Resource and Marketplace.  

A 12-month project to survey library and information science (LIS) programs around the 

world to learn of guidelines and policies for internships and create a multilingual website for 

information/data sharing. Funded by the IFLA - Section on Education and Training/Div. IV. 

2012-2013. (PI: Clara Chu, Co-PI: Nora Bird) Amount Funded: €2,800 

4. Principal Investigator. Who Do You Know? A Study of Connectedness in Online 

Education and Employment. A 12-month project designed to develop an in-depth 

understanding of the influence of social connections on employment prospects of LIS 

students who took online classes to complete their degrees. Funded by the New Faculty 

Research Grant, The University of North Carolina at Greensboro, The Office of Research. 

2011-2012. Amount Funded: $5,000.  

5. Principal Investigator. Enhancing MLIS Students’ Understanding of Digital 

Technologies. An 8-month project designed to provide a technical platform to improve 

MLIS students’ understanding of digital technologies. Funded by the Graduate Faculty 

Development Fund, Valdosta State University. 2009 – 2010. Amount Funded: $500 

6. Liaison for Valdosta State University. The GALILEO Knowledge Repository: Advancing 

the Access and Management of Scholarly Digital Content. A 36-month statewide 
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initiative in partnership with University of Georgia, Georgia Tech, and Georgia State 

University to build, test, and launch a replicable collaborative institutional repository model. 

Funded by the Institute of Museum and Library Services. 2009 – 2012. (PI: Tyler Walters). 

Amount Funded: $857,005 (~ $11,000 allocated for Valdosta State University).  

7. Principal Investigator. VSU Digital Repository: Enhancing the VSU Information 

Environment. A 12-month project designed to explore a variety of issues both technical and 

organizational in the operation and management of a university-wide digital repository. 

Funded by the Valdosta State University Faculty Research or Performance Arts Grant. 2009 

– 2010. Amount Funded: $750 

 

Research Grants - Not Funded: 

1. Co-Principal Investigator. First Language Access: Academic and Cultural Enrichment 

(ACE) Scholars Serving Linguistically Diverse Users - Fourth Cohort, 2015 -2017. An 

11-month project designed to explore roles of the Teacher and Librarian - how do they 

support each other and promote student learning through hands-on exploration in 

makerspaces. Submitted to the Institute of Museum and Library Services. 2014. (PI: Clara 

Chu, Co-PIs: Nora Bird, & Liladhar Pendse) Amount Requested: $499,880. 

2. Co-Principal Investigator, Project APRCH: A Community-Grounded Approach to 

Understanding Preservation of the Cultural Heritage of Refugee Communities. A 12-

month planning grant designed to ask refugees to speak in their own voice, attaining agency, 

about the direction they wish to take in the preservation of their (refugee) cultural heritage. 

Grant proposal submitted to the Institute of Museum and Library Services. 2012 - 2013. (PI: 

Clara Chu). Amount Requested: $73,752 

3. Co-Principal Investigator, Usability evaluation of VAWnet as a dissemination channel to 

domestic violence service providers.  A 5-year project designed to conduct a 

comprehensive usability evaluation of VAWnet, the premier online dissemination channel 

for domestic violence information, within the context of domestic violence service providers’ 

jobs. Grant proposal submitted to the National Institutes of Health. 2012 - 2017. (PI: 

Christine Murray) Amount Requested: $1,793,750  

4. Principal Investigator, Project Access: Making computer and e-commerce literacy more 

accessible for refugee communities. A 12-month project designed to create a livelihood for 

refugee women living at Avalon and Glen Haven by helping them market their products to 

the greater Greensboro community and beyond. Grant proposal submitted to Community 

Grants Program. 2012 – 2013. Amount Requested: $7,000  

5. Principal Investigator, Crosstalk: Understanding Knowledge Sharing in the Emerging 

Digital Libraries Domain. A 12-month project designed to explore, describe, and explain 

methods, techniques, and mechanisms utilized to share knowledge and enhance collaboration 

in digital library-related activities at museums, archives, digital heritage organizations, and 

academic and public libraries. Grant proposal submitted to OCLC-ALISE Library and 

Information Science Research Grants Program. 2012-2013. Amount Requested: $15,000  

6. Principal Investigator. Knowledge Sharing and Collaboration in Digital Library 

Environments. A 36-month project designed to explore, describe, and explain methods, 

techniques, and mechanisms utilized to share knowledge and enhance collaboration in DL-
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related activities at museums, archives, digital heritage organizations, and academic and 

public libraries. Grant proposal submitted to the Institute of Museum and Library Services. 

2011 – 2014. Amount Requested: $357,193  

7. Principal Investigator. Collaboration and Knowledge Sharing in Digital Library Projects. 

A 24-month project designed to explore, describe, and explain methods, techniques, and 

venues utilized by digital library professionals to collaborate and share knowledge. Grant 

proposal submitted to the Institute of Museum and Library Services. 2008 – 2010. Amount 

Requested: $130,286  

8. Principal Investigator for VSU. Demonstrating a New Model for Statewide Repositories: 

the GALILEO Knowledge Repository. A 24-month statewide initiative in partnership with 

University of Georgia, Georgia Tech, and Georgia State University to develop a statewide 

knowledge database. Grant proposal submitted to the Institute of Museum and Library 

Services. 2008 – 2010. Amount Requested: $960,000 (Not Funded) 

9. Investigator Building Institutional Capacity at Valdosta State University and partner 

facilities for Georgia’s libraries, museums, and archives through effective use of and 

training in management of digital assets. A 36-month research project in partnership with 

the University of Georgia to build institutional capacity to develop a digital asset 

management track in the MLIS program. Grant proposal submitted to the Institute of 

Museum and Library Services. 2008 – 2011. (PI: Wallace Koehler). Amount Requested: 

$946,480 (Not Funded) 

 

Travel/Course Development Grants 

▪ Grant ($500) International Travel Fund (Professional Presentation at an International 

Conference), University of North Carolina at Greensboro, Fall 2010 

▪ Grant ($5,873) eRate Tuition Funding Grant (New Course Development), Valdosta State 

University. Summer 2010 

▪ Grant ($1000) Faculty Development Grant (Professional Presentation), Valdosta State 

University. Fall 2009 

▪ Grant ($500) Faculty Internationalization Fund (Professional Presentation at an 

International Conference), Valdosta State University. Fall 2009 

▪ Grant ($750) Faculty Development Grant (Instructional Improvement), Valdosta State 

University. Fall 2008 

▪ Grant ($500) Faculty Development Grant (Professional Presentation), Valdosta State 

University. Fall 2006 

 

HONORS & AWARDS 

▪ Travel Scholarship. Digital Public Library of America plenary meeting (Washington, 

DC), The Berkman Center for Internet & Society at Harvard University, 2011.  

▪ Scholarship. SLIS General Scholarship, School of Library and Information Sciences, 

University of North Texas. Fall 2005 
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▪ Grant ($3000). IS Doc Faculty/Student Mini-Grant, School of Library and Information 

Sciences, University of North Texas. Summer 2005 

▪ Grant ($2000). IS Doc Faculty/Student Mini-Grant, School of Library and Information 

Sciences, University of North Texas. Summer 2004 

▪ Scholarship. Multicultural Scholastic Award, Division of Equity and Diversity, 

University of North Texas. Fall 2003 – Spring 2006 

▪ Scholarship. General Academic Scholarship, Scholarship Office, University of North 

Texas. Fall 2003 – Spring 2004 

▪ Scholarship. Texas Excellence Scholarship, School of Graduate Studies, University of 

North Texas. Fall 2002 – Spring 2004 

 

COMMUNITY SERVICE 

▪ TMSA Schools, NC, Board Member, 2020 - present 

▪ Intel-ISEF Science and Engineering Fair (Region 5, NC), Scientific Review Committee 

Member, 2019 

▪ Human Relations Commission – City of High Point, NC, Commissioner, 2016 – 2018 

o Human Relations Commission / Interfaith Committee – Chair, 2017-2018 

▪ Intel-ISEF Science and Engineering Fair (Region 5, NC), Scientific Review Committee 

Member, 2016 

▪ Queen City STEM School, Charlotte, NC, Board Member, 2015 - 2020 

▪ Zone Team - Weatherspoon Art Museum, UNCG – Greensboro, Member, 2014-2015 

▪ NC First Lego League Regional Tournament – Greensboro, Judge, 2013 

▪ Science Olympiad Team, Triad Math and Science Academy - Greensboro, Coach, 2011-

2012. 

 

FACULTY DEVELOPMENT ACTIVITIES ATTENDED:  

▪ Rasberry, L. Wikidata for Fans of Digital Libraries. ASIS&T Webinars. May 9, 2019. 

▪ Scholarly Communication Symposium, University of North Carolina at Greensboro, 

Greensboro, United States of America. (April 15, 2019). 

▪ Prud’hommeaux, E. Understanding and Testing Models: The Shape Expressions (ShEx) 

language. ASIS&T Webinars. May 22, 2018. 

▪ Miller, M. D. TOPPS: Transforming Online Pedagogy and Practice Symposium. 

University Teaching and Learning Commons, UNCG. May 8-9, 2018. 

▪ Wallis, R. Schema.org in Two Parts: From Use to Extension (Part 1). ASIS&T 

Webinars. November 18, 2015. 
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▪ Campbell, L. M., & Barker, P. The Learning Resource Metadata Initiative, Describing 

Learning Resources with Schema.org, and More? ASIS&T Webinars. November 19, 

2014. 

▪ Folkman, M.  Thirty Minutes to Making: Intro to 3D Design, Jackson Library, UNCG, 

September 25, 2014. 

▪ Knight, S. & McKinney, P. What Would an Ideal Digital Preservation Technical Registry 

Look Like? ASIS&T Webinars. April 17, 2014. 

▪ Hoenke, J., Cooper, M., & Koester, A. The Community Joins In: Library Maker Spaces. 

The Digital Shift: Reinventing Libraries: A Library Journal | School Library 

Journal Online Event. October 16, 2013. 

▪ Cocciolo, A. Current Best Practices in Digital Archiving Moving Image and Sound 

Assets. ASIS&T Webinars. April 12, 2013.  

▪ The Sloan-C Institute Workshop- Successful Online Outcomes: Improved Discussions. 

The Sloan Consortium. March 15-22, 2013. 

▪ Cramer, T. Digital Preservation in Theory and Practice: A Preservation and Archiving 

Special Interest Group (PASIG). ASIS&T Webinars. February 12, 2013.  

▪ Chan, P., Gueguen, G., Matienzo, A. M., & Wilson, S. Born-Digital Collections: An 

Inter-Institutional Model for Stewardship (AIMS). ALAConnect. June 7, 2012.  

▪ Kazmer, M. M. Transforming Our e-Learning 'Worst Practices' into Excellent Teaching. 

ASIS&T Webinars. July 20, 2011.  

▪ Busch, J. Metadata Interoperability. ASIS&T Webinars. March 15, 2012  

▪ Digital Public Library of America (DPLA) Plenary Meeting. The Berkman Center for 

Internet & Society at Harvard University. Washington, DC. October 11, 2011. 



DETAILED STARTUP PLAN 

 TASKS Feb - Mar Apr - Aug Responsible Party 

Preparation of application packet √   TMSA Central Office 

Conduct lottery and establish wait list (if applicable)   √ TMSA Central Office 

Send confirmations of admission and/or waitlist status,  notify 
parents of deadline for completing admission 

 
  
√ 

 TMSA Central Office 

Make sure parents receive all school information (calendar, parent 
handbook, etc.) 

 
  
√ 

TMSA Central Office 

Conduct parent and student orientation  √ TMSA Central Office 

Initiate recruitment process to hire faculty and staff  √ TMSA Central Office 

Hold open houses and community/parent forums  √  TMSA Central Office 

Initiate advertising, distribute literature and promote school in 
targeted neighborhoods 

√ √ TMSA Central Office 

Inform parents about Parent Volunteer Organization and encourage 
parent participation 

 √ TMSA Central Office 

Develop financial management systems, policies and establish 
internal controls 

√ √ TMSA Central Office 

Set up Parent Volunteer Organization  √ TMSA Central Office 

Receive approval of charter petition √ √ TMSA Central Office 

Execute charter contract with NC DPI  √ TMSA Central Office 

Identify and select a school site/facility √ √ TMSA Facilities Committee 

Complete lease negotiation and signing √ √ TMSA Facilities Committee 

Complete all inspections (fire, health, building, etc.)  √ TMSA Facilities Committee 

Obtain certificate of occupancy  √ TMSA Facilities Committee 

Move in furniture, organize classrooms, office, activity centers, 
meeting and other space 

 √ TMSA Facilities Committee 

Hire custodian  √  TMSA Central Office 

Select food services vendor  √  TMSA Central Office 

Order and manage receipt of textbooks and other instructional 
materials 

 √  TMSA Central Office 

Order and manage receipt of desks, furniture, and classroom 
equipment 

 √  TMSA Central Office 

Establish policy for addressing noncompliance by parents to ensure 
school receives all medical and health information as required 

√  TMSA Central Office 

Obtain any existing special education records, including IEPs, any 
entering students already have 

 √  TMSA Central Office 

Identify students requiring IEPs  √ TMSA Central Office 

Determine staffing needs, including special education, multilingual 
and additional services as needed 

 √ TMSA Central Office 

Conduct Hiring & Design school's employment contracts √  TMSA Central Office 

Conduct background checks as required  √ TMSA Central Office 

Develop plans for after-school, enrichment and summer √  TMSA Central Office 

*Plan is subject to change. 
 



Mustafa Atay, PhD 
Home Address: 4141 Tarrant Trace Circle, High Point, NC 27265 

Work: (336) 750-8641 — e-mail: ataymu@wssu.edu 
 

EDUCATION 

Ph.D.  Computer Science, Wayne State University, Detroit, MI, August 2006 
B.S.  Computer Sciences & Engineering, Hacettepe University, Ankara TURKEY, January 1994 

WORK EXPERIENCE 

08/2013-Present  Associate Professor, Department of Computer Science, Winston-Salem State 
University, Winston-Salem, NC 

08/2007-08/2013  Assistant Professor, Department of Computer Science, Winston-Salem State 
University, Winston-Salem, NC 

05/2007-08/2007  Summer Scholar, Dept. of Computer Science, University of Michigan-Flint, Flint, MI 

08/2006-05/2007  Lecturer, Department of Computer Science, Wayne State University, Detroit, MI 

08/2001-08/2006  Teaching Assistant, Dept. of Computer Science, Wayne State University, Detroit, MI 

PROFESSIONAL ACTIVITIES AND SERVICE 

School Board Member, Triad Math and Science Academy, Greensboro, NC, 2009 to present 

Departmental Committee Member, IT Curriculum Committee, Grade Appeal Committee, Faculty Search 
Committee, Enrichment Committee, Department of Computer Science, Winston-Salem State University, 
Winston-Salem, NC  and Undergraduate Committee, Wayne State University, Detroit, MI 

University Committee Member, Faculty Senate, Professional Development Committee, SACS Assessment 
QEP Program Committee and Shared Governance, Winston-Salem State University, Winston-Salem, NC 

Int. Journal Review Board Member, IEEE Transactions on Neural Networks, Journal of Computer 

Information Systems, Data & Knowledge Engineering and Information Sciences  
Member, ACM (Association for Computing Machinery), 2006 to present 

PUBLICATIONS 

Book: Mustafa Atay and Shiyong Lu, “Storing and Querying XML: An Efficient Approach Using Relational 
Databases”, VDM Verlag Dr. Muller Press, January 2009 

Journals: Four refereed journal articles in prestigious international journals (2005 to 2008) 

Conferences: Twenty refereed conference papers in competitive international conferences (2002 to 2020) 

GRANTS and AWARDS 

Principal Investigator, Collaborative Research: Computational Framework and Data Science for 
Identification, $299,962, National Science Foundation, October 2019-September 2022 

Co-Principal Investigator, Developing Game-Like Instructional Modules to Enhance Student Learning in 
Lower Level Core Computer Science Courses, $296,340, National Science Foundation, September 2011-
August 2014 

Principal Investigator, Performance Evaluation of XML-to-SQL Query Translation Techniques, RIP Grant 
Proposal, $9,250, Winston-Salem State University, June 2009-May 2010. 

STEM Faculty Representative, Winston-Salem State University NSF HBCU-UP Grant Proposal, 2nd Round, 
$1.7 million, National Science Foundation, 2009 to 2013.  

mailto:ataymu@wssu.edu


 

 

EDUCATION 
2006 – 2010: PhD in Engineering, Louisiana Tech University, Ruston, LA                                                GPA: 4.0/4  

2001 – 2006: BS and MS in Organic Chemistry, Moscow State University, Russia                                 GPA: 5.0/5 

Key words: polymers, synthesis, rheology, marketing, manufacturing, product development & scale up 

EXPERIENCE 

Staff Engineer, DexCom                                                                            12/2019 ‐ Present 
Working on development of next generation continuous glucose monitoring (CGM) devices. 
 
R & D Manager, Ennis Flint                                                                        09/2015 – 11/2019               

Oversaw projects and prepared reports/recommendations for product line managers, customer 
support, manufacturing and supply chain. Types of projects managed include; Customer complaint 
resolution, Manufacturing/Product failure analysis, New product development support, Raw and 
finished products analysis 
 

Analytical R & D Chemist, Ennis Flint                                                  10/2014 – 08/2015 
Deformulated  competitive  products  and  raw  materials.  Analyzed  failure  mechanisms  in  polymer 
composites using thermal, mechanical and rheological measurements.  

 

R & D Manager at Applied Minerals, Inc                                                01/2013‐07/2014 
Oversaw quality control and product development activities using clays and iron oxide. Travelled across USA 
to meet with potential customers and business partners for developing new products. Developed additives for 
plastic composites and paints.  
 

Research Associate at Georgia Southern University                                     07/2012‐12/2012 
Synthesized polymers for self‐healing and antibacterial coatings. Characterized polymers; rheology, 
structure‐property relationship, molecular weight distribution, thermal/mechanical properties.  
 

Graduate Research Assistant at Louisiana Tech University                11/2006‐06/2012 
Supervised 2 Ph.D and M.S graduate students in polymer  nanocomposites research. Developed 
anticorrosive  and  antifouling  polymer  nanocomposite  coatings,  drug  encapsulation  using 
polyelectrolyte  self‐assembly,  bone  implants  based  on  polymer  nanocomposites  and 
polycaprolactone based tissue scaffolds  
 

SERVICES 
 Science Olympiad Coach (Triad Math & Science Academy, Greensboro, NC)          Jan–Mar. 2015 

1. Trained 10 – 12 grade students for 2015 North Carolina Science and Chemistry Olympiads. 
2. Provided weekly chemistry and science classes for two different group (8 hr/week in total) 
3. Organized lab experiments on various topics in chemistry and materials science 

 Journal Peer Reviewer: Over 50 publications in high impact journals including ACS Nano, ACS 
Applied Materials & Interfaces, Langmuir, J. Materials Chemistry, Nanoscale, etc. 

 Scientific Jury at 2014 annual STEM Fair (Triad Math and Science Academy) 
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a. teachers lead in their classrooms. Teachers demonstrate leadership by taking responsibility for the progress of all students to 
ensure that they graduate from high school, are globally competitive for work and postsecondary education, and are prepared for life in 
the 21st century. Teachers communicate this vision to their students. Using a variety of data sources, they organize, plan, and set goals 
that meet the needs of the individual student and the class. Teachers use various types of assessment data during the school year to 
evaluate student progress and to make adjustments to the teaching and learning process. They establish a safe, orderly environment, 
and create a culture that empowers students to collaborate and become lifelong learners.

Developing proficient accomplished Distinguished
not Demonstrated  

(comment  
required)

Understands how  �
they contribute to 
students graduating 
from high school.

. . . and

Takes responsibility  �
for the progress of 
students to ensure 
that they graduate 
from high school.

. . . and

Communicates to  �
students the vision 
of being prepared 
for life in the 21st 
century.

. . . and

Encourages students  �
to take responsibility 
for their own learning.

Uses data to  �
understand the 
skills and abilities of 
students.

Provides evidence  �
of data driven 
instruction 
throughout all 
classroom activities.

Evaluates student  �
progress using 
a variety of 
assessment data.

Uses classroom  �
assessment data 
to inform program 
planning.

Establishes a  �
safe and orderly 
classroom.

Creates a classroom  �
culture that 
empowers students 
to collaborate.

Empowers and  �
encourages students 
to create and maintain 
a safe and supportive 
school and community 
environment.

b.  teachers demonstrate leadership in the school. Teachers work collaboratively with school personnel to create a professional 
learning community. They analyze and use local, state, and national data to develop goals and strategies in the school improvement 
plan that enhances student learning and teacher working conditions. Teachers provide input in determining the school budget and in 
the selection of professional development that meets the needs of students and their own professional growth. They participate in the 
hiring process and collaborate with their colleagues to mentor and support teachers to improve the effectiveness of their departments 
or grade levels.

Attends professional  �
learning community 
meetings.

. . . and

Participates in  �
professional learning 
community.

. . . and

Assumes a  �
leadership role in 
professional learning 
community.

. . . and

Collaborates with  �
colleagues to improve 
the quality of learning 
in the school.

Displays awareness  �
of the goals of the 
school improvement 
plan.

Participates in  �
developing and/or 
implementing the 
school improvement 
plan.

Collaborates with  �
school personnel on 
school improvement 
activities.

Assumes a leadership  �
role in implementing 
school improvement 
plan throughout the 
building.

 

rubric for evaluating north carolina teachers (required)
This form should be used for the teacher self-assessment, classroom observation, and the summary evaluation.   

Name:  ____________________________________________Date: ___________________________________

School: ____________________________________________District: _________________________________

Evaluator: _________________________________________Title: ___________________________________

Start Time: _________________________________________End Time: _______________________________  
 
standard i:  teachers demonstrate leadership
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North Carolina Teacher Evaluation Process

 Lesson plans ▪
 Journals ▪
Student handbooks ▪
Student work ▪
 School improvement planning ▪
Service on committees ▪

Relevant data  ▪
Class rules and procedures ▪
Participation in The Teacher Working  ▪
Condition Survey
Professional Learning Communities ▪
Membership in professional organizations ▪

Formal and informal mentoring ▪
 Surveys ▪
National	Board	Certification ▪
Discipline records ▪

Comments

c. teachers lead the teaching profession.Teachers strive to improve the teaching profession. They contribute to the establishment 
of positive working conditions in their school. They actively participate in and advocate for decision-making structures in education and 
government that take advantage of the expertise of teachers. Teachers promote professional growth for all educators and collaborate 
with their colleagues to improve the profession.

Developing proficient accomplished Distinguished
not Demonstrated  

(comment  
required)

Has knowledge of  �
opportunities and the 
need for professional 
growth and begins 
to establish 
relationships with 
colleagues.

. . . and

Contributes to the: 

improvement of the  �
profession through 
professional growth.

establishment of  �
positive working 
relationships 

school’s decision- �
making processes as 
required.

. . . and

Promotes positive  �
working relationships 
through professional 
growth activities and 
collaboration.

. . . and

Seeks opportunities  �
to lead professional 
growth activities 
and decision-making 
processes.

d. teachers advocate for schools and students. Teachers advocate for positive change in policies and practices affecting student 
learning. They participate in the implementation of initiatives to improve the education of students.

Knows about the  �
policies and practices 
affecting student 
learning.

. . . and

Supports positive  �
change in policies 
and practices 
affecting student 
learning.

. . . and

Participates in  �
developing policies 
and practices to 
improve student 
learning.

. . . and

Actively participates,  �
promotes, and 
provides strong 
supporting evidence 
for implementation of 
initiatives to improve 
education.

e.teachers demonstrate high ethical standards. Teachers demonstrate ethical principles including honesty, integrity, fair treatment, 
and respect for others. Teachers uphold the Code of Ethics for North Carolina Educators (effective June 1, 1997) and the Standards for 
Professional Conduct adopted April 1, 1998. (www.ncptsc.org)

Understands the  �
importance of 
ethical behavior as 
outlined in the Code 
of Ethics for North 
Carolina Educators 
and the Standards 
for Professional 
Conduct.

. . . and

Demonstrates  �
ethical behavior 
through adherence 
to the Code of 
Ethics for North 
Carolina Educators 
and the Standards 
for Professional 
Conduct.

. . . and

Knows and upholds  �
the Code of Ethics 
for North Carolina 
Educators and 
the Standards 
for Professional 
Conduct.

. . . and

Models the tenets of  �
the Code of Ethics 
for North Carolina 
Educators and 
the Standards for 
Professional Conduct 
and encourages others 
to do the same.

 

o
b

se
rv

at
io

n

Examples of  Artifacts:  



Approved as of August 2008      22

standard ii:  teachers establish a respectful environment for a diverse  
population of students

a. teachers provide an environment in which each child has a positive, nurturing relationship with caring adults. Teachers 
encourage an environment that is inviting, respectful, supportive, inclusive, and flexible.

Developing proficient accomplished Distinguished
not Demonstrated  

(comment  
required)

Appreciates and  �
understands 
the need to 
establish nurturing 
relationships.

. . . and

Establishes an inviting,  �
respectful, inclusive, 
flexible, and supportive 
learning environment.

. . . and

Maintains a  �
positive and 
nurturing learning 
environment.

. . . and

Encourages and  �
advises others to 
provide a nurturing 
and positive learning 
environment for all 
students.

b. teachers embrace diversity in the school community and in the world. Teachers demonstrate their knowledge of the history of 
diverse cultures and their role in shaping global issues. They actively select materials and develop lessons that counteract stereotypes 
and incorporate histories and contributions of all cultures. Teachers recognize the influence of race, ethnicity, gender, religion, and other 
aspects of culture on a student’s development and personality. Teachers strive to understand how a student’s culture and background 
may influence his or her school performance. Teachers consider and incorporate different points of view in their instruction.

Acknowledges that  �
diverse cultures 
impact the world.

. . . and

Displays knowledge of  �
diverse cultures, their 
histories, and their 
roles in shaping global 
issues.

. . . and

Uses materials  �
or lessons that 
counteract 
stereotypes and 
acknowledges the 
contributions of all 
cultures.

. . . and

Promotes a deep  �
understanding of 
cultures through the 
integration of culturally 
sensitive materials and 
ideas throughout the 
curriculum.

Demonstrates  �
awareness of the 
diversity of students 
in the classroom.

Acknowledges the  �
influence of race, 
ethnicity, gender, 
religion, socio-
economics, and 
culture on a student’s 
development and 
attitudes.

Consistently  �
incorporates different 
points of view in 
instruction.

Capitalizes on diversity  �
as an asset in the 
classroom.

c. teachers treat students as individuals. Teachers maintain high expectations, including graduation from high school, for students of 
all backgrounds. Teachers appreciate the differences and value the contributions of each student in the learning environment by building 
positive, appropriate relationships.

Holds high  �
expectations of 
students.

. . . and

Communicates high  �
expectations for all 
students.

. . . and

Encourages and  �
values contributions 
of students, 
regardless of 
background or ability.

. . . and

Helps students hold  �
high expectations for 
themselves and their 
peers.
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North Carolina Teacher Evaluation Process

Student	profiles ▪
Student surveys ▪
Cooperation with ESL teachers ▪
Lessons that integrate international content ▪
Documentation of referral data and use  ▪
of IEPs

Communications with parents/ community ▪
Professional development on cultural  ▪
attitudes and awareness
Use of  technology to incorporate cultural  ▪
awareness into lessons

Examples of  Artifacts:  

d. teachers adapt their teaching for the benefit of students with special needs. Teachers collaborate with the range of support 
specialists to help meet the special needs of all students. Through inclusion and other models of effective practice, teachers engage 
students to ensure that their needs are met.

Developing proficient accomplished Distinguished
not Demonstrated  

(comment  
required)

Recognizes that  �
students have a 
variety of learning 
needs.

. . . and

Collaborates with  �
specialists who can 
support the special 
learning needs of 
students.

. . . and

Understands  �
the roles of and 
collaborates with the 
full range of support 
specialists to help 
meet the special 
needs of all students.

. . . and

Anticipates the unique  �
learning needs of 
students and solicits 
assistance from within 
and outside the school to 
address those needs.

Is knowledgeable of  �
effective practices for 
students with special 
needs.

Provides unique  �
learning opportunities 
such as inclusion 
and research based 
effective practices for 
students with special 
needs.

Effectively engages  �
special needs 
students in learning 
activities and 
ensures their unique 
learning needs are 
met.

Adapts instruction for  �
the benefit of students 
with special needs 
and helps colleagues 
do the same for their 
students.

e. teachers work collaboratively with the families and significant adults in the lives of their students. Teachers recognize 
that educating children is a shared responsibility involving the school, parents or guardians, and the community. Teachers improve 
communication and collaboration between the school and the home and community in order to promote trust and understanding and 
build partnerships with all segments of the school community. Teachers seek solutions to overcome cultural and economic obstacles 
that may stand in the way of effective family and community involvement in the education of their students. 

Responds to family  �
and community 
concerns.

. . . and

Communicates and  �
collaborates with the 
home and community 
for the benefit of 
students.

. . . and

Recognizes  �
obstacles to family 
and community 
participation and 
conscientiously 
seeks solutions to 
overcome them.

. . . and

Promotes trust  �
and understanding 
throughout the school 
community.
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3

Comments
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standard iii:  teachers know the content they teach

a. teachers align their instruction with the North Carolina Standard Course of Study. In order to enhance the North Carolina 
Standard Course of Study, teachers investigate the content standards developed by professional organizations in their specialty area. 
They develop and apply strategies to make the curriculum rigorous and relevant for all students and provide a balanced curriculum 
that enhances literacy skills. Elementary teachers have explicit and thorough preparation in literacy instruction. Middle and high school 
teachers incorporate literacy instruction within the content area or discipline.

Developing proficient accomplished Distinguished
not Demonstrated  

(comment  
required)

Demonstrates an  �
awareness of the 
North Carolina 
Standard Course 
of Study and 
references it in the 
preparation of lesson 
plans.

. . . and

Understands the  �
North Carolina 
Standard Course 
of Study, uses it 
in preparation of 
lesson plans, and 
applies strategies to 
make the curriculum 
rigorous and relevant.

. . . and

Develops and  �
applies strategies 
based on the North 
Carolina Standard 
Course of Study and 
standards developed 
by professional 
organizations to 
make the curriculum 
balanced, rigorous 
and relevant.

. . . and

Assists colleagues  �
in applying such 
strategies in their 
classrooms.

Elementary:  � Begins 
to integrate literacy 
instruction in 
selected lessons.

Elementary:  �
Integrates effective 
literacy instruction 
throughout the 
curriculum.

Elementary: �  
Evaluates and 
reflects upon the 
effectiveness of 
literacy instruction.

Elementary: �  Makes 
necessary changes to 
instructional practice 
to improve student 
learning.

Secondary:   �
Recognizes the 
importance of 
integrating literacy 
strategies within the 
content areas.

Secondary:  �
Incorporates a wide 
variety of literacy 
skills within content 
areas to enhance 
learning.

Secondary: �  
Evaluates and 
reflects upon the 
effectiveness of 
literacy instruction 
within content areas.

Secondary:  � Makes 
necessary changes to 
instructional practice 
to improve student 
learning.

b. teachers know the content appropriate to their teaching specialty. Teachers bring a richness and depth of understanding to their 
classrooms by knowing their subjects beyond the content they are expected to teach and by directing students’ natural curiosity into 
an interest in learning. Elementary teachers have broad knowledge across disciplines. Middle school and high school teachers have 
depth in one or more specific content areas or disciplines.

Demonstrates a  �
basic level of content 
knowledge in the 
teaching specialty to 
which assigned.

. . . and

Demonstrates an  �
appropriate level of 
content knowledge 
in the teaching 
specialty to which 
assigned.

. . . and

Applies knowledge  �
of subject beyond 
the content in 
assigned teaching 
specialty. Motivates 
students to 
investigate the 
content area 
to expand their 
knowledge and 
satisfy their natural 
curiosity.

. . . and

Extends knowledge  �
of subject beyond 
content in their 
teaching specialty 
and sparks students’ 
curiosity for learning 
beyond the required 
course work.
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North Carolina Teacher Evaluation Process

Display of creative student work ▪
Use of NC Standard Course of Study ▪
Lesson plans ▪
Content standards ▪

Examples of  Artifacts:  

c. teachers recognize the interconnectedness of content areas/disciplines. Teachers know the links and vertical alignment of the 
grade or subject they teach and the North Carolina Standard Course of Study. Teachers understand how the content they teach relates 
to other disciplines in order to deepen understanding and connect learning for students. Teachers promote global awareness and its 
relevance to subjects they teach.

Developing proficient accomplished Distinguished
not Demonstrated  

(comment  
required)

Understand the  �
links between 
grade/subject and 
the North Carolina 
Standard Course of 
Study.

. . . and

demonstrates  �
knowledge of links 
between grade/
subject and the 
North Carolina 
Standard Course of 
Study.

. . . and

Demonstrates  �
knowledge of the 
links and vertical 
alignment of the 
grade or subject 
area and the North 
Carolina Standard 
Course of Study. 
Relates content to 
other disciplines.

. . . and

Collaborates with  �
teachers from other 
grades or subject 
areas to establish links 
between disciplines 
and influence school-
wide curriculum and 
teaching practice.

Displays global  �
awareness.

Promotes global  �
awareness and its 
relevance to the 
subjects.

Integrates global  �
awareness activities 
throughout lesson 
plans and classroom 
instructional 
practices.

Promotes global  �
awareness and its 
relevance to all faculty 
members, influencing 
curriculum and 
teaching practices 
throughout the school.

d. teachers make instruction relevant to students. Teachers incorporate 21st century life skills into their teaching deliberately, 
strategically, and broadly. These skills include leadership, ethics, accountability, adaptability, personal productivity, personal 
responsibility, people skills, self-direction, and social responsibility. Teachers help their students understand the relationship between 
the North Carolina Standard Course of Study and 21st century content, which includes global awareness; financial, economic, business 
and entrepreneurial literacy; civic literacy; and health awareness.

Identifies  �
relationships 
between the North 
Carolina Standard 
Course of Study 
and life in the 21st 
century.

. . . and

Identifies  �
relationships 
between the core 
content and 21st 
century content.

. . . and

Integrates core  �
content and 21st 
century content 
throughout lesson 
plans and classroom 
instructional 
practices.

. . . and

Deepens students’  �
understandings of 
21st century skills and 
helps them make their 
own connections and 
develop new skills.
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Comments
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standard iv:  teachers facilitate learning for their students

a. teachers know the ways in which learning takes place, and they know the appropriate levels of intellectual, physical, social, 
and emotional development of their students. Teachers know how students think and learn. Teachers understand the influences 
that affect individual student learning (development, culture, language proficiency, etc.) and differentiate their instruction accordingly. 
Teachers keep abreast of evolving research about student learning. They adapt resources to address the strengths and weaknesses of 
their students.

Developing proficient accomplished Distinguished
not Demonstrated  

(comment  
required)

Understands  �
developmental 
levels of students 
and recognizes the 
need to differentiate 
instruction.

. . . and

Understands  �
developmental 
levels of students 
and appropriately 
differentiates 
instruction.

. . . and

Identifies appropriate  �
developmental 
levels of students 
and consistently 
and  appropriately 
differentiates 
instruction.

. . . and

Encourages and  �
guides colleagues to 
adapt instruction to 
align with students’ 
developmental levels.

Assesses resources  �
needed to address 
strengths and 
weakness of 
students.

Reviews and uses  �
alternative resources 
or adapts existing 
resources to take 
advantage of student 
strengths or address 
weaknesses.

Stays abreast of  �
current research about 
student learning and 
emerging resources 
and encourages the 
school to adopt or 
adapt them for the 
benefit of all students.

b. teachers plan instruction appropriate for their students. Teachers collaborate with their colleagues and use a variety of data 
sources for short- and long-range planning based on the North Carolina Standard Course of Study. These plans reflect an understanding 
of how students learn. Teachers engage students in the learning process. They understand that instructional plans must be consistently 
monitored and modified to enhance learning. Teachers make the curriculum responsive to cultural differences and individual learning 
needs.

Recognizes data  �
sources important to 
planning instruction.

. . . and

Uses a variety of data  �
for short- and long-
range planning of 
instruction.  Monitors 
and modifies 
instructional plans 
to enhance student 
learning.

. . . and

Monitors student  �
performance and 
responds to individual 
learning needs in order 
to engage students in 
learning.

. . . and

Monitors student  �
performance and 
responds to cultural 
diversity and learning 
needs through the 
school improvement 
process.

c. teachers use a variety of instructional methods. Teachers choose the methods and techniques that are most effective in meeting 
the needs of their students as they strive to eliminate achievement gaps. Teachers employ a wide range of techniques including 
information and communication technology, learning styles, and differentiated instruction.

Demonstrates  �
awareness of the 
variety of methods 
and materials 
necessary to meet 
the needs of all 
students.

. . . and

Demonstrates  �
awareness or use of 
appropriate methods 
and materials 
necessary to meet 
the needs of all 
students.

. . . and

Ensures the success of  �
all students through the 
selection and utilization 
of appropriate methods 
and materials.

. . . and

Stays abreast of  �
emerging research 
areas and new and 
innovative materials 
and incorporates them 
into lesson plans and 
instructional strategies.
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North Carolina Teacher Evaluation Process

d. teachers integrate and utilize technology in their instruction. Teachers know when and how to use technology to maximize 
student learning. Teachers help students use technology to learn content, think critically, solve problems, discern reliability, use 
information, communicate, innovate, and collaborate.

Developing proficient accomplished Distinguished
not Demonstrated  

(comment  
required)

Assesses effective  �
types of technology 
to use for instruction.

. . . and

Demonstrates  �
knowledge of how to 
utilize technology in 
instruction.

. . . and

Integrates  �
technology with 
instruction to 
maximize student 
learning. 

. . . and

Provides evidence of  �
student engagement 
in higher level 
thinking skills through 
the integration of 
technology. 

e. teachers help students develop critical-thinking and problem-solving skills. Teachers encourage students to ask questions, 
think creatively, develop and test innovative ideas, synthesize knowledge, and draw conclusions. They help students exercise and 
communicate sound reasoning; understand connections; make complex choices; and frame, analyze, and solve problems.

Understands the  �
importance of 
developing students’ 
critical-thinking and 
problem solving 
skills.

. . . and

Demonstrates  �
knowledge of 
processes needed 
to support students 
in acquiring critical 
thinking skills and 
problem solving 
skills.

. . . and

Teaches students the 
processes needed to: 

think creatively and  �
critically,

develop and test  �
innovative ideas, 

synthesize  �
knowledge,

draw conclusions, �

exercise and  �
communicate sound 
reasoning,

understand  �
connections,

make complex  �
choices, and

frame, analyze and  �
solve problems. 

. . . and

Encourages and  �
assists teachers 
throughout the school 
to integrate critical 
thinking and problem 
solving skills into their 
instructional practices. 

f. teachers help students work in teams and develop leadership qualities. Teachers teach the importance of cooperation and 
collaboration. They organize learning teams in order to help students define roles, strengthen social ties, improve communication and 
collaborative skills, interact with people from different cultures and backgrounds, and develop leadership qualities.

Provides  �
opportunities 
for cooperation, 
collaboration, and 
leadership through 
student learning 
teams.

. . . and

Organizes student  �
learning teams for the 
purpose of developing 
cooperation, 
collaboration, and 
student leadership.

. . . and

Encourages students  �
to create and 
manage learning 
teams.

. . . and

Fosters the  �
development of 
student leadership 
and teamwork skills 
to be used beyond the 
classroom.
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 Lesson plans ▪
Display of technology used ▪
Professional development ▪
Use of student learning teams  ▪

Documentation of differentiated  ▪
instruction
Materials used to promote critical thinking  ▪
and problem solving

Collaborative lesson planning  ▪

Examples of  Artifacts:  

g. teachers communicate effectively. Teachers communicate in ways that are clearly understood by their students. They are 
perceptive listeners and are able to communicate with students in a variety of ways even when language is a barrier. Teachers help 
students articulate thoughts and ideas clearly and effectively.

Developing proficient accomplished Distinguished
not Demonstrated  

(comment  
required)

Demonstrates the  �
ability to effectively 
communicate with 
students.

. . . and

Uses a variety  �
of methods for 
communication with 
all students.

. . . and

Creates a variety  �
of methods to 
communicate with all 
students. 

. . .                       

Anticipates  �
possible student 
misunderstandings 
and proactively 
develops teaching 
techniques to mitigate 
concerns.  

Provides  �
opportunities for 
students to articulate 
thoughts and ideas

Consistently  �
encourages and 
supports students to 
articulate thoughts 
and ideas clearly and 
effectively.

Establishes  �
classroom practices, 
which encourage 
all students to 
develop effective 
communication 
skills.

Establishes school- �
wide and grade 
appropriate vehicles 
to encourage students 
throughout the school 
to develop effective 
communication skills.

h. teachers use a variety of methods to assess what each student has learned. Teachers use multiple indicators, including 
formative and summative assessments, to evaluate student progress and growth as they strive to eliminate achievement gaps. 
Teachers provide opportunities, methods, feedback, and tools for students to assess themselves and each other. Teachers use 21st 
century assessment systems to inform instruction and demonstrate evidence of students’ 21st century knowledge, skills, performance, 
and dispositions.

Uses indicators to  �
monitor and evaluate 
student progress.

. . . and

Uses multiple  �
indicators, both 
formative and 
summative, to 
monitor and evaluate 
student progress and 
to inform instruction.

. . . and

Uses the information  �
gained from the 
assessment 
activities to improve 
teaching practice and 
student learning.

. . . and

Teaches students and  �
encourages them to 
use peer and self-
assessment feedback 
to assess their own 
learning.

Assesses students  �
in the attainment 
of 21st century 
knowledge, skills, 
and dispositions.

Provides evidence  �
that students 
attain 21st century 
knowledge, skills and 
dispositions.

Provides  �
opportunities for 
students to assess 
themselves and 
others.

Encourages and  �
guides colleagues to 
assess 21st century 
skills, knowledge, and 
dispositions and to 
use the assessment 
information to adjust 
their instructional 
practice. 
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standard v:  teachers reflect on their practice

Lesson plans ▪
Formative assessments ▪
Student work ▪
Professional growth plan ▪

Completion of professional development ▪
Participation in professional learning  ▪
community
Formative and summative assessment data ▪

Examples of  Artifacts:  

a. teachers analyze student learning. Teachers think systematically and critically about student learning in their classrooms and 
schools: why learning happens and what can be done to improve achievement. Teachers collect and analyze student performance 
data to improve school and classroom effectiveness. They adapt their practice based on research and data to best meet the needs of 
students.

Developing proficient accomplished Distinguished
not Demonstrated  

(comment  
required)

Recognizes the need  �
to improve student 
learning in the 
classroom.

. . . and

Provides ideas about  �
what can be done 
to improve student 
learning in their 
classroom.

. . . and

Thinks systematically  �
and critically about 
learning in their 
classroom: Why 
learning happens and 
what can be done 
to improve student 
achievement.

. . . and

Provides a detailed  �
analysis about what 
can be done to 
improve student 
learning and uses 
such analyses to adapt 
instructional practices 
and materials within 
the classroom and at 
the school level.

b. teachers link professional growth to their professional goals. Teachers participate in continued, high-quality professional 
development that reflects a global view of educational practices; includes 21st century skills and knowledge; aligns with the State 
Board of Education priorities; and meets the needs of students and their own professional growth.

Understands  �
the importance 
of professional 
development.

. . . and

Participates in  �
professional 
development aligned 
with professional 
goals.

. . . and

Participates in  �
professional 
development 
activities aligned with 
goals and student 
needs. 

. . . and

Applies and  �
implements 
knowledge and 
skills attained 
from professional 
development 
consistent with its 
intent. 

c. teachers function effectively in a complex, dynamic environment. Understanding that change is constant, teachers actively 
investigate and consider new ideas that improve teaching and learning. They adapt their practice based on research and data to best 
meet the needs of their students.

Is knowledgeable  �
of current research-
based approaches 
to teaching and 
learning.

. . . and

Considers and uses  �
a variety of research-
based approaches to 
improve teaching and 
learning.

. . . and

Actively investigates  �
and considers 
alternative research-
based approaches 
to improve teaching 
and learning and uses 
such approaches as 
appropriate.

. . . and

Adapts professional  �
practice based on data 
and evaluates impact 
on student learning.
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_________________________________________________   _____________
Teacher Signature        Date

_________________________________________________   _____________
Principal/Evaluator Signature       Date

Comments Attached:  ____Yes ____No

_________________________________________________   _____________
Principal/Evaluator Signature (Signature indicates question  
above regarding comments has been addressed).      

Note: The teacher’s signature on this form represents neither acceptance nor approval of  the report. It does, however, indicate that the 
teacher has reviewed the report with the evaluator and may reply in writing. The signature of  the principal or evaluator verifies that the 
report has been reviewed and that the proper process has been followed according to North Carolina State Board of  Education Policy for 
the Teacher Evaluation Process. 

rubric for evaluating north carolina teachers 
signature page

Date



Board Member Name Board Title
Elshad Abdullayev Secretary 
Mustafa Atay Treasurer
Elizabeth Ferm Vice President
Fatih Oguz President 
Marwa Cayli Member
Sunny Myers Member
Terrence W. Thomas Member
Yerkin Kitapbayev Member



County of Residence Current Occupation
San Diego, CA Engineer at DexCom
Guilford, NC Associate Professor, WSSU
Wake, NC Full time Mom 
Guilford, NC Associate Professor, UNCG
Wake, NC Full time Mom 
Wake, NC Engineer at Cree
Guilford, NC Professor at A&T
Wake, NC Assistant Professor, NC State



Past or Present Professional Licenses Held



Any disciplinary action taken against any of these professional licenses?
No
No
No
No
No
No
No



Area of Proposed Coverage
Comprehensive General Liability
Officers and Directors/Errors and Omissions
Property Insurance
Automobile Liability
Crime Coverage - Minimum/Maximum Amount
Worker's Compensation
Other Coverage
Total Cost



Proposed Amount of Coverage
$1,000,000.00/occurrence
$1,000,000.00/occurrence

$1,000,000.00/occurrence
$250,000.00 | $250,000.00
$500,000.00



Cost (Quote)
$15,750.00
$4,889.00
$2,510.00
$181.00

Included to general libility
$16,825.00
$2,801.00
$42,956.00
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 (/src/index?lng=en)

2018-19 District Profile

English Español

Johnston County
Public Schools
District Website: 
(http://www.johnston.k12.nc.us)



2320 Hwy 70 E Business, Smithfield, NC 27577
919-934-6031

Go to the Analytics Site to 

(https://ncreportcards.ondemand.sas.com/landing.html)

Total Count

Schools Students

45 36,398
Average Number of Students by School Type

https://ncreportcards.ondemand.sas.com/src/index?lng=en
http://www.johnston.k12.nc.us/
https://ncreportcards.ondemand.sas.com/landing.html
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Elementary Middle High K-8 6-12Elementary Middle High K-8 6-12

Johnston County
Public Schools

699 703 1,215 609 1,042

State of North Carolina 477 653 842 472 271

Average Class Size by Grade

Kindergarten
Grade

1
Grade

2
Grade

3
Grade

4
Grade

5
G

Johnston
County
Public
Schools

15 15 16 21 22 22

State of
North
Carolina

17 16 16 16 20 20

Average Course Size by Subject

Biology English II

Johnston County Public Schools 21 21

State of North Carolina 20 20

2018-19 Overall Performance
View Performance by 
District or State

View Performance by
Subgroup
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  Chart Table

Performance Grades
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  Chart Table

Growth Status
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 Student Enrollment in Advanced Classes 

The following charts show the breakdown by subgroup of
number of students enrolled in advanced courses.

2018-19 NC Low Performing Schools 

Total School Count Count Low Performing

45 14

English Learner Progress 

 





Johnston County Public Schools
0 %
5 %

10 %
15 %
20 %
25 %
30 %
35 %
40 %
45 %
50 %
55 %
60 %

Migrant ALL Female Male Asian Black Hispanic Two 
Economically Disadvantaged English Learners Homeless Not Eco

Not Students with Disabilities Students with Disabi



Advanced
Placement

(AP)

International
Baccalaureate

(IB)

Career &
College

Promise (CCP)
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  Note - To protect student privacy, some data values for

small groups will be suppressed as “> 95%” or “< 5%” in the

charts or tables below. For counts less than 10, no data will be

displayed.

2018-19 College Ready

Advanced
Placement

(AP)

International
Baccalaureate

(IB)

Career &
College

Promise (CCP)

Female 61.06% 57.11% 70.11%

Male 38.94% 42.89% 29.89%

American
Indian

5.00%

Asian 5.00% 5.00%

Black 7.98% 14.25%

Hispanic 10.79% 20.99% 34.48%

Two or More
Races

5.00% 5.00%

White 75.51% 59.65% 49.43%

English
Learners

5.00%

Students
with
Disabilities

5.00% 9.26%





7/24/2020 NC School Report Card District Snapshot for Johnston County Public Schools

https://ncreportcards.ondemand.sas.com/src/district?district=510LEA&year=2019&lng=en 6/21

This section describes data around College Ready at Johnston
County Public Schools. For more information about College
Ready please see: http://www.ncpublicschools.org/cte/
(http://www.ncpublicschools.org/cte/).

ACT Performance

Percent Scoring 17 or above at

By School/District/State By Subgroup

 



53.8 % 55.8 %

0.0 %
10.0 %
20.0 %
30.0 %
40.0 %
50.0 %
60.0 %
70.0 %
80.0 %
90.0 %

100.0 %

Johnston County Public Schools State of North Carolina

ACT WorkKeys

Percent earning a Silver certificate or higher at



http://www.ncpublicschools.org/cte/
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By School/District/State By Subgroup

 

70.9 %
65.5 %

0.0 %
10.0 %
20.0 %
30.0 %
40.0 %
50.0 %
60.0 %
70.0 %
80.0 %
90.0 %

100.0 %

Johnston County Public Schools State of North Carolina

ACT/ACT WorkKeys Combined Indicator

The percentage of 12th grade students who were awarded at
least a Silver Level Career Readiness Certificate or scoring 17
or above at

By School/District/State By Subgroup

 



66.6 %

0.0 %
10.0 %
20.0 %
30.0 %
40.0 %
50.0 %
60.0 %
70.0 %
80.0 %
90.0 %

100.0 %

Johnston County Public Schools

SAT 
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Avg SAT Score SAT Participation

 

Avg SAT Score
0

100
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600
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Johnston County Public Schools State of North Carolina

Advanced Placement (AP) 

% Passing Participation

 



Percentage Passing Exam
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International Baccelaureate (IB) 

Percentage Passing IB Exam

 



Percentage Passing
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College Enrollment 

By School/District/State By Subgroup
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This section describes student performance in various test
subject areas. Student test performance is reported as one of
five achievement levels . Levels 1 and 2 are below grade level.
Level 3 is grade level proficient. Levels 4 and 5 indicate students
are on track for career and college readiness.

2018-19 Student Performance
Student Performance
by School/District

Student Performance
by Subgroup



Math Performance

 Chart Table



Johnston County Public Schools State of North Caro
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Not Proficient Level 3 Level 4 Level 5

English Language Arts/ Reading Performance
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 Chart Table

Johnston County Public Schools State of North Caro
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Science Performance
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 Chart Table

Level 1 Level 2 Level 3 Level 4 Level 5

Biology Performance

 Chart Table



Johnston County Public Schools State of North Caro
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English II Performance

 Chart Table



Johnston County Public Schools State of North Caro
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NC Math 1 Performance
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2018-19 Educators: Performance and
Qualifications

This section provides information on teachers and their
qualifications.

 Chart Table

Not Proficient Level 3 Level 4 Level 5

NC Math 3 Performance

 Chart Table
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  Chart Table

Teacher Effectiveness

18.4 %

53.6 %

28.0 %

Needs Improvement Effective Highly Effective

Educator Qualifications

Teacher Qualifications

 



Summary Chart Table

All Schools High-Poverty Schools
0 %
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2018-19 School Environment

This section provides information on the school environment
and facilities.

Access to Technology

District North Carolina

0.8 students per

device

0.9 students per

device

School Attendance Percent 

Chronic Absenteeism

 



Chronic A
0.00 %
0.02 %
0.04 %
0.06 %
0.08 %
0.10 %
0.12 %
0.14 %
0.16 %

ALL Female Male American Indian Asian Black Hispanic
Students with D



7/24/2020 NC School Report Card District Snapshot for Johnston County Public Schools

https://ncreportcards.ondemand.sas.com/src/district?district=510LEA&year=2019&lng=en 17/21

Suspensions and Expulsions (per 1000 Students in
Subgroup) 

Short-term
Suspensions

Long-term
Suspensions Expulsions

I
Susp

ALL 94.48 0.25 0.00

Female 44.98 0.22 0.00

Male 139.00 0.27 0.00

American
Indian

110.17 0.00 0.00

Asian 13.29 0.00 0.00

Black 206.67 0.34 0.00

Hispanic 77.02 0.33 0.00

Pacific
Islander

156.25 0.00 0.00

Two or More
Races

188.98 1.97 0.00

White 61.09 0.05 0.00

Economically
Disadvantaged

145.73 0.43 0.00

English
Learners

64.50 0.00 0.00

Students with
Disabilities

202.99 0.16 0.00



Acts of Bullying, Law Enforcement Referrals and
Arrests (per 1000 Students in Subgroup) 
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2018-19 Financial Data

Bullying
and

Harassment

Referral to
Law

Enforcement Arrests
Criminal

Acts

Bullying
and

Harassment

Referral to
Law

Enforcement Arrests
Criminal

Acts

ALL 5.97 0.19 0.00 3.78

Female 3.08 0.11 0.00 1.90

Male 8.55 0.27 0.00 5.47

American
Indian

16.95 0.00 0.00 0.00

Asian 3.32 0.00 0.00 0.00

Black 13.76 0.17 0.00 5.16

Hispanic 5.87 0.11 0.00 2.55

Pacific
Islander

31.25 0.00 0.00 0.00

Two or More
Races

13.78 0.00 0.00 6.56

White 2.92 0.25 0.00 3.73

Economically
Disadvantaged

10.15 0.31 0.00 4.65

English
Learners

5.99 0.00 0.00 1.14

Students with
Disabilities

12.64 0.49 0.00 7.38
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This section provides information on the school funding and
expenditures. For more details see the NC Financial
Transparency site here
(https://gdacreporting.ondemand.sas.com/srcfinance/district?
district=510LEA&year=2019)

Use of Funds

Per Pupil Source of Funding

 

Johnston County Public Schools
$0.00

$1,000.00
$2,000.00
$3,000.00
$4,000.00
$5,000.00
$6,000.00
$7,000.00
$8,000.00
$9,000.00

$10,000.00

State Federal Local

Johnston County Public Schools 

https://gdacreporting.ondemand.sas.com/srcfinance/district?district=510LEA&year=2019
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  Chart Table

Expenditures

$ 18.6 M

$ 193.5 M

$ 69.5 M

$ 17.1 M
$ 23.9 M

Supplies & Materia Salaries Other Objects Instructional Equi Employe
Purchased Services

North Carolina 

  Chart Table



Expenditures

$ 927.0 M

$ 8.1 B

$ 945.0 M

$ 3.0 B

$ 796.1 M

Supplies & Materia Salaries Purchased Services Other Objects Instruc
Central Expenses
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                                  FAMILY CONTRACT 2019-2020 
 
 
Student’s Name______________________________________________________________________  
 
Grade________  
 

I/we, the parent(s)/guardian(s) of the above-named student, in consideration of the enrollment of 
my/our child in the Triangle Math and Science Academy do hereby agree to the following: 

 
● I will help the school to make learning a primary occupation for my child. 
● I will send my child to school on time, healthy, clean and prepared to learn. 
● I will ensure that my child is dressed and groomed according to the dress code. 
● I will supervise my child’s homework to ensure that all assignments are completed on schedule. 
● I will keep the school informed of a phone number and address where I can be reached during 

daytime hours. 
● I will encourage my child to participate in the school-organized volunteer community activities 

since these kinds of activities are an important part of the learning experience. 
● I will meet with my child’s teacher and/or the administration as requested. 
● I will take responsibility for the behavior of my child in the school. 
● I understand that the Board of Directors has the authority to suspend, expel, or withdraw the 

student from the school if the student’s behavior violates the Code of Conduct and/or the 
parent(s)/guardian(s) fails to take responsibility for the conduct of the student and/or fails to 
cooperate with the school to help in correcting the student’s behavior.  

● I understand that it is my responsibility to stay informed of official announcements made through 
the TMSA weekly newsletter and/or the TMSA website at www.tmsacademy.org.  

● I understand that it is my responsibility to review my child’s report cards issued by the school. 
● I understand that this contract is an agreement with all other parents in the school to support the 

faculty, staff, and volunteers as they work to help my child to be a productive member of the 
community. 

 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 

 
 

http://www.tmsacademy.org/


PARENT(S)/GUARDIAN(S) 
 
Parent(s)/guardian(s) of the above-named student, have reviewed the Triangle Math and Science 
Academy Student and Parent Handbook with my child. We have read and understand the Code of 
Conduct, Discipline Plan, and the Family Contract and agree to abide by each of the policies, procedures, 
and expectations as outlined in the Triangle Math and Science Academy Student and Parent Handbook. 
We understand that failure to do so may result in my expulsion. 
 
We agree to support the Triangle Math and Science Academy by volunteering at the school to the degree 
possible, communicating regularly with my/our child’s teacher(s), and promoting positive educational 
practices at home with my/our child by providing ongoing supervision and guidance with homework and 
school related projects.  
 
 
Parent/Guardian Signature ____________________________________________    Date _________ 
 
Parent/Guardian Signature ____________________________________________    Date _________ 
 
 

Directions: Families are expected to read and discuss the Triangle Math and Science Academy Student 
and Parent Handbook and indicate both understanding and acceptance of these by signing 
and dating digitally to the school via Docusign by Friday, November 1, 2019. 
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policies at Triangle Math and Science Academy.  Therefore, because TMSA is a North Carolina Charter School, 
any situation not specifically referred to in this handbook will fall under the guidelines set forth by North Carolina 
Department of Public Instruction Policies and Procedures. 
  

6 
 



FROM THE PRINCIPAL 

Dear Parents and Students,  

I would like to welcome all of you to the 2019-2020 school year at Triangle Math and Science Academy 
(TMSA).  Our team is excited to welcome you to our school. The staff at the Triangle Math and Science Academy 
is a team of caring, competent, and dedicated individuals. We work hard to provide the best possible learning 
climate, environment, and curriculum for all students. 

We believe that education is a shared responsibility and that the successful operation of a school depends on the 
cooperation of everyone involved: students, parents, and staff.  The mission of TMSA is to create a partnership 
among the members of this triad. Each of us has a responsibility for doing our part to make our school a place 
where we can work, learn, and have fun together. 

TMSA is a reflection of all of us. Our policies are intended to provide a safe and orderly environment that is 
conducive to learning. Our faculty and staff look forward to sharing their expertise in academics, special 
programs, and extracurricular activities with you. We encourage you to get to know your school, its staff, 
programs, activities, and schedule.  

We hope our parents become active participants in our school through volunteering, joining the PTO, and 
participating in the activities we offer. We ask our parents to volunteer whenever possible.  Please contact your 
child’s homeroom teacher or the front office for a variety of volunteer opportunities. We always appreciate any 
help!  

This handbook offers an overview of our school’s mission, guidelines, and services.  It is an essential reference 
book describing what we expect and how we do things.  Read it carefully; discuss it with your family; and let it act 
as a guide for all parts of the school. It has been written to provide students and parents with the information that 
will make this year purposeful and rewarding in every aspect. When you are finished reviewing this handbook, 
please sign, date and return the Family Contract indicating your understanding and acceptance of its contents. 
Keep this handbook close by because you will use this information throughout the school year. 

On behalf of the entire TMSA family, welcome again and best wishes for a great school year! 

 

Sincerely,  

Mithat Karabulut, Principal 
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Academic Calendar  
Please see the school’s website https://www.tmsacademy.org/ under the parents tab for the school’s current 
academic calendar.  
 
 
MISSION STATEMENT 
The mission of Triangle Math and Science Academy (TMSA) is to prepare students to become competent, 
responsible, and successful individuals in our globalized and technology-based society through a strong academic 
program, school-family-community partnerships, and strong teacher-student relationships. Fundamental to our 
mission is a commitment to the active involvement of students, a competent and caring staff and leadership, and 
innovative and effective teaching strategies as we strive for academic excellence for all students. Our core values 
include responsibility, respect, resilience, diversity, courage, and industriousness.  
 
 
DUE PROCESS AND STUDENT RESPONSIBILITIES & RIGHTS 
STUDENT RESPONSIBILITIES STUDENT RIGHTS 

● To be caring and honest 

● To do his or her best to learn and 
master all he/she can 

● To respect school rules, regulations, 
and policies 

● To be sure that personal expressions 
do not interfere with the rights of 
others 

● To follow state law and school policies 
concerning substance abuse 

● To respect and protect the personal 
and property rights of others and of the 
school 

● To treat all members of the community 
with respect, fairness, and courtesy 

● To abide by all the expectations of the 
school and its community 

● To follow the prescribed guidelines for 
participation in school activities  

● To adhere to due process procedures 

● To feel safe in the school environment 

● To take full advantage of the learning 
opportunities 

● To work in an environment free from 
disruptions 

● To express his or her opinions, ideas, 
thoughts, and concerns 

● To have a healthy environment that is 
smoke, alcohol, and drug free 

● To use school resources and facilities 
for self-betterment under appropriate 
supervision 

● To expect courtesy, fairness, and 
respect from all members of the 
community 

● To be informed of all expectations and 
responsibilities 

● To take part in a variety of school 
activities 

● To have the right to due process 
 

All students at TMSA are entitled to the rights guaranteed by the United States Constitution and Bill of Rights, and 
their rights will not knowingly be denied by the required code of conduct or by any disciplinary actions taken by the 
school.  Any student who exhibits any of the unacceptable student behaviors or the conduct violations listed in this 
handbook, or those added to this list at a later date, will suffer immediate consequences. These consequences 
range from notification of parents, isolation, detention, and emergency removal from a school activity, to 
suspension, expulsion, and criminal prosecution.  In all instances, TMSA’s policies and procedures governing due 
process for suspensions and expulsions will follow North Carolina Education Law. All students at TMSA have the 
right to feel physically, emotionally, and intellectually safe; therefore, if at any time you feel you are the subject of 
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harassment, hazing, threats, or other intimidating behavior, you should immediately speak to an administrator 
about the problem.  The situation will be investigated as soon as possible.  All reports will be kept confidential.  

Similarly, if you are concerned about the safety of a student who seems to be the subject of harassment, hazing, 
or threats, you should immediately speak to an administrator about the problem.  The situation will be investigated 
as soon as possible, and reports will be kept confidential. 

 

GRIEVANCE POLICY 
 

Student and parent complaints will be addressed in a timely and consistent manner. Disagreements should be 
solved whenever possible among the people most closely involved while preserving positive relationships. When 
a student or parent has a complaint or disagreement with any parties at TMSA, they should observe the following 
guidelines: 

1. If the complaint involves a situation in the classroom, the student or parent should seek to resolve the 
issue with the teacher. 

2. If a resolution with the teacher is not possible, or if the complaint is with a school-wide policy or 
procedure, the student or parent should seek to resolve the issue with the dean or assistant principal. 

3. If a resolution with the dean or assistant principal is not possible, the student or parent should seek to 
resolve the issue with the principal. 

4. If a resolution with the principal is not possible, the student or parent shall submit a written grievance 
within 30 calendar days of the situation or incident. The board of directors will discuss the grievance in 
closed session and respond in writing. This will occur within 30 days of receiving a grievance. 

5. If the student or parent is not satisfied with the board’s resolution, the student or parent has the right to file 
a complaint with the NCDPI Office of Charter Schools (OCS); however, the board’s decision is final and 
the OCS only investigates the complaint. The OCS does not have authority to overturn or amend any 
decision made by a school’s board. 

6. This Grievance Policy is not designed to supersede or supplant federal law and parent rights under The 
Individuals with Disabilities Education Improvement Act of 2004 and the Family Educational Rights and 
Privacy Act (FERPA) as amended, 1996.  

 
 
ACADEMICS 
 

POWERSCHOOL 

Parents can see their children’s academic improvement, daily homework assignments, projects, discipline 
records, and attendance records through PowerSchool. Parents will be provided a username and password, 
which will provide access to ONLY their student’s records.  We strongly encourage parents to visit PowerSchool 
on a daily basis to stay informed of their student’s progress. https://tmsacademy.powerschool.com/public/ 

 

GRADING SCALE  
TMSA will be using a 10 point grading scale. 
100%-90%   A 69%-60%     D 

89%-80%     B Below 59%   F 

79%-70%     C Incomplete    I 
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CONFERENCES 

Parents and teachers should maintain a good working relationship to help students get the best possible 
education. Conferences are good communication tools and our most important form of communication. 
Parent/teacher conferences are scheduled at least once per semester – check the school calendar for the specific 
dates and times.  Additional conferences may be requested at any time during the school year. If you would like to 
have a conference with any staff member, please contact the school or teacher. 

 

HOMEWORK POLICY 

Homework is an essential part of any successful educational program; doing homework will help students develop 
many valuable skills such as good study habits, time management, responsibility, and perseverance. Teachers 
may assign homework that will foster individual learning and growth and that is appropriate for the subject area. It 
is each student’s responsibility to complete and turn in homework on time; if it is not, a grade of zero (0) may be 
given.  In case of a conflict regarding homework assignments, the teacher’s record is final. If students or their 
parents have questions about homework, immediately contact the teacher who assigned it. Staff email addresses 
are listed on the TMSA website (first initial, last name @ tmsacademy.org) and daily assignments are posted on 
PowerSchool, as well as their classroom websites. Links to the staff websites are on the TMSA website: 
https://www.tmsacademy.org/students/teacher_websites 

CHEATING AND PLAGIARISM 

Cheating and plagiarism are deceptive choices made by students to misrepresent the student’s true knowledge of 
the subject material (cheating) or misrepresenting information as their own ideas/concepts/words by not giving 
proper credit to the original source (plagiarism). 

All papers or projects submitted at TMSA are required to be in the student’s own words unless stated in 
writing by the teacher otherwise.  Therefore, any copying of information from the Internet or any other source (i.e. 
“cutting & pasting”, etc.) is considered plagiarism. However, quotations, drawings and/or pictures may be taken 
from the Internet or other sources as long as they are properly cited in the document. 

Plagiarism is cheating, and there will be strict consequences for any student caught plagiarizing. Teachers will go 
over this during the first weeks of school so that all students are aware of exactly what constitutes plagiarism, as 
well as the consequences they may expect.  

SCHEDULE CHANGES 

Each student’s schedule is carefully planned and developed based on the student’s academic history and 
demonstrated abilities.  Modifications to the student’s schedule can only be made if requested within the 
first two weeks of the beginning of the school year.   Any requests made after this time may be deemed as 
disruptive to the regular routine already established, and therefore, may not be honored. The final decision for all 
student placements will be made by the administration.  Please check your student’s schedule carefully during the 
first week of school to ensure there are no errors. 

PROMOTION POLICY K-8: 

Students must meet state and local academic requirements, accountability standards (if applicable to his/her 
grade-level), and attendance standards (see Attendance Policy) in order to be promoted. If retention of a student 
appears likely, appropriate notification will be given to the parent(s) of the student. Administration has the final say 
in decisions of grade placement.  

RETENTION POLICY 3-8: 

In the spring of each year, parents will be notified if their child is deemed “at risk” of retention along with the 
reasons for the recommendation. 
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By the end of the school year, the Student Academic Committee (which may include the dean, academic support, 
school counselor, and one core subject teacher) will review each student’s case and make a recommendation to 
the principal for final approval. Final decisions on student promotion or retention rest with the principal.  
 
A student’s academic grades, mental ability, age, physical maturity, emotional and social development, national, 
state and local assessment results, and teacher recommendation are all considered when making retention 
decisions. Every effort will be made to work with the student and parents to remediate the student’s difficulties 
before he/she is retained. Students must successfully complete a majority of the required academic subjects in 
order to be promoted. 

1. Any student failing 3 or more core classes for an academic year will automatically be reviewed 
for retention at that grade level. 

2. Any student who has unexcused absences for more than 10% of the required school attendance 
days may be retained. 

3. Any student failing 2 core subjects in a given year may be retained if: 
a. the student fails both their math and language arts classes 
b. the student fails EOG’s in two or more subjects 
c. the student’s benchmark testing average for the year is not greater than 60% 
d. the parent requests retention 

4. Any student failing any core subject will be placed on a Personalized Education Plan (PEP) 
 

REMEDIATION 

Students who are retained or who did not pass the previous year’s EOG for a core subject area will be required to 
attend remediation classes. These students may not be eligible to participate in after school clubs or activities if 
staff or administration feel this will interfere with their academic progress. Parents will be notified when their child 
is required to attend remediation classes. Remediation may take place during school, through after school 
tutoring, and/or Saturday School classes depending on the needs of the child and teacher availability. 
 

HIGH SCHOOL CREDIT 

Students earn credits for courses through the TMSA and North Carolina Graduation Requirements. Any student 
who receives a passing grade in a course will earn credit for that course. Students will be placed into courses 
based on the credits that they have previously completed. Any high school credits earned during middle school 
can be retaken with a parent’s written request so that the original grade is not counted against the student. 
Grades for high school level classes taken by middle school students do not count towards the student’s high 
school GPA. More information regarding high school academic policies can be found in the High School Program 
Guide. 

 
TEXTBOOKS  
Textbooks for pupils are furnished by TMSA.  Restitution for lost and/or damaged textbooks or related materials 
and supplies will be required BEFORE a second text or additional materials will be made available to a student. 
Students who owe money for lost or damaged texts or materials will be permitted to use a text during classroom 
instruction; however, they will not be permitted to take the text or materials home for homework purposes.  Report 
cards may also be withheld until textbooks fees are collected. 
 
ATTENDANCE: ABSENCES,TARDINESS, AND TRUANCY 
 
Attendance at school is crucial to your child’s progress and success; however, we do understand that there are 
times when a child must miss school. TMSA recognizes two kinds of absences and tardiness: excused and 
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unexcused. Please read through the definitions of each carefully so that you understand what you and your 
parents’ or guardians’ responsibilities are. Students are responsible for making up missed homework, quizzes, 
and/or tests when they are absent. (See below under Make Up Work for Absences.) 
 
 
 

EXCUSED ABSENCES 
 
Parents or guardians must notify the school in the morning on any day their child is not attending. 
TMSA accepts only the below reasons to be considered an excused absence from school. Upon returning 
to school, the student must bring a written excuse. The excuse shall be submitted to the school office and 
filed as part of the student's school record. Absences which are not verified by parent contact with the 
office within 3 days will be viewed as unexcused. A student’s absence from school is excused by parent 
notification for a maximum of 10 days. Once a student reaches 10 absences (excused or unexcused), 
doctor verification or other acceptable documentation is required for additional absences to be considered 
excused.  
 
An excuse for absence from school may be approved for one or more of the following reasons or 
conditions: 
 

● Personal Illness or Injury:  Personal illness or injury of the student or when attendance in school 
would endanger the health of the student or the health of others is excused. A parent or guardian 
should call the school each morning a student is home ill. The school may require a doctor's note 
if the student has 3 or more medical excused absences.  

● Medical or Dental Appointments: Please bring documentation from the medical office to the 
school when your child returns. 

● Serious Illness or Death in the Family: Serious illness or death in student’s immediate family 
necessitate an absence.  In this case, students are required to present medical documentation 
within three days of the student’s return to school to validate the absence(s) as excused.  Parent 
or guardian must call the office to explain the situation and estimated time of absence. Upon 
returning to school, students must bring an explanatory note from a parent, guardian, or doctor. 

● Court Order:  Court order by a governmental agency mandating a student’s absence from school 
is excused. The parent or guardian must call the office to explain the situation and estimated time 
of absence. When returning to school, bring a copy of the court ordered documentation. 

● Quarantine: When isolation of the student is ordered by the local health officer or by the State 
Board of Health, parent/guardian must call the office to explain the situation and estimated time of 
absence. Documentation should be provided when the student returns to school. 

● Special or Recognized Religious Holidays: School principals are authorized to excuse some 
absences each academic year for religious observances required by the faith of the student or the 
student’s parents. Your parent or guardian must call the office to explain the situation and 
estimated time of absence. When returning to school, students must bring an explanatory note 
from a parent/guardian. 

● Educational Opportunity: When it is demonstrated that the purpose of the absence is to take 
advantage of a valid education opportunity, a student may obtain an excused absence. Approval 
for such an absence must be granted by the principal prior to the absence by completing the 
appropriate form.  

● Absence Related To Deployment Activities: A student’s absence is considered excused if their 
parent/guardian is an active duty member of the uniformed services and has been called to duty 
for, is on leave from, or immediately returned from deployment to a combat zone or combat 
support posting for the purpose of visiting said parent or legal guardian. (G.S. 115C-375.5) 

● Other: Other absences to be determined by and at the discretion of the principal and/or board of 
directors may be excused. Please contact your principal if you have a concern about an absence. 
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UNEXCUSED ABSENCES 
 
An unexcused absence is a part of a student’s school record.  Students will be marked as an unexcused 
absence for failure to attend school.  Failure to attend school, with or without the knowledge of the 
parent/legal guardian, for reasons other than those specifically outlined as excused absences above will 
be considered unexcused absences. 
 
TARDY POLICY 

 
● Students will be considered tardy to school when they are not present at the beginning of the 

official school day, 8:00 A.M. Students are required to be in their classrooms prior to the bell 
ringing. If a student is late to class, a consequence may be assigned. If it is an ongoing problem, 
further disciplinary action, including an office referral, may be assigned. 

● Students who are late to school must have their parent/guardian come to the school office to sign 
the student in as tardy and provide the reason for the tardiness.  For carpools arriving late, the 
driver responsible for the carpool that day must come into the school office and sign in each 
student as tardy and provide the reason for the tardiness. Once the student(s) have been 
properly signed in, they will get a “late slip” for admittance to class. If this procedure is not 
followed, the student(s) will receive an unexcused tardy. 

● Unexcused Tardy: Arriving late to school with or without the knowledge of parent/guardian, as a 
result of oversleeping, parent errands, etc. shall result in an unexcused tardy.  Tardiness to 
school – whether the result of oversleeping, car problems, baby-sitting, athletic workouts, or 
socializing – is unacceptable. 

● Excused Tardy: Some reasons where tardiness may be considered excused include an 
educational opportunity, doctor appointment, or religious observance. Other tardies may be 
determined as excused; these are up to the school administration or the board of directors. 

● Excessive Tardiness to school may result in disciplinary action under the Code of Conduct 
and/or referral to Child Protective Services. 
 

 
EARLY CHECKOUT 
 
Being removed from class and leaving the school prior to the official end of the school day of 3:00 PM 
with a parent/legal guardian is considered an early checkout.  A photo ID is required to check a student out of 
school.  Only those persons who have been previously approved by the parent(s)/guardian(s), and officially 
recorded on the student’s records at school will be allowed to check out a student. 

 
● To be considered “in attendance” for a school day, a student must be present for at least one-half 

of the school day, excluding the lunch period.  Students leaving school before meeting that 
requirement will be considered absent for half of the day.  

● An early checkout will be considered excused in the case of illness which is confirmed by the 
school or doctor or a preplanned medical appointment. Please provide documentation of any 
medical appointments when the student returns to school the next day. 

● To avoid instructional interruptions, early checkouts should be kept to a minimum. 
● Early checkouts are not permitted during the last 30 minutes of the school day (not after 

2:30 PM). 
● Excessive unexcused early checkouts from school may result in disciplinary action under the 

Code of Conduct and/or referral to Child Protective Services. 
 
 
MAKE-UP WORK FOR ABSENCES- EXCUSED OR UNEXCUSED 
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An excused or unexcused absence from school, even for several days, does not remove any student from his 
academic responsibilities. Missed work should be made up.  Students who have been absent will be given the 
same number of days that they were absent to make up their missed work.   As stated above, for an 
absence to be considered excused, a note should be submitted to the school office no later than three days after 
returning to school.  
 
On the day the student returns to school, it is the student’s responsibility to find out what work is required and 
when the work needs to be completed.  Failure to do this will result in a zero for each of those assignments. 
Please contact your child’s teacher(s) for this information. 
 
For students who have been absent, make-up tests will be scheduled at a time designated by the teacher. It is the 
student’s responsibility to take the test at the scheduled make-up time. If the student fails to do this, the teacher is 
not obligated to set another time for the test.  
 
It is understood that lower elementary (K-3) students will need additional guidance and assistance in these 
processes from their teachers. 
 
 
PERFECT ATTENDANCE 
 
Students are recognized if they maintain perfect attendance.  Perfect attendance is considered as zero absences 
and zero tardies to school and zero absences and zero tardies to each assigned class.  Whether the 
absence/tardy is excused or unexcused is not a consideration. 
 
TRUANCY 
In accordance with G.S. 115C-378, any child between the ages of seven and 16 years is subject to the 
compulsory attendance law. Any parent or guardian shall cause the child to attend school continuously for a 
period equal to the time which the public school shall be in session. Truancy shows a deliberate disregard for the 
educational program and is considered a serious matter that will have immediate consequences. If you are truant, 
no credit will be recorded for work you missed as a result of truancy. 

● After 3 days (24 periods) of unexcused absences: The principal or designee will notify the 
parent/guardian of the unexcused absences.  

 
● After 5 days (40 periods) of unexcused absences: The principal or designee will notify the 

parent/guardian by mail that he or she may be in violation of the Compulsory Attendance Law and 
may be prosecuted.  
 

● After 7 days (56 periods) of unexcused absences: The principal or designee will meet with the 
parent/guardian about the excessive unexcused absences and put interventions in place. 

 
● After 10 days (80 periods) of unexcused absences:  A letter will be sent from the 

administration to the parent/guardian regarding attendance. The principal or designee shall 
review any report or investigation and will confer with the parent/guardian. In addition, a referral 
may be made to Child Protective Services by the administration. 

Note: Any student who has unexcused absences for more than 10% of the required school attendance 

days may be retained. 

Automatic Withdrawal: A student who fails to attend school for 10 consecutive days with no contact with the 
school is considered to be withdrawn from the school. If the student shows up after that period, the student will be 
considered as a new enrolling student. If there is a waiting list for that grade level, the student will be added to the 
waiting list. 
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When administrative actions to correct truancy have proven ineffective, the school system may file proceedings in 
court and furnish evidence for the conviction of parents/legal guardian and/or child for non-compliance with state 
attendance laws.  
 
 
Code of Conduct Information 
 
It is our belief that discipline is one of the cornerstones of education. To ensure proper discipline, a cooperative 
relationship must exist between the home and the school.  It is our goal to provide close communication with 
parents at the onset of discipline problems, so that together we can find alternatives for students. Ultimately, we 
want students to experience success at home and school.  

For any discipline program to be successful, the school must teach students all of the school’s rules and 
procedures at the beginning of the school year and set expected behavior. TMSA also promotes monthly positive 
character traits. Students must realize they are responsible for their own behavior.  Students who make poor 
choices should not place any blame on the environment, parents, school, and/or peers and should accept all 
consequences for their choices.  While the school will help students develop good decision-making skills, 
ultimately, the future is determined by each student's own actions. The procedures in the discipline program will 
be followed in a fair and consistent manner. 

RESPONSIBILITY FOR INDIVIDUAL ACTIONS OR CHOICES 

It is expected that every individual will accept responsibility for his/her own actions, whether intentional or 
unintentional.  Harm caused to other persons or their possessions is often unintentional or the result of careless 
behavior; however, this does not excuse or diminish the personal responsibility of the student (and/or the 
parent/guardian) to make appropriate restitution. When known and verified by an administrator, any harm caused 
to another will be reported to parents.  Neither TMSA and its employees, nor the board of directors, assumes any 
liability for the intentional or unintentional harm caused by any student to another individual or his/her 
possessions. 
 

TMSA’s goal is to help every student fulfill his/her intellectual, social, physical, and emotional potential. 
Everything in and about the school has been designed to create an orderly and distraction-free environment in 
which all students can learn effectively and pleasantly.  To foster this kind of learning environment, the TMSA 
administrators and teachers will not allow inappropriate, distracting, or disorderly behaviors to occur during 
school, on school property, or at any school-sponsored activities.  Students who continuously disregard the 
code of conduct may be recommended to the board of directors for expulsion. 
 
Our ultimate goal is to develop students’ sense of responsibility and self-discipline. Guidelines are provided to 
foster mutual respect and cooperation within the school. TMSA takes seriously its responsibility to educate its 
students in a safe, drug free environment where they are free from fear, harm, or intimidation.  Weapons, drugs, 
and gang activity are not tolerated.  Students who violate TMSA rules or state laws related to these offenses will 
be suspended or expelled from school.  Violators will also be reported to police and may be arrested.  These rules 
apply to all students at school or school-sponsored activities, including field trips and on buses, athletic fields, 
stadiums, parking lots, official school bus stops, and other sites used for school-sponsored activities. 
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TMSA School Wide Positive Behavior Interventions and Supports (PBIS) 
TMSA has school-wide implementation of Positive Behavior Interventions and Supports (PBIS).  PBIS focuses on 
creating and sustaining school-wide, classroom, and individual systems of support that improve the educational 
environment for all children. Our aim is to explicitly teach behavioral expectations and then recognize the positive 
behaviors shown by students. By Implementing PBIS, we hope to reduce inappropriate behavior and classroom 
disruptions and educate all students about appropriate school behaviors.  

Our PBIS plan includes clearly defined outcomes, research-validated practices, supportive administrative 
systems, and information for problem solving behaviors. All staff members at TMSA will establish regular, 
predictable, positive learning and teaching environments.  Staff members will serve as positive role models to 
students as they teach expected school behaviors.  PBIS includes a system for recognizing and rewarding 
expected behavior. By improving the school environment, we hope to increase learning time and promote 
academic and social success for every student.  

 
Behavior Expectations and Rules Matrix  
K-5th Grade: 
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6th-8th Grade Tiger R.O.A.R.S.: 

 

Expected Use of School Technology and Equipment 
All students are required to complete an “Acceptable Use Policy” agreement prior to using school computers. The 
school has a right to review material stored in files to which all users have access, and will edit or remove material 
which is considered unlawful, abusive, or otherwise objectionable. The school has a right to revoke a student’s 
privilege to use the Internet and email for abusive conduct by the student. While it is the parent/guardian’s 
responsibility to monitor their child’s activities during non-school hours, if inappropriate actions or comments 
posted to social networking sites or via email are deemed threatening, abusive,disruptive, or to pose a danger to 
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school related activities, TMSA will work in partnership with our local law enforcement officials to prosecute 
individuals violating state or federal law. These actions will also be subject to school discipline. 
 
Students should respect all school technological equipment; any mishandling or tampering with computers or 
systems may result in losing computer privileges at school. In addition, disciplinary action, including suspension, 
may occur for situations considered serious by the school administration. Any damage, requiring repairs to 
hardware or software, will result in financial charges to the student or their family. Students shall not alter or 
attempt to alter school or private property, including technology hardware and software. Students may not bring 
computer software to campus to be used on school computers without prior approval of the school administration. 
Students are not allowed to Instant Message, E-mail, write BLOGs or visit personal websites on school 
computers. Students should not eat or drink when using school technology. 
DISCIPLINE PROCEDURES 
TMSA will use a consistent procedure for handling discipline. Teachers will document and address all minor 
infractions in the classroom.  Teachers will refer all major or recurring infractions to the office by completing a 
disciplinary office referral or write-up. If a student receives a write-up, parents will be contacted by the school to 
notify them of the incident and what actions have been (or will be) taken. The principal and the administrative 
team will make the final determination of consequences. Elementary classroom teachers will implement an 
age-appropriate behavioral system within their classrooms. 

Discipline Cycle 
Although there is no required order to the assignment of consequences, the following is considered a 
recommended model should a student receive a write-up for exhibiting misbehaviors. For serious misbehaviors, 
some of these steps may be bypassed. 

1. First Referral- Conference with Parents/ Administrative Warning 

2. Second Referral- Either a Saturday Detention or Lunch Detention 

3. Third Referral- One (1) day of In-School Suspension 

4. Fourth Referral- Three (3) days of In-School Suspension 

5. Fifth Referral- One (1) day of Out-of-School Suspension 

6. Sixth Referral- Three (3) days of Out-of-School Suspension 

7. Seventh Referral- Five (5) days of Out-of-School Suspension 

8. Eighth Office Referral- Option to Withdraw or Ten (10) days of Out-of-School Suspension pending a 
hearing with the school board for a Recommendation for Expulsion.  

Each write-up will be noted on a student’s permanent discipline transcript. Parent(s)/guardian(s) will be contacted 
by the discipline coordinator or admin and/or notified in writing of the offense, the resulting consequence, and 
advised as to their student’s current status within the discipline cycle.  

 
VIOLATION LEVELS OF CODE OF CONDUCT 
 
TMSA will maintain a level system for handling infractions of behavioral expectations.  Outlined below is the level 
system along with a guide for handling such behaviors.  
 
Level 1 Behaviors Include: 
 

*Typically Level 1 behaviors will be handled by the teachers at the classroom level. 
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Not following directions Minor dishonesty 
Running in hallway Inappropriate language, gestures, drawings 
Dress Code violations Not prepared for class 
Tardiness to school or class Disruption of class 
Electronic devices Teasing, put downs, mocking 
Horseplay Defiance, disrespect, non-compliance 
 
 
 
 
Level 2 Behaviors Include: 
 
*Level 2 behaviors may result in an office referral. Teachers will complete a Conceptsis Office Referral Form and 
submit it to the discipline coordinator. If a student is unable to stay in the classroom due to misbehavior, the 
teacher will radio for discipline coordinator or an available administrator to come and remove the student from the 
classroom. Parents will be contacted regarding the incident on the same day that it occurs. 
 
Open defiance, insubordination Deception/withholding information/forgery 
Backtalk, arguing with an adult Cheating 
Minor property damage Aggressive behavior- pushing/shoving 
Truancy Inappropriate language or gestures 
Violation of technology policies Failure to report to assigned area 
Theft or attempted theft Repeated level 1 behaviors 
Verbal abuse/harassment Violation of ISS or detention procedures 
Reckless behavior/negligent injury  
 
 
Level 3 Behaviors Include: 
 
* Level 3 behaviors should be referred to the office immediately. Teacher should call for the discipline coordinator 
or an available administrator to come and remove the student from the classroom immediately. Teacher will 
complete a Conceptsis Office Referral outlining the events that took place.  Consequences for students who 
engage in level 3 behaviors will be determined by an administrator.  An administrator will notify parents of action 
taken. The consequences for such actions may result in immediate short or long term out-of-school 
suspension with a pending board of directors hearing for expulsion. Referrals will be made to law 
enforcement agencies when necessary. 

Fighting Possession of stolen/lost property 
Ethnic Intimidation/Racial Harassment Vandalism/destruction of school property 
Indecent/lewd behavior Bullying/hazing 
Assault on student or staff member Leaving school without permission 
Use/possession of tobacco product (including 
vaping) 

Arson 

Use/possession of prescription and 
non-prescription drugs 

Use/possession of weapons, knives, and other 
dangerous instruments (includes replicas) 

Use/possession of alcohol Extortion 
Insubordination/disrespect of authority and school 
rules 

Violation of state or federal laws or Board of 
Directors’ policies 

Inappropriate use of technology Trespassing 
Possession of pornography Bomb threat, false fire alarm, inducing panic 
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Repeated level 2 behaviors  
 
 

DESCRIPTION OF POSSIBLE DISCIPLINE OPTIONS 

Withholding Privileges 

The student may be denied an opportunity to partake in school-related activities and/or events as deemed 
appropriate by an administrator. These privileges include, but are not limited to clubs, teams, field trips, 
assemblies, lock-ins, camps, dances, and/or competitions. 

 
Recess Detention 

The student may be denied an opportunity to participate in a portion of recess as deemed appropriate by 
a teacher or the discipline coordinator. Time is provided to think about the behavior that occurred and how 
it can be prevented in the future. 
 

Silent Lunch Detention 

The student may be assigned to eat their lunch silently under the supervision of the discipline coordinator. 
The student loses the privilege of eating with their classmates. Time is provided to think about the 
behavior that occurred and how it can be prevented in the future. 
 

Morning/After School/Saturday Detentions 

The student may be assigned a morning, after school, or Saturday detention by the discipline coordinator 
or other administrator. If a morning or after school detention is not served, then the student still owes the 
original morning or after school detention and is assigned an additional morning or after school detention 
as a consequence. If the morning or after school detentions continue to not be served, then a more 
severe consequence may be assigned. 

 
In-School Suspension 

In-School Suspension is a formal disciplinary action that can only be assigned by a TMSA administrator 
and requires written correspondence to parents. In-school days of suspension may increase on 
successive occasions where it becomes necessary for the same student to be placed in in-school 
suspension. Students are to report to the ISS room with all the textbooks, supplies, and materials 
necessary to complete all assignments provided by their teachers. Assignments completed in ISS will be 
graded by the teacher who provides the assignment, and students will receive credit for all work that is 
completed. All students under in-school suspension are prohibited from participating in after 
school activities and are therefore required to leave the school campus immediately upon 
dismissal. 
 

Out-of-School Suspension 

Out-of-School Suspension is a formal disciplinary action that can only be assigned by a TMSA 
administrator and requires written or verbal correspondence to parents. Out-of-school suspension may 
increase on successive occasions when it becomes necessary for the same student to be suspended 
from school. A meeting between a parent and an administrator is required prior to the return to 
TMSA of any student serving an out-of-school suspension. All students under out-of-school 
suspension are prohibited from participating in after school activities and therefore are not 
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allowed to come on the school campus. Students who receive an out-of-school suspension will 
not be able to participate on any overnight field trips for the rest of the school year and any fees 
or deposits paid earlier are non-refundable. 

 
Option to Withdraw 

A student may withdraw without penalty from a charter school at any time and enroll in another local 
school in the school district in which the student resides. A student who is suspended or expelled from a 
charter school as a result of a disciplinary action taken by a charter school shall be entitled to enroll in a 
local school within the local school system in which the student resides if, under the disciplinary policy of 
the local school system, such student would not have been subject to suspension or expulsion. In such 
instances, the local school system shall not be required to independently verify the nature or occurrence 
of the applicable conduct or any evidence relating thereto. 
 

Expulsion 
 

Expulsion is a formal disciplinary action that can only be approved by the TMSA board of directors after 
receiving a recommendation by the TMSA administrative team due to the student’s involvement in a 
serious discipline offense or the student’s involvement in repetitive discipline offenses. A written 
correspondence to the student’s parents, containing the date and time of the Board of Directors hearing 
will be mailed to the parents within ten days of the suspension.  
 
 

Student Expulsion and Exclusion Policy  
A pupil generally will not be suspended from school or recommended for expulsion unless the principal of TMSA 
determines that the pupil has done at least one of the following:  

●  Caused or attempted to cause or threatened to cause physical injury to another person  
●  Possessed, sold or otherwise furnished any firearm, knife, explosive, or other dangerous object, unless in 

the case of possession of any such object, the pupil had obtained written permission to possess the item 
from a certified school employee, which is concurred by the principal or designee of the principal  

● Unlawfully possessed, used, sold, otherwise furnished, or been under the influence of any controlled 
substance, tobacco products (including vaping), alcoholic beverages, or an intoxicant of any kind  

● Unlawfully offered, arranged or negotiated to sell any controlled substance or intoxicant of any kind, and 
then either sold, delivered, or otherwise furnished to any person another liquid, substance, or material and 
represented the liquid, substance, or materials as a controlled substance, alcoholic beverage or intoxicant  

● Committed robbery or extortion 
● Caused or attempted to cause damage to school property or private property  
● Stolen or attempted to steal school property or private property  
● Possessed or used tobacco, or any products containing tobacco or nicotine cigarettes, smokeless 

tobacco, or chew packets or betel. (This section does not prohibit use or possession by a pupil of his or 
her own prescription products.)  

● Committed an obscene act or engaged in habitual profanity or vulgarity  
● Unlawfully offered, arranged, or negotiated to sell any drug paraphernalia  
● Disrupted school activities or otherwise willfully defied the valid authority of supervisors, teachers, 

administrators, school officials, or other personnel engaged in the performance of their duties  
● Knowingly received stolen school property or private property  

 
Disciplinary consequences for behavior violation of the Student Code of Conduct: 
Students and parents will understand that the following disciplinary actions could be implemented for acts 
enumerated in this section and related to school activities which occur at any time, including (but not limited to) 
any of the following:  
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●  While on school grounds  
●  While going to or coming from school  
●  During the lunch period, whether on or off campus  
●  During or while going to or coming from a school sponsored activity  

 
Acts of Violence  

● Fighting is not allowed at TMSA as this action is considered one of the most severe infringements on the 
rights of others. It is also a direct attack on the educational process. Acts of violence, whether directed at 
another student, teacher, or adult will carry a severe penalty. Possible disciplinary actions include 
on-campus suspension, home suspension or expulsion. Flagrant or repeat offenses may result in a 
maximum consequence of expulsion.  

● Threatening to cause physical harm detracts from the educational setting and places students in fear. 
Thus, depending on the severity of these actions, the following disciplinary actions may result: on-campus 
suspension, work detail, home suspension, or recommendation to expel.  

  
Weapons and Dangerous Objects  

●  Possession of a defined weapon will not be tolerated and will result in disciplinary action such as out of 
school suspension or expulsion.  

●  Possession of fireworks and explosives or the use of these items will also result in out of school 
suspension or expulsion.  

  
Tobacco, Drugs, and Alcohol  
 TMSA is a tobacco, drug and alcohol-free campus. Any possession, use, or sale of these substances is strictly 
prohibited. This rule, as do all school rules, applies to all school events and school trips. This policy includes all 
“look-alikes”, lighters, electronic cigarettes, vapes, pipes,matches, etc. Drug paraphernalia, whether possessed 
for use or with the intent to sell or distribute, will be seen as an attempt to promote the distribution and use of 
illegal drugs and will result in suspension or expulsion. Both prescription and non-prescription medications are 
included in this policy. 
 
Search and Seizure  
The administration of TMSA reserves the right to search the assigned locker, cubby, desk, person, and personal 
property of a student on school grounds, in school vehicles, or at any school activity when it is reasonably 
necessary for the maintenance of order, discipline, and safety in the supervision and education of students. At the 
beginning of the school year, students will be informed that their assigned lockers, cubby, desk, persons and 
personal belongings including but not limited to: purses, athletic bags, and articles of clothing in the locker are 
subject to search for items prohibited by the Student Handbook and Conduct Policy.  
Contraband- Property that is illegal for a person to acquire or possess under statute, ordinance, rule, policy or that 
TMSA determines to be illegal to possess by reason of the property’s involvement in an offense shall be 
considered “contraband.” Such contraband is subject to forfeiture to the school under the School’s Conduct 
Policy. 
The TMSA Board of Directors and administration authorizes the use of trained canines in detecting the presence 
of drugs or drug paraphernalia. The canines may be used to patrol TMSA facilities and grounds, including lockers 
and parking areas. Use of trained canines may be unannounced and random. If a trained canine alerts to a 
particular vehicle, locker or other container, it shall create reasonable suspicion to search that vehicle, locker or 
container in accordance with this policy. 
  
Stealing, Robbery, or Extortion  
A student shall not steal, attempt to steal, or be in possession of stolen property, school property, or personal 
property of students or staff on school grounds, bus, or school related event. 
 
After investigation by school administration, students found to be guilty of these offenses will result in on-campus 
suspension, work detail, out of school suspension or expulsion. The severity of the crime and the number of 
offenses will dictate the punishment.  
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Damage to Property  
Caused damage or attempt to cause damage to school property will result in the replacement of the damaged 
property by the student. The parent or guardian will also be held responsible for the replacement of the damaged 
property.  
Severe cases of damaging, defacing or mutilating school property such as arson, damage to windows, playground 
equipment, computers, etc. may result in the suspension (on campus or home) or expulsion.  
   
Willful Disobedience  
Willful disobedience is the intentional defiance of teachers and/or staff which may take place while coming to or 
from school, on the bus, during the normal school day, or on school sponsored trips. For the safety of the student 
and other students and the establishment of a nurturing learning environment, respect for faculty, staff, and 
parents is necessary. All students must understand this policy.  It may take more time, patience, and 
understanding to illuminate younger children; however, student safety and a positive educational environment 
must be maintained; therefore, timeouts, work details, on campus suspension, or other methods may be 
employed.  

● Repeated disobedience may result in a request to have a student evaluated by other behavior 
professionals. Every attempt will be made to correct the inappropriate behavior before actions of home 
suspension and expulsion are considered.  

● Students are expected to demonstrate good citizenship and act in an appropriate manner. Failure to do 
so will result in a reprimand, detention, Saturday work detail, after school work detail, or suspension. 
Public displays of affection fall under this category.  

  
Sexual Harassment  
Sexual harassment is illegal and will not be tolerated. Prohibited sexual harassment includes, but is not limited to, 
unwelcome sexual advances, request for sexual favors, and other verbal, visual, or physical conduct of a sexual 
nature and behaviors defined as criminal by state law. 
  
Other types of conduct that are prohibited and may constitute sexual harassment include:  

● Unwelcome leering, sexual flirtations or propositions 
● Unwelcome sexual slurs, epithets, verbal abuse, derogatory comments or sexually degrading descriptions 
● Graphic verbal comments about an individual's body, or overly personal conversation  
● Sexual jokes, stories, drawings, pictures or gestures 
● Spreading sexual rumors 
● Teasing or sexual remarks about students enrolled in a predominantly single-sex class 
● Touching an individual's body or clothes in a sexual way 
● Purposefully limiting a student's access to educational tools  
● Cornering or blocking normal movements of another person  
● Displaying sexually suggestive objects in the educational environment  
● Any act of retaliation against an individual who reports a violation of the school's sexual harassment 

policy or who participates in the investigation of a sexual harassment complaint 
  
Enforcement  
The principal or designee will take appropriate actions to reinforce the board's sexual harassment policy. These 
actions may include: removing vulgar or offending graffiti; providing staff in-service training and student instruction 
or counseling; or taking appropriate disciplinary action to include reprimands, detention, in school suspension or 
home suspension. Administration may notify law enforcement in necessary cases.  
 
Language- Profane, Obscene, or Inappropriate 
A student shall not use profane, obscene, or inappropriate language, either oral or written. This would include 
obscene gestures, signs, pictures, or publications. A student shall not possess pornographic material in any form. 
 
Profanity, Obscene Acts, Demeaning Racial Statements/ Vulgarity Indecent /Lewd Behavior 
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A student shall not by any means, including verbal, written, gesture, or dress/appearance, behave in a manner 
which would be considered immodest, lustful, indecent, or lewd while under the jurisdiction of TMSA; it is a 
violation of school policy and will result in disciplinary action. These acts are construed as an attack on the rights 
and privileges of other students who are attempting to receive an education, as well as the rights of teachers to 
teach. 

  
Harassment/Verbal Abuse 
A student shall not intentionally engage in harassment, threats or intimidation against a student, a group of 
students, or staff members. A student shall not display, possess, or use words, phrases, illustrations, or gestures 
which are offensive to any ethnic, racial, or religious group. 
 
 
Act of Hate/ Violence/ Harassment (Racial/Ethnic) 
A student shall not engage in racial/ethnic harassment. This may be any behavior, verbal or physical, which is 
imposed by a student, because of race or ethnic background, which is intimidating, offensive, abusive, 
threatening, or unwelcomed and which causes or contributes to a racially/ethnically hostile environment. 
Causing, threatening, or attempting to cause or participate in an act of hate violence can be defined as willfully 
interfering with or threatening another person's personal or property rights because of race, ethnicity, national 
origin, religion, disability or sexual orientation. Speech that threatens violence, when the person has the apparent 
ability to carry out the threat, may be considered an act of hate violence. These offenses may call for reprimand, 
suspension, community service, and/or expulsion.  
 
Hazing/Bullying 
 
Triangle Math and Science Academy  is committed to a safe and civil educational environment for all students, 
employees, volunteers and patrons, free from harassment, intimidation, or bullying. At TMSA, bullying or 
harassment of any child—for any reason— is unacceptable and will not be tolerated. Every staff member, teacher, 
volunteer and student associated with this school is expected to treat their fellow colleagues, students, peers, and 
classmates with respect and compassion, regardless of differences.  
 
Bullying or harassing behavior is defined as: any pattern of gestures or written, electronic, or verbal 
communications, or any physical act or any threatening communication, that takes place on school property, at 
any school sponsored function on a school bus, or that causes a substantial disruption to school operations 
and/or interferes with the rights of other students and that: 

• Places a student in actual and reasonable fear of harm to his or her person or damage to his or her 
property 
• Creates or is certain to create a hostile environment by substantially interfering with or impairing a 
student’s educational performance, opportunities, or benefits. “Hostile environment” means that the victim 
subjectively views the conduct as bullying or harassing behavior and the conduct is objectively severe or 
pervasive enough that a reasonable person would agree that it is bullying or harassing behavior.  

 
Bullying or harassing behavior includes, but is not limited to, acts reasonably perceived as being motivated by any 
actual or perceived differentiating characteristic, such as race, color, religion, ancestry, national origin, gender, 
socioeconomic status, academic status, gender identity, physical appearance, sexual orientation, or mental, 
physical, developmental, or sensory disability, or by association with a person who has or is perceived to have 
one or more of these characteristics. 
 
Procedures:  

1. Any school employee who has witnessed or has reliable information that a student has been subject to 
any act of bullying or harassing behavior shall report the incident to the school discipline coordinator and 
administration. A student, volunteer, or visitor who has witnessed or has reliable information that a 
student has been subject to any act of bullying or harassing behavior should report the incident to a 
teacher, other staff members, or the principal.  
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2. A report of bullying or harassing behavior should be done in written form, providing as much 
information as possible. The report may be done anonymously.  
3. Any staff member who receives a report of bullying or harassing behavior shall immediately forward the 
report to the discipline coordinator and administration who will ensure that a prompt investigation is 
completed. The investigation is to begin within three (3) school days after a report or complaint is made.  
4. Within three (3) school days of receiving a report of a prohibited act of bullying, the principal or his/her 
designee shall notify the parent of the alleged victim of bullying and the parent of the alleged perpetrator 
of bullying. Upon completion of the investigation report, the principal or his/her designee shall notify the 
parents of both the victim and perpetrator of the result of the investigation.  
5. There will be no reprisal or retaliation against any person who reports an act of bullying or harassment. 
Such reprisal or retaliation by a student is a violation of the Student Code of Conduct and will result in 
disciplinary action pursuant to the Student Code of Conduct.  
6. Any student who is found to have falsely accused another of bullying or harassment is subject to 
remedial action in accordance with the Student Code of Conduct. Bullying or harassing behavior is a 
violation of the Student Code of Conduct and will result in disciplinary action pursuant to the Student 
Code of Conduct. 

  
Academic Dishonesty  
As a school, TMSA‘s philosophy is to increase a student's ability to work both independently and collaboratively; 
valuable skills come through group projects, collaboration, and cooperation. However, academic dishonesty will 
not be tolerated.  This includes cheating, sharing or copying other students’ answers, plagiarism, etc.  Students 
will receive a zero on any assignment or test if they have been found to be cheating. Parents will be notified and 
consequences will be given.  School administration will make the final decision in these cases after investigation. 
  
Plagiarism  
Presenting someone else's work as your own in order to obtain a grade is considered to be cheating. Plagiarism 
is a serious issue and will be dealt with as stated above. Students must give credit to the appropriate individuals in 
their research and writing. It is the job of the faculty to make this clear to students so that students can learn 
proper citation processes.  Students will begin learning the principles and process of research and writing in early 
elementary school.  
  
Bus Regulations 
Any time students ride the school bus, they are expected to comply with basic safety regulations to ensure the 
safe transport of everyone on the bus. Students should remain seated at all times, remain out of the aisle, and 
keep their voices at a low level. All school rules and policies apply on the school bus. 
 
Deception/Withholding Information 
A student shall not withhold, distort, forge, or falsify any information to a staff member relevant to an event which 
falls within the jurisdiction of the school. 
 
Disruption of School/Class 
A student shall not behave in such a way to disrupt the normal function of a classroom of the school. This includes 
excessive noise, talking, laughing, throwing of objects, horseplay, etc. at inappropriate times. 
 
Extortion  
A student shall not obtain or attempt to obtain money, items of value, or special favors from anyone by implied or 
expressed threats or intimidation. 
 
Inducing Panic 
A student shall not by any means create an atmosphere to provoke fear or endanger the safety or welfare of any 
student, staff member, or any other person. 
 
Intimidation/Aggressive Behavior 
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A student shall not by any means of physical contact, invasion of personal space, loud voice, or aggressive 
language attempt to influence the behavior or attitude of a fellow student, staff member, or any other person. 
 
Media, Recording or Transmitting 
A student shall not record or transmit audio/video/photographs of any student, school employee, or other person 
without the express written permission from the student’s parent, employee, or other person. 
 
Fighting/ Physical Assault  
A student shall not cause or attempt to cause physical injury or intentionally behave in such a way as could 
reasonably be anticipated to cause physical injury to a fellow student or staff member. 
 
 
Public Displays of Affection 
A student shall not participate in displays of affection (kissing, embracing, holding hands, etc.) on school grounds 
or at school activities. 
 
Reckless Behavior/Negligent Injury 
A student shall not behave in a manner which could be anticipated to result in injury to self, another person, or 
property. 
 
Threat/Coercion 
A student shall not by threat of violence, force, intimidation, or fear attempt to influence the behavior or attitude of 
a fellow student, staff member, or any other person. This includes, but is not limited to, both verbal and written 
threats. 
 
Truancy/Leaving Class Without Permission 
A student shall not be absent from any class or assigned area without proper school authorization. After arriving 
on school property or to a scheduled class, a student shall not leave without proper school authorization. 
 
Other Violations 
It should be noted that other examples of conduct reaching the gravity of the above examples might also be 
subject to disciplinary action. 
 
Students with IEP’s 
Students with disabilities may be suspended, in accordance with federal legislation and the state law, for 
inappropriate behavior. The principal or designee may suspend a student with disabilities for short-term 
suspension; suspension from school may not be for more than a total of fifteen (15) days in a school year and not 
more than ten (10) consecutive days. The principal may recommend a student with disabilities for long-term 
suspension or expulsion (more than 15 days or 10 consecutive) by following these procedures:  

1. The principal will follow regular procedures for long-term suspension or expulsion as described 
above.  

2. Once the principal has made a recommendation for long-term suspension or expulsion of a 
student with disabilities, he or she will convene members of the Student Support Team for a 
Manifestation Determination meeting. The team will determine: if the student is eligible for special 
education services; if the student is appropriately placed in a special education program; if the 
student’s IEP is being implemented; and if there is a causal relationship between the student‘s 
disabling condition and the conduct for which he or she is to be disciplined.  

3. The parent will be notified in writing of the time and place of the committee meeting and its 
purpose and findings. 
 

Emergency Drills 
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Regular emergency preparedness drills will be held throughout the school year so that students and staff will be 
trained to act properly in an emergency. These drills will include fire, tornado, lockdown, and other crisis 
emergency drills. A comprehensive emergency preparedness plan is on file in the office. 

 
Students must follow their teachers' instructions and go to designated areas as quickly as possible. Students must 
not talk, run, or push during drills. A signal will be given for returning to class. A student who does not follow the 
safety rules will receive an office referral and appropriate disciplinary action will be taken. 

 
 
DRESS CODE  

Students are expected to wear the TMSA uniform at all times and to dress and groom themselves in such a way 
as to reflect neatness, cleanliness, and safety. All students should dress appropriately so as not to disrupt or 
interfere with the educational program or the orderly operation of the school. The principal or other authorized 
school official shall determine whether any particular use of the school uniform is in violation of the spirit and/or 
the intent of this school uniform policy. Students and parents are expected to honor the uniform code so that 
valuable school time is not spent examining student attire to determine appropriateness. Students are not 
permitted to change out of their uniforms during or after school unless participating in an after school activity that 
requires non-uniform clothing. 

TMSA has different color combinations for the different levels of the school. Please see the table for details in the 
following sections: 

Grade Level and Section Color 

Elementary School Bottom Navy Blue 

Khaki 

Black 

Elementary School Top Red 

Middle School Bottom Navy blue  

Khaki 

Black 

Middle School Top Light Blue 

GENERAL GUIDELINES: 

● Students must be in complete uniform when they arrive at TMSA.  
● Uniforms are expected to remain intact and appropriately worn throughout the entire day at school. 

Students must remain in full uniform until after they leave TMSA.  
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● Students can only change out of their uniform if they are participating in PE class, sports, and/or other 
school activities that require flexible clothing or athletic gear. If a student changes clothes when not 
appropriate, disciplinary action will be taken. 

BOYS: 

● Shirts must be tucked in at all times. 
● Pants or shorts must be worn properly at the waist and not sag below the top of the hips. 
● Front pockets must be side seam pockets and back pockets must be sewn inside the pants or shorts. 

No outside pockets, patch pockets, or additional pockets are permitted. No cargo shorts or cargo 
pants. 

● Material may not be denim, suede, or corduroy- it should be 100% cotton or a cotton/polyester blend. 
● Pants or shorts may not be rolled or folded up. Shorts must be at least fingertip length and no longer 

than the top of the knee when standing. Capri style pants are not acceptable for boys. Pants and 
shorts must not fit too snuggly.  

● Athletic shorts are not permitted except for PE class or after school sports. 

GIRLS: 

● Girls may wear pants, capris, scooters/skorts, and bermudas. Skirts are not permitted regardless of 
length. (Exceptions may be made for religious reasons.) 

● Material may not be denim, suede, or corduroy- it should be 100% cotton or a cotton/polyester blend. 
● Front pockets must be side seam pockets and back pockets must be sewn inside the 

pants/capris/scooters/bermudas- no outside pockets, patch pockets, or additional pockets are 
permitted. No cargo pants. 

● Bermudas/scooters/skorts length must not be more than a 3x5 horizontal index card above the knee. 
● Pajama bottoms, jeans, or pants may not be worn under the pants/capris/scooters/bermudas. 
● Pants/capris/scooters/bermudas must be worn properly at the waist and not sag below the top of the 

hips. Bottoms may not be folded or rolled up. They must not fit too tightly. 

TOPS FOR BOYS AND GIRLS: 

The embroidered TMSA school logo is required for all top options list below. The logo should only be 
embroidered on the upper left side of the top apparel. 

● Polo Shirts- must be a pique or jersey fabric. They may be short or long sleeved. 
● Sweatshirts- When wearing a TMSA sweatshirt, the student must still be wearing another TMSA 

shirt underneath the sweatshirt. Sweatshirts cannot have a hood.  
● NO HOODIES ALLOWED- not even on dress down days. 
● Vests and Sweaters- The vest is a pullover type sweater and the sweater has buttons down the 

front. Both the vest and the sweater require that the student still wear a TMSA shirt underneath.  
● Polo Fleece- This may be half or full zippered. The fleece requires that the student must still be 

wearing a TMSA shirt underneath.  
● Jackets- These are fleece lined windbreakers without a hood. Jackets may be worn to school, but 

they are not permitted to be worn in the school building during the day unless the school has set 
guidelines for this.  

SHOES FOR BOYS AND GIRLS: 

● The emphasis regarding shoes is safety. For that reason, all shoelaces must be tied properly, all 
buckles fastened, all straps/velcro secured- nothing may dangle or drag from the shoe. 

● Shoes must be closed toed athletic or dress shoes. 
● The majority of the shoe should be black, white, navy blue, or brown in color,  
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● Logos, trim, and shoelaces should be solid black, white, brown, or navy blue.  
● No special designs or patterns (checkered, plaid, camouflage, etc.) or wild colors are permitted. 
● No flip-flops, slippers, or open-toe shoes are permitted. 
● No Boots and high heeled shoes are permitted.  
● Heels on shoes may not be higher than one (1) inch. 
● Shoes with wheels are not permitted. 

SOCKS, STOCKINGS, TIGHTS, OR HOSE 

● These may only be in solid colors of red, navy blue, or white. Socks must match. 
● Clear or skin-tone hose are acceptable. Fishnet or patterned stockings/hose are not permitted. 
● Stockings, tights, or hose must cover the full length of the student’s legs and feet.  
● Leggings and leg warmers are not permitted. 

PHYSICAL EDUCATION UNIFORMS 

● Middle students are required to dress out during their scheduled physical education classes in a PE 
uniform. Students are required to wear the PE uniform that can be purchased through our vendor. 
 

MISCELLANEOUS GUIDELINES (Note- some guidelines only apply to Dress Down Days) 

● “Henleys” or long sleeve shirts are not permitted to be worn under the school uniform. If a student 
needs extra warmth, long-sleeve uniform shirts are available – wearing a short sleeve uniform shirt 
with a long sleeve item of clothing underneath is out of dress code.  

● All Non-TMSA outside coats and jackets may not be worn inside the school except during the winter 
use policy (see below). The TMSA uniform includes an optional sweatshirt or zippered fleece for 
those students who need additional layers to remain warm.  

● The bottom two or three buttons on the uniform shirt must be buttoned at all times. 
● Clothing should be neat and clean.  
● Clothing may not be worn inside out or backwards.  
● Undergarments must not be exposed.  
● Hair, face, and body paint are inappropriate for school and not permitted.  
● Cosmetics/make-up should be age appropriate, appropriate for school, and not attract undue 

attention.  
● Clothing with rips, tears, holes or frayed edges should not be worn to school.  
● Jewelry and accessories should be appropriate for school and not attract undue attention or pose a 

safety risk.  
● Extreme hairstyles and unnatural colors are not permitted and should not attract undue attention. Hair 

designs shaved into the hair line are not permitted. 
● Hats, caps, curlers, headscarves, bandanas, doo-rags, pics, combs, brushes, sweatbands, chains, 

sunglasses, gloves, arm warmers are not to be worn during school hours. Head wraps for religious or 
cultural purposes are permitted. Head wraps should be a solid color that coordinates with the school 
colors. 

● Excessive multiple piercings are not allowed while in uniform so as not to attract undue attention or 
pose a safety risk.  

Winter Dress Code Policy: 

The current student handbook states that students may not wear outerwear and jackets in the classroom; 
however, TMSA does allow some exceptions to this during the cooler months. Our policy is to allow students to 
wear fleece jackets from our vendors in the classrooms as long as they are in our school colors and have the 
TMSA logo. School colors for fleece jackets include navy for K-8th grade students.  We also allow students to 
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wear solid navy blue jackets and sweaters without the TMSA logo during the months of November through March, 
as long as they do not have a hood and other name brand logos or designs showing. 

SPIRIT DAY FRIDAYS:  Every Friday students are allowed to wear a TMSA spirit wear shirt, along with uniform 
bottoms.  Jeans are permitted as long as the correct shirt is worn. Jeans must follow above guidelines of no rips, 
tears, etc. 

DRESS DOWN DAYS: On designated days, students are allowed to “dress down.” Clothing should be neat and 
free of holes. Clothing must not be excessively revealing, such as short mini-skirts, short-shorts, and tank tops. 
Shorts must follow the 3x5 index card rule (see above). Loose fitting, low-cut blouses, halter tops, sheer/mesh 
shirts, or shirts exposing the midriff are not to be worn to school. Leggings should only be worn under 
tunics/dresses/shirts that follow the 3x5 length rule (see above).. All dresses and skirts must follow the 3x5 length 
rule (above).  All t-shirts must be in good taste (no suggestive wording or illustrations or advertisements for items 
which are illegal for students - i.e., alcohol and tobacco products, etc. If you have any questions about dress down 
day, please see contact the discipline coordinator or school admin team. 

The administration at each school reserves the right to evaluate and rule upon any dress, grooming, or 
student appearance that is not consistent with a safe, non-distracting educational environment that may 
or may not be contained in this policy. This would include, but is not limited to new trends or fads in 
fashion which may have been unknown at the time of the policy’s approval by the TMSA Board of 
Directors. 

The following Disciplinary Action will take place for Dress Code Violations:  
There are two types of dress code violations:  

1. Dress Code Violations we can modify at school 
● Examples: Having students tuck their shirts in, have students remove articles of clothing that are 

not prohibited- hats, jackets, sweaters, etc. 
● Students will be asked to correct their dress code violation. 

2. Dress Code Violations we cannot modify at school 
● Examples: Shorts that are too long, skirts that are too short, not wearing the appropriate shoes.  
● Parents will be contacted and required to bring the students proper attire.  

.   
 
 Suggested Action to be Taken for Dress Code Violations: 
1st Offense Parent Contact, verbal warning and dress code corrected, violation will be 

logged in Conceptsis, modification of clothing 
2nd Offense Parent Contact, assignment of afterschool or lunch detention, violation will 

be logged in Conceptsis, modification of clothing 
3rd Offense or 
Additional 
Offenses 

Parent Contact, Parent/Teacher/Student conference and students assigned to 
1 day of Saturday detention, dress code violation corrected, violation will be 
logged in Conceptsis. Additional disciplinary action at the discretion of the 
school administrator.  

 
 
 

SERVICES FOR STUDENTS 
 

AFTER SCHOOL ACTIVITIES 
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A number of extracurricular clubs and/or enrichment activities are offered for students as a privilege. There is no 
better way for students to enrich their education than by taking part in clubs and after-school activities or through 
working with a teacher. These opportunities will allow you to explore things you already enjoy and to try other 
areas that sound interesting. 

In order to participate in any after school extra-curricular activity, including music performances, plays, etc., 
students must arrive on time to be counted present during the school day. Students must be present that school 
day to be able to go to clubs. Students staying for after school activities will be expected to follow the following 
rules or they may be banned from all after school activities: 

● You must have signed up for the after school activity ahead of time. 

● You may not stay after school to wait for another student. 
● Excessive tardiness/absence to a club may result in automatic withdrawal from club. 
● You must be with a teacher or other staff member at all times. 
● You must abide by the TMSA Code of Conduct while participating in the activity. 
● Your school activity privileges will be cancelled if discipline becomes a problem. 
● You must clear the school building immediately following after school activities by exiting from the 

student entrance. 
● You must arrange for your own transportation to arrive promptly at the end of the activity.  
● All children must be picked up from any TMSA program or event at the designated time the program 

or event ends. There will be no exceptions to this policy.  Failure to pick up your children within 30 
minutes of the end of the event without communication to the supervisor may result in TMSA staff or 
administration contacting the authorities. 

 
Late Pick up Fees 

● 1st Offense: Any family picking up a child beyond school or program ending time will be 
assessed $10.00 per child for the first 15 minutes late and $5.00 per 5 minutes thereafter, 
per event, as a late penalty. Time will be computed by the cell phone time. Fine is due at the 
time of pick up. Students may not be able to attend any after school event or activity until this fee 
is paid. 

● 2nd Offense: Late Fee Policy Applies (as stated above) and your child will no longer be able to 
participate in after school events for the remainder of the school year. 

 
AFTER SCHOOL CARE PROGRAM  

TMSA does offer paid after-school care for their students.  Please see the school website for more information 
and to sign up.  

 

COMMUNICATIONS BETWEEN SCHOOL & HOME 

Every effort will be made to ensure good communication between the home and the school. Parents may 
communicate directly with the school's staff members via email, voicemail, written request, or by accessing the 
school's web page. The school’s website contains much information, as well as the school newsletter. TMSA also 
uses School Messenger, an automated phone, sms, email system, to notify parents with notices, events, or 
weather closures. 
 
LUNCH/NUTRITION PROGRAM 

Students may purchase a nutritional lunch through our vendor or may bring their lunch from home.  The cost for 
student lunch will be announced by the vendor.  Please inform the school nurse aide with a physician’s note about 
any allergies or special requirements your child may have. 
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MEDIA CENTER 

The Media Center is a resource center for all print and non-print materials.  Media Center services offered to 
students include assistance with research assignments and book selections.  Students must comply with all 
Media Center rules including, but not limited to, no games on the computers; computers are to be used for 
research assignments only. 
 
FIELD TRIPS 

Field Trips offer exciting ways to learn.  TMSA students will have the opportunity to go on field trips at various 
times throughout the school year.  Grade level and/or team sponsored day field trips are offered to most students. 
Students who have received an out-of-school suspension (OSS) during the school year will not be eligible 
to participate in any overnight field trips for the rest of the school year and any fees or deposits paid 
earlier are non-refundable.   In addition, any student who has demonstrated the inability to follow rules may be 
prohibited from participating; this determination will be made by the administration on an individual basis.  Any 
fees or deposits paid earlier are non-refundable.  For all field trips, students will be expected to follow these rules: 

● abide by the TMSA Code of Conduct and Discipline Plan while on the field trip. 
● follow the TMSA Dress Code. 
● return the Field Trip Permission Slip, signed by your parents or guardian, by the specified date.  No 

phone calls or e-mails will be accepted as permission. 
 

EXCEPTIONAL CHILDREN SERVICES 

TMSA employs certified Exceptional Children teachers and aides to provide services to special education 
students and support classroom teachers, as needed.  TMSA shall comply with federal and state law to ensure 
that all students with disabilities will be provided with a free appropriate education (FAPE).  

SCHOOL PICTURES 

A contracted photographer will photograph students in the school during the fall and spring semesters.  Parents 
may purchase the entire package of photos or a partial packet. If you do not give consent for your child to be 
filmed, videotaped and/or photographed for use by school, its partners and media (this will include the school 
yearbook) please contact our PowerSchool Coordinator so that our records can be updated.  

TRANSPORTATION TO AND FROM SCHOOL 

Students should be dropped off in the designated area in front of the school. When picking a student up at 
dismissal time, please use the carpool lanes. Please see our website for a detailed explanation of arrival and 
dismissal procedures.  
 
STUDENT HEALTH GUIDELINES 
 
Parents/guardians should not send their child to school if he/she has: 

● Fever or chills in the past 24 hours (without medication) 
● Vomiting in the past 24 hours 
● Diarrhea in the past 24 hours 
● Sore throat (that cannot be relieved with a cough drop) 
● Strep Throat (must have been taking an antibiotic for at least 24 hours before returning to school) 
● Bad cold, with a very runny nose or bad cough, especially if it has kept the child awake at night 

 
If your child becomes ill at school and the teacher or school aide feels the child is too sick to benefit from 
school or is contagious to other children, you will be called to pick him/her up from school.  
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PRESCRIBED MEDICATION AND OVER-THE-COUNTER MEDICATIONS 
Over-the-counter drugs are not available through the school.  Should you wish for your child to have 
access to these medications, you must sign a waiver and leave a supply with the school’s administrative 
assistant or nurse aide. 
Medication should not be brought to school unless it is essential to the health of the student.  If a student 
must take medicine at school, these procedures must be followed: 

The medication to be administered by designated school personnel must be sent directly from the pharmacy 
or physician’s office or brought to school by the student’s parent/guardian. The school must receive a 
Medication Administration Directions Form signed by the student’s physician and parent/guardian.  

 The following information must be printed clearly on the original medication container: 
● Student’s Name 
● Name of the medication 
● Dosage 
● Time the medication must be taken   
 

Bring in only the amount of medication that is needed for a school day. In the case of prolonged need, send in 
the amount for a clearly specified period such as one week or one month.  Extra medication will not be sent 
home with a student. All medication will be kept in a secure location in the school and returned at the end of the 
school year. 

SELF-ADMINISTRATION OF MEDICATION 

As a general rule, students are not allowed to carry any medication with them in school. However, students may 
carry and administer their medication if both of the following conditions are met: 

● It is warranted by a potentially life-threatening condition and advised by their physician AND  
● A Medication Self-Administration Form is on file in the office signed by the student’s parent, the 

physician, and the principal. 
 
 

ADDITIONAL INFORMATION 
 
STUDENT BAGS AND PURSES  
Students may use book bags to transport only school materials to and from school. Handheld purses and 
backpacks are permitted. 
  
CELL PHONES  
Although students are permitted to bring cell phones to school, it is not encouraged.  If a student brings a cell 
phone to school, the phone must be turned off before entering the school building and stored away. 
Phones may only be used when given direct permission for their use by a staff member. Students may 
not use phones while in the restroom, at lunch, in the hallways, etc.  Students not complying with these 
requirements will have their cell phone confiscated and the cell phone will only be returned directly to the 
parent/guardian.  Should there be additional offense(s), the student may also be given an Office Referral Form 
for repeated violations of school rules. Cell phones are brought to school at the student’s own risk and the school 
assumes no investigative or financial responsibility if the device is lost, damaged, traded, or stolen.  
 
CLASSROOM OBSERVATIONS  
TMSA values the concept of parents as partners in education. Parent and community support and assistance are 
vital in all facets of the school program. Parents of currently enrolled students or prospective students may wish to 
observe the classroom setting or perhaps volunteer to serve as an instructional partner in the classroom. To 
minimize disruption of the classroom environment, all classroom observations are limited to one per semester per 
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subject and must be scheduled in advance with an administrator. Parents should arrive to observation at the 
scheduled time, not interrupt the normal class proceedings, and turn off all electronic devices. 
 
CORRECTIONS AND/OR MODIFICATIONS TO THIS HANDBOOK  
TMSA reserves the right to make changes or modifications to this handbook as needed throughout the school 
year.  Changes or modifications made during the school year will be announced in the school newsletter.  The 
latest version will always be available on our website. 
 
MISSING, LOST AND FOUND ITEMS  
Personal items that are found should be turned into the Lost and Found area. Students should check here first for 
lost articles. Unclaimed items will be donated to charity every few weeks once students have been informed about 
the deadlines to check the lost and found items. Parents are advised to label all belongings so that misplaced 
items can be returned to your child.  
 
If a valuable item is missing, students should report this to the front office administrative assistant.  A lost item will 
be returned to the owner should it be found or located. Should the owner find the item themselves or it be 
returned directly to them, they should notify the front office as soon as it has been located. 

 

VISITORS AND VOLUNTEERS 
All visitors and volunteers must enter the building through the main office. They must then sign in, receive a name 
tag/ID and indicate their intended location. The name tag/ID must be worn and visible at all times while in the 
school building.  

 

VOLUNTEERING AND PARENT PARTICIPATION  
We encourage parents to take part in their child’s education.  There are a number of opportunities at TMSA for 
which a parent can volunteer including: after school club supervisors or assistants, library assistants, cafeteria 
aides, room representatives, and instructional partners. Contact the office for more information. We encourage 
our parents to become a member of our parent organization and to support their efforts. 
 
Volunteers may be required to have a background check completed depending on their level of involvement with 
students. For example, a background check is required for: 

● Sponsoring, advising, or coaching a student club, activity, academic team, or sports team 
● If the volunteer would be working with or supervising students without a staff member present 
● Chaperoning any overnight travel with students 

 
 
DONATIONS 
If parents and/or businesses would like to make monetary donations to the school to help cover the cost of 
student incentive prizes, consumable workbooks, student planners, locker maintenance, etc. it is greatly 
appreciated. Checks can be made payable to TMSA. 
 
 
STUDENT AGENDA  
Students in grades 4-8 are provided one agenda/planner at the beginning of the school year and should bring it to 
school daily for use in their classes.  When classes are in session, students in the hall must either carry their 
agenda with them or have a hall pass.  It is the student’s responsibility to maintain their student agenda in the 
original condition as it was issued. If it is lost and needs to be replaced, then a new agenda can be purchased 
from the office or academic deans. 
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TELEPHONE CALLS  
Students may not be called from class to talk on the telephone during school hours, nor are they allowed to make 
outgoing calls except in the most necessary circumstances. As part of an effort to teach responsibility, students 
are discouraged from calling home for forgotten items.  Students may not use any phone at school other than 
an office phone – classroom phones are prohibited from use by students at any time. The school does not 
have sufficient phone lines to accommodate student phone calls at the end of the school day.  All arrangements 
regarding after school activities must be made before the student leaves home in the morning.  Calls of an 
emergency nature, that may involve the interruption of a class to deliver a message to a child, must be directed to 
an administrator for approval. Students must have written permission from a staff member stating a reason 
in order to use the office phones between 7:30am and 3:30pm.  We ask that all students please come to 
school in the morning clearly knowing whether their parents will be picking them up or be picked up by another 
family member or friend in the afternoon.  We also ask that parents please know whether or not their children are 
planning to stay for an after-school activity. 
 
 
 
Fundraising and Selling in the School  
Students may participate in only school-approved fundraisers when soliciting within the school. Items are not to be 
brought into the school to be sold. Money and/or merchandise are not to be exchanged between students unless 
it is part of an approved fundraiser. Fundraising and selling may be approved for school related activities only. 
Fundraising, selling, or buying without the principal’s approval is prohibited. 
 
Student Activity Fee Policy  

● Any after school activities, clubs, or food service that are sponsored by an outside vendor company will 
handle fees directly with the parent/guardian of the student. 

● An annual student materials fee will only be charged if the local county school district is assessing a 
materials fee to their students. 

● There may be individual fees assessed to students in order to participate in a school field trip or activity. 
Prior to the field trip or activity, the organizer must submit a request form through the online system 
including any student fee associated with the event. This request must be approved by the principal and 
business manager. The parent will also sign a permission slip when submitting the fee. 

● There may be individual fees assessed to students in order to participate in a school fundraiser activity 
(i.e. admission to a dance or carnival). Prior to the fundraising event, the organizer must submit a request 
form explaining the purpose and any fees associated with the event. This request must be approved by 
the principal and business manager. 

● Parents may apply for a fee waiver based on financial need for any incident when a fee is assessed. 
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36 Wood Duck Court 
Chapel Hill, NC 27517 
(919) 740-9464    lferm@tmsapcs.org 
 

Elizabeth Virginia Ferm 

EXPERIENCE 
TMSA Public Charter Schools, Cary, NC — VP, Board of Directors 
April 2015 - PRESENT 

● Governance over three NC public charter school campuses - grades K-12, 2,000 students, 180 staff, $17M 
yearly budgets 

● Serve on Facilities and Academic Excellence Committees 
● Manage staff and parent grievances 
● Vote on and establish new policies 
● Help establish and grow Triangle Math & Science High School 

 
UNC Lineberger Cancer Center, Chapel Hill, NC - Member, Advisory Council - Pediatric Oncology 
November 2015-November 2017 

● Work with Medical Director of UNC’s Pediatric Oncology with initiatives such as, but not limited to: Art 
therapy, Patient Education, Adolescent and Young Adult area at clinic, Complementary medicine for patients  

● Helping to create  videos to teach specific subjects to patients and parents 
● Help create a survivorship program  to include educational seminars and fun events for patients 
● Work to formalize a cancer transitions program addressing issues such as when to immunize patients and 

when they should return to normal routines and school 
 

BtB Marketing, Raleigh, NC —  Freelance Project Manager 
September 2008-January 2012 

Manage aspects needed for clients’  projects from hiring photographers to purchasing print. 
 

BtB Marketing, Raleigh, NC —  Production Supervisor 
November 1998-May 2008 

● Manage production schedules of all client projects, manage vendors  
● Create and track client million dollar budgets 
● Quality control projects internally and externally 
● Manage client trade show booth and marketing materials  

 

Metro Group International, Charlotte, NC -  Production Manager 
May 1995 - October 1998 

● Manage client marketing budgets and schedules  
● Manage client’s print and video production projects   

 

 



ESPN Regional Television, Charlotte, NC — Production Dept. Assistant 
May 1994 - May 1995  

● Support Executive Director, Manage producer packs  
● Monitor Live NCAA football games and feed live stats to on-air talent 
● Pre-production of NASCAR Today and NCAA men’s basketball and football games including assisting 

producing driver/player/coach interviews/highlights 
 

ESPN/Creative Sports, Charlotte, NC — Production Intern 
April 1993 - August 1993 
 

● Provide production support of live sporting productions - NASCAR, NCAA men’s football and basketball  
● Shadow producers & directors during the week in the office and then in the truck and on-site on the 

weekends 

EDUCATION 
University of North Carolina, Chapel Hill, NC , 1994 
BA - English  
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North Carolina Essential Standards 
3-5 Science 
 
Note on Numbering: 
Physical Science (P)   Earth Science (E)   Life Science (L) 
 
The North Carolina Science Essential Standards maintain the respect for local control of each Local 
Education Authority (LEA) to design the specific curricular and instructional strategies that best deliver the 
content to their students. Nonetheless, engaging students in inquiry-based instruction is a critical way of 
developing conceptual understanding of the science content that is vital for success in the twenty-first century. 
The process of scientific inquiry, experimentation and technological design should not be taught nor tested in 
isolation of the core concepts drawn from physical science, earth science and life science. A seamless 
integration of science content, scientific inquiry, experimentation and technological design will reinforce in 
students the notion that "what" is known is inextricably tied to "how" it is known. A well-planned science 
curriculum provides opportunities for inquiry, experimentation and technological design. Teachers, when 
teaching science, should provide opportunities for students to engage in "hands-on/minds-on" activities that 
are exemplars of scientific inquiry, experimentation and technological design. 
 
 
3rd

 
 Grade 

Science as Inquiry 
As students progress through the grade levels, their strategies for finding solutions to questions improve as 
they gain experience conducting simple investigations and working in small groups. They are capable of 
asking questions and make predictions that can be tested.  Students must be encouraged to make more careful 
observations and measure things with increasing accuracy. During investigations, students must have 
opportunity to use more advanced tools such as calculators, computers, graduated cylinders, scales and meter 
sticks to gather data and extend their senses.  They must keep accurate records and run enough trials to be 
confident of their results to test a prediction. They must have experiences that allow them to recognize 
patterns in data and use data to create reasonable explanations of results of an experiment or investigation. 
They should be encouraged to employ more sophisticated language, drawings, models, charts and graphs to 
communicate results and explanations. Students must always use appropriate safety procedures, including 
listening skills, when conducting simple investigations. 
 
 

Forces and Motion  
 

  
Essential Standard 
 

Clarifying Objectives 

3.P.1 Understand motion and factors 
that affect motion. 

3.P.1.1  Infer changes in speed or direction resulting from forces acting 
on an object. 

3.P.1.2 Compare the relative speeds (faster or slower) of objects that 
travel the same distance in different amounts of time. 

3.P.1.3 Explain the effects of earth’s gravity on the motion of any 
object on or near the earth. 



North Carolina Essential Standards 
3-5 Science 

 
 

 
Matter: Properties and Change  

 
  

Essential Standard 
 

 
Clarifying Objectives 

3.P.2 Understand the structure and 
properties of matter before and 
after they undergo a change. 

3.P.2.1 Recognize that air is a substance that surrounds us, takes up 
space and has mass. 

3.P.2.2 Compare solids, liquids, and gases based on their basic 
properties. 

3.P.2.3 Summarize changes that occur to the observable properties of 
materials when different degrees of heat are applied to them, 
such as melting ice or ice cream, boiling water or an egg, or 
freezing water. 

 
Energy: Conservation and Transfer  

 
  

Essential Standard 
 

 
Clarifying Objectives 

3.P.3 Recognize how energy can be 
transferred from one object to 
another. 

3.P.3.1 Recognize that energy can be transferred from one object to 
another by rubbing them against each other. 

3.P.3.2 Recognize that energy can be transferred from a warmer 
object to a cooler one by contact or at a distance and the cooler 
object gets warmer. 

 
 

Earth in the Universe  
 

  
Essential Standard 
 

 
Clarifying Objectives 

3.E.1 Recognize the major 
components and patterns 
observed in the earth/moon/sun 
system. 

3.E.1.1 Recognize that the earth is part of a system called the solar 
system that includes the sun (a star), planets, and many moons 
and the earth is the third planet from the sun in our solar 
system. 

3.E.1.2 Recognize that changes in the length and direction of an 
object’s shadow indicate the apparent changing position of the 
Sun during the day although the patterns of the stars in the 
sky, to include the Sun, stay the same. 

 
 
 
 
 
 



North Carolina Essential Standards 
3-5 Science 

 
 

Earth Systems, Structures and Processes  
 

  
Essential Standard 
 

 
Clarifying Objectives 

3.E.2 Compare the structures of the 
Earth’s surface using models or 
three-dimensional diagrams. 

3.E.2.1 Compare Earth’s saltwater and freshwater features (including 
oceans, seas, rivers, lakes, ponds, streams, and glaciers). 

3.E.2.2    Compare Earth’s land features (including volcanoes, 
mountains, valleys, canyons, caverns, and islands) by using 
models, pictures, diagrams, and maps. 

 
 

Structures and Functions of Living Organisms  
 

  
Essential Standard 
 

 
Clarifying Objectives 

3.L.1 Understand human body 
systems and how they are 
essential for life: protection, 
movement and support. 

3.L.1.1 Compare the different functions of the skeletal and muscular 
system. 

3.L.1.2 Explain why skin is necessary for protection and for the body 
to remain healthy. 

 
 

Ecosystems 
 
  

Essential Standard 
 

 
Clarifying Objectives 

3.L.2 Understand how plants survive 
in their environments. 

3.L.2.1 Remember the function of the following structures as it relates 
to the survival of plants in their environments: 

• Roots – absorb nutrients 
• Stems – provide support     
• Leaves – synthesize food  
• Flowers – attract pollinators and produce seeds for    

reproduction 
3.L.2.2    Explain how environmental conditions determine how well 

plants survive and grow. 
3.L.2.3 Summarize the distinct stages of the life cycle of seed plants. 
3.L.2.4     Explain how the basic properties (texture and capacity to hold 

water) and components (sand, clay and humus) of soil 
determine the ability of soil to support the growth and survival 
of many plants. 
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4th

 
 Grade 

Science as Inquiry 
As students progress through the grade levels, their strategies for finding solutions to questions improve as 
they gain experience conducting simple investigations and working in small groups. They are capable of 
asking questions and make predictions that can be tested.  Students must be encouraged to make more careful 
observations and measure things with increasing accuracy. During investigations, students must have 
opportunity to use more advanced tools such as calculators, computers, graduated cylinders, scales and meter 
sticks to gather data and extend their senses.  They must keep accurate records and run enough trials to be 
confident of their results to test a prediction. They must have experiences that allow them to recognize 
patterns in data and use data to create reasonable explanations of results of an experiment or investigation. 
They should be encouraged to employ more sophisticated language, drawings, models, charts and graphs to 
communicate results and explanations. Students must always use appropriate safety procedures, including 
listening skills, when conducting simple investigations. 

 
 

Forces and Motion 
 

  
Essential Standard 
 

 
Clarifying Objectives 

4.P.1 Explain how various forces 
affect the motion of an object. 

4.P.1.1 Explain how magnets interact with all things made of iron and 
with other magnets to produce motion without touching them. 

4.P.1.2    Explain how electrically charged objects push or pull on other 
electrically charged objects and produce motion. 

 
 

Matter: Properties and Change 
 

  
Essential Standard 
 

 
Clarifying Objectives 

4.P.2 Understand the composition and 
properties of matter before and 
after they undergo a change or 
interaction. 

4.P.2.1 Compare the physical properties of samples of matter 
(strength, hardness, flexibility, ability to conduct heat, ability 
to conduct electricity, ability to be attracted by magnets, 
reactions to water and fire). 

4.P.2.2 Explain how minerals are identified using tests for the 
physical properties of hardness, color, luster, cleavage and 
streak. 

4.P.2.3 Classify rocks as metamorphic, sedimentary or igneous based 
on their composition, how they are formed and the processes 
that create them. 
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Energy: Conservation and Transfer 
 
  

Essential Standard 
 

 
Clarifying Objectives 

4.P.3 Recognize that energy takes 
various forms that may be 
grouped based on their 
interaction with matter. 

4.P.3.1 Recognize the basic forms of energy (light, sound, heat, 
electrical, and magnetic) as the ability to cause motion or 
create change. 

4.P.3.2    Recognize that light travels in a straight line until it strikes an 
object or travels from one medium to another, and that light 
can be reflected, refracted, and absorbed. 

 
 

Earth in the Universe 
 

  
Essential Standard 
 

 
Clarifying Objectives 

4.E.1 Explain the causes of day and 
night and phases of the moon. 

4.E.1.1 Explain the cause of day and night based on the rotation of 
Earth on its axis. 

4.E.1.2   Explain the monthly changes in the appearance of the moon, 
based on the moon’s orbit around the Earth. 

 
 

Earth History 
 

  
Essential Standard 
 

 
Clarifying Objectives 

4.E.2 Understand the use of fossils and 
changes in the surface of the 
earth as evidence of the history 
of Earth and its changing life 
forms. 
 

4.E.2.1 Compare fossils (including molds, casts, and preserved parts 
of plants and animals) to one another and to living organisms. 

4.E.2.2 Infer ideas about Earth’s early environments from fossils of 
plants and animals that lived long ago. 

4.E.2.3 Give examples of how the surface of the earth changes due to 
slow processes such as erosion and weathering, and rapid 
processes such as landslides, volcanic eruptions, and 
earthquakes. 
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Ecosystems 
 
  

Essential Standard 
 

 
Clarifying Objectives 

4.L.1 Understand the effects of 
environmental changes, 
adaptations and behaviors that 
enable animals (including 
humans) to survive in changing 
habitats. 
 

4.L.1.1    Give examples of changes in an organism’s environment that 
are beneficial to it and some that are harmful. 

4.L.1.2   Explain how animals meet their needs by using behaviors in 
response to information received from the environment. 

4.L1.3    Explain how humans can adapt their behavior to live in 
changing habitats (e.g., recycling wastes, establishing rain 
gardens, planting trees and shrubs to prevent flooding and 
erosion). 

4.L.1.4 Explain how differences among animals of the same 
population sometimes give individuals an advantage in 
surviving and reproducing in changing habitats.   

 
 

Molecular Biology 
 

  
Essential Standard 
 

 
Clarifying Objectives 

4.L.2 Understand food and the 
benefits of vitamins, minerals 
and exercise. 
 

4.L.2.1 Classify substances as food or non-food items based on their 
ability to provide energy and materials for survival, growth 
and repair of the body. 

4.L.2.2   Explain the role of vitamins, minerals and exercise in 
maintaining a healthy body. 

 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 



North Carolina Essential Standards 
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5th

 
 Grade 

Science as Inquiry 
As students progress through the grade levels, their strategies for finding solutions to questions improve as 
they gain experience conducting simple investigations and working in small groups. They are capable of 
asking questions and make predictions that can be tested.  Students must be encouraged to make more careful 
observations and measure things with increasing accuracy. During investigations, students must have 
opportunity to use more advanced tools such as calculators, computers, graduated cylinders, scales and meter 
sticks to gather data and extend their senses.  They must keep accurate records and run enough trials to be 
confident of their results to test a prediction. They must have experiences that allow them to recognize 
patterns in data and use data to create reasonable explanations of results of an experiment or investigation. 
They should be encouraged to employ more sophisticated language, drawings, models, charts and graphs to 
communicate results and explanations. Students must always use appropriate safety procedures, including 
listening skills, when conducting simple investigations. 

 
 

Forces and Motion 
 

  
Essential Standard 
 

 
Clarifying Objectives 

5.P.1 Understand force, motion and 
the relationship between them. 

5.P.1.1 Explain how factors such as gravity, friction, and change in 
mass affect the motion of objects. 

5.P.1.2 Infer the motion of objects in terms of how far they travel in a 
certain amount of time and the direction in which they travel. 

5.P.1.3 Illustrate the motion of an object using a graph to show a 
change in position over a period of time. 

5.P.1.4 Predict the effect of a given force or a change in mass on the 
motion of an object. 

 
 

Matter: Properties and Change 
 
  

Essential Standard 
 

 
Clarifying Objectives 

5.P.2 Understand the interactions of 
matter and energy and the 
changes that occur. 

5.P.2.1 Explain how the sun’s energy impacts the processes of the 
water cycle (including evaporation, transpiration, 
condensation, precipitation and runoff). 

5.P.2.2 Compare the weight of an object to the sum of the weight of 
its parts before and after an interaction. 

5.P.2.3 Summarize properties of original materials, and the new 
material(s) formed, to demonstrate that a change has occurred. 
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Energy: Conservation and Transfer 
 

  
Essential Standard 
 

 
Clarifying Objectives 

5.P.3 Explain how the properties of 
some materials change as a 
result of heating and cooling. 
 
 

5.P.3.1 Explain the effects of the transfer of heat (either by direct 
contact or at a distance) that occurs between objects at 
different temperatures.  (conduction, convection or radiation) 

5.P.3.2 Explain how heating and cooling affect some materials and 
how this relates to their purpose and practical applications. 

 
 

Earth Systems, Structures and Processes 
 

  
Essential Standard 
 

 
Clarifying Objectives 

5.E.1 Understand weather patterns 
and phenomena, making 
connections to the weather in a 
particular place and time. 

5.E.1.1 Compare daily and seasonal changes in weather conditions 
(including wind speed and direction, precipitation, and 
temperature) and patterns. 

5.E.1.2 Predict upcoming weather events from weather data collected 
through observation and measurements. 

5.E.1.3 Explain how global patterns such as the jet stream and water 
currents influence local weather in measurable terms such as 
temperature, wind direction and speed, and precipitation. 

 
 

Structures and Functions of Living Organisms 
 
  

Essential Standard 
 

 
Clarifying Objectives 

5.L.1 Understand how structures and 
systems of organisms (to include 
the human body) perform 
functions necessary for life. 

5.L.1.1 Explain why some organisms are capable of surviving as a 
single cell while others require many cells that are specialized 
to survive. 

5.L.1.2 Compare the major systems of the human body (digestive, 
respiratory, circulatory, muscular, skeletal, and 
cardiovascular) in terms of their functions necessary for life. 
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Ecosystems 
 

  
Essential Standard 
 

 
Clarifying Objectives 

5.L.2 Understand the interdependence 
of plants and animals with their 
ecosystem. 

5.L.2.1 Compare the characteristics of several common ecosystems, 
including estuaries and salt marshes, oceans, lakes and ponds, 
forests, and grasslands. 

5.L.2.2 Classify the organisms within an ecosystem according to the 
function they serve: producers, consumers, or decomposers 
(biotic factors). 

5.L.2.3 Infer the effects that may result from the interconnected 
relationship of plants and animals to their ecosystem. 

 
 

Evolution and Genetics 
 
  

Essential Standard 
 

 
Clarifying Objectives 

5.L.3 Understand why organisms 
differ from or are similar to 
their parents based on the 
characteristics of the organism. 

5.L.3.1 Explain why organisms differ from or are similar to their 
parents based on the characteristics of the organism. 

5.L.3.2 Give examples of likenesses that are inherited and some that 
are not. 

 



 
 
North Carolina Essential Standards 
K-2 Science 
 
Note on Numbering: 
Physical Science (P)   Earth Science (E)   Life Science (L) 
 
The North Carolina Science Essential Standards maintain the respect for local control of each Local 
Education Authority (LEA) to design the specific curricular and instructional strategies that best deliver the 
content to their students. Nonetheless, engaging students in inquiry-based instruction is a critical way of 
developing conceptual understanding of the science content that is vital for success in the twenty-first century. 
The process of scientific inquiry, experimentation and technological design should not be taught nor tested in 
isolation of the core concepts drawn from physical science, earth science and life science. A seamless 
integration of science content, scientific inquiry, experimentation and technological design will reinforce in 
students the notion that "what" is known is inextricably tied to "how" it is known. A well-planned science 
curriculum provides opportunities for inquiry, experimentation and technological design. Teachers, when 
teaching science, should provide opportunities for students to engage in "hands-on/minds-on" activities that 
are exemplars of scientific inquiry, experimentation and technological design. 
 
Kindergarten 
 
Science as Inquiry 
Research shows that young students work well in a cooperative learning environment. Students should be 
actively involved in exploring phenomena in the natural world posing questions and seeking answers as they 
arise. Students develop simple skills of observation, measurement and number sense as they actively 
participate in simple investigations. During investigations, students must have opportunity to use tools such as 
magnifiers, thermometers, rulers, or balances to gather data and extend their senses. They must have ample 
time to talk about their observations and compare their observations with those of others. They should be 
encouraged to employ oral language, drawings and models to communicate results and explanations of 
investigations and experiments. In a cooperative learning environment, students learn that when people give 
different descriptions of the same thing, it is better to make new observations instead of debating about who is 
correct.  Students must always use appropriate safety procedures, including listening skills, when conducting 
simple investigations. 
 

Forces and Motion  
 

  
Essential Standard 
 

Clarifying Objectives 

K.P.1  Understand the positions and 
motions of objects and 
organisms observed in the 
environment. 

K.P.1.1  Compare the relative position of various objects observed in 
the classroom and outside using position words such as: in 
front of, behind, between, on top of, under, above, below and 
beside. 

K.P.1.2  Give examples of different ways objects and organisms move 
(to include falling to the ground when dropped ): 

• Straight 
• Zigzag 
• Round and round 
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Essential Standard 
 

Clarifying Objectives 

• Back and forth 
• Fast and slow  

 
 

Matter: Properties and Change  
 
  

Essential Standard 
 

 
Clarifying Objectives 

K.P.2  Understand how objects are 
described based on their 
physical properties and how 
they are used. 

K.P.2.1  Classify objects by observable physical properties (including 
size, color, shape, texture, weight and flexibility). 

K.P.2.2  Compare the observable physical properties of different kinds 
of materials (clay, wood, cloth, paper, etc) from which objects 
are made and how they are used. 

 
 

Earth Systems, Structures and Processes  
 

  
Essential Standard 
 

 
Clarifying Objectives 

K.E.1 Understand change and 
observable patterns of weather 
that occur from day to day and 
throughout the year. 

K.E.1.1  Infer that change is something that happens to many things in 
the environment based on observations made using one or 
more of their senses.  

K.E.1.2  Summarize daily weather conditions noting changes that occur 
from day to day and throughout the year. 

K.E.1.3 Compare weather patterns that occur from season to season. 

 
 

Structures and Functions of Living Organisms  
 

  
Essential Standard 
 

 
Clarifying Objectives 

K.L.1 Compare characteristics of 
animals that make them alike 
and different from other animals 
and nonliving things. 

K.L.1.1 Compare different types of the same animal (i.e. different 
types of dogs, different types of cats, etc.) to determine 
individual differences within a particular type of animal. 

K.L.1.2 Compare characteristics of living and nonliving things in 
terms of their: 

• Structure 
• Growth 
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Essential Standard 
 

 
Clarifying Objectives 

• Changes 
• Movement 
• Basic needs 

 
 
 
 
1st

 
 Grade 

Science as Inquiry 
Research shows that young students work well in a cooperative learning environment. Students 
should be actively involved in exploring phenomena in the natural world posing questions and 
seeking answers as they arise. Students develop simple skills of observation, measurement and 
number sense as they actively participate in simple investigations. During investigations, students 
must have opportunity to use tools such as magnifiers, thermometers, rulers, or balances to gather 
data and extend their senses. They must have ample time to talk about their observations and 
compare their observations with those of others. They should be encouraged to employ oral 
language, drawings and models to communicate results and explanations of investigations and 
experiments. In a cooperative learning environment, students learn that when people give different 
descriptions of the same thing, it is better to make new observations instead of debating about who is 
correct.  Students must always use appropriate safety procedures, including listening skills, when 
conducting simple investigations. 
 

 
Forces and Motion  

 
  

Essential Standard 
 

 
Clarifying Objectives 

1.P.1 Understand how forces (pushes 
or pulls) affect the motion of an 
object. 

1.P.1.1 Explain the importance of a push or pull to changing the 
motion of an object. 

1.P.1.2 Explain how some forces (pushes and pulls) can be used to 
make things move without touching them, such as magnets. 

1.P.1.3 Predict the effect of a given force on the motion of an object, 
including balanced forces. 
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Earth in the Universe  

 
  

Essential Standard 
 

 
Clarifying Objectives 

1.E.1 Recognize the features and 
patterns of the earth/moon/sun 
system as observed from Earth. 

1.E.1.1 Recognize differences in the features of the day and night sky 
and apparent movement of objects across the sky as observed 
from Earth. 

1.E.1.2 Recognize patterns of observable changes in the Moon’s 
appearance from day to day.  

 
 

Earth Systems, Structures and Processes 
 
  

Essential Standard 
 

 
Clarifying Objectives 

1.E.2 Understand the physical 
properties of Earth materials 
that make them useful in 
different ways. 

1.E.2.1 Summarize the physical properties of Earth materials, 
including rocks, minerals, soils and water that make them 
useful in different ways. 

1.E.2.2 Compare the properties of soil samples from different places 
relating their capacity to retain water, nourish and support the 
growth of certain plants. 

 
 

Ecosystems  
 
  

Essential Standard 
 

 
Clarifying Objectives 

1.L.1 Understand characteristics of 
various environments and 
behaviors of humans that enable 
plants and animals to survive. 
 

1.L.1.1 Recognize that plants and animals need air, water, light (plants 
only), space, food and shelter and that these may be found in 
their environment. 

1.L.1.2 Give examples of how the needs of different plants and 
animals can be met by their environments in North Carolina or 
different places throughout the world. 

1.L.1.3 Summarize ways that humans protect their environment and/or 
improve conditions for the growth of the plants and animals 
that live there (e.g., reuse or recycle products to avoid 
littering). 
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Molecular Biology  

 
  

Essential Standard 
 

 
Clarifying Objectives 

1.L.2 Summarize the needs of living 
organisms for energy and 
growth. 

1.L.2.1 Summarize the basic needs of a variety of different plants 
(including air, water, nutrients, and light) for energy and 
growth. 

1.L.2.2 Summarize the basic needs of a variety of different animals 
(including air, water, and food) for energy and growth. 

 
 
 
 
2nd

 
 Grade 

 
Science as Inquiry 
Research shows that young students work well in a cooperative learning environment. Students 
should be actively involved in exploring phenomena in the natural world posing questions and 
seeking answers as they arise. Students develop simple skills of observation, measurement and 
number sense as they actively participate in simple investigations. During investigations, students 
must have opportunity to use tools such as magnifiers, thermometers, rulers, or balances to gather 
data and extend their senses. They must have ample time to talk about their observations and 
compare their observations with those of others. They should be encouraged to employ oral 
language, drawings and models to communicate results and explanations of investigations and 
experiments. In a cooperative learning environment, students learn that when people give different 
descriptions of the same thing, it is better to make new observations instead of debating about who is 
correct.  Students must always use appropriate safety procedures, including listening skills, when 
conducting simple investigations. 

 
Forces and Motion  

 
  

Essential Standard 
 

 
Clarifying Objectives 

2.P.1 Understand the relationship 
between sound and vibrating 
objects. 

2.P.1.1 Illustrate how sound is produced by vibrating objects and 
columns of air. 

2.P.1.2 Summarize the relationship between sound and objects of the 
body that vibrate – eardrum and vocal cords. 
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Matter: Properties and Change  

 
  

Essential Standard 
 

 
Clarifying Objectives 

2.P.2 Understand properties of solids 
and liquids and the changes they 
undergo. 

2.P.2.1 Give examples of matter that change from a solid to a liquid 
and from a liquid to a solid by heating and cooling. 

2.P.2.2 Compare the amount (volume and weight) of water in a 
container before and after freezing. 

2.P.2.3 Compare what happens to water left in an open container over 
time as to water left in a closed container. 

 
 

Earth Systems, Structures and Processes  
 
  

Essential Standard 
 

 
Clarifying Objectives 

2.E.1 Understand patterns of weather 
and factors that affect weather. 

2.E.1.1 Summarize how energy from the sun serves as a source of 
light that warms the land, air and water. 

2.E.1.2 Summarize weather conditions using qualitative and 
quantitative measures to describe: 

• Temperature 
• Wind direction 
• Wind speed 
• Precipitation 

2.E.1.3 Compare weather patterns that occur over time and relate 
observable patterns to time of day and time of year. 

2.E.1.4 Recognize the tools that scientists use for observing, 
recording, and predicting weather changes from day to day 
and during the seasons. 

 
 

Structures and Functions of Living Organisms  
 
  

Essential Standard 
 

 
Clarifying Objectives 

2.L.1 Understand animal life cycles. 2.L.1.1 Summarize the life cycle of animals: 
• Birth 
• Developing into an adult 
• Reproducing 
• Aging and death 

2.L.1.2 Compare life cycles of different animals such as, but not 
limited to, mealworms, ladybugs, crickets, guppies or frogs. 
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Evolution and Genetics  

 
  

Essential Standard 
 

 
Clarifying Objectives 

2.L.2 Remember that organisms differ 
from or are similar to their 
parents based on the 
characteristics of the organism. 

2.L.2.1 Identify ways in which many plants and animals closely 
resemble their parents in observed appearance and ways they 
are different. 

2.L.2.2 Recognize that there is variation among individuals that are 
related. 

 



 
 
North Carolina Essential Standards 
6-8 Science 
 
Note on Numbering: 
Physical Science (P)   Earth Science (E)   Life Science (L) 

 
The North Carolina Science Essential Standards maintain the respect for local control of each Local 
Education Authority (LEA) to design the specific curricular and instructional strategies that best deliver the 
content to their students. Nonetheless, engaging students in inquiry-based instruction is a critical way of 
developing conceptual understanding of the science content that is vital for success in the twenty-first century. 
The process of scientific inquiry, experimentation and technological design should not be taught nor tested in 
isolation of the core concepts drawn from physical science, earth science and life science. A seamless 
integration of science content, scientific inquiry, experimentation and technological design will reinforce in 
students the notion that "what" is known is inextricably tied to "how" it is known. A well-planned science 
curriculum provides opportunities for inquiry, experimentation and technological design. Teachers, when 
teaching science, should provide opportunities for students to engage in "hands-on/minds-on" activities that 
are exemplars of scientific inquiry, experimentation and technological design. 

 
 
6th

 
 Grade 

Science as Inquiry 
Traditional laboratory experiences provide opportunities to demonstrate how science is constant, historic, 
probabilistic, and replicable. Although there are no fixed steps that all scientists follow, scientific 
investigations usually involve collections of relevant evidence, the use of logical reasoning, the application of 
imagination to devise hypotheses, and explanations to make sense of collected evidence. Student engagement 
in scientific investigation provides background for understanding the nature of scientific inquiry. In addition, 
the science process skills necessary for inquiry are acquired through active experience. The process skills 
support development of reasoning and problem-solving ability and are the core of scientific methodologies.  
 

 
Forces and Motion  

 
  

Essential Standard 
 

Clarifying Objectives 

6.P.1 Understand the properties of 
waves and the wavelike property 
of energy in earthquakes, light 
and sound waves. 

6.P.1.1     Compare the properties of waves to the wavelike property of 
energy in earthquakes, light and sound.   

6.P.1.2     Explain the relationship among visible light, the 
electromagnetic spectrum, and sight. 

6.P.1.3   Explain the relationship among the rate of vibration, the 
medium through which vibrations travel, sound and hearing. 
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6-8 Science 

Matter: Properties and Change  
 
  

Essential Standard 
 

 
Clarifying Objectives 

6.P.2 Understand the structure, 
classifications and physical 
properties of matter. 

6.P.2.1 Recognize that all matter is made up of atoms and atoms of 
the same element are all alike, but are different from the atoms 
of other elements. 

6.P.2.2    Explain the effect of heat on the motion of atoms through a 
description of what happens to particles during a change in 
phase. 

6.P.2.3 Compare the physical properties of pure substances that are 
independent of the amount of matter present including density, 
melting point, boiling point, and solubility to properties that 
are dependent on the amount of matter present to include 
volume, mass and weight. 

 
 

Energy: Conservation and Transfer  
 

  
Essential Standard 
 

 
Clarifying Objectives 

6.P.3 Understand characteristics of 
energy transfer and interactions 
of matter and energy. 

6.P.3.1 Illustrate the transfer of heat energy from warmer objects to 
cooler ones using examples of conduction, radiation and 
convection and the effects that may result. 

6.P.3.2   Explain the effects of electromagnetic waves on various 
materials to include absorption, scattering, and change in 
temperature. 

6.P.3.3 Explain the suitability of materials for use in technological 
design based on a response to heat (to include conduction, 
expansion, and contraction) and electrical energy (conductors 
and insulators). 

 
 
 

Earth in the Universe  
 

  
Essential Standard 
 

 
Clarifying Objectives 

6.E.1 Understand the earth/moon/sun 
system, and the properties, 
structures and predictable 
motions of celestial bodies in the 
Universe. 

6.E.1.1 Explain how the relative motion and relative position of the 
sun, Earth and moon affect the seasons, tides, phases of the 
moon, and eclipses. 

6.E.1.2   Explain why Earth sustains life while other planets do not 
based on their properties (including types of surface, 
atmosphere and gravitational force) and location to the Sun. 
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Essential Standard 
 

 
Clarifying Objectives 

6.E.1.3 Summarize space exploration and the understandings gained 
from them. 

 
 

Earth Systems, Structures and Processes  
 

  
Essential Standard 
 

 
Clarifying Objectives 

6.E.2 Understand the structure of the 
earth and how interactions of 
constructive and destructive 
forces have resulted in changes 
in the surface of the Earth over 
time and the effects of the 
lithosphere on humans. 

6.E.2.1 Summarize the structure of the earth, including the layers, the 
mantle and core based on the relative position, composition 
and density. 

6.E.2.2   Explain how crustal plates and ocean basins are formed, move 
and interact using earthquakes, heat flow and volcanoes to 
reflect forces within the earth. 

6.E.2.3 Explain how the formation of soil is related to the parent rock 
type and the environment in which it develops. 

6.E.2.4 Conclude that the good health of humans requires: monitoring 
the lithosphere, maintaining soil quality and stewardship. 

 
 

Structures and Functions of Living Organisms  
 

  
Essential Standard 
 

 
Clarifying Objectives 

6.L.1 Understand the structures, 
processes and behaviors of 
plants that enable them to 
survive and reproduce. 

6.L.1.1 Summarize the basic structures and functions of flowering 
plants required for survival, reproduction and defense. 

6.L.1.2 Explain the significance of the processes of photosynthesis, 
respiration, and transpiration to the survival of green plants 
and other organisms. 

 
 

Ecosystems  
 
  

Essential Standard 
 

 
Clarifying Objectives 

6.L.2 Understand the flow of energy 
through ecosystems and the 
responses of populations to the 

6.L.2.1   Summarize how energy derived from the sun is used by plants 
to produce sugars (photosynthesis) and is transferred within 
food chains and food webs (terrestrial and aquatic) from 
producers to consumers to decomposers. 



North Carolina Essential Standards 
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Essential Standard 
 

 
Clarifying Objectives 

biotic and abiotic factors in their 
environment. 
 

6.L.2.2   Explain how plants respond to external stimuli (including 
dormancy and forms of tropism) to enhance survival in an 
environment. 

6.L.2.3 Summarize how the abiotic factors (such as temperature, 
water, sunlight, and soil quality) of biomes (freshwater, 
marine, forest, grasslands, desert, Tundra) affect the ability of 
organisms to grow, survive and/or create their own food 
through photosynthesis. 

 
 
 

7th

 
 Grade 

Science as Inquiry 
Traditional laboratory experiences provide opportunities to demonstrate how science is constant, historic, 
probabilistic, and replicable. Although there are no fixed steps that all scientists follow, scientific 
investigations usually involve collections of relevant evidence, the use of logical reasoning, the application of 
imagination to devise hypotheses, and explanations to make sense of collected evidence. Student engagement 
in scientific investigation provides background for understanding the nature of scientific inquiry. In addition, 
the science process skills necessary for inquiry are acquired through active experience. The process skills 
support development of reasoning and problem-solving ability and are the core of scientific methodologies.  
 

 
Forces and Motion  

 
  

Essential Standard 
 

 
Clarifying Objectives 

7.P.1 Understand motion, the effects 
of forces on motion and the 
graphical representations of 
motion. 

7.P.1.1 Explain how the motion of an object can be described by its 
position, direction of motion, and speed with respect to some 
other object. 

7.P.1.2 Explain the effects of balanced and unbalanced forces acting 
on an object (including friction, gravity and magnets). 

7.P.1.3 Illustrate the motion of an object using a graph to show a 
change in position over a period of time. 

7.P.1.4 Interpret distance versus time graphs for constant speed and 
variable motion. 
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Energy: Conservation and Transfer  
 

  
Essential Standard 
 

 
Clarifying Objectives 

7.P.2 Understand forms of energy, 
energy transfer and 
transformation and conservation 
in mechanical systems. 

7.P.2.1 Explain how kinetic and potential energy contribute to the 
mechanical energy of an object. 

7.P.2.2    Explain how energy can be transformed from one form to 
another (specifically potential energy and kinetic energy) 
using a model or diagram of a moving object (roller coaster, 
pendulum, or cars on ramps as examples). 

7.P.2.3    Recognize that energy can be transferred from one system to 
another when two objects push or pull on each other over a 
distance (work) and electrical circuits require a complete loop 
through which an electrical current can pass. 

7.P.2.4 Explain how simple machines such as inclined planes, pulleys, 
levers and wheel and axles are used to create mechanical 
advantage and increase efficiency. 

 
 

Earth Systems, Structures and Processes  
 

  
Essential Standard 
 

 
Clarifying Objectives 

7.E.1 Understand how the cycling of 
matter (water and gases) in and 
out of the atmosphere relates to 
Earth’s atmosphere, weather 
and climate and the effects of the 
atmosphere on humans. 

7.E.1.1 Compare the composition, properties and structure of Earth’s 
atmosphere to include: mixtures of gases and differences in 
temperature and pressure within layers. 

7.E.1.2 Explain how the cycling of water in and out of the atmosphere 
and atmospheric conditions relate to the weather patterns on 
Earth. 

7.E.1.3 Explain the relationship between the movement of air masses, 
high and low pressure systems, and frontal boundaries to 
storms (including thunderstorms, hurricanes, and tornadoes) 
and other weather conditions that may result. 

7.E.1.4   Predict weather conditions and patterns based on information 
obtained from: 

• Weather data collected from direct observations and  
measurement (wind speed and direction, air 
temperature, humidity and air pressure) 

• Weather maps, satellites and radar 
• Cloud shapes and types and associated elevation 

7.E.1.5   Explain the influence of convection, global winds and the jet 
stream on weather and climatic conditions. 

7.E.1.6 Conclude that the good health of humans requires: monitoring 
the atmosphere, maintaining air quality and stewardship. 
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Structures and Functions of Living Organisms  

 
  

Essential Standard 
 

 
Clarifying Objectives 

7.L.1 Understand the processes, 
structures and functions of 
living organisms that enable 
them to survive, reproduce and 
carry out the basic functions of 
life. 

7.L.1.1 Compare the structures and life functions of single-celled 
organisms that carry out all of the basic functions of life 
including: 

• Euglena 
• Amoeba 
• Paramecium 
• Volvox 

7.L.1.2 Compare the structures and functions of plant and animal 
cells, including major organelles (cell membrane, cell wall, 
nucleus, chloroplasts, mitochondria, and vacuoles). 

7.L.1.3 Summarize the hierarchical organization of multi-cellular 
organisms from cells to tissues to organs to systems to 
organisms. 

7.L.1.4 Summarize the general functions of the major systems of the 
human body (digestion, respiration, reproduction, circulation, 
and excretion) and ways that these systems interact with each 
other to sustain life. 

 
 

Evolution and Genetics  
 
  

Essential Standard 
 

 
Clarifying Objectives 

7.L.2 Understand the relationship of 
the mechanisms of cellular 
reproduction, patterns of 
inheritance and external factors 
to potential variation among 
offspring. 

7.L.2.1   Explain why offspring that result from sexual reproduction 
(fertilization and meiosis) have greater variation than offspring 
that result from asexual reproduction (budding and mitosis). 

7.L.2.2   Infer patterns of heredity using information from Punnett 
squares and pedigree analysis. 

7.L.2.3 Explain the impact of the environment and lifestyle choices on 
biological inheritance (to include common genetic diseases) 
and survival. 
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8th

 
 Grade 

Science as Inquiry 
Traditional laboratory experiences provide opportunities to demonstrate how science is constant, historic, 
probabilistic, and replicable. Although there are no fixed steps that all scientists follow, scientific 
investigations usually involve collections of relevant evidence, the use of logical reasoning, the application of 
imagination to devise hypotheses, and explanations to make sense of collected evidence. Student engagement 
in scientific investigation provides background for understanding the nature of scientific inquiry. In addition, 
the science process skills necessary for inquiry are acquired through active experience. The process skills 
support development of reasoning and problem-solving ability and are the core of scientific methodologies.  
 

 
 
 

Matter: Properties and Change  
 

  
Essential Standard 
 

 
Clarifying Objectives 

8.P.1 Understand the properties of 
matter and changes that occur 
when matter interacts in an open 
and closed container. 

8.P.1.1 Classify matter as elements, compounds, or mixtures based on 
how the atoms are packed together in arrangements. 

8.P.1.2 Explain how the physical properties of elements and their 
reactivity have been used to produce the current model of the 
Periodic Table of elements. 

8.P.1.3 Compare physical changes such as size, shape and state to 
chemical changes that are the result of a chemical reaction to 
include changes in temperature, color, formation of a gas or 
precipitate. 

8.P.1.4 Explain how the idea of atoms and a balanced chemical 
equation support the law of conservation of mass. 

 
 

Energy: Conservation and Transfer  
 

  
Essential Standard 
 

 
Clarifying Objectives 

8.P.2   Explain the environmental 
implications associated with the 
various methods of obtaining, 
managing, and using energy 
resources. 

8.P.2.1 Explain the environmental consequences of the various 
methods of obtaining, transforming and distributing energy. 

8.P.2.2 Explain the implications of the depletion of renewable and 
nonrenewable energy resources and the importance of 
conservation. 
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Earth Systems, Structures and Processes  

 
  

Essential Standard 
 

 
Clarifying Objectives 

8.E.1 Understand the hydrosphere 
and the impact of humans on 
local systems and the effects of 
the hydrosphere on humans. 

8.E.1.1 Explain the structure of the hydrosphere including: 
• Water distribution on earth 
• Local river basins and water availability 

 
8.E.1.2 Summarize evidence that Earth’s oceans are a reservoir of 

nutrients, minerals, dissolved gases, and life forms: 
• Estuaries 
• Marine ecosystems 
• Upwelling 
• Behavior of gases in the marine environment 
• Value and sustainability of marine resources 
• Deep ocean technology and understandings gained 

8.E.1.3 Predict the safety and potability of water supplies in North 
Carolina based on physical and biological factors, including: 

• Temperature 
• Dissolved oxygen 
• pH 
• Nitrates and phosphates 
• Turbidity 
• Bio-indicators 

8.E.1.4 Conclude that the good health of humans requires: 
• Monitoring of the hydrosphere 
• Water quality standards 
• Methods of water treatment 
• Maintaining safe water quality 
• Stewardship  

 
 
 

Earth History  
 

  
Essential Standard 
 

 
Clarifying Objectives 

8.E.2 Understand the history of Earth 
and its life forms based on 
evidence of change recorded in 
fossil records and landforms. 

8.E.2.1 Infer the age of Earth and relative age of rocks and fossils 
from index fossils and ordering of rock layers (relative dating 
and radioactive dating). 

8.E.2.2 Explain the use of fossils, ice cores, composition of 
sedimentary rocks, faults, and igneous rock formations found 
in rock layers as evidence of the history of the Earth and its 
changing life forms. 
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Structures and Functions of Living Organisms  
 
  

Essential Standard 
 

 
Clarifying Objectives 

8.L.1 Understand the hazards caused 
by agents of diseases that effect 
living organisms. 

8.L.1.1 Summarize the basic characteristics of viruses, bacteria, fungi 
and parasites relating to the spread, treatment and prevention 
of disease.  

8.L.1.2 Explain the difference between epidemic and pandemic as it 
relates to the spread, treatment and prevention of disease. 

8.L.2   Understand how biotechnology 
is used to affect living 
organisms.  
 

8.L.2.1 Summarize aspects of biotechnology including: 
• Specific genetic information available 
• Careers 
• Economic benefits to North Carolina 
• Ethical issues 
• Implications for agriculture 

 
 

Ecosystems  
 
  

Essential Standard 
 

 
Clarifying Objectives 

8.L.3   Understand how organisms 
interact with and respond to the 
biotic and abiotic components of 
their environment. 

8.L.3.1 Explain how factors such as food, water, shelter and space 
affect populations in an ecosystem. 

8.L.3.2 Summarize the relationships among producers, consumers, 
and decomposers including the positive and negative 
consequences of such interactions including: 

• Coexistence and cooperation 
• Competition (predator/prey) 
• Parasitism 
• Mutualism 

8.L.3.3 Explain how the flow of energy within food webs is 
interconnected with the cycling of matter (including water, 
nitrogen, carbon dioxide and oxygen). 

 
 

Evolution and Genetics  
 
  

Essential Standard 
 

 
Clarifying Objectives 

8.L.4 Understand the evolution of 8.L.4.1 Summarize the use of evidence drawn from geology, fossils, 
and comparative anatomy to form the basis for biological 



North Carolina Essential Standards 
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Essential Standard 
 

 
Clarifying Objectives 

organisms and landforms based 
on evidence, theories and 
processes that impact the Earth 
over time. 

classification systems and the theory of evolution. 

8.L.4.2 Explain the relationship between genetic variation and an 
organism’s ability to adapt to its environment. 

 
 

Molecular Biology  
 
  

Essential Standard 
 

 
Clarifying Objectives 

8.L.5 Understand the composition of 
various substances as it relates 
to their ability to serve as a 
source of energy and building 
materials for growth and repair 
of organisms. 

8.L.5.1 Summarize how food provides the energy and the molecules 
required for building materials, growth and survival of all 
organisms (to include plants). 

8.L.5.2 Explain the relationship among a healthy diet, exercise, and 
the general health of the body (emphasis on the relationship 
between respiration and digestion). 

 
 



TMSA Board Member Candidate Information Form 
Serving on a public charter school board is a position of public trust and as a board member of a North 
Carolina public charter school; you are responsible for ensuring the quality of the school’s entire 
program, competent stewardship of public funds, and the school’s fulfillment of its public obligations 
and all terms of its charter. 
 
As part of the vetting process the board requests that each prospective board member respond 
individually to this questionnaire. Where narrative responses are required, brief responses are sufficient. 
 
Background 
 
1. Full name: 
Home Address: 
Business Name: 
Telephone: 
E-mail address: 
 
2. Brief educational and employment history. 
 
 
 
 
3. Have you previously served on a board of a school district, another charter school, a non- public 
school, or any not-for-profit corporation? 
No: � Yes: � 
 
 
 
 
4. How were you recruited to join this Board of Directors? Why do you wish to serve on the 
board of TMSA? 
 
 
 
 
5. What is your understanding of the appropriate role of a public charter school Board member? 
 
 
 
 
6. Describe any previous experience you have that is relevant to serving on the TMSA Board (e.g., other 
board service). If you have not had previous experience of this nature, explain why you have the 
capability to be an effective board member. 
 
 
 
 



7. Describe the specific knowledge, skill sets and experience that you would bring to the Board. 
 
 
School Mission and Program 
 

1. What is your understanding of TMSA’s mission and guiding beliefs?  
 

2. What is your understanding of TMSA’s education program? 
 

3. What do you believe to be the characteristics of a successful school? 
 

4. How will you know that the school is succeeding (or not) in its mission? 
 
Governance 
 

1. Describe the role that the Board will play in the school’s operation. 
 
 

2. What specific steps do you think TMSA’s Board will need to take to ensure that the school 
sustains success? 
 

 
3. How would you handle a situation in which you believe one or more members of the academy’s 

Board were acting unethically or not in the best interests of the school? 
 

 
*Please include a resume with your Information Form 
 
Certification 
 
I, ________________________________________, certify to the best of my knowledge and ability that 
the information I am providing to the TMSA  Board of Directors as a prospective board member is true 
and correct in every respect. 
 
I was referred by ________________________.  Relationship to referring person __________________. 
 
 
 
 
Print Name 
 
 
 ______________ 
Signature 



This is not applicable for our application.  



•Principal collects data agreed upon as evidence to support goals 
•Superintendent/designee visit 

The Goal Setting Worksheet is an optional 
form to identify professional growth goals 
based on data gathered from artifacts and 
other sources. 

•Meeting to distribute  materials outlining the evaluation process 

•Self Assessment- Required Document 
•Performance Goals (PG)                  The NC P/AP Goal Form is an optional form, however highly recommended. 

•Meeting to discuss 1.  Self Assessment 2.  Goal Development   3.  Evidence and Data/ Artifacts 
•Principal/AP and Superintendent/ designee agree on components of meeting and confirm level of performance. 

•Meeting to discuss progress of goal attainment.     
•School-wide student growth data should be available for review. 

• Brief summary of Steps 4 and 5 
•Should be provided to the superintendent/ designee well  in advance of Step 7 

•Meeting at the school site to discuss:  1.  Self Assessment –Required Document 
2. Consolidated Performance Assessment (agree upon progress towards performance goals for the year) 
3. Summary Evaluation Form / Rubric -Required Document 

Initial Meeting 

Pre-Evaluation Planning 

Orientation 

Data Collection 

Mid-Year Conference 

Summary Evaluation Conference 

Prepare a Consolidated Performance Assessment 

Principal Evaluation Process 

Step 
2 

Step 
3 

Step 
4 

Step 
5 

Step 
6 

Step 
7 

Red- Required Document 
Green- Optional Forms 
Black- Required Process 

Obtained under Steps 4 and 5 

The Mid-Year Evaluation: Progress Toward Achieving  
Goals form is an optional form used , by the evaluator, 
 to document progress. 

Step 
1 

The Principal/Assistant Principal Evaluation Process 
Documentation is an  optional form used to  
document site visits and Conf. dates 
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STATE BOARD OF EDUCATION 

SBE VISION: Every public school student will graduate ready for post-secondary education and work, prepared to 
be a globally engaged and productive citizen. 

SBE MISSION: The State Board of Education has the constitutional authority to lead and uphold the system of 
public education in North Carolina. 

WILLIAM COBEY 
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Dr. Rebecca Garland, Deputy State Superintendent 
6368 Mail Service Center, Raleigh, NC 27699-6368 :: Telephone: (919) 807-3200 :: Fax: (919) 807-3388 

For information regarding Educator Effectiveness please contact: 
Lynne Johnson, Director :: Educator Effectiveness 
6330 Mail Service Center, Raleigh, NC 27699-6330 :: Telephone: (919) 807-3355 :: Fax: (919) 807-3362 

Visit us on the Web :: www.ncpublicschools.org



STATE BOARD OF EDUCATION STRATEGIC PLAN
VISION:  Every public school student  
will graduate ready for post-secondary  
education and work, prepared to be a  
globally engaged and productive citizen.

MISSION: The State Board of Education  
has the constitutional authority to lead  
and uphold the system of public education 
in North Carolina.

GOALS OBJECTIVES

1. Every student in the
NC Public School System
graduates from high school
prepared for work, further
education and citizenship

1. Increase the cohort graduation rate

2. Graduate students prepared for post-secondary education

3. Graduate students pursuing a Career and Technical Education (CTE)
concentration prepared for careers

4. Reduce the percentage of students needing remediation in
post-secondary education

5. Increase student performance on the state’s End-of-Grade (EOG) and
End-of-Course (EOC) Assessments and on the National Assessment of
Educational Progress (NAEP)

2. Every student has a
personalized education

1. Increase the number of students who graduate from high school with
post-secondary credit

2. Increase the number of teachers and students using digital
learning tools

3. Increase the number of schools designated as Science, Technology,
Engineering and Mathematics (STEM)- or Global Education-ready

4. Increase the number of charter schools meeting academic, operational,
and financial goals

5. Increase the percentage of schools with a performance composite at or
above 60% and meeting or exceeding academic growth

3. Every student, every day has
excellent educators

1. Develop and support highly effective teachers

2. Develop and support highly effective principals

3. Increase the number of teachers graduating from quality traditional and
alternative educator preparation programs

4. Increase the number of principals graduating from quality traditional and
alternative educator preparation programs

5. Increase the percentage of effective or highly effective teachers in schools
with a performance composite below 60% and not meeting or exceeding
academic growth

4. Every school district has
up-to-date financial, business,
and technology systems to
serve its students, parents
and educators

1. Provide all schools with sufficient wireless coverage to support
1:1 computing initiatives

2. Use Home Base as an essential resource for instructional delivery and
communications with parents and students

3. Use State and federal funding according to State and federal laws
and State Board of Education policies

5. Every student is healthy, safe,
and responsible

1. Create and maintain a safe and respectful school environment

2. Promote healthy, active lifestyles for students

3. Decrease the number of students who are chronically absent, dropout,
or suspended out of school

4. Decrease violence and crime in schools
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Introduction
The mission of the North Carolina State Board of Education is that every public school student will graduate from high school, 

globally competitive for work and postsecondary education and prepared for life in the 21st century. This mission requires a new vision 

of school leadership and dictates the need for a new type of school leader—an executive instead of an administrator. No longer are 

school leaders just maintaining the status quo by managing complex operations. Like their colleagues in business, they must be able to 

create schools as organizations that can learn and change quickly if they are to improve performance. Schools need principals and 

assistant principals who are adept at creating systems for change and building relationships with and across staff. These systems not 

only tap into the collective knowledge and insight they possess but also into the powerful relationships that stir their passions for their 

work with children. Out of these relationships principals and assistant principals must create among staff a shared understanding for 

the purpose of the work of the school, its values that direct its action and commitment and ownership of a set of beliefs and goals that 

focus everyone’s decision making. This common understanding of the school’s identity empowers them to seek and build powerful 

alliances and partnerships with students, parents and community stakeholders in order to enhance their ability to produce increased 

student achievement. The successful work of the new principal or assistant principal will only be realized in the creation of a culture in 

which leadership: 

 Is distributed among all members of the school community; 

 Consists of open, honest communication; 

 Is focused on the use of data, teamwork, researched-based practices; and 

 Uses tools to drive ethical and principled, goal-oriented action. 

This culture of disciplined thought and action is rooted in the ability of the relationships among stakeholders to build a 

trusting, transparent environment that reduces stakeholders’ sense of vulnerability as they address the challenges of 

transformational change. 

The Purposes of the Evaluation
The principal/assistant principal performance evaluation process will: 

 Serve as a guide for principals/assistant principals as they reflect upon and improve their effectiveness as school 

leaders; 

 Inform higher education programs in developing the content and requirements of degree programs that prepare 

future principals/assistant principals; 

 Focus the goals and objectives of districts as they support, monitor and evaluate their principals/assistant principals; 

 Guide professional development for principals/assistant principals; and 

 Serve as a tool in developing coaching and mentoring programs for principals/assistant principals. 

Definitions
For purposes of this evaluation process, the following terms are defined below: 

1. Artifact – A product resulting from a principal’s/assistant principal’s work. Artifacts are natural by-products of work and

are not created for the purpose of satisfying evaluation requirements. Artifacts should be authentic by-products of a
principal’s performance and used as evidence to support an evaluation rating. Principals/assistant principals may use

them as exemplars of their work.

Examples of artifacts include these: 

 School Improvement Plan – A plan that includes strategies for improving student performance, how and when 

improvements will be implemented, use of state funds, requests for waivers, etc. Plans are in effect for no more 

than three years. 

 School Improvement Team Data – Work from a team made up of the school executive and representatives of 

administration, instructional personnel, instructional support personnel, teacher assistants and parents of 

children enrolled in the school whose purpose is to develop a school improvement plan to strengthen student 

performance. 
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North Carolina Teacher Working Conditions Survey – A statewide survey of teacher working conditions in five 

areas—time, empowerment, facilities and resources, leadership and professional development—conducted on 

a biennial basis (see www.ncteachingconditions.org). 

Student Achievement Data – Student achievement/testing data available from the North Carolina School 

Report Card. (See www.ncschoolreportcard.org). 

Student Dropout Data – Data about grade 9–12 students who drop out of high school. (See 

www.ncschoolreportcard.org). 

Teacher Retention Data – The teacher turnover rate, including the distribution of inexperienced teachers. 

National Board Certified Teachers – Teachers who have earned National Board Certification. 

Professional Development – Staff development, based on research, data, practice and reflection that focuses on 

deepening knowledge and pedagogical skills in a collegial and collaborative environment. 

PTSA Data– Work or related documents of the school’s parent, teacher, student association. 

2. Code of Ethics for North Carolina Educators – The standards of professional conduct required of educators. 

(See Appendix B, p.56).

3. Code of Professional Practice and Conduct for North Carolina Educators – The uniform standards of professional conduct for

licensed professional educators. (See Appendix B, p.57).

4. Data – Factual information used as the basis for reasoning, discussion or planning.

5. Evidence – Documents that demonstrate or confirm the work of the person being evaluated and support the rating on 

a given element.

6. North Carolina School Executive Evaluation Rubric – A composite matrix of the standards, elements and descriptors of the

North Carolina Standards for School Administrators

 Performance Standard – The distinct aspect of leadership or realm of activities which form the basis for the 

evaluation of a school executive. 

 Performance Elements – The sub-categories of performance embedded within the performance standard. 

 Performance Descriptors – The specific performance responsibilities embedded within the elements of each 

performance standard.  Descriptors are checked to determine the rating of each element.  

7. Optional Evaluation Forms – Forms that will help principals, assistant principals, and evaluators gain a deeper 
understanding of the principal’s/assistant principal’s level of performance. These forms are not required by the 

NC Department of Public Instruction.  (See Appendix A, p.52).

 Goal Setting Worksheet-to identify strengths and areas for improvement 

 North Carolina Principal/Assistant Principal: Summary Goal Form   

 Mid-Year Evaluation: Progress Toward Achieving Goals  

 Principal/Assistant Principal Evaluation Process Documentation   

8. Performance Goals – Goals for improvement in professional practice based on the self-assessment and/or supervisor

recommendation.

9. Performance Rating Scales- (There are different rating scales for standards 1-7 and standard 8.)

Performance Rating Scale For Standards 1-7 – The following rating scale will be used for evaluating North Carolina 
school principals and assistant principals for standards 1-7:

 Developing: Principal/assistant principal demonstrated adequate growth toward achieving standard(s) during 

the period of performance, but did not demonstrate competence on standard(s) of performance. 

 Proficient: Principal/assistant principal demonstrated basic competence on standard(s) of performance 

 Accomplished: Principal/assistant principal exceeded basic competence on standard(s) for performance most 

of the time. 

 Distinguished: Principal/assistant principal consistently and significantly exceeded basic competence on 

standards of performance. 

 Not Demonstrated: Principal/assistant principal did not demonstrate competence on or adequate growth 

toward achieving standard(s) of performance. If the “Not Demonstrated” rating is used, the evaluator must 

comment about why it was used. 
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Performance Rating For Standard 8:  An executive’s rating on the eighth standard is determined by a school-wide growth value as 

calculated by the statewide growth model for educator effectiveness.  The student growth value places an executive into one of three rating 

categories: 







Does not meet expected growth: The school-wide student growth value is lower than what was expected 

per the statewide growth model. 

Meets expected growth: The school-wide student growth value is what was expected per the statewide 

growth model. 

Exceeds expected growth: The school-wide student growth value exceeds what was expected per the 

statewide growth model. 

10. School Executives – Principals/assistant principals licensed to work in North Carolina.

11. Self-assessment – Personal reflection about one’s professional practice to identify strengths and areas for improvement

conducted without input from others.

12. Status – An overall status for a school executive is determined once the executive has a three-year rolling average of

school-wide student growth values to populate Standard 8. There are three categories for status:

 In Need of Improvement.  An administrator who fails to receive a rating of at least “proficient” on each of the 

Evaluation Standards 1-7 or receives a rating of “does not meet expected growth on Standard 8. 

 Effective.  An administrator who receives a rating of at least “proficient” on each of the Evaluation Standards 

1-7 and receives a rating of at least “meets expected growth” on Standard 8. 

 Highly Effective.  An administrator who receives a rating of at least “accomplished” on each of the 

Evaluation Standards 1-7 and receives a rating of “exceeds expected growth” on Standard 8.  

13. Summary/End-of-Year Evaluation: A composite of the principal’s/assistant principal’s performance based on the

evaluation rubric and supporting evidence.

Principal/Assistant Principal and Evaluator Responsibilities
Principal/Assistant Principal Responsibilities: 

 Know and understand the North Carolina Standards for School Executives. 

 Understand the North Carolina School Executive: Principal and Assistant Principal Evaluation Process. 

 Prepare for the initial meeting, including a self-evaluation, identification of performance goals, and identification of 

change initiatives underway at their school. 

 Gather data, artifacts, evidence to support performance in relation to standards and progress in attaining goals. 

 Develop and implement strategies to improve personal performance/attain goals in areas individually or collaboratively 

identified. 

 Participate in the Mid-year and Final Evaluation Conferences. 

Evaluator Responsibilities: 

 Know and understand the North Carolina Standards for School Executives 

 Participate in training to understand and implement the North Carolina School Executive: Principal and Assistant 

Principal Evaluation Process. 

 Supervise the North Carolina School Executive: Principal and Assistant Principal Evaluation Process and ensure that all 

steps are conducted according to the approved process. 

 Identify the principal’s/assistant principal’s strengths and areas for improvement and make recommendations for 

improving performance. 

 Ensure that the contents of the Principal/Assistant Principal Evaluation Rating Form contains accurate information and 

accurately reflects the principal’s/assistant principal’s performance. 
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Instructions for North Carolina School Executive:
Principal and Assistant Principal Evaluation Process

The intended purpose of the evaluation process is to assess the principal’s or assistant principal’s performance in relation 

to the North Carolina Standards for School Executives in a collegial and non-threatening manner. The individual being 

evaluated will take the lead in conducting the evaluation process through the use of self -assessment, reflection and by 

gathering input from the various stakeholders with an interest in the leadership in the school. The input and evidence 

gathered by the principal or assistant principal is not intended to become part of a portfolio. Rather, it should provide a 

basis for self-assessment, goal-setting, professional development, and demonstration of performance on specific 

standards. The following steps outline the required elements of the evaluation process. 

Step 1: Orientation 

At the beginning of the school year, the superintendent/designee will conduct a group orientation with all of the district principals 

and assistant principals. At this orientation, each principal and assistant principal will be provided a complete set of materials 

outlining the evaluation process. 

Step 2: Pre-Evaluation Planning/Preparation for Initial Meeting 

Principals and assistant principals will complete a self-assessment using the Rubric for Evaluating North Carolina 

Principals/Assistant Principals. (pp. 25-36) This self-assessment will serve as the basis for goal development, which should be 

completed prior to Step 3. 

Step 3: Initial Meeting Between Principal/Assistant Principal and Superintendent/Designee 

Principals/assistant principals will meet individually with the district superintendent/designee who has been delegated the 

responsibility to discuss the results of the self-evaluation, goal development, and the evidence and data to be gathered for the 

evaluation process. The principal/assistant principal and superintendent/designee will agree on the data, evidence, and artifacts 

necessary to complete the evaluation process and confirm the principal’s/assistant principal’s level of performance. 

Step 4: Data Collection 

The principal/assistant principal will collect the data agreed upon in Step 3. These data may include the artifacts listed for each 

standard on the rubric; feedback from parents, students, and the school community; documentation of professional development 

completed during the year; and other data to document achievement of performance goals. The district superintendent/designee 

will visit the school during this period in order to observe the environment and interact with teachers and other members of the 

school community. 

Step 5: Mid-Year Evaluation Between Principal/Assistant Principal and Superintendent/Designee  

Principals/assistant principals will meet individually with the district superintendent or a designee who has been delegated the 

responsibility to discuss the principal’s/assistant principal’s progress toward achieving his or her annual goals. This mid-year 

discussion will focus on the status of goal attainment and mid-year adjustments to action plans that must be made in order to 

achieve goals by the end of the school year.  By mid-year, school-wide student growth data should be available for review. 

Step 6: Prepare a Consolidated Performance Assessment 

The principal/assistant principal will synthesize the information obtained under Steps 4 and 5 in order to prepare a consolidated 

assessment or comprehensive view of performance throughout the year. This brief summary of the data and artifacts used to 

judge performance should be provided to the superintendent/designee well in advance of the performance discussion at which 

final performance levels will be discussed. 
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Step 7: Meeting Between Principal/Assistant Principal and Superintendent/Designee 

The principal/assistant principal and superintendent/designee will meet at the school to discuss progress in completing the 

evaluation process. They will discuss the self-assessment, consolidated assessment, and summary/end-of-year evaluation of the 

principal/assistant principal, which the superintendent/designee prepared in advance of the meeting. Should additional data or 

artifacts need to be brought into the discussion; the principal/assistant principal will have them readily available to share at that 

time. At this meeting, the principal/assistant principal and superintendent/designee will agree upon the next year’s 

performance goals. 

All forms needed to complete this process are included in this packet. While all of the forms are highly recommended, use of 

the following is required: 

 Rubric for Evaluating North Carolina Principals/Assistant Principals and Self-Assessment Form (pp. 25-36). 

 Principal/Assistant Principal Summary/End-of-Year Evaluation Rating Form ( pp. 42-47) 
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North Carolina Standards For School Executives

A New Vision of School Leadership

Public education’s changed mission dictates the need for a new type of school leader — an executive instead of an administrator. 

No longer are school leaders just maintaining the status quo by managing complex operations but just like their colleagues in 

business, they must be able to create schools as organizations that can learn and change quickly if they are to improve 

performance. Schools need executives who are adept at creating systems for change and at building relationships with and across 

staff that not only tap into the collective knowledge and insight they possess but powerful relationships that also stir their 

passions for their work with children. Out of these relationships the executive must create among staff a common shared 

understanding for the purpose of the work of the school, its values that direct its action, and commitment and ownership of a set 

of beliefs and goals that focus everyone’s decision making. The staff ’s common understanding of the school’s identity empowers 

them to seek and build powerful alliances and partnerships with students, parents and community stakeholders in order to 

enhance their ability to produce increased student achievement. The successful work of the new executive will only be realized in 

the creation of a culture in which leadership is distributed and encouraged with teachers, which consists of open, honest 

communication, which is focused on the use of data, teamwork, research-based best practices, and which uses modern tools to 

drive ethical and principled, goal-oriented action. This culture of disciplined thought and action is rooted in the ability of the 

relationships among all stakeholders to build a trusting, transparent environment that reduces all stakeholders’ sense of 

vulnerability as they address the challenges of transformational change. 

Philosophical Foundation for the School Executive Standards
The standards are predicated on the following beliefs: 























Today, schools must have proactive school executives who possess a great sense of urgency. 

The goal of school leadership is to transform schools so that large-scale, sustainable, continuous improvement 

becomes built in to their mode of operation. 

The moral purpose of school leadership is to create schools in which all students learn, the gap between high 

and low performance is greatly diminished and what students learn will prepare them for success in their futures, 

not ours. 

Leadership is not a position or a person. It is a practice that must be embedded in all job roles at all levels of the 

school district. 

The work of leadership is about working with, for and through people. It is a social act. Whether we are discussing 

instructional leadership, change leadership or leadership as learning, people are always the medium for the leader. 

Leadership is not about doing everything oneself but it is always about creating processes and systems that will 

cause everything to happen. 

Leadership is about the executive’s ability to select and develop a strong executive staff whose complementary 

strengths promote excellence in all seven functions of leadership identified in this document. 

The concept of leadership is extremely complex and systemic in nature. Isolating the parts of leadership completely 

misses the power of the whole. It is not just knowing what to do, but why to do it, how to do it and when to do it. 

Within a school district there are nested leadership systems (local boards of education, central office, school, 

and classroom). For the organization to be successful these systems must be aligned and supportive, and function 

as a team. 

Leadership is about setting direction, aligning and motivating people to implement positive sustained improvement. 

Leaders bring their “person” to the practice of leadership. Matching the context of leadership to the “person” of the 

individual is important to the success of the leader. 

Intended Purposes of the Standards
The North Carolina School Executive Standards have been developed as a guide for principals and assistant principals as they 

continually reflect upon and improve their effectiveness as leaders throughout all of the stages of their careers. Although there are 

many influences on a school executive’s development, these standards will serve as an important tool for principals and assistant 

principals as they consider their growth and development as executives leading schools in the 21st century. Taken as a whole these 

standards, practices and competencies are overwhelming. One might ask, “How can one person possess all of these?” The answer 



North Carolina School Executive Principal Evaluation Process 

© 2009 McREL  Developed in collaboration with the NC State Board of Education  |  Revised July 2015 11 

is they cannot. It is, therefore, imperative that a school executive understands the importance of building an executive team that 

has complementary skills. The more diversity that exists on the team the more likely the team will be to demonstrate high 

performance in all critical function areas. The main responsibility of the school executive is to create aligned systems of leadership 

throughout the school and its community. 

In addition, these standards will serve other audiences and purposes. These standards will: 

 Inform higher education programs in developing the content and requirements of school executive degree 

programs; 

 Focus the goals and objectives of districts as they support, monitor and evaluate their school executives; 

 Guide professional development for school executives; and 

 Serve as a tool in developing coaching and mentoring programs for school executives. 

Organization of the Standards
Each standard is formatted as follows: 

 Standard: The standard is the broad category of the executive’s knowledge and skills; 

 Summary: The summary more fully describes the content and rationale of each standard;   

 Practices: The practices are statements of what one would see an effective executive doing in each standard; 

 Artifacts: The artifacts are evidence of the quality of the executive’s work or places where evidence can be found in 

each standard. Collectively they could be the components of a performance portfolio. The lists of artifacts are not 

meant to be exhaustive. 

 Competencies: Although not articulated there are many obvious competencies inherent in the practices of each 

critical leadership function. This document concludes with a list of those competencies which may not be obvious 

but that support practice in multiple leadership functions. 

The Eight Standards of Executive Leadership and Their Connections
Relevant national reports and research in the field focused on identifying the practices of leadership that impact student 

achievement were considered in the development of these standards. Particularly helpful were the Maryland Instructional 

Leadership Framework, and work by the Wallace Foundation, the Mid-continental Regional Education Laboratory, the Charlotte 

Advocates for Education and the Southern Regional Education Board. Work by the National Staff Development Council, the 

National Association of Secondary School Principals, the National Association of Elementary School Principals, the National 

Middle School Association, the Interstate School Leader Licensure Consortium, and the National Policy Board for Educational 

Administration Education Leadership Constituent Council were also considered in the development of these standards. 

Additionally, input was solicited from stakeholders and leaders in the field. 

The first seven critical standards used as the framework for the North Carolina School Executive Standards are borrowed from a 

Wallace Foundation study, Making Sense of Leading Schools: A Study of the School Principalship (2003). Unlike many current efforts that 

look at all of the things principals “might” or “should” do, this study examined what principals actually do. As such, it is grounded 

in practice, exploits story and narrative, and supports the distribution of leadership rather than the “hero leader.” 

North Carolina’s Standards for School Executives are interrelated and connect in executives’ practice. They are not intended to isolate 

competencies or practices. Executives’ abilities in each standard will impact their ability to perform effectively in other standard areas. For 

example, the ability of an executive to evaluate and develop staff will directly impact the school’s ability to reach its goals and will also 

impact the norms of the culture of the school. School executives are responsible for ensuring that leadership happens in all seven critical 

areas, but they don’t have to provide it.    

The Standards and Their Practices

Standard I:  Strategic Leadership
Summary: School executives will create conditions that result in strategically re-imaging the school’s vision, mission, and goals 

in the 21st century. Understanding that schools ideally prepare students for an unseen but not altogether unpredictable future, 

the leader creates a climate of inquiry that challenges the school community to continually re-purpose itself by building on its 

core values and beliefs about its preferred future and then developing a pathway to reach it. 
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Practices: The school executive practices effective strategic leadership when he or she 

 Is able to share a vision of the changing world in the 21st century that schools are preparing children to enter; 

 Systematically challenges the status quo by leading change with potentially beneficial outcomes; 

 Systematically considers new ways of accomplishing tasks and is comfortable with major changes in how processes 

are implemented; 

 Utilizes data from the NC Teacher Working Conditions Survey in developing the framework for continual 

improvement in the School Improvement Plan; 

 Is a driving force behind major initiatives that help students acquire 21st century skills; 

 Creates with all stakeholders a vision for the school that captures peoples’ attention and imagination; 

 Creates processes that provide for the periodic review and revision of the school’s vision, mission, and strategic 

goals by all school stakeholders; 

 Creates processes to ensure the school’s identity (vision, mission, values, beliefs and goals) actually drive decisions 

and inform the culture of the school; 

 Adheres to statutory requirements regarding the School Improvement Plan; 

 Facilitates the collaborative development of annual school improvement plans to realize strategic goals and 

objectives; 

 Facilitates the successful execution of the school improvement plan aligned to the mission and goals set by the State 

Board of Education; 

 Facilitates the implementation of state education policy inside the school’s classrooms; 

 Facilitates the setting of high, concrete goals and the expectations that all students meet them; 

 Communicates strong professional beliefs about schools, teaching, and learning that reflect latest research and best 

practice in preparing students for success in college or in work; and 

 Creates processes to distribute leadership throughout the school. 

Artifacts: 

 Degree to which school improvement plan strategies are implemented, assessed and modified 

 Evidence of an effectively functioning, elected School Improvement Team 

 NC Teacher Working Conditions Survey 

 School improvement plan, its alignment with district and state strategic priorities, and a plan for growth on items of 

concern as evidenced in the NC TWC Survey 

 The degree to which staff can articulate the school’s direction and focus 

 Student testing data 

Standard II: Instructional Leadership
Summary: School executives will set high standards for the professional practice of 21st century instruction and assessment 

that result in a no nonsense accountable environment. The school executive must be knowledgeable of best instructional and 

school practices and must use this knowledge to cause the creation of collaborative structures within the school for the design 

of highly engaging schoolwork for students, the on-going peer review of this work and the sharing of this work throughout the 

professional community. 

Practices: The school executive practices effective instructional leadership when he or she 

 Focuses his or her own and others’ attention persistently and publicly on learning and teaching by initiating and 

guiding conversations about instruction and student learning that are oriented towards high expectations and 

concrete goals; 

 Creates an environment of practiced distributive leadership and teacher empowerment; 

 Demonstrates knowledge of 21st century curriculum, instruction, and assessment by leading or participating in 

meetings with teachers and parents where these topics are discussed, and/or holding frequent formal or informal 

conversations with students, staff and parents around these topics; 

 Ensures that there is an appropriate and logical alignment between the curriculum of the school and the state’s 

accountability program; 
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 Creates processes and schedules that facilitate the collaborative (team) design, sharing, evaluation, and archiving of 

rigorous, relevant, and engaging instructional lessons that ensure students acquire essential knowledge; 

 Challenges staff to reflect deeply on and define what knowledge, skills and concepts are essential to the complete 

educational development of students; 

 Creates processes for collecting and using student test data and other formative data from other sources for the 

improvement of instruction; 

 Creates processes for identifying, benchmarking and providing students access to a variety of 21st century 

instructional tools (e.g., technology) and best practices for meeting diverse student needs; 

 Creates processes that ensure the strategic allocation and use of resources to meet instructional goals and support 

teacher needs; 

 Creates processes to provide formal feedback to teachers concerning the effectiveness of their classroom 

instruction; 

 Creates processes that protect teachers from issues and influences that would detract from their instructional time; 

and 

 Systematically and frequently observes in classrooms and engages in conversation with students about their learning. 

Artifacts: 

 School improvement plan 

 NC Teacher Working Conditions Survey 

 Student achievement data 

 Dropout data 

 Teacher retention data 

 Documented use of formative assessment instruments to impact instruction 

 Development and communication of goal-oriented personalized education plans for identified students (ESOL, 

exceptional children, Level I and Level II children) 

 Evidence of the team development and evaluation of classroom lessons 

Standard III:  Cultural Leadership
Summary: School executives will understand and act on the understanding of the important role a school’s culture contributes to 

the exemplary performance of the school. School executives must support and value the traditions, artifacts, symbols and positive 

values and norms of the school and community that result in a sense of identity and pride upon which to build a positive future. 

A school executive must be able to “reculture” the school if needed to align with school’s goals of improving student and adult 

learning and to infuse the work of the adults and students with passion, meaning and purpose. Cultural leadership implies 

understanding the school as the people in it each day, how they came to their current state, and how to connect with their 

traditions in order to move them forward to support the school’s efforts to achieve individual and collective goals. 

Practices: The school executive practices effective cultural leadership when he or she 

 Creates a collaborative work environment predicated on site-based management that supports the “team” as the 

basic unit of learning and decision-making within the school and promotes cohesion and cooperation among staff; 

 Communicates strong ideals and beliefs about schooling, teaching, and professional learning communities with 

teachers, staff, parents, and students and then operates from those beliefs; 

 Influences the evolution of the culture to support the continuous improvement of the school as outlined in the 

school improvement plan; 

 Systematically develops and uses shared values, beliefs and a shared vision to establish a school identity that 

emphasizes a sense of community and cooperation to guide the disciplined thought and action of all staff and 

students; 

 Systematically and fairly acknowledges failures and celebrates accomplishments of the school and staff; 

 Visibly supports the positive, culturally-responsive traditions of the school community; 

 Promotes a sense of well-being among staff, students and parents; 

 Builds a sense of efficacy and empowerment among staff that result in a “can do” attitude when faced with 
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challenges; and 

 Empowers staff to recommend creative 21st century concepts for school improvement. 

Artifacts: 

 Work of Professional Learning Communities within and tangential to the school 

 Documented use of the SIT in decision making throughout the year 

 NC Teacher Working Conditions Survey 

 School improvement plan 

 Teacher retention data 

 Student achievement data 

 Awards structure developed by school 

Standard IV:  Human Resource Leadership
Summary: School executives will ensure that the school is a professional learning community. School executives will ensure that 

processes and systems are in place that results in the recruitment, induction, support, evaluation, development and retention of a 

high performing staff. The school executive must engage and empower accomplished teachers in a distributive leadership manner, 

including support of teachers in day-to-day decisions such as discipline, communication with parents, and protecting teachers 

from duties that interfere with teaching, and must practice fair and consistent evaluation of teachers. The school executive must 

engage teachers and other professional staff in conversations to plan their career paths and support district succession planning. 

Practices: The school executive practices effective human resource leadership when he or she 

 Provides structures for the development of effective professional learning communities aligned with the school 

improvement plan, focused on results, and characterized by collective responsibility for instructional planning and 

for 21st century student learning; 

 Models the importance of continued adult learning by engaging in activities to develop personal knowledge and skill 

along with expanded self – awareness; 

 Communicates a positive attitude about the ability of staff to accomplish substantial outcomes to improve their 

efficacy; 

 Creates processes for teachers to assume leadership and decision making roles within the school that foster their 

career development; 

 Creates and monitors processes for hiring, inducting and mentoring new teachers and other staff to the school; 

 Uses the results of the Teacher Working Conditions Survey to create and maintain a positive work environment for 

teachers and other staff; 

 Evaluates teachers and other staff in a fair and equitable manner and utilizes the results of evaluations to improve 

performance; 

 Provides for results-oriented professional development that is aligned with identified 21st century curricular, 

instructional, and assessment needs, is connected to school improvement goals and is differentiated based on staff 

needs; 

 Continuously searches for the best placement and utilization of staff to fully benefit from their strengths; and 

 Is systematically and personally involved in the school’s professional activities. 

Artifacts: 

 School improvement plan 

 NC Teacher Working Conditions Survey – with special emphasis on the leadership and empowerment domains 

 Copy of master school schedule documenting the time provided for individual and collaborative planning for every 

teacher 

 Number of National Board Certified teachers 

 Teacher retention data 

 Number of teachers pursuing school executive credentials, National Board Certification, or advanced licensure in 

their teaching areas 
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 Records of school visits for the purpose of adult learning 

 Record of professional development provided staff and an assessment of the impact of professional development 

on student learning 

 Mentor records, beginning teacher feedback, and documentation of correlation of assignment of mentor to mentee 

 Copies of professional growth plans 

 Student achievement data 

Standard V:  Managerial Leadership
Summary: School executives will ensure that the school has processes and systems in place for budgeting, staffing, problem 

solving, communicating expectations and scheduling that result in organizing the work routines in the building. The school 

executive must be responsible for the monitoring of the school budget and the inclusion of all teachers in the budget decisions so 

as to meet the 21st century needs of every classroom. Effectively and efficiently managing the complexity of everyday life is 

critical for staff to be able to focus its energy on improvement. 

Practices: The school executive practices effective managerial leadership when he or she 

 Creates processes to provide for a balanced operational budget for school programs and activities; 

 Creates processes to recruit and retain a high-quality workforce in the school that meets the diverse needs of 

students; 

 Creates processes to identify and solve, resolve, dissolve or absolve school-based problems/conflicts in a fair, 

democratic way; 

 Designs a system of communication that provides for the timely, responsible sharing of information to, from, and 

with school and district staff; 

 Designs scheduling processes and protocols that maximize staff input and addresses diverse student learning needs; 

 Develops a master schedule for the school to maximize student learning by providing for individual and on-going 

collaborative planning for every teacher; and 

 Collaboratively develops and enforces clear expectations, structures, rules and procedures for students and staff. 

Artifacts: 

 NC Teacher Working Conditions Survey 

 School Improvement Plan 

 External reviews, such as budget 

 Copies of master schedules/procedures 

 Communication of safety procedures and behavioral expectations throughout the school community 

Standard VI:  External Development Leadership
Summary: A school executive will design structures and processes that result in community engagement, support, and ownership. 

Acknowledging that schools no longer reflect but in fact build community, the leader proactively creates with staff opportunities 

for parents, community and business representatives to participate as “stockholders” in the school such that continued 

investments of resources and good will are not left to chance. 

Practices: The school executive practices effective external development leadership when he or she 

 Implements processes that empower parents and other stakeholders to make significant decisions; 

 Creates systems that engage all community stakeholders in a shared responsibility for student and school success; 

 Designs protocols and processes that ensures compliance with state and district mandates; 

 Creates opportunities to advocate for the school in the community and with parents; 

 Communicates the school’s accomplishments to the district office and public media in accordance with 

LEA policies; 

 Garners fiscal, intellectual and human resources from the community that support the 21st century learning agenda 

of the school; and 
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 Builds relationships with individuals and groups to support specific aspects of the learning improvement agenda 

and also as a source of general good will. 

Artifacts: 

 PTSA participation 

 PTSA meeting agendas, bulletins, etc. 

 Parent attendance at school improvement team meetings 

 Survey results from parents 

 Evidence of visible support from community 

 Booster club participation 

 Number of school volunteers 

 Plan for shaping the school’s image throughout the community 

 PTSA membership 

 Evidence of business partnerships and projects involving business partners 

Standard VII: Micro-political Leadership
Summary: The school executive will build systems and relationships that utilize the staff ’s diversity, encourage constructive 

ideological conflict in order to leverage staff expertise, power and influence to realize the school’s vision for success. The 

executive will also creatively employ an awareness of staff ’s professional needs, issues, and interests to build social cohesion and 

to facilitate distributed governance and shared decision-making. 

Practices: The school executive practices effective micro-political leadership when he or she: 

 Uses the School Improvement Team to make decisions and provides opportunities for staff to be involved in 

developing school policies; 

 Creates an environment and mechanisms to ensure all internal stakeholder voices are heard and respected; 

 Creates processes and protocols to buffer and mediate staff interests; 

 Is easily accessible to teachers and staff; 

 Designs transparent systems to equitably manage human and financial resources; 

 Demonstrates sensitivity to personal needs of staff; 

 Demonstrates awareness of informal groups and relationships among school staff and utilizes these as a positive 

resource; 

 Demonstrates awareness of hidden and potentially discordant issues in the school; 

 Encourages people to express opinions contrary to those of authority; 

 Demonstrates ability to predict what could go wrong from day to day; 

 Uses performance as the primary criterion for reward and advancement; 

 Maintains high visibility throughout the school; and 

 Maintains open, vertical and horizontal communications throughout the school community. 

Artifacts: 

 NC Teacher Working Conditions Survey 

 Teacher retention data 

 Dissemination of clear norms and ground rules 

 Evidence of ability to confront ideological conflict and then reach consensus 

 Evidence of shared decision making 

 Evidence of use of a decision matrix 

 Evidence of a school that operates through teams 

 Evidence of distributed leadership 
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Standard VIII: Academic Achievement Leadership
Summary: The school executive will contribute to the academic success of students.  The work of the school executive will result 

in acceptable, measurable progress for students based on established performance expectations using appropriate data to 

demonstrate growth. 

Practice: The school executive practices effective academic achievement leadership when he or she: 

 Demonstrates acceptable school-wide growth as calculated by the statewide growth model for educator 

effectiveness. 

Artifacts: 

 Student growth values generated through a method approved by the State Board of Education. 
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Competencies
A competency is a combination of knowledge (factual and experiential) and skills that one needs to effectively implement the 

practices. Factual knowledge is simply “knowing” content; experiential knowledge is the knowledge one gains from 

understanding; it is knowing the when and why. Skills bring structure to experiential knowledge. It is when one can put their 

accumulated knowledge into a series of steps that, if followed, will lead to practice. 

There are many competencies that are obviously inherent in the successful performance of all of the practices listed under each of 

the seven critical functions of leadership. The principal may or may not personally possess all of these competencies but must 

ensure that a team is in place that not only possesses them but can effectively and efficiently execute them. Although the principal 

may not personally possess them all, he or she is still responsible for their effective use in the various leadership practices. 

The competencies listed below are not so obvious in the practices, can be applied to multiple practices and are absolutely essential for all 

school executives to possess to ensure their success. For example, the competency “conflict management” is important in Micro-political 

Leadership, Strategic Planning, Cultural Leadership, and perhaps one could argue that this competency is necessary in all eight Standards. 

These competencies are listed here to emphasize their importance and to make sure they are incorporated into the development of 

school executives. 

 Communication – Effectively listens to others; clearly and effectively presents and understands information orally 

and in writing; acquires, organizes, analyzes, interprets, maintains information needed to achieve school or team 

21st century objectives. 

 Change Management – Effectively engages staff and community in the change process in a manner that ensures 

their support of the change and its successful implementation. 

 Conflict Management – Anticipates or seeks to resolve confrontations, disagreements, or complaints in a 

constructive manner. 

 Creative Thinking – Engages in and fosters an environment for others to engage in innovative thinking. 

 Customer Focus – Understands the students as customers of the work of schooling and the servant nature of 

leadership and acts accordingly. 

 Delegation – Effectively assigns work tasks to others in ways that provide learning experiences for them and in 

ways that ensure the efficient operation of the school. 

 Dialogue/Inquiry – Is skilled in creating a risk free environment for engaging people in conversations that explore 

issues, challenges or bad relationships that are hindering school performance. 

 Emotional Intelligence – Is able to manage oneself through self-awareness and self-management and is able to manage 

relationships through empathy, social awareness and relationship management. This competency is critical to building 

strong, transparent, trusting relationships throughout the school community. 

 Environmental Awareness – Becomes aware and remains informed of external and internal trends, interests and 

issues with potential impacts on school policies, practices, procedures and positions. 

 Global Perspective – Understands the competitive nature of the new global economy and is clear about the 

knowledge and skills students will need to be successful in this economy. 

 Judgment – Effectively reaching logical conclusions and making high quality decisions based on available 

information. Giving priority and caution to significant issues. Analyzing and interpreting complex information. 

 Organizational Ability – Effectively plans and schedules one’s own and the work of others so that resources are 

used appropriately, such as scheduling the flow of activities and establishing procedures to monitor projects. 

 Personal Ethics and Values – Consistently exhibits high standards in the areas of honesty, integrity, fairness, 

stewardship, trust, respect, and confidentiality. 

 Personal Responsibility for Performance – Proactively and continuously improves performance by focusing on 

needed areas of improvement and enhancement of strengths; actively seeks and effectively applies feedback from 

others; takes full responsibility for one’s own achievements. 
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 Responsiveness – Does not leave issues, inquiries or requirements for information go unattended. Creates a clearly 

delineated structure for responding to requests/situations in an expedient manner. 

 Results Orientation – Effectively assumes responsibility. Recognizes when a decision is required. Takes prompt 

action as issues emerge. Resolves short-term issues while balancing them against long-term goals. 

 Sensitivity – Effectively perceives the needs and concerns of others; deals tactfully with others in emotionally 

stressful situations or in conflict. Knowing what information to communicate and to whom. Relating to people of 

varying ethnic, cultural, and religious backgrounds. 

 Systems Thinking – Understands the interrelationships and impacts of school and district influences, systems and 

external stakeholders, and applies that understanding to advancing the achievement of the school or team. 

 Technology – Effectively utilizes the latest technologies to continuously improve the management of the school 

and enhance student instruction. 

 Time Management – Effectively uses available time to complete work tasks and activities that lead to the 

achievement of desired work or school results. Runs effective meetings. 

 Visionary – Encourages Imagineering by creating an environment and structure to capture stakeholder dreams of 

what the school could become for all the students. 
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Framework for 21st Century Learning
The Partnership for 21st Century Skills has developed a vision for 21st century student success in the new global economy. 

21st Century Student Outcomes
The elements described in this section as “21st century student outcomes” (represented by the rainbow) are the skills, knowledge 

and expertise students should master to succeed in work and life in the 21st century. 

Core Subjects and 21st Century Themes
Mastery of core subjects and 21st century themes is essential for students in the 21st century. Core subjects include English, 

reading or language arts, world languages, arts, mathematics, economics, science, geography, history, government and civics. 

We believe schools must move beyond a focus on basic competency in core subjects to promoting understanding of academic 

content at much higher levels by weaving 21st century interdisciplinary themes into core subjects: 

 Global Awareness 

 Financial, Economic, Business and Entrepreneurial Literacy 

 Civic Literacy 

 Health Literacy 

 Learning and Innovation Skills 

Learning and innovation skills are what separate students who are prepared for increasingly complex life and work environments 

in the 21st century and those who are not. They include: 

 Creativity and Innovation 

 Critical Thinking and Problem Solving 

 Communication and Collaboration 

21st  Century Student
Outcomes and

Support Systems
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Information, Media and Technology Skills
People in the 21st century live in a technology and media-driven environment, marked by access to an abundance of information, 

rapid changes in technology tools and the ability to collaborate and make individual contributions on an unprecedented scale. 

To be effective in the 21st century, citizens and workers must be able to exhibit a range of functional and critical thinking skills, 

such as: 

 Information Literacy 

 Media Literacy 

 ICT (Information, Communications and Technology) Literacy 

Life and Career Skills
Today’s life and work environments require far more than thinking skills and content knowledge. The ability to navigate the 

complex life and work environments in the globally competitive information age requires students to pay rigorous attention to 

developing adequate life and career skills, such as: 

 Flexibility and Adaptability 

 Initiative and Self-Direction 

 Social and Cross-Cultural Skills 

 Productivity and Accountability 

 Leadership and Responsibility 

21st Century Support Systems

Developing a comprehensive framework for 21st century learning requires more than identifying specific skills, content 

knowledge, expertise and literacies. An innovative support system must be created to help students master the multi-dimensional 

abilities required of them in the 21st century. The Partnership has identified five critical support systems that ensure student 

mastery of 21st century skills: 

 21st Century Standards 

 Assessment of 21st Century Skills 

 21st Century Curriculum and Instruction 

 21st Century Professional Development 

 21st Century Learning Environments 

For more information, visit the Partnership’s Web site at www.p21.org. Used with permission.
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Milestones for Improving Learning and Education
The Partnership for 21st Century Skills developed the Milestones for Improving Learning and Education (MILE) Guide for 

21st Century Skills to assist educators and administrators in measuring the progress of their schools in defining, teaching, and 

assessing 21st century skills. The following describes the skills and knowledge required of students in the 21st century. This list 

was adapted from the 21st Century Partnership’s MILE Guide and served as a foundation for the North Carolina Professional 

Teaching Standards. 

Global Awareness
 Using 21st century skills to understand and address global issues. 





Learning from and working collaboratively with individuals representing diverse cultures, religions and lifestyles 

in a spirit of mutual respect and open dialogue in personal, work and community contexts. 

Having the ability to utilize non-English languages as a tool for understanding other nations and cultures. 

Financial, Economic, Business and Entrepreneurial Literacy
 Knowing how to make appropriate personal economic choices. 

 Understanding the role of the economy and the role of business in the economy. 

 Using entrepreneurial skills to enhance workplace productivity and career options. 

Civic Literacy
 Being an informed citizen to participate effectively in government. 

 Exercising the rights and obligations of citizenship at local, state, national and global levels. 

 Understanding the local and global implications of civic decisions. 

Health Literacy
 Having the ability to access health information and services, navigate health institutions and act as an effective 

advocate to improve health for self, family and/or community. 

 Understanding preventive physical and mental health measures, including proper diet, nutrition, exercise, risk 

avoidance and stress reduction. 

 Demonstrating understanding of national and international health. 

Thinking and Learning Skills

Critical Thinking and Problem Solving Skills
 Exercising sound reasoning in understanding. 

 Making complex choices. 

 Understanding the interconnections among systems. 

 Framing, analyzing and solving problems. 

Communication
 Articulating thoughts and ideas clearly and effectively. 

Information and Media Literacy Skills
 Understanding, managing and creating effective oral, written and/or multimedia communication in a variety of 

forms and contexts. 

 Analyzing, accessing, managing, integrating, evaluating and creating information in a variety of forms and media. 
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Creativity and Innovation Skills
 Demonstrating originality and inventiveness in work. 

 Developing, implementing and communicating new ideas to others. 

 Being open and responsive to new and diverse perspectives. 

Collaboration Skills
 Demonstrating ability to work effectively with diverse teams. 

 Being willing to be helpful and make necessary compromises to accomplish a common goal. 

Contextual Learning Skills
 Having the ability to take advantage of education in a variety of contexts both inside and outside the classroom; 

understanding that knowledge is acquired within a context. 

ICT literacy
 Using technology in the course of attaining and utilizing 21st century skills. 

Life Skills

Leadership
 Using interpersonal and problem-solving skills to influence more than one person toward a goal. 

 Having the ability to leverage strengths of others to accomplish a common goal. 

Ethics
 Demonstrating integrity and ethical behavior in personal, workplace and community contexts. 

Accountability
 Setting and meeting high standards and goals for one’s self and others. 

Adaptability
 Adapting to varied roles and responsibilities. 

 Tolerating ambiguity and changing priorities. 

Personal Productivity
 Utilizing time efficiently and manage workload. 

 Being punctual and reliable. 

Personal Responsibility
 Exercising personal responsibility and flexibility in personal, workplace and community contexts. 

People Skills
 Working appropriately and productively with others. 

Self-Direction
 Monitoring one’s own understanding and learning needs. 

 Demonstrating initiative to advance professional skill levels. 

 Having the ability to define, prioritize and complete tasks without direct oversight. 

 Demonstrating commitment to learning as a lifelong process. 

Social Responsibility
 Acting responsibly with the interests of the larger community in mind. 
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Rubric for Evaluating North Carolina Principals/Assistant Principals

Explanation of the Rubric and Performance Ratings 
The following rubric was developed to align with and exemplify the North Carolina Standards for School Executives approved 

by the North Carolina State Board of Education in May 2008. The rubric should be used in conjunction with the standards. 

The rubric will be used by the principal and assistant principal for self-assessment and by the superintendent or designee to 

guide performance ratings on the Summary/End-of-Year Evaluation Rating Form. A form for summarizing ratings, Summary 

Evaluation Worksheet, is also provided.  Together, these materials form the core of the North Carolina School Executive: 

Principal and Assistant Principal Evaluation Process. 

The principal’s/assistant principal’s performance levels for standards 1-7 will be noted as follows: 

Developing: Principal/assistant principal demonstrated adequate growth toward achieving standard(s) during the period 

of performance, but did not demonstrate competence on standard(s) of performance. 

Proficient: Principal/assistant principal demonstrated basic competence on standard(s) of performance. 

Accomplished: Principal/assistant principal exceeded basic competence on standard(s) of performance most of the time. 

Distinguished: Principal/assistant principal consistently and significantly exceeded basic competence on standard(s) 

of performance. 

Not Demonstrated: Principal/assistant principal did not demonstrate competence on or adequate growth toward 

achieving standard(s) of performance. (Note: If the “Not Demonstrated” rating is used, the evaluator must comment 

about why it was used.)  

Standards 1-7 have sub-categories of performance elements. Each element has performance descriptors. These levels of 

performance are cumulative across the rows of the rubric. A principal or assistant principal who is new to the position or an 
experienced principal or assistant principal who is working in a new school, or who needs a new skill in order to meet the 

standard, may be rated Developing for an element. A principal or assistant principal who is rated Proficient for an element must 
exhibit the skills and knowledge described under the Developing leader as well as those under Proficient. Likewise, a principal or 

assistant principal who is rated Distinguished for an element exhibits all of the skills and knowledge described for that element 
across the row. Occasionally, a principal or assistant principal might not demonstrate evidence of proficiency on a particular 

element. In that case, the Not Demonstrated column should be selected. This column may also be used to document evidence that 

a principal or assistant principal is performing at a level below expectations or below standard. If that column is chosen, then a 

comment must be made as to why it was selected. 



North Carolina School Executive Principal Evaluation Process 

© 2009 McREL  Developed in collaboration with the NC State Board of Education  |  Revised July 2015 25 

Rubric for Evaluation and Self-Assessment (Required)
This form must be completed by the principal/assistant principal as part of the self-assessment process and by the 

superintendent/designee in preparation for the summary/end-of-year evaluation conference.   

Standard I: Strategic Leadership
Principals/assistant principals will create conditions that result in strategically re-imaging the school’s vision, mission, and goals in the 

21st century. Understanding that schools ideally prepare students for an unseen but not altogether unpredictable future, the leader 

creates a climate of inquiry that challenges the school community to continually re-purpose itself by building on its core values and beliefs 

about its preferred future and then developing a pathway to reach it. 

Element Ia. School Vision, Mission and Strategic Goals: The school’s identity, in part, is derived from the vision, mission, 
values, beliefs and goals of the school, the processes used to establish these attributes, and the ways they are embodied in the 
life of the school community. 

Developing Proficient Accomplished Distinguished Not Demonstrated 
(Comment Required) 

 Develops his/her own
vision of the changing
world in the 21st 

century that schools
are preparing children
to enter

. . . and 
 Leads and implements

a process for developing
a shared vision and
strategic goals for
student achievement
that reflect high
expectations for
students and staff

 Maintains a focus on
the vision and strategic
goals throughout the
school year

. . . and 
 Creates with

stakeholders a vision for
the school that captures
peoples’ attention and
imagination

 Designs and
implements
collaborative processes
to collect and analyze
data about the school’s
progress for the periodic
review and revision
of the school’s vision,
mission, and strategic
goals

. . . and 
 Ensures that the school’s

identity (vision, mission,
values, beliefs and
goals) actually drive 
decisions and inform
the culture of the school

 Initiates changes to
vision and goals based
on data to improve
performance, school
culture and school
success

Element Ib. Leading Change: The principal/assistant principal articulates a vision, and implementation strategies, for 
improvements and changes which result in improved achievement for all students. 

 Identifies changes
necessary for the
improvement of student
learning

. . . and 
 Systematically considers

new and better ways
of leading for improved
student achievement
and engages
stakeholders in the
change process

. . . and 
 Adapts/varies leadership

style according to the
changing needs of the
school and community

 Is comfortable with
major changes
in implementing
processes and
accomplishing tasks

 Routinely and
systematically
communicates the
impacts of change
processes to all
stakeholders

. . . and 
 Is a driving force behind

major initiatives that
help students acquire
21st  century skills

 Systematically
challenges the status
quo by leading change
with potentially
beneficial outcomes
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Element Ic. School Improvement Plan: The school improvement plan provides the structure for the vision, values, goals 
and changes necessary for improved achievement for all students. 

Developing Proficient Accomplished Distinguished Not Demonstrated 
(Comment Required) 

 Understands statutory
requirements
regarding the School
Improvement Plan

. . . and 
 Facilitates the 

collaborative 
development of the 
annual School 
Improvement Plan
to realize strategic 
goals and objectives

 Uses the NC Teacher
Working Conditions
Survey and other data
sources to develop
the framework for the
School Improvement
Plan

 . . . and 
 Facilitates the successful

execution of the School
Improvement Plan
aligned to the mission
and goals set
by the State Board of
Education, the local
Board of Education

 Systematically collects,
analyzes, and uses data
regarding the school’s
progress toward
attaining strategic goals
and objectives

. . . and 
 Incorporates principles

of continuous
improvement
and creative 21st 

century concepts
for improvement
into the School
Improvement Plan

Element Id. Distributive Leadership: The principal/assistant principal creates and utilizes processes to distribute 
leadership and decision making throughout the school. 

 Seeks input from a
variety of stakeholder
groups, including
teachers and parents/
guardians

 Understands the
importance of providing
opportunities for
teachers to assume
leadership and decision-
making roles within the
school

. . . and 
 Involves parents/

guardians, the
community, and
staff members in
decisions about school
governance, curriculum
and instruction.

 Provides leadership
development activities
for staff members

. . . and 
 Ensures that parents/

guardians, community
members and staff
members have 
autonomy to make 
decisions and supports
the decisions made as
a part of the collective
decision-making
process

 Creates opportunities
for staff to demonstrate
leadership skills by
allowing them to
assume leadership and
decision-making roles

. . . and 
 Encourages staff

members to
accept leadership
responsibilities outside
of the school building

 Incorporates teachers
and support staff
into leadership and
decision-making
roles in the school in
ways that foster the
career development of
participating teachers

Comments 
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Examples of Artifacts: 

• School Improvement Plan
• NC Teacher Working Conditions Survey
• Evidence of School Improvement Team
• Student achievement and testing data
• Statement of school vision, mission, values,

beliefs and goals
• Evidence of stakeholder involvement in development of

vision, mission, value, belief and goal statements

• Evidence of shared decision making and
distributed leadership

• ____________________________________________
• ____________________________________________
• ____________________________________________
• ____________________________________________

Standard II: Instructional Leadership
Principals/assistant principals set high standards for the professional practice of 21st century instruction and assessment that 

result in a no-nonsense accountable environment. They must be knowledgeable of best instructional and school practices 

and must use this knowledge to cause the creation of collaborative structures within the school for the design of highly 

engaging schoolwork for students, the on-going peer review of this work, and the sharing of this work throughout the 

professional community. 

Element IIa. Focus on Learning and Teaching, Curriculum, Instruction and Assessment: The principal/assistant principal leads 
the discussion about standards for curriculum, instruction and assessment based on research and best practices in order to 
establish and achieve high expectations for students. 

Developing Proficient Accomplished Distinguished Not Demonstrated 
(Comment Required) 

 Collects and analyzes
student assessment
data in adherence with
instructional and legal
requirements

 Provides students
access to a variety
of 21st  century
instructional tools,
including technology

. . . and 
 Systematically focuses

on the alignment of
learning, teaching,
curriculum, instruction,
and assessment to
maximize student
learning 

 Organizes targeted
opportunities for
teachers to learn how to
teach their subjects well

 Ensures that students
are provided
opportunities to learn
and utilize best
practices in the
integrated use of 21st 

century instructional
tools, including
technology, to solve
problems

. . . and 
 Ensures that the

alignment of learning,
teaching, curriculum,
instruction, and
assessment is focused
to maximize student
learning

 Creates a culture that it
is the responsibility of
all staff to make sure
that all students are
successful

. . . and 
 Ensures that knowledge

of teaching and
learning serves as
the foundation for the
school’s professional
learning community

 Encourages and
challenges staff to
reflect deeply on,
and define, what
knowledge, skills
and concepts are
essential to the
complete educational
development of
students
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Element IIb. Focus on Instructional Time: The principal/assistant principal creates processes and schedules which protect 
teachers from disruption of instructional or preparation time. 

Developing Proficient Accomplished Distinguished Not Demonstrated 
(Comment Required) 

 Understands the need
for teachers to have
daily planning time and
duty-free lunch periods

 Is knowledgeable of
designs for age-
appropriate school
schedules which
address the learning
needs of diverse
student populations

. . . and 
 Adheres to legal 

requirements for planning 
and instructional time

 Develops a master
schedule to maximize
student learning by
providing for individual
and on-going collaborative
planning for every teacher 

 Designs scheduling
processes and
protocols that
maximize staff input
and address diverse
student learning needs

. . . and 
 Ensures that teachers

have the legally required
amount of daily planning
and lunch periods

 Routinely and
conscientiously
implements processes
to protect instructional
time from interruptions

. . . and 
 Structures the school 

schedule to enable all 
teachers to have individual 
and team collaborative
planning time

 Systematically monitors 
the effect of the master 
schedule on collaborative
planning and student 
achievement

 Ensures that district 
leadership is informed 
of the amounts and 
scheduling of individual 
and team planning time 

Comments 

Examples of Artifacts: 

• School Improvement Plan

• NC Teacher Working Conditions Survey

• Student achievement and testing data

• Student drop-out data

• Documented use of formative assessment instruments to

impact instruction

• Development and communication of goal-oriented

personalized education plans for identified students

• Evidence of team development and evaluation of

classroom lessons

• Use of research-based practices and strategies in

classrooms

• Master school schedule documenting individual and

collaborative planning for every teacher

• ____________________________________________
• ____________________________________________
• ____________________________________________
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Standard III: Cultural Leadership
Principals/assistant principals will understand and act on the understanding of the important role a school’s culture plays in 

contributing to the exemplary performance of the school. Principals/assistant principals must support and value the traditions, 

artifacts, symbols and positive values and norms of the school and community that result in a sense of identity and pride upon 

which to build a positive future. A principal/assistant principal must be able to “re-culture” the school if needed to align with 

school’s goals of improving student and adult learning and to infuse the work of the adults and students with passion, meaning 

and purpose. Cultural leadership implies understanding the school and the people in it each day, how they came to their current 

state, and how to connect with their traditions in order to move them forward to support the school’s efforts to achieve indiv idual 

and collective goals. 

Element IIIa. Focus on Collaborative Work Environment: The principal/assistant principal understands and acts on the 
understanding of the positive role that a collaborative work environment can play in the school’s culture. 

Developing Proficient Accomplished Distinguished Not Demonstrated 
(Comment Required) 

 Understands
characteristics of a
collaborative work
environment within the
school

 Understands the
importance of data
gained from the Teacher
Working Conditions
Survey and other data
sources from parents,
students, teachers and
stakeholders that reflect
on the teaching and
learning environment
within the school.

. . . and 
 Designs elements

of a collaborative 
and positive work
environment within the
school

 Participates in and relies
upon the School
Improvement Team and
other stakeholder voices
to make decisions about
school policies

 Utilizes data gained
from the Teacher
Working Conditions
Survey and other
sources to understand
perceptions of the work
environment

. . . and 
 Utilizes a collaborative

work environment
predicated on site-
based management
and decision making,
a sense of community,
and cooperation within
the school

 Monitors the
implementation and
response to school
policies and provides
feedback to the School
Improvement Team for
their consideration

 Initiates changes
resulting from data
gained from the Teacher
Working Conditions
Survey and other
sources

. . . and 
 Establishes a

collaborative work
environment which
promotes cohesion and
cooperation among staff

 Facilitates the
collaborative (team)
design, sharing,
evaluation, and
archiving of rigorous,
relevant, and engaging
instructional lessons
that ensure students
acquire essential
knowledge and skills

Element IIIb. School Culture and Identity: The principal/assistant principal develops and uses shared vision, values and goals to 
define the identity and culture of the school. 

 Understands the
importance of
developing a shared
vision, mission, values,
beliefs and goals to
establish a school
culture and identity

. . . and 
 Systematically develops

and uses shared values,
beliefs and a shared
vision to establish a 
school culture and
identity

. . . and 
 Establishes a culture of

collaboration, distributed
leadership and
continuous improvement
in the school which
guides the disciplined
thought and action of all
staff and students

. . . and 
 Ensures that the school’s

identity and changing
culture (vision, mission,
values, beliefs and
goals) actually
drives decisions and
informs the culture of
the school
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Element IIIc. Acknowledges Failures; Celebrates Accomplishments and Rewards: The principal/assistant principal acknowledges 
failures and celebrates accomplishments of the school in order to define the identity, culture and performance of the school. 

Developing Proficient Accomplished Distinguished Not Demonstrated 
(Comment Required) 

 Recognizes the
importance of
acknowledging failures
and celebrating
accomplishments of the
school and staff

. . . and 
 Uses  established

criteria for performance
as the primary basis
for reward and
advancement

. . . and 
 Systematically

recognizes individuals
for reward and
advancement based on
established criteria

 Recognizes individual
and collective
contributions toward
attainment of strategic
goals

. . . and 
 Utilizes recognition,

reward, and
advancement as a
way to promote the
accomplishments of the
school

 Utilizes recognition of
failure as an opportunity
to improve

Element IIId. Efficacy and Empowerment: The principal/assistant principal develops a sense of efficacy and empowerment among 
staff which influences the school’s identity, culture and performance. 

 Understands the
importance of building
a sense of efficacy and
empowerment among
staff

 Understands the
importance of
developing a sense of
well-being among staff,
students and parents/
guardians

. . . and 
 Identifies strategies

for building a sense
of efficacy and
empowerment among
staff

 Identifies strategies for
developing a sense of
well-being among staff,
students and parents/
guardians

. . . and 
 Utilizes a variety

of activities, tools
and protocols to
develop efficacy and
empowerment among
staff

 Actively models and
promotes a sense of
well-being among staff,
students and parents/
guardians

. . . and 
 Builds a sense of

efficacy and
empowerment among
staff that results in
increased capacity to
accomplish substantial
outcomes

 Utilizes a collective
sense of well-being
among staff, students
and parents/guardians
to impact student
achievement

Comments 

Examples of Artifacts: 

• School Improvement Plan

• School Improvement Team

• NC Teacher Working Conditions Survey

• Evidence of shared decision making and distributed

leadership

• Recognition criteria and structure utilized

• Documented use of School Improvement Team in

decision making

• Student achievement and testing data

• Existence and work of professional learning communities

• Teacher retention data

• ____________________________________________
• ____________________________________________
• ____________________________________________
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Standard IV: Human Resource Leadership
Principals/assistant principals will ensure that the school is a professional learning community. Principals/assistant principals 

will ensure that process and systems are in place which results in recruitment, induction, support, evaluation, development and 

retention of high performing staff. The principal/assistant principal must engage and empower accomplished teachers in a 

distributive manner, including support of teachers in day-to-day decisions such as discipline, communication with parents/ 

guardians, and protecting teachers from duties that interfere with teaching, and must practice fair and consistent evaluations of 

teachers. The principal/assistant principal must engage teachers and other professional staff in conversations to plan their 

career paths and support district succession planning. 

Element IVa. Professional Development/Learning Communities: The principal/assistant principal ensures that the school is a 
professional learning community. 

Developing Proficient Accomplished Distinguished Not Demonstrated 
(Comment Required) 

 Understands the
importance of
developing effective
professional learning
communities and
results-oriented
professional
development

 Understands the
importance of continued
personal learning
and professional
development

. . . and 
 Provides structures

for, and implements
the development of
effective professional
learning communities
and results-oriented
professional
development

 Routinely participates
in professional
development
focused on improving
instructional programs
and practices

. . . and 
 Facilitates opportunities

for effective professional
learning communities
aligned with the school
improvement plan,
focused on results,
and characterized by
collective responsibility
for instructional planning
and student learning

. . . and 
 Ensures that professional

development within the
school is aligned with
curricular, instructional,
and assessment needs,
while recognizing the
unique professional
development needs of
individual staff members

Element IVb. Recruiting, Hiring, Placing and Mentoring of staff: The principal/assistant principal establishes processes and 
systems in order to ensure a high-quality, high-performing staff. 

 Understands the
school’s  need to recruit,
hire, appropriately place,
and mentor new staff
members

. . . and 
At the school level, creates 
and implements processes 
for: 

 Recruiting new teachers
and staff

 Hiring new teachers and
staff

 Placing new teachers
and staff

 Mentoring new teachers
and staff

. . . and 
 Supports, mentors and

coaches staff members
who are new or
emerging leaders or
who need additional
support

. . . and 
 Continuously

searches for staff with
outstanding potential as
educators and provides
the best placement of
both new and existing
staff to fully benefit
from their strengths
in meeting the needs
of a diverse student
population

 Ensures that
professional
development is available
for staff members with
potential to serve as
mentors and coaches
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Element IVc. Teacher and Staff Evaluation: The principal/assistant principal evaluates teachers and other staff in a fair and 
equitable manner with the focus on improving performance and, thus, student achievement. 

Developing Proficient Accomplished Distinguished Not Demonstrated 
(Comment Required) 

 Adheres to legal
requirements for
teacher and staff
evaluation

. . . and 
 Creates processes to

provide formal feedback
to teachers concerning
the effectiveness
of their classroom
instruction and ways
to improve their
instructional practice

 Implements district and
state evaluation policies
in a fair and equitable
manner

. . . and 
 Utilizes multiple

assessments to
evaluate teachers and
other staff members

 Evaluates teachers and
other staff in a fair and
equitable manner and
utilizes the results of
evaluations to improve
instructional practice

. . . and 
 Analyzes the results of

teacher and staff
evaluations holistically
and utilizes the results
to direct professional
development
opportunities in the
school

Comments 

Examples of Artifacts: 

• School Improvement Plan

• NC Teacher Working Conditions Survey

• Student achievement and testing data

• Teacher retention data

• National Board Certification

• Teacher professional growth plans

• Master school schedule documenting individual and

collaborative planning for every teacher

• Number of National Board Certified Teachers

• Number of teachers pursuing advanced degrees

• Record of professional development provided staff

• Impact of professional development on student learning

• Mentor records and beginning teacher feedback

• ____________________________________________

• ____________________________________________

• ____________________________________________
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Standard V: Managerial Leadership
Principals/assistant principals will ensure that the school has processes and systems in place for budgeting, staffing, problem 

solving, communicating expectations and scheduling that result in organizing the work routines in the building. The principal/ 

assistant principal must be responsible for the monitoring of the school budget and the inclusion of all teachers in the budget 

decision so as to meet the 21st century needs of every classroom. Effectively and efficiently managing the complexity of everyday 

life is critical for staff to be able to focus its energy on improvement. 

Element Va. School Resources and Budget: The principal/assistant principal establishes budget processes and systems which are 
focused on, and result in, improved student achievement. 

Developing Proficient Accomplished Distinguished Not Demonstrated 
(Comment Required) 

 Is knowledgeable of
school budget and
accounting procedures

 Utilizes input from staff
to establish funding
priorities and a balanced
operational budget for 
school programs and 
activities

. . . and 
 Incorporates the input of

the School Improvement
Team in budget and 
resource decisions

 Uses feedback and data
to assess the success
of funding and program
decisions

. . . and 
 Designs transparent

systems to equitably
manage human and
financial resources

. . . and 
 Ensures the strategic

allocation and equitable
use of financial
resources to meet
instructional goals and
support teacher needs

Element Vb. Conflict Management and Resolution: The principal/assistant principal effectively and efficiently manages the 
complexity of human interactions so that the focus of the school can be on improved student achievement. 

 Demonstrates
awareness of potential
problems and/or areas
of conflict within the
school

. . . and 
 Creates processes to

resolve problems and/or
areas of conflict within
the school

. . . and 
 Resolves school-based

problems/conflicts in a 
fair, democratic way

 Provides opportunities for 
staff members to express
opinions contrary to those 
of authority or in relation
to potentially discordant
issues 

Discusses with staff and
implements solutions to
address potentially
discordant issues 

. . . and 
 Monitors staff response

to discussions about
solutions to potentially
discordant issues to
ensure that all interests
are heard and respected

 Resolves conflicts to
ensure the best interest
of students and the
school result

Element Vc. Systematic Communication: The principal/assistant principal designs and utilizes various forms of formal 
and informal communication so that the focus of the school can be on improved student achievement. 

 Understands the
importance of open,
effective communication
in the operation of the
school

. . . and 
 Designs a system of

open communication
that provides for the
timely, responsible
sharing of information
to, from, and with the
school community

 Routinely involves the
school improvement
team in school wide
communications
processes

. . . and 
 Utilizes a system of

open communication
that provides for the
timely, responsible
sharing of information
within the school
community

 Provides information in
different formats in
multiple ways through
different media in order
to ensure communication
with all members of the
community

. . . and 
 Ensures that all

community
stakeholders and
educators are aware
of school goals
for instruction and
achievement, activities
used to meet these
goals, and progress
toward meeting these
goals
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Element Vd. School Expectations for Students and Staff: The principal/assistant principal develops and enforces expectations, 
structures, rules and procedures for students and staff. 

Developing Proficient Accomplished Distinguished Not Demonstrated 
(Comment Required) 

 Understands the
importance of
clear expectations,
structures, rules and
procedures for students
and staff

 Understands district
and state policy and
law related to student
conduct, etc.

. . . and 
 Collaboratively develops

clear expectations,
structures, rules and
procedures for students
and staff through the
School Improvement
Team

 Effectively implements
district rules and
procedures

. . . and 
 Communicates

and enforces clear
expectations,
structures, and fair rules
and procedures for
students and staff

. . . and 
 Systematically

monitors issues
around compliance
with expectations,
structures, rules and
expectations.  Utilizes
staff and student input
to resolve such issues

 Regularly reviews
the need for changes
to expectations,
structures, rules and
expectations

Comments 

 Examples of Artifacts: 

• School Improvement Plan

• NC Teacher Working Conditions Survey

• School financial information

• School safety and behavioral expectations

• Master school schedule documenting individual and

collaborative planning for every teacher

• Evidence of formal and informal systems of

communication

• Dissemination of clear norms and ground rules

• Evidence of ability to confront ideological conflict and

then reach consensus

• ____________________________________________

• ____________________________________________

• ____________________________________________
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Standard VI: External Development Leadership
Principals/assistant principals will design structures and processes that result in community engagement, support, and ownership. 

Acknowledging that schools no longer reflect but, in fact, build community, the leader proactively creates with staff, opportunities 

for parents/guardians, community and business representatives to participate as “stockholders” in the school such that continued 

investment of resources and good will are not left to chance. 

Element VIa. Parent and Community Involvement and Outreach: The principal/assistant principal designs structures and 
processes which result in parent and community engagement, support and ownership for the school. 

Developing Proficient Accomplished Distinguished Not Demonstrated 
(Comment Required) 

 Interacts with, and
acknowledges that
parents/guardians and
community members
have a critical role in
developing community
engagement, support
and ownership of the 
school

 Identifies the positive,
culturally-responsive
traditions of the school
and community

. . . and 
 Proactively creates

systems that engage 
parents/guardians and 
all community
stakeholders in a
shared responsibility
for student and school
success reflecting the
community’s vision
of the school

. . . and 
 Implements processes

that empower
parents/guardians
and all community
stakeholders to make
significant decisions

. . . and 
 Proactively develops

relationships with
parents/guardians and
the community so as to
develop good will and
garner fiscal, intellectual
and human resources
that support specific
aspects of the school’s
learning agenda

Element VIb. Federal, State and District Mandates: The principal/assistant principal designs protocols and processes in order to 
comply with federal, state, and district mandates. 

 Is knowledgeable of
applicable federal, state
and district mandates

 Is aware of district goals
and initiatives directed
at improving student
achievement

. . . and 
 Designs protocols and

processes to comply
with federal, state and
district mandates

 Implements district
initiatives directed
at improving student
achievement

. . . and 
 Ensures compliance

with federal, state and
district mandates

 Continually assesses
the progress of district
initiatives and reports
results to district-level
decision makers.

. . . and 
 Interprets federal,

state and district
mandates for the school
community so that such
mandates are viewed
as an opportunity for
improvement within
the school

 Actively participates
in the development
of district goals and
initiatives directed
at improving student
achievement

Comments 

Examples of Artifacts: 

• Parent involvement in School Improvement Team

• NC Teacher Working Conditions Survey

• PTSA/Booster club operation and participation

• Parent survey results

• Evidence of business partners and projects involving

business partners

• Plan for shaping the school’s image throughout the

community

• Evidence of community support

• Number and use of school volunteers

• ____________________________________________

• ____________________________________________
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Standard VII: Micro-political Leadership
Principals/assistant principals will build systems and relationships that utilize the staff ’s diversity, encourage constructive 

ideological conflict in order to leverage staff expertise, power and influence in order to realize the school’s vision for success. 

The principal/assistant principal will also creatively employ an awareness of staff’s professional needs, issues, and interests to 

build cohesion and to facilitate distributed governance and shared decision making. 

School Executive Micro-political Leadership: The principal/assistant principal develops systems and relationships to leverage staff 
expertise and influence in order to influence the school’s identity, culture and performance. 

Developing Proficient Accomplished Distinguished Not Demonstrated 
(Comment Required) 

 Maintains high visibility 
and is easily
accessible throughout
the school

. . . and 
 Is aware of the

expertise, power
and influence of
staff members, and
demonstrates sensitivity
to their personal and 
professional needs

. . . and 
 Builds systems and

relationships that utilize
the staff’s diversity,
ideological differences
and expertise to realize
the school’s goals

. . . and 
 Creatively employs an

awareness of staff’s
professional needs,
issues and interests
to build cohesion and to
facilitate distributed
governance and shared
decision-making

Comments 

Examples of Artifacts: 

• NC Teacher Working Conditions Survey

• Teacher retention data

• Evidence of visibility and accessibility

• Evidence of shared decision making and

distributed leadership

• ____________________________________________

• ____________________________________________

• ____________________________________________
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Directions for Completing the Rubric

Completing the Rubric for Self-Assessment

The principal or assistant principal will complete a self-assessment by checking performance descriptors of each of the elements 

of the rubric. The self-assessment is a personal reflection about one’s professional practice to identify strengths and areas for 

improvement conducted without input from others. Purposes of the self-assessment are to clarify performance expectations, to 

guide discussions about goal-setting and professional development and program needs, and to provide input to the final, end-of-

year ratings. The principal or assistant principal should complete the rubric by checking descriptors that characterize strengths 

and consider descriptors that have not been checked as areas of improvement. The principal or assistant principal shall measure 

his or her own performance at the beginning of the year and reflect on his or her performance throughout the year. 

Completing the Rubric and Summary/End-of-Year Evaluation Rating Form for Evaluation

To begin the end-of-year evaluation, the superintendent/designee should first complete the rubric. To prepare for completing the 

rubric, the evaluator should review information from the evaluation process. To complete the Rubric for Evaluating North 

Carolina Principals/Assistant Principals, the evaluator should begin with the left-hand column and mark each descriptor that 

describes performance during the period for which the principal or assistant principal is being evaluated. If the evaluator is not 

able to mark any of the descriptors, the “Not Demonstrated” column is used. In such a case, the evaluator must write a comment 

about why the principal or assistant principal was not able to demonstrate proficiency on the element.   

After the descriptors in the rubric have been checked, each element within a standard can be scored on the Summary/End-of-Year 

Evaluation Rating Form. Then an overall rating can be documented for the standard.  For example, Standard 1: Strategic 

Leadership has four elements:  a) School Vision, Mission and Strategic Goals;  b) Leading Change;  c) School Improvement Plan; 

and  d) Distributive Leadership. The rating for each element is the lowest rating for which all descriptors are marked. As illustrated 

in the example on pages 38-39, the principal or assistant principal would be rated as “Proficient” on School Vision, Mission and 

Strategic Goals even though at least one descriptor for “Accomplished” and “Distinguished” was marked. This is because 

“Proficient” is the lowest rating for which all descriptors were marked.  Likewise, the principal or assistant principal would be rated 

as “Proficient” on Leading Change, “Developing” on School Improvement Plan, and “Developing” on Distributive Leadership.   

This would result in an overall rating of “Proficient” for Standard 1 because of the number of marked items in the “Accomplished” 

and “Distinguished” columns.   

When a principal or assistant principal is rated as “Developing” or “Not Demonstrated,” the superintendent or designee should 

strongly encourage the development of a goal to address the area(s) where proficiency has not been reached. 
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Example of How to Complete the Rubric
This form must be completed by the principal/assistant principal as part of the self-assessment process and by the 

superintendent/designee in preparation for the summary/end-of-year evaluation conference.   

Standard I: Strategic Leadership
Principals/assistant principals will create conditions that result in strategically re-imaging the school’s vision, mission, and goals in 

the 21st century. Understanding that schools ideally prepare students for an unseen but not altogether unpredictable future, the 

leader creates a climate of inquiry that challenges the school community to continually re-purpose itself by building on its core 

values and beliefs about its preferred future and then developing a pathway to reach it. 

Element Ia. School Vision, Mission and Strategic Goals: The school’s identity, in part, is derived from the vision, mission, 
values, beliefs and goals of the school, the processes used to establish these attributes, and the ways they are embodied in the 
life of the school community. 

Developing Proficient Accomplished Distinguished
Not Demonstrated

(Comment Required)
Proficient Accomplished Proficient Accomplished Distinguished

Not Demonstrated

(Comment Required)
Distinguished Proficient Accomplished Distinguished

Not Demonstrated

(Comment Required)
Proficient Accomplished Distinguished

Not Demonstrated

(Comment Required)

  Develops his/her own 
vision of the changing 
world in the 21st 
century that schools 
are preparing children 
to enter 

. . . and 

  Leads and implements 
a process for developing 
a shared vision and 
strategic goals for 
student achievement 
that reflect high 
expectations for 
students and staff 

 Maintains a focus on the 
vision and strategic 
goals throughout the 
school year 

. . . and 

 Creates with
stakeholders a vision
for the school that
captures peoples’
attention and
imagination

   Designs and 
implements 
collaborative processes 
to collect and analyze 
data about the school’s 
progress for the 
periodic review and 
revision of the school’s 
vision, mission, and 
strategic goals 

. . . and 

 Ensures that the
school’s identity
(vision, mission, values,
beliefs and goals)
actually drive decisions
and inform the culture
of the school

  Initiates changes to 
vision and goals based 
on data to improve 
performance, school 
culture and school 
success 

Element Ib. Leading Change: The principal/assistant principal articulates a vision, and implementation strategies, for 
improvements and changes which result in improved achievement for all students. 

  Identifies changes 
necessary for the 
improvement of student 
learning 

. . . and 

  Systematically considers 
new and better ways 

  of leading for improved 
student achievement 
and engages 
stakeholders in the 
change process 

. . . and 

 Adapts/varies
leadership style
according to the
changing needs of
the school and
community

  Is comfortable with 
major changes 
in implementing 
processes and 
accomplishing tasks 

     Routinely and  
  systematically 
  communicates the  
  impacts of change 
  processes to all 
  stakeholders  

. . . and 

 Is a driving force
driving force behind
major initiatives that
help students acquire
21st century skills

  Systematically 
 Challenges the status 
 quo by leading change 
 with potentially beneficial 
 outcomes 

Not Demonstrated

(Comment Required)
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Element Ic. School Improvement Plan: The school improvement plan provides the structure for the vision, values, goals and 
changes necessary for improved achievement for all students. 

Developing Proficient Accomplished Distinguished
Not Demonstrated

(Comment Required)
Proficient Proficient Accomplished Distinguished

Not Demonstrated

(Comment Required)
Accomplished Proficient Accomplished Distinguished

Not Demonstrated

(Comment Required)
Distinguished Proficient Accomplished Distinguished

Not Demonstrated

(Comment Required)

Not Demonstrated

(Comment Required)
Proficient Accomplished Distinguished

Not Demonstrated

(Comment Required)

  Understands statutory 
requirements 
regarding the School 
Improvement Plan 

. . . and 

 Facilitates the
collaborative
development of
the annual School
Improvement Plan to
realize strategic goals
and objectives

  Uses the NC Teacher 
Working Conditions 
Survey and other data 
sources to develop
the framework for 
the School Improvement 
Plan 

. . . and 

 Facilitates the successful
execution of the School
Improvement Plan
aligned to the mission
and goals set
by the State Board of
Education, the local
Board of Education

  Systematically collects, 
analyzes, and uses data 
regarding the school’s 
progress toward 
attaining strategic goals 
and objectives 

. . . and 

  Incorporates principles 
of continuous 
improvement 

  and creative 21st 

century concepts for 
improvement into the 
School Improvement 
Plan  

Element Id. Distributive Leadership: The principal/assistant principal creates and utilizes processes to distribute leadership 
and decision making throughout the school. 

  Seeks input from a 
variety of stakeholder 
groups, including 
teachers and parents/ 
guardians 

  Understands the 
  importance of providing 
opportunities for 
teachers to assume 
leadership and decision- 
making roles within the 
school 

. . . and 

 Involves parents/
guardians, the
community, and
staff members in
decisions about school
governance, curriculum
and instruction.

    Provides leadership 
 development activities 
 for staff members     

. . . and 

 Ensures that
parents/guardians,
community
members and staff
members have 
autonomy to make 
decisions and
supports the
decisions made as
a part of the
collective decision-
making process

  Creates opportunities 
for staff to 
demonstrate 
leadership skills by 
allowing them to 
assume leadership 
and decision-making 
roles  

. . . and 

 Encourages staff
members to
accept leadership
responsibilities outside
of the school building

  Incorporates teachers 
and support staff 
into leadership and 
decision-making 
roles in the school in 
ways that foster the 

 career development of 
 participating teachers   

Comments 
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Example of How to Complete
Principal/Assistant Principal Summary Evaluation Worksheet

This form may be used to summarize self-assessment and evaluation ratings in preparation for the mid-year and summary/end-of-

year evaluation conferences. It may also be used as a record of walkthrough findings.   

Name: _____________________________________________ 

School: ____________________________________________ 

Evaluator: __________________________________________ 

Date: _____________________________________________ 

District: ___________________________________________ 

Title: _____________________________________________ 

Standard I: Strategic Leadership Developing Proficient Accomplished Distinguished Not 
Demonstrated 

A.  School Vision, Mission and Strategic Goals 

B.  Leading Change 

C. School Improvement Plan 

D.  Distributive Leadership 

Overall Rating for Standard 1 

Standard II: Instructional Leadership Developing Proficient Accomplished Distinguished Not 
Demonstrated 

A.  Focus on Learning and Teaching, Curriculum, Instruction and Assessment 

B.  Focus on Instructional Time 

Overall Rating for Standard 2 

Standard III: Cultural Leadership Developing Proficient Accomplished Distinguished Not 
Demonstrated 

A.  Focus on Collaborative Work Environment 

B.  School Culture and Identity 

C. Acknowledges Failures; Celebrates Accomplishments and Rewards 

D.  Efficacy and Empowerment 

Overall Rating for Standard 3 

Standard IV: Human Resource Leadership Developing Proficient Accomplished Distinguished Not 
Demonstrated 

A.  Professional Development/Learning Communities 

B.  Recruiting, Hiring, Placing and Mentoring of Staff 

C. Teacher and Staff Evaluation 

Overall Rating for Standard 4 

Standard V: Managerial Leadership Developing Proficient Accomplished Distinguished Not 
Demonstrated 

A.  School Resources and Budget 

B.  Conflict Management and Resolution 

C. Systematic Communication 

D.  School Expectations for Students and Staff 

Overall Rating for Standard 5 
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Standard VI: External Development Leadership Developing Proficient Accomplished Distinguished Not 
Demonstrated 

A.  Parent and Community Involvement and Outreach 

B.  Federal, State and District Mandates 

Overall Rating for Standard 6 

Standard VII: Micro-political Leadership Developing Proficient Accomplished Distinguished Not 
Demonstrated 

A.  School Executive Micro-political Leadership 

Overall Rating for Standard 7 

Standard VIII: Academic Achievement Leadership 

School executives will contribute to the academic success of students. The work of the school executive will result in acceptable, measurable progress 
for students based on established performance expectations using appropriate data to demonstrate growth. 

An executive's rating on the eighth standard is determined by a school-wide student growth value as calculated by the statewide growth model for 
educator effectiveness. All local school boards shall use student growth values generated through a method approved by the State Board of Education. 

Does not meet expected growth Meets expected growth Exceeds expected growth 

The school-wide student growth value is lower 
than what was expected per the statewide 
growth model. 

The school-wide student growth value is what was 
expected per the statewide growth model. 

The school-wide student growth value exceeds 
what was expected per the statewide growth 
model. 

Note: Standard VIII is included in the evaluation rubric as part of the overall principal evaluation; however, ratings for this Standard are not completed 
by the evaluator. No further work is needed with Standard VIII to complete the rubric. 
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Principal/Assistant Principal Summary/End-of-Year Evaluation Rating Form (Required)
The evaluation rubric should be completed by the superintendent/designee prior to the Summary Evaluation Conference.  

This form is to be jointly completed by the principal/assistant principal and superintendent/designee during the Summary 
Evaluation Conference conducted at the end of the year.   

Name: _____________________________________________________________________________________________________ 

School: ______________________________________________________________________ School Year: ___________________

Evaluator: _____________________________________________________________________  District: _____________________ 

Date Completed: _______________________________ Evaluator’s Title: _______________________________________________

Standard I: Strategic Leadership
Elements Developing Proficient Accomplished Distinguished Not 

Demonstrated 

A. School Vision, Mission and Strategic Goals: The school’s identity, in part, is derived from 
the vision, mission, values, beliefs and goals of the school, the processes used to establish 
these attributes, and the ways they are embodied in the life of the school community. 

B. Leading Change: The principal/assistant principal articulates a vision and implementation 
strategies for improvements and changes which result in improved achievement for all 
students. 

C. School Improvement Plan: The school improvement plan provides the structure for the 
vision, values, goals and changes necessary for improved achievement for all students. 

D. Distributive Leadership: The principal/assistant principal creates and utilizes processes 
to distribute leadership and decision making throughout the school. 

Overall Rating for Standard I 

Comments: 

Recommended actions for improvement: 

Evidence or documentation to support rating: 

 School Improvement Plan. 

 NC Teacher Working Conditions Survey. 

 Evidence of School Improvement Team. 

 Student achievement and testing data. 

 Statement of school vision, mission, values, beliefs and goals. 

 Evidence of stakeholder involvement in development of vision, 

mission, value, belief and goal statements. 

 Evidence of shared decision making and distributed leadership. 

360 Feedback. 

–––  –––––––––––––––––––––––––––––––––––––––––––––––– 

–––  –––––––––––––––––––––––––––––––––––––––––––––––– 

–––  –––––––––––––––––––––––––––––––––––––––––––––––– 

Resources needed to complete these actions: 
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Standard II: Instructional Leadership
Elements Developing Proficient Accomplished Distinguished Not 

Demonstrated 

A. Focus on Learning and Teaching, Curriculum, Instruction and Assessment: The 
principal/assistant principal leads the discussion about standards for curriculum, instruction 
and assessment based on research and best practices in order to establish and achieve high 
expectations for students. 

B. Focus on Instructional Time: The principal/assistant principal creates processes and 
schedules which protect teachers form disruption of instructional or preparation time. 

Overall Rating for Standard II 

Comments: 

Recommended actions for improvement: 

Evidence or documentation to support rating: 

 School Improvement Plan. 

 NC Teacher Working Conditions Survey. 

 Student achievement and testing data. 

 Student drop-out data. 

 Teacher retention data. 

 Documented use of formative assessment instruments to impact 

instruction. 

 Development and communication of goal-oriented personalized 

education plans for identified students. 

 Evidence of team development and evaluation of classroom lessons. 

 Use of research-based practices and strategies in classrooms. 

 Master school schedule documenting individual and collaborative 

planning for every teacher. 

 360 Feedback. 

–––  –––––––––––––––––––––––––––––––––––––––––––––––– 

–––  –––––––––––––––––––––––––––––––––––––––––––––––– 

–––  –––––––––––––––––––––––––––––––––––––––––––––––– 

Resources needed to complete these actions: 
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Standard III: Cultural Leadership
Elements Developing Proficient Accomplished Distinguished Not 

Demonstrated 

A. Focus on Collaborative Work Environment: The principal/assistant principal understands 
and acts on the understanding of the positive role that a collaborative environment can play 
in the school's culture. 

B. School Culture and Identity: The principal/assistant principal develops and uses shared 
vision, values and goals to define the identity and culture of the school. 

C. Acknowledges Failures; Celebrates Accomplishments and Rewards: The principal/ 
assistant principal acknowledges failures and celebrates accomplishments of the school in 
order to define the identity, culture and performance of the school. 

D. Efficacy and Empowerment: The principal/assistant principal develops a sense of 
efficacy and empowerment among staff which influences the school's identity, culture and 
performance. 

Overall Rating for Standard III 

Comments: 

Recommended actions for improvement: 

Evidence or documentation to support rating: 

 School Improvement Plan. 

 School Improvement Team. 

 Documented use of School Improvement Team in  

decision- making. 

 NC Teacher Working Conditions Survey. 

 Student achievement and testing data. 

 Teacher retention data. 

 Existence and work of professional learning communities. 

 Recognition criteria and structure utilized. 

 Evidence of shared decision-making and distributed leadership. 

 360 Feedback. 

–––  –––––––––––––––––––––––––––––––––––––––––––––––– 

–––  –––––––––––––––––––––––––––––––––––––––––––––––– 

–––  –––––––––––––––––––––––––––––––––––––––––––––––– 

Resources needed to complete these actions: 
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Standard IV: Human Resource Leadership
Elements Developing Proficient Accomplished Distinguished Not 

Demonstrated 

A. Professional Development/Learning Communities: The principal/assistant principal 
ensures that the school is a professional learning community. 

B. Recruiting, hiring, Placing and Mentoring of Staff: The principal/assistant principal 
establishes processes and systems in order to ensure a high-quality, high-performing 
staff. 

C. Teacher and Staff Evaluation: The principal/assistant principal evaluates teachers and 
other staff in a fair and equitable manner with the focus on improving performance and, 
thus, student achievement. 

Overall Rating for Standard IV 

Note: If the school’s teacher turnover rate, according to the school report card, is above the state average and/or identified as a problem in the 

school improvement plan, it must be addressed here along with recommendations for improvement. If the turnover is equal to or lower than 

the state average, the principal must set a goal to at least maintain that rate. 

School’s Teacher Turnover Rate during previous school year: 

School’s Teacher Turnover Rate for current school year: 

State’s Teacher Turnover Rate for current school year: 

Teacher Turnover Rate goal for next school year: 

Recommendations to achieve teacher turnover goal for next school year: 

Comments: 

Recommended actions for improvement: 

Evidence or documentation to support rating: 

 School Improvement Plan 

 NC Teacher Working Conditions Survey. 

 Student Achievement and testing data. 

 Teacher retention data. 

 Master school schedule documenting individual and 

 collaborative planning for every teacher. 

 Number of National Board Certified Teachers. 

 Number of teachers pursuing advanced degrees, licensure,  

National Board certification etc. 

 Record of professional development provided staff and impact of 

professional development on student learning. 

 Mentor records and beginning teacher feedback. 

 Teacher professional growth plans. 

 36o Feedback 

––––  ––––––––––––––––––––––––––––––––––––––––––––––– 

––––  ––––––––––––––––––––––––––––––––––––––––––––––– 

––––  ––––––––––––––––––––––––––––––––––––––––––––––– 

Resources needed to complete these actions: 
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Standard V: Managerial Leadership 

Elements Developing Proficient Accomplished Distinguished Not 
Demonstrated 

A. School Resources and Budget: The principal/assistant principal establishes 
budget processes and systems which are focused on, and result in, improved student 
achievement. 

B. Conflict management and Resolution: The principal/assistant principal effectively 
and efficiently manages the complexity of human interactions so that the focus of the 
school can be on improved student achievement. 

C. Systematic Communication: The principal/assistant principal designs and utilizes 
various forms of formal and informal communication so that the focus of the school can 
be on improved student achievement. 

D. School Expectations for Students and Staff: The principal/assistant principal develops 
and enforces expectations, structures, rules and procedures for students and staff. 

Overall Rating for Standard V 

Comments: 

Recommended actions for improvement: 

Evidence or documentation to support rating: 

 School Improvement Plan. 

 NC Teacher Working Conditions Survey. 

 Master school schedule documenting individual and collaborative 

planning for every teacher. 

 School safety and behavioral Expectations. 

 School financial information. 

 Dissemination of clear norms and ground rules. 

  Evidence of ability to confront ideological conflict and then reach 
consensus. 

Evidence of formal and informal systems of communication. 

 360 Feedback. 

––––  ––––––––––––––––––––––––––––––––––––––––––––––– 

––––  ––––––––––––––––––––––––––––––––––––––––––––––– 

––––  ––––––––––––––––––––––––––––––––––––––––––––––– 

Resources needed to complete these actions: 
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Standard VI: External Development Leadership

Elements Developing Proficient Accomplished Distinguished Not 
Demonstrated 

A. Parent and Community Involvement and Outreach: The principal/assistant 
principal designs structures and processes which result in parent and community 
engagement, support and ownership for the school. 

B. Federal, State and District mandates: The principal/assistant principal designs 
protocols and processes in order to comply with federal, state and district mandates. 

Overall Rating for Standard VI 

Comments: 

Recommended actions for improvement: 

Evidence or documentation to support rating: 

 Parent involvement in School Improvement Team. 

 NC Teacher Working Conditions Survey. 

 PTSA/Booster club operation and participation. 

 Parent survey results. 

 Evidence of community support. 

 Number and use of school volunteers. 

 Plan for shaping the school’s image throughout the community. 

 Evidence of business partners and projects involving business partners. 

 360 Feedback. 

––––  ––––––––––––––––––––––––––––––––––––––––––––––– 

––––  ––––––––––––––––––––––––––––––––––––––––––––––– 

––––  ––––––––––––––––––––––––––––––––––––––––––––––– 

Resources needed to complete these actions: 
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Standard VII: Micro-political Leadership
Elements Developing Proficient Accomplished Distinguished Not 

Demonstrated 

A. School Executive Micro-political Leadership: The principal/assistant principal 
develops systems and relationships to leverage staff expertise and influence in order to 
influence the school's identity, culture and performance. 

Overall Rating for Standard VII 

Comments: 

Recommended actions for improvement: 

Evidence or documentation to support rating: 

 NC Teacher Working Conditions Survey. 

 Teacher retention data. 

 Evidence of visibility and accessibility. 

 Evidence of shared decision making and distributed leadership. 

 360 Feedback. 

–––  –––––––––––––––––––––––––––––––––––––––––––––––– 

–––  –––––––––––––––––––––––––––––––––––––––––––––––– 

–––  –––––––––––––––––––––––––––––––––––––––––––––––– 

Resources needed to complete these actions: 

Principal/Assistant Principal Signature Date 

Superintendent/Designee Signature Date 

Comments Attached:  Yes No 

Superintendent/Designee Signature Date 

Note:  The principal’s/assistant principal’s signature on this form represents neither acceptance nor approval of the report. It does, however, indicate that the principal has reviewed 
the report with the evaluator and may reply in writing. The signature of the superintendent/designee verifies that the report has been reviewed and that the proper process has been 
followed according to North Carolina State Board of Education policy for The North Carolina School Executive: Principal and Assistant Principal Evaluation Process. 
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Standard VIII: Academic Achievement Leadership
School executives will contribute to the academic success of students. The work of the school executive will result in acceptable, measurable 
progress for students based on established performance expectations using appropriate data to demonstrate growth. 

An executive's rating on the eighth standard is determined by a school-wide student growth value as calculated by the statewide growth model for 
educator effectiveness. All local school boards shall use student growth values generated through a method approved by the State Board of 
Education.  

Does not meet expected growth Meets expected growth Exceeds expected growth 

The school-wide student growth value is lower 
than what was expected per the statewide 
growth model. 

The school-wide student growth value is what was 
expected per the statewide growth model. 

The school-wide student growth value 
exceeds what was expected per the 
statewide growth model. 

Note: Standard VIII is included in the evaluation rubric as part of the overall principal evaluation; however, ratings for this Standard 
are not completed by the evaluator. No further work is needed with Standard VIII to complete the rubric. 
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Principal/Assistant Principal Summary Evaluation Worksheet
This form may be used to summarize self-assessment and evaluation ratings in preparation for the mid-year and summary evaluation 

conferences. It may also be used as a record of walkthrough findings.   

Name: ____________________________________________________________________  Date: ___________________________ 

School: ____________________________________________________________________ District: _________________________ 

Evaluator: _________________________________________________  Title: ___________________________________________ 

Standard I: Strategic Leadership Developing Proficient Accomplished Distinguished Not 
Demonstrated 

A.  School Vision, Mission and Strategic Goals 

B.  Leading Change 

C. School Improvement Plan 

D.  Distributive Leadership 

Overall Rating for Standard I 

Standard II: Instructional Leadership Developing Proficient Accomplished Distinguished Not 
Demonstrated 

A.  Focus on Learning and Teaching, Curriculum, Instruction and Assessment 

B.  Focus on Instructional Time 

Overall Rating for Standard II 

Standard III: Cultural Leadership Developing Proficient Accomplished Distinguished Not 
Demonstrated 

A.  Focus on Collaborative Work Environment 

B.  School Culture and Identity 

C. Acknowledges Failures; Celebrates Accomplishments and Rewards 

D.  Efficacy and Empowerment 

Overall Rating for Standard III 

Standard IV: Human Resource Leadership Developing Proficient Accomplished Distinguished Not 
Demonstrated 

A.  Professional Development/Learning Communities 

B.  Recruiting, Hiring, Placing and Mentoring of Staff 

C. Teacher and Staff Evaluation 

Overall Rating for Standard IV 

Standard V: Managerial Leadership Developing Proficient Accomplished Distinguished Not 
Demonstrated 

A.  School Resources and Budget 

B.  Conflict Management and Resolution 

C. Systematic Communication 

D.  School Expectations for Students and Staff 

Overall Rating for Standard V 
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Standard VI: External Development Leadership Developing Proficient Accomplished Distinguished Not 
Demonstrated 

A.  Parent and Community Involvement and Outreach 

B.  Federal, State and District Mandates 

Overall Rating for Standard VI 

Standard VIII: Academic Achievement Leadership 

School executives will contribute to the academic success of students. The work of the school executive will result in acceptable, measurable progress 
for students based on established performance expectations using appropriate data to demonstrate growth. 

An executive's rating on the eighth standard is determined by a school-wide student growth value as calculated by the statewide growth model for 
educator effectiveness. All local school boards shall use student growth values generated through a method approved by the State Board of Education. 

Does not meet expected growth Meets expected growth Exceeds expected growth 

The school-wide student growth value is lower 
than what was expected per the statewide 
growth model. 

The school-wide student growth value is what was 
expected per the statewide growth model. 

The school-wide student growth value exceeds 
what was expected per the statewide growth 
model. 

Standard are not completed by the evaluator. No further work is needed with Standard VIII to complete the rubric. 

Standard VII: Micro-political Leadership Developing Proficient Accomplished Distinguished Not 
Demonstrated 

A.  School Executive Micro-political Leadership 

Overall Rating for Standard VII 
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Appendix A: Optional Evaluation Forms

Goal Setting Worksheet (Optional)
Use this form to identify professional growth goals based on data gathered from artifacts and other sources. 

Targeted Professional Growth Goals: 

Data 
Source 

Identified Strengths 

and Growth Areas Identified Data Patterns or Trends 
Corresponding 

Standard and 

Element 

Strength: 

Growth Area: 

Strength: 

Growth Area: 

Strength: 

Growth Area: 

Strength: 

Growth Area: 

Strength: 

Growth Area: 

Strength: 

Growth Area: 
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North Carolina Principal/Assistant Principal Goal Development Form (Optional)
Name: ____________________________________________________________________  ID#: ___________________________ 

School: ____________________________________________________________________ School Year: ____________________ 

INSTRUCTIONS: This goal-setting form may be completed by the principal/assistant principal following the self-assessment process. 

The goals, as well as activities, outcomes and time line, will be reviewed by the evaluator prior to the beginning work on the goals. The 

evaluator may suggest additional goals as appropriate. It is not necessary to have a goal for each standard. 

Standard Goal(s) 
Key Activities/Strategies 

(What you need to  

accomplish the goal) 

Outcomes 
(Measurement) 

Time Line 

For Measuring 

Goal Outcome 

1. Strategic Leadership 

2. Instructional Leadership 

3. Cultural Leadership 

4. Human Resource 
Leadership*

5. Managerial Leadership 

6. External Development
Leadership 

7. Micro-political 
Leadership

* A goal for maintaining or improving the school’s teacher turnover rate must be included.

Comments: 

Principal/Assistant Principal Signature Date 

Superintendent/Designee Signature  Date 
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Mid-Year Evaluation: Progress Toward Achieving Goals
(Required Meeting; Optional Form)

Name: _________________________________________________________________ District: ____________________________ 

School: _________________________________________________________________ School Year: _______________________ 

Evaluator: ______________________________________________ Title: ______________________________________________ 

The evaluator determines whether the principal/assistant principal is making acceptable progress toward goal(s) attainment within each 

standard. Mark this category as (P) – progressing or (NP) – not progressing. 

Goal P NP NA 

Standard 1:  Strategic Leadership 

Standard 2:  Instructional Leadership 

Standard 3:  Cultural Leadership 

Standard 4:  Human Resource Leadership 

Standard 5:  Managerial Leadership 

Standard 6:  External Development Leadership 

Standard 7:  Micro-political Leadership 

Goal: 

Revised Plan/Comment: 

Goal: 

Revised Plan/Comment 

Goal: 

Revised Plan/Comment 

Principal/Assistant Principal Signature Date 

Superintendent/Designee Signature  Date 
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Principal/Assistant Principal Evaluation Process Documentation (Optional)

Name: _________________________________________________________________  ID#: _______________________________ 

School: _________________________________________________________________ School Year: _______________________ 

Evaluator: ______________________________________________ Title: ______________________________________________ 

The North Carolina School Executive: Principal and Assistant Principal Evaluation Process is based, in part, on a formal discussion of 

performance and conferences conducted on the following dates: 

Site Visit 
Dates Conf. Dates Principal’s/Assistant Principal’s Signature Superintendent’s/Designee’s Signature 

Mid-year Evaluation Conference Date: _____________________________________________________________________ 

Summary Evaluation Conference Date: ____________________________________________________________________ 

The Mid-year and Summary Evaluation Conferences are required for every North Carolina principal and assistant principal. In 

addition, observations and other relevant sources of performance may be considered in determining the final rating. 

The guiding mission of the North Carolina State Board of Education is that every public school student will graduate from 

high school, globally competitive for work and postsecondary education and prepared for life in the 21st century. Pursuant to 

North Carolina Board of Education Policy, each LEA shall provide for the evaluation of all professional employees pursuant 

to G.S. 115C-333. 

The following rating scale will be used for evaluating North Carolina school principals/assistant principals: 











Developing: Principal/assistant principal demonstrated adequate growth toward achieving standard(s) during the period 

of performance, but did not demonstrate competence on standard(s) of performance. 

Proficient: Principal/assistant principal demonstrated basic competence on standard(s) of performance. 

Accomplished: Principal/assistant principal exceeded basic competence on standard(s) for performance most of the time. 

Distinguished: Principal/assistant principal consistently and significantly exceeded basic competence on standard(s) 

of performance. 

Not Demonstrated: Principal/assistant principal did not demonstrate competence on or adequate progress toward 

achieving standard(s) of performance. 

Note: If the Not Demonstrated” rating is used, the superintendent/designee must comment about why it was used. 
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Appendix B: Code of Ethics for North Carolina Educators
Adopted by the State Board of Education June 5, 1997

Preamble
The purpose of this Code of Ethics is to define standards of professional conduct. The responsibility to teach and the freedom 

to learn, and the guarantee of equal opportunity for all are essential to the achievement of these principles. The professional educator 

acknowledges the worth and dignity of every person and demonstrates the pursuit of truth and devotion to excellence, acquires 

knowledge, and nurtures democratic citizenship. The educator strives to maintain the respect and confidence of colleagues, students, 

parents and legal guardians, and the community, and to serve as an appropriate role model. The educator exemplifies a commitment to 

the teaching and learning processes with accountability to the students, maintains professional growth, exercises professional judgment, 

and personifies integrity. To uphold these commitments, the educator: 

I. Commitment to the Student
A. Protects students from conditions within the educator’s control that circumvent learning or are detrimental to the health and 

safety of students. 

B. Maintains an appropriate relationship with students in all settings; does not encourage, solicit, or engage in a sexual or 

romantic relationship with students, nor touch a student in an inappropriate way for personal gratification, with intent to 

harm, or out of anger. 

C. Evaluates students and assigns grades based upon the students’ demonstrated competencies and performance. 

D. Disciplines students justly and fairly and does not deliberately embarrass or humiliate them. 

E. Holds in confidence information learned in professional practice except for professional reasons or in compliance with 

pertinent regulations or statutes. 

F. Refuses to accept significant gifts, favors, or additional compensation that might influence or appear to influence professional 

decisions or actions. 

II. Commitment to the School and School System
A. Utilizes available resources to provide a classroom climate conducive to learning and to promote learning to the maximum 

possible extent. 

B. Acknowledges the diverse views of students, parents and legal guardians, and colleagues as they work collaboratively to shape 

educational goals, policies, and decisions; does not proselytize for personal viewpoints that are outside the scope of 

professional practice. 

C. Signs a contract in good faith and does not abandon contracted professional duties without a substantive reason 

D. Participates actively in professional decision-making process and supports the expression of professional opinions and 

judgments by colleagues in decision-making processes or due process proceedings. 

E. When acting in an administrative capacity: 

1. Acts fairly, consistently, and prudently in the exercise of authority with colleagues, subordinates, students, and

parents and legal guardians.

2. Evaluates the work of other educators using appropriate procedures and established statutes and regulations.

3. Protects the rights of others in the educational setting, and does not retaliate, coerce, or intentionally intimidate

others in the exercise of rights protected by law.

4. Recommends persons for employment, promotion, or transfer according to their professional qualifications, the

needs and policies of the LEA, and according to the law.

III. Commitment to the Profession
A. Provides accurate credentials and information regarding licensure or employment and does not knowingly assist others in

providing untruthful information. 

B. Takes action to remedy an observed violation of the Code of Ethics for North Carolina Educators and promotes 

understanding of the principles of professional ethics. 

C. Pursues growth and development in the practice of the profession and uses that knowledge in improving the educational 

opportunities, experiences, and performance of students and colleagues. 
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Code of Professional Practice and Conduct for North Carolina Educators 

The North Carolina State Board of Education (SBE) has adopted rules to establish uniform standards of professional conduct for 

licensed professional educators throughout the state. These rules have been incorporated into Title 16 of the North Carolina 

Administrative Code and have the effect of law. These rules shall be the basis for State Board of Education review of performance of 

professional educators and are binding on every person licensed by the State Board of Education. Violation of the standards shall 

subject an educator to investigation and possible disciplinary action by the State Board of Education or local school district. 

SECTION .0600 - Code of Professional Practice and Conduct for North Carolina Educators 

16 NCAC 6C.0601 - The Purpose and Applicability of the Rules of Professional Conduct for\Educators 

The purpose of these rules is to establish and uphold uniform standards of professional conduct for licensed professional educators 

throughout the State. These rules shall be binding on every person licensed by the SBE, hereinafter referred to as “educator” or 

“professional educator,” and the possible consequences of any willful breach shall include license suspension or revocation. The 

prohibition of certain conduct in these rules shall not be interpreted as approval of conduct not specifically cited. 

History Note: Authority G.S. 115C-295.3; 

Eff. April 1, 1998. 

16 NCAC 6C.0602 - The Standards of Professional Conduct for NC Educators 

A. The standards listed in this Section shall be generally accepted for the education profession and shall be the basis for State 

Board review of performance of professional educators. These standards shall establish mandatory prohibitions and 

requirements for educators. Violation of these standards shall subject an educator to investigation and disciplinary action by 

the SBE or LEA. 

B. Professional educators shall adhere to the standards of professional conduct contained in this Rule. Any intentional act or 

omission that violates these standards is prohibited. 

1. Generally recognized professional standards. The educator shall practice the professional standards of federal, state,

and local governing bodies.

2. Personal conduct. The educator shall serve as a positive role model for students, parents, and the community.

Because the educator is entrusted with the care and education of small children and adolescents, the educator shall

demonstrate a high standard of personal character and conduct.

3. Honesty. The educator shall not engage in conduct involving dishonesty, fraud, deceit, or misrepresentation in the

performance of professional duties including the following:

a. Statement of professional qualifications;

b. Application or recommendation for professional employment, promotion, or licensure;

c. Application or recommendation for college or university admission, scholarship, grant, academic award,

or similar benefit;

d. Representation of completion of college or staff development credit;

e. Evaluation or grading of students or personnel;

f. Submission of financial or program compliance reports submitted to state, federal, or other 

governmental agencies;

g. Submission of information in the course of an official inquiry by the employing LEA or the SBE related 
to facts of unprofessional conduct, provided, however, that an educator shall be given adequate notice of 
the allegations and may be represented by legal counsel; and

h. Submission of information in the course of an investigation by a law enforcement agency, child

protective services, or any other agency with the right to investigate, regarding school-related criminal

activity; provided, however, that an educator shall be entitled to decline to give evidence to law

enforcement if such evidence may tend to incriminate the educator as that term is defined by the Fifth

Amendment to the U.S. Constitution.

4. Proper remunerative conduct. The educator shall not solicit current students or parents of students to purchase

equipment, supplies, or services from the educator in a private remunerative capacity. An educator shall not tutor for

remuneration students currently assigned to the educator’s classes, unless approved by the local superintendent. An
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educator shall not accept any compensation, benefit, or thing of value other than the educator’s regular 

compensation for the performance of any service that the educator is required to render in the course and scope 

of the educator’s employment. This Rule shall not restrict performance of any overtime or supplemental services 

at the request of the LEA; nor shall it apply to or restrict the acceptance of gifts or tokens of minimal value 

offered and accepted openly from students, parents, or other persons in recognition or appreciation of service. 

5. Conduct with students. The educator shall treat all students with respect. The educator shall not commit any 

abusive act or sexual exploitation with, to, or in the presence of a student, whether or not that student is or has 

been under the care or supervision of that educator, as defined below:

a. Any use of language that is considered profane, vulgar, or demeaning;

b. Any sexual act;

c. Any solicitation of a sexual act, whether written, verbal, or physical;

d. Any act of child abuse, as defined by law;

e. Any act of sexual harassment, as defined by law; and

f. Any intentional solicitation, encouragement, or consummation of a romantic or physical relationship 

with a student, or any sexual contact with a student. The term “romantic relationship” shall include 

dating any student.

6. Confidential information. The educator shall keep in confidence personally identifiable information regarding 
students or their family members that has been obtained in the course of professional service, unless disclosure 

is required or permitted by law or professional standards, or is necessary for the personal safety of the student 

or others.

7. Rights of others. The educator shall not willfully or maliciously violate the constitutional or civil rights of a student,

parent/legal guardian, or colleague.

8. Required reports. The educator shall make all reports required by Chapter 115C of the North Carolina 

General Statutes.

9. Alcohol or controlled substance abuse. The educator shall not:

a. Be under the influence of, possess, use, or consume on school premises or at a school-sponsored 

activity a controlled substance as defined by N.C. Gen. Stat./90-95, the Controlled Substances Act, 

without a prescription authorizing such use;

b. Be under the influence of, possess, use, or consume an alcoholic beverage or a controlled substance 

on school premises or at a school-sponsored activity involving students; or

c. Furnish alcohol or a controlled substance to any student except as indicated in the professional duties 

of administering legally prescribed medications.

d. Compliance with criminal laws. The educator shall not commit any act referred to in G.S. 115C-332 

and any felony under the laws of the United States or of any state.

10. Public funds and property. The educator shall not misuse public funds or property, funds of a school-related 

organization, or colleague’s funds. The educator shall account for funds collected from students, colleagues, or 

parents/legal guardians. The educator shall not submit fraudulent requests for reimbursement, expenses, or pay.

11. Scope of professional practice. The educator shall not perform any act as an employee in a position for which 

licensure is required by the rules of the SBE or by Chapter 115C or the North Carolina General Statutes 

during any period in which the educator’s license has been suspended or revoked.

12. Conduct related to ethical violations. The educator shall not directly or indirectly use or threaten to use any 
official authority or influence in any manner that tends to discourage, restrain, interfere with, coerce, or 
discriminate against any subordinate or any licensee who in good faith reports, discloses, divulges, or otherwise 

brings to the attention of an LEA, the SBE, or any other public agency authorized to take remedial action, any 

facts or information relative to actual or suspected violation of any law regulating the duties of persons 

serving in the public school system including but not limited to these Rules.

History Note: Authority G.S. 115C-295.3; 

Eff. May 1, 1998. 







WCPSS vs Triangle Math and Science Academy - 2019-2020 Proposed Salary Scale Comparison

Exp.

Years Triangle BA Triangle MA WC BA WC MA

0 $41,500.00 $43,000.00 $41,212.50 $45,526.30

1 $42,580.00 $44,080.00 $42,217.50 $46,631.80

2 $43,660.00 $45,160.00 $43,395.00 $47,932.50

3 $44,740.00 $46,240.00 $44,451.80 $49,096.60

4 $45,820.00 $47,320.00 $45,722.50 $50,499.90

5 $46,900.00 $48,400.00 $46,727.50 $51,605.40

6 $47,980.00 $49,480.00 $47,907.50 $52,908.90

7 $49,060.00 $50,560.00 $48,912.50 $54,014.40

8 $50,140.00 $51,640.00 $50,092.50 $55,317.90

9 $51,220.00 $52,720.00 $51,195.80 $56,531.50

10 $52,300.00 $53,800.00 $52,422.60 $57,888.80

11 $53,380.00 $54,880.00 $53,427.60 $58,994.30

12 $54,460.00 $55,960.00 $54,698.90 $60,401.00

13 $55,540.00 $57,040.00 $55,703.90 $61,506.50

14 $56,620.00 $58,120.00 $57,192.90 $63,152.60

15 $57,700.00 $59,200.00 $58,197.90 $64,258.10

16 $58,780.00 $60,280.00 $58,562.90 $64,670.60

17 $59,860.00 $61,360.00 $58,699.80 $64,824.40

18 $60,940.00 $62,440.00 $58,882.30 $65,030.60

19 $62,020.00 $63,520.00 $59,118.80 $65,290.80

20 $63,100.00 $64,600.00 $59,306.30 $65,502.50

Wake County w/ licenseTriangle w/ license

$40,000.00

$45,000.00
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Triangle Math and Science Academy Salary Scale vs. Wake County

Triangle w/ license Triangle BA

Triangle w/ license Triangle MA

Wake County w/ license WC BA

Wake County w/ license WC MA



Position Year 0 Year 1 Year 2 Year 3 Year 4 Year 5
Principal/School Leader 0 1 1 1 1 1
Assistant Principal 0 0 0 0 0 0
Dean(s) 0 2 2 2 3 3
Additional School Leadership 0 3 3 3 3 3
Core Classroom Teachers 0 28 31 33 35 35
Specialized Classroom Teachers (e.g. special education, ELL, 
foreign language, etc.)

0 13 14 18 20 20

Student Support Positions (e.g. social workers, 
psychologists, etc.)

0 1 1 1 2 2

Specialized School Staff 0 2 2 2 2 2
Teaching Aides or Assistants 0 8 9 10 11 12
School Operations Support Staff 0 3 3 3 3 3

Total 0 61 66 73 80 81



 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
  
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 

SUNNY MYERS 
 P r o j e c t  M a n a g e r :  S t r a t e g i s t  |  L e a d e r  | I n n o v a t o r  |  M e n t o r   

 

P R O F E S S I O N A L  P R O F I L E  
Reputed project manager/project engineer with 15 years’ electrical engineering experience skillfully coordinating across projects, 
priorities, and people in achievement of ambitious corporate goals. Solutions-focused driver of on-time, in-scope, and within-budget 
quality results. Possesses business intelligence fluency, project management process optimization, and leading-edge technology 
acumen complemented with practice collaboration and consultative skills and the ability to build a winning team culture.  

 Unique blend of industry knowledge and polished interpersonal skills to manage the unexpected with finesse and 
confidence.  
 

 Lead cross-departmental teams in translating business requirements into operational plans and actualizing multi-million 
dollars in revenue.  
 

 Selected to promote diversity and equity in STEM careers and inspire next generation corporate engineering recruitment 
and retention initiatives.  

 
 
  
 
 

L E A D E R S H I P  
Community Subcommittee Women’s Initiative Lead 
Cree & Wolfspeed, Raleigh-Durham, NC / 2014-Present  
Intern Mentorship | K-20 STEM Education | Community-Based Engagement | STEM Advocacy, Underrepresented Groups 
 

• Selected for pilot network of subject experts to institute change practices aimed at improving corporate culture and 
strategically promoting inclusion and diversity in the workplace.  

• Executive committee member appointee charged to promote next generation of women and young adults in STEM 
careers and help build pipeline of skilled engineering talent.  

• Launched annual internship program, doubled participation, extended internationally, and increased diversity rate by 
25% through best practices, intensive mentorship, and culturally competent prospectus.  

• Led corporate events with key partners such as Habitat for Humanity, Carolina Hurricanes, and the Food Bank of 
Eastern & Central North Carolina; planned, organized, and executed company Community STEM Day event. 

• Community collaborator with SUNY Poly campus to facilitate state-of-the-art equipment purchases aimed at 
producing disruptive technologies poised for global distribution.  

 
E X P E R I E N C E  
 

Senior Project Manager, Project Engineer, Manufacturing Engineer 
Cree, Inc., Global Operations, Durham, NC & SUNY, NY / 2019 – Present   
Business Development | Coordination | Vendor Relations | Crossfunctional Leadership | Coaching | Mentoring                                                                                                                                 
 
Project managing complex merger and stand-up of world’s largest silicon carbide fab primed to increase capacity and drive 
greater output margins and lower production costs. $1B budget investment, Cree’s largest. Direct report to VP, Fab Startups. 
 

• Project manages public-private partnership to stand-up and equip a new, cutting edge, highly automated world’s first 
200mm silicon carbide wafer fab facility, strengthening Cree’s overall national positioning and global standing.  

• Oversees end-to-end (E2E) management of project scope of work to include vertical and horizontal 
communications, protocols, logistics, schedules, costs, progress, quality, obstacles, and modifications.   

• Engages team member, management, and relevant stakeholders in respective processes, change orders, and pre/post 
project cost controls with continuous communication loop.  

• Provides team leadership and coordination of equipment demos/installs/purchases/upgrades and communicate across 
work groups with clear communication plan across onsite teams.  

• Key point of contact for coordination of startup logistics process integration of leading edge 200mm silicon carbide 
wafers at the SUNY Poly campus location.  

• Collaborates across start-up logistical teams for leased space functional workflow configuration, procurement, IT, 
vendors, and contractors across scattered site Cree and SUNY locations.  
 



 
 
 

SUNNY MYERS 
 P r o j e c t  M a n a g e r :  S t r a t e g i s t  |  L e a d e r  | I n n o v a t o r  |  M e n t o r   
 

E X P E R I E N C E  /  C O N T I N U E D  
 
Senior Project Manager, Project Engineer 
Cree, Inc., LED Lighting, Raleigh-Durham, NC / 2014 –2019 
Venture Project Leadership | Vendor Negotiations | Purchasing | Cost Controlling | Budgeting | Contract Management                                                                      

Executed new business development start-up strategies and partnerships with full project oversight from initial concept through 
final reconciliation and project decommission. $500K-5MM budget. Direct report to Director of Sales.  

• Managed product design directly with engineering department to translate field surveys into detailed product designs; 
subject matter expertise ensured quality customer experience and internal audit regulations compliance. 

• Developed proposal and contract documents, negotiated costs, managed award project, processed purchased orders, 
and advanced project teamwork with precision-level detail and communication mapping.  

• Established and grew multi-level relationships with key customer accounts cultivating durable relationship ROI.  
o Exceeded $35MM annual sales revenue with three-fold portfolio growth over 3 years  

 
Senior Electrical Engineer 
Engineered Designs, Inc., Cary, NC / 2007 –2014 
Critical Thinking | Communication | Cost Estimating | Meeting Facilitation | Collaboration | Quality Management  
 
Oversaw design and coordination of construction project electrical systems with associated tradespersons and confirmed 
compliance with project requirements.  

• Directed, coordinated, and lead cross-functional design team meetings; ensured contractual compliance and thorough 
client satisfaction.  

• Coordinated product application, design, selection, specification, and written obligations along with cost estimating 
and scheduling.  

• Lent subject matter expertise at important development meetings with design team, contractors, and clients with report 
out at key project milestones.   

 
Electrical Engineer 
Carter & Burgess., Raleigh, NC / 2005 –2007 
Risk Management | Meetings Management | Task Management | Industry Acumen | Project Recovery | Monitoring 
 
Provided electrical design expertise for nationally recognized engineering, architecture, and planning firm in advancement of 
building and transportation projects.  

• Led client meetings and ensured design considerations and all systems integration with accountability for project 
deliverables and contract outcomes.  

• Crafted budget projections and cost estimates to include materials, labor, and anticipated contract expenditures.  
 
Electrical Designer 
ESINC, Inc., Raleigh, NC / 2004 –2005 
Organization | Team Collaboration | Communication | SME | Technical Intelligence | Budgeting | Quality Assurance  
 
Subject matter expert for full-service environmental consulting firm and delivered solutions for environmental, natural and 
cultural resources needs across public-private sectors.  

• Coordinated product design across infrastructures and interrelated systems with stringent adherence to product 
selection, specification, and contractual deliverables.  

• Led and managed client relations, facilitated project meetings, and ensured design considerations and integration 
throughout project lifecycle.  

• Facilitated budget planning and operational considerations to include materials, labor, and contract estimates.  
 

Electrical Engineering, Bachelor of Science, University of Central Florida, Orlando, FL 
 

 



Terrence Thomas 
North Carolina A&T State University 

Greensboro, NC 27411 
366-491-3778 

twthomas@ncat.edu 
 

Earned Degrees 
BS, 1973 University of The West 

Indies 
General Agriculture 

MS, 1981 University of Wisconsin, 
Madison  

Containing &Vocational 
Education/Management 

PhD, 1989 Louisiana State University Extension /Management 
 
Teaching Experience 
 North Carolina & T State University 
  AGED 703 – Research Methods 
  AGED 750 – Community Problems  
  AGED 712 – Government Policy Analysis and Problem Solving for Field settings 
  AGED 713 – Program and Project Management 
  AGED 7710—Program Design Management and Evaluation 
  AGED 607— Environmental Education 
  
Employment History 

2012-present Professor, Department of Agribusiness, Applied Economics 
&Agriscience Education, North Carolina State A&T State University, 
Greensboro, NC 

1998-2012 Associate Professor Department of Agribusiness, Applied Economics 
&Agriscience Education, North Carolina State A&T State University, 
Greensboro, NC 

1993-1997 Executive Director, Environmental Foundation of Jamaica, Kingston, 
Jamaica, WI  

1989-19193 President, College of Agriculture (now College of Agriculture, Science 
and Education), Port Antonio, Jamaica, WI  

1985-1987* Dean, College of Agriculture; Project Coordinator, Project 
Implementation Unit (PIU), Agricultural Education, Ministry of 
Education, Kingston, Jamaica. 

1974-1985* Principal, Knockalva Agricultural School, Vocational Training Center, Ramble, 
Hanover, Jamaica  

 * Study leave from 1979to 1981 and from 1987 to1989 

Awards: 
 
2016-2017 Recipient of University’s Community Engagement Award   



Southern Rural Sociological Society-Past President/Distinguished Service Awardee 
 
Additional Certification:  
 
Project Management Certificate, Project Management International, March 2016.   
 
Grants Received (last four years) 
 
O. Yeboah and T. Thomas. (2018). Building Competitive Cooperative Capacity to Ensure Future 
Sustainability. USDA Rural Business Cooperative Service (RBCS) October 2018 - September 
2019:$100,349.00 
O. Yeboah, Thomas and B. Legesse. (2017) Curricula Enhancement to Increase Potential Minority 
Graduate Employment in the Foreign Service. USDA-FAS, APHIS. $70, 000.00 
O. Yeboah and T. Thomas (2016).   Curricula Enhancement to Increase Potential Minority Graduates 
Employment in Foreign Services: January 2016: $49,092.00. 
O. Yeboah and T. Thomas. (2017). Development of Economic Tools to Evaluate the Importance of 
Existing Biosecurity Measures for Protecting US Food Supply: $10,000.00 
 
Publications and Synergistic Activities (last four years) 
Refereed Journal Articles 
 
Thomas, T.W. (2019).  Addressing Lifestyle Issues: Thoughts on Adopting a Systems Approach. 
American Journal of Biomedical Science and Research. .https://biomedgrid.com/volume5-
issue5.php 
 
Thomas, T.W., Gunden, C., & Befikadu, A., Legesse. (2019, in press). Accounting for the Impact of 
Sustainable Agriculture: The Role of Community Based Organization and Local Governance Structures 
in Promoting Sustainable Agriculture, In Recep Efe, Murat Zencirkiran, Jan A. Wendt, Zeynal Tumsavas, 
Halil Unal, Bilyana Borisova (Eds.), Multifunctionality and Impacts of Organic Agriculture. IntechOpen 
Limited, The Shard, 25th floor32 London Bridge Street, London, SE19SG: United Kingdom, In press 
Thomas, T.W., Gunden, C., & Befikadu, A., Legesse. (2019 in press). Community- based Organizations 
and issues in community development in an era constant change. Journal of Business and Economics. 
Vol. 10 (7)...585-605.-  
 
Befikadu, A., Legesse and Terrence Thomas. (2019). Factors of Demand and Supply for Improved 
Watershed Services in a PES Intervention in the Blue Nile Basin, Ethiopia. Journal of Business and 
Economics (in press). 
 
Thomas, T.W. Gunden, C., Miran, B. (2016).  “Leveraging the relationship among food- related   Values, 
food-related lifestyle and food-related behavior to create change in dietary habits of food desert 
residents.”  Agro FOOD Industry Hi Tech, 28(2), 67-72. 
 
Thomas, T.W., Gunden, C., Miran, B. (2016). “Collaboration: Investigating the convergence between 
theory and practice.” Journal of Business and Economics, 7(6), 1009-1022. 
 
Thomas, T.W. & Gunden, C. 2015. “Understanding consumers ’attitudes toward fruits and vegetable 
attributes: a multi-method approach. Journal of Nutritional Therapeutics, 4(3), 85-92. 
 

https://nam11.safelinks.protection.outlook.com/?url=https%3A%2F%2Fbiomedgrid.com%2Fvolume5-issue5.php&data=02%7C01%7Ctwthomas%40ncat.edu%7C52d056ee83b54f87921108d7aaff0be2%7Cd844dd75a4d74b1fbd33bc0b1c796c38%7C0%7C0%7C637165885281082257&sdata=lqZCSgwKXyjvRUnvtVRRyAImE5fkw%2FgZUenqY73d1tg%3D&reserved=0
https://nam11.safelinks.protection.outlook.com/?url=https%3A%2F%2Fbiomedgrid.com%2Fvolume5-issue5.php&data=02%7C01%7Ctwthomas%40ncat.edu%7C52d056ee83b54f87921108d7aaff0be2%7Cd844dd75a4d74b1fbd33bc0b1c796c38%7C0%7C0%7C637165885281082257&sdata=lqZCSgwKXyjvRUnvtVRRyAImE5fkw%2FgZUenqY73d1tg%3D&reserved=0


Thomas, T.W. & Gunden, C. 2015. “Understanding consumers ’attitudes toward fruits and vegetable 
attributes: a multi-method approach. Journal of Nutritional Therapeutics, 4(3), 85-92. 
 
 
 
 
Selected Refereed Conference Activities 
 

Terrence Thomas, Befikadu, A., Legesse; * Ayodele, Olofinsao. (November, 2019).  Investigating 
the influence of Food-related Values and Food-Related Lifestyle on Food-Related Behavior of 
Guilford County Residents. Food Science Conference, Las Vegas, Nevada, USA.   November 
2019.  

Terrence Thomas, Befikadu, A., Legesse; Ayodele, Olofinsao. (June, 2019). Addressing Eating 
Habits of  Food Desert Residents the Case for a Systems Approach Based on Principles of 
Design Thinking. 12th Global Studies Conference, Krakow, Poland.    
 
Public Service Activities  

• Member of the Advisory Board of Divan—a Turkish American Friendship Society. 
• Provided counsel to the Executive Planning Committee of Concerned Citizens of 

Northeast Greensboro since 2015. 
• Organized CCNEG to take over as community partners for the project “Research and 

Action for Empowering Food Desert Residents” and built community support for the 
project. 

• Secured White Street site from the City of Greensboro as an additional site for expanding 
the urban farm, December 2014. 

• Made presentation to the Redevelopment Commission of Greensboro that persuaded the 
Commission to lease the Philips Avenue site for development of the Urban Farm, April 
2015. 

• Leveraged resources from the City of Greensboro in the amount of $30,000.00 to support 
the urban farm, December 2015.  

• Provided expertise in organization and capacity building as part of a team that evaluated a multi-
agency response to the resettlement of survivors of hurricane Katrina and Rita and made 
recommendations for mobilizing community organizational assets to respond to future disasters, 
April 2006. 
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No School on Shaded Days No School on Shaded Days
S M T W Th F S S M T W Th F S Character Trait: COURAGE

1 2 3 4 # of School Days = 0 1 2 # of School Days =18
5 6 7 8 9 10 11 *04 Independence Day 3 4 5 6 7 8 9 *4 MAP Data day

12 13 14 15 16 17 18 *30 & 31 New Teacher Orientation 10 11 12 13 14 15 16 *5  Classes Resume
19 20 21 22 23 24 25 17 18 19 20 21 22 23 *18 MLK Day (No School)
26 27 28 29 30 31 24 25 26 27 28 29 30

31
No School on Shaded Days

S M T W Th F S Character Trait: RESPONSIBILITY No School on Shaded Days
1 # of School Days = 15 S M T W Th F S Character Trait: INTEGRITY

2 3 4 5 6 7 8 *3-10 Inservice Days 1 2 3 4 5 6 # of School Days = 19 (+1Digital Day)
9 10 11 12 13 14 15 *7 Student & Parent Orientation 7 8 9 10 11 12 13 *5 Progress Report

16 17 18 19 20 21 22 *11 First Day of School 14 15 16 17 18 19 20 *15 Enrollment Lottery
23 24 25 26 27 28 29 *17-28 Fall MAP Test Window 21 22 23 24 25 26 27 *15 Digital Learning Day
30 31 28

No School on Shaded Days No School on Shaded Days
S M T W Th F S Character Trait: RESPONSIBILITY S M T W Th F S Character Trait: HONESTY

1 2 3 4 5 # of School Days = 20 1 2 3 4 5 6 # of School Days = 19 (+1Digital Day)
6 7 8 9 10 11 12 *4 MAP Data day 7 8 9 10 11 12 13 *12 End of Quarter

13 14 15 16 17 18 19 *7 Labor Day (No School) 14 15 16 17 18 19 20 *19 Parent-Teacher Conference
20 21 22 23 24 25 26 *11 Progress Report 21 22 23 24 25 26 27 *19 Digital Learning Day for Students
27 28 29 30 28 29 30 31 *Mar29-Apr05 Spring Break (No School)

No School on Shaded Days No School on Shaded Days
S M T W Th F S Character Trait: RESPECT S M T W Th F S Character Trait: CITIZENSHIP

1 2 3 # of School Days = 20 (+1Digital Day) 1 2 3 # of School Days = 17 (+2 Digital Day)
4 5 6 7 8 9 10 *9 End of Quarter 4 5 6 7 8 9 10 *Mar29-Apr05 Spring Break (No 

11 12 13 14 15 16 17 *16 Parent-Teacher Conference 11 12 13 14 15 16 17 *22 Progress Report
18 19 20 21 22 23 24 *16 Digital Learning Day for Students 18 19 20 21 22 23 24 *22 & 23 Digital Learning Days
25 26 27 28 29 30 31 23 Teacher Workday 25 26 27 28 29 30 *22 & 23 Teacher Workday - CSLI 

No School on Shaded Days No School on Shaded Days
S M T W Th F S Character Trait: KINDNESS S M T W Th F S Character Trait:PERSEVERANCE

1 2 3 4 5 6 7 # of School Days = 15 1 # of School Days = 18.5
8 9 10 11 12 13 14 *11 Veterans Day (No School) 2 3 4 5 6 7 8 *3-14 MAP Tests/Finals

15 16 17 18 19 20 21 *13 Progress Report 9 10 11 12 13 14 15 *13 Teacher Workday 
22 23 24 25 26 27 28 *23-27 Fall Break (No School) 16 17 18 19 20 21 22 *28 Last Day of School (Half Day)
29 30 *26 Thanksgiving 23 24 25 26 27 28 29 *31 Memorial Day

30 31
No School on Shaded Days

S M T W Th F S Character Trait: KINDNESS No School on Shaded Days
1 2 3 4 5 # of School Days = 13.5 S M T W Th F S

6 7 8 9 10 11 12 *1-11 Winter MAP Tests 1 2 3 4 5 # of School Days = 0
13 14 15 16 17 18 19 *18 End of Semester (Half Day) 6 7 8 9 10 11 12 *1-4 Teacher Workdays
20 21 22 23 24 25 26 *Dec.21-Jan.3 Winter Break (No School) 13 14 15 16 17 18 19
27 28 29 30 31 20 21 22 23 24 25 26

27 28 29 30

# of Days Per Quarter 175 (+1 Digital Day)
# of Days Per Semester 175 (+4 Digital Days)First & Last Day of School 91.5

Teacher Work Days
No School Days 41.5 47 44.542

83.5

February 2021

June 2021

September 2020 March 2021

October 2020 April 2021

November 2020 May 2021

December 2020

TMSA 2020-2021 Academic Calendar (w/digital days)
July 2020 January 2021

August 2020



Total Total
Days Mins Mins Hrs

Aug 15 355 5325 89
Sep 20 355 7100 118
Oct 20 355 7100 118
Nov 15 355 5325 89
Dec 13.5 355 4793 80

83.5 494

Jan 18 355 6390 107
Feb 19 355 6745 112
Mar 19 355 6745 112
Apr 17 355 6035 101
May 18.5 355 6568 109

91.5 541
Days: 175 Hours: 1035

6
6
4
14
5

195

 

K-8

Teacher Inservice Days:

Teacher Wrap-up Days:
Teacher Work Days:

Total PD Days:

Teacher Annual Calendar

Digital Days:



Board Candidate Evaluation Form

Strategic Planning

Senior Management & Leadership

Accounting & Finance 

Fundraising

Legal

Marketing & PR

Governance

Facilities & Real Estate

Education

Fundraising

Politics & Connections

Community Representation/Organizing

3

Definitely Reject Probably Reject Unsure Definitely Invite

1 2

Probably Invite

4 53

TEAMWORK
Will they be: 

 a good team member? 

 open to hearing others’ opinions and perspectives? 

 sensitive to group dynamics? 

3

Definitely Reject Probably Reject Unsure Definitely Invite

1 2

Probably Invite

4 53

www.BoardOnTrack.com

_____________________________________________________________________________

BOARD CANDIDATE EVALUATION FORM
_____________________________________________________________________________

DATE

CANDIDATE NAME

EVALUATOR NAME

RELEVANT EXPERTISE
Does the candidate have expertise relevant to a board position? Will their expertise fill a need

unmet by current board members? Have they had enough experience within their field to make meaningful 

contributions? And are they willing to share their expertise as a board member?

Please check only the two most relevant areas of expertise:

10"L x 8"W x 5"H

TMSA PUBLIC CHARTER SCHOOLS



COMMITMENT
Is the candidate willing to devote her/his full energy and talent to the board? 

Is their understanding of their responsibilities as a board member aligned with our expectations? 

Do they have the time necessary to be an active board member? 

Even in the face of organizational challenges and difficulties, will the candidate remain committed to the

organization?

Board Candidate Evaluation Form

3

Definitely Reject Probably Reject Unsure Definitely Invite

1 2

Probably Invite

4 53

www.BoardOnTrack.com

PHILOSOPHICAL ALIGNMENT
Does the candidate believe in the mission and purpose of both our organization and the

charter school movement? 

Will they make decisions based on alignment with the organizational mission, rather than

based on personal needs and considerations?

3

Definitely Reject Probably Reject Unsure Definitely Invite

1 2

Probably Invite

4 53

TOTAL SCORE {OUT OF 20} 

OVERALL IMPRESSIONS
___________________________________________________________________________________

___________________________________________________________________________________

___________________________________________________________________________________

___________________________________________________________________________________

___________________________________________________________________________________

___________________________________________________________________________________

___________________________________________________________________________________

___________________________________________________________________________________

___________________________________________________________________________________

___________________________________________________________________________________

___________________________________________________________________________________

___________________________________________________________________________________

___________________________________________________________________________________

___________________________________________________________________________________

___________________________________________________________________________________



Job Description for TMSA Board Membership 
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Position Title:  Member of the Board of Directors 
Length of Term:  XXXXX 
Reports To:  Entire Board of Directors 
 
 
Triad Math and Science Academy Inc. (TMSA) is a non-profit 501c3 organization authorized by the 
North Carolina Board of Education to operate public charter schools. The board of directors 
(Board) is the governing body and is responsible for overseeing the organization’s activities. 
 
Triad Math and Science Academy Inc operates two kindergarten through 12th grade charter 
schools. The schools within the system include Triad Math and Science Academy in Greensboro, 
North Carolina and Triangle Math and Science Academy in Cary, North Carolina. Total 2019-2020 
enrollment is 2,100 students with 2019-2020 school year annual budgeted revenue over $21 
million.  
 
State and local tax dollars are the primary funding sources for charter schools, which have open 
enrollment and cannot discriminate in admissions, associate with any religion or religious group, or 
charge-tuition. Charter schools operate with freedom from many of the regulations that govern 
district schools, but charter schools are held accountable through the State assessment and 
accountability system. 
 
Mission 
Triad Math and Science Academy Inc’s mission is to prepare students to become competent, 
responsible, and successful individuals in a globalized and technology-based society through 
strong academic programs, school-family-community partnerships, and strong teacher-student 
relationships. 
 
Position 
The Board will support the work of TMSA and provide mission-based leadership and strategic 
governance. While day-to-day operations are led by TMSA’s chief executive officer 
(Superintendent), the Board-Superintendent relationship is a partnership and the appropriate 
involvement of the Board is both critical and expected. Specific board member responsibilities 
include the following 
 
Responsibilities: 

● Understands and promote the organization’s mission. 
● Determines how the organization will carry out its mission through long and short-range 

planning. 
● Contributes to an annual performance evaluation of the Superintendent. 
● Evaluates its performance and overall performance of the organization in achieving the 

mission. 
● Establishes policies for the effective management of the organization. 
● Be familiar with the organization’s programs, policies, and operations. 
● Serves as a trusted advisor to the Superintendent as s/he develops and implements 

TMSA’s strategic plan. 
● Reviews outcomes and metrics created by TMSA for evaluating its impact, and regularly 

measuring its performance and effectiveness using those metrics; reviewing agenda and 
supporting materials prior to board and committee meetings. 

● Approves TMSA’s annual budget, audit reports, and material business decisions; being 
informed of, and meeting all, legal and fiduciary responsibilities. 



Job Description for TMSA Board Membership 
 

Page 2 of 2 
 

● Partners with the Superintendent and other board members to ensure that board 
resolutions are carried out. 

● Represents TMSA to stakeholders; acting as an ambassador for the organization. 
● Ensures TMSA’s commitment to a diverse board and staff that reflects the communities 

TMSA serves. 
● Recruits, orients, and develops board members. 
● Attends board meetings and appropriate committee meetings. 
● Actively serves on at least one committee and offer to take on special assignments. 
● Participates in fund raising activities and special events. 
● Keeps current on charter school and district school issues. 
● Strictly adheres to conflict of interest policies. 
● Strictly adheres to confidentiality policies. 

 
 
Time Demands 

● Attend and actively participate in at least 75% of board meetings (10 monthly board 
meetings, approximately 2 hours in length) 

● Attend and actively participate in committee meetings and related work (1-3 hours per 
month as determined by the committee) 

● Attend and actively participate in the annual planning retreat (2 weekend days) 
● Attend and actively participate in the annual meeting (approx. 4 hours) 
● Attend special events such as fundraisers and graduation ceremonies (2 fundraisers per 

year recommended) 
● Attend new board member orientation (as needed) 
● Meet with potential donors/funders to make a case for funding the organization, answer 

questions, etc. (as needed) 
 
Qualifications 
This is an extraordinary opportunity for an individual who is passionate about TMSA’s mission and 
who has a track record of board leadership. Selected Board Members will have achieved 
leadership stature in business, government, philanthropy, or the nonprofit sector. His/her 
accomplishments will allow him/her to attract other well-qualified, high-performing Board Members. 
 
Ideal candidates will have the following qualifications: 
 

● Extensive professional experience with significant executive leadership accomplishments in 
K-12 education, business, government, philanthropy, or the nonprofit sector 

● A commitment to and understanding of TMSA’s beneficiaries, preferably based on 
experience 

● Savvy diplomatic skills and a natural affinity for cultivating relationships and persuading, 
convening, facilitating, and building consensus among diverse individuals 

● Personal qualities of integrity, credibility, and a passion for improving the lives of TMSA’s 
beneficiaries 

 
Service on TMSA’s board of directors is without remuneration, except for administrative support, 
travel, and accommodation costs in relation to Board Members’ duties. 
 
 
 



 

Revise 9/8/2019 

Board of Director’s Code of Conduct 

1. I understand that the board’s role is to govern the school (i.e., ensure that the student outcomes are 

achieved within all required parameters) and NOT to co-manage it. As such, I will reframe from 

entangling myself in matters the properly belong to management. 

2. I will refrain from giving directives to faculty, staff and management and I recognize that any 

suggestions to faculty, staff and management I may make from time to time carry no board 

authority with them.  

3. I will not attempt to influence management or board decisions pertaining to the employment or 

contracts of family members or personal friends (including hiring, termination, compensation, 

discipline, assignment, etc.). 

4. I will recuse myself from all board votes AND discussions, whether in open or closed sessions, that 

individually (i.e., not categorically such as all teachers) involve my family members or personal 

friends for businesses which I may have an interest in (whether or not I am an owner). 

5. When participating in board meetings or committee meetings, I will conduct myself in a 

professional, courteous manner.  I will specifically reframe from excessive profanity, discrimination, 

and rude behavior that the board would deem unacceptable were such to occur on the part of 

management or staff. 

6. I will not speak for the board when I have not been authorized to do so. I remain free to express my 

personal opinions, but I will be careful to state that they do no necessarily represent the board as a 

whole. 

7. Other than issues of student safety or things covered by the board’s whistleblower policy, I will not 

take any action on any complaint or concern until the school leader has first had the opportunity to 

address it, other than to refer the person to the school’s policy on such matters. 

8. I will prepare in advance for board meetings and fulfill all committee assignments or other tasks that 

the board my delegate to me. 

9. I will preserve confidences and confidential/sensitive information that I may become privy to as part 

of my responsibility as a board member. 

10. I will not informally evaluate any staff member’s performance or make any evaluative statement or 

management’s performance in an open session of the board unless the board is specifically 

evaluating management as an agenda item. 

11. I will not use my position as a board member to secure privileges for my children or the children of 

my friends. 

I agree to adhere to the code of conduct standards as a condition of serving on the board of directors of 

Triangle Math and Science Academy Inc. I also understand that if I violate any of the above standards, 

the board may remove me for cause as stated in the bylaws. 

 

____________________________________  ____________________________________ 

Board member      Date 

 



 

 

 

 

 

 

TMSA Public Charter Schools 2019-2020 Teaching Staff Salary Schedule 

Qualifications Salary/Credit 
Starting Base Salary (Additional $1,000.00 for Charlotte or $2,000.00 for Cary Locations) $36,000.00 
Education: Bachelor’s Degree  $500.00 
Education: Master’s Degree (No credit from other “Education” categories) $2,000.00 
Education: Ph.D. (No credit from other “Education” categories) $2,500.00 
Experience: Full time Teaching Experience before TMSA/QCSS (per year) (up to 10 years) $500.00 
Experience: Full time Teaching Experience at TMSA/QCSS (per year)  $1,080.00 
License: North Carolina LE (Lateral Entry) Teaching License $750.00 
License: North Carolina SP1 or SP2 Teaching License (No credit from other “License” categories) $3,000.00 
License: National Board Certificate in the related field (No credit from other “License” categories) $4,000.00 

 

Special Condition Credits 

Qualifications Salary/Credit 
Title I School Credit (Only Greensboro campuses are eligible for this credit) $1,000.00 
AP Course Credit (If teaching one or more AP Courses) $1,000.00 
High School PLTW Course Credit (If teaching one or more PLTW Courses) $1,000.00 
“Hard to Find” Subject Credit (TBA) $1,500.00 
Assignment: Teacher Mentor Credit  $500.00 
Assignment: Department Chair Credit $2,500.00 
Assignment: Grade Level Chair Credit $2,500.00 
NC DPI Teacher Legislated Performance Bonus Match 
http://www.ncpublicschools.org/docs/fbs/budget/teacherbonusfaq18-19.pdf 

Up to 
$2,500.00 

 

Extra Duties 

A full-time teacher, who currently has at least a 2/3 teaching load per week is eligible to take up 
to two extra duties for additional compensation.  

Extra Duties (Athletic coaches, teaching Saturday courses, competitive team mentors, 
leadership club mentors, etc.) 

$500-$4,800 

 

If you have any questions regarding salaries or the calculation methods, please contact  
TMSA Public Charter Schools HR department at msmith@tmsapcs.org 

 
 

 



 

 

 
 

 

 
 

TMSA Public Charter Schools 2019-2020 Teaching Staff Benefits Offerings 

 

Insurance Employee ONLY Package Family Package 

Medical 100% company paid 25% - 35% employee contribution 

Dental 100% company paid 25% - 35% employee contribution 

Vision 100% company paid 25% - 35% employee contribution 

 

 

Additional Benefits Coverage 

401K Retirement Plan 6% Company Match 

Life and Accidental Death & Dismemberment 100% Company Paid (Up to 50k) 

Short-Term Disability 100% Company Paid 

Long-Term Disability 100% Company Paid 

 

Ö TMSA Public Charter Schools is offering a 10 Month (195 Days) contract to its teachers. 

Ö Annually, teachers are getting 10 PTO (Personal time off) days. 

 





1 Category Base Amount w/Teacher Base Building
Assistants (Tier I) A-1 18,000 0.50 CO

Assistants (Tier II) A-2 23,400 0.65 Triangle

Support Staff (Tier I) SP-1 25,200 0.70 Triad-Elm

Support Staff (Tier II) SP-2 27,000 0.75 Triad-Sec

Specialists (Tier I) S-1 28,800 0.80 QCSS

Specialists (Tier II) S-2 30,600 0.85

Teachers T 36,000 1.00

Coordinators (Tier I) C-1 36,000 1.00

Coordinators (Tier II) C-2 39,600 1.10

Managers (Tier I) M-1 43,200 1.20

Managers (Tier II) M-2 46,800 1.30

Managers (Tier III) Senior M-3 64,800 1.80

Deans (Tier I) (No Master Degree) D-1 46,800 1.30

Deans (Tier II) (No License) D-2 48,600 1.35

Deans (Tier III) D-3 52,200 1.45
Principals (Tier I) (No Master Degree) P-1 66,600 1.85
Principals (Tier II) (No License) P-2 68,400 1.90
Principals (Tier III) P-3 70,200 1.95

2 Work Days Calendar Amount
1-Full time - 10 Month employee -195 195 1.0 Personal and Sick Days 
2-Full time - 11 Month employee -215 215 1.1 10
3-Full time - 12 Month employee -235 235 1.2 11

12

3 Location Location Amount

1- Greensboro Gr 0

2- Charlotte Ch 1,000

2- Cary Ca 2,000

4 Education Education Amount
1- Less than BA N/A 0
2- Bachelors Degree BA 500
3- Master Degree MA 2,000
4- Doctoral PhD 2,500

5 Experience(Outside) in the related field Exp(O) Amount
1- No Experience 0 0
2- One Year Experience 1 500
3- Two Years of Experience 2 1,000
4- Three Years of Experience 3 1,500
5- Four Years of Experience 4 2,000
6- Five Years of Experience 5 2,500
7- Six Years of Experience 6 3,000
8- Seven Years of Experience 7 3,500
9- Eight Years of Experience 8 4,000
10- Nine Years of Experience 9 4,500
11- Ten Years of Experience 10 5,000

6 Experience(at the school) Experience(In) Amount 3%
Assistants (Tier I) A-1 540

Assistants (Tier II) A-2 702

Support Staff (Tier I) SP-1 756

TMSA PUBLIC CHARTER SCHOOLS - SALARY CALCULATION FACTORS 



Support Staff (Tier II) SP-2 810

Specialists (Tier I) S-1 864

Specialists (Tier II) S-2 918

Teachers T 1,080

Coordinators (Tier I) C-1 1,080

Coordinators (Tier II) C-2 1,188

Managers (Tier I) M-1 1,296

Managers (Tier II) M-2 1,404

Managers (Tier III) Senior M-3 1,944

Deans (Tier I) D-1 1,404

Deans (Tier II) D-2 1,458

Deans (Tier III) D-3 1,566

Principals (Tier I) P-1 1,998

Principals (Tier II) P-2 2,052

Principals (Tier III) P-3 2,106

7 License License Amount
1- No License N/A 0

2- Initial License IL 750

3- Professional License PL 3,000

4- National Board Certification NBC 4,000

8 Special Condition Condition Amount
0- N/A N/A 0

1- Title 1 School Title I 1,000

2- AP Course (One Or more) AP 1,000

3- PLTW (Only High School) PLTW 1,000

4- Hard to Fill (Board Approved) Hard to find 1,500

5- Mentor (Assignment) Mentor 500

6- Department Chair (Assignment) Dept Chair 2,500

7- Grade Level Chair (Assignment) Grada Chair 2,500

8- State Bonus Match State Bonus 2,500



Timestamp
What grade is your child 
in?

What town do you 
currently live in?

If the replicated TMSA is 
approved and opens in 
Fall 2022, would you 
apply for your child to 
attend?

7/21/2020 15:02:39 1 Cary nc Yes
7/21/2020 15:03:34 1 Apex Yes
7/21/2020 15:05:17 1 Aprx Yes
7/21/2020 15:05:34 1 Raleigh Yes
7/21/2020 15:06:05 1 Cary Yes
7/21/2020 15:06:32 1 Apex Yes
7/21/2020 15:06:35 1 Apex NC Yes
7/21/2020 15:07:09 1 Morrisville Yes
7/21/2020 15:09:23 1 Apex, NC Yes
7/21/2020 15:11:46 1 Cary Yes
7/21/2020 15:11:55 1 Raleigh Yes
7/21/2020 15:14:43 1 Apex NC Yes
7/21/2020 15:15:47 1 Cary Yes
7/21/2020 15:16:20 1 Hollysprings Yes
7/21/2020 15:16:37 1 Durham Yes
7/21/2020 15:16:44 1 Cary Yes

7/22/2020 8:09:18 1 Morrisville Yes
7/21/2020 15:21:16 1 Apex Yes
7/21/2020 15:22:17 1 Our mailing address is Durham, however we are right over the Wake/Chatham County line (on the Chatham Co, side but walking distance to Northwest Cary on the Wake Co side).Yes
7/21/2020 15:22:44 1 Apex Yes
7/21/2020 15:25:23 1 Morrisville Yes
7/21/2020 15:25:53 1 Cary Yes
7/21/2020 15:28:36 1 Cary Yes
7/21/2020 15:30:22 1 Cary Yes
7/21/2020 15:31:10 1 Cary Yes
7/21/2020 15:33:49 1 Morrisville Yes
7/21/2020 15:34:13 1 Cary, NC Yes

7/22/2020 9:15:13 1 HOLLY SPRINGS Yes



Timestamp
What grade is your child 
in?

What town do you 
currently live in?

If the replicated TMSA is 
approved and opens in 
Fall 2022, would you 
apply for your child to 
attend?

7/21/2020 15:35:44 1 Cary Yes
7/21/2020 15:36:28 1 Cary NC 27519 Yes
7/21/2020 15:39:21 1 Yes

7/22/2020 9:21:08 1 Cary Yes
7/22/2020 9:50:22 1 Cary Yes

7/21/2020 15:41:45 1 Knightdale, NC Yes
7/21/2020 15:45:08 1 Raleigh Yes
7/21/2020 15:46:44 1 blaney farms, Apex Yes
7/21/2020 15:46:44 1 Cary,NC Yes
7/21/2020 15:47:48 1 Apex Yes
7/21/2020 15:56:31 1 Apex No

7/22/2020 9:59:56 1 Cary Yes
7/21/2020 15:57:57 1 Morrisville Yes
7/21/2020 15:58:34 1 Cary Yes
7/21/2020 16:02:08 1 Apex Yes
7/21/2020 16:03:06 1 Cary Yes
7/21/2020 16:11:31 1 Holly Springs Yes
7/21/2020 16:12:04 1 Apex Yes
7/21/2020 16:16:08 1 Apex Yes
7/21/2020 16:17:43 1 Apex,27502 Yes
7/21/2020 16:23:03 1 Cary Yes
7/21/2020 16:23:26 1 Cary Yes
7/21/2020 16:26:05 1 Cary, NC Yes
7/21/2020 16:28:17 1 Cary Yes
7/21/2020 16:32:02 1 Cary Yes
7/21/2020 16:32:21 1 Holly Springs Yes
7/21/2020 16:32:37 1 Apex Yes
7/21/2020 16:34:28 1 Cary Yes



Timestamp
What grade is your child 
in?

What town do you 
currently live in?

If the replicated TMSA is 
approved and opens in 
Fall 2022, would you 
apply for your child to 
attend?

7/21/2020 16:36:42 1 Fuquay-Varina Yes
7/21/2020 16:37:24 1 Apex Yes
7/21/2020 16:37:45 1 Apex Yes
7/21/2020 16:39:42 1 Apex Yes
7/21/2020 16:40:02 1 Apex Yes
7/21/2020 16:43:47 1 Cary Yes
7/22/2020 11:09:23 1 Holly Springs Yes
7/21/2020 16:49:59 1 Morrisville Yes
7/21/2020 16:52:58 1 Apex Yes
7/21/2020 16:58:57 1 Holly Springs Yes
7/21/2020 17:24:11 1 Cary Yes
7/21/2020 18:28:21 1 Cary Yes
7/21/2020 18:58:29 1 Fuquay Varina Yes
7/21/2020 19:20:17 1 Cary Yes
7/21/2020 19:28:18 1 Cary Yes
7/21/2020 19:41:21 1 Apex Yes
7/21/2020 19:47:24 1 Garner Yes
7/21/2020 19:49:33 1 Raleigh Yes
7/21/2020 20:09:08 1 Cary Yes
7/21/2020 20:13:39 1 Apex Yes
7/21/2020 20:20:54 1 Cary Yes
7/21/2020 20:36:44 1 Fuquay Varina Yes
7/22/2020 11:40:25 1 Raleigh Yes
7/22/2020 12:21:52 1 Apex Yes
7/21/2020 21:27:04 1 Apex Yes
7/21/2020 21:29:12 1 Apex Yes
7/22/2020 12:45:25 1 Cary Yes
7/21/2020 22:35:43 1 apex Yes



Timestamp
What grade is your child 
in?

What town do you 
currently live in?

If the replicated TMSA is 
approved and opens in 
Fall 2022, would you 
apply for your child to 
attend?

7/22/2020 14:50:53 1 Cary Yes
7/21/2020 22:39:38 1 Durham nc Yes
7/21/2020 22:41:20 1 Raleigh Yes
7/21/2020 23:16:08 1 Cary Yes
7/21/2020 23:51:54 1 Fuquay Varina No

7/22/2020 0:05:36 1 Apex Yes
7/22/2020 0:07:47 1 Cary Yes
7/22/2020 1:22:35 1 Chapel hill Yes

7/22/2020 19:41:38 1 Holly Springs Yes
7/22/2020 20:02:49 1 Apex Yes

7/22/2020 23:46:10 1

Cary (Southern most 
part closer to Holly 
Springs) Yes

7/23/2020 10:07:00 1

Cary (Southern most 
part closer to Holly 
Springs) Yes

7/23/2020 11:44:56 1 Cary Yes
7/24/2020 0:08:16 1 Cary Yes

7/21/2020 15:06:06 2 Raleigh Yes
7/21/2020 15:06:34 2 Fuquay Varina Yes
7/21/2020 15:07:19 2 Cary Yes
7/21/2020 15:07:31 2 Raleigh Yes
7/21/2020 15:08:18 2 Apex (27523) No
7/21/2020 15:08:20 2 Morrisville Yes
7/21/2020 15:09:09 2 Cary Yes
7/21/2020 15:09:11 2 Morrisville Yes
7/21/2020 15:09:38 2 Cary Yes
7/21/2020 15:10:39 2 Chapel Hill Yes
7/21/2020 15:10:41 2 Apex Yes



Timestamp
What grade is your child 
in?

What town do you 
currently live in?

If the replicated TMSA is 
approved and opens in 
Fall 2022, would you 
apply for your child to 
attend?

7/21/2020 15:11:11 2 Apex Yes
7/21/2020 15:11:19 2 Cary Yes
7/21/2020 15:12:55 2 Apex Yes
7/21/2020 15:12:57 2 Cary Yes
7/21/2020 15:13:27 2 Apex Yes
7/21/2020 15:15:17 2 Holly SPrings Yes
7/21/2020 15:16:01 2 Apex Yes
7/21/2020 15:18:16 2 Morrisville Yes
7/21/2020 15:19:30 2 Raleigh No
7/21/2020 15:19:38 2 Morrisville NC Yes
7/21/2020 15:20:20 2 Durham No
7/21/2020 15:20:31 2 Raleigh Yes
7/21/2020 15:21:21 2 Yes
7/21/2020 15:21:32 2 Raleigh Yes
7/21/2020 15:25:38 2 Cary Yes
7/21/2020 15:26:06 2 Cary Yes
7/21/2020 15:26:06 2 Raleigh Yes
7/21/2020 15:29:41 2 Raleigh Yes
7/21/2020 15:30:53 2 Cary Yes
7/21/2020 15:33:32 2 Morrisville Yes
7/21/2020 15:33:52 2 Apex Yes
7/21/2020 15:35:05 2 Morrisville Yes
7/21/2020 15:35:09 2 Morrisville Yes
7/21/2020 15:37:08 2 Cary Yes
7/21/2020 15:37:51 2 Cary. NC Yes
7/21/2020 15:42:17 2 Cary Yes
7/21/2020 15:43:13 2 Raleigh Yes
7/21/2020 15:47:58 2 Cary Yes



Timestamp
What grade is your child 
in?

What town do you 
currently live in?

If the replicated TMSA is 
approved and opens in 
Fall 2022, would you 
apply for your child to 
attend?

7/21/2020 15:49:04 2 Raleigh Yes
7/21/2020 15:52:22 2 Cary No
7/21/2020 15:52:59 2 cary, nc Yes
7/21/2020 15:54:20 2 Apex Yes
7/21/2020 15:59:28 2 Apex Yes
7/21/2020 16:13:10 2 Cary Yes
7/21/2020 16:13:33 2 Apex Yes
7/21/2020 16:16:02 2 Yes
7/21/2020 16:20:25 2 Apex Yes
7/21/2020 16:21:30 2 Raleigh No
7/21/2020 16:22:21 2 Apex Yes
7/21/2020 16:22:31 2 Apex Yes
7/21/2020 16:33:36 2 Morrisville Yes
7/21/2020 16:34:40 2 Garner Yes
7/21/2020 16:38:08 2 Cary NC Yes
7/21/2020 16:38:53 2 Cary, NC Yes
7/21/2020 16:52:50 2 Holly springs Yes
7/21/2020 16:57:45 2 Raleigh Yes
7/21/2020 17:05:07 2 Apex Yes
7/21/2020 17:21:59 2 Durham Yes
7/21/2020 17:31:31 2 Cary Yes
7/21/2020 17:37:41 2 Raleigh Yes
7/21/2020 18:12:36 2 Cary Yes
7/21/2020 18:27:08 2 Cary Yes
7/21/2020 18:37:45 2 Cary, NC Yes
7/21/2020 18:40:44 2 Apex Yes
7/21/2020 19:22:49 2 Holly Springs Yes
7/21/2020 19:44:35 2 Cary Yes



Timestamp
What grade is your child 
in?

What town do you 
currently live in?

If the replicated TMSA is 
approved and opens in 
Fall 2022, would you 
apply for your child to 
attend?

7/21/2020 19:45:01 2 Raleigh Yes
7/21/2020 20:51:25 2 Apex Yes
7/21/2020 21:03:10 2 West Cary Yes
7/21/2020 21:31:59 2 Cary Yes
7/21/2020 21:34:04 2 Cary Yes
7/21/2020 21:48:32 2 Morrisville Yes
7/21/2020 22:02:42 2 Raleigh Yes
7/21/2020 22:06:43 2 Cary Yes
7/21/2020 22:08:39 2 Cary Yes
7/21/2020 22:54:24 2 Apex/new hill Yes
7/21/2020 23:14:01 2 Apex, NC Yes
7/21/2020 23:48:18 2 Cary , NC Yes
7/21/2020 23:48:49 2 Cary, NC Yes

7/22/2020 4:49:57 2 Apex Yes
7/22/2020 9:04:08 2 Holly Springs Yes
7/22/2020 9:35:31 2 Holly springs Yes

7/22/2020 11:33:37 2 Apex Yes
7/22/2020 12:02:11 2 Cary Yes
7/22/2020 12:03:20 2 Apex Yes
7/22/2020 13:26:02 2 Holly Springs Yes
7/22/2020 13:29:59 2 Wake County - Cary. Yes
7/22/2020 15:40:26 2 Cary, NC Yes
7/22/2020 19:24:55 2 Garner Yes
7/23/2020 11:25:30 2 Apex Yes
7/23/2020 18:07:23 2 Cary, NC Yes
7/23/2020 20:15:37 2 Apex Yes

7/24/2020 3:22:15 2 Raleigh Yes
7/21/2020 15:04:05 3 Apex Yes



Timestamp
What grade is your child 
in?

What town do you 
currently live in?

If the replicated TMSA is 
approved and opens in 
Fall 2022, would you 
apply for your child to 
attend?

7/21/2020 15:04:35 3 Apex Yes
7/21/2020 15:11:49 3 Cary Yes
7/21/2020 15:11:50 3 APEX Yes
7/21/2020 15:12:20 3 Morrisville Yes
7/21/2020 15:12:26 3 Raleigh Yes
7/21/2020 15:13:48 3 Cary Yes
7/21/2020 15:14:03 3 Morrisville Yes
7/21/2020 15:14:39 3 Morrisville Yes
7/21/2020 15:14:40 3 Fuquay-Varina Yes
7/21/2020 15:15:13 3 Cary Yes
7/21/2020 15:15:32 3 Morrisville Yes
7/21/2020 15:16:02 3 Holly Springs Yes
7/21/2020 15:16:50 3 Hollysprings Yes
7/21/2020 15:16:57 3 Raleigh Yes
7/21/2020 15:17:29 3 cary Yes
7/21/2020 15:17:42 3 Apex Yes
7/21/2020 15:19:19 3 cary Yes
7/21/2020 15:19:38 3 Raleigh Yes
7/21/2020 15:20:23 3 Our mailing address is Durham, however we are right over the Wake/Chatham County line (on the Chatham Co side but walking distance to Northwest Cary on the Wake Co side).Yes
7/21/2020 15:22:50 3 Cary Yes
7/21/2020 15:23:01 3 Apex Yes
7/21/2020 15:23:10 3 Cary Yes
7/21/2020 15:23:11 3 Fuquay Varina NC Yes
7/21/2020 15:23:45 3 Garner Yes
7/21/2020 15:25:01 3 Raleigh Yes
7/21/2020 15:25:18 3 Pittsboro Yes
7/21/2020 15:26:18 3 Apex Yes
7/21/2020 15:28:02 3 Morrisville Yes



Timestamp
What grade is your child 
in?

What town do you 
currently live in?

If the replicated TMSA is 
approved and opens in 
Fall 2022, would you 
apply for your child to 
attend?

7/21/2020 15:30:49 3 Apex Yes
7/21/2020 15:30:57 3 Apex Yes
7/21/2020 15:31:31 3 Cary Yes
7/21/2020 15:33:41 3 Cary, NC Yes
7/21/2020 15:36:46 3 Cary Yes
7/21/2020 15:36:48 3 Cary Yes
7/21/2020 15:37:06 3 Cary Yes
7/21/2020 15:37:32 3 Raleigh Yes
7/21/2020 15:37:37 3 Apex Yes
7/21/2020 15:45:18 3 Morrisville Yes
7/21/2020 15:47:20 3 Apex Yes
7/21/2020 15:49:24 3 Apex Yes
7/21/2020 15:50:10 3 Durham Yes
7/21/2020 15:56:16 3 Green Level Church Rd,Cary, 27519Yes
7/21/2020 15:56:22 3 Raleigh Yes
7/21/2020 16:00:42 3 Holly springs Yes
7/21/2020 16:05:29 3 apex Yes
7/21/2020 16:06:58 3 apex Yes
7/21/2020 16:29:32 3 Cary Yes
7/21/2020 16:30:04 3 Apex Yes
7/21/2020 16:44:30 3 cary Yes
7/21/2020 16:46:37 3 Cary Yes
7/21/2020 16:50:22 3 Morrisville Yes
7/21/2020 16:57:24 3 Angier Yes
7/21/2020 17:01:28 3 Cary Yes
7/21/2020 17:07:14 3 Cary nc Yes
7/21/2020 17:10:35 3 Apex, NC Yes
7/21/2020 17:44:34 3 Raleigh Yes



Timestamp
What grade is your child 
in?

What town do you 
currently live in?

If the replicated TMSA is 
approved and opens in 
Fall 2022, would you 
apply for your child to 
attend?

7/21/2020 17:48:27 3 Raleigh Yes
7/21/2020 18:29:13 3 Apex Yes
7/21/2020 18:51:09 3 Morrisville Yes
7/21/2020 19:02:55 3 Apex Yes
7/21/2020 19:11:44 3 Cary Yes
7/21/2020 20:20:48 3 Apex Yes
7/21/2020 20:20:55 3 Durham Yes
7/21/2020 20:59:49 3 Cary Yes
7/21/2020 21:23:26 3 Cary Yes
7/21/2020 21:44:55 3 Chapel Hill (near Jordan Lake)Yes
7/21/2020 21:56:47 3 Cary Yes
7/21/2020 21:58:18 3 Cary Yes
7/21/2020 22:09:16 3 Morrisville Yes
7/21/2020 22:23:05 3 Cary Yes
7/21/2020 22:26:41 3 Cary Yes
7/21/2020 22:39:21 3 Durham nc Yes
7/21/2020 22:47:48 3 Cary Yes
7/21/2020 22:53:57 3 Zebulon, NC Yes
7/21/2020 23:28:16 3 Raleigh Yes

7/22/2020 0:03:33 3 Apex Yes
7/22/2020 2:53:46 3 Hollysprings Yes
7/22/2020 6:36:20 3 Morrisville Yes
7/22/2020 7:32:10 3 Apex Yes
7/22/2020 9:00:45 3 Apex, NC Yes
7/22/2020 9:49:44 3 Cary Yes

7/22/2020 10:41:22 3 Durham Yes
7/22/2020 12:15:06 3 Cary Yes
7/22/2020 12:28:55 3 Apex Yes



Timestamp
What grade is your child 
in?

What town do you 
currently live in?

If the replicated TMSA is 
approved and opens in 
Fall 2022, would you 
apply for your child to 
attend?

7/22/2020 13:05:35 3 Cary Yes
7/22/2020 13:11:12 3 Hollysprings Yes
7/22/2020 15:01:17 3 Raleigh Yes
7/22/2020 15:42:16 3 Cary Yes
7/22/2020 17:32:02 3 Cary Yes
7/22/2020 21:04:17 3 Cary Yes
7/22/2020 21:50:44 3 Cary Yes
7/22/2020 22:31:38 3 Raleigh Yes
7/22/2020 22:57:16 3 Durham Yes
7/22/2020 23:44:57 3 Cary (Apex address) Yes
7/23/2020 14:00:49 3 Raleigh Yes

7/24/2020 3:21:56 3 Raleigh Yes
7/21/2020 15:11:22 4 Raleigh Yes
7/21/2020 15:12:22 4 Apex Yes
7/21/2020 15:12:42 4 Cary Yes
7/21/2020 15:12:45 4 apex Yes
7/21/2020 15:12:52 4 Apex Yes
7/21/2020 15:13:06 4 Apex Yes
7/21/2020 15:13:25 4 Cary Yes
7/21/2020 15:13:36 4 Raleigh Yes
7/21/2020 15:14:27 4 Apex, NC Yes
7/21/2020 15:19:16 4 Angier Yes
7/21/2020 15:19:28 4 Cary Yes
7/21/2020 15:19:29 4 Raleigh Yes
7/21/2020 15:20:34 4 Morrisville NC Yes
7/21/2020 15:22:13 4 Morrisville Yes
7/21/2020 15:24:17 4 Morrisville Yes
7/21/2020 15:24:21 4 Cary Yes



Timestamp
What grade is your child 
in?

What town do you 
currently live in?

If the replicated TMSA is 
approved and opens in 
Fall 2022, would you 
apply for your child to 
attend?

7/21/2020 15:25:07 4 Cary Yes
7/21/2020 15:25:11 4 Cary Yes
7/21/2020 15:36:16 4 Cary Yes
7/21/2020 15:42:12 4 Cary Yes
7/21/2020 15:42:45 4 Apex Yes
7/21/2020 15:43:45 4 Cary Yes
7/21/2020 15:44:39 4 Raleigh Yes
7/21/2020 15:45:51 4 Cary west Yes
7/21/2020 15:47:18 4 Cary Yes
7/21/2020 15:47:39 4 Apex Yes
7/21/2020 15:49:21 4 Raleigh Yes
7/21/2020 15:50:58 4 Raleigh Yes
7/21/2020 15:53:00 4 Cary Yes
7/21/2020 15:54:49 4 Apex Yes
7/21/2020 15:57:53 4 Cary Yes
7/21/2020 15:58:22 4 Raleigh Yes
7/21/2020 15:58:23 4 Morrisville Yes
7/21/2020 16:06:00 4 Pittsboro Yes
7/21/2020 16:10:08 4 Cary Yes
7/21/2020 16:13:08 4 Cary Yes
7/21/2020 16:13:09 4 Apex Yes
7/21/2020 16:14:19 4 Apex Yes
7/21/2020 16:16:00 4 Garner Yes
7/21/2020 16:17:00 4 Cary Yes
7/21/2020 16:19:17 4 raleigh Yes
7/21/2020 16:32:25 4 Cary Yes
7/21/2020 16:43:22 4 Cary Yes
7/21/2020 16:44:18 4 Apex Yes



Timestamp
What grade is your child 
in?

What town do you 
currently live in?

If the replicated TMSA is 
approved and opens in 
Fall 2022, would you 
apply for your child to 
attend?

7/21/2020 16:51:42 4 Holly springs Yes
7/21/2020 17:02:17 4 Durham Yes
7/21/2020 17:03:56 4 Cary Yes
7/21/2020 17:05:28 4 Raleigh Yes
7/21/2020 17:17:54 4 Raleigh Yes
7/21/2020 17:21:00 4 Durham Yes
7/21/2020 17:23:16 4 Cary Yes
7/21/2020 17:37:15 4 Cary Yes
7/21/2020 17:47:58 4 Raleigh Yes
7/21/2020 17:49:03 4 Apex Yes
7/21/2020 17:49:34 4 Holly Springs Yes
7/21/2020 18:00:26 4 Cary/Morrisville Yes
7/21/2020 18:03:27 4 Cary NC Yes
7/21/2020 18:12:50 4 Cary Yes
7/21/2020 20:08:20 4 Cary Yes
7/21/2020 20:19:59 4 Chapel Hill Yes
7/21/2020 20:54:37 4 Raleigh Yes
7/21/2020 20:56:43 4 Cary Yes
7/21/2020 21:26:50 4 Apex Yes
7/21/2020 21:35:42 4 Morrisville, Moving to Apex soonYes
7/21/2020 21:41:11 4 Apex Yes
7/21/2020 21:45:12 4 Morrisville Yes
7/21/2020 21:58:24 4 Cary Yes
7/21/2020 22:42:23 4 Raleigh No
7/21/2020 22:58:40 4 Cary Yes
7/21/2020 23:03:55 4 Morrisville Yes
7/21/2020 23:39:34 4 Durham but moving to ApexYes
7/21/2020 23:40:14 4 Apex Yes



Timestamp
What grade is your child 
in?

What town do you 
currently live in?

If the replicated TMSA is 
approved and opens in 
Fall 2022, would you 
apply for your child to 
attend?

7/21/2020 23:44:40 4 Fuquay-Varina Yes
7/21/2020 23:50:35 4 Cary ,NC Yes

7/22/2020 1:00:22 4 Holly Springs Yes
7/22/2020 9:34:48 4 Holly springs Yes
7/22/2020 9:44:55 4 Morrisville Yes
7/22/2020 9:45:25 4 Morrisville Yes

7/22/2020 10:20:46 4 Morrisville Yes
7/22/2020 10:34:55 4 West cary Yes
7/22/2020 10:52:09 4 Fuquay Varina Yes
7/22/2020 11:13:55 4 Raleigh Yes
7/22/2020 15:41:08 4 Cary, NC Yes
7/22/2020 17:32:16 4 Cary Yes
7/22/2020 18:07:33 4 Raleigh and Apex Yes
7/23/2020 13:06:45 4 Apex Yes
7/23/2020 14:04:03 4 Cary Yes
7/21/2020 15:12:43 5 Cary Yes
7/21/2020 15:13:26 5 cary Yes
7/21/2020 15:15:00 5 Apex Yes
7/21/2020 15:15:21 5 Cary Yes
7/21/2020 15:15:37 5 New Hill Yes
7/21/2020 15:16:28 5 Cary Yes
7/21/2020 15:18:28 5 Fuquay Varina Yes
7/21/2020 15:18:39 5 Apex Yes
7/21/2020 15:21:47 5 Cary Yes
7/21/2020 15:22:00 5 Yes
7/21/2020 15:22:52 5 Knightdale Yes
7/21/2020 15:25:16 5 Cary Yes
7/21/2020 15:26:31 5 Morrisville No



Timestamp
What grade is your child 
in?

What town do you 
currently live in?

If the replicated TMSA is 
approved and opens in 
Fall 2022, would you 
apply for your child to 
attend?

7/21/2020 15:27:02 5 Cary Yes
7/21/2020 15:28:02 5 Cary Yes
7/21/2020 15:29:05 5 Morrisville Yes
7/21/2020 15:33:50 5 Cary Yes
7/21/2020 15:34:32 5 Cary Yes
7/21/2020 15:37:47 5 Cary Yes
7/21/2020 15:40:38 5 Cary Yes
7/21/2020 15:43:36 5 Raleigh Yes
7/21/2020 15:44:00 5 Cary Yes
7/21/2020 15:45:29 5 Cary, North Carolina Yes
7/21/2020 15:58:35 5 Cary Yes
7/21/2020 16:01:09 5 Cary Yes
7/21/2020 16:04:13 5 Cary Yes
7/21/2020 16:11:51 5 MORRISVILLE Yes
7/21/2020 16:26:31 5 Cary, NC Yes
7/21/2020 16:47:39 5 Apex Yes
7/21/2020 16:59:49 5 Apex Yes
7/21/2020 17:08:59 5 Holly Springs Yes
7/21/2020 17:23:37 5 Cary Yes
7/21/2020 17:31:10 5 Apex, NC Yes
7/21/2020 17:34:23 5 Apex NC Yes
7/21/2020 18:04:41 5 Cary NC Yes
7/21/2020 18:20:33 5 Cary, NC Yes
7/21/2020 18:22:44 5 Cary Yes
7/21/2020 18:33:56 5 Cary Yes
7/21/2020 18:34:12 5 Cary Yes
7/21/2020 18:52:35 5 Knightdale Yes
7/21/2020 19:20:04 5 Cary Yes



Timestamp
What grade is your child 
in?

What town do you 
currently live in?

If the replicated TMSA is 
approved and opens in 
Fall 2022, would you 
apply for your child to 
attend?

7/21/2020 19:21:31 5 Apex Yes
7/21/2020 20:19:59 5 Durham Yes
7/21/2020 21:11:34 5 Apex Yes
7/21/2020 21:30:20 5 Cary Yes
7/21/2020 21:44:33 5 Chapel Hill (near Jordan Lake)Yes
7/21/2020 22:00:49 5 Cary Yes
7/21/2020 22:32:04 5 Holly Springs Yes
7/21/2020 22:39:00 5 Durham nc Yes
7/21/2020 22:40:28 5 Apex Yes
7/21/2020 22:47:43 5 Morrisville Yes
7/21/2020 22:53:09 5 Apex Yes
7/21/2020 23:32:30 5 Cary Yes
7/21/2020 23:51:41 5 Fuquay Varina No

7/22/2020 6:55:19 5 Garner Yes
7/22/2020 6:55:32 5 Garner Yes
7/22/2020 7:22:00 5 Morrisville Yes
7/22/2020 7:31:40 5 Apex Yes
7/22/2020 7:50:53 5 Apex Yes
7/22/2020 8:58:27 5 Durham Yes
7/22/2020 9:15:25 5 HOLLY SPRINGS Yes

7/22/2020 10:00:32 5 Cary Yes
7/22/2020 10:10:16 5 Raleigh Yes
7/22/2020 10:31:06 5 Cary Yes
7/22/2020 23:22:35 5 Fuquay-Varina Yes

7/23/2020 2:15:39 5 Cary Yes
7/23/2020 6:38:07 5 Cary Yes
7/23/2020 7:27:38 5 Raleigh Yes

7/23/2020 14:00:35 5 Raleigh Yes



Timestamp
What grade is your child 
in?

What town do you 
currently live in?

If the replicated TMSA is 
approved and opens in 
Fall 2022, would you 
apply for your child to 
attend?

7/23/2020 15:55:59 5 Raleigh Yes
7/24/2020 0:08:15 5 Cary Yes

7/21/2020 15:12:03 6 Cary Yes
7/21/2020 15:13:31 6 Cary Yes
7/21/2020 15:13:36 6 Durham No
7/21/2020 15:14:06 6 Raleigh Yes
7/21/2020 15:14:41 6 Cary Yes
7/21/2020 15:16:07 6 Apex Yes
7/21/2020 15:16:16 6 County Yes
7/21/2020 15:17:15 6 Raleigh No
7/21/2020 15:20:57 6 Apex Yes
7/21/2020 15:21:34 6 Apex Yes
7/21/2020 15:23:15 6 Cary Yes
7/21/2020 15:23:17 6 Apex Yes
7/21/2020 15:24:10 6 Raleigh Yes
7/21/2020 15:24:57 6 Cary Yes
7/21/2020 15:25:30 6 Cary Yes
7/21/2020 15:27:20 6 Raleigh Yes
7/21/2020 15:29:49 6 Angier Yes
7/21/2020 15:31:11 6 Cary No
7/21/2020 15:31:17 6 Raleigh Yes
7/21/2020 15:38:04 6 Cary, NC Yes
7/21/2020 15:39:08 6 Fuquay varina Yes
7/21/2020 15:39:44 6 Raleigh Yes
7/21/2020 15:39:52 6 Clayton Yes
7/21/2020 15:42:26 6 Cary Yes
7/21/2020 15:43:17 6 Apex Yes
7/21/2020 15:46:29 6 Cary Yes



Timestamp
What grade is your child 
in?

What town do you 
currently live in?

If the replicated TMSA is 
approved and opens in 
Fall 2022, would you 
apply for your child to 
attend?

7/21/2020 16:01:18 6 Fuquay-Varina Yes
7/21/2020 16:02:49 6 Wendell No
7/21/2020 16:05:21 6 Pittsboro No
7/21/2020 16:12:37 6 Cary Yes
7/21/2020 16:20:52 6 Apex Yes
7/21/2020 16:21:08 6 Apex Yes
7/21/2020 16:33:57 6 Cary Yes
7/21/2020 16:42:58 6 Morrisville Yes
7/21/2020 16:43:58 6 Cary No
7/21/2020 16:50:13 6 Morrisville No
7/21/2020 17:08:39 6 No
7/21/2020 17:22:06 6 Raleigh Yes
7/21/2020 17:39:39 6 Cary nc Yes
7/21/2020 17:42:22 6 Morrisvile Yes
7/21/2020 18:03:54 6 apex Yes
7/21/2020 18:15:53 6 Cary nc Yes
7/21/2020 18:18:08 6 Cary Yes
7/21/2020 18:39:50 6 Morrisiville Yes
7/21/2020 18:50:40 6 Morrisville Yes
7/21/2020 19:12:31 6 Durham Yes
7/21/2020 19:25:04 6 Cary Yes
7/21/2020 19:48:52 6 Cary Yes
7/21/2020 19:50:22 6 Cary Yes
7/21/2020 20:08:58 6 Durham Yes
7/21/2020 20:19:31 6 Cary, NC Yes
7/21/2020 20:21:34 6 Morrisville, NC Yes
7/21/2020 20:34:43 6 Morrisville Yes
7/21/2020 20:51:39 6 Apex Yes



Timestamp
What grade is your child 
in?

What town do you 
currently live in?

If the replicated TMSA is 
approved and opens in 
Fall 2022, would you 
apply for your child to 
attend?

7/21/2020 20:56:21 6 Cary Yes
7/21/2020 21:03:27 6 West cary Yes
7/21/2020 21:11:39 6 Apex No
7/21/2020 21:11:53 6 Apex Yes
7/21/2020 21:16:07 6 Durham Yes
7/21/2020 21:30:31 6 Cary Yes
7/21/2020 21:32:52 6 Cary Yes
7/21/2020 22:08:26 6 Cary Yes
7/21/2020 22:20:37 6 Cary Yes
7/21/2020 22:29:31 6 Holly springs Yes
7/21/2020 22:58:43 6 Cary Yes
7/21/2020 23:30:23 6 Morrisville Yes
7/21/2020 23:58:52 6 Raleigh No

7/22/2020 0:04:04 6 Apex Yes
7/22/2020 6:36:06 6 Morrisville Yes
7/22/2020 6:39:32 6 Garner Yes

7/22/2020 10:20:31 6 Morrisville Yes
7/22/2020 19:54:17 6 Apex Yes
7/22/2020 21:04:46 6 Cary Yes
7/21/2020 15:15:47 7 Durham Yes
7/21/2020 15:16:39 7 Apex Yes
7/21/2020 15:16:48 7 County Yes
7/21/2020 15:19:53 7 Cary Yes
7/21/2020 15:19:54 7 Cary Yes
7/21/2020 15:23:33 7 Apex Yes
7/21/2020 15:24:19 7 Cary Yes
7/21/2020 15:25:44 7 Cary Yes
7/21/2020 15:26:37 7 Cary Yes



Timestamp
What grade is your child 
in?

What town do you 
currently live in?

If the replicated TMSA is 
approved and opens in 
Fall 2022, would you 
apply for your child to 
attend?

7/21/2020 15:27:12 7 Cary, NC Yes
7/21/2020 15:37:54 7 County Yes
7/21/2020 15:41:45 7 Cary Yes
7/21/2020 16:03:45 7 Cary Yes
7/21/2020 16:12:35 7 Apex Yes
7/21/2020 16:19:30 7 Raleigh Yes
7/21/2020 16:44:56 7 Cary Yes
7/21/2020 17:04:17 7 Cary Yes
7/21/2020 17:05:52 7 Raleigh Yes
7/21/2020 17:08:35 7 Chapel Hill Yes
7/21/2020 17:16:53 7 Apex Yes
7/21/2020 17:32:59 7 Cary Yes
7/21/2020 17:45:27 7 Raleigh Yes
7/21/2020 18:06:16 7 Raleigh Yes
7/21/2020 19:23:15 7 Apex Yes
7/21/2020 21:30:21 7 Cary Yes
7/21/2020 21:33:26 7 cary Yes
7/21/2020 21:39:48 7 Cary Yes

7/22/2020 0:04:42 7 Apex Yes
7/21/2020 15:34:34 7 Wendell No
7/21/2020 22:37:22 7 Apex No

7/22/2020 5:11:38 7 Greenville Yes
7/22/2020 9:48:02 7 Raleigh Yes

7/22/2020 12:46:30 7 Cary Yes
7/22/2020 14:15:53 7 Raleigh Yes
7/23/2020 14:04:22 7 Cary Yes
7/21/2020 15:31:21 8 Apex Yes
7/21/2020 15:33:02 8 Morrisville Yes



Timestamp
What grade is your child 
in?

What town do you 
currently live in?

If the replicated TMSA is 
approved and opens in 
Fall 2022, would you 
apply for your child to 
attend?

7/21/2020 15:35:46 8 Garner Yes
7/21/2020 15:39:56 8 Raleigh Yes
7/21/2020 15:46:41 8 Apex Yes
7/21/2020 16:06:23 8 Durham Yes
7/21/2020 16:20:57 8 Raleigh address 27603 Yes
7/21/2020 16:30:19 8 Raleigh Yes
7/21/2020 16:50:27 8 Durham Yes
7/21/2020 16:54:42 8 Cary Yes
7/21/2020 17:03:22 8 Cary nc Yes
7/21/2020 17:58:09 8 Apex Yes
7/21/2020 20:09:34 8 Cary Yes
7/21/2020 21:56:17 8 Cary Yes
7/21/2020 23:42:27 8 cary Yes

7/22/2020 0:04:26 8 Apex Yes
7/22/2020 0:26:46 8 Apex Yes

7/21/2020 15:18:05 8 Garner No
7/21/2020 15:40:35 8 Fuquay-Varina No
7/21/2020 15:41:13 8 Fuquay-Varina No
7/21/2020 15:56:41 8 Holly Springs No
7/21/2020 16:44:33 8 Cary No
7/21/2020 21:10:13 8 Fuquay-Varina No
7/21/2020 21:10:16 8 Fuquay-Varina No
7/21/2020 22:17:10 8 Raleigh No
7/22/2020 18:20:39 8 Cary Yes
7/23/2020 18:25:37 8 Cary No
7/21/2020 14:58:48 K Cary Yes
7/21/2020 14:58:54 K Morrisville Yes
7/21/2020 14:59:25 K Moncure Yes



Timestamp
What grade is your child 
in?

What town do you 
currently live in?

If the replicated TMSA is 
approved and opens in 
Fall 2022, would you 
apply for your child to 
attend?

7/21/2020 15:00:52 K Morrisville Yes
7/21/2020 15:01:21 K Cary Yes
7/21/2020 15:02:27 K apex,NC Yes
7/21/2020 15:02:58 K Garner Yes
7/21/2020 15:03:17 K Cary Yes
7/21/2020 15:03:51 K  Cary Yes
7/21/2020 15:06:08 K Cary Yes
7/21/2020 15:07:11 K Raleigh Yes
7/21/2020 15:07:45 K Cary Yes
7/21/2020 15:07:48 K Apex Yes
7/21/2020 15:08:37 K Chapel Hill Yes
7/21/2020 15:09:09 K Cary Yes
7/21/2020 15:09:34 K Morrisville Yes
7/21/2020 15:09:57 K Raleigh/cary Yes
7/21/2020 15:12:14 K Wake Forest Yes
7/21/2020 15:12:16 K Raleigh Yes
7/21/2020 15:12:28 K Cary Yes
7/21/2020 15:12:51 K CARY Yes
7/21/2020 15:13:50 K Morrisville Yes
7/21/2020 15:14:00 K Raleigh Yes
7/21/2020 15:14:22 K Fuquay-Varina Yes
7/21/2020 15:18:50 K Apex Yes
7/21/2020 15:18:54 K Apex Yes
7/21/2020 15:19:04 K Cary Yes
7/21/2020 15:19:10 K Raleigh No
7/21/2020 15:20:36 K Cary Yes
7/21/2020 15:21:05 K Apex Yes
7/21/2020 15:21:39 K Apex Yes



Timestamp
What grade is your child 
in?

What town do you 
currently live in?

If the replicated TMSA is 
approved and opens in 
Fall 2022, would you 
apply for your child to 
attend?

7/21/2020 15:25:17 K Cary Yes
7/21/2020 15:25:35 K Cary Yes
7/21/2020 15:27:07 K Cary Yes
7/21/2020 15:28:31 K Morrisville Yes
7/21/2020 15:28:47 K Apex Yes
7/21/2020 15:31:14 K Apex Yes
7/21/2020 15:31:40 K Apex Yes
7/21/2020 15:36:17 K Cary Yes
7/21/2020 15:36:18 K Raleigh Yes
7/21/2020 15:36:30 K Raleigh Yes
7/21/2020 15:36:41 K Cary Yes
7/21/2020 15:39:30 K Raleigh Yes
7/21/2020 15:42:16 K Apex Yes
7/21/2020 15:42:34 K Cary Yes
7/21/2020 15:50:10 K Lillington Yes
7/21/2020 15:50:35 K Wake Yes
7/21/2020 15:51:26 K Apex Yes
7/21/2020 15:51:38 K Raleigh Yes
7/21/2020 15:53:18 K cary, nc Yes
7/21/2020 15:55:00 K Apex Yes
7/21/2020 15:55:22 K Durham No
7/21/2020 15:56:45 K Sanford Yes
7/21/2020 15:58:31 K Hillsborough Yes
7/21/2020 15:58:35 K Raleigh Yes
7/21/2020 15:58:37 K Raleigh Yes
7/21/2020 15:59:58 K Holly springs Yes
7/21/2020 16:01:05 K Apex Yes
7/21/2020 16:06:19 K Pittsboro Yes



Timestamp
What grade is your child 
in?

What town do you 
currently live in?

If the replicated TMSA is 
approved and opens in 
Fall 2022, would you 
apply for your child to 
attend?

7/21/2020 16:08:30 K Apex Yes
7/21/2020 16:09:02 K Holly Springs Yes
7/21/2020 16:09:22 K Cary Yes
7/21/2020 16:11:09 K MORRISVILLE Yes
7/21/2020 16:11:13 K Fuquay-Varina Yes
7/21/2020 16:12:21 K Cary Yes
7/21/2020 16:12:50 K Cary Yes
7/21/2020 16:16:16 K Holly springs Yes
7/21/2020 16:17:04 K Raliegh Yes
7/21/2020 16:17:44 K Cary Yes
7/21/2020 16:30:43 K Apex Yes
7/21/2020 16:48:46 K Apex, NC Yes
7/21/2020 16:53:07 K Morrisville, NC - Durham CountyYes
7/21/2020 16:55:28 K Yes
7/21/2020 17:03:27 K Apex Yes
7/21/2020 17:07:29 K Cary Yes
7/21/2020 17:14:32 K Morrisville Yes
7/21/2020 17:14:51 K Raleigh Yes
7/21/2020 17:15:12 K Raleigh Yes
7/21/2020 17:20:03 K Cary Yes
7/21/2020 17:30:33 K Apex, NC Yes
7/21/2020 17:33:52 K Cary Yes
7/21/2020 17:37:48 K Morrisville Yes
7/21/2020 17:41:46 K Morrisville, N Yes
7/21/2020 17:52:30 K Cary Yes
7/21/2020 18:18:28 K Cary Yes
7/21/2020 18:19:28 K Cary Yes
7/21/2020 18:28:58 K Apex Yes



Timestamp
What grade is your child 
in?

What town do you 
currently live in?

If the replicated TMSA is 
approved and opens in 
Fall 2022, would you 
apply for your child to 
attend?

7/21/2020 19:14:23 K Cary Yes
7/21/2020 19:18:00 K Cary Yes
7/21/2020 19:28:01 K Chapel Hill Yes
7/21/2020 19:29:58 K Raleigh/cary Yes
7/21/2020 19:37:43 K MORRISVILLE Yes
7/21/2020 19:40:59 K Raleigh Yes
7/21/2020 19:55:56 K Raleigh Yes
7/21/2020 20:06:49 K Cary Yes
7/21/2020 20:13:48 K Morrisville Yes
7/21/2020 20:20:07 K Apex Yes
7/21/2020 21:18:08 K Raleigh Yes
7/21/2020 21:36:23 K Morrisville, Moving to Apex soonYes
7/21/2020 21:45:13 K Chapel Hill (near Jordan Lake)Yes
7/21/2020 21:59:58 K Wendell Yes
7/21/2020 22:45:08 K Cary Yes
7/21/2020 22:48:16 K Morrisville Yes
7/21/2020 23:29:45 K Cary Yes
7/21/2020 23:42:45 K cary Yes
7/21/2020 23:51:23 K Fuquay Varina No

7/22/2020 0:01:30 K Raleigh Yes
7/22/2020 0:49:29 K New hill North Carolina Yes
7/22/2020 1:00:07 K Holly Springs Yes
7/22/2020 1:24:27 K Apex Yes
7/22/2020 6:47:29 K Apex Yes
7/22/2020 6:55:03 K Garner Yes
7/22/2020 7:27:29 K Holly Springs Yes
7/22/2020 7:32:35 K Apex Yes

7/22/2020 10:12:12 K Cary Yes



Timestamp
What grade is your child 
in?

What town do you 
currently live in?

If the replicated TMSA is 
approved and opens in 
Fall 2022, would you 
apply for your child to 
attend?

7/22/2020 11:49:12 K Cary Yes
7/22/2020 12:15:31 K Cary Yes
7/22/2020 12:26:28 K Cary Yes
7/22/2020 13:07:46 K Apex Yes
7/22/2020 13:41:35 K Apex Yes
7/22/2020 13:46:19 K Cary Yes
7/22/2020 13:46:35 K Cary Yes
7/22/2020 18:48:51 K Cary Yes
7/22/2020 22:12:38 K Cary Yes
7/23/2020 12:34:06 K Chapel Hill Yes
7/23/2020 14:01:04 K Raleigh Yes
7/23/2020 15:37:13 K Apex Yes
7/23/2020 18:06:30 K Cary, NC Yes
7/23/2020 22:45:17 K Raleigh Yes
7/21/2020 15:07:35 Cary Yes



7/24/2020 TMSA Replication Parent Survey

https://docs.google.com/forms/d/1mE-wai6joYjUMJS_UkGc4w1TK0q2mlD-R6kW5V8TmZc/edit 1/2

1.

Mark only one oval.
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2.

TMSA Replication Parent Survey
Dear Parent/Guardian, 

You are receiving this survey because your child is currently on the waiting list for Triangle Math 
and Science Academy. At this time,  in order to provide our robust education program to more 
students in grades K-8, TMSA is working on an application to replicate its school. This school 
would be set to open in the fall of 2022 and would be located within 10 miles of the current 
school building. We understand you will have many questions and curiosities regarding the 
possibility of replicating our school. If approved, we will ensure that more information will be 
sent to parents on the waiting list throughout the opening process.

The following survey will be used for data to show how many of our waiting list students may be 
interested in a place in the new replication school in fall of 2022. We appreciate you taking a few 
moments to complete the survey. If you have multiple children on the waiting list, we would 
appreciate it if you would complete the survey for each child.

Thank you!

What grade is your child in?

What town do you currently live in?



7/24/2020 TMSA Replication Parent Survey

https://docs.google.com/forms/d/1mE-wai6joYjUMJS_UkGc4w1TK0q2mlD-R6kW5V8TmZc/edit 2/2

3.

Mark only one oval.

Yes

No

This content is neither created nor endorsed by Google.

If the replicated TMSA is approved and opens in Fall 2022, would you apply for your
child to attend?
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What town do you currently live in?

706 responses

If the replicated TMSA is approved and opens in Fall 2022, would you apply
for your child to attend?
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School
       M o d e l

TMSA Public Charter Schools



Staffing 
(Non-Teaching) 

● These are the TMSA Norms.
● These non-teaching positions will be 

applicable for schools if there are 
available funds. 

● If funds are not available, principal will 
work with CO, case by case for any 
position cuts 

Human 

Resources



Staffing (Non-Teaching)
Coordinators and managers who serve to multiple campuses in an LEA, shall be fairly distributed to each campus. 

● Coordinators/Operations managers report equally to each campus principal. 
● They shall spend at least one or two days /wk in other campus(es).
● Other campus shall reserve an office space for them.

Meeting Structure:

Each... Meeting Participants Minimum 
Frequency

District Principals Meeting Superintendent, Deputy Superintendents, Principals Weekly

LEA Coordination Meeting Principals, Operations Manager, Coordinators, Admin Asst. Weekly

LEA Principals Meeting Principals within the Same LEA (This can be hosted right before, or after the Coordination meeting) Weekly

Building Admin meeting Principal, Deans, Operations Managers Weekly

Human 

Resources



Teaching Load
● Please use the“TEACHER NEEDS (FINAL)” excel worksheet to determine teacher needs.

● Every teacher is expected to have (weekly):
○ 30 periods teaching
○ +1 period equivalent of duty
○ +1 per/wk after school club, or smart lunch (May be different for elementary)
○ +1 per/wk after school, or smart lunch tutoring for core classes

● Teachers will not be assigned more than 4 preps (4 different courses). 
○ Regular and Honors courses are considered as same preps
○ Regular (or Pre-AP) and AP courses are considered different preps

● If 30 hr/wk teaching is not available, school administration will assign additional duties until meeting 30 per/wk. 

● A teacher cannot be considered FT, if s/he has less than 30 per/wk load w/duties, and this needs to be reflected in the teacher's 
annual salary.

● 20 per/wk. is considered 0.5 FTE. All part time calculations will be based on (-/+) 20 per/wk.

● Department chairs of core subjects will have 5 less periods of teaching per week.

● Administrators, counselors, and coordinators will not have any teaching duties (except athletic coord.).

Human 

Resources



Honors Program
● TMSA Schools will provide high level, rigorous, and challenging education to its 

students in every level

● TMSA will offer an “honors” (more advanced) section for grades 4th - 8th

● Student Selection criteria for honors classes: 
○ GT Identification, or
○ Class Performance from previous years (Teacher recommendation)
○ High performance on NWEA MAP tests in all categories
○ State Test Performance
○ Work ethics

● In honors class, students will be enforced and applied with deeper learning. they 
will be expected to work on:

○ extra challenging curriculum
○ community service projects
○ real life problems
○ high level assessments 

● Students in honors section may advance in Math

● TMSA will work with exceptional students on a case by case basis

Education 

Program



Course Advancement 
Math: 

● Math advancement may begin in 4th grade. 
● Schools may begin offering Math 1 for HS credit no earlier than 8th grade unless exceptionally gifted. 
● Exceptional students may be enrolled in advanced virtual courses.
● Students are required to perform above 90th percentile at previous year’s Spring MAP test, along with teacher 

recommendation, in order to be eligible for HS Math Courses. 
● If they do not pass the course and the end year test (level 3, 4, or 5 in EOC) then no credit will be issued.

ELA, Social Studies, and Science: 

● No High School credit will be offered for MS students

Foreign Language: 

● Schools may offer foreign language HS credit to 8th grade students. 
● If they do not pass the course/end year test then no credit will be issued and the course will need to be repeated.

Education 

Program



Class Size
TMSA Schools will maintain certain class size standards for assuring high quality and strong financial stability

● KG-3rd Grades: 20 (max. 22)  
● 4th & 5th Grades: 22 (max. 25)
● 6th - 12th Grades: 25 (max. 27)

For better financial stability, the goal should be to have the average close to the max class size. 
Classes will be fairly balanced, so there is no big difference between different sections in the same grade level. 

Honors sections(3rd-8th) may have less students because of their selection criteria.

Electives may have up to 25% less students than average class size

*No course enrollment shall be less than 10 students at any time. For any special circumstances LEA must get a written approval from 
the Deputy Superintendent of Academics. 

If the school has a history of losing students over the 
summer, it is highly suggested to enroll additional %10 
for each grade level. (2 to 3 students per class)

Education 

Program



Elementary Schedule and Specials (CAMPS)
TMSA Elementary schools are flexible with their scheduling. It needs to be approved by the 
deputy superintendent of academics before announced to the parents. The length of a period 
will be 45 minutes. Schools will offer these five (5) Specials(CAMPS) classes to every student in 
addition to their core curriculum. These are some options:

● Computers  
● Art
● Music
● PE 
● STEM (PLTW Launch Program)
● or Library

Education 

Program



Sample Secondary Schedules and Period Structure
● If middle & high schools are under the 

same roof, we need to find a way to follow 
a combined schedule. This will give us 
efficiency and a great flexibility.

○ MS(6-8) grades mix for their 
electives

○ HS(9-12) grades mix for their 
electives

○ 2 MS elective period, 3 HS elective 
period per day

○ 5 min transition time between 
classes

● If standalone high school, they may easily 
choose from traditional and block 
schedule

Education 

Program



Sample 2: Hybrid Secondary Schedule

● Another alternative may be a combined hybrid schedule. This also gives us efficiency, flexibility, as well as 2 Blocks for all 
HS Core Classes.

Education 

Program



Middle School Specials and Electives
TMSA Middle Schools will offer these specials courses and two optional electives in addition to 
their core curriculum:

Mandatory Specials:
● Computers (2 periods/week)
● PE (2 periods/week)
● Character Ed/Life Skills (1 period/week)

Middle School Electives:
● Art / Music / Drama ...
● Foreign Language
● Business / Finance ...
● PLTW / Robotics / Coding ...
● Advanced Math / Adv. Science ...
● ...and moreEducation 

Program



High School Electives
TMSA offers three(3) elective courses in addition to 
their core curriculum for its high school students. 

● PLTW BioMedical Courses
● PLTW Engineering Courses
● PLTW & AP Computer Science Courses
● Art / Music / Drama ...
● Foreign Language
● Business / Finance ...
● PE / Health 
● Study Hall (for 11th &12th graders w/o credit issues)
● Competition / Test Prep

○ FIRST Robotics (FRC / FTC)
○ SAT /ACT Prep  
○ Science Olympiad
○ AMC 10/12

● … and more

Education 

Program



Elementary PLC Structure
Teams:

● KG (1 team lead)
● 1st (1 team lead)
● 2nd (1 team lead)
● 3rd (1 team lead)
● 4th & 5th Math/Science (1 team lead)
● 4th & 5th ELA/SS (1 team lead)

*Specials teachers will join team meetings, rotate every other week

Team Lead: Team leads are responsible for the overall health, motivation and performance of their team. They are the cheerleaders of 
their team. They work closely with elementary deans and meet with other team leads frequently. 

Meeting Minimum Frequency Participants
Team Planning Meetings Once a  Week Team Lead, and Team Teachers

Data Discussion Meetings Once a  Week Team Lead, and Team Teachers

Team Coordination Meetings Once a Month Elementary Team Leads, Elementary Deans, and Principal

Departmental Coordination Meetings Once a semester Elementary Team Leads, Department Chairs, Deans, and Principals

Grade Level Coordination Meetings Once a semester Elementary Team Leads, Grade Level Chairs, Deans, and Principals 

Education 

Program



Secondary Department Structure 
Departments:

● Math (Math Department Chair)
● English (English Department Chair)
● Science (Science Department Chair)
● Social Studies (Social Studies Department Chair)
● Foreign Language (Foreign Language Dept. Chair)
● Specials [Art, Music, Business, PLTW, PE, etc.] (Specials Dept. Chair)

Department Chair: Department chairs are responsible for the overall health, motivation and performance of their 
department. They are the cheerleaders of their team. They observe teachers, give feedback, and act as their instructional 
coach. They work closely with academic deans and meet with other department chairs frequently. 

Meeting Minimum Frequency Participants
Department Meetings Once every 3 Weeks Department chair, and department teachers
4-12 Dept Alignment Meetings Once a semester Department chairs, elementary and secondary department teachers
Department Coordination Meetings Once a Quarter Department chairs, Secondary Deans, and Principal
Departmental Coordination Meetings Once a semester Elementary Team Leads, Department Chairs, Deans, and Principals

Education 

Program



Secondary Grade Level Structure
MS Grade Levels:

● 6th (Grade Level Chair)
● 7th (Grade Level Chair)
● 8th (Grade Level Chair)

HS Grade Levels:
● 9th (Grade Level Chair)
● 10th (Grade Level Chair)
● 11th (Grade Level Chair)
● 12th (Grade Level Chair)

Grade Level Chair: Grade level chairs are responsible for the overall health, motivation and performance of their grade 
level. They are the cheerleaders of their team. They work with grade level teachers on common issues, student performance, 
culture and discipline. Grade level chairs follow up incentive programs, home visits, and academics probation. They work 
closely with dean of academics and dean of students of their area of concern, as well as other grade level chairs. 

Meeting Minimum Frequency Participants
Grade Level Meetings Once every 3 Weeks Grade level chair, and grade level teachers
Grade Level Coordination Meetings Once a Quarter Grade level chairs, Secondary Deans, and Principal
K-12 Coordination Meetings Once a semester Elementary Team Leads, Grade Level Chairs, Deans, and Principals

Education 

Program



PLC Meeting Structure
● Staff/PLC Meetings may be scheduled Wednesday after school. 

Consistency is important.

● Each LEA will structure its PLCs: Vertically w/departments (6-12) and 
horizontally w/grade levels (K-12)

● Elementary teachers will meet with core departments (Math, Eng, Sci, 
and SS) at least once a semester. 

Elementary Schools - Teams will meet at least every other week:

Secondary - Departments/Grade Levels will meet at least once every three weeks:

Education 

Program



Online & Dual Credit Courses
● High Schools may offer online courses to their students for the following 

conditions.
○ Scheduling conflicts (School pays the applicable course fee)
○ Credit make-up (Student is responsible for the fee. Fee will be 

reimbursed after successfully completion of the course)
○ Credit advancement (Student is responsible for the fee. If student has 

3.5+GPA, school will pay for one(1) course per semester)

● High Schools may offer Dual Credit College courses to their students with 
the following conditions.

○ Eligible students have 3.5+ GPA with no credit deficiencies can take 
up to one(1) course per semester

○ Students are responsible for the fee. Fee will be reimbursed after 
successfully completion (B, or better) of the course

Education 

Program



Before and After School Programs
● Elementary schools will offer before and after school care to its students for an affordable fee.

● Middle and High Schools may offer zero(0) period classes if necessary

● After school clubs will be available for all students from K through 12. 
○ Club offerings will be shared with parents before the school year starts.
○ A list that includes the club’s name, meeting time, description, and applicable fee will be available on the school website.

Sample club list format:

● LEA’s may schedule tutoring, so same subject tutorings are offered same day of the week
Sample Tutoring Schedule:

Monday Tuesday Thursday Friday
Math English Science Social Studies

Student 

Services



Parent Engagement
● Parent-Teacher Home Visit Project

● Parent Recognition Programs

● Parent Academy

● Parent Exploration Trips

● Parent Activities         

○ Special Programs for Moms/Dads
○ Parent Nights
○ Parent Game Nights
○ Parent Athletic Events
○ etc.

Student 

Services



Character Education & Life Skills

● Monthly parent newsletter

● Character traits documentation 

● Implementation of the monthly character traits

● Character education committee meetings

● Character education surveys for students, parents, and staff

● Character education promotional materials 

● Character education conference participation

Student 

Services

Goal for Each TMSA School: National School of Character



College Counseling & Career Planning
● One College Counselor up to 250 HS students

● 9-12 Active College Counseling

● College Counseling Student and Parent Portal

● Four year Plans for High School Students

● Personality Surveys

● Scholarship Search

● Volunteer / Community Service Tracking

● College Exam Preparation 

● In-State and Out-of-State College Visits

● Senior Activities

Student 

Services



Alumni
● Freshman - First year in the college Seminar

● Part Time Campus Jobs for Alumni

● College Academic Support

● College Clubs (Volunteers for Education Club)

● Internships

● Grow Your own Teacher Program

● Alumni Campus Visits

● Interviews with Alumni / Alumni Guest Speakers

● Campus Volunteering (Athletic, Academic, and Competitive Teams)

Student 

Services



Leadership Programs

Student 

Services

● Student Ambassadors Program 
● Teacher/Office Aide Program
● Internships 
● CLP (College Leadership Program)
● NHS (National Honor Society)
● Student Council 
● Academic Support
● Personal Development
● Character Building Projects
● Community Service
● Leadership Seminars/Activities
● Congressional Award Program



Athletics
TMSA supports the whole child approach. In accordance with this, TMSA Schools will have athletics 
program, as a part of their extracurriculars. 

Each LEA will have an Athletic coordinator, who coordinates and oversees the 6-12 athletic program. 
Athletic coordinators report directly to the Principal. Athletic coordinator position is an additional 
assignment on regular teaching load. Athletic coordinator, similar to the dept. chair, will have 5 less 
periods of teaching per week.

● Sample Athletic Handbook
● DPI Middle School Athletic Manual

Middle School and High School Athletics
● MS Coaches
● HS Coaches
Student 

Services

https://drive.google.com/file/d/1-p8maZJXc16-wCXgR_McYkRNHbiGy2pU/view?usp=sharing
https://drive.google.com/file/d/1-lzPdEjEsA14TGVy2snwMmF55tSy13Dx/view?usp=sharing


Waiver

This TMSA Model is a framework and guidance 
for TMSA schools in general. 

LEAs within TMSA Public Charter Schools will 
have the option to request for waivers with 

financial coverage and educational reasoning. 

Human 

Resources
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School
       M o d e l

TMSA Public Charter Schools



Staffing 
(Non-Teaching) 

● These are the TMSA Norms.
● These non-teaching positions will be 

applicable for schools if there are 
available funds. 

● If funds are not available, principal will 
work with CO, case by case for any 
position cuts 

Human 

Resources



Staffing (Non-Teaching)
Coordinators and managers who serve to multiple campuses in an LEA, shall be fairly distributed to each campus. 

● Coordinators/Operations managers report equally to each campus principal. 
● They shall spend at least one or two days /wk in other campus(es).
● Other campus shall reserve an office space for them.

Meeting Structure:

Each... Meeting Participants Minimum 
Frequency

District Principals Meeting Superintendent, Deputy Superintendents, Principals Weekly

LEA Coordination Meeting Principals, Operations Manager, Coordinators, Admin Asst. Weekly

LEA Principals Meeting Principals within the Same LEA (This can be hosted right before, or after the Coordination meeting) Weekly

Building Admin meeting Principal, Deans, Operations Managers Weekly

Human 

Resources



Teaching Load
● Please use the“TEACHER NEEDS (FINAL)” excel worksheet to determine teacher needs.

● Every teacher is expected to have (weekly):
○ 30 periods teaching
○ +1 period equivalent of duty
○ +1 per/wk after school club, or smart lunch (May be different for elementary)
○ +1 per/wk after school, or smart lunch tutoring for core classes

● Teachers will not be assigned more than 4 preps (4 different courses). 
○ Regular and Honors courses are considered as same preps
○ Regular (or Pre-AP) and AP courses are considered different preps

● If 30 hr/wk teaching is not available, school administration will assign additional duties until meeting 30 per/wk. 

● A teacher cannot be considered FT, if s/he has less than 30 per/wk load w/duties, and this needs to be reflected in the teacher's 
annual salary.

● 20 per/wk. is considered 0.5 FTE. All part time calculations will be based on (-/+) 20 per/wk.

● Department chairs of core subjects will have 5 less periods of teaching per week.

● Administrators, counselors, and coordinators will not have any teaching duties (except athletic coord.).

Human 

Resources



Honors Program
● TMSA Schools will provide high level, rigorous, and challenging education to its 

students in every level

● TMSA will offer an “honors” (more advanced) section for grades 4th - 8th

● Student Selection criteria for honors classes: 
○ GT Identification, or
○ Class Performance from previous years (Teacher recommendation)
○ High performance on NWEA MAP tests in all categories
○ State Test Performance
○ Work ethics

● In honors class, students will be enforced and applied with deeper learning. they 
will be expected to work on:

○ extra challenging curriculum
○ community service projects
○ real life problems
○ high level assessments 

● Students in honors section may advance in Math

● TMSA will work with exceptional students on a case by case basis

Education 

Program



Course Advancement 
Math: 

● Math advancement may begin in 4th grade. 
● Schools may begin offering Math 1 for HS credit no earlier than 8th grade unless exceptionally gifted. 
● Exceptional students may be enrolled in advanced virtual courses.
● Students are required to perform above 90th percentile at previous year’s Spring MAP test, along with teacher 

recommendation, in order to be eligible for HS Math Courses. 
● If they do not pass the course and the end year test (level 3, 4, or 5 in EOC) then no credit will be issued.

ELA, Social Studies, and Science: 

● No High School credit will be offered for MS students

Foreign Language: 

● Schools may offer foreign language HS credit to 8th grade students. 
● If they do not pass the course/end year test then no credit will be issued and the course will need to be repeated.

Education 

Program



Class Size
TMSA Schools will maintain certain class size standards for assuring high quality and strong financial stability

● KG-3rd Grades: 20 (max. 22)  
● 4th & 5th Grades: 22 (max. 25)
● 6th - 12th Grades: 25 (max. 27)

For better financial stability, the goal should be to have the average close to the max class size. 
Classes will be fairly balanced, so there is no big difference between different sections in the same grade level. 

Honors sections(3rd-8th) may have less students because of their selection criteria.

Electives may have up to 25% less students than average class size

*No course enrollment shall be less than 10 students at any time. For any special circumstances LEA must get a written approval from 
the Deputy Superintendent of Academics. 

If the school has a history of losing students over the 
summer, it is highly suggested to enroll additional %10 
for each grade level. (2 to 3 students per class)

Education 
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Elementary Schedule and Specials (CAMPS)
TMSA Elementary schools are flexible with their scheduling. It needs to be approved by the 
deputy superintendent of academics before announced to the parents. The length of a period 
will be 45 minutes. Schools will offer these five (5) Specials(CAMPS) classes to every student in 
addition to their core curriculum. These are some options:

● Computers  
● Art
● Music
● PE 
● STEM (PLTW Launch Program)
● or Library

Education 

Program



Sample Secondary Schedules and Period Structure
● If middle & high schools are under the 

same roof, we need to find a way to follow 
a combined schedule. This will give us 
efficiency and a great flexibility.

○ MS(6-8) grades mix for their 
electives

○ HS(9-12) grades mix for their 
electives

○ 2 MS elective period, 3 HS elective 
period per day

○ 5 min transition time between 
classes

● If standalone high school, they may easily 
choose from traditional and block 
schedule

Education 

Program



Sample 2: Hybrid Secondary Schedule

● Another alternative may be a combined hybrid schedule. This also gives us efficiency, flexibility, as well as 2 Blocks for all 
HS Core Classes.

Education 

Program



Middle School Specials and Electives
TMSA Middle Schools will offer these specials courses and two optional electives in addition to 
their core curriculum:

Mandatory Specials:
● Computers (2 periods/week)
● PE (2 periods/week)
● Character Ed/Life Skills (1 period/week)

Middle School Electives:
● Art / Music / Drama ...
● Foreign Language
● Business / Finance ...
● PLTW / Robotics / Coding ...
● Advanced Math / Adv. Science ...
● ...and moreEducation 

Program



High School Electives
TMSA offers three(3) elective courses in addition to 
their core curriculum for its high school students. 

● PLTW BioMedical Courses
● PLTW Engineering Courses
● PLTW & AP Computer Science Courses
● Art / Music / Drama ...
● Foreign Language
● Business / Finance ...
● PE / Health 
● Study Hall (for 11th &12th graders w/o credit issues)
● Competition / Test Prep

○ FIRST Robotics (FRC / FTC)
○ SAT /ACT Prep  
○ Science Olympiad
○ AMC 10/12

● … and more

Education 

Program



Elementary PLC Structure
Teams:

● KG (1 team lead)
● 1st (1 team lead)
● 2nd (1 team lead)
● 3rd (1 team lead)
● 4th & 5th Math/Science (1 team lead)
● 4th & 5th ELA/SS (1 team lead)

*Specials teachers will join team meetings, rotate every other week

Team Lead: Team leads are responsible for the overall health, motivation and performance of their team. They are the cheerleaders of 
their team. They work closely with elementary deans and meet with other team leads frequently. 

Meeting Minimum Frequency Participants
Team Planning Meetings Once a  Week Team Lead, and Team Teachers

Data Discussion Meetings Once a  Week Team Lead, and Team Teachers

Team Coordination Meetings Once a Month Elementary Team Leads, Elementary Deans, and Principal

Departmental Coordination Meetings Once a semester Elementary Team Leads, Department Chairs, Deans, and Principals

Grade Level Coordination Meetings Once a semester Elementary Team Leads, Grade Level Chairs, Deans, and Principals 

Education 
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Secondary Department Structure 
Departments:

● Math (Math Department Chair)
● English (English Department Chair)
● Science (Science Department Chair)
● Social Studies (Social Studies Department Chair)
● Foreign Language (Foreign Language Dept. Chair)
● Specials [Art, Music, Business, PLTW, PE, etc.] (Specials Dept. Chair)

Department Chair: Department chairs are responsible for the overall health, motivation and performance of their 
department. They are the cheerleaders of their team. They observe teachers, give feedback, and act as their instructional 
coach. They work closely with academic deans and meet with other department chairs frequently. 

Meeting Minimum Frequency Participants
Department Meetings Once every 3 Weeks Department chair, and department teachers
4-12 Dept Alignment Meetings Once a semester Department chairs, elementary and secondary department teachers
Department Coordination Meetings Once a Quarter Department chairs, Secondary Deans, and Principal
Departmental Coordination Meetings Once a semester Elementary Team Leads, Department Chairs, Deans, and Principals

Education 

Program



Secondary Grade Level Structure
MS Grade Levels:

● 6th (Grade Level Chair)
● 7th (Grade Level Chair)
● 8th (Grade Level Chair)

HS Grade Levels:
● 9th (Grade Level Chair)
● 10th (Grade Level Chair)
● 11th (Grade Level Chair)
● 12th (Grade Level Chair)

Grade Level Chair: Grade level chairs are responsible for the overall health, motivation and performance of their grade 
level. They are the cheerleaders of their team. They work with grade level teachers on common issues, student performance, 
culture and discipline. Grade level chairs follow up incentive programs, home visits, and academics probation. They work 
closely with dean of academics and dean of students of their area of concern, as well as other grade level chairs. 

Meeting Minimum Frequency Participants
Grade Level Meetings Once every 3 Weeks Grade level chair, and grade level teachers
Grade Level Coordination Meetings Once a Quarter Grade level chairs, Secondary Deans, and Principal
K-12 Coordination Meetings Once a semester Elementary Team Leads, Grade Level Chairs, Deans, and Principals

Education 

Program



PLC Meeting Structure
● Staff/PLC Meetings may be scheduled Wednesday after school. 

Consistency is important.

● Each LEA will structure its PLCs: Vertically w/departments (6-12) and 
horizontally w/grade levels (K-12)

● Elementary teachers will meet with core departments (Math, Eng, Sci, 
and SS) at least once a semester. 

Elementary Schools - Teams will meet at least every other week:

Secondary - Departments/Grade Levels will meet at least once every three weeks:

Education 

Program



Online & Dual Credit Courses
● High Schools may offer online courses to their students for the following 

conditions.
○ Scheduling conflicts (School pays the applicable course fee)
○ Credit make-up (Student is responsible for the fee. Fee will be 

reimbursed after successfully completion of the course)
○ Credit advancement (Student is responsible for the fee. If student has 

3.5+GPA, school will pay for one(1) course per semester)

● High Schools may offer Dual Credit College courses to their students with 
the following conditions.

○ Eligible students have 3.5+ GPA with no credit deficiencies can take 
up to one(1) course per semester

○ Students are responsible for the fee. Fee will be reimbursed after 
successfully completion (B, or better) of the course

Education 

Program



Before and After School Programs
● Elementary schools will offer before and after school care to its students for an affordable fee.

● Middle and High Schools may offer zero(0) period classes if necessary

● After school clubs will be available for all students from K through 12. 
○ Club offerings will be shared with parents before the school year starts.
○ A list that includes the club’s name, meeting time, description, and applicable fee will be available on the school website.

Sample club list format:

● LEA’s may schedule tutoring, so same subject tutorings are offered same day of the week
Sample Tutoring Schedule:

Monday Tuesday Thursday Friday
Math English Science Social Studies

Student 
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Parent Engagement
● Parent-Teacher Home Visit Project

● Parent Recognition Programs

● Parent Academy

● Parent Exploration Trips

● Parent Activities         

○ Special Programs for Moms/Dads
○ Parent Nights
○ Parent Game Nights
○ Parent Athletic Events
○ etc.

Student 

Services



Character Education & Life Skills

● Monthly parent newsletter

● Character traits documentation 

● Implementation of the monthly character traits

● Character education committee meetings

● Character education surveys for students, parents, and staff

● Character education promotional materials 

● Character education conference participation

Student 

Services

Goal for Each TMSA School: National School of Character



College Counseling & Career Planning
● One College Counselor up to 250 HS students

● 9-12 Active College Counseling

● College Counseling Student and Parent Portal

● Four year Plans for High School Students

● Personality Surveys

● Scholarship Search

● Volunteer / Community Service Tracking

● College Exam Preparation 

● In-State and Out-of-State College Visits

● Senior Activities

Student 

Services



Alumni
● Freshman - First year in the college Seminar

● Part Time Campus Jobs for Alumni

● College Academic Support

● College Clubs (Volunteers for Education Club)

● Internships

● Grow Your own Teacher Program

● Alumni Campus Visits

● Interviews with Alumni / Alumni Guest Speakers

● Campus Volunteering (Athletic, Academic, and Competitive Teams)

Student 
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Leadership Programs

Student 

Services

● Student Ambassadors Program 
● Teacher/Office Aide Program
● Internships 
● CLP (College Leadership Program)
● NHS (National Honor Society)
● Student Council 
● Academic Support
● Personal Development
● Character Building Projects
● Community Service
● Leadership Seminars/Activities
● Congressional Award Program



Athletics
TMSA supports the whole child approach. In accordance with this, TMSA Schools will have athletics 
program, as a part of their extracurriculars. 

Each LEA will have an Athletic coordinator, who coordinates and oversees the 6-12 athletic program. 
Athletic coordinators report directly to the Principal. Athletic coordinator position is an additional 
assignment on regular teaching load. Athletic coordinator, similar to the dept. chair, will have 5 less 
periods of teaching per week.

● Sample Athletic Handbook
● DPI Middle School Athletic Manual

Middle School and High School Athletics
● MS Coaches
● HS Coaches
Student 

Services
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Waiver

This TMSA Model is a framework and guidance 
for TMSA schools in general. 

LEAs within TMSA Public Charter Schools will 
have the option to request for waivers with 

financial coverage and educational reasoning. 
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T O G E T H E R  F O R  A  B E T T E R  F U T U R E .

T R I A N G L E  M A T H  A N D
S C I E N C E  A C A D E M Y



www.tmsacademy.org | (919) 338-0077 | 312 Gregson Dr., Cary, NC 27511

For more information about Triangle Math and Science Academy
or to apply now, please visit www.tmsapcs.org/admissions.

Important Dates
Information Session: January 30, 2020
Application deadline: March 19, 2020

Lottery winner notification: March 20, 2020

C O M E  F I N D  Y O U R
P L A C E  H E R E .

@TriangleMathandScienceAcademy



Triangle Math and
Science Academy
K -12  Publ ic  Char te r  School

Together for a better
future. 

Contact Us

312  Gregson  Dr .

Cary ,  NC  27511

P:  (919 )  388 -0077

F :  (919 )  651 -1418

www.tmsacademy.org

A p p l y  N o w :

www.tmsacademy.org /admiss ions

Triangle Math and Science Academy is a

tuition-free public charter school that exists

to prepare students to become competent,

responsible, and successful individuals in

today's globalized, technology-based

society through a strong academic program,

engaging school-family-community

partnerships, and intentional teacher-

student relationships. 

Our vision is to provide a high-quality, STEM-

focused education for K-12 students in North

Carolina. 

@TMSATigers

@TriangleMathAndScienceAcademy

Our Mission
& Vision

"A" School Since 2012
Based on 2018-2019 NC Report Cards,

Triangle Math and Science Academy ranked

in the top 10% in North Carolina out of 183

charter schools. 

TMSA successfully
maintains a strong

community of diverse
learners who strive to

achieve academic
excellence.



Open Enrollment

Lottery-Based Selection

16:1 Student-Teacher Ratio

Free Tutoring

Extracurricular Clubs and Teams

Nurturing Learning Environment

Technology Integration

Extracurricular activities are an essential part of

a well-rounded education. They provide an

opportunity to foster teamwork, responsibility,

fitness, endurance, goal-setting, perseverance,

leadership, time management, and more.

Triangle Math and Science Academy offers

many extracurricular programs, both academic

and athletic. 

EXTRACURRICULAR
PROGRAMS

Advanced Academic programs
Students have the opportunity to participate in

advanced classes like honors, Pre-AP®, Advanced

Placement (AP®), and Project Lead the Way

(PLTW) Engineering and Biomedical Science, in

addition to dual credit partnerships with local

colleges and universities. 

College Prep School 
Our comprehensive education, in partnership

with our College-Awareness and Leadership

Program, helps students develop the skills and

knowledge necessary for growth in college and

beyond. 

Emphasis on 21st-Century Skills 
We are committed to teaching skills that are

critical to success in today's society, including

civic literacy, global awareness, creativity,

collaboration, communication, reasoning, and

problem-solving. 

STEM-Based Learning
We offer a hands-on, project-based curriculum

with an emphasis on science, technology,

engineering, and math in order to foster critical

thinking and research skills to empower the next

generation of innovators. 

DISTINCTIVE FEATURES

FTC Robotics

Student Council

National Honor Society

Model UN

Math Olympiad

Science Olympiad

Future Health Professionals

(HOSA)

Volleyball

Soccer

Basketball

Track & Field

Tennis

Chess

Yearbook

Poetry 

STEM Club

Band

Art

DECA

OUR SCHOOL
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First Name Last Name Grade stu_Addressstu_Apt stu_City stu_State stu_Zip
Ivanelis Perez CorreaK 1715 Shady Oaks Drive Wendell NC 27591
Rajeev Pandya 1 972 Bristol Bridge DriveCary NC 27519
Cameron Lao 10 1301 Magnolia Bend LoopCary NC 27519
Idan Ronen 6 309 Bonniewood Drive Cary NC 27518
Olivia Nightingale 6 112 Montgomery StreetRaleigh NC 27607
Canaan Nsubuga 3 577 Chessie Station Apex NC 27502
Peyton Waller 6 300 Revere Crossing Lane 312 Cary NC 27519
Ava Gammon K 5016 Royal Dornoch DriveRaleigh NC 27604
Dhruv Vivek 6 2008 Austin Pond DriveCary NC 27519
Shrinidhi PadhmaaPrabhaharan 6 3219 Brushy Mountain StreetCary NC 27519
Rofaida Riazi 4 900 Athens DriveA Raleigh NC 27606
Leonardo Hines 6 414 Allenhurst Place Cary NC 27518
Vihaan RamChitrapu 3 6409 Kit Creek Road Morrisville NC 27560
Afnane Riazi 3 900 Athens DriveA Raleigh NC 27606
Kiaan Chitrapu K 6409 Kit Creek Road Morrisville NC 27560
Zoulikha Riazi 1 900 Athens DriveA Raleigh NC 27606
Niya Apuri 1 1522 Thassos Drive Apex NC 27502
Lashwin Jayaprakash 5 101 Heartsease Lane Morrisville NC 27560-9015
Ojas Godbole 2 1105 Hope Springs LaneMorrisville NC 27560
Hadassah Strickland 7 6500 Orchard Knoll Drive Apex NC 27539
Agasthya Metpally 5 363 Bridgedate Drive Cary NC 27519
Madelyn Moore K 2313 Ellington Street Durham NC 27704
Pennie Strickland 6 6500 Orchard Knoll Drive Apex NC 27539
Abhishta Metpally 2 363 Bridgegate Drive Cary NC 27519
Keona Castelino K 1701 Caden Hill Court Apex NC 27502
Lucy Sun 1 7033 Ashley Rose Drive Cary NC 27519
Evangeline Strickland 3 6500 Orchard Knoll Drive Apex NC 27539
Kira Akhunova 8 413 Swann Trl Clayton NC 27527
John Strickland 1 6500 Orchard Knoll Drive Apex NC 27539
Nicole Akhunova K 413 Swann Trl Clayton NC 27527
Rayan Almony 6 106 Bronzewood Court Cary NC 27518
Mary Suggs 6 5409 Cahaba Way Raleigh NC 27616
Arya Poduval 3 1024 Carters Creek CourtMorrisville NC 27560
Kayla Kudenov K 4604 Irene Way Raleigh NC 27603
Prithvi Rajini Kumar 6 1233 Waterford Forest CircleCary NC 27513
Aydin Stone 6 256 Duck Mill Circle Cary NC 27519
Sarah Saenz 6 3419 Brushy Mountain Street3419 Cary NC 27519
Marshall Ross K 538 May Farm Road Pittsboro NC 27312-5750
Olutoni Adeyemi 6 2529 Hunters Meadow LaneRaleigh NC 27606
Abishri Devarajan 1 428 Hopwood Way Apex NC 27523
Olutoke Adeyemi 1 2529 Hunters Meadow LaneRaleigh NC 27606
Aditya Attrey 9 1534 Glenwater Drive Cary NC 27519
Bindu HariniGunturi 9 1100 Golden Horseshoe Cir D Morrisville NC 27560
Rohit VarmaGunturi 4 1100 Golden Horseshoe Cir D Morrisville NC 27560
Aubrey Holley K 230 Millbrook Drive Pittsboro NC 27312
Naga Siragam 2 1535 Park Place AvenueMorrisville NC 27560
Jonathan Howes K 100 Hyde Park CourtApt N Cary NC 27513



Sepand Jafari K 9208 Winged Thistle CourtRaleigh NC 27617
Aiden Sheng 4 724 Greyhorne Way Cary NC 27519
Ayush Patel 7 112 Moreland Court Cary NC 27518
Bhavi Patel 5 112 Moreland Court Cary NC 27518
Daniel Garcia K 3717 Bentley Drive Durham NC 27707
Rishi Ramesh 6 214 Arbordale court Cary NC 27518
Laaibah Rehan Sharafat 2 602 Braircliff St Apex NC 27502
Isa Rehan SharafatK 602 Braircliff St Apex NC 27502
Gabriel Han 3 710 Barlang Circle Fuquay VarinaNC 27526
Douha Tekil 7 2300 Mill Estates Lane Raleigh NC 27606
Mohamed Tekil 3 2300 Mill Estates Lane Raleigh NC 27606
Yannick Audiens 9 4809 Sunset Fairways Drive Apex NC 27539
Isabella Gregory K 5316 Forsyth Park StreetRaleigh NC 27616
Sofiyah Jenrola K 4714 Lawhorn Street Raleigh NC 27606
Rayyan Jenrola 2 4714 Lawhorn Street Raleigh NC 27606
Advait Vakani K 8424 Broderick Place Cary NC 27519
Senai Tsegga 1 115 Glenview Lane Durham NC 27703
Laila Tsegga K 115 Glenview Lane Durham NC 27703
Kamalesh Sathish Babu 3 1339 Kirkstone Way Apex NC 27523
Aanvi Patel K 107 Crescendo Drive Morrisville NC 27560
Omar Shehadeh 10 5504 Yates Garden LaneRaleigh NC 27606
Alvin Siju 4 Circandian Court1117 Morrisville NC 27560
Devarshi Dave 10 517 Sweet Laurel Lane Apex NC 27523
Pushti Dave 4 517 Sweet Laurel Lane Apex NC 27523
Harish KarthikMageshwaran 3 1221 Springfield valley road Morrisville NC 27560
AbderrahmeneKhadir 6 125 Rosecroft Lane Morrisville NC 27560
Ryan Scott 7 604 Crossway Lane Holly SpringsNC 27540
Christopher Mushonga K 122 Cozy Crest Drive Raleigh NC 27603
Naresh Keswani 5 1667 Briar Chapel ParkwayChapel Hill NC 27516
Taneesh Ainumpudi 5 1523 Thassos Drive Apex NC 27502
Luke Jones 1 8016 Hergety Drive Raleigh NC 27603
Anna Leon-Ramirez 4 266 Lexes Trail Chapel Hill NC 27516
Khaled Zein 5 3112 Briar Stream Run Raleigh NC 27612
Noora Zein 3 3112 Briar Stream Run Raleigh NC 27612
Heidi Duerbig 6 304 Climbing Tree Trail Holly SpringsNC 27540
Henry Duerbig 3 304 Climbing Tree Trail Holly SpringsNC 27540
Anwita Jindham 7 2225 Highstone Road Cary NC 27519
Prisha Jindham 2 2225 Highstone Road Cary NC 27519
Jazmyn Royall 6 10815 Orwin Manor DriveApt 108 Raleigh NC 27617
Krish Mishra 6 In process of moving to NC due to job at UNC. Most likely to Carraway Village 2100 eubanks rdChapel Hill. Can Provide Employment VerificationNC 27516
Sanjay Karthi 5 1244 Magnolia Row Trl Apex NC 27502
Jeremiah Chi 6 5410 Silver Moon Lane Raleigh NC 27606
Colten Botto 6 8311 Hempshire PlaceAPT 201 Raleigh NC 27613
Andrew Wilks 9 405 North Glen Drive Raleigh NC 27609
Maydha Nelapati K 2605 Rambling Creek RoadApex NC 27523
Kaitlyn Shiju 6 109 McKenzie Meadow LaneApex NC 27539
Rithvik Tummala K 3200 Rapid Falls Road Morrisville NC 27560
Nishanth Chunchu 2 Oakcrest Green Court1318 Morrisville NC 27560



Samyutha Aluri K 2617 Rambling Creek RoadApex NC 27523
Emily Franklin 8 817 Cornwallis Drive Burlington NC 27215
Alisha Potnis K 2109 Chipley Drive Cary NC 27519
Anton Prut 6 408 Byrams Ford Drive Cary NC 27513
Ethan Belmonte K 101 Halpen Drive Cary NC 27513
Zakkaullah Hussaini 9 1100 Maroubra Loop1204 Cary NC 27513
Christina Demetropoulos 9 2070 Knight Street Creedmoor NC 27522-8772
Hadia Syeda 5 1100 Maroubra Loop1204 Cary NC 27513
Adaora Mogbo 5 626 Lavenham Lane Fuquay-VarinaNC 27526
UchechukwuMogbo 2 626 Lavenham Lane Fuquay-VarinaNC 27526
Tyler Rountree K 112 Aborfield Court Cary NC 27513
Anaya Patel 1 413 Liberty Rose Drive Morrisville NC 27560
Manya Agrawal K 165 Wildfell trail Cary NC 27513
Akshara Rajagopal K 2707 Fort Fisher Trace Apex NC 27502
Roshan Bhuta 7 309 Edgemore Avenue Cary NC 27519
Romil Bhuta 5 309 Edgemore Avenue Cary NC 27519
Anderson Owen K 4516 Olde Stream Ct Raleigh NC 27612
Audrey Nguyen 2 1617 Pantego Trl Cary NC 27519
Katherine Nguyen K 1617 Pantego Trl Cary NC 27519
Jaron AbishaRamirez 4 4048 Truelove Drive Apex NC 27539
Roaya Elhassani 10 164  Fountain Springs RoadHolly SpringsNC 27540
Haron Hudson K 582 Stoney Creek Way Chapel Hill NC 27517
Tapasya Mandava K 2838 Lemnos Drive Apex NC 27502
Elliot Balsley K 6012 Fauvette Lane Holly SpringsNC 27540
Maryam Ahmady 1 2029 Old Crews Road Knightdale NC 27545
Malak Ali 2 105 Saltybrook Ln Holly SpringsNC 27540
Laith Alia 9 202 Marvista Court Cary NC 27518
Roman Kunin 6 513  Berwick Valley LaneCary NC 27513
OluwadamisolaOmosaiye 4 106 Bathgate Lane Cary NC 27513
Igor Kunin 2 513  Berwick Valley LaneCary NC 27513
OluwademiladeOmosaiye 9 106 Bathgate Lane Cary NC 27513
Arya Kamath 9 1111 Boxcar Way Apex NC 27502
Ayush Kamath 6 1111 Boxcar Way Apex NC 27502
Tarun Jayakumar 1 547 Berry chase way Cary NC 27519
Nishita Krishnaswamy Jayakumar6 547 Berry chase way Cary NC 27519
Elaina Zhang K 3002 Kilarney Ridge LoopCary NC 27511
Joshua Davis K 1016 Synto Street Raleigh NC 27603
Vladyslav Fedorovskyi 7 5011 South Alston AvenueApt. J203 Durham NC 27713
Anyuta Rampa 5 2132 Chipley Drive Cary NC 27519
Abhinav Rajkumar 10 5311 Shaker Heights LaneRaleigh NC 27613
Derrick Wright 1 212 Restonwood Drive Apex NC 27539
Maia Bizzell 6 1628 Old Bramble LaneFuquay-VarinaNC 27526
Zubayda Sheikh Yusuf 11 328 Bashford Road Raleigh NC 27606
Dua Mariam 5 6808 Winding Arch DriveDurham NC 27713
Yousuf Mohammed 3 6808 Winding Arch DriveDurham NC 27713
Aaryahee Khadake K 613 Secret Meadow Lane Apex NC 27523
Tamanna Adhikari 2 620 Secret Meadow LaneApex NC 27523
Lana Benson 9 115 Charndon Way Fuquay VarinaNC 27526



Everett Benson 5 115 Charndon Way Fuquay VarinaNC 27526
Noah Benson 1 115 Charndon Way Fuquay VarinaNC 27526
Killian Benson K 115 Charndon Way Fuquay VarinaNC 27526
Rachael Li 3 2000 Canonicus Court Apex NC 27523
Shaun Abraham 3 752 Magalloway Drive Cary NC 27519
Michelle Abraham 6 752 Magalloway Drive Cary NC 27519
Shaan Parande K 250 Hampshire Downs DriveMorrisville NC 27560
Musfirah Paracha 7 2404 Bryarton Woods DriveRaleigh NC 27606
Jamila Shiekh Yusuf 8 328 Bashford Road Raleigh NC 27606
Hamza Shiekh Yusuf 5 328 Bashford Road Raleigh NC 27606
Parth Aryal 2 755 McRae Rd, Cary NC 27519
Prithvi Aryal K 755 McRae Rd, Cary NC 27519
Serena Adhikari 1 529 Methven Grove DriveCary NC 27519
Afsheen FathimaJamal 5 1312 Cozy Oak Avenue Cary NC 27519
Salma Almasri 4 2008 Woodsdale Dr Durham NC 27703
Zaheen ZainabJamal 1 1312 Cozy Oak Avenue Cary NC 27519
Yassmin Almasri 2 2008Woodsdale Dr Durham NC 27703
Leiden Willis 3 110 Highlands Lake DriveCary NC 27518
Ansel Willis K 110 Highlands Lake DriveCary NC 27518
Hayden Howell 2 117 Oak Rise Lane Fuquay VarinaNC 27526
Tejas Krishna Kanth 6 203 Begen Street Morrisville NC 27560
Vatsalya Vishnoi 3 2261 Chattering Lory LaneApex NC 27502
Myron Ostras K 2231 Brisbane Woods WayCary NC 27518
Vihan Jafari 1 11924 Radner Way Raleigh NC 27613
Vania Jafari 5 11924 Radner Way Raleigh NC 27613
Abhiram Nadendla 10 2019 Giovanni Court Cary NC 27518-7106
SaanvishreeRajesh 6 1893 Woodall Crest DriveApex NC 27502
Tanvi Rajesh 3 1893 Woodall Crest DriveApex NC 27502
Hafsa Hammad 2 1013 Links Drive 1013 Morrisville NC 27560
Amrutha Jonnalagadda 3 1217 Everette fields rd Morrisville NC 27560
Syed Hussain 2 5563 Sea Daisy Drive Raleigh NC 27606
Rida Hussain K 5563 Sea Daisy Drive Raleigh NC 27606
August Hope K 202 N Becket Street Cary NC 27513
Jugjeev Sahni 4 1101 Boxcar way1101 box car wayApex NC 27502
Tyler Wu 9 402 Alliance Circle Cary NC 27519
Amelia Wu 7 402 Alliance Circle Cary NC 27519
Christopher Mondo 6 1626 Town Home DriveApex NC 27502
Ryan Mondo 4 1626 Town Home DriveApex NC 27502
Deetya Yarlagadda K 1925 Stanlake Drive Apex NC 27502
Victoria Lacroix K 9272 Palm Bay Circle Raleigh NC 27617
Suhaas NarayanaVatala 3 541 Wayland Grove LaneApex NC 27523
Darshan SamarthaVatala 9 541 Wayland Grove LaneApex NC 27523
Roman Cooper 5 3504 Dewing Drive Raleigh NC 27616
Roger Buttar 4 103 Pember Place Morrisville NC 27560
Ranveer Nalamada K 1624 Pantego Trl Cary NC 27519
Shaan Vishwasrao K 3036 Homebrook Lane Morrisville NC 27560
Ariana Abraham K 111 Acorn Hollow Pl Durham NC 27703
Cheyenne Stroud 6 410 Benson CourtApt A Cary NC 27513



Ta'yon Stroud 4 410 Benson CourtApt A Cary NC 27513
Lennox Koskela K 201 Green Forest Drive Oxford NC 27565
Amir Abdelbaky 9 1005 Evanwood Lane Morrisville NC 27560
Ishika Sai Bharat K 1550 Kythira Drive Apex NC 27502
Therese N'tsua 4 3101 Fallen Acorn CircleCary NC 27519
Jun Xing K 727 Meadowside Court Apex NC 27523
Samuel N'tsua 2 3101 Fallen Acorn CircleCary NC 27519
Ojas Addepalli 6 5213 Hawk Tree Lane Cary NC 27518
Avyukth Kulampuratthu Rupesh4 Winter Walk Circle2136 Morrisville NC 27560
Lasya Araveti K 2428 Waterford Forest Circle2428 Cary NC 27513
Nivaed Raja K 3123 Waterford Forest CircleCary NC 27513
Thannishtha ReddyKalikiri 8 1146 Kingston Grove DriveCary NC 27519
Vishwatheertha ReddyKalikiri 3 1146 Kingston Grove DriveCary NC 27519
Cooper Mccoy 6 107 Greymist Lane Cary NC 27518
Yusef Ghanayem K 507 Valleymede Drive Durham NC 27713
Vince Sothoron 6 144 Mohawk Drive Garner NC 27529
Ziva Sothoron 4 144 Mohawk Drive Garner NC 27529
Hudson Hall 4 11237 Maplecroft CourtRaleigh NC 27617
Alexander Dalton 2 113 Gablewood Lane Holly SpringsNC 27540
Lindsay Dalton K 113 gablewood Lane Holly SpringsNC 27540
Janelle Vijay K 1512 Oldenburg Lane Raleigh NC 27606
Johanna Vijay 3 1512 Oldenburg Lane Raleigh NC 27606
Chelsea Long K 8667 Forester Lane Apex NC 27539
Hasan Munir 9 4656 Pine Trace Drive Raleigh NC 20148
Molly Merchan 6 424 Wayfield Lane Cary NC 27518
Max Merchan 3 424 Wayfield Lane Cary NC 27518
Vivian Johnston-Kirby 6 217 Kirkfield Drive Cary NC 27518
Lydia Zhang K 418 Waverly Hills DriveCary NC 27519
Hunter Levin 9 109 Wentbridge Road Cary NC 27519
Maryam Khan 6 2732 Dilly Dally Court Apex NC 27539
Musab Khan 8 2732 Dilly Dally Court Apex NC 27539
Saanvi ReddyBolledula K 1137 Park Place AvenueMorrisville NC 27560
Yashasvi ReddyBolledula 5 1137 Park Place AvenueMorrisville NC 27560
Afnan Samara 6 5608 Yates garden lane Raleigh NC 27606
Krivith Kottam K 1529 Thassos dr Apex NC 27502
Sefun Ferede 3 100 Henson place Apex NC 27502
Mahider Ferede 1 100 Henson place Apex NC 27502
Jordan Tatum 8 356 Euphoria Street Cary NC 27519
Miranda Turner 4 1905 Fishers Island CourtRaleigh NC 27604
Shaunak Patel 6 107 W Jules Verne Way Cary NC 27511
Saffiyah Rasheed 7 603 Old Mill Village DriveApex NC 27502
Sakeenah Rasheed 8 603 Old Mill Village DriveApex NC 27502
Noah Thompson K 603 Old Mill Village DriveApex NC 27502
Isabella Reyes 8 101 , Glasgow Road Cary NC 27511
Anaya Balasani 3 733 Vine Pond Court Apex NC 27523
Avirat Sri SanjayAmbati 6 3629 Lily orchard way 3629 Apex NC 27539
Sanvitha Ambati K 3629 Lily orchard way 3629 Apex NC 27539
Kenneth Cunille 2 2816 Waterford Forest CircleCary NC 27513



Owen Cunille 4 2816 Waterford Forest CircleCary NC 27513
Xander Schick 9 308 alumni Ave  Durham NC 27713
Lilyana Javier K 3245 Groveshire Drive Raleigh NC 27616
Hadiah Shami 12 5709 Sea Fox CourtHouse Raleigh NC 27616
Prishaa Balaji 5 318 Forest wind way Cary NC 27513
Zachary Gertsen 2 201 Willesden Drive Cary NC 27513
Kofi Adu K 5222 Penrith DriveF Durham NC 27713
Dewansh Drupad AryanPalavalasa K 426 Hopwood way Apex NC 27523
Sasank Telikicherla 8 2516 Ridgemont Hill RoadCary NC 27513
Sasank Telikicherla 4 2516 Ridgemont Hill RoadCary NC 27513
Malak Ezzahri 2 300 James Street19b Apex NC 27502
Austin Lopez 9 107 Halstead Circle Garner NC 27529
Jonah Suarez 9 4213 Belnap Drive Apex NC 27539
Jaslina Suarez 6 4213 Belnap Drive Apex NC 27539
Aiden Rahaim 11 716 Papsworth Court Fuquay VarinaNC 27526
Cat Goodfellow 9 301 Morganford Place Cary NC 27518
Vishrav Naraharisetti 1 5012 Trembath Lane Cary NC 27519
Harper Goodfellow 6 301 Morganford Place Cary NC 27518
Michael Yunker 10 808 Melody Lane Cameron NC 28326
Samika Koneru K Craigmeade Drive1160 Morrisville NC 27560
Jaivardhan Vankayala 8 1328 Autumn Day DriveMorrisville NC 27560
William Yunker 7 808 Melody Lane Cameron NC 28326
Sean Yunker 6 808 Melody Lane Cameron NC 28326
Gavin Barclift 4 1025 Euphony Lane Morrisville NC 27560
Eshal Shami 9 5709 Sea Fox CourtHouse Raleigh NC 27616
Karthikeya Cheruvu 1 1424 Park Place AvenueMorrisville NC 27560
Mashal Shami 9 5709 Sea Fox CourtHouse Raleigh NC 27616
Sahasra SreenidhiCheruvu 6 1424 Park Place AvenueMorrisville NC 27560
Umar Odeh 4 106 Lacuna Woods LaneApex NC 27539
Hamzah Odeh 7 106 Lacuna Woods LaneApex NC 27539
Bayan Odeh 2 106 Lacuna Woods LaneApex NC 27539
David Oliver 7 5405 Dutchman Drive Raleigh NC 27606
Avery Oliver 5 5405 Dutchman Drive Raleigh NC 27606
Landon Oliver 3 5405 Dutchman Drive Raleigh NC 27606
Collin Oliver K 5405 Dutchman Drive Raleigh NC 27606
Leo Svensson 9 3533 Ogle Drive Cary NC 27518
Anika Velagapudi K 307 Bay Willow Court Cary NC 27519
Ethan Mcminn 9 2648 Marazzi Trail Apex NC 27502
Man Suen K 1821 Capstone Drive Durham NC 27713
Swastik Das 4 156 Wildfell Trl Cary NC 27513
Alexander Won 7 2804 Brenfield Drive Raleigh NC 27606
Anna Won 6 2804 Brenfield Drive Raleigh NC 27606
Mohamed AmineBourouhou 9 108 summit oaks Lane Holly SpringsNC 27540
Eisha Siddiqui 8 860 Bay Bouquet Lane Apex NC 27523
Arya UdayakumarK 9251 Palm Bay Circle Raleigh NC 27617
Matthew Hamilton K 403 Chime Court Cary NC 27519
Nevinka Lenora 6 194 Grantham House WayApex NC 27523
Ryan Lenora 2 194 Grantham House WayApex NC 27523



Reuben Muma 3 118 Fairchild Downs PlaceCary NC 27518
Ellington Fox K 5228 Caber Road Raleigh NC 27613
Everett Fox 4 5228 Caber Road Raleigh NC 27613
Jinan Khan 6 411 Rensford Place Cary NC 27513
Gauri Murali 7 104, Gisborne Court Cary NC 27519
Alice Chen 4 1517 Furlong Loop Cary NC 27519-9393
Tina Zhao 6 302 Minton Valley LaneCary NC 27519
Rupin Ambavaram 3 509 Aldebaran Court Cary NC 27519
Aaryan Arora K 1711 Cary reserve DriveCary NC 27519
Venkata Pasumarthi K 114 Huntersville Road Morrisville NC 27560
Ethan Eck 10 4352 Pea Ridge Road New Hill NC 27562-9640
Vihaan Bhagat 2 124 River Pine Drive Morrisville NC 27560
Camilo Rodriguez 9 3 Chintelly Court 3 Durham NC 27703
Udhay Senthilvel K 1657 Cary reserve DriveCary NC 27519
RithikashreeSenthilvel 2 1657 Cary reserve DriveCary NC 27519
Beckett Fisher 2 111 Spring Garden DriveDurham NC 27713
Polina Pavlova K 2225 Preston Grove AvenueCary NC 27513
Ruby Fisher K 111 Spring Garden DriveDurham NC 27713
Varvara Pavlova 3 2225 Preston Grove AvenueCary NC 27513
Nicole Huang 6 2134 Crigan Bluff Drive Cary NC 27513
Dhruva SriramanaBhagavatulaK 204 Wildfell Trl Cary NC 27513
Cameron Donaldson 2 132 Wellspring Drive Holly SpringsNC 27540
Abraham Azim 11 6212 Garrett Road Raleigh NC 27606
Sulaiman Azim 2 6212 Garrett Road Raleigh NC 27606
Zain-Al-Abideen Azim 7 6212 Garrett Road Raleigh NC 27606
Hudson Palumbo 2 405 Anchor Creek Way Holly SpringsNC 27540
Kristina Khanal 4 935 Dalton Ridge Place Apex NC 27523
Kevin Khanal 2 935 Dalton Ridge Place Apex NC 27523
Alexander Clarke 3 1216 Berwick Valley LaneCary NC 27513
Morgan Clarke 4 1216 Berwick Valley LaneCary NC 27513
Darren Pierce K 7828 Belgium Drive Raleigh NC 27606
Lia Evangelista K 112 Yates Forest Lane Raleigh NC 27603
Cyrus Riehle 8 8900 Willow Trace CourtApex NC 27539-6806
Naim Hill 2 9112 Breeland Way Raleigh NC 27613
Jordan Burns 8 3200 Stones Throw Lane Apt. 8 Durham NC 27713
D Juan Burns 10 3200 Stones Throw Lane Apt. 8 Durham NC 27713
Brody Nelson 2 1633 Heritage Garden StreetWake ForestNC 27587
Aaradhana Rajabaskar K Anjelz FunTime, 101 Keybridge Dr, Morrisville,Nc1109 Corwith Drive Morrisville NC 27560
Liam Nelson 5 1633 Heritage Garden StreetWake ForestNC 27587
Eloise Donnelly K 115 Waxwood Lane Cary NC 27518
Colton Lamble K 1040 Blue River Farm DriveRaleigh NC 27603
Dalia Dubai Hassouneh K 104 Finley Forest Drive Chapel Hill NC 27517
Neil Patel 5 1328 Diamond Valley driveCary NC 27513
Ria Patel 9 1328 Diamond Valley driveCary NC 27513
Reemas Aqrabawi 7 2017 Aviara dr Raleigh NC 27606
Sharvesh Rajkumar 5 1016 Sweet Spot Circle Morrisville NC 27560
Varnicka Rajkumar K 1016 Sweet Spot Circle Morrisville NC 27560
Richard Ready 6 3341 Oaklyn Springs DriveRaleigh NC 27606



Margaret Ready 3 3341 Oaklyn Springs DriveRaleigh NC 27606
Srihan ReddyGarlapatey 2 308 Atwood Drive Holly SpringsNC 27540
Madeline Allphin 1 107 Longhurst Court Cary NC 27519
Eshan Kathula K 8504 Rosiere Drive Cary NC 27518
Akshainie Kathula 3 8504 Rosiere Drive Cary NC 27518
Isra Mohamed 10 Peace Haven Drive114 Apex NC 27502
Ilham Mohamed 9 Peace Haven Drive114 Apex NC 27502
Adnan Mohamed 7 Peace Haven Drive114 Apex NC 27502
Safa Mohamed 4 Peace Haven Drive114 Apex NC 27502
Salwa Mohamed 2 Peace Haven Drive114 Apex NC 27502
Omar Mohamed K Peace Haven Drive114 Apex NC 27502
Bryce Cao K 1028 Hero Place Cary NC 27519
Anvi Rane K 727 Lampwick Lane727 Cary NC 27513
Lila Shaw K 300 Silk Hope Drive Cary NC 27519
Khimanie Lane 5 110 Oak Alley trail Clayton NC 27527
Zaneb Hasham 1 325 New Milford Rd Cary NC 27519
Bristol Buchanan K 7201 Sunset View CourtWillow SpringNC 27592
Cheyanne Buchanan 9 7201 Sunset View CourtWillow SpringNC 27592
William List 2 109 Cuyler Court Holly SpringsNC 27540
Emelinda Lopez 9 1601 Foxwood Drive Garner NC 27529
Carter Durbin 6 4413 Touchstone Forest RoadRaleigh NC 27612
Mason Zhang 6 507 Kellyridge Drive Apex NC 27502
Liem Tran K 569 White Oak Pond RoadApex NC 27523
Ayah Ghanayem K 216 Olivet Loop Cary NC 27519
Landon Winslow 2 1707 Bradford View DriveCary NC 27519
Mila Ramirez K 600 Senter View Drive Fuquay VarinaNC 27526
Bailee Ross K 600 Senter View Drive Fuquay VarinaNC 27526
Andrea Verghese 3 1707 Pershore Drive Apex NC 27502
Jordan Rogers 4 2212 S Alston Avenue Durham NC 27707
MuthuramanKasiviswanathan 5 2629 Rambling Creek RoadApex NC 27523
KasivisalakshiMuthuraman 2 2629 Rambling Creek RoadApex NC 27523
Akshay Chandru GandhiK 1420 Tinos Overlook WayApex NC 27502
Sagnik Das 6 1349 Cozy Oak Avenue Cary NC 27519
Satakshi Das 2 1349 Cozy Oak Avenue Cary NC 27519
Sharmelle Das 7 1349 Cozy Oak Avenue Cary NC 27519
Saria Masaad 9 5808 Magellan WayAPT # 208 Raleigh NC 27612
Bradley Fay 3 548 Balsam Fir Drive Cary NC 27519
Aqsa Shiraz 9 424 Drystackway 424 Cary NC 27519
Aida Shiraz 6 424 Drystackway 424 Cary NC 27519
Isiri Achar 3 447 Talons Rest Way Cary NC 27513
Saleem Mousa K 2997 Farmhouse Drive Apex NC 27502
Saiyada Trunkwala 2 701 Vine Pond Court Apex NC 27523
Zahra Trunkwala K 701 Vine Pond Court Apex NC 27523
Cecilia Torres 5 5601 Thea LaneApt.A Raleigh NC 27606
Risha Pavan 1 207 Tallow Tree Court Waxhaw NC 28173
Ian Gilchrist 4 5309 Bentgrass Drive Raleigh NC 27610
Jules Ruiz 9 5404 Holland Church RoadRaleigh NC 27603
Giovanna Ruiz 3 5404 Holland Church RoadRaleigh NC 27603



Giada Ruiz K 5404 Holland Church RoadRaleigh NC 27603
Tasneem Wahdan 5 110 Woodruff Court Cary NC 27518
Riley Fleming K 107 Smiths Knoll Court Cary NC 27513
Ruweyda Abdi 6 101 Millchest Place206 Raleigh NC 27606
Omar Qudwa 6 5705 Butter Churn Way Fuquay VarinaNC 27526
Fadi MohammedK 836 Bentbury Way Cary NC 27518
Dhyan Patel 4 140 Anita way Cary NC 27513
Priansh Patel K 140 Anita way Cary NC 27513
Om Mistry 6 1208 Spring Garden DriveMorrisville NC 27560
Dwij Mistry 1 1208 Spring Garden DriveMorrisville NC 27560
Lauren Bunn 2 5509 Quitman Trail Raleigh NC 27610
Aarush Kadira 5 1009 Benay Road Morrisville NC 27560
Nouha Kalloubi K 2731 Broadwell Drive Raleigh NC 27606
Charles Peterson 3 824 Bay Bouquet Lane Apex NC 27523
Daniel Gassel K 318 Fairwinds Drive Cary NC 27518
Ryan Ferguson 9 111 Wohler Court Cary NC 27513
Ali Soboh 3 213 Holly Blossom DriveDurham NC 27703
Cayetana Hernandez 5 10522 Halesworth drive22 Cary NC 27511
Valentina Hernandez 2 10522 Halesworth drive22 Cary NC 27511
Borja Hernandez K 10522 Halesworth drive22 Cary NC 27511
Rehana Azeez 1 1713 Yates Wheel Way Raleigh NC 27606
Haaniyah Azeez 1 1713 Yates Wheel Way Raleigh NC 27606
Sherlyn Raj K 263 Oak haven Lane Apex NC 27523
Benjamin Pokroy 9 2713 Cutleaf Drive Apex NC 27539
Jackson Krug K 7008 Eastover Drive Raleigh NC 27603
Aashray Modi K 1200 Flip Trail Cary NC 27513
Vivasvan Uttarwar 1 1028 Spring Garden DriveMorrisville NC 27560
Vishwak Panga 1 133 Durants Neck Lane MorrisivilleNC 27560
HarshvardhanMore 3 539 Rockcastle Drive Cary NC 27519
Goutam Kanamarlapudi 6 612 Secret Meadow LaneApex NC 27523
Emma Younce 2 2813 Cornerstone Ridge Drive Apex NC 27539
Tuba Saad K 1015 Rexberg Drive Cary NC 27513
Musa Shariff 3 1015 Rexberg Drive Cary NC 27513
Phoenix Mocanu K 200 Littleford Lane Cary NC 27519
Alannah Carpenter K 8524 Southbriar Drive Raleigh NC 27606
Jaylen Bogan 8 184 Wolfsnare Lane Morrisville NC 27560
Tyler Bogan 8 184 Wolfsnare Lane Morrisville NC 27560
Tanner Condrey 9 6521 Nathan's Landing Dr. Raleigh NC 27603
Luke Condrey 7 6521 Nathan's Landing DriveRaleigh NC 27603
Namratha Nishal 6 2113 Aventon Lane Morrisville NC 27560
Ritesh Chiluka 5 2324 Brasstown Lane Apex NC 27502
Aaryesh Chiluka 1 2324 Brasstown Lane Apex NC 27502
Amogh Mathur 6 7151 O'Kelly Chapel Rd, 270 Cary NC 27519
Sourish Katta 4 1416 Holly Field Drive Morrisville NC 27560
Sree Katta 2 1416 Holly Field Drive Morrisville NC 27560
Ashna Faraz 7 5600 Yates Garden LaneRaleigh NC 27606
Ethan Kyaw 3 103 Trackmire Lane Apex NC 27539
Olivia Zhang K 614 Chronicle Drive Cary NC 27513



Alexis Ben-Oduro 7 4112 Farm Brook Drive Cary NC 27518
Sofia Fazel 4 432 Seabring Lane Raleigh NC 27603
Hafsa Abdulraheem 7 104 Shadow Hawk DriveDurham NC 27713
Esha Nair K 165 Fawnwood Acres DriveApex NC 27539-6267
Prana Ashwin 1 136 Gravel Brook CourtCary NC 27519
Vrishi Ashwin 3 136 Gravel Brook CourtCary NC 27519
Kyle Kearns 9 1109 Pilton PlacePvt. Home Raleigh NC 27604
Brianna Viets 9 138 Solstice Circle Cary NC 27513
Ahmet Gedik 6 103 Leisure Court Cary NC 27511
Sevde Gedik K 103 Leisure Court Cary NC 27511
Layla Hussein 8 204 Straywhite Avenue Apex NC 27539
Zaynab Hussein 6 204 Straywhite Avenue Apex NC 27539
Ibrahim Hussein 3 204 Straywhite Avenue Apex NC 27539
Gianna Occhipinti 9 305 Restonwood Drive Apex NC 27539
Jaedon Curd 10 503 Mill Hopper Lane Apex NC 27502
Colin Younger 3 5021 Wheatridge DriveFuquay-VarinaNC 27526
Camille Younger 2 5021 Wheatridge DriveFuquay-VarinaNC 27526
Adeeba Qazi 8  236 Joshua Glen Lane Cary NC 27519
Hamzah Qazi 1 236 Joshua Glen Ln Cary NC 27519
Nithilan Karthikeyan 6 1005 Royal Stock Lane Cary NC 27513
Bennett De Tenley 9 1028 Kensley Haven CourtCary NC 27519
Amber   Payne 9 172 Mooney Drive Fuquay VarinaNC 27526
Peyton Miller 9 8113 Rhudy Place Raleigh NC 27612
Arham Singhvi 1 2585 Winding Branch TrailApex NC 27523
Jong Eun Jeon 5 106 Longchamp Lane Cary NC 27519
Saliha Khan 7 932 Bentbury Way Cary NC 27518-8813
Zakayaria Khan 1 932 Bentbury Way Cary NC 27518-8813
Shriram ObulareddyK 304 Brincefield Place Cary NC 27519
Mahnoor Chaudhry 5 805 Nanny Reams Lane Cary NC 27519
Amina Bourouhou 1 108 summit oaks Lane Holly SpringsNC 27540
Minnah Chaudhry 4 805 Nanny Reams Lane Cary NC 27519
Michelle Ocon 8 268 Axis Deer Lane Garner NC 27529
Ayushi KhambhataK 208 Mystic Pine Place Apex NC 27539
Ysabella Yuvienco 3 1029 W Sterlington PlaceApex NC 27502
Hirsh Patani 6 413 Garden Square LaneMorrisville NC 27560
Harnoor Kaur 5 206 Glenvale Street Apex NC 27523
Viraj EshaanKaza K 8012,Rambling Hills DriveMorrisville NC 27560
Benjamin Nichols 9 2209 Hollowgate Road Raleigh NC 27614
Tyler Nichols 7 2209 Hollowgate Road Raleigh NC 27614
Jack Nichols 4 2209 Hollowgate Road Raleigh NC 27614
Isaac Hernandez K 4705 Rockport Drive Durham NC 27703
Yasmine Mirah 1 620 Smithridge Way Fuquay-VarinaNC 27526
Theha Chevala 1 8541 Broderick Place Cary NC 27519
Maryam Mirah K 620 Smithridge Way Fuquay-VarinaNC 27526
Alisa Koshman 1 105 Woodruff Court Cary NC 27518
Lorrin Gooding 2 4644 Vendue Range DriveRaleigh NC 27604
Amaria Gooding 1 4644 Vendue Range DriveRaleigh NC 27604
Girija Bethi K 1427 Glenwater Drive Cary NC 27519



Nagesh Ganji 2 1427 Glenwater Drive Cary NC 27519
Khadija Rahman 5 5208 Orabelle Court Raleigh NC 27606
Aarja Kaur K 105 Dinsorette Lane Apex NC 27539
Achraj Kaur 3 105 Dinsorette Lane Apex NC 27539
Nikolai Bruckner K 444 Fifty Caliber Drive Broadway NC 27505
Ahsen Acil 1 2200 Housecreek Trl 404 Raleigh NC 27607
Sofia Minter K 110 Bella Place Holly SpringsNC 27540
Kush Patel 9 110 Deer Isle Ct Cary NC 27519
Nand Patel 6 110 Deer Isle Ct Cary NC 27519
Nikki Zeng 6 121 Berrydowns Drive Morrisville NC 27560
Khloe Zeng 4 121 Berrydowns Drive Morrisville NC 27560
Adhyan Gosavi 3 751 Mcrae Road Cary NC 27519
Aditi Gosavi 7 751 Mcrae Road Cary NC 27519
Brogan Dillmore 9 12636 Old Creedmoor RoadRaleigh NC 27613
Alexander Bennington 6 4509 Brighton Ridge DriveApex NC 27539
Emily Bennington 4 4509 Brighton Ridge DriveApex NC 27539
Evin Ng K 1410 Laura Duncan RoadApex NC 27502
Eva Ng 2 1410 Laura Duncan RoadApex NC 27502
Vedat Bozkurt K 110 Fargale Lane Apex NC 27539
Swayam Shikhar 1 1664,Cary Reserve DriveCary NC 27519
Nayra Singh K 1664,Cary Reserve DriveCary NC 27519
Mahi Parekh 2 625 Secret Medow LaneApex NC 27523
Eyad Bilal 3 430 Fincastle Drive Cary NC 27513
AbdessamadMokhtari 6 3086B Woods Pl B Raleigh NC 27607
Jocelyn Jasura K 119 Climbing Ivy Court Cary NC 27511
ShannmukhKadiyala 5 1124 Flip TRL Cary NC 27513
Reya Kadiyala 3 1124 Flip TRL Cary NC 27513
Dua Nazim K 253 Daymire Glen Lane Cary NC 27519
Sashreek Dasari 2 1114 Rose Ridge Dr,MorrisvilleMorrisville NC 27560
Zainab Mcelhinney 8 208 Hedgewood Court Cary NC 27519
Prarthanaa Karthikeyan 3 1428 Baileys Run Court Raleigh NC 27606
Shlok Srivastava K 2604 rambling Creek RoadApex NC 27523
Yug Madhvani 6 317 Millicent way Morrisville NC 27560
Yati Madhvani 2 317 Millicent way Morrisville NC 27560
Mila Evans 3 620 Wake County Line RoadZebulon NC 27597
Angad Singh 2 711 White Oak Pond RoadApex NC 27523
Amrita Singh 6 711 White Oak Pond RoadApex NC 27523
Amen Amanuel 1 203 Ashton Pl H Cary NC 27511
Molly Kay 1 601 Cayman Avenue Holly SpringsNC 27540
Eliza Todd K 2208 Black Walnut CourtRaleigh NC 27606
Marshall Todd 2 2208 Black Walnut CourtRaleigh NC 27606
Gabriela Dzierlenga K 101 Demos Circle Garner NC 27529
Avyakt Shukla K 5202 Grace Park Drive Morrisville NC 27560
Aisha Farah 10 201 Milpass Drive Holly SpringsNC 27540
Aliya Farah 9 201 Milpass Drive Holly SpringsNC 27540
Aliya Farah 7 201 Milpass Drive Holly SpringsNC 27540
Omar Farah 1 201 Milpass Drive Holly SpringsNC 27540
Nilesh Arunraja 6 2811 Waterford Forest CircleCary NC 27513



Nakshatraa Arunraja 1 2811 Waterford Forest CircleCary NC 27513
Rishitha Nallam 3 496 Brook Pine Trl Apex NC 27523
Mokshitha Nemali 2 341 Durants Neck Lane Morrisville NC 27560
Shreema Dasari K 1114 Rose Ridge Dr,MorrisvilleMorrisville NC 27560
James Payn 4 164 Amber Acorn AvenueRaleigh NC 27603
Ethan Payn 2 164 Amber Acorn AvenueRaleigh NC 27603
Aiden Mondragon 6 11030 Cayden Trail1B Raleigh NC 27614
Noah Burton 3 11721 Coppergate Drive109 Raleigh NC 27614
Irfan Ahmad 2 401 Plank Bridge Way Morrisville NC 27560
Kavya Shakya K 653 Catalina Grande DriveCary NC 27519
Emily Yi 2 2413 Plowridge Road Fuquay VarinaNC 27526
Caleb Yi K 2413 Plowridge Road Fuquay VarinaNC 27526
Venkata Siddharth ReddySazzala Nemaligundla6 509 Pemberwich Place Cary NC 27519
Latika ReddySazzala Nemaligundla5 509 Pemberwich Place Cary NC 27519
Joseph Shahid-El 11 15 Mystery Hill Court Clayton NC 27520
Kaiyah Daino 6 111 Clancy Circle Cary NC 27511
Amor Daino 8 111 Clancy Circle Cary NC 27511
Saanvi ObulareddyK 304 Brincefield Place Cary NC 27519
Adam Voskoley K 13 S Hedgewick Drive Clayton NC 27527
Jaanvi Navuluri K 1325 Diamond Valley DriveCary NC 27513
Vaidehi Matkar 6 116 Stockton Gorge RoadMorrisville NC 27560
Kayla Martin 6 1247 Kelder Lane Apex NC 27523
Lucas Xu 3 2618 Rambling Creek RoadApex NC 27523
Isaac Hernandez 5 3306 Brushy mountain st 3306 Cary NC 27519
Cesar Hernandez 3 3306 Brushy mountain st 3306 Cary NC 27519
Kaushik Balaji 6 5036 Rambling Hills DriveMorrisville NC 27560
Farisha Faruk Husain 2 1111 Sterling Green DriveMorrisville NC 27560
Cash Gilbert 7  1338 Adams Farm Parkway1410V GreensboroNC 27407
Colt Gilbert 5  1338 Adams Farm Parkway1410V GreensboroNC 27407
Adonai Afewerki 3 2909 Autumn Sunset CourtRaleigh NC 27616
Karma Yakout 1 5905 Big Sandy Drive Raleigh NC 27616
Ciara Hilliard 8 3001 Manderleigh DriveKnightdale NC 27545
Thomas Lettry-HatanoK 3033 Dorner Circle Apt J Raleigh NC 27606
Alexander Ferretti 6 7008 Churchill Falls PlaceApex NC 27539
Vedhanshi Kancherla 6 1624 Carywood Drive1624 Cary NC 27513
Cynthia Chakkravarthy 7 1221 Berwick Valley LaneCary NC 27513
Rohan Chakkravarthy 4 1221 Berwick Valley LaneCary NC 27513
Amir Rahimi K 229 Oakmere Drive Cary NC 27513
Vanshika Chinta 8 1113 Hemby Ridge LaneMorrisville NC 27560
Srivarnika Chinta 4 1113 Hemby Ridge LaneMorrisville NC 27560
Vedant Poonia 3 2625 Rambling Creek RoadApex NC 27523
Harshith Yerramareddy 3 624 Secret Meadow LaneApex NC 27523
Navish Yadali K 3417 Lily Orchard Way Apex NC 27539
Hruday ReddyYerramareddy 9 624 Secret Meadow LaneApex NC 27523
Markus Bailey 2 103 Mesquite Drive Durham NC 27703
Yusra Hassan 4 524 Henmore Brook DriveCary NC 27519
Hamza Hassan K 524 Henmore Brook DriveCary NC 27519
Hamilton Demay K 309 Piperwood Drive Cary NC 27518



Ethan Oback 10 2103 Frissell Avenue Apex NC 27502
Bjorn Minchey 6 4108 Royal Birkdale DriveCary NC 27518
Dylan Minchey 3 4108 Royal Birkdale DriveCary NC 27518
Renu Palakuri K 208 River Pine Drive Morrisville NC 27560
Riaan Patel K 108 Laura LaneA Lillington NC 27546
Anagh Boppudi K 3700 Linville Gorge WayCary NC 27519
Shuaa Omer 9 5515 Southern Cross AvenueRaleigh NC 27606
Sohaila Morsi 9 6147 Ridgemount StreetWake ForestNC 27587
Omar Morsi 5 6147 Ridgemount StreetWake ForestNC 27587
Anish Gandas 3 600 Eton Hall LaneApt 104 Cary NC 27519
Sakshi Gandas 3 600 Eton Hall LaneApt 104 Cary NC 27519
Adria Kiprovski K 2454 Bristol Creek DriveMorrisville NC 27560
Parker Buchanan K 2800 Hiking Trail Raleigh NC 27615
Seth Keen K 1204 Argus Court Apex NC 27502
Sara Shaha K 100 Revere Crossing Lane105 Cary NC 27519
Gloria Seidel 2 102 Martinique Place Cary NC 27511
Amalia Seidel 1 102 Martinique Place Cary NC 27511
Arham Shaha 7 100 Revere Crossing Lane105 Cary NC 27519
Aditi Phad K 300 Revere Crossing Laneapt 104 Cary NC 27519
Myleigh Collier 2 1501 Nine Iron Way 301 Raleigh NC 27603
Obidh Arram 8 3107 Manhasset Lane Raleigh NC 27604
Yahya Arram 6 3107 Manhasset Lane Raleigh NC 27604
Ayah Arram 2 3107 Manhasset Lane Raleigh NC 27604
Suzanna Sajan 4 353 Luke Meadow LaneCary NC 27519
Elizabeth Sajan 9 353 Luke Meadow LaneCary NC 27519
Yates Ellis K 133 Cobalt Creek Way Holly SpringsNC 27540
Kanesh RajendhraaRajendra Babu 6 3128 Waterford Forest CircleCary NC 27513
Karthic RajendhraRajendra Babu 6 3128 Waterford Forest CircleCary NC 27513
Eliana Baquero K 2513 Magnolia Tree LaneDurham NC 27703
Isha Kannan 3  Joycliff drive 212 Morrisville NC 27560
Aarna Cattamanchi 1 4234 Vallonia Drive Cary NC 27519
Anushreya Koirala 5 1207 Denmark Manor DriveMorrisville NC 27560
Elias Devereux K 206 Green Pasture RoadMebane NC 27302
Taylor Walker 2 4902 Sleepy Falls Run Knightdale NC 27545
Sahana Prabu 6 Rose Ridge Drive 1125 Morrisville NC 27560
Lorren Onting K 5507 Bennington Park Drive Durham NC 27703
Nicholas Porter 9 6416 Northwyck Place Raleigh NC 27609
Akshitha Dabbeti 1 212 Wildfell Trl Cary NC 27513
Vidhya Jeganathan 1 3027 Waterford Forest circleCary Cary NC 27513
Malachi Devereux 4 206 Green Pasture RoadMebane NC 27302
Talmage Devereux 6 206 Green Pasture RoadMebane NC 27302
Dahlia Devereux 9 206 Green Pasture RoadMebane NC 27302
Maria Kotolupova 9 River bottom road3035 Cary NC 27519
OlatokunboOlanrewaju 4 2822 Bombay Drive Durham NC 27703
Torin Neill 3 100 Highfield Avenue Cary NC 27519
Aarsh Patel K 1129 Survada Lane Morrisville NC 27560
Jasel Omeni-Camilo 4 5941 Sandy Run Knightdale NC 27545
Theeksha Potu 3 3449 Barn Road Apex NC 27502



Ruqayyah El-Tahlawy 8 1504 Oldenburg Lane Raleigh NC 27606
Manvi Chedalla 2 1812 Hancock Road Cary NC 27519
Daniel Igla K 9506 Vira Drive Raleigh NC 27617
Preston Robinson 9 125 Rosebrooks Drive Cary NC 27513
Maximus Robinson 7 125 Rosebrooks Drive Cary NC 27513
Wesley Whitener K 4290 Sustain Cirlce FranklintonNC 27525
Kabir Patel K 107 Harbin Ridge CourtCary NC 27519
Jeevika Rajeevjagadeesh 3 539 Metro Sta Apex NC 27502
Shloka Janga K 1667 Padstone Drive Apex NC 27502
Selah Purtell K 127 E Laurenbrook CourtCary NC 27518
Tanish Sharma 6 734 Carolina Avenue Raleigh NC 27606
Jayden Perkins 6 2402 Elevate Circle Cary NC 27513
Joshua Perkins 2 2402 Elevate Circle Cary NC 27513
Mohammad Rana 8 2504 Leas Mill Court Raleigh NC 27606
Noor Rana 7 2504 Leas Mill Court Raleigh NC 27606
Ameerah Shahbaaz 1 6 Cibola Ct Durham NC 27713
Avani Kakanuru K 2057 Poplar high Place Cary NC 27519
Abhiram Kakanuru 3 2057 Poplar high Place Cary NC 27519
Prithika Premkumar MalarkodiK 909 Green Ash Lane Cary NC 27513
Kingshuk Roy 6 7001 Rambling Hills DriveAPT 7001 Morrisville NC 27560
Kautik Roy 3 7001 Rambling Hills DriveAPT 7001 Morrisville NC 27560
Mackenzie Dreese K 73 Forked Pine Court Chapel Hill NC 27517
Vaishnavi Tummalapalli 6 874 Queen City Cres Apex NC 27523
Isreal Ukpai K 616 Crosstie Street Knightdale NC 27545
Neil Muly K 3736 Jordan Shires DriveNew Hill NC 27562
Veda Gollapelly K 284 Tilth Street Cary NC 27519
Tarun Sai Tubati 5 712 Brinson Street Cary NC 27519
Jeremy Njau K 106 Chinabrook Court Morrisville NC 27560
Ryan Njau 2 106 Chinabrook Court Morrisville NC 27560
Wessal Eljarjoum 1 3476 Colby chase dr apex3476 Apex NC 27539
Aradhana Anand 6 Winding Branch Trail2579 Apex NC 27523
Ayala Engelken 1 5901 Hourglass Court Raleigh NC 27612
Maelys Engelken K 5901 Hourglass Court Raleigh NC 27612
Philip Toporkov K 2511 Dalmahoy Lane Fuquay VarinaNC 27526
Hassan El Moussaoui 6 629 Briarcliff Street Apex NC 27502
Hassan Elmoussaoui 4 629 Briarcliff Street Apex NC 27502
Yasser Elmoussaoui 2 629 Briarcliff Street Apex NC 27502
Steven Turner 1 1424 Laughridge Drive Cary NC 27511
Sofya Ghandour 1 607 Second streetApex Nc NC 27502
Malak Ghandour 3 607 Second streetApex Nc NC 27502
Robert Mcnary 1 108 Grassy Point Road Apex NC 27502
Nikita Buchatskii 5 624 Preston Grove AvenueCary NC 27513
Arthur Payet 6 4224 Auburn Hills DriveRaleigh NC 27616
Kiarra Bajaj K 1004 Bexley Hills Bnd Apex NC 27502
Aarvi Patel 1 501 Leacroft Way Morrisville NC 27560
Isabel Taylor 9 618 Lake Glad Road Wendell NC 27591
Caren Smith 11 5801 Larboard Drive Apex NC 27539
Akul Khanna 9 3508 Gadwell Court Raleigh NC 27606



Arnav Khanna 6 3508 Gadwell Court Raleigh NC 27606
Sabrina Palmer 4 8620 Clivedon Drive Raleigh NC 27615
Nada Elridi 3 118 Skipwyth Circle Cary NC 27513
Yusuf Elridi 7 118 Skipwyth Circle Cary NC 27513
Pankaj Patel 6 105, Olde Courthouse WayMorrisville NC 27560
Chase Cozart 4 104 Marmalade Court Holly SpringsNC 27540
Elias Taylor 4 505 via las cruces Cir Raleigh NC 27615
Sophia Taylor 6 505 via las cruces Cir Raleigh NC 27615
Dingyuan Cheng K 3315 Brushy Mountain StreetCary NC 27519
Sahas Sompalli K 5829 Fryar Lane Cary NC 27519
Diya Satheesh 2 1331 Winter Walk CircleMorrisville NC 27560
Jaza Naureen 3 1621 Macalpine Circle Morrisville NC 27560
Sophie Lee K 104 Inkwood Place Cary NC 27519
Bennett Davis 10 212 Harvester Drive Holly SpringsNC 27540
Emersyn Davis 7 212 Harvester Drive Holly SpringsNC 27540
Jacob Dewey 6 3208 Brushy Mountain StreetCary NC 27519
Aadhyant Bhatnagar 8 439 Methven Grove DriveCary NC 27519
Aarna Bhatnagar 2 439 Methven Grove DriveCary NC 27519
Vivaan Dinesh K 3209 Brushy Mountain StreetCary NC 27519
Sreeya Doppalapudi 6 703 Bellflower Court Cary NC 27519
Sruthi Doppalapudi 2 703 Bellflower Court Cary NC 27519
Elif Civelek 3 1120 Flip Trail Cary NC 27513
Ariana Khan 5 4890 Legacy Drive Colfax NC 27235
Ethan Lam 2 105 Ackley Court Cary NC 27513
Andrew Lam K 105 Ackley Court Cary NC 27513
Lauren Oh 7 553 Catalina Grande DriveCary NC 27519
Hari Balan 6 2516 Sidewinder Court Apex NC 27523
Sydney Fisk 6 201 Parkgate Drive Cary NC 27519
Kaegin Fisk 9 201 Parkgate Drive Cary NC 27519
Grace Blimmel 3 2201 Snap Turtle Drive Cary NC 27519
Emma Blimmel 1 2201 Snap Turtle Drive Cary NC 27519
Elizabeth Blimmel 1 2201 Snap Turtle Drive Cary NC 27519
Aydan Gomez 4 422 River Dell Townes Ave Clayton NC 27527
Peggy Whitteron 8 3400 Arnhem CourtFuquay Varina|NcNC 27526
Krish Patel 3 403 S Church Street Kenly NC 27542
Kriya Patel 6 403 S Church Street Kenly NC 27542
Fatima Khurram 7 916 Maynard Creek CourtCary NC 27513
Yusha Khurram 3 916 Maynard Creek CourtCary NC 27513
Alison Lee 7 732 Weavers Ridge DriveCary NC 27519
Preston Ferrell K 5309 Autumn Trace DriveFuquay VarinaNC 27526
Dhiyaa Ravi 4 712 Greyhorne Way Cary NC 27519
Harshita Chauhan 3 1500 Samos Island DriveApex NC 27502
PriyadarshiniVasanthakumar 1 216 Firth Glen Drive Cary NC 27519
Djephterly Xavier 4 906 Savannah Court HillsboroughNC 27278
Julian Spencer K 1109 Bradshaw Court Cary NC 27518
Annabelle Wang 7 108 Sea Glass Court Cary NC 27519
Franklin Wang 4 108 Sea Glass Court Cary NC 27519
Niyam Patel K 3102 Rapid Falls Road Cary NC 27519



Aadhav Jayashanger 6 5603 Cary Glen BoulevardCary NC 27519
Ashvik Poli 5 240 Keythorpe Lane Cary NC 27519
Adveka Jayashanger 3 5603 Cary Glen BoulevardCary NC 27519
Akshaya Poli 1 240 Keythorpe Lane Cary NC 27519
Aarav Vasudevan 6 817 Silverton Court Cary NC 27519
Hemani Patel 3 3102 Rapid Falls Road Cary NC 27519
Alexander Mcdougald 8 3 Guilford Place Durham NC 27713
Connor Nguyen 4 630 Olde Thompson Creek RoadApex NC 27523
Elliot Nguyen 1 630 Olde Thompson Creek RoadApex NC 27523
Jenna Dziadul 9 5600 Bella Terra Court Wake ForestNC 27587
Greyson Chasteen K 1526 Cone Avenue Apex NC 27502
Vihas VemulapalliK 317 Durants Neck Lane Morrisville NC 27560
Evan Kightlinger 9 536 Spring Flower CourtCary NC 27511
Elise Rogers 2 536 Spring Flower CourtCary NC 27511
Cael Kovicak 6 2093 Van Gogh Lane Apex NC 27539
Swaroopa Gadusu 5 864 Cozy Oak Avenue Cary NC 27519
Risheek Kotriki 1 525 Panorama View LoopCary NC 27519
Sebastian Schick 7 308 alumni Ave  Durham NC 27713
Payel Mukherjee 6 306 Highwood Pines PlaceCary NC 27519
Aishani Mukherjee K 306 Highwood Pines PlaceCary NC 27519
Sara Harville 6 120 Climbing Tree Trail Holly SpringsNC 27540
Daniel Jacob 8 224 Oakmere dr, Cary NC 27513
David Jacob 1 224 Oakmere dr, Cary NC 27513
Varsha Vivek 1 1336 Gilwood Drive Apex NC 27523
Sia Kamenani K 2053 Aventon In Morrisville NC 27560
Patrick Healey 6 404 Devonhall Lane Cary NC 27518
Abhay Thakkar K 3645 Manifest Place Cary NC 27519
Eshaan Thakkar 4 3645 Manifest Place Cary NC 27519
Raynor Song K 408 Hilltop View St. Cary NC 27513
Natalie Song 5 408 Hilltop View St. Cary NC 27513
Aria Song 2 408 Hilltop View St. Cary NC 27513
Roshan Santhana 6 301 Tranquil Sound DriveCary NC 27519
Jason Santhana 1 301 Tranquil Sound DriveCary NC 27519
Ishanvi Gowda K 1004 Semora Lane Morrisville NC 27560-9759
Emma Tarokh 6 103 Poplin Court Cary NC 27529
Shriji Savaliya 3 1609 Everette Fields RoadMorrisville NC 27560
Krish Attaluri 6 125 Glenmore Road Cary NC 27519
Rishi Attaluri K 125 Glenmore Road Cary NC 27519
Amanda Janarth 5 3153 Rapid Falls Road Cary NC 27519
Sasha Campbell 2 612 Liberty Hill Pass Morrisville NC 27560
Shams Al-Amin K 1601 Nesfield Place Raleigh NC 27606-4608
Samira Ahmady 3 2029 Old Crews Road Knightdale NC 27545
Gunjan Neupane 1 504 Dyersville Drive Morrisville NC 27560
Gunjana Neupane 7 504 Dyersville Drive Morrisville NC 27560
Wes Bubeck 8 3709 Praed Place Fuquay VarinaNC 27526
Levi Bubeck K 3709 Praed Place Fuquay VarinaNC 27526
Hareem Yasser 2 5608 Southern Cross AvenueRaleigh NC 27606-4018
Zainab Yasser K 5608 Southern Cross AvenueRaleigh NC 27606-4018



Ilyas Suleiman 1 1404 Providence Green LaneApex NC 27502
Danyil MakonchukK 5305 Jessip Str 228 Morrisville NC 27560
Samaksh Agarwal K 6245 Kit Creek Road Morrisville NC 27560
Eric Zhu 6 117 Briarfield Drive Apex NC 27502-7008
Jayden Zhu 4 117 Briarfield Drive Apex NC 27502
Elsie Kiberenge 2 3009 Summerhouse RoadCary NC 27519
Skyler Kiberenge 1 3009 Summerhouse RoadCary NC 27519
Angie Rivas-Flores 11 1014-D Village GreenwayAPT D Cary NC 27511
Jana Passe 8 5329 Bartram Place Raleigh NC 27617
Ammar Gartoua 1 1300 Forest Fern Lane Fuquay VarinaNC 27526
MuhammadGartoua 6 1300 Forest Fern Lane Fuquay VarinaNC 27526
Angelica Stephen 7 953 Village View Lane Cary NC 27519
Joshua Stephen 4 953 Village View Lane Cary NC 27519
Reyansh Dhaka K 2961 Lemnos Drive Apex NC 27502
Medhansh Dhaka 4 2961 Lemnos Drive Apex NC 27502
Miaoran Chen 1 112 Colchis Court Apex NC 27513
Qiuxiang Ji 6 112 Colchis Court Cary NC 27513
Seunne Khoo 9 109 Tutbury Place Cary NC 27519
Tyler Wilson 5 3031 Jehossee Street212 Raleigh NC 27616
Ella Macenko K 5221 Dutch Elm Drive Apex NC 27539
Innesse Haley 1 8500 Glenlake Court Raleigh NC 27606
Viraj Shinde 4 742 Tiffany BoulevardH Rocky MountNC 27804
Jerry Wang 4 300 Apple Drupe Way Holly SpringsNC 27540
Jennifer Wang 1 300 Apple Drupe Way Holly SpringsNC 27540
Harshini Mohanraja 6 541 Pilot Hill Drive Morrisville NC 27560
Mani Eynipourfazli 10 124 Windward Court124 Cary NC 27513
Ashraf Aallam 6 109 Creek Haven Dr N/A Holly SpringsNC 27540
Yassine Aallam 9 109 Creek Haven Dr N/A Holly SpringsNC 27540
Aditi Battina 2 2001 Grace Point Road Morrisville NC 27560
Ria Mathur 9 3304 Queensland Road Raleigh NC 27614
Gabriela Cordier Pereira 2 1013 Medalist Drive Morrisville NC 27560
Korin Cooke K 1113 Gregg Street Raleigh NC 27601
William Lee 1 406 Elm Farm Place Morrisville NC 27560
Sumithra Murugan 6 184 Point Comfort LaneCary NC 27519
Meiya Zou 6 432 Berry Chase Way Cary NC 27519
Amy Hanna 9 202 Canon Gate Drive Cary NC 27518
William Bailey K 140 Linden Park Lane Cary NC 27519
Pratik Behera 5 1805 Grande Chateau LaneApex NC 27502
Dmitriy Pan 4 2905 Macbeth Lane Apex NC 27502
Vaibhav Aljapur 6 1004 Craigmeade DriveMorrisville NC 27560
Riya Aljapur 4 1004 Craigmeade DriveMorrisville NC 27560
Surya Gorthi 3 119 Opera Ct Cary NC 27519
Shraddha Gorthi 6 119 Opera Ct Cary NC 27519
Olivia Francis K 108 Bailey Park Court Cary NC 27513
Lucca Mata 1 200 Crickentree Drive Cary NC 27518
Sudeshna Thanneru 6 715 Suffield Way Cary NC 27519
Kayla Marshall 9 5546 Maple View Drive Knightdale NC 27545
Justin Marshall 1 5546 Maple View Drive Knightdale NC 27545



Soham Singh 1 1105 Somers Drive Morrisville NC 27560
Sivani Pasam 7 1132 Craigmeade DriveMorrisville NC 27560-5231
KusumapriyaPasam K 1132 Craigmeade DriveMorrisville NC 27560
Kawtar Fadel 2 301 Harwood Street Apex NC 27502
Kaden Fish 7 1301 Ashley Downs DriveApex NC 27502
Aakash Jain 8 12 Winding Ridge RoadDurham NC 27713
Aanya Jain 6 12 Winding Ridge RoadDurham NC 27713
Bernadine Dela Pena 6 1010 Woodside Park LaneDurham NC 27704
Andrea Dela Pena 8 1010 Woodside Park LaneDurham NC 27704
Aaryan Anoop K 1533 Ellis RoadApt I203 Durham NC 27703
Haresh Punuru 3 Durants Neck lane 340 Morrisville NC 27560
Luke Sparacio 4 4213 Carolina Lily StreetCary NC 27519
Anirvin Karanam K 1707 Minley Way Apex NC 27502
Kallyn Wieselquist K 2720 Beck Road Durham NC 27704
Mila Mason K 119 Strathburgh Lane Cary NC 27518
Namith Sai Pola 6 4172 Lofty Ridge Place,Morrisville NC,27560Morrisville NC 27560
Nihitha Pola 2 4172 Lofty Ridge Place,Morrisville NC,27560Morrisville NC 27560
Johannan Paul 2 2300 Historic Circle Morrisville NC 27560
Josiah Paul K 2300 Historic Circle Morrisville NC 27560
Aneesha Chugh 6 1323 Kirkstone Way Apex NC 27523
Daniela Doyle 2 461 Whatt Way Moncure NC 27559
Thomas Doyle K 461 Whatt Way Moncure NC 27559
Shyla Upretee 2 1721 Fairbanks Road Cary NC 27513
Vedanshi Emmadi 2 1114 Winter Walk CircleMorrisville NC 27560
Parvitosh Mathur 2 1051 Diamond Dove LaneApex NC 27502
Tejas Varma Thirumalaraju 1 4155 Lofty Ridge Place Morrisville NC 27560
Shaun Devassia 3 2504 Historic Circle Morrisville NC 27560
Kaiden Cearnel K 1301 Leggett RoadApt 39 Rocky MountNC 27801
Nithya Raja 1 1604 Colleen Circle Cary NC 27519
Swagat Aryal 3 856 Salem Pointe PlaceApex NC 27523
Sumit Aryal 1 856 Salem Pointe PlaceApex NC 27523
Reeva Koday K 7217 Stonecrest View LaneCary NC 27519
Chandler Wang 6 934 Brook Arbor Dr. Cary NC 27519
Sriansha Appalla 3 1531 Bicknor Drive Apex NC 27502
Drona Koday 3 7217 Stonecrest View LaneCary NC 27519
Srija Dovala 7 1036 Pueblo Ridge PlaceCary NC 27519
Amogh Dovala 5 1036 Pueblo Ridge PlaceCary NC 27519
Daria Nedelko K 25222 Burbage Circle Cary NC 27519
Titus Gore K 2000 Oak Landing DriveApex NC 27502
Vincent Carola-Hall K 822 Wickham Ridge RoadApex NC 27539
Therin Mazzaro 6 1016 Lubbock Lane Durham NC 27703
Hudson Asbury 8 2654 Wessex road Winston-SalemNC 27106
Ishwari Salunkhe 3 1048 Canyon Shadows CourtCary NC 27519
Ainsley Stockbridge 1 309 Coorsdale Drive Cary NC 27511
Ashton Stockbridge 3 309 Coorsdale Drive Cary NC 27511
Meenakshi Sista 1 1352 Magnolia Bend LoopCary NC 27519
Zoya Das 9 8500 Broderick Place Cary NC 27519
Dylan Mallory 8 510 Windstream Way Cary NC 27518



Adith Bala 5 1100 Garden Square LaneMorrisville NC 27560
Esha Bala 3 1100 Garden Square LaneMorrisville NC 27560
Arush Monga-GheewalaK 426 Windy Peak Loop Cary NC 27519
Abhinav Salla K 1417 Cayuga river Lane Cary NC 27513
Ishaan Thakore 2 141 Anita Way Cary NC 27513
Aarushi Thakore 6 141 Anita Way Cary NC 27513
RuhaannvirSingh 6 1509 Kythira Drive Apex NC 27502
Carson Broadbent 6 513 Providence Hall DriveSanford NC 27330
Burke Nieman 2 114 Hillspring Lane Chapel Hill NC 27516
Neal Stynes K 295 Bear Tree Crk Chapel Hill NC 27517
Valerie Vladyko 3 2764 Elderberry Lane Apex NC 27539
Aradhana Lokesh 2 1121 Springfield Valley RoadMorrisville NC 27560
Amanda Selover K 2018 Hawkins Street Druham NC 27703
Kyeson Knight K 8109 Glenbrittle Way Raleigh NC 27615
Vamsi Gadhiraju K 1023 Narrow leaf drive MorrisvillieNC 27560
Lorena Fuentes Blanco 3 913 Morris Dale Lane Cary NC 27519
SubarnarekhaMukherjee 6 2728 Pond Glen Way Cary NC 27519
Katrina Rusinovich 10 1711 Kildare Woods DriveGreensboroNC 27407
Tahan Datta Choudhury 5 507 Founders Walk DriveMorrisville NC 27560
Trishika Datta ChoudhuryK 507 Founders Walk DriveMorrisville NC 27560
Ahmed Idir K 629 Briarcliff Street Apex NC 27502
Krisha Black K 1212 Stowage Drive Cary NC 27519
Omar Alzeitawi 7 112 Maynard Summit WayCary NC 27511
Puspakhi Sarkar 7 2310 Stonewater Glen Lane Cary NC 27519
Lemar Alzeitawi 6 112 Maynard Summit WayCary NC 27511
Mayar Alzeitawi 2 112 Maynard Summit WayCary NC 27511
Atri Mandal 2 1013 Royal Stock Lane Cary NC 27513
Ritvika Singh 2 112 Vistawood Way Cary NC 27513
Zoey Patel K 530 Catalina Grande DriveCary NC 27519
Vivaan Bhavsar K 1111 Hero Place Cary NC 27519
Jackson Siebeking K 5915 Rustic Wood Ln Durham NC 27713
Kaneesha Praneesh 1 2641 Rambling Creek RoadApex NC 27523
Manar Bartali 2 104 Powder Mill Ct house Cary NC 27518
Scott Piscitelli K 6509 Wrenwood AvenueRaleigh NC 27607
Canyon Ednie K 9 Casabelle Court Durham NC 27713
Haridev Kizhakke Kodiyath 5 1524 Glenwater Drive Cary NC 27519
Siddharth Rangaraju 6 903 Shoofly Path Apex NC 27502
Nitika Samala 1 2226 Kirkhaven Road Morrisville NC 27560
Chedelvada Isaiah Prabhakar 4 116, Lake Boone Trail Raleigh NC 27608
Camila Fuentes Blanco 8 913 Morris Dale Lane Cary NC 27519
C Micah Prabhakar 1 116, Lake Boone Trail Raleigh NC 27608
Corinne Isaacs 8 115 Laurel Wreath LaneCary NC 27519
Ethan Isaacs 5 115 Laurel Wreath LaneCary NC 27519
Abhinav Katukota 2 1221 Stowage Drive Cary NC 27519
Risha Goswami 5 1405 Brady Springs RoadCary NC 27519
Maanya Goswami K 1405 Brady Springs RoadCary NC 27519
Orpita Rejeesh 3 8516 Rosiere Drive Cary NC 27518
Liam Donahue 6 1103 Meridian Market DriveFuquay-VarinaNC 27526



Arjun Sanaka 1 2024 Poplar High PlaceCary NC 27519
Prithev AaryanVs K 1327 China Drive Morrisville NC 27560
Anisha Martin 6 153 Point Comfort LaneCary NC 27519
Dipesh Manoj 2 209 Durants Neck Lane Morrisville NC 27560
Rodney Jenkins 4 103 Red Oak Court Lumberton NC 28358
Bhavika Batra K 674 Brook Pine Trl Apex NC 27523
Bradyn Evans 7 3224 Blue Cypress LaneRaleigh NC 27606
Kenneth Chen 6 212 Bailey Ridge Drive Morrisville NC 27560
Ananya Damle K 409 Spokane Way Cary NC 27519
Katelyn Struble K 6100 Bayberry Lane Raleigh NC 27612
Vivek Surati 10 424 Holly Thorn Trace Holly SpringsNC 27540
Khushi Surati 7 424 Holly Thorn Trace Holly SpringsNC 27540
Ava Peter 6 1024 Holland Bend DriveCary NC 27519
Sophia Peter 2 1024 Holland Bend DriveCary NC 27519
Bhavishya Allu 3 2973 Thirlestane Drive Apex NC 27502
Mariah Victorien 7 1020 Royal stock lane Cary NC 27513
Rhea Victorien 4 1020 Royal stock lane Cary NC 27513
Alexa Hollander 9 68 Old Cabin Court Angier NC 27501
Anagha Nanna K 1008 Bender Ridge DriveMorrisville NC 27560
Eshanvi Nanna 3 1008 Bender Ridge DriveMorrisville NC 27560
Vihaan Kanakabandi 1  Riversong Place 908 Cary NC 27519
Sai YashmithVankayala 3 636 Spire bend Apex NC 27523
Abiyan Haider K 343 Buckland Mills CourtCary NC 27513
Ulrika Von Ludewig CollierK 303 Sir Brennan Court Apex NC 27523
Srushti Venkadesh 3 1416 Tinos overlookwayApex NC 27502
Sathvik Venkadesh 1 1416 Tinos overlookwayApex NC 27502
Yousha Hasham 1 325 New Milford Rd Cary NC 27519
Cole Cubbison 7 201 Pine Mill Lane Apex NC 27502
Seth Cubbison K 201 Pine Mill Lane Apex NC 27502
Lathan Kinyua 9 8420 Perry Pines DriveApt 204 Raleigh NC 27616
Sarah Kinyua 7 8420 Perry Pines DriveApt 204 Raleigh NC 27616
Hannah Kinyua K 8420 Perry Pines DriveApt 204 Raleigh NC 27616
Tanishq Marathe 5 Praxis way 24108 Cary NC 27519
Sahasra Chippa 5 1057 Myers point DriveMorrisville NC 27560
Keerthika Chippa 1 1057 Myers point DriveMorrisville NC 27560
Vishwac Singareddy 6 1501 Tinos Overlook WayApex NC 27502
Giridharan Anantharaman 6 2028, Narrow Leaf DriveMorrisville NC 27560
Hannah Hernandez K 52 Sandy Farm Court Willow SpringNC 27592
Ikram Jimale K 414 Collin Creek LN Cary NC 27513
Sahasra Devunuri 6 109 Morgan ridge RoadHollyspringsNC 27540
Saatwik Devunuri 3 109 Morgan ridge RoadHollyspringsNC 27540
Ethan Huang K 1051 Kennicott AvenueCary NC 27513
Riza Ekkandy 1 208 Duck Mill Circle Cary NC 27519
Kristi Tyree K 243 Grenoch Valley LaneApex NC 27539
Leia Zhu K 210 Euphoria circle Cary NC 27519
Rishith Golla K 1526 Glenwater Drive Cary NC 27519
DeeptanshuGolla 4 1526 Glenwater Drive Cary NC 27519
Xuanlan Barrus 9 1009 Meadow Pond DriveDurham NC 27703



Lily Barrus 5 1009 Meadow Pond DriveDurham NC 27703
Aashritha Nadipalli 2 541 Rowanwood Way Apex NC 27523
Riaan Morshed 3 2252 Holtwood Way Apex NC 27523
Zain Morshed K 2252 Holtwood Way Apex NC 27523
Milin Sunkavalli 1 104 Alpharetta Trl Apex NC 27539
Arnav Diddi 1 474 Brook Pine Trail ApexApex NC 27523
Sanket Saha 3 505 Emerald Downs RoadCary NC 27519
Vaishnav Diddi 1 474 Brook Pine Trail ApexApex NC 27523
Sri Sailesh Not Applicable 1 1114 Springfield Valley RoadMorrisville NC 27560
Ummay-AbeehaQizilbaash 7 12312 Bunchgrass LaneRaleigh NC 27614
Amaira Aswal K 2909 Karpathos Court Apex NC 27502
Josiah Wilson 9 5604 Tealbrook Drive Raleigh NC 27610
Sophia Batool 4 12312 Bunchgrass LaneRaleigh NC 27614
David Kennedy 5 1513 Kenmore Drive Clayton NC 27520
Nathaniel Kennedy 3 1513 Kenmore Drive Clayton NC 27520
Jacob Kennedy K 1513 Kenmore Drive Clayton NC 27520
Ali Kayed 3 5450 Eagle Cloud TrailApartment 203Raleigh NC 27606
Khalid Kayed 4 5450 Eagle Cloud TrailApartment 203Raleigh NC 27606
Maya Anderson 5 104 Bowers Lane Cary NC 27519
Audrey Anderson 8 104 Bowers Lane Cary NC 27519
Joshua Clarke 9 207 Indian Trail Wendell NC 27591
Youssef Aboutikab 6 2617 Empowerment WayRaleigh NC 27603
Aastha Patel 2 1004 Bender Ridge DriveMorrisville NC 27560
Cecile Gonzalez 1 102 Journey Place Durham NC 27703
Daria Boulankina 6 2836 Brenfield Drive Raleigh NC 27606
Marcus Willis 3 206 Halpen Drive Cary NC 27513
Joann Wang K 331 Providence Glen DriveChapel Hill NC 27514
Alexander Musalem-DissanayakeK 303 Bay Willow Court Cary NC 27519
Lamyaa Bounouas 7 1050 Dual Parks Rd Apex Apex NC 27502
Judah Eady 1 108 Brigh Stone Drive Cary NC 27513
Yousef Ibrahim 1 1716 Callandale AvenueCary NC 27518
Amir Ibrahim 6 1716 Callandale AvenueCary NC 27518
Rayan Ibrahim 4 1716 Callandale AvenueCary NC 27518
Hannah Paul 5 501 October Glory LaneApex NC 27539
Abigail Paul K 501 October Glory LaneApex NC 27539
Hansika Kuruguntla 3 300 Durants Neck Lane Morrisville NC 27560
Owen Nester 1 138 Victorian Oaks DriveDurham NC 27713
Natalie Montes 2 103 Huntington Park DriveMorrisville NC 27560
Jace Valentine K 332 Nelson Lane Clayton NC 27527
Dev Patel K 105 Crayton Oak Drive Cary NC 27519
Sathwik Vemula 6 3012 Rambling Hills DriveMorrisville NC 27560
Rhythanyaa Nagaraja 8 1604 Colleen Circle Cary NC 27519
Vaishnavi Vemula 3 3012 Rambling Hills DriveMorrisville NC 27560
Aya Ziane K 833 Grove Creek Lane Raleigh NC 27510
Nandan SouryaAtukuri K 1218 Autumn Day DriveMorrisville NC 27560
Jad Ziane 2 833 Grove Creek Lane Raleigh NC 27510
Athira Madhavan K 2427 Bingley Court Apex NC 27539
Sagnik Saha 10 505 Emerald Downs RoadCary NC 27519



Anton Hamm K 19730 Charles Towne LaneCornelius NC 28031
Allyson Szeto K 2009 Mill Gate Lane Cary NC 27519
Jennifer Beeman 3 5204 Westminster laneFuquay VarinaNC 27526
Carlyle CassielPiring 6 10203 Resident Circle Cary NC 27519
Aarav Thakkar 5 1115 Brookhill Way Cary NC 27519
Avni Thakkar 1 1115 Brookhill Way Cary NC 27519
Tej Patel 3 105 Crayton Oak Drive Cary NC 27519
Trevor Mbaiku 5 303 Gary Road Carrboro NC 27510
Navya Danech 3 700 Revere Crossing Lane116 Cary NC 27519
Sunyi Lin 3 303 Stablegate Drive Cary NC 27513
Linyi Sun K 303 Stablegate Drive Cary NC 27513
Kane Cooper 4 4 Sydenham Road Durham NC 27713
Sahana Patel 2 305 Caraleigh Court Morrisvile NC 27560
Clifford Stovall 5 4109 Overcup Oak LaneCary NC 27519
Aniran Sreedhar 1 225 Ivy Arbor Way Holly SpringsNC 27540
Ella Buckner K 1208 Country Court Cary NC 27511
Aarna Singh K 2509 Livingston Court Apex NC 27502
Aidan Abraham 11 3216 Rapid Falls Road Morrisville NC 27560
Jourie Baianonie 1 1409 Laughridge Drive Cary NC 27511
Lauren Abraham 8 3216 Rapid Falls Road Morrisville NC 27560
Ayyoub Baianonie 6 1409 Laughridge Drive Cary NC 27511
Qaasim Baianonie 8 1409 Laughridge Drive Cary NC 27511
Issa Baianonie 6 1409 Laughridge Drive Cary NC 27511
Meryem Kaplan K 415 Thorncrest Drive Apex NC 27539
Dana Frazier 8 7771 Estate Hill StreetAPT 1318 Raleigh NC 27617
Kendel Frazier 6 7771 Estate Hill StreetAPT 1318 Raleigh NC 27617
Kimani Frazier 5 7771 Estate Hill StreetAPT 1318 Raleigh NC 27617
Anna Marie Gadomski 3 3421 Ebenezer Church RoadRaleigh NC 27612
Ibrahiim Mohamed 3 405 West Street Apex NC 27502
AbdulghaffarMohamed 2 405 West Street Apex NC 27502
Umar Mohamed K 405 West Street Apex NC 27502
Seph Andre Caro 7 1020 West Peace Street, Apartment T2Raleigh NC 27605
Kaitlyn Zenni 8 3729 Jordan Shires DriveNew Hill NC 27562
Zoe Zenni 5 3729 Jordan Shires DriveNew Hill NC 27562
Paxx Leslie K 3400 Parlor Street Raleigh NC 27614
Dhruti Balaji K 400 Golden Horseshoe CircleApt E Morrisville NC 27560
Medha Balaji 3 400 Golden Horseshoe CircleApt E Morrisville NC 27560
Myla Penmetsa K 253 Hampshire Downs DriveMorrisville NC 27560
Tameem Nusairat K 5034 Fort sumter RoadApt E Raleigh NC 27606
Kayla Arthur 6 4168 Dunkirk Drive Burlington NC 27215
Zakariya Muhammad Patel K 106 Castle Garden StreetCary NC 27513
Lakshmi Daggubati 1 Buhrstone mill drive 510 Cary NC 27519
Katelyn Iglehart 9 901 Martry Road Durham NC 27713
Sudiksha Daggubati 2 Buhrstone mill drive 510 Cary NC 27419
Megan Lord 9 2000 Hat Trick Lane Fuquay VarinaNC 27526
Nia Joseph 7 1209 Hill Hollow Way Apex NC 27523
Neva Parathattal K 1209 Hill Hollow Way Apex NC 27523
Ishaan Bathrinath K 228 Turner Oaks Drive Cary NC 27519



Dmitrii Vershinskii 4 111 Timber View Lane Cary NC 27511
Angelina Zhang 3 1408 Hillcroft ct Apex NC 27502
Ridwan Abukar 9 6004 Mullens Drive Raleigh NC 27607
Rowda Abukar 8 6004 Mullens Drive Raleigh NC 27607
Amaira Kashyap K 2404 Kestrel Heights CourtDurham NC 27703-7734
Vedanthi Gangireddi K 200 Trolley car way Morrisville NC 27560
Adhav Sundaresan 5 510 Front Ridge Drive Cary NC 27519
Aditi Sundaresan 3 510 Front Ridge Drive Cary NC 27519
Kelis Dick 1 11228 Cedar Walk LaneCharlotte NC 28277
David Borrego K 205 Downing Bluff DriveMorrisville NC 27560
Sophia Zhanissov 2 7705 Silver View Lane Raleigh NC 27613
Alexander Lacbanes K 102 History Pl, MorrisvilleMorrisville NC 27560
Artoghrul Aslan K 132 Tuska Hills Drive132 Holly SpringsNC 27540
Mashhura Abdukodirova 6 2009 Ernesto lane Raleigh NC 27603
Drithi Iyer 4 2591 Winding Branch TrailApex NC 27523
Kamronbek Abdukodirov 2 2009 Ernesto lane Raleigh NC 27603
Joel Mathew 2 822 Preston Grove AvenueCary NC 27513
Anisa Abdukodirova 9 2009 Ernesto lane Raleigh NC 27603
Emmanuel Mathew K 822 Preston Grove AvenueCary NC 27513
Diya Kotni 2 2124 Royal Berry Court Cary NC 27511
Rohan Kotni 2 2124 Royal Berry Court Cary NC 27511
Hsi-Ning Chiu K 4209 Lassiter Mill Road67 Raleigh NC 27609
Thejesh KarthicPrabhu 6 1321 Waterford Forest CircleCary NC 27513
Mohnish Prabhu 2 1321 Waterford Forest CircleCary NC 27513
Alexandra Odell 8 2509 Canonbie Lane Wake ForestNC 27587
Nabil Sayhi K 254 Linden Park Lane Cary NC 27519
Kiaan Gosrani K 1821 Macalpine Circle Morrisville NC 27560
Zoe Volk 4 413 Dunwoody Drive Raleigh NC 27615
Lea Volk 3 413 Dunwoody Drive Raleigh NC 27615
Eliyana Yirga K 2325 Sapphire Valley DriveRaleigh NC 27604
Brooke Kim K 1533 Ellis RoadApt D306 Durham NC 27703
Eden Sturdivant 3 2961 Casona Way Raleigh NC 27616
Mia Nasypany 3 3215 Polite Lane Raleigh NC 27610
Noelle Johnson K 4221 Sancroft Drive Apex NC 27539
Walter Johnson 3 4221 Sancroft Drive Apex NC 27539
Jolin Johnson 5 4221 Sancroft Drive Apex NC 27539
Thomas Johnson 9 4221 Sancroft Drive Apex NC 27539
Maddox Barbour 5 149 Leach Drive Garner NC 27529
Umar FarhanYahshanulla 5 4909 Lily Garden Drive Apex NC 27539
Zehna Yahshanulla 2 4909 Lily Garden Drive Apex NC 27539
Gurucharan Ramkumar 1 1618 Cary reserve drCary NC 27519
Nora Boyd 1 55 Sunflower Way Clayton NC 27527
Griffin Dilda 5 208 Silver Pine Court Durham NC 27713
Ayush Patel K 2032, Rapid falls Road Cary NC 27519
Arnav Patel 2 2032, Rapid falls Road Cary NC 27519
Yusuf Mazhar K 1900 Falls Farm Crossing Raleigh NC 27614
Aaliya Mazhar 5 1900 Falls Farm Crossing Raleigh NC 27614
Aamna Mazhar 3 1900 Falls Farm Crossing Raleigh NC 27614



Shreya Trivedi K 6325 Kit Creek Road Morrisville NC 27560
Stephanie Horman 7 301 Farmingtonwoods DriveCary NC 27511
Zoravar Kohli 4 125 Rastille Lane Durham NC 27712
Azad Kohli 1 125 Rastille Lane Durham NC 27712
Nurbilge Ozaltin 1 405 Braswell Brook CourtCary NC 27513
Sara Siddiqui-Ejaz 4 1204 Artis Town Lane Morrisville NC 27560
Vihaan Bommisetty 2 1005 Hemby Ridge LaneMorrisville NC 27560
Sri Varshini Vedula 6 1000 Golden Horseshoe CircleG Morrisville NC 27560
Sreekar Vedula 3 1000 Golden Horseshoe CircleG Morrisville NC 27560
Ryan Malone K 18549 Vineyard Point LaneCornelius NC 28031
Silas Burchard 2 148 Danesway Drive Holly SpringsNC 27540
Ayush Venkatraman 2 1508 Hemby Ridge laneMorrisville NC 27560
Rafael Garcia-Lamarca 7 112 Ironwood Place Chapel Hill NC 27514
Shrihitha Amarapini 3 2409 Canoe Creek lane Apex NC 27523
Arjun Meka 1 726 Vine Pond Court Apex NC 27523
Henry Homuth 7 191 Stobhill Lane Holly SpringsNC 27540
Jack Homuth 5 191 Stobhill Lane Holly SpringsNC 27540
Matthew Risko 6 1609 Grappenhall DriveApex NC 27502
Danny Risko 8 1609 Grappenhall DriveApex NC 27502
Camden Martin K 4621 Langdon Dr. Apt 301 Morrisville NC 27560
Syeda Asfiya BilalZafar 2 4201, Royal Birkdale DriveCary NC 27518
Diyorbek Rabbimov 9 423 Gentle stream lane Raleigh NC 27603
Shanum Ahmed 3 740 Gorman StreetN25 Raleigh NC 27607
Sophia Craig K 6000 Pebble View Drive102 Raleigh NC 27606
Chloe Nguyen 1 1032 Martin Tavern RoadMorrisville NC 27560
Madison Branch K 3272 Ripley River Road New Hill NC 27562
Shamya Smith 7 1505 Vista DriveC6 Wendell NC 27591
Smaran Alampally K 2504 Sidewinder Court Apex NC 27523
Kazimierz Narkowicz 3 301 Queens Plate CourtRaleigh NC 27606
Ariana Suchdeve K 5117 Winding View LaneRaleigh NC 27615
Jayden Richardson 3 8800 Burleigh Manor Drive104 Raleigh NC 27616
Keertana RamarsJillella Venkata 6 Praxis Way 14201 Cary NC 27519
Varsha KyraJillella VenkataK Praxis Way 14201 Cary NC 27519
Aura Choudhury K 3124-B Avent Ferry RoadRaleigh NC 27606
Kingsley Kristofer 8 611 Advancement Avenue#301 Durham NC 27703
Rocco Kristofer 7 611 Advancement Avenue#301 Durham NC 27703
Caroline Mozart 3 #1521, Paros Hill Lane Apex NC 27502
Bhakti Patel K 1004 Bender Ridge DriveMorrisville NC 27560
Krisha Patel 2 2539 Winding Branch TrlApex NC 27523
Jacob Emrath 9 7200 Capulin Crest DriveApex NC 27539
Ian ShanabergerK 469 Shadowdale Lane Rolesville NC 27571
Natalie Emrath 7 7200 Capulin Crest DriveApex NC 27539
Riaan Jonnala K 1021 Sweet Spot Circle Morrisville NC 27560
Oliver Stevens 8 605 Queensferry Road Cary NC 27511
Henry Stevens 6 605 Queensferry Road Cary NC 27511
Charlotte Stevens 4 605 Queensferry Road Cary NC 27511
William Stevens 1 605 Queensferry Road Cary NC 27511
Saanvi Thota K 1524 Glengate Circle Morrisville NC 27560



Bibhusha Gautam 3 1012 Crinoline Lane Morrisville NC 27560
Oviya Prabu 1 Rose Ridge Drive 1125 Morrisville NC 27560
Cassandra IsabelleSantos 1 4004 Kaylor Creek DriveApex NC 27539
Enrique MiguelSantos 1 4004 Kaylor Creek DriveApex NC 27539
Patrick Day K 233 Pearson Place Clayton NC 27527
Willow Sasaki K 2005 Talloway Drive Cary NC 27511
Maduxx Oney 11 137 Ocoee Falls Drive Chapel Hill NC 27517
Bala Mudiganti 4 1513 Glenwater Drive Cary NC 27519
Meenakshi Surakanti 6 639 Swift Creek Xing Durham NC 27713
Vincent Chen K 108 Bayless Ridge CourtMorrisville NC 27560
Dhruti RamaniBonam 3 1523 Cartecay Drive Cary NC 27519
Shiva SreshtMandapaka 3 4151 Lofty Ridge Place Morrisville NC 27560
Simon Bhattarai 4 218 Hampshire Downs DriveMorrisvillr NC 27560
Mariam El Moussaoui 2 629 Briarcliff Street Apex NC 27502
Adam Gonzalez 7 340 E Park Street Cary NC 27511
Nathan Gonzalez 6 340 E Park Street Cary NC 27511
Eshaan Arora 2 5325 Orabelle Court Raleigh NC 27606
Anushka Jayaprakash 4 1000 Semora Lane Morrisville NC 27560
Andrea Jayaprakash 1 1000 Semora Lane Morrisville NC 27560
Jhanisha Kurmana 8 1418 Macalpine Circle Morrisville NC 27560
Garishma Kurmana 3 1418 Macalpine Circle Morrisville NC 27560
Makayla Harris 5 429 Wanderview Lane Holly SpringsNC 27540
Talia Jolak 1 101 Willoughby Cary Cary NC 27513
Evan Harris K 429 Wanderview Lane Holly SpringsNC 27540
Rianna SuzaneMadhinini Henry 5 407 Amiable Loop Cary NC 27519
Yumna Tanatra 2 400 Bronte Lane 4205 Cary NC 27513
Paul Burke 5 503 Art Circle Cary NC 27511
Kaleb Otero 3 7 Wood Duck Court Durham NC 27713
Shanaya Shetty 12 104 Singer Way Morrisville NC 27560
Shayaan Shetty 5 104 Singer Way Morrisville NC 27560
Riley Cuddy 7 509 Arborhill Lane Holly SpringsNC 27540
Violet Liles K 1420 Princess Anne RoadRaleigh NC 27607
Parnika Komatreddy 5 601 Mountain Pine DriveCary NC 27519
Ella Fox 4 328 Lady Marian Court Cary NC 27518
Grant Fox 1 328 Lady Marian Court Cary NC 27518
Tyson Slack 6 3709 Turnbull Court Raleigh NC 27616
Kaden Dowdy 6 25 Landlocked Circle Angier NC 27501
RamkishoreSiddarampuram 6 255 Begen Street Morrisville NC 27560
Kylie Dowdy 4 25 Landlocked Circle Angier NC 27501
Keerthi Garlapati 1 205 Mystic Pine Place Apex NC 27539
Krithi Garlapati 3 205 Mystic Pine Place Apex NC 27539
Tiffany Scherbing 1 2613 Tummel Lane Fuquay VarinaNC 27526
Hanna Barshcheuskaya 4 2020 Campana Drive Raleigh NC 27603
Grace Kim 7 615 Rockcastle Drive Cary NC 27519
Esther Kim 5 615 Rockcastle Drive Cary NC 27519
Suchithra Prabhuraj K 811 Rymark court Cary NC 27513
Avery Spaulding 6 116 Shady Spring Place Durham NC 27713
Varvara Kastsiukavets 4 526 Cameron woods driveApex NC 27523



Hafs Jouad 3 6 Rosedawn Court Durham NC 27703
Aris Hall 5 9009 Winged Thistle CourtRaleigh NC 27617
Sielle Hall 2 9009 Winged Thistle CourtRaleigh NC 27617
William Long 6 104 Pember Place Morrisville NC 27560
Lucy Long 3 104 Pember Place Morrisville NC 27560
Shauntae Gause 3 5 Old Towne Place Durham NC 27713
Zachariah Borai 1 5 Old Towne Place Durham NC 27713
Jacob Borai K 5 Old Towne Place Durham NC 27713
Kashvi Mahaseth 8 1259 Magnolia Row TrailApex NC 27502
Kavish Mahaseth 4 1259 Magnolia Row TrailApex NC 27502
Kayan Mahaseth K 1259 Magnolia Row TrailApex NC 27502
Sarvesh Alagappan 5 239 Begen Street Morrisville NC 27560-0000
Artin Dehmoubed NasrabadiK 3000 Spanish CourtApt #10 Raleigh NC 27607
Logan Gonzalez 10 340 E Park Street Cary NC 27511
Caleb Harris K 4433 Offshore Drive Raleigh NC 27610
Ishaan Cibi Chakravarthi 4 1323 Takeaway Place Morrisville NC 27560
Siddharth Ravulapati 2 124 Concordia Woods DriveMorrisville NC 27560
Shraddha Ravulapati K 124 Concordia Woods DriveMorrisville NC 27560
Purvansh Narwal 8 Vine pond Court 612 Apex NC 27523
Manit Narwal 6 Vine pond Court 612 Apex NC 27523
Sarah Touti K 200 Westminster Dr APT L137 Chapel Hill NC 27514
Eva Mahersi K 4809 Bentcreek Drive Fuquay VarinaNC 27526
Sterling Taylor 2 9338 Wooden Road Raleigh NC 27617
Sakhi Abraham K 100 Belle Plain Drive Morrisville NC 27560
Zara Abraham 2 100 Belle Plain Drive Morrisville NC 27560
Gabriela Narvaez 3 6804 Whispering Falls Run APT 23 Raleigh NC 27613
Moulik Mehta K 610 Tranquil Sound DriveCary NC 27519
Digvijay Mekala 6 9104 Triana Market WalkRaleigh NC 27617
Gagan Mekala 4 9104 Triana Market WalkRaleigh NC 27617
Pranav Subramanya 1 1323 Cameron Chase DriveMorrisville NC 27560
Saahil Sudunagunta 6 314 Glen Abbey Drive Cary NC 27513
Abdulbari Mashal K 8534 Ovation Drive8534 Cary NC 27513
Vishwajith Venkatesh 7 218 Begen Street Morrisville NC 27560
Kian Almony 2 106 Bronzewood Court Cary NC 27518
Julia Jones 4 7815 Cape Charles DriveRaleigh NC 27617
Mila Young 2 104 Climbing Tree Trl Holly SpringsNC 27540
Soufyane Ouhaddouch 8 110 candytuff Court Cary NC 27513
Yahya Ouhaddouch 3 110 candytuff Court Cary NC 27513
Yahya Ouhaddouch 1 110 candytuff Court Cary NC 27513
Ishanvi Bhavirisetty 3 304 Mountain Maple DriveCary NC 27519
Rohan Yadav 5 1121 Checkerberry DriveMorrisville NC 27560
Krish Yadav 9 1121 Checkerberry DriveMorrisville NC 27560
Anushka Sharath Shetty 4 544 Berry Chase Way Cary NC 27519
Nivruti Velgapudi 4 3838 Cotswold Avenue GreensboroNC 27410
Aanya Perabattula 3 1538 Glenwater Drive Cary NC 27519
Dhaya Perabattula 1 1538 Glenwater Drive Cary NC 27519
Nirbhik Malla K 211 Station Drive Morrisville NC 27560
Sanav Baratam K 1016 Euphony Lane Morrisville NC 27560



Hiba Baloch 7 1500 Eglantyne Court Raleigh NC 27613
Shreya Patel 6 215 Elshur Way Morrisville NC 27560
Kaylee Mancuso 1 512 Cozy Crest Drive Raleigh NC 27603
Alexander Reclosado 2 301 Amber Acorn AvenueRaleigh NC 27603
Aiden Reclosado 1 301 Amber Acorn AvenueRaleigh NC 27603
Yusuf Abdallah K 717 Hamlet Park Drive Morrisville NC 27560
Omar Abdallah 2 717 Hamlet Park Drive Morrisville NC 27560
David Boban K 1570 Kythira Drive Apex NC 27502
Kaylee Brumfield K 3323 Green Valley Dr Sanford NC 17330
Motez Shaikh 6 3608 Air Park Road Fuquay VarinaNC 27526
Maryam Shaikh K 3608 Air Park Road Fuquay VarinaNC 27526
Salem Safadi 5 472 Young Landing CourtCary NC 27513
Kenza Qassemi 1 203 Copper Green St Cary NC 27513
Zaineb Qassemi 7 203 Copper Green St Cary NC 27513
Abhikruthi Sudula 7 1608 Pantego trail Cary NC 27519
Rishaan Sai Sudula 2 1608 Pantego trail Cary NC 27519
Arjun ReddyParvathareddyK 2629 Tunstall Groove DriveApex NC 27523
Alisa Kim 9 3221 Boulder Pointe Drive6301 Wake ForestNC 27587
Michael Arena K 168 Keythorpe Lane Cary NC 27519
Ekaaksh Manjunath 2 Butterfly place 1205 Apex NC 27502
Genevieve Brown K 1102 Haventree Road Durham NC 27713
Yavuz Sogut K 202 Downing Bluff DriveMorrisville NC 27560
Sofia Smajlagic 3 132 Forthview Way Apex NC 27502-4702
Samuel Hernandez K 1016 Sheetbend Lane Raleigh NC 27606
Santiago Hernanez 3 1016 Sheetbend Lane Raleigh NC 27606
Sathmika Jashti 3 413 Shatilla Lane Apex NC 27523
Akshath Ramireddy 2 1518, Thassos Drive Apex NC 27502
PradyumnaJashti K 413 Shatilla Lane Apex NC 27523
Vishruth SaiPujari 2 4025 Quail High BoulevardMorrisville NC 27560
Anjali Krishna 5 3300 Boulder Court Raleigh NC 27607
Fatma Ahmed 8 4810 Waterford club XingApt 518 Raleigh NC 27612
Abdulla Ahmed 1 4810 Waterford club XingApt 518 Raleigh NC 27612
Vamsi Guthikonda 1 1048 Historic Circle Morrisville NC 27560
Sauhithya Nelapatla K 209 Randleman Court Holly SpringsNC 27540
Wade Strong K 7800 Glenharden DriveRaleigh NC 27613
Ananya Gowrishankar 2 1122 Springfield valley road Morrisville NC 27560
Abir Poudyal K 4020 Franks Creek DriveCary NC 27518
Mishka Athghara K 3525 Ramsay Street2C High Point NC 27265
Heli Patel 5 309 Brandywine Drive Raleigh NC 27607
Rushi Patel 3 309 Brandywine Drive Raleigh NC 27607
Jay Patel K 309 Brandywine Drive Raleigh NC 27607
Rebecca Bowers 5 808 Wakehurst Drive Cary NC 27519-5143
Fahim Mougamadou Acharaffaly Maricar5 1636 Cary Reserve DriveCary NC 27519
Lamees Almanini 6 106 Brockton Ridge DriveGarner NC 27529
Nora Almanini 4 106 Brockton Ridge DriveGarner NC 27529
Zayd Almanini 1 106 Brockton Ridge DriveGarner NC 27529
Daniel Stepanian K 4850 Inwood Road Raleigh NC 27603
George Stepanian 4 4850 Inwood Road Raleigh NC 27603



Sachin Vinod 5 1109 Governess Lane Morrisville NC 27560
Nora Elmarzouki 5 60 Squire Street Fuquay VarinaNC 27526
Yussef Elmarzouki K 60 Squire Street Fuquay VarinaNC 27526
Allan Yonty-Ponkam 5 2546 Perthshire Lane Fuquay VarinaNC 27526
Maelle Yonty-Tchoupou 3 2546 Perthshire Lane Fuquay VarinaNC 27526
Tatiana Medved 8 15313 Foresight Drive Cary NC 27519
Dalen O'connor K 590 Gardner Road Apex NC 27523
Luke Brennan 6 1101 Balmoral Drive Cary NC 27511
Varsha Chandan 4 225 Concordia Woods DriveMorrisville NC 27560
Uzma Raoufi 6 6208 Reef Court Holly SpringsNC 27540
Bhadra Anand 6 105 Priestly Court Morrisville NC 27560
Parvathi Anand 3 105 Priestly Court Morrisville NC 27560
Linda Asiabaka K 111 Mainline Station DriveMorrisville NC 27560
Chidubem Asiabaka 3 111 Mainline Station DriveMorrisville NC 27560
Shashank Mantrala 5 710 Suffield Way Cary NC 27519
Colton Mitkowski 2 2005 Mountain Court Apex NC 27502
Everett Bostian 9 4816 Cypress Ford DriveFuquay VarinaNC 27526
Aryan Sharma 6 329 New Milford RdCary NC 27519
Hendrix Torres 7 1409 Barnside Lane Apex NC 27502
Layla Torres 9 1409 Barnside Lane Apex NC 27502
Riya Pandit K 723 Edgewater Ridge CourtApex NC 27523
Vivienne O'shaughnessyK 116 College Avenue Durham NC 27713
Ivan Tapekha 5 213 Covington square driveCary NC 27513
Varvara Tapekha 2 213 Covington square driveCary NC 27513
Riyansh Bhatt K 734 Lampwick Lane Cary NC 27513
Cameron Power K 60 Dexter Ridge Angier NC 27501
Luke Manns 5 103 Pine Mill Lane Apex NC 27502
Edward Lee 9 252 Murray Glen Drive Cary NC 27519
Alice Lee 4 252 Murray Glen Drive Cary NC 27519
Nikolai Lewis 1 1324 Pebble creek xing Durham NC 27713
Young Ae Angelucci 2 10211 Brokers Tip Lane#102 Raleigh NC 27617
Caleb Angelucci K 10211 Brokers Tip Lane#102 Raleigh NC 27617
Parker Proctor 1 1537 Glengate Circle Morrisville NC 27560
Laila Jaffari 6 4130 Plum Branch DriveCary NC 27519
Sanila Sarah 5 102 Hemingford grey CourtCary NC 27518
Sabiha Asha 5 102 Hemingford Grey CourtCary NC 27518
Aashritha Maddhula 5 1522, Glen Water DriveCary NC 27519
Jagadeesh Vinjamuri 1 720 Mcrae Road Cary NC 27519
Nahide Tombak 9 100 Gretchen Lane Cary NC 27513
Abhinav Gurram 9 532 Whitworth Lane Morrisville NC 27560
Prakhar Purohit 1 211 kurtner Court Morrisville NC 27560
Parag Badhe 5 601 Piper Stream CircleCary NC 27519
Sakhyata Gurram 6 532 Whitworth Lane Morrisville NC 27560
Arjun Fadnavis 9 1201 Hope Springs LaneMorrisville NC 27560
Maya Mahesh 6 202 Kindred Way Cary NC 27513
Mohamed Laasri 1 152 Fountain Springs RoadHolly SpringsNC 27540
Amtur RaqeebAdeeba 5 1422 Holly Field Drive9-1422 Morrisville NC 27560-6713
Sailesh Surenther 1 33206 Folklore Way Cary NC 27519



Hanan Laasri 3 152 Fountain Springs RoadHolly SpringsNC 27540
Abdur RaqeebRayyan 4 1422 Holly Field Drive9-1422 Morrisville NC 27560-6713
Yedudev Kodiyath K 1524 Glenwater Drive Cary NC 27519
Madison Moreno 4 18008 Praxis Way Cary NC 27519
Mariano Diaz Schneider 1 313 Gooseberry drive Holly SpringsNC 27540
Alice Zhuk K 9220 Bothwell Street208 Raleigh NC 27617
Amelia Paolantonio 3 1709 Shiva Court Durham NC 27703
Edward Paolantonio 4 1709 Shiva Court Durham NC 27703
Taufeeq AhmedSagubar SathikK 1212 Glengate Circle Morrisville NC 27560
Marcilynn Smith 2 2431 Trinity Farms RoadRaleigh NC 27607
Davin Epps 2 3031 Reunion Plaza RoadApex NC 27539
David Epps 6 3031 Reunion Plaza RoadApex NC 27539
Lisa LinsenmeierK 305 Cricket Hearth RoadSanford NC 27330
Veerabhadra AshwathVandanapu 3 513 Pemberwich Place Cary NC 27519
Evan Mason 9 1105 Semora Lane Morrisville NC 27560
Derek Mason 7 1105 Semora Lane Morrisville NC 27560
Nadine Mason 4 1105 Semora Lane Morrisville NC 27560
April Ackles 8 5205 Lundy DriveA Raleigh NC 27606
Isabelle Grimes 9 108 Aspenridge Drive Holly SpringsNC 27540
Vedant Patel 6 179 Annabelle Branch LaneApex NC 27523
Siddharth Maguluri 3 3527 Willow Green DriveApex NC 27502
Ella Diaz 6 5814 Saint Agnes Way Raleigh NC 27612
Lucas Diaz 8 5814 Saint Agnes Way Raleigh NC 27612
Emma Diaz K 5814 Saint Agnes Way Raleigh NC 27612
Aiden Mcgowan 4 7512 Montibillo ParkwayDurham NC 27713
Nitya Pavuluri K 313 Cypres Falls Drive Cary NC 27513
Srinika Pavuluri 4 313 Cypres Falls Drive Cary NC 27513
Viha Labru 1 2881 Farmhouse Drive Apex NC 27502
Atticus Boswell 4 211 Hawthorne Road Raleigh NC 27605
Duaa Rana 3 2805 Lemnos Drive Apex NC 27502
Ryley Bigham 6 4908 Trotter Drive Raleigh NC 27603
Ibrahim Rana 2 2805 Lemnos Drive Apex NC 27502
Aleena Rana 1 2805 Lemnos Drive Apex NC 27502
Graham Nutt 3 2071 Feldspar Drive Davidson NC 28036
Spencer Nutt 1 2071 Feldspar Drive Davidson NC 28036
Kingsley Xian K 1791 Hammocks Beach TrailApex NC 27502
Amelia Hurt 6 208 w Trinity Avenue Durham NC 27701
Anika Srishti 3 811 Hesler Court Cary NC 27519
Vivaan MenonKollaikal 6 2205 Stillness pond LaneApex NC 27539
Orion Lazar-TarnowskiK 5305 Jessip StreetApt 214 Morrisville NC 27560
Patrick Beck K 8412 Secreto Drive Raleigh NC 27606
Susan Schouten 2 6132 Ponderosa Road Raleigh NC 27612
Audrey Downs K 156 Pineland Circle Raleigh NC 27606
Sahasra Kurapati 6 625 Stonecroft Lane Cary NC 27519
Connor Licht 6 208 Ryder Cup Circle Raleigh NC 27603
Karter Alford K 8222 Clasara Circle Raleigh NC 27613
Anika Bodavula 2 719 Suffield Way Cary NC 27519
Pihu Khadkhad 4 1200 Windrose Drive Fuquay-VarinaNC 27526



Arya Arun K 512 Cedar Ridge Road Cary NC 27513
Natalie Courliss 8 102 Settlers Mill Lane Durham NC 27713
Emmalena Parker 6 204 Fairchild Downs PlaceCary NC 27518
Wyatt Parker 8 204 Fairchild Downs PlaceCary NC 27518
Maria Korjova K 7706 San Gabriel StreetRaleigh NC 27613
Seth Catalahana 12 114 Bradwyck Drive Cary NC 27513
Gavin Bhinder 2 721 Hewespoint Court Cary NC 27519
Navnoor Bhinder 5 721 Hewespoint Court Cary NC 27519
Maxton Mai K 313 Trimble Avenue Cary NC 27511
Jaciel Soriano King 6 6423 Hatchies Raleigh NC 27610
Leanny Soriano King 3 6423 Hatchies Raleigh NC 27610
Om Desai 9 4149 Piney Gap Drive Cary NC 27519
Dawren Soriano King 1 6423 Hatchies Raleigh NC 27610
Sudiksha Saravanan 4 417 Brook Arbor Drive Cary NC 27519
Pratiksha Saravanan 1 417 Brook Arbor Drive Cary NC 27519
Sidak Jolly 5 Brook Arbor Drive 317 Cary NC 27519
Samanvith Kadari 1 2521 Carywood Drive Cary NC 27513
Samiksha Kadari 6 2521 Carywood Drive Cary NC 27513
Yaroslava Nagoga 1 2335 Preston Grove Ave Cary NC 27513
Niharika Patil K 261 Murray Glen Drive Cary NC 27519
Ananya Pai 4 1012 Bender Ridge DriveMorrisville NC 27560
Ayana Pai 1 1012 Bender Ridge DriveMorrisville NC 27560
Ananya Ramakrishnan 3 Woodall crest Drive1885 Apex NC 27502
Stas Papkin 4 577 White Oak Pond RoadApex NC 27523
Siyani Kalaria K 412 Belrose Drive Cary NC 27513
Aarya Sarode 2 572 Duggins Pt Apex NC 27560
Gabriel Wright K 3564 Overlook Court Wake ForestNC 27587
Nina Wright 9 3564 Overlook Court Wake ForestNC 27587
Selah Wright 6 3564 Overlook Court Wake ForestNC 27587
Eliana Wright 3 3564 Overlook Court Wake ForestNC 27587
Semra Ozdemir 6 102 amblewood Dr. Apartment HH Cary NC 27511
Sinem Ozdemir 3 102 amblewood Dr. Apartment HH Cary NC 27511
Azra Selma Ozdemir 1 102 amblewood Dr. Apartment HH Cary NC 27511
Julia Chiu 9 903 Cambridge Hall LoopApex NC 27539
Shibhani Santhosh Kumar Vaneetha2 2017 Freeport Drive Cary NC 27519
Shravini Santhosh Kumar Vaneetha5 2017 Freeport Drive Cary NC 27519
Isaac Upton 6 3924 St Marks Road Durham NC 27707
Samuel Upton 2 3924 St Marks Road Durham NC 27707
Ahmed Rasheed 8 1913 Ferntree Court Morrisville NC 27560
Kayle Cromartie 6 411 Devonhall Lane Cary NC 27518
Zoey Caroline KingCromartie 3 411 Devonhall Lane Cary NC 27518
Anas Hasan 11 3411 Skybrook Lane Durham NC 27703
Mubaarak Hasan 9 3411 Skybrook Lane Durham NC 27703
Muneerah Hasan 7 3411 Skybrook Lane Durham NC 27703
Vincent Beers 4 125 Skyros Loop Cary NC 27519
Alex Yang 6 1064 Kingston Grove DriveCary NC 27519
Rhen Godshen 3 405 October Glory LaneApex NC 27539
VishwaksenaVelamuri 8 3931 Overcup Oak LaneCary NC 27519



Vijithendra Velamuri 5 3931 Overcup Oak LaneCary NC 27519
Joslyn Boxberger 5 1509 Farthingale Court Raleigh NC 27603
Jaxon Boxberger K 1509 Farthingale Court Raleigh NC 27603
Alexander Trent 9 5104 Antler Ridge CourtRaleigh NC 27616
Adam Yarashevich 9 1020 Manderston Lane Apex NC 27502
Henry Turner K 107 Lafoy Drive Clayton NC 27527
Piper Bailey 6 615 Albion Place Cary NC 27519
Stella Bailey 4 615 Albion Place Cary NC 27519
Janani Lakshminarayanan 6 2537 Heathcote Lane Apex NC 27502
Ariana Oney 4 137 Ocoee Falls Drive Chapel Hill NC 27517
Kerem Guvenc K 1204 Flip Trail Cary NC 27513
Beyza Guvenc 8 1204 Flip Trail Cary NC 27513
Rohan Varghese K 1104 Governess Lane Morrisville NC 27560
Brenton Smith 4 1324 Southpoint Trail Durham NC 27713
Lacy Smith 6 1324 Southpoint Trail Durham NC 27713
AbdurahmanBouanani 10 825 Skinner Drive Raleigh NC 27610
Derrod Williams K 208 Butterbiggins Lane Apex NC 27539
Avni Mahapatra K 1120 Historic Circle Morrisville NC 27560
Kamila Issa K 11009 Peacock Moss StreetRaleigh NC 27613
Andrei Kinev 6 4609 Regency Drive Durham NC 27713
Pranshi Baid 3 River Bottom Road3224 Cary NC 27519
Aryan Saravanaganesh 4 1007 Holly Field Drive Morrisville NC 27560
Ivan Gray 8 103 Trail Bend Court Cary NC 27513
Maya Hamad 6 2105 Abby Knoll Drive Apex NC 27502
Vaishnavi Muvva 3 340 Cavalier Way 202 Burlington NC 27215
Talan Oney 8 137 Ocoee falls drive Chapel Hill NC 27517
Judy Ibrahim 6 117 Winterview Place Apex NC 27539
Alison Chow 4 120 Beckford Road Cary NC 27518
Madison Chow 6 120 Beckford Road Cary NC 27518
Nathan Chow 8 120 Beckford Road Cary NC 27518
Aditya Bhat 9 622 Carlton Commons LaneCary NC 27519
Isabella Bottorff 6 218 Devonbrook Lane Cary NC 27518
Xander Zi JunKoh K 2100 Stillness Pond LaneApex NC 27539
Arthur Scipiao Araujo 4 424 Fly Bridge Drive Cary NC 27519
Ayaan ReddyNalla K 709 Suffield Way Cary NC 27519
Lilyanna Reginelli K 5816 N Beaver Lane Raleigh NC 27604
Taylor Steele 4 1499 Barn Door Drive Apex NC 27502
Valentina Castillo 7 1010 Diamond Dove LaneApex NC 27502
Isabella Castillo 4 1010 Diamond Dove LaneApex NC 27502
Arthur KenjiSeriguchi Chen 5 523 Rowanwood Way Apex NC 27523
Julia Kimi Seriguchi Chen 8 523 Rowanwood way Apex NC 27523
ThirumalaiappaThiagarajan 6 1001 Narrow Leaf DriveMorrisville NC 27560
Wyatt Kampel 7 313 Rosapenna Ln, Cary, NC 27519313 Durham NC 27519
Poshika Prabu 6 1889 Woodall Crest DriveApex NC 27502
Zayn Hashem K 1000 Havenbrook DriveMorrisville NC 27560
Caleb Baumbach K 1019 Branch Lane Line Apex NC 27502
Harshad Prabu K 1889 Woodall Crest DriveApex NC 27502
Justin Lazareanu 6 4421 Surry Ridge CircleApex NC 27539



Hicham OuhaddouchK 110 candytuff Court Cary NC 27513
Anaya Bhadoria 7 2540 Winding Branch TrailApex NC 27523
Kinzal Bhadoria 2 2540 Winding Branch TrlApex NC 27523
Ruthvik Aare 2 4207 Lofty Ridge Place Morrisville NC 27560
Venisha Aare 1 4207 Lofty Ridge Place Morrisville NC 27560
Harini Srivishnuhari 6 1816 Waterford Forest CircleCary NC 27513
Santhosh Srivishnuhari 2 1816 Waterford Forest CircleCary NC 27513
Salma Ait Hadou 1 2501 Averon Drive Fuquay-VarinaNC 27526
Ishan Sharma K 650 Brook Pine Trail Apex NC 27523
Vivaan Prabhu K 2012, Kilarney Ridge loopCary NC 27511
Austin Way 2 5321 Wayne StreetApt D Raleigh NC 27606
Nirbirodh Timalsina 6 401 Suffolk Green Lane Morrisville NC 27560
Supreme Timalsina 2 401 Suffolk Green Lane Morrisville NC 27560
Sarvesh Bollina 3 517 Buhrstone Mill DriveCary NC 27519
Ranveer Bollina K 517 Buhrstone Mill DriveCary NC 27519
Elijah Anderson 1 8 Pumpkin Place Durham NC 27703
Saanvi Patel 1 2013 Junewood Lane Morrisville NC 27560
Mukti Patel 4 2013 Junewood Lane Morrisville NC 27560
Smrudhula Gandhi K 1804 Snow crest trail1804 Durham NC 27707
Avnish Denduluri 3 302 Frontgate Drive Cary NC 27519
Jade Mack 5 116 Northern Shrike CourtDurham NC 27704
WhanyichukwuFrank-Ito 9 317 Timber Meadow Lake DriveFuquay VarinaNC 27526
ElemchukwuFrank-Ito 8 317 Timber Meadow Lake DriveFuquay VarinaNC 27526
OgochukwuFrank-Ito 6 317 Timber Meadow Lake DriveFuquay VarinaNC 27526
IreomakachukwuFrank-Ito 4 317 Timber Meadow Lake DriveFuquay VarinaNC 27526
Sharvesh Prabhakaran 8 1101 Semora Lane Morrisville NC 27560
Naren Prabhakaran 4 1101 Semora Lane Morrisville NC 27560
Yousef Elabbasy 6 8408 Aztec Dawn CourtRaleigh NC 27613
Lekhya Uppala 3 131 Alden village Court Cary NC 27519
Marwan Elabbasy 4 8408 Aztec Dawn CourtRaleigh NC 27613
Arya Nelluri K 1102 Jewel Creek Drive Cary NC 27519
Rodina Elabbasy 2 8408 Aztec Dawn CourtRaleigh NC 27613
Lachlan Potts 1 206 Swansboro Drive Cary NC 27519
Lucas Dawson-Rodriguez 2 157 Retriever Court Garner NC 27529
Gemma Ines 8 10613 Winding Wood TrailRaleigh NC 27613
Mileah Ines 10 10613 Winding Wood TrailRaleigh NC 27613
Hayati Uyar 8 104 Fieldspring Lane Raleigh NC 27606
Necdet Uyar 3 104 Fieldspring Lane Raleigh NC 27606
Nora Stewart 3 104 Mcleod Forest CircleHolly SpringsNC 27540
Grayson Gieszl 1 4605 Spring Crest CourtFuquay-VarinaNC 27526
Aryaman Yadav 5 1009 Semora Lane Morrisville NC 27560
Aveena Razeghi 2 920 Wake Towne DriveAPT 312 Raleigh NC 27609
Joud Aqrabawi 11 4818 Koster Hill Place Cary NC 27518
Jacob Stephens K 112 King George Loop Cary NC 27511
Iris Rizvi K 9124 Doublebit Drive Raleigh NC 27615
Veer Chheda 6 504 Sandy Whispers PlaceCary NC 27519
Nirvi ReddyMada K 2626 Jordon Pointe BoulevardNewhill NC 27562
Kiaan Chheda 2 504 Sandy Whispers PlaceCary NC 27519



Matteo Blanzuoli 8 202 Lyncroft Lane Cary NC 27519
Rori Richmond 9 4516 Pale Moss Drive Raleigh NC 27606
Jessica Samuel K 2500 Golden Horsehoe CircleH Morrisville NC 27560
Austyn Whitney 3 124 Trayesan Drive Holly SpringsNC 27540
Bodhi Whitney K 124 Trayesan Drive Holly SpringsNC 27540
Aatmaja Mene 4 1000 Deshire Lane Morrisville NC 27560
Aarush Mene 1 1000 Deshire Lane Morrisville NC 27560
Anya Jose 6 917 Dominion Hill Dr Cary NC 27519
Ariana Jose 3 917 Dominion Hill Dr Cary NC 27519
Layla Wire 6 1121 Garden Square LaneMorrisville NC 27560
Ronald Wire K 1121 Garden Square LaneMorrisville NC 27560
Sach Akella 2 183 Annabelle Br Lane Apex NC 27523
Gabrielle Garner 2 208 Canyon Bluff Court Cary NC 27519
Hakan Ilter K 260 Maynard SummÄ±t WayCary NC 27511
Indrayani Desai 4 349 Luke meadow LaneCary NC 27519
Isha Desai K 349 Luke meadow LaneCary NC 27519
Yaqi Li 9 Terrastone Place 1333 Cary NC 27519
Darahas Alladi K 2323 Talking Rock DriveCary NC 27519
Polina Ageeva 6 520 Hickorywood BoulevardCary NC 27519
Mishel Melnychenko 6 202 Hyde Park CourtApt. Z Cary NC 27513
Jaithra Peravali K 233 Traphill Drive Morrisville NC 27560
Arthur Wang K 2804 Cameron Pond DriveCary NC 27519
Gregory Miklos K 4303 Taylor Hall Pl;ace Chapel Hill NC 27517
Savya Vandrasi 1 2413 Preston Grove AvenueCary NC 27513
David Morris 7 2300 Parkside Drive Durham NC 27707
T-Kawin Bunchasansiri 5 100 Merriwood DriveApt. F Cary NC 27511
Thapat Bunchasansiri 3 100 Merriwood DriveApt. F Cary NC 27511
Amira Mcdonald 5 230 Camden Street230 Raleigh NC 27601
Carrie Francis 5 122 Wildflower Drive Sanford NC 27330
Laurel Goodrich K 1720 Rocky Falls Court Raleigh NC 27610
Giavanna Utley 9 4804 Little White Pine CourtApex NC 27539-9377
Vereese Utley 7 4804 Little White Pine CourtApex NC 27539-9377
Noah Williams 7 109 Wellwater Avenue Durham NC 27703
Andrew Williams 4 109 Wellwater Avenue Durham NC 27703
Avah Modesto 2 8020, N Pine Shadows DriveGarner NC 27529
Riley Mcclintock 10 11013 Cokesbury Lane Raleigh NC 27614
Brady Smith 6 101 Bergstrand Court Cary NC 27513
Eesha Vinod 6 612 White Oak Pond RoadApex NC 27523
Timothy Crane 1 1982 Bowles Avenue Creedmoor NC 27522
Rashmi Sahoo 4 Brodie lloyd Court317 Cary NC 27519
Tristian Christmas 5 10010 Platte Crossing207 Raleigh NC 27617
Seth Henry 7 1047 W Sterlington PlaceApex NC 27502
Leonard Xu 2 201 William henry way Cary NC 27519
Jayde-GabrielleDonley 4 604 Wilson Jones Road Clayton NC 27520
Basher Fannachi 9 3024 Woods Pl A Raleigh NC 27607
Yash Rathore 5 1501 Gathering Park CircleCary NC 27519
Ertugrul Findik 6 1536 Dirkson Court Cary NC 27511
Amira Navarro 1 8829 Miranda Drive Raleigh NC 27617



Dmitrii Pavlov 9 4011 Winecott Drive Apex NC 27502
Meyaan Sutarwala 4 1651 Cary Reserve DriveCary NC 27519
Mridu Bandari 1 3624 Lily Orchard way Apex NC 27539
Ava Lindsey K 4502 Cottendale Drive Durham NC 27703
Arsenii Kirpichnikov 5 512 Gooseberry Drive Holly SpringsNC 27540
Matvei Komolov 3 200 Brook Arbor dr.528 Cary NC 27519
Cole Davis 6 409 New Rail Drive Cary NC 27513
Brock Davis 9 409 New Rail Drive Cary NC 27513
Jake Ebreo 4 4407 Hopson Rd. 2116 Morrisville NC 27560
Nyla Bush 6 204 Honeywell Way Fuquay VarinaNC 27526
William Lewis 2 343 Chestnut Street201 Durham NC 27707
Damian Lewis K 343 Chestnut Street201 Durham NC 27707
Shreyan Bollisetty 7 Venkeebest@gmail.com100 Concordia woods drMorrisville NC 27560
Marissa Rathbun 5 1033 Ivy Lane Cary NC 27511
Parker Wood 7 1028 Cedarhurst Drive Raleigh NC 27609
Ryan Goyal K 1009 Somers Drive Morrisville NC 27560
Delaney Wood 6 1028 Cedarhurst Drive Raleigh NC 27609
Aaron Bollisetty 1 100 Concordia woods Drive100 Morrisville NC 27560
Grace Goodman 3 2024 Campana Drive Raleigh NC 27603
Elijah Williams 3 2636 Andover Glen RoadRaleigh NC 27604
Jewel Williams 2 2636 Andover Glen RoadRaleigh NC 27604
Raegan Mack 2 2224 Stillness Pond Lane Apex NC 27539
Yashas Burra 8 530 Rockcastle Drive Cary NC 27519
Anshika Burra 3 530 Rockcastle Drive Cary NC 27519
Sterling CorinneSharkey 6 3605 Sawyers Mill DriveApex NC 27539
Zoe Bird 6 1007 West Lady Diana CourtApex NC 27502
Malika Lindsey 9 249 Longdeer Drive Wendell NC 27591
Jacob Savitsky 6 308 Riggsbee Farm DriveCary NC 27519
Aashi Thakkar 3 627 Vine Pond Court Apex NC 27523
Lucas Wood 4 3103 Skybrook Lane Durham NC 27703
Veronica Pandey K 842 Salem Pointe PlaceApex NC 27523
Marwan Arafa 9 512 Carriage Lane Cary NC 27511
Pradnesh Biswal 1 1625 Courtney Landing DriveAPT 4211 Charlotte NC 28217
Wyatt Young 8 615 Silk Tree Trace Fuquay VarinaNC 27526
Meredith Zhang 6 3212 Byers Drive Raleigh NC 27607
Saher Baig 1 2108 Weaver Forest WayMorrisville NC 27560
Kabir Baig 5 2108 Weaver Forest WayMorrisville NC 27560
Eli Jacobs K 1537 Champlain Crest WayCary NC 27513
Noah Ditomasso 1 7851 Silverthread Lane Raleigh NC 27617
Cameron Quillet 8 400 Hay River Street Garner NC 27529
Emmie Charubini K 311 Juliet Circle Cary NC 27513
Brett Thompson 9 4605  Briarglen Lane Holly SpringsNC 27540
Daniel Thomson 1 5129 Lady of the Lake DriveRaleigh NC 27612
Liliana Burchard K 1105 Golden Grain RoadGarner NC 27529
Arjun Dhaliwal 6 203 William Henry WayCary NC 27519
Armaan Dhaliwal 4 203 William Henry WayCary NC 27519
Anna Meshchankina 4 118 Trimble Avenue Cary NC 27511
Soumili Dhar 2 1160 Premier Key DriveCary NC 27513



Shlok Belgaonkar 1 3126 Waterford Forest CircleCary NC 27513
Samarth Belgaonkar 6 3126 Waterford Forest CircleCary NC 27513
Nassim Amchraf 1 3009 Richward place Raleigh NC 27607
Reda Amchraf 3 3009 Richward place Raleigh NC 27607
Helen Carter 9 208 Joyner Street FranklintonNC 27525
Axel Burgoon 2 216 Kelly West Drive Apex NC 27502
Greyson Ganao-Ngassebe 5 4608 Smarty Jones DriveKnightdale NC 27545
Jessica Ganao 1 4608 Smarty Jones DriveKnightdale NC 27545
Ameer Elaawar 1 207 Trafalgar Lane Cary NC 27513
Ethan Ganao-Ngassebe 7 4608 Smarty Jones DriveKnightdale NC 27545
Sydney Gray 9 7816 Mayfaire Crest Lane306 Raleigh NC 27615
Scotland Perkins 3 5309 Serather Court Garner NC 27529
Ritkriti Nichenametla 2 7042 Rambling hills DriveMorrisville NC 27560
Murari NichenametlaK 7042 Rambling hills DriveMorrisville NC 27560
Rishabh Roy 3 3434 Norway Spruce RoadRaleigh NC 27616
Nitara Bangarwa K 1133 Craigmeade DriveMorrisville NC 27560
Heather Hill 4 2212 Caramoor Lane Raleigh NC 27614
Scott Hill 3 2212 Caramoor Lane Raleigh NC 27614
May Li Shih K 2206 Golden Plover DriveApex NC 27502
Arya Shrestha 9 2423 Highstone Road Cary NC 27519
Avani Shrestha 5 2423 Highstone Road Cary NC 27519
Angelina Orellana-Sosa 4 602 Pleasant Drive Durham NC 27703
Angel Orellana K 602 Pleasant Drive Durham NC 27703
Joseph Inkumsah 9 3205 Lebrun Path Fuquay VarinaNC 27526
Hridya Unni K 1924 Metta Mill Lane Apex NC 27502
Charlotte Stanton 5 200 Lively Oaks Way Holly SpringsNC 27540
Matthew Stanton 2 200 Lively Oaks Way Holly SpringsNC 27540
Anvita Ayalasomayajula 6 3024 Kilarney Ridge LoopCary NC 27511
Jolie Kung 5 4909 Boulder Falls CourtKnightdale NC 27545
Grant Bell 1 105 Chariot Court Cary NC 27519
James Bell K 105 Chariot Court Cary NC 27519
Muhammad Yasin 9 5309 Kaplan Drive Raleigh NC 27606
Krish Patro 4 2237 Kirkhaven Road Morrisville NC 27560
Asmi Patro 9 2237 Kirkhaven Road Morrisville NC 27560
Reagan Stelmach 1 2213 Sanderford Road Raleigh NC 27610
David Dezsi K 706 Windcrest Road Durham NC 27713
Benjamin Loeffler 1 11206 Ridgegate Drive Raleigh NC 27617
Daniel Loeffler 3 11206 Ridgegate Drive Raleigh NC 27617
Caleb Burns 4 206 E Cornwall Road Cary NC 27511
Anna Burns 6 206 E Cornwall Road Cary NC 27511
Timothy Burns 8 206 E Cornwall Road Cary NC 27511
Hadi Kazmi 4 Rambling hills drive 4051 Morrisville NC 27560
Kairav Maji 6 1808 Wackena Road Cary NC 27519
Surina Maji 3 1808 Wackena Road Cary NC 27519
Elizabeth Gierl K 10829 W. Bridgford DriveCary NC 27518
Katherine Gierl 5 10829 W. Bridgford DriveCary NC 27518
Sol Dhungana 8 524 Barrett Lane HillsboroughNC 27278
Diego Dhungana 7 524 Barrett Lane HillsboroughNC 27278



Adit Shankar K 119 Rosecroft Lane Morrisville NC 27713
Suma Borra 7 320 white Iris lp Cary NC 27519
Shannan Fernandes 3 1615 Cary Reserve DriveCary NC 27519
Nicholas Henriksen K 2812 Clerkenwell Way Raleigh NC 27603
Jake Valentine 11 917 Witherbee Lane Raleigh NC 27603
Keshav Vishwanath 4 1048 Holland Bend DriveCary NC 27519
Sriyansh Kaligotla K 137 Station Drive Morrisville NC 27560
Srimedha Kaligotla 7 137 Station Drive Morrisville NC 27560
Vela Muthupandian 5 1314 China Drive Morrisville NC 27560
James Barker K 2798 Jack Road Clayton NC 27520
Vaikunth Srinivasan 2 2734 Pond Glen Way Cary NC 27519
Radman Fardad 1 3040 Walnut Creek ParkwayApt F Raleigh NC 27606
MuhammadAqrabawi 5 1513 N Main Street Fuquay-varinaNC 27526
Maryam Aqrabawi 3 1513 N Main Street Fuquay-varinaNC 27526
Nihal Tumati 4 4251 Lofty Ridge Place Morrisville NC 27560
Mihai Molnar 8 1200 Golden Horseshoe CircleApt G Morrisville NC 27560
Yuvan Marri 3 1003 Arrow Leaf Circle Cary NC 27519
Braydon Timpy 6 66 Romie Court Pittsboro NC 27312
Sofia Timpy 4 66 Romie Court Pittsboro NC 27312
Noah Timpy K 66 Romie Court Pittsboro NC 27312
Hansitha Teluguntla 4 1664 Pantego trl Cary NC 27519
Ishitha Teluguntla 9 1664 Pantego trl Cary NC 27519
Mark Kovach K 3453 Jordan manors DriveNew Hill NC 27562
MohammadAnsari 9 428 Chanson Drive Cary NC 27519
Natalie Broadwell 9 5716 Catfish Lane Knightdale NC 27545
Conley Glover-Rowe 6 408 Heathwick Drive Knightdale NC 27545
Lohith Movva 2 291 Oak Haven Lane Apex NC 27523
Clare Panganiban 10 108 New Boca Way Cary NC 27518
Dominic Panganiban 5 108 New Boca Way Cary NC 27518
Naomi Panganiban 3 108 New Boca Way Cary NC 27518
Therese Panganiban 7 108 New Boca Way Cary NC 27518
Valeria Vicente 7 3621 Althorp Drive Raleigh NC 27616
Camden Pettes 5 110 Leblanc Court Cary NC 27513
ChristopherLili K 1012 White Oak Creek DriveApex NC 27523
Matthew Lili 3 1012 White Oak Creek DriveApex NC 27523
Keerthana Solleti 6 618 White Oak Pond RoadApex NC 27523
Brandolyn Hansen K 154 Birdie Court Pittsboro NC 27312
Veronika Papas 7 104 Lake Hollow Circle Cary NC 27513
Ashton Papas 3 104 Lake Hollow Circle Cary NC 27513
Yogin Patel 4 4256 vallonia Drive Cary NC 27519
Sara Duyck 2 5200 Fielding Drive Raleigh NC 27606
Frederick Duyck K 5200 Fielding Drive Raleigh NC 27606
Brandon Peacock K 501 Bear Tree Creek Chapel Hill NC 27517
Sarah Diouane 1 1107 Shackleton Road Apex NC 27502
Stanley Tirtarahardja 7 104 Carnie Court Cary NC 27513
Daelyn Bryant 9 302 Bendemeer lane Rolesville NC 27571
Lucas Ondrako 3 533 Summer Harvest CourtCary NC 27519
Lucas Miller 10 1433 Harvey Johnson RoadRaleigh NC 27603



Evelyn Rocuts K 3050 Emerson Glen Ln 302 Raleigh NC 27603
Rachit Gupta 4 106 Hidden SpringsApt F Cary NC 27513
Sarah Reece 9 48 1/2 Browndale RoadAsheville NC 28805
Sarah Chang 5 109 Fairfax Lane Cary NC 27513
Saanvi Channi 6 1709 Proctor Road Raleigh NC 27610
Munisa IrmukhamedK 1014 Shady Summit WayRaleigh NC 27603
William D'auvray K 124 Factors Walk Lane Morrisville NC 27560
Margaret Leahy K 69 Rockport Drive Clayton NC 27527
Aditi Shingade K 837 Terrastone place837 Cary NC 27519
Julia Jett 10 1605 Columbine Road Sanford NC 27330
Dhruv Maralihalli 1 100 Halls Mill Drive Cary NC 27519
Bhavesh Siddhipeta K 7216 Citadel Creek LaneCary NC 27519
Josephine Sanville K 490 Moonlight Drive Fuquay VarinaNC 27526
Gyan Achar 1 1404 Glenwater Drive Cary NC 27519
Jamia Cearnel 11 2816 Deer Crossing DriveRaleigh NC 27616
Jocelyn Cearnel 9 2816 Deer Crossing DriveRaleigh NC 27616
Sumitra Kashyap 7 308 Pink Azalea Court Apex NC 27523
Joseph Melo Lara 6 1121 Oakgrove Drive Knightdale NC 27545
Anushka Goli 6 808 Reigh Count Place Cary NC 27519
Viraj Goli 2 808 Reigh Count Place Cary NC 27519
Marissa Hartzler 6 9 Drysdale Court Durham NC 27713
Samhitha Chintapatla 7 3143 Rapid Falls Road Cary NC 27519
Anabia Syed 3 141 Bikram Drive Holly SpringsNC 27540
Victoria Hernandez 3 6524 Herndon Road Durham NC 27713
Arman Syed K 141 Bikram Drive Holly SpringsNC 27540
Anika Sriram K 1224, Magnolia Row TrailApex NC 27502
Akanksha Sriram 6 1224, Magnolia Row TrailApex NC 27502
Isabel Nazario 4 8709 Campfire Trail Raleigh NC 27615
Sai AbhinavPhilkana 3 3005 Ossian Lane Apex NC 27502
Haoyu Yin 1 1251 University Ct apt 304 Raleigh NC 27606
Brian Potter 6 105 Ashtree Court Cary NC 27519
Andrew Potter 3 105 Ashtree Court Cary NC 27519
Anna Seeler 10 1204 Belfry Drive Knightdale NC 27545
Mary Grace Seeler 8 1204 Belfry Drive Knightdale NC 27545
Lily Seeler 6 1204 Belfry Drive Knightdale NC 27545
Gabriel Shourie 6 538 Berry Chase Way Cary NC 27519
Ivy Seeler 5 1204 Belfry Drive Knightdale NC 27545
Lily Seeler 12 1204 Belfry Drive Knightdale NC 27545
Laurel Tetteh K 3433 Pritchard Court Raleigh NC 27616
Lincoln Tetteh 4 3433 Pritchard Court Raleigh NC 27616
Liam Garner 4 8630 Beech Glen Dr, Apartment 203Raleigh NC 27617
Loveth Olaitan 5 Garner, NC Garner NC 27529
Ayaan Mohamud 10 2556 Ladybank Lane Fuquay-VarinaNC 27526
Michael Olaitan 3 800 Atchison street Garner NC 27529
Angelyn Ventura K 3136 Hillandale Road118 Durham NC 27705
Faith Olaitan 2 800 Atchison street Garner NC 27529
Ayuub Mohamud 9 2556 Ladybank Lane Fuquay-VarinaNC 27526
Yusuf Mohamud 7 2556 Ladybank Lane Fuquay-VarinaNC 27526



Yahye Mohamud 4 2556 Ladybank Lane Fuquay-VarinaNC 27526
Karthik Mayakuntla 5 2610 Calliope Way102 Raleigh NC 27616
Harika ReddyMayakuntla 3 2610 Calliope Way102 Raleigh NC 27616
Urvi Katika 2 2503 Cameron Pond DriveCary NC 27519
Shane Persson 6 112 Rambling Oaks LaneHolly SpringsNC 27540
Leilani Faison K 5319 Jessip St. APT 618 Morrisville NC 27560
Emery Lancaster K 550 Legacy Falls Dr S Chapel Hill NC 27517
Judah White 9 938 Portstewart Drive Cary NC 27519
Syed Askari Hussain Naqvi 6 307 Amiable Loop Cary NC 27519
Syed Taqi Hussain Naqvi 4 307 Amiable Loop Cary NC 27519
Syed Hussain 3 307 Amiable Loop Cary NC 27519
Adrian Mendonca 5 114 Bella Place Holly SpringsNC 27540
Dylan Mendonca 2 114 Bella Place Holly SpringsNC 27540
Soham Kela 7 3910 Glorybower Way Apex NC 27502
Taha Bouleqcha 4 5720 Thistleton Lane Raleigh NC 27606
Kerry Luo 7 936 Green Alder Court Cary NC 27519
William Halloran K 118 Scotch Bonnet RidgeClayton NC 27520
Ksenia Kovach 8 3453 Jordan manors DriveNew Hill NC 27562
Kaitlyn Nolte 8 82 Sun Tree Lane Garner NC 27529
Aaryan Mehta 9 2801 Combe Hill Trl Raleigh NC 27613
Nena Iroha 4 22 Arundel Street Durham NC 27703
Ben Iroha 1 22 Arundel Street Durham NC 27703
Alena Mcquiston 6 210 Lochside Drive Cary NC 27518
Mia Igleheart 3 7620 Stonehenge Farm LaneRaleigh NC 27613
Chaitan Kakuru 3 1073 Benay Road Morrisville NC 27560
Tanvi Sunkara 2 4142 Lofty Ridge Place Morrisville NC 27560
Maryam Siddiqui 9 207 Danton Drive Cary NC 27518
Jacob Solomon 10 301 Harkness Circle Durham NC 27705
Sophia Swanson K 2904 Landon ridge DriveNew Hill NC 27562
Nathaniel Sabino K 122 Northcote Drive Cary NC 27519
Joseph Soto 4 4717 Stiller Street Raleigh NC 27609
Jathan Santiago 4 2637 Winding Branch TrailApex NC 27523
Nourelhoda Laghmam K 1235F patrick circle cary1235F Cary NC 27511
Lola Nealey K 2308 Sanctuary Drive Raleigh NC 27606
Madelyn Adelman 5 283 Bear Tree Creek Chapel Hill NC 27517
Isabel Adelman 3 283 Bear Tree Creek Chapel Hill NC 27517
Luke Keen 5 1204 Argus Court Apex NC 27502
Anaya Syed 2 108 Greenhurst Circle Holly SpringsNC 27540
Hassan Syed K 108 Greenhurst Circle Holly SpringsNC 27540
Samia Yosef K 208 Mystwood Hollow CircleRaleigh NC 27540
Zoe Kinnaird 9 208 Ashdown Forest LaneCary NC 27519
Caidan Smith 6 7061 Fox Cliff Lane228 Raleigh NC 27616
Siya Mahtani 8 2126 Roland Glen RoadCary NC 27519
Aoun Hakim 9 504 Bolton Grant DriveCary NC 27519
Aryan Mahtani 5 2126 Roland Glen RoadCary NC 27519
Jacqueline Dollinger 5 2882 Jordan Pointe BoulevardNew Hill NC 27513
Adriana Armstrong 5 1409 Millstone Landing DriveRaleigh NC 27603
Yazmine Bhatti 3 13304 Fletcherstone Way13304 Apex NC 27523



Angelina Armstrong 4 1409 Millstone Landing DriveRaleigh NC 27603
Aariz Bhatti 1 13304 Fletcherstone Way13304 Apex NC 27523
Shaarav Shah 2 2919 Historic Circle Morrisville NC 27560
Yulin Jiang 6 4009 Pleasant GroveCHURCH RDRaleigh NC 27613
Alfie Zeng 4 4009 Pleasant GroveCHURCH RDRaleigh NC 27613
Leyla Bozkurt 5 1241 Mantra Court Cary NC 27513
Omer Bozkurt K 1241 Mantra Court Cary NC 27513
Alayna Khan 3 Resident Circle 12101 Cary NC 27519
Yute Zhou 5 102 Millers Creek Drive Cary NC 27519
Elijah Pope K 1011 Bridlemine Drive Fuquay VarinaNC 27526
Kiara Steininger 9 1011 Bridlemine Drive Fuquay VarinaNC 27526
Elizabeth Pope 3 1011 Bridlemine Drive Fuquay VarinaNC 27526
Alaina Kirk 5 616 Crimson Oak Lane Fuquay-VarinaNC 27526
Ella Kirk 4 616 Crimson Oak Lane Fuquay-VarinaNC 27526
Riaan Patel K 2017 Aventon Lane Morrisville NC 27560
Keyanna Holliman 5 1011 Bridlemine Drive Fuquay-VarinaNC 27526
Tycari Holliman 4 1011 Bridlemine Drive Fuquay-VarinaNC 27526
Camryn Holliman K 1011 Bridlemine Drive Fuquay-VarinaNC 27526
Sandhya Sathis 10 1045 Bender Ridge DriveMorrisville NC 27560
Sterling Hyer 3 4405 Alden Mist Court Apex NC 27539
Saphera Hyer 1 4405 Alden Mist Court Apex NC 27539
Geneveva Koesno 6 514 Walnut Woods DriveMorrisville NC 27560
Matthew Koesno 3 514 Walnut Woods DriveMorrisville NC 27560
Khani Lyan 7 7705 Silver View Ln Raleigh NC 27613
Sayeda Zehrah 8 1206 Country Court Cary NC 27511
Kiswa Sayeda 1 1206 Country Court Cary NC 27511
SamarendraKishore K 2625 Winding Branch TrlApex NC 27523
Graydon Evans 7 1024 West Hills Court Morrisville NC 27560
Srujana Anugu K 4144 Lofty Ridge Place Moorisville NC 27560
Archit Thakare 2 2609 Tunstall Grove Drive Apex NC 27523
Liliana Mcquiston 4 210 Lochside Drive Cary NC 27518
Samar Pratap K 523 Forest Wind WayApt 523 Cary NC 27513
Laurie Slaughter 2 1613 Cascade Falls LaneWendell NC 27591
Anvesha Singh 6 523 Forest Wind WayApt 523 Cary NC 27513
Andree Cardenas K 421 Cameron Woods Drive Apex NC 27523
Bryan Bunn 3 240 E Webber Lane Clayton NC 27527
Madilyn Bunn 1 240 E Webber Lane Clayton NC 27527
Kadez Castel 6 1120 Trinity Ridge Road103 Raleigh NC 27607
Brielle Volpe K 612 Rose Mallow Drive Zebulon NC 27597
Dominique Boyce-Knight 8 1304 Cozart StreetUnit 264 Durham NC 27704
Sara Anderton 6 1549 Olde McKenzie DriveHolly SpringsNC 27540
Jai Surya Gopinath 5 1112 Lakebrink Drive Morrisville NC 27560
Hasaan Rao 5 911 Downing Glen DriveCary NC 27519
Moin Rao 4 911 Downing Glen DriveCary NC 27519
Selman Kocak 12 114 Breakers Place Cary NC 27511
Safiye Nur Kocak 3 114 Breakers Place Cary NC 27511
Kamiya Daniels 7 1222 Cross Creek CircleUnit W5 Greenville NC 27834
Thabet Titi 1 2736 Glastonbury RoadApex NC 27539



Salma Titi 5 2736 Glastonbury RoadApex NC 27539
Pranavsai Dodla 4 2921 Calliope way 201 Raleigh NC 27616
Bhasker Bathini 3 224 Holsten Bank Way Cary NC 27519
Latiffa Lindsey 3 6120 Spice Ridge LaneAPT B Raleigh NC 27606
Aiden Lindsey 5 6120 Spice Ridge LaneAPT B Raleigh NC 27606
Ian Wallace K 1813 Abby Knoll Drive Apex NC 27502
Aden Howard 5 846 Queen City CrescentApex NC 27523
Aarav Naiknavare 1 2428 Highstone Drive2428 Cary NC 27519
Mcaulay Stanley 6 83 Cameron Drive Raleigh NC 27603
Ayden Johnson 6 3802 Pickran Circle Durham NC 27705
Houston Stanley 1 83 Cameron Drive Raleigh NC 27603
Sonia Daptardar 6 Cary Glen Blvd. 5029 Cary NC 27519
Maryam Jamshaid 8 913 Maynard creek court Cary NC 27513
Drake Coon 5 603 Powell Meadow CourtApex NC 27539
Emory Devol 5 190 Kingswood Circle Pinehurst NC 28374
Alistair Devol 3 190 Kingswood Circle Pinehurst NC 28374
Zau Wain 4 3114 Bluff Oak Drive Cary NC 27519
Zaviar Wain K 3114 Bluff Oak Drive Cary NC 27519
Talha Omar 5 942 Athens DriveUnit 1 Raleigh NC 27606
Hamza Omar 3 942 Athens DriveUnit 1 Raleigh NC 27606
Chrishawn Harrell 7 3301 Shannon Road15D Durham NC 27707
Chaelyn Harrell 4 3301 Shannon Road15D Durham NC 27707
Emre Pamuk K 104 Arbor Glen Court Holly SpringsNC 27540
Clara Potter K 8505 Harkers Court Raleigh NC 27615
Alexandra Men K 1610 Holly Hill Drive Durham NC 27713
Talia Ziviski K 1111 Wickerleaf Way Garner NC 27529
Omar Darhmaoui K 188 Outwater Ridge DriveGarner NC 27529
Ar'yana Dupuis 10 1101 Old Ferrell Road Knightdale NC 27545
Abhilash Kondaveeti 9 158 Oak Haven Lane Apex NC 27523
David Cobb K 229 Daisy Grove Lane Holly SpringsNC 27540
Emersyn Cobb 3 229 Daisy Grove Lane Holly SpringsNC 27540
Diego Rodriguez-Rey 6 5805 Dahlberg Drive Raleigh NC 27603
William Anderson 5 1307 Patterson Grove RoadApex NC 27502
James Anderson 3 1307 Patterson Grove RoadApex NC 27502
John Anderson K 1307 Patterson Grove RoadApex NC 27502
Asher Ma 7 3110 Shopton Drive Apex NC 27502-4594
Mackenzie Keller 6 41 Crooked Creek Lane Crossnore NC 28616
Wyatt Cormier K 2204 Digby Court Raleigh NC 27613
Orko Basu K 732 Vine Pond Court Apex NC 27523
Lorianna Svedi 6 1000 Brookgreen Drive Cary NC 27511
Adrianna Svedi 3 1000 Brookgreen Drive Cary NC 27511
Sanihith Kamenani 4 2053 Aventon In Morrisville NC 27560
Mayura Kalu Marakkala 7 5315 Sorrel Park Drive Morrisville NC 27560
Nishadi Kalu Marakkala 6 5315 Sorrel Park Drive Morrisville NC 27560
Malcolm Christensen 6 4124 Brook Cross Dr Apex NC 27539
Chayce Batts K 246 Coconut Mews Cary NC 27513
Nastia Kamal 6 2433 Girvan Drive Fuquay VarinaNC 27526
Prakash RamamurthyK 312 Harvest Row Court Cary NC 27513



KeerthishreePrakash 4 312 Harvest Row Court Cary NC 27513
Madeline Miklos 8 4303 Taylor Hall Pl;ace Chapel Hill NC 27517
Rayan Alaoui 4 215 Climbing Ivy Court Cary NC 27511
Adam Alaoui 2 215 Climbing Ivy Court Cary NC 27511
Braxton Mcmican K 809 Stable Fern Drive Fuquay VarinaNC 27526
Sahana Saravanan 3 1200 Fulbright Drive Morrisville NC 27560
Venkata Sivananda ReddyUttanur 4 5813 Magellan Way205 Raleigh NC 27612
Andrew Durgasingh 4 291 Joshua Glen Lane Cary NC 27519
Vladimir Polyakov 1 504 Suttons Walk DriveCary NC 27513
Laila Fearrington 1 5809 Rustic Wood LaneDurham NC 27713
Raliyah Fearrington 4 5809 Rustic Wood LaneDurham NC 27713
Briauna Bass 12 3711 Nealshire Dr NWA Wilson NC 27896
Jasmine Bass 10 3711 Nealshire Dr NWA Wilson NC 27896
Auja Bass 8 3711 Nealshire Dr NWA Wilson NC 27896
Maheedhar Kothagundla 2 1800 Wheelwright Placeapt 201 Cary NC 27519
Jade Riley 9 4800 University Drive APT 4F Durham NC 27707
Raiden Howell K 6301 Lynn Crest Lane201 Raleigh NC 27609
Artur Markin 1 505 Caraleigh Court Morrisville NC 27560
Gianluca Medionte K 217 Placid Creek Lane Apex NC 27539
Alessio Medionte 5 217 Placid Creek Lane Apex NC 27539
Viviana Medionte 4 217 Placid Creek Lane Apex NC 27539
Omar Seif 9 134 Dereham Lane Raleigh NC 27529
Arnav Raj 1 141 Pondside Drive Apex NC 27539
Veda Akir Matta K 1604 Paros hill lane Apex NC 27502
Mani VidhurMatta 2 1604 Paros hill lane Apex NC 27502
Jotham Christopher 7 202 Quisisana Road Apex NC 27502
Jeremiah Christopher 2 202 Quisisana Road Apex NC 27502
Anisa Manuchehri 6 302 Straywhite Avenue Apex NC 27539
Amira Manuchehri 4 302 Straywhite Avenue Apex NC 27539
Amin Jon Manuchehri 1 302 Straywhite Avenue Apex NC 27539
Advik Gupta 1 2334 Preston Grove AvenueCary NC 27513
Traci Aspel 8 5816 Lunenburg Drive Raleigh NC 27603
Felix SzymanowskiK 2829 Isabella Drive Raleigh NC 27603
Nikolai Sherer K 106 Blooming Forest PlaceCary NC 27518
Mikhail Sherer 9 106 Blooming Forest PlaceCary NC 27518
Isaiah Hopson 5 616 Crosstie Street Knightdale NC 27545
Israel Ukpai K 616 Crosstie Street Knightdale NC 27545
Ashvik Choudhary 1 701 Liberty Hill Pass Morrisville NC 27560
Kenaan Diarbakerli K 2315 School Creek PlaceRaleigh NC 27606
Amit Khandelwal 2 1516 Cameron Chase DriveMorrisville NC 27560
Claire Deese 1 101 Lochview Drive Cary NC 27518
Tessa Germond 11 152 Token House Road Durham NC 27703
Aidan Germond 8 152 Token House Road Durham NC 27703
Jayce Germond 3 152 Token House Road Durham NC 27703
Ana Nguyen K 6332 Cedar Waters DriveRaleigh NC 27607
Magali Murray 6 808 Crossway Lane Holly SpringsNC 27540
Remi Murray 2 808 Crossway Lane Holly SpringsNC 27540
Shripragya Rameshkumar 8 288 Linden Park Lane Cary NC 27519



Cole Goodwin 2 2028 Campana Drive Raleigh NC 27603
Yassir Mayour 6 4805 Tommans Trail Raleigh NC 27616
Samir Kothari 7 2600 Winding Branch TrailApex NC 27523
Aarush Vyas 2 1021 cozy oak Avenue Cary NC 27519
Joanna Lim 6 608 Crescendo Drive Morrisville NC 27560
David Mencia 8 109 High Country DriveCary NC 27513
Joseph Mencia 5 109 High Country DriveCary NC 27513
Gauri Agrawal K 8512 Rosiere Drive Cary NC 27518
Jana Wafa 3 8005 Hartham Park AvenueRaleigh NC 27616
Maya RadhakrishnanK 2028 Addenbrock DriveMorrisville NC 27560
Yousef Wafa 2 8005 Hartham Park AvenueRaleigh NC 27616
Varsha Radhakrishnan 5 2028 Addenbrock DriveMorrisville NC 27560
Gabrielle Hester 9 4522 Dalbeth Street Charlotte NC 28213
Makenna Hester 7 4522 Dalbeth Street Charlotte NC 28213
Ethan Wilson 4 4522 Dalbeth Street Charlotte NC 28213
Natalie Smith 4 5501 Briardenn Court SummerfieldNC 27358
Dhatri Hiriyur KirankumarK 2597 Vining Branch WayApex NC 27523
Shauna Williams 8 3842 Pin Oak Road Raleigh NC 27604
Aanvi Ghimire K 729 Berwick Valley LaneCary NC 27513
Nelson Tang K 1008 Napa Place Apex NC 27502
Jaziya Meadows 4 3505 Mountain Brook CircleDurham NC 27704
Krishna Kolli K 1347 Meadowgate LaneLewisville NC 27023
Samuel Doherty 6 480 Magdala Place Apex NC 27502
Sumalatha Bussari 6 731 Meadowside court Apex NC 27523
Samanvi Mukkamala 1 128 Station Drive Morrisville NC 27560
Alexander Rhodes 9 221 Brandon Court Raleigh NC 27609
Emma Simon 2 3023 Landing Falls LaneRaleigh NC 27616
Alexander Maldonado 3 1106 Medlin Drive Cary NC 27511-4324
Saniya Kamalpasha 3 109 Elway drive Clayton NC 27527
Shrihan Romy K 205 Mabley Place Cary NC 27519
Daniel Burch 3 87 Perfect Moment DriveDurham NC 27713
Nicholas Burch 1 87 Perfect Moment DriveDurham NC 27713
Sairah Jim K 304 Atwood Drive Holly SpringsNC 27540
Sabe Hairston 9 636 Wooded Lake DriveApex NC 27523
Lillie Hairston 7 636 Wooded Lake DriveApex NC 27523
Aadhya Gudipati 1 112 Aldborough Way Holly SpringsNC 27540
Victor Li 1 9228 Cobalt Ridge Way Cary NC 27519
Haadhya Kota 2 404 Parlier Drive Apex NC 27523
Hrugved ArjunVedula 1 1418 Park Place AvenueMorrisville NC 27560
Bhumi Yuvaraj 1 104 Forest Hills Court Cary NC 27511
Stephen Fuquay 12 201 South Elliott Road#115 Chapel Hill NC 27514
Kenneth Phung 7 125 Button Road MorrissvilleNC 27560
Kaitlyn Phung 6 125 Button Road MorrissvilleNC 27560
Antone Glover 4 408 Heathwick Drive Knightdale NC 27545
Aravind Bellamkonda 5 317 Parlier Drive Cary NC 27519
Nada Naji 9 1502 Butler Cabin Dr Raleigh NC 27610
Sanjana Solanki 6 319 Malvern Hill Lane Morrisville NC 27560
Makai Jacobs 11 3613 Weir Way Raleigh NC 27616



Bhavan RahulBammidi 9 5311 Jessip St 412412 Raleigh NC 25760
Jayan Bammidi 4 5311 Jessip St 412412 Raleigh NC 25760
Geoffrey Appleford K 607 Austin Avenue Cary NC 27511
Ashley Fabela 8 8055 Gilano Drive Raleigh NC 27603
Pyper Helms 2 9112 Dawnshire Road Raleigh NC 27615
Akhil ReddyCheerla K 2205 Serene Lake Drive Apex NC 27539
Atharv Sarapuri 2 Spire Bend 623 Apex NC 27523
Cade Wiggins 9 8005 Oneal Road Raleigh NC 27613
Harshitha Hari K 105 Ribbon LaneX Cary NC 27518
Shaurya Mantrala 8 710 Suffield Way Cary NC 27519
Camille Alsay 3 3709 Althorp Drive Raleigh NC 27616
Soumith Parasa 2 722 Meadowside Court Apex NC 27523
Jacob Wilson 9 2132 Longmont Drive Wake ForestNC 27587
Morgan Cerny 2 1732 Laural Park Place Cary NC 27511
Adela Cerny K 1732 Laural Park Place Cary NC 27511
Shail Sakalabhaktula 5 1118 Springfield Valley RoadMorrisville NC 27560
Ariana Garnes 1 3504 Dewing Drive Raleigh NC 27616
Zineb Chakour 7 105 Blooming Forest PlaceCary NC 27518
Amira Chakour 6 105 Blooming Forest PlaceCary NC 27518
Koen Sutton 2 2708 Plainsfield Circle Raleigh NC 27610
Vitalina Miranava 6 206 Hyde Park Courtapt S Cary NC 27513
Devin Micheal 7 4212 Beacon Crest WayRaleigh NC 27604
Leila Micheal 5 4212 Beacon Crest WayRaleigh NC 27604
Greyson Dunn 9 202 W Stoneybrook CourtBenson NC 27504
Piragith Bahiradhan 9 903 Wellbrook Station RoadCary NC 27519
Carlie Fink-MadduxK 3007 Sherry Drive Raleigh NC 27604
Nicholas Tessar 7 6284 Brackney Trail Holly SpringsNC 27540
Raylee Crawford 4 504 Kaywoody Court Raleigh NC 27615
Libba Crawford 2 504 Kaywoody Court Raleigh NC 27615
Narasimha Narayankhedkar 2 700 Revere Crossing Ln Apartment 113Cary NC 27519
Vibhu Gummadidala 1 217 Austenite Lane Cary NC 27519
Victor Fonseca Reyes 9 7902 Nevada Drive Raleigh NC 27616
August Jordan K 404 Quartz Drive Durham NC 27703
Ayah Odeh K 620 Briarcliff Street Apex NC 27502
Xavi Rios 2 4005 Berman Edge Rd Holly SpringsNC 27540
Matthias Benyam 2 2432 Sapphire Valley DriveRaleigh NC 27604
David Roberson 3 1127 Scholastic Circle Durham NC 27713
Michael Black K 103 Foxcrest Court Cary NC 27513
Anna Pearl 8 249 Swann Trail Clayton NC 27527
Elijah Clary 5 2607 East Weaver St Durham NC 27707
Gabriel Pierre 1 100 Butterbiggins Lane Apex NC 27539
Kaitlyn Liberatore 1 2016 Ernesto  Lane Raleigh NC 27603
John Hines 9 1320 Ileagnes Road Raleigh NC 27603
Avani Poondota 4 421 Willingham Road Morrisville NC 27560
Carter Reed 4 298 Bill Thomas Road Moncure NC 27559
Ashlyn Reed 3 298 Bill Thomas Road Moncure NC 27559
Levesa Hicks 9 5220 Crosswood way304 Raleigh NC 27616
Mikael Scott 2 5220 Crosswood way304 Raleigh NC 27616



Aditi Gummadidala 6 217 Austenite Lane Cary NC 27519
Dhriti Dudapati 5 1418 Hollyfield Drive Morrisville NC 27560
Dhriti Ammanaboina 2 1215 Langstonshire LaneMorrisville NC 27560
Sarvesh Komarraju 4 116 Vistawood Way Cary NC 27513
Yasir Siddiqui 2 1489 Rowboat Road Apex NC 27502
Saai Saran Umamaheswari Thirumurugan4 1414 Park Place Avenue1414 Morrisville NC 27560
Ananya Anandha Kumar 3 4313 Brushy Mountain StreetCary NC 27519
Saachi Arun 8 220 Vista Brooke Drive Morrisville NC 27560
Yogya Arun 3 220 Vista Brooke Drive Morrisville NC 27560
Dennari Allen 9 702 Willingham Road Morrisville NC 27560
Jocelyn Mathew 6 102 Lewey Stone Court Cary NC 27519
Charlotte Bodner 9 1021 Odham Forest CrossingCary NC 27513
Ngoc Yen DanPham 11 139 Kingsbury Drive Chapel Hill NC 27514
Julian Pray 7 1412 Goren Pl Raleigh NC 27603
Ngoc Quynh GiangPham K 139 Kingsbury Drive Chapel Hill NC 27514
Andrew Dickson 7 5238 old Graham road Pittsboro NC 27312
Samantha Serrano 3 1028 Quinlan DrivePH GreensboroNC 27406
Mason Jimenez 3 1028 Quinlan Drive GreensboroNC 27406
Mohitha Suresh 3 1322 Terrastone place Cary NC 27519
Nora Powell 7 3633 South Pointe DriveApex NC 27539
Connor Williams 8 8110 Nc 42 Holly SpringsNC 27540
Jackson Williams 10 8110 Nc 42 Holly SpringsNC 27540
Grace Pflaum K 4508 Sterling Place Raleigh NC 27612
Kaleab Abdisa 2 206 Candace Pl Cary NC 27513
Zoya Osti 1 500 Smith Level RoadG16 Carrboro NC 27510
Dylan Webb 9 4812 Forest Highland DriveRaleigh NC 27604
Selvi Ozkurt 6 5431 Crescentview ParkwayRaleigh NC 27606
Daphne Ozkurt 5 5431 Crescentview ParkwayRaleigh NC 27606
Abigail Aguilar 6 116 Kellerhis Drive Apex NC 27502
Uladzislau Krynitski 2 801 Flip Trail Cary NC 27513
Madison Jung 4 3133 Lakeside Lofts Circle Cary NC 27513
Maryum Irfan 9 100 Duxbury Drive Cary NC 27513
Juliana Jung 12 3133 Lakeside Lofts Circle Cary NC 27513
Eloise Verburgt 4 219 Kilbreck Drive Cary NC 27511
Mahathi Sundarajan 8 3028 Homebrook Lane Morrisville NC 27560
Vatsalya Sundarajan 4 3028 Homebrook Lane Morrisville NC 27560
Omar Ansari 8 2308 Maplegreen Lane Apex NC 27502
Ayse Civelek 8 1120 Flip Trail Cary NC 27513
Imya Stanton 6 272 Country Squire LaneJacksonvilleNC 28540
Idris Stanton 4 272 Country Squire LaneJacksonvilleNC 28540
Alexander Taranenko 6 112 Hassellwood Drive Cary NC 27518
Dawson Nguyen 4 2306 Clayette Court Raleigh NC 27612
Natalie Nguyen 8 2306 Clayette Court Raleigh NC 27612
Emily Fernandez 9 520 Madison Avenue Cary NC 27513
Likshitha Karthik K 1325 China drive Morrisville NC 27560
Kalia Brooks K 7981 Sumter Ridge lane3208 Raleigh NC 27617
Benjamin Oakley 10 900 Vandora Avenue Garner NC 27529
Ashton Holt 8 329 Lake Lure Way Fuquay-VarinaNC 27526



Maddon Chan 8 112 Bruce Drive Cary NC 27511
Presley Smith K 112 Lochwood East DriveCary NC 27518
Srithan Olepu 6  Virgils Farm Road8512 Apex NC 27523
Xiaolei Fang K 2218 Park Summit BoulevardApex NC 27523
Saishaa Naik K 5032 Rambling Hills Drive5032 Morrisville NC 27560
Jacob Smith 6 109 Tarkington Court Morrisville NC 27560
Ahmad Shaikh 4 203 Juliet Circle Cary NC 27513
Henry Skinner 1 6320 Sparkling Brook DriveRaleigh NC 27616
Arnav Sharma 9 1732 Trolleystone Court1732 Cary NC 27519
Aviriel Wambua 7 506 Quail Hill Street 506 Fuquay VarinaNC 27526
Hansini Dhayalam K 1016 Holly Field Drive Morrisville NC 27560
Scarlet Phagan 2 200 Old Swansboro RoadNewport NC 28570
Pierre Nunez 4 118 Coalyard Drive Garner NC 27529
Stuti Nadahalli 3 3420 Willow Green Dr Apex NC 27502
Brylee Evans 6 3224 Blue Cypress LaneRaleigh NC 27606
Shobana Sampath 1 1232 Stowage Drive Cary NC 27519
Grayson Mccormick 1 4216 New Brighton DriveApex NC 27539
Hansini Paida 4 1512 Park Place Avenvue1512 Morrisville NC 27560
Mohith KumarPaida 5 1512 Park Place Avenvue1512 Morrisville NC 27560
Akshat Kulkarni 2 409, Coral Creek Lane409 Morrisville NC 27560
Bipshyana Khanal 10 1065 Semora Lane Morrisville NC 27560
Binamra Khanal 3 1065 Semora Lane Morrisville NC 27560
Shreena Khot 7 311 Arlington Ridge Cary NC 27513
Elijah Stewart 7 4716 Mandavilla Way Apex NC 27539
Finley Stewart 3 4716 Mandavilla Way Apex NC 27539
Taisiia Alekseeva 2 105 Kindred Way Cary NC 27513
Aglaya Alekseeva 7 105 Kindred Way Cary NC 27513
Mariella Klemovitch 1 3723 Woodside Road Garner NC 27529
Addilynn Duso K 102 Carolina Drive Angier NC 27501
Asher Jansen 4 207 Wedgemere Street Cary NC 27519
Poppy Jansen 1 207 Wedgemere Street Cary NC 27519
Alexander Lewis K 4 Haycox Court Durham NC 27713
Christi Whitaker 7 1513 Baxter Ridge CourtApex NC 27502
Julian Kuang 5 371 Bridgegate Drive Cary NC 27519
Sahaj Patel 1 3154 Rapid Falls Road Cary NC 27519
Liam Liu 1 919 Alden Bridge Drive Cary NC 27519
Adeline Fan 5 356 Bridle Boast Road Cary NC 27519
Sophia Fan 4 356 Bridle Boast Road Cary NC 27519
MohammedSaleh 12 School Creek Place2415 Raleigh NC 27606
Timothy Pulley K 306 Virens Drive Cary NC 27511
Kahaan Sakarwala 7 490, Duggins Pt Apex NC 27523
Krisha Sakarwala 3 490, Duggins Pt Apex NC 27523
Kennedy Hyman 7 1101 Scouters Road Wendell NC 27591
Katerina Glabuchek 3 5644 Bennettwood CourtRaleigh NC 27612
Ilhaan Shams K 1601 Nesfield Place Raleigh NC 27606
Riley Newton 2 109 Longhurst Court Cary NC 27519
William Denning 6 1052 N Lakeside Drive Smithfield NC 27577
Marquez Lawrence 6 12 Drexel court Clayton NC 27520



Eric Yu 1 3702 Colby Chase Dr Apex NC 27539
Emine Ilter 4 207 Maynard Summit WayCary NC 27511
Aqsa Shiraz 9 Drystackway 424 Cary NC 27519
Leena Majidi 1 116 Danesway Drive HollyspringsNC 27540
Wissaf Majidi 3 116 Danesway Drive HollyspringsNC 27540
Nia Save 1 1435, Spring Garden Drive 1435 Morrisville NC 27560
Ahmed Abdane 8 5605 Kimsey Court5605 Raleigh NC 27606
Anvita Korhale 2 623 Vine pond ct Apex NC 27523
Joseph Grabek 6 312 Down East Place Cary NC 27519
Eva Michael 6 536 Pilot Hill Drive Morrisville NC 27560
Angela Michael 4 536 Pilot Hill Drive Morrisville NC 27560
Joel Michael 1 536 Pilot Hill Drive Morrisville NC 27560
Aaron Gainey K 9304 Naples Court Raleigh NC 27617
Christian Gainey 3 9304 Naples Court Raleigh NC 27617
Cathy Benton 10 9209 Cub Trail Raleigh NC 27615
Jennifer Cabrera Barragan 9 2335 Taylor St, Durham, NC 27703Durham NC 27703
Ashley Landeros 9 Liberty St 545Apt 2 Durham NC 27701
Elisha Gomes 4 5004 Rambling Hills Drive5004 Morrisville NC 27560
Jovan Gomes 1 5004 Rambling Hills Drive5004 Morrisville NC 27560
Eli Sichele K 408 Weeping Willow DriveDurham NC 27704
Vivian Crow 5 901 Queensferry Road Cary NC 27511
Vaughn Crow 1 901 Queensferry Road Cary NC 27511
Emily Gebhardt 3 513 Occoneechee DriveFuquay-VarinaNC 27526
Benjamin Catalini 9 112 Vescova Lane Morrisville NC 27560
Thales Garcia De Oliveira 7 207 Conner Drive 16 Chapel Hill NC 27514
Thomas Garcia De Oliveira 2 207 Conner Drive 16 Chapel Hill NC 27514
Marcos AntonioSilva Garcia 9 207 Conner Drive 16 Chapel Hill NC 27514
Saanvi Vishwakarma 3 616 Spire Bend Apex NC 27523
Dmitrii Birsanu K 4116 Brushy Mountain StreetCary NC 27519
Zainab Aboutikab 3 2617 Empowerment WayRaleigh NC 27603
Zaid Aboutikab 3 2617 Empowerment WayRaleigh NC 27603
Gabriel Mikle K 232 Yates Mills Street Raeford NC 28376
Levi Powell 1 32 Landover Circle Chapel Hill NC 27516
Ira Agarwal 2 172 Grantham House WayApex NC 27523
Suhani Tomar 1 300 Star Magnolia DriveMorrisville NC 27560
Yuvan Prabhu 1 Fern Meadow Drive 4025 Cary NC 27513
Aria Alexander 6 100 Stratford Lakes Dr. Unit 132 Durham NC 27713
Mikael Kummannooparambil Ajo4 605 October Glory LaneApex NC 27539
Amelia D'avilar K 1128 Sterling Green DriveMorrisville NC 27560
Emmanuel D'avilar 2 1128 Sterling Green DriveMorrisville NC 27560
Cadence Newbill 4 125 Bailey Park Court Cary NC 27513
Soumia Dinar 6 1609 wet stone Drive Fuquay VarinaNC 27526
Ella Castorina 2 2009 Campana Drive Raleigh NC 27603
Jeremiah Johnson K 2816 Clerkenwell Way Raleigh NC 27603
Cecelia Womble 7 237 Cokesbury Park LaneFuquay-VarinaNC 27526
Amelie Brookshire 2 237 Cokesbury Park LaneFuquay-VarinaNC 27526
Samai Jabba K 216 Alamosa Place Cary NC 27519
Ishaan Bali 6 1521 Champlain crest  wayCary NC 27513



Simran Bali 9 1521 Champlain crest  wayCary NC 27513
Jasmin Bali 6 1521 Champlain crest  wayCary NC 27513
Omar Nassar 6 317 Camden branch DriveCary NC 27518
Yousef Nassar 1 317 Camden branch DriveCary NC 27518
Nicholas Lent 6 403 Evening Star Drive Apex NC 27502
Lilia Millner 1 7008 Cross Hook Court SummerfieldNC 27358
Jal Uday Patel 11 222 Slate Blue place Cary NC 27519
Abdellatif BouananiBenmesmoudi 10 825 Skinner Drive Raleigh NC 27610
Aditi MandagantiK 505 Finnbar Drive Cary NC 27519
Andrei Melnikov 10 114 Canterstone Court Cary NC 27518
Alekzandr Melnikov 7 114 Canterstone Court Cary NC 27518
Torrance Harrell 6 565 N Kennelman Circle Wendell NC 27591
Aden Paules K 3307 Skybrook Lane Durham NC 27703
Theresa Maass 8 103 Sea Biscuit Lane Apex NC 27539
Rauf Tarek 6 200 Covington Square DriveCary NC 27513
Allison Nguyen 2 3501 Edgeside Court FayettevilleNC 28303
Radhiya Oyewole 10 201 Tecumseh Court Cary NC 27513
Jayla Burgess 6 3324 Sunset AvenueD/5 Rocky MountNC 27804
Vinay Nagarajan 7 254 Begen Street Morrisville NC 27560
Shreeya Nagarajan 1 254 Begen Street Morrisville NC 27560
Nishika Ranganathan 1 203 Tranquil Sound DriveCary NC 27519
Raven Sills 5 4640 Six Sibling Raleigh NC 27610
Arjun Shukla 6 209 Kurtner Court Morrisville NC 27560
Lianne Bazzari 4 1021 Pueblo Ridge PlaceCary NC 27519
Tala Bazzari 7 1021 Pueblo Ridge PlaceCary NC 27519
Jonathan Wood 5 411 Adian Trail 304 Raleigh NC 27606
Chaitanya Nagumalli 3 1318 Cameron Chase Drive1318 Morrisville NC 27560
Rheann Shiju 4 109 McKenzie Meadow LaneApex NC 27539
Claire Ellington 11 5721 Winthrop Drive Raleigh NC 27612
Maheer Ahmed 7 5105 Sandy Banks RoadRaleigh NC 27616
Alishba Ahmed 4 5105 Sandy Banks RoadRaleigh NC 27616
Ava Lee K 67 Sweet Briar Ln Chapel Hill NC 27517
Jacob Coulson K 4836 Holly Brook DriveApex NC 27539
Varun Tripathy 6 540 Front Ridge Drive Cary NC 27519
Anjaneya Hemachandran-Naidu1 736 Meadowside Court Apex NC 27523
Sritthan ReddyGurujala 6 2316 Highstone Road Cary NC 27519
Sanwi Gurujala 2 2316 Highstone Road Cary NC 27519
Matthew Polley 5 2745 Elderberry Lane Apex NC 27539
Brianna Polley 4 2745 Elderberry Lane Apex NC 27539
Maris Miller 7 613 Austin Avenue Cary NC 27511
Havish Manjunathan 1 2921 Murray Ridge Trl Apex NC 27502
Mathangi Rayapeddi 3 3921 Glorybower Way Apex NC 27502
Pranshu Pandya 8 1303 Catch Fly Lane Durham NC 27713
Sonia Mehta 3 629 Stonecroft Lane Cary NC 27519
Sarah Musacchia 7 1402 Ballena Circle Cary NC 27513
Aveanna Raval K 2729 Willow Rock LaneApex NC 27523
Nevaan Raval 3 2729 Willow Rock LaneApex NC 27523
Sanjay Nagarajan 6 105 Morgan Ridge RoadHolly SpringsNC 27540



Ajay Nagarajan 1 105 Morgan Ridge RoadHolly SpringsNC 27540
Diyaashri Ramprasath 2 1113 Lakebrink Drive Morrisville NC 27560
Cheryl Tran K 2812 Rainford Court Raleigh NC 27603
Paresh Prabhu Raj 7 811 Rymark court Cary NC 27513
Divyansh Chaudhary 7 3321 Ogle Drive Cary NC 27518
Divya Chaudhary 5 3321 Ogle Drive Cary NC 27518
Brooklyn Lee 8 1878 Nc 42 Moncure NC 27559
Ebony Giorum 6 208 Spring Pine Lane Holly SpringsNC 27540
Elena Maruyama K 4045 Briarhurst Way Apex NC 27539
Smaran Sudarsan 1 1005 Delaronde Lane Morrisville NC 27560
Sajid Hussain 9 106 Meeting Hall Drive Morrisville NC 27560
Evelyn Wade 3 6480 Nc 210 N Angier NC 27501
Caleb Dickerson 9 3821 Knickerbocker PwkyK Raleigh NC 27603
Cayden Dickerson 5 3821 Knickerbocker PwkyK Raleigh NC 27603
Isessiah Beamon K 3821 Knickerbocker PwkyK Raleigh NC 27603
Ammar Sinada 8 821 Claret Lane Morrisville NC 27560-6813
Meadow Moran 6 2101 Whitesmith Dr Apex NC 27502
Joshua Spears 7 36 Pursuit Court Clayton NC 27520
Kayden Spears K 36 Pursuit Court Clayton NC 27520
Diyana Bhattacharya 7 104 Presidents Wall LaneCary NC 27519
Leonard Akajo 8 1500 Regnecy Parkway Cary NC 27518
Ifrika Akajo 4 1500 Regency Parkway Cary NC 27518
Andrea George 6 513 Parkhurst Place Cary NC 27519
Matthew George 4 513 Parkhurst Place Cary NC 27519
Ryan George 2 513 Parkhurst Place Cary NC 27519
Anaya Dhar 1 417 Holsten Bank Way Cary NC 27519
Zulfiqar Ali 3 4908 Greenbrier Road Raleigh NC 27603
Callie Evans 10 202 Cypress Hill Lane Holly SpringsNC 27540
Gavinn Evans 11 202 Cypress Hill Lane Holly SpringsNC 27540
Randa Quqa 3 111 Minnifer Court Apex NC 27539
Omar Quqa 1 111 Minnifer Court Apex NC 27539
Clara Pham K 113 Stokesay Court Cary NC 27513
Courtney Pham 6 113 Stokesay Court Cary NC 27513
Grace Jung 4 5108 Haybeck Lane Apex NC 27523
Yewon Na 2 5108 Haybeck Lane Apex NC 27523
Gavin Machiya 4 209 Royal Oak Lane Garner NC 27529
Paige Kilmer 10 302 Village Orchard RoadCary NC 27519
Margaret Hu 10 Holdridge Dr 1038 Apex NC 27523
Jarvis Green 6 3221 Pridwen Circle 202 Raleigh NC 27610
Gaheim Ward K 3221 Pridwen Circle 202 Raleigh NC 27610
Mitchell Jordan 5 308 Victory Falls Drive Apex NC 27539
Vivaan Agarwal 1 413 Brook Pine Trl413 Apex NC 27523
Emerie Jackson 3 100 Forest Run Place Cary NC 27518
Bisheshata Thapa 11 106 Apricot Circle Morrisville NC 27560
Anistyn Pimpleton 8 700 Laurel Springs Drive719 Durham NC 27713
Alex Recevur 9 107 White Magnolia CourtApex NC 27502
Henry Thomas 7 3921 Wedonia Drive Cary NC 27519
Grace Goodman 2 2024 Campana Drive Raleigh NC 27603



Avani Bolia K 319 Castle Rock Lane Cary NC 27519
Zeyad Kash 6 105 Rosecrans Court Cary NC 27518
Kareem Kash 3 105 Rosecrans Court Cary NC 27518
Yasmeen Kash 1 105 Rosecrans Court Cary NC 27518
Egya Chinbuah 7 1011 Chalk Maple DriveCary NC 27519
Eba Chinbuah 5 1011 Chalk Maple DriveCary NC 27519
Elania Shah 1 7414 Ridgefield Drive Cary NC 27519
Silas Abaldo 7 214 Loxton Street Fuquay-VarinaNC 27526
Felix Abaldo 5 214 Loxton Street Fuquay-VarinaNC 27526
Marco Abaldo 2 214 Loxton Street Fuquay-VarinaNC 27526
Vania Jafari 5 11924 Radner Way Raleigh NC 27613-5501
Mina Kim 9 907 Norwood Lane Apex NC 27502
Nilufer Ozturk 2 1029 Avent Hl. B3 Raleigh NC 27606
Nathan Watts 6 204 Harper Street Garner NC 27529
Tiffany Vines 3 3617 Brittlebank Drive Raleigh NC 27610
Aarna ReddyMothe 6 301 Liberty Rose Drive Morisville NC 27560
Ashwika ReddyMothe 4 301 Liberty Rose Drive Morisville NC 27560
Magnus Janowski 4 11009 Dry Stone Drive HuntersvilleNC 28078
Muthuvel Selvakumar 6 1436 Tinos overlook wayApex NC 27502
Nicolas Chase 11 1458 Wragby Lane Apex NC 27502
Cody Obryant 11 224 Custer Trail Cary NC 27513
Adonay Medhanie 6 524 Carriage Woods Circle Cary NC 27513
Owen Meyer 3 2741 Juneberry Lane SESouthport NC 28461
Marcus Bhan 8 25 Broad Street6i New York NY 10004
Melanie Rivera 2 529 Indian Branch DriveMorrisville NC 27560
Paula Kim K 126 Harvest Row Court Cary NC 27513-8416
Vivian Smith 1 5206 Creek Glen Way Apex NC 27502
Izyan Rafi 4 1804 Fox Den wayUnit 6 Greenville NC 27858
Izma Rafi K 1804 Fox Den wayUnit 6 Greenville NC 27858
Bobur Nabiev 3 104 Joust Court Cary NC 27513
Akbar Nabiev 1 104 Joust Court Cary NC 27513
Harrison Eldridge 2 6708 Johnsdale Road Raleigh NC 27615
VenkatanathanThottiyam Venkataraghavan5 1049 Benay Road Morrisville NC 27560
Dhriti Ammanaboina 2 1215 Langstonshire LaneMorrisville NC 27560
Tarique Little 7 1030 Trinity Ridge Road204 Raleigh NC 27607
Lamiiq Craft 5 1303 Haybeck Lane Apex NC 27523
Sophia France 3 1011 Cuscowilla Drive Cary NC 27511
Aedan Brown 6 309 Gentlewoods Drive Cary NC 27518
Alexander Maready 1 402 Michelangelo Way Cary NC 27518
Greeshma Mathew 7 1131 Kingston Grove DriveCary NC 27519
Leia Posada 2 400 Lake Front DriveApt D Raleigh NC 27613
Lucas Posada 3 400 Lake Front DriveApt D Raleigh NC 27613
Nour Ait Elhaj K 1106 Pebble Creek XingDurham NC 27713
Adrika Sarathy 4 408 Courthouse Drive Morrisville NC 27560
Nehemiah Tankard 3 264 Steel Hopper Way Garner NC 27529
Philemon Tankard 5 264 Steel Hopper Way Garner NC 27529
Zephaniah Tankard 1 264 Steel Hopper Way Garner NC 27529
Anshi Marri 7 809 Nijinski Way Cary NE 27519



Xander Lundwall 2 362 Woodington Road Hope Mills NC 28348
Alyssa Entin K 133 Riverwalk Circle Cary NC 27511
Tiffany Yeung 7 128 Roslin Way Holly SpringsNC 27540
Alexander Harris 3 4017 Cross Timber LaneApex NC 27539
Ave Lorren Harris 1 4017 Cross Timber LaneApex NC 27539
Leahana Harris 5 4017 Cross Timber LaneApex NC 27539
Caleb Heeley 4 832 East Ivy Valley DriveFuquay VarinaNC 27526
Julia Hepton 4 11207 Creek Glen Way Apex NC 27502
Sydney Lawrence 5 4407 Hopson Road7103 Morrisville NC 27560
Bryon Lawrence 4 4407 Hopson Road7103 Morrisville NC 27560
Keira Knoetgen 4 717 Bayberry Lane Nashville NC 27856
Meliha Yildiz K 621 Ivy Arbor Way Holly SpringsNC 27540
Lakshanyaa Rajendran Balaji 8 602 Birchwood Crest Trail602 Cary NC 27513
Samuela Alice Christoper 2 165 Hilda grace Lane Cary NC 27519
Angelina Meeden 4 4304 Dinwiddie court Raleigh NC 27604
Antonio Curry 4 2523 Dalmahoy Lane Fuquay VarinaNC 27526
Cattleya Curry 2 2523 Dalmahoy Lane Fuquay VarinaNC 27526
Elina Sultanbek K 1537 Pond Glen Way Cary NC 27519-8715
Laila Salameh 6 1044 Red Rock Drive Durham NC 27703
Batoul Sawas 10 110 Buenavista drive Cary NCUnit Cary NC 27513
Sarah Choudhary 6 905 Maynard Creek CourtCary NC 27513
Matthew Johnson 4 116 Eden Glen Drive Holly SpringsNC 27540-4004
Adrian Eddowes 10 116 Eden Glen Drive Holly SpringsNC 27540-4004
Keira Horton 11 211 Bryce Place Cary NC 27511
Victoria Mccallum 2 303 Canon Gate Dr. OptionalCary NC 27518
Zyien Cromartie K 303 Canon Gate Dr. OptionalCary NC 27518
Azerion Cromartie 2 303 Canon Gate Dr. OptionalCary NC 27518
Gabriel Bellorinni 5 100 Carostone Court Cary NC 27513
Maxwell Langdon 6 2800 Lanasa Lane Apex NC 27523
Ava Langdon 5 2800 Lanasa Lane Apex NC 27523
Connor Mathis 11 4217 Holly Stream CourtApex NC 27539
Micah Hipp 3 108 Braelands Drive Cary NC 27518
Suchitra Panda 3 Vandalia Dr., Cary NC 27519
Bhavesh Mishra 1 Vandalia Drive Cary NC 27519
Moustafa Khalifa 4 304 Poplar Leaf Way Cary NC 27519
Ayah Khalifa 8 304 Poplar Leaf Way Cary NC 27519
Samuel Buxton 5 4107 Sykes Street Cary NC 27519
Eliora Buxton 3 4107 Sykes Street Cary NC 27519
Hannah Kron 10 1964 Old Byre Way Apex NC 27502
Vidit Ghuliani 11 500 Revere Crossing Lane#209 Cary NC 27519
Rasleen Ghuliani 9 500 Revere Crossing Lane#209 Cary NC 27519
Jack Rhyne 7 1005 Brookgreen Drive Cary NC 27511
Leyla Dogan 6 524 Misty Groves CircleMorrisville NC 27560
Louise Buice 2 2124 Old Sorrell Road Apex NC 27539
Amelia Buice K 2124 Old Sorrell Road Apex NC 27539
Guhan Dhruva 4 Yellow Oak Drive 618 Apex NC 27523
Michelle Alarcon 4 2014 Abby Knoll Drive Apex NC 27502
Krithik Pullabhatla 3 520 Aldebaran Court Cary NC 27519



Meklit Yeshitla 8 9921 Brier oak Place101 Raleigh NC 27617
Rachel Atwell 8 505 Atchison Street Garner NC 27529
Yusuf Minhas 2 1500 Andros pond CourtApex NC 27502
Zainab Irshad 8 2121 Royal Berry Court Cary NC 27511
Jana Sulaiman 8 500, Mill Hopper Lane Apex NC 27502
Jacob Sanchez 3 204 Castle Garden StreetCary NC 27513
Megan Hopkins 3 415 New Rail Drive Cary NC 27513
Zain Halboon 4 3211 Walnut Creek Pkwy - AA Raleigh NC 27606
Ainsley Hastings 1 508 Thorncrest Drive Apex NC 27539
Noor Minhas 3 201 Vista Brooke Drive Morrisville NC 27560
Laila Salman 12 1505 Hauser Lake Road Knightdale NC 27545
Param Patel 1 2205 Kirkhaven Road Morrisville NC 27560
Aanya Sara K 420 Chickasaw Plum DriveHolly SpringsNC 27540
Tanvi Sara 4 420 Chickasaw Plum DriveHolly SpringsNC 27540
Besher Sawas 6 110 Buenavista drive Cary 110 Cary NC 27513
Ivette Johnsen 2 1312 Stonemoor Court Raleigh NC 27606
Simone Carrillo 10 108 Ridgepath Way Cary NC 27511
Judi Obeidat 2 621 Oak Run Drive Raleigh NC 27606
Alyssa Huie 7 450 Brook Pine Trail Apex NC 27523
Sajith Sajith 3 1400 Wheelwright PlaceApt 103 Cary NC 27519
Kalpana Ramurthy 3 716 Orange Oak Lane64 Apex NC 27523
Rakshana Prabhu 5 1507 Thassos Drive Apex NC 27502
Naga Velagaleti 3 716 Manassas Gap PlaceCary NC 27519-9617
Bentley Taggart 1 2844 Greenbank Mill DriveFuquay-VarinaNC 27526
Blake Taggart K 2844 Greenbank Mill DriveFuquay-VarinaNC 27526
Vincent Carlisle K 321 Arlington Ridge Cary NC 27513
Ryan Kelley 5 321 Arlington Ridge Cary NC 27513
Padmatara Khatri 1 119 Kindred Way Cary NC 27513
Kristen Ashley-Cooper 5 2934 Lake James Drive Fuquay VarinaNC 27526-3919
Kai Fisher 6 2310 Maplegreen Lane Apex NC 27502
Kellie Lewis 3 401 Canon Gate Drive Cary NC 27518
Natasha Vora 3 128 Gravel Brook CourtCary NC 27519
Patrick Lyons 7 5404 Granada Hills DriveRaleigh NC 27613
El Bibit 2 125 Works Worth CircleApex NC 27502
Harvik Kolla 10 1000 Ellenburg Court Morrisville NC 27560
Grace Mills 5 923 Hillview Drive Cary NC 27511
Jack Mills 2 923 Hillview Drive Cary NC 27511
Taala Said 6 400 Riggsbee Farm drive Cary NC 27519
Lauren St. Amour 8 305 Boone Trl Garner NC 27529
Daniel Fazzolare K 8228 Green Hope School Rd Cary NC 27519
David Fazzolare 7 8228 Green Hope School Rd Cary NC 27519
Anna Fazzolare 3 8228 Green Hope School Rd Cary NC 27519
Noah Mcrae 7 7123 Citadel Creek LaneCary NC 27519
Adelien Nieves-WilliamsK 7123 Citadel Creek LaneCary NC 27519
Kylee Cull 1 1226 Shackleton Road Apex NC 27502-5317
Angela Kostic 4 380 The Preserve trail Chapel Hill NC 27517
Philip Kostic K 380 The Preserve trail Chapel Hill NC 27517
Helal Khairullah 11 101 Cross Oaks Place Holly SpringsNC 27540



Sandra Jomy 5 2642 Tunstall Grove DriveApex NC 27523
Male Dunbar 6 2758 Greenbank Mill DriveFuquay VarinaNC 27526
Lauren Dunbar 1 2758 Greenbank Mill DriveFuquay VarinaNC 27526
Nathan Hennessy 6 505 Atchison Street Garner NC 27529
Jessica Giovanni 6 312 Sweetbriar Rose CourtHolly SpringsNC 27540
Kai Garcia K 5205 Orabelle Court Raleigh NC 27606
Crystal Salgado-Saldana 8 118 S Dunn Street Angier NC 27501
Jesus Saldana 10 118 S Dunn Street Angier NC 27501
Casilda Saldana 6 118 S Dunn Street Angier NC 27501
Wahab Baloch K 4908 Greenbrier road Raleigh NC 27603
Zoe Yoh 2 3119 Reedybrook Xing Apex NC 27523
Ramesh Koirala K 1207 Denmark Manor DriveMorrisville NC 27560
Latofat Karimova 3 517 Chestnut Grove CourtWake ForestNC 27587
Sabrina Karimova 5 517 Chestnut Grove CourtWake ForestNC 27587
Takhmina Karimova 6 517 Chestnut Grove CourtWake ForestNC 27587
Jack Morgan 5 2909 Concerto Court Apex NC 27539
Owen Morgan 4 2909 Concerto Court Apex NC 27539



SCHOOL 
CODE SCHOOL NAME SCHOOL LEVEL CALENDAR AIG KI

920302 River Bend Elementary E T 0
920303 Abbotts Creek Elementary E T 0
920304 Adams Elementary E YR 0
920306 Herbert Akins Rd Elementary E YR 0
920307 Alston Ridge Elementary E YR 0
920308 Apex Elementary E T 0
920320 Aversboro Elementary E T 0
920325 Banks Road Elementary E YR 0
920326 Baileywick Road Elementary E T 0
920327 Ballentine Elementary E YR 0
920328 Baucom Elementary E T 0
920329 Barwell Road Elementary E YRt4 0
920332 Beaverdam Elementary E T 0
920334 Brassfield Elementary E YR 0
920336 Brentwood Elementary E T 0
920340 Briarcliff Elementary E T 0
920342 Brier Creek Elementary E YR 0
920344 Brooks Elementary E T 0
920349 Bryan Road Elementary E T 0
920351 Buckhorn Creek Elementary E T 0
920352 Bugg Elementary E T 0
920358 Carpenter Elementary E YR 0
920362 Carver Elementary E MOD 0
920364 Cary Elementary E T 0
920369 Cedar Fork Elementary E T 0
920376 Combs Elementary E T 0
920380 Conn Elementary E T 0
920384 Creech Road Elementary E T 0
920390 Davis Drive Elementary E T 0
920393 Dillard Drive Elementary E T 0
920396 Douglas Elementary E T 0
920398 Durant Road Elementary E YRt4 0
920403 East Garner Elementary E MOD 0
920413 Forestville Road Elementary E T 0
920414 Farmington Woods Elementary E T 0
920415 Fox Road Elementary E T 0
920416 Fuller Elementary E T 0
920417 Forest Pines Drive Elementary E T 0
920420 Fuquay-Varina Elementary E T 0
920439 Green Hope Elementary E T 0
920440 Green Elementary E T 0
920443 Highcroft Elementary E T 0
920446 Hodge Road Elementary E YRt4 0
920447 Holly Springs Elementary E YR 0



920448 Hunter Elementary E T 0
920449 Holly Ridge Elementary E T 0
920451 Harris Creek Elementary E YR 0
920452 Jeffreys Grove Elementary E T 0
920453 Jones Dairy Elementary E YR 0
920454 Heritage Elementary E YR 0
920456 Joyner Elementary E T 0
920457 Holly Grove Elementary E YR 0

920459
Hortons Creek Elementary 
School E T 0

920460 Kingswood Elementary E T 0
920464 Knightdale Elementary E T 0
920467 Laurel Park Elementary E YR 0
920468 Lacy Elementary E T 0
920469 Leesville Road Elementary E T 0
920470 Lead Mine Elementary E T 0
920474 Lake Myra Elementary E YRt4 0
920476 Lincoln Heights Elementary E T 0
920480 Lockhart Elementary E YRt4 0
920488 Lynn Road Elementary E T 0
920494 Middle Creek Elementary E YR 0
920496 Millbrook Elementary E T 0
920501 Mills Park Elementary E T 0
920504 Morrisville Elementary E YR 0
920514 North Forest Pines Elementary E YR 0
920516 North Ridge Elementary E T 0
920520 Northwoods Elementary E T 0
920521 Oakview Elementary E T 0
920522 Oak Grove Elementary E YR 0
920523 Olive Chapel Elementary E YR 0
920524 Olds Elementary E T 0
920525 Partnership Elementary E MOD 0
920527 Parkside Elementary E YR 0
920530 Penny Road Elementary E T 0
920531 Pleasant Union Elementary E YR 0
920532 Poe Elementary E T 0
920533 Pleasant Grove Elementary E T 0
920536 Powell Elementary E T 0
920540 Rand Road Elementary E YRt4 0
920542 Reedy Creek Elementary E T 0
920543 Richland Creek Elementary E T 0
920544 Rolesville Elementary E T 0
920547 Rogers Lane Elementary E T 0
920548 Root Elementary E T 0
920550 Salem Elementary E YR 0



920554 Sanford Creek Elementary E YR 0
920557 Scotts Ridge Elementary E T 0
920560 Smith Elementary E T 0
920563 Southeast Raleigh Elementary E T 0
920564 Stough Elementary E T 0
920568 Swift Creek Elementary E T 0
920569 Sycamore Creek Elementary E YR 0
920570 Timber Drive Elementary E YRt4 0
920571 Turner Creek Elementary E YR 0
920572 Underwood Elementary E T 0
920576 Vance Elementary E YRt4 0
920580 Vandora Springs Elementary E T 0
920584 Wake Forest Elementary E T 0
920593 Wakefield Elementary E T 0
920596 Washington Elementary E T 0
920597 Wakelon Elementary E T 1
920598 Weatherstone Elementary E T 0
920599 Walnut Creek Elementary E YRt4 0
920600 Wendell Elementary E T 0
920606 West Lake Elementary E YR 0
920614 White Oak Elementary E T 0
920616 Wilburn Elementary E YRt4 0
920618 Wildwood Forest Elementary E T 0
920620 Wiley Elementary E T 0
920624 Willow Springs Elementary E YR 0
920626 Yates Mill Elementary E T 0
920628 York Elementary E T 0
920632 Zebulon Elementary E T 0
920442 Hilburn Drive Academy EM T 0
920309 Alston Ridge Middle M YR 0
920312 Apex Middle M T 0
920315 Apex Friendship Middle M T 0
920356 Carnage Middle M T 0
920360 Carroll Middle M T 0
920370 Centennial Campus Middle M MOD 0
920381 Connections Academy M T 0
920388 Daniels Middle M T 0
920391 Davis Drive Middle M T 0
920394 Dillard Drive Middle M T 0
920399 Durant Road Middle M YRt4 0
920400 Reedy Creek Middle M T 0
920402 East Cary Middle M T 0
920404 East Garner Middle M T 0
920408 East Millbrook Middle M T 0
920410 East Wake Middle M MOD 0



920424 Fuquay-Varina Middle M T 0
920444 Heritage Middle M YR 0
920450 Holly Ridge Middle M T 0
920458 Holly Grove Middle M YR 0
920471 Leesville Road Middle M T 0
920472 Ligon Middle M T 0
920484 Lufkin Road Middle M YR 0
920492 Martin Middle M T 0
920502 Mills Park Middle M T 0

920506
Moore Square Museum Magnet 
Middle M MOD 0

920512 North Garner Middle M YRt4 0
920529 Pine Hollow Middle M YR 0
920545 Rolesville Middle M YR 0
920549 River Bend Middle School M T 0
920551 Salem Middle M YR 0
920592 Wake Forest Middle M T 0
920594 Wakefield Middle M T 0
920601 Wendell Middle M T 0
920604 West Cary Middle M T 0
920607 West Lake Middle M YR 0
920608 West Millbrook Middle M T 0
920636 Zebulon Middle M T 0

920585
Wake Young Men's Leadership 
Academy MH EC 0

920586
Wake Young Women's 
Leadership Academy MH EC 0

920316 Apex High H T 0
920317 Apex Friendship High H T 0
920318 Athens Drive High H T 0
920348 Broughton High H T 0
920368 Cary High H T 0
920386 Crossroads FLEX H T 0
920411 East Wake High H T 0
920412 Enloe High H T 0
920428 Fuquay-Varina High H T 0
920436 Garner High H T 0
920437 Green Level High H T 0
920441 Green Hope High H T 0
920445 Heritage High H T 0
920455 Holly Springs High H T 0
920466 Knightdale High H EC 0
920473 Leesville Road High H T 0
920495 Middle Creek High H T 0
920500 Millbrook High H T 0



920518
North Wake College and Career 
Academy H EC 0

920526 Panther Creek High H T 0
920546 Rolesville High H T 0
920552 Sanderson High H T 0
920556 SCORE Academy H T 0
920561 South Garner High H T 0
920562 Southeast Raleigh High H MOD 0

920581
Vernon Malone College and 
Career Academy H EC 0

920582
Wake STEM Early College High 
School H EC 0

920583
Wake Early College of Health 
and Sciences H EC 0

920588 Wake Forest High H T 0
920595 Wakefield High H T 0
920324 Longview School S T 0
920438 River Oaks Middle S T 0
920508 Mount Vernon School S T 0
920528 Phillips High S T 0

TOTAL 1



AIG GR01 AIG GR02 AIG GR03 AIG GR04 AIG GR05
0 0 0 7 4
0 1 0 29 34
0 0 0 15 21
0 1 0 27 27
0 0 0 36 30
0 0 0 28 27
0 0 0 3 7
0 0 0 16 21
0 0 0 6 7
0 0 0 32 31
0 0 1 29 48
0 0 0 0 8
0 0 0 4 2
0 0 0 33 32
0 0 0 6 3
0 0 0 12 22
0 0 0 12 21
0 0 1 11 22
0 0 1 9 10
0 0 0 17 15
0 0 0 6 2
0 0 1 20 22
0 0 0 4 2
0 0 0 16 18
0 2 1 37 47
0 1 1 20 35
0 0 0 9 28
0 0 0 2 3
0 0 1 82 76
0 0 0 4 3
0 0 0 16 23
0 0 0 12 17
0 0 0 3 7
0 0 0 2 5
0 0 0 28 36
0 0 0 5 8
0 0 0 38 35
0 0 0 9 12
0 2 0 17 16
0 1 0 58 71
0 0 0 4 8
0 1 0 76 69
0 0 0 5 6
0 0 0 43 36



0 0 2 39 52
0 0 1 26 42
0 0 0 37 38
0 0 0 15 13
0 0 0 22 35
0 0 1 36 43
0 0 0 36 22
0 0 1 48 51

0 0 1 38 46
0 0 1 10 8
0 0 0 2 4
0 0 0 40 41
0 0 0 39 38
0 0 0 25 26
0 0 0 20 13
0 0 0 10 8
0 0 1 6 9
0 0 0 1 6
0 0 1 8 7
0 0 0 42 30
0 0 0 4 1
0 1 0 81 98
0 0 1 39 47
0 1 0 11 18
0 0 0 10 15
0 0 0 14 17
0 0 1 39 25
0 0 0 37 38
0 0 3 42 68
0 0 0 18 21
0 0 1 10 8
0 0 0 37 35
0 0 0 33 37
0 0 0 35 26
0 0 0 5 6
0 0 0 6 16
0 0 0 6 11
1 0 0 4 13
0 0 0 8 18
0 0 0 7 10
1 0 0 10 9
0 0 0 5 1
0 0 0 24 20
0 0 1 24 23



0 0 0 26 31
0 0 0 41 51
0 0 0 3 4
0 0 0 0 1
0 0 0 14 8
0 0 0 10 12
0 0 2 55 58
0 0 0 7 4
0 0 0 29 37
0 0 0 24 31
0 0 0 12 15
0 0 0 7 10
0 0 0 6 4
0 0 0 16 17
0 0 0 36 40
0 0 0 7 10
0 0 2 33 26
0 0 0 2 3
0 0 0 5 9
0 1 2 26 43
0 0 2 55 54
0 0 0 3 9
0 0 0 3 14
0 0 0 18 28
0 1 0 18 26
0 0 0 7 18
0 0 0 13 9
0 0 0 4 10
0 0 0 13 21
0 0 0 0 0
0 0 0 0 0
0 0 0 0 0
0 0 0 0 0
0 0 0 0 0
0 0 0 0 0
0 0 0 0 0
0 0 0 0 0
0 0 0 0 0
0 0 0 0 0
0 0 0 0 0
0 0 0 0 0
0 0 0 0 0
0 0 0 0 0
0 0 0 0 0
0 0 0 0 0



0 0 0 0 0
0 0 0 0 0
0 0 0 0 0
0 0 0 0 0
0 0 0 0 0
0 0 0 0 0
0 0 0 0 0
0 0 0 0 0
0 0 0 0 0

0 0 0 0 0
0 0 0 0 0
0 0 0 0 0
0 0 0 0 0
0 0 0 0 0
0 0 0 0 0
0 0 0 0 0
0 0 0 0 0
0 0 0 0 0
0 0 0 0 0
0 0 0 0 0
0 0 0 0 0
0 0 0 0 0

0 0 0 0 0

0 0 0 0 0
0 0 0 0 0
0 0 0 0 0
0 0 0 0 0
0 0 0 0 0
0 0 0 0 0
0 0 0 0 0
0 0 0 0 0
0 0 0 0 0
0 0 0 0 0
0 0 0 0 0
0 0 0 0 0
0 0 0 0 0
0 0 0 0 0
0 0 0 0 0
0 0 0 0 0
0 0 0 0 0
0 0 0 0 0
0 0 0 0 0



0 0 0 0 0
0 0 0 0 0
0 0 0 0 0
0 0 0 0 0
0 0 0 0 0
0 0 0 0 0
0 0 0 0 0

0 0 0 0 0

0 0 0 0 0

0 0 0 0 0
0 0 0 0 0
0 0 0 0 0
0 0 0 0 0
0 0 0 0 0
0 0 0 0 0
0 0 0 0 0
2 13 31 2,350 2,693



AIG GR06 AIG GR07 AIG GR08 AIG GR09 AIG GR10
0 0 0 0 0
0 0 0 0 0
0 0 0 0 0
0 0 0 0 0
0 0 0 0 0
0 0 0 0 0
0 0 0 0 0
0 0 0 0 0
0 0 0 0 0
0 0 0 0 0
0 0 0 0 0
0 0 0 0 0
0 0 0 0 0
0 0 0 0 0
0 0 0 0 0
0 0 0 0 0
0 0 0 0 0
0 0 0 0 0
0 0 0 0 0
0 0 0 0 0
0 0 0 0 0
0 0 0 0 0
0 0 0 0 0
0 0 0 0 0
0 0 0 0 0
0 0 0 0 0
0 0 0 0 0
0 0 0 0 0
0 0 0 0 0
0 0 0 0 0
0 0 0 0 0
0 0 0 0 0
0 0 0 0 0
0 0 0 0 0
0 0 0 0 0
0 0 0 0 0
0 0 0 0 0
0 0 0 0 0
0 0 0 0 0
0 0 0 0 0
0 0 0 0 0
0 0 0 0 0
0 0 0 0 0
0 0 0 0 0



0 0 0 0 0
0 0 0 0 0
0 0 0 0 0
0 0 0 0 0
0 0 0 0 0
0 0 0 0 0
0 0 0 0 0
0 0 0 0 0

0 0 0 0 0
0 0 0 0 0
0 0 0 0 0
0 0 0 0 0
0 0 0 0 0
0 0 0 0 0
0 0 0 0 0
0 0 0 0 0
0 0 0 0 0
0 0 0 0 0
0 0 0 0 0
0 0 0 0 0
0 0 0 0 0
0 0 0 0 0
0 0 0 0 0
0 0 0 0 0
0 0 0 0 0
0 0 0 0 0
0 0 0 0 0
0 0 0 0 0
0 0 0 0 0
0 0 0 0 0
0 0 0 0 0
0 0 0 0 0
0 0 0 0 0
0 0 0 0 0
0 0 0 0 0
0 0 0 0 0
0 0 0 0 0
0 0 0 0 0
0 0 0 0 0
0 0 0 0 0
0 0 0 0 0
0 0 0 0 0
0 0 0 0 0
0 0 0 0 0



0 0 0 0 0
0 0 0 0 0
0 0 0 0 0
0 0 0 0 0
0 0 0 0 0
0 0 0 0 0
0 0 0 0 0
0 0 0 0 0
0 0 0 0 0
0 0 0 0 0
0 0 0 0 0
0 0 0 0 0
0 0 0 0 0
0 0 0 0 0
0 0 0 0 0
0 0 0 0 0
0 0 0 0 0
0 0 0 0 0
0 0 0 0 0
0 0 0 0 0
0 0 0 0 0
0 0 0 0 0
0 0 0 0 0
0 0 0 0 0
0 0 0 0 0
0 0 0 0 0
0 0 0 0 0
0 0 0 0 0

12 13 11 0 0
109 87 40 0 0

90 90 84 0 0
95 113 63 0 0

158 140 134 0 0
46 36 33 0 0
15 23 16 0 0

0 0 1 0 0
91 84 73 0 0

120 112 184 0 0
44 51 52 0 0
38 36 37 0 0
35 68 50 0 0
41 23 28 0 0
23 18 23 0 0
11 6 14 0 0

7 9 8 0 0



54 52 46 0 0
92 105 93 0 0
69 79 67 0 0

106 126 114 0 0
55 47 44 0 0

161 172 170 0 0
84 101 103 0 0

103 114 109 0 0
195 207 218 0 0

115 90 90 0 0
20 13 27 0 0
75 71 83 0 0
46 67 57 0 0
12 22 17 0 0
80 105 107 0 0
40 45 51 0 0
71 68 73 0 0
11 10 11 0 0
41 59 79 0 0
56 87 68 0 0
52 37 27 0 0
21 11 17 0 0

16 10 10 14 11

22 24 8 18 11
0 0 0 178 170
0 0 0 183 190
0 0 0 101 103
0 0 0 127 133
0 0 0 106 114
0 0 0 12 4
0 0 0 9 22
0 0 0 335 319
0 0 0 119 133
0 0 0 57 50
0 0 0 199 154
0 0 0 173 212
0 0 0 107 107
0 0 0 121 135
0 0 0 15 19
0 0 0 158 152
0 0 0 94 123
0 0 0 108 116



0 0 0 21 13
0 0 0 135 138
0 0 0 70 75
0 0 0 74 68
0 0 0 0 1
0 0 0 30 27
0 0 0 17 33

0 0 0 13 18

0 0 0 29 25

0 0 0 24 28
0 0 0 116 106
0 0 0 85 96
0 0 0 0 0
0 0 0 0 0
0 0 0 0 0
0 0 0 0 1

2,532 2,631 2,540 2,848 2,907



AIG GR11 AIG GR12 AIG GR13 AIG KI-GR13
AIG KI-GR13 

PCT
0 0 0 11 1.5%
0 0 0 64 7.4%
0 0 0 36 6.3%
0 0 0 55 6.3%
0 0 0 66 6.3%
0 0 0 55 8.5%
0 0 0 10 2.2%
0 0 0 37 4.8%
0 0 0 13 3.6%
0 0 0 63 9.0%
0 0 0 78 12.1%
0 0 0 8 1.2%
0 0 0 6 0.8%
0 0 0 65 9.0%
0 0 0 9 2.1%
0 0 0 34 6.5%
0 0 0 33 5.0%
0 0 0 34 5.5%
0 0 0 20 4.2%
0 0 0 32 4.7%
0 0 0 8 2.8%
0 0 0 43 6.8%
0 0 0 6 1.3%
0 0 0 34 6.5%
0 0 0 87 10.3%
0 0 0 57 7.4%
0 0 0 37 7.6%
0 0 0 5 0.9%
0 0 0 159 18.5%
0 0 0 7 1.1%
0 0 0 39 5.6%
0 0 0 29 3.9%
0 0 0 10 1.8%
0 0 0 7 1.2%
0 0 0 64 8.8%
0 0 0 13 3.1%
0 0 0 73 14.9%
0 0 0 21 3.2%
0 0 0 35 4.3%
0 0 0 130 19.2%
0 0 0 12 2.2%
0 0 0 146 15.9%
0 0 0 11 2.2%
0 0 0 79 9.0%



0 0 0 93 14.7%
0 0 0 69 9.0%
0 0 0 75 8.4%
0 0 0 28 5.1%
0 0 0 57 8.9%
0 0 0 80 10.9%
0 0 0 58 8.7%
0 0 0 100 10.6%

0 0 0 85 9.3%
0 0 0 19 4.8%
0 0 0 6 1.1%
0 0 0 81 9.1%
0 0 0 77 10.6%
0 0 0 51 7.1%
0 0 0 33 6.6%
0 0 0 18 2.8%
0 0 0 16 3.4%
0 0 0 7 1.4%
0 0 0 16 3.2%
0 0 0 72 9.0%
0 0 0 5 1.0%
0 0 0 180 21.7%
0 0 0 87 11.9%
0 0 0 30 5.2%
0 0 0 25 3.7%
0 0 0 31 5.1%
0 0 0 65 7.2%
0 0 0 75 11.7%
0 0 0 113 11.6%
0 0 0 39 12.2%
0 0 0 19 6.3%
0 0 0 72 10.0%
0 0 0 70 12.9%
0 0 0 61 9.7%
0 0 0 11 3.4%
0 0 0 22 3.9%
0 0 0 17 5.7%
0 0 0 18 3.4%
0 0 0 26 4.0%
0 0 0 17 3.5%
0 0 0 20 3.4%
0 0 0 6 0.8%
0 0 0 44 9.8%
0 0 0 48 6.7%



0 0 0 57 8.6%
0 0 0 92 10.7%
0 0 0 7 1.6%
0 0 0 1 0.3%
0 0 0 22 5.6%
0 0 0 22 5.3%
0 0 0 115 10.6%
0 0 0 11 3.0%
0 0 0 66 9.0%
0 0 0 55 11.9%
0 0 0 27 6.4%
0 0 0 17 3.0%
0 0 0 10 2.3%
0 0 0 33 5.3%
0 0 0 76 13.7%
0 0 0 18 3.4%
0 0 0 61 7.2%
0 0 0 5 0.9%
0 0 0 14 2.7%
0 0 0 72 9.3%
0 0 0 111 14.9%
0 0 0 12 1.9%
0 0 0 17 2.6%
0 0 0 46 11.9%
0 0 0 45 5.6%
0 0 0 25 4.9%
0 0 0 22 5.2%
0 0 0 14 2.7%
0 0 0 70 9.9%
0 0 0 236 26.3%
0 0 0 264 26.9%
0 0 0 271 23.8%
0 0 0 432 48.8%
0 0 0 115 11.5%
0 0 0 54 10.9%
0 0 0 1 6.3%
0 0 0 248 19.1%
0 0 0 416 37.5%
0 0 0 147 14.0%
0 0 0 111 12.3%
0 0 0 153 18.4%
0 0 0 92 15.9%
0 0 0 64 4.7%
0 0 0 31 4.0%
0 0 0 24 3.3%



0 0 0 152 13.6%
0 0 0 290 23.4%
0 0 0 215 19.2%
0 0 0 346 20.1%
0 0 0 146 15.9%
0 0 0 503 53.1%
0 0 0 288 26.7%
0 0 0 326 30.9%
0 0 0 620 35.6%

0 0 0 295 45.1%
0 0 0 60 6.8%
0 0 0 229 22.4%
0 0 0 170 15.4%
0 0 0 51 4.1%
0 0 0 292 28.4%
0 0 0 136 11.0%
0 0 0 212 22.4%
0 0 0 32 3.7%
0 0 0 179 18.9%
0 0 0 211 20.1%
0 0 0 116 12.7%
0 0 0 49 6.6%

11 9 0 81 30.7%

9 4 0 96 28.9%
194 188 0 730 33.8%
212 163 0 748 28.6%
114 95 0 413 20.0%
129 119 0 508 25.2%
111 128 0 459 21.3%

12 18 0 46 30.7%
25 32 0 88 6.4%

302 279 0 1,235 50.5%
105 106 0 463 19.6%

61 87 0 255 12.3%
0 0 0 353 42.0%

212 243 0 840 33.6%
100 102 0 416 21.9%
119 102 0 477 21.7%

18 25 0 77 4.8%
147 166 0 623 23.9%
114 127 0 458 23.2%

89 113 0 426 17.9%



10 2 0 46 14.9%
278 253 0 804 31.6%

68 70 0 283 12.5%
68 94 0 304 17.0%

8 6 0 15 25.9%
22 0 0 79 6.5%
23 33 0 106 7.3%

11 11 0 53 13.5%

26 34 19 133 52.6%

23 31 5 111 32.7%
98 104 0 424 18.7%
75 90 0 346 18.1%

0 0 0 0 0.0%
0 0 0 0 0.0%
0 0 0 0 0.0%
0 0 0 1 0.7%

2,794 2,834 24 24,200 14.9%



ADM Month2
745
870
574
871

1,053
648
451
772
360
703
644
673
790
723
419
524
662
615
478
679
287
636
447
520
848
767
484
539
861
664
692
751
549
563
729
416
489
657
805
676
558
921
491
875



632
768
889
549
638
734
663
940

911
396
565
888
725
714
500
645
465
508
497
801
493
828
733
578
667
612
901
643
978
319
302
722
542
632
326
568
300
522
656
486
582
730
450
715



666
857
440
354
394
417

1,082
372
732
462
422
567
428
628
555
526
850
528
515
773
747
642
648
386
802
513
420
526
705
897
982

1,137
885

1,001
494

16
1,297
1,110
1,052

903
830
580

1,363
782
732



1,120
1,239
1,119
1,719

921
947

1,080
1,056
1,741

654
885

1,021
1,103
1,240
1,027
1,242

947
858
949

1,048
912
737

264

332
2,158
2,615
2,070
2,016
2,159

150
1,367
2,446
2,366
2,068

841
2,499
1,903
2,196
1,590
2,607
1,976
2,375



308
2,544
2,260
1,783

58
1,219
1,455

393

253

339
2,273
1,916

49
47
96

141
161,907



SCHOOL 
CODE SCHOOL NAME SCHOOL LEVEL CALENDAR GR KI

920302 River Bend Elementary E T 107
920303 Abbotts Creek Elementary E T 143
920304 Adams Elementary E YR 99
920306 Herbert Akins Rd Elementary E YR 148
920307 Alston Ridge Elementary E YR 195
920308 Apex Elementary E T 116
920320 Aversboro Elementary E T 62
920325 Banks Road Elementary E YR 116
920326 Baileywick Road Elementary E T 63
920327 Ballentine Elementary E YR 132
920328 Baucom Elementary E T 108
920329 Barwell Road Elementary E YRt4 123
920332 Beaverdam Elementary E T 141
920334 Brassfield Elementary E YR 119
920336 Brentwood Elementary E T 68
920340 Briarcliff Elementary E T 95
920342 Brier Creek Elementary E YR 101
920344 Brooks Elementary E T 92
920349 Bryan Road Elementary E T 82
920351 Buckhorn Creek Elementary E T 109
920352 Bugg Elementary E T 28
920358 Carpenter Elementary E YR 127
920362 Carver Elementary E MOD 80
920364 Cary Elementary E T 77
920369 Cedar Fork Elementary E T 124
920376 Combs Elementary E T 126
920380 Conn Elementary E T 77
920384 Creech Road Elementary E T 84
920390 Davis Drive Elementary E T 101
920393 Dillard Drive Elementary E T 119
920396 Douglas Elementary E T 122
920398 Durant Road Elementary E YRt4 108
920403 East Garner Elementary E MOD 92
920413 Forestville Road Elementary E T 83
920414 Farmington Woods Elementary E T 125
920415 Fox Road Elementary E T 62
920416 Fuller Elementary E T 74
920417 Forest Pines Drive Elementary E T 106
920420 Fuquay-Varina Elementary E T 115
920439 Green Hope Elementary E T 81
920440 Green Elementary E T 110
920443 Highcroft Elementary E T 138
920446 Hodge Road Elementary E YRt4 100
920447 Holly Springs Elementary E YR 164



920448 Hunter Elementary E T 96
920449 Holly Ridge Elementary E T 105
920451 Harris Creek Elementary E YR 145
920452 Jeffreys Grove Elementary E T 96
920453 Jones Dairy Elementary E YR 100
920454 Heritage Elementary E YR 97
920456 Joyner Elementary E T 108
920457 Holly Grove Elementary E YR 140

920459
Hortons Creek Elementary 
School E T 139

920460 Kingswood Elementary E T 73
920464 Knightdale Elementary E T 91
920467 Laurel Park Elementary E YR 153
920468 Lacy Elementary E T 152
920469 Leesville Road Elementary E T 116
920470 Lead Mine Elementary E T 95
920474 Lake Myra Elementary E YRt4 97
920476 Lincoln Heights Elementary E T 96
920480 Lockhart Elementary E YRt4 70
920488 Lynn Road Elementary E T 97
920494 Middle Creek Elementary E YR 122
920496 Millbrook Elementary E T 99
920501 Mills Park Elementary E T 101
920504 Morrisville Elementary E YR 105
920514 North Forest Pines Elementary E YR 86
920516 North Ridge Elementary E T 117
920520 Northwoods Elementary E T 111
920521 Oakview Elementary E T 136
920522 Oak Grove Elementary E YR 101
920523 Olive Chapel Elementary E YR 148
920524 Olds Elementary E T 40
920525 Partnership Elementary E MOD 46
920527 Parkside Elementary E YR 126
920530 Penny Road Elementary E T 88
920531 Pleasant Union Elementary E YR 100
920532 Poe Elementary E T 59
920533 Pleasant Grove Elementary E T 94
920536 Powell Elementary E T 46
920540 Rand Road Elementary E YRt4 92
920542 Reedy Creek Elementary E T 131
920543 Richland Creek Elementary E T 82
920544 Rolesville Elementary E T 99
920547 Rogers Lane Elementary E T 116
920548 Root Elementary E T 71
920550 Salem Elementary E YR 146



920554 Sanford Creek Elementary E YR 103
920557 Scotts Ridge Elementary E T 126
920560 Smith Elementary E T 78
920563 Southeast Raleigh Elementary E T 66
920564 Stough Elementary E T 84
920568 Swift Creek Elementary E T 66
920569 Sycamore Creek Elementary E YR 163
920570 Timber Drive Elementary E YRt4 57
920571 Turner Creek Elementary E YR 106
920572 Underwood Elementary E T 82
920576 Vance Elementary E YRt4 55
920580 Vandora Springs Elementary E T 82
920584 Wake Forest Elementary E T 70
920593 Wakefield Elementary E T 91
920596 Washington Elementary E T 77
920597 Wakelon Elementary E T 80
920598 Weatherstone Elementary E T 132
920599 Walnut Creek Elementary E YRt4 93
920600 Wendell Elementary E T 83
920606 West Lake Elementary E YR 114
920614 White Oak Elementary E T 114
920616 Wilburn Elementary E YRt4 130
920618 Wildwood Forest Elementary E T 94
920620 Wiley Elementary E T 63
920624 Willow Springs Elementary E YR 119
920626 Yates Mill Elementary E T 83
920628 York Elementary E T 77
920632 Zebulon Elementary E T 88
920442 Hilburn Drive Academy EM T 73
920309 Alston Ridge Middle M YR 0
920312 Apex Middle M T 0
920315 Apex Friendship Middle M T 0
920356 Carnage Middle M T 0
920360 Carroll Middle M T 0
920370 Centennial Campus Middle M MOD 0
920381 Connections Academy M T 0
920388 Daniels Middle M T 0
920391 Davis Drive Middle M T 0
920394 Dillard Drive Middle M T 0
920399 Durant Road Middle M YRt4 0
920400 Reedy Creek Middle M T 0
920402 East Cary Middle M T 0
920404 East Garner Middle M T 0
920408 East Millbrook Middle M T 0
920410 East Wake Middle M MOD 0



920424 Fuquay-Varina Middle M T 0
920444 Heritage Middle M YR 0
920450 Holly Ridge Middle M T 0
920458 Holly Grove Middle M YR 0
920471 Leesville Road Middle M T 0
920472 Ligon Middle M T 0
920484 Lufkin Road Middle M YR 0
920492 Martin Middle M T 0
920502 Mills Park Middle M T 0

920506
Moore Square Museum Magnet 
Middle M MOD 0

920512 North Garner Middle M YRt4 0
920529 Pine Hollow Middle M YR 0
920545 Rolesville Middle M YR 0
920549 River Bend Middle School M T 0
920551 Salem Middle M YR 0
920592 Wake Forest Middle M T 0
920594 Wakefield Middle M T 0
920601 Wendell Middle M T 0
920604 West Cary Middle M T 0
920607 West Lake Middle M YR 0
920608 West Millbrook Middle M T 0
920636 Zebulon Middle M T 0

920585
Wake Young Men's Leadership 
Academy MH EC 0

920586
Wake Young Women's 
Leadership Academy MH EC 0

920316 Apex High H T 0
920317 Apex Friendship High H T 0
920318 Athens Drive High H T 0
920348 Broughton High H T 0
920368 Cary High H T 0
920386 Crossroads FLEX H T 0
920411 East Wake High H T 0
920412 Enloe High H T 0
920428 Fuquay-Varina High H T 0
920436 Garner High H T 0
920437 Green Level High H T 0
920441 Green Hope High H T 0
920445 Heritage High H T 0
920455 Holly Springs High H T 0
920466 Knightdale High H EC 0
920473 Leesville Road High H T 0
920495 Middle Creek High H T 0
920500 Millbrook High H T 0



920518
North Wake College and Career 
Academy H EC 0

920526 Panther Creek High H T 0
920546 Rolesville High H T 0
920552 Sanderson High H T 0
920556 SCORE Academy H T 0
920561 South Garner High H T 0
920562 Southeast Raleigh High H MOD 0

920581
Vernon Malone College and 
Career Academy H EC 0

920582
Wake STEM Early College High 
School H EC 0

920583
Wake Early College of Health 
and Sciences H EC 0

920588 Wake Forest High H T 0
920595 Wakefield High H T 0
920324 Longview School S T 0
920438 River Oaks Middle S T 0
920508 Mount Vernon School S T 0
920528 Phillips High S T 0

TOTAL 11,819



GR 01 GR 02 GR 03 GR 04 GR 05
120 133 140 126 119
141 153 161 147 125
100 104 89 82 100
137 142 155 153 136
196 164 175 158 165
107 108 105 116 96

65 81 80 82 81
147 115 135 127 132

63 63 55 62 54
103 117 103 121 127

96 103 108 108 121
111 123 88 102 126
127 121 141 123 137
105 120 117 136 126

70 66 83 68 64
81 91 79 90 88
94 116 111 110 130

102 106 116 83 116
99 62 76 76 83

110 120 114 121 105
44 42 47 69 57

114 97 113 105 80
75 58 67 78 89
89 84 87 86 97

130 143 162 137 152
127 117 120 130 147

79 75 67 85 101
101 81 90 76 107
131 138 143 191 157
109 110 107 103 116
128 121 108 103 110
122 141 119 141 120

87 79 101 93 97
88 93 91 91 117

113 116 130 140 105
65 62 72 66 89
70 91 72 84 98

102 100 115 115 119
110 139 142 147 152

82 116 120 141 136
101 103 79 68 97
146 144 158 169 166

77 77 88 78 71
141 152 114 165 139



103 116 103 106 108
119 134 154 115 141
141 147 135 153 168

82 99 83 93 96
78 95 133 101 131
95 120 131 137 154

113 115 101 123 103
125 160 181 157 177

154 157 156 154 151
85 58 62 64 54
99 86 90 95 104

130 149 155 162 139
113 111 114 130 105
136 111 111 114 126

99 77 65 90 74
96 120 108 104 120
80 69 62 70 88
97 78 87 83 93
94 91 73 70 72

118 142 137 139 143
90 82 56 82 84

133 129 139 154 172
135 133 116 121 123

85 98 100 83 126
117 107 102 123 101
113 111 99 93 85
153 153 157 162 140

84 131 108 105 114
155 164 165 169 177

61 38 51 65 64
55 52 45 59 45

133 120 138 107 98
71 101 80 94 108
95 95 125 110 107
51 54 50 57 55
90 98 101 85 100
64 42 47 44 57
87 80 83 92 88

108 103 114 110 90
69 75 73 93 94
80 91 93 113 106

112 126 124 131 121
77 68 74 93 67

117 125 115 100 112



100 119 103 121 120
110 137 160 154 170

85 58 67 69 83
50 51 72 49 66
56 73 56 73 52
84 54 74 72 67

172 169 189 180 209
56 56 59 70 74

125 123 118 133 127
71 78 71 78 82
63 63 75 86 80
89 98 95 98 105
55 62 73 88 80

110 104 96 120 107
79 101 97 95 106
88 85 91 87 95

140 140 163 136 139
74 97 87 88 89
73 102 94 77 86

114 114 134 127 170
108 126 139 128 132

97 105 102 91 117
98 102 105 108 141
50 59 66 70 78

128 149 136 137 133
90 81 76 82 101
69 70 72 73 59
92 67 86 82 111
75 88 83 72 99

0 0 0 0 0
0 0 0 0 0
0 0 0 0 0
0 0 0 0 0
0 0 0 0 0
0 0 0 0 0
0 0 0 0 0
0 0 0 0 0
0 0 0 0 0
0 0 0 0 0
0 0 0 0 0
0 0 0 0 0
0 0 0 0 0
0 0 0 0 0
0 0 0 0 0
0 0 0 0 0



0 0 0 0 0
0 0 0 0 0
0 0 0 0 0
0 0 0 0 0
0 0 0 0 0
0 0 0 0 0
0 0 0 0 0
0 0 0 0 0
0 0 0 0 0

0 0 0 0 0
0 0 0 0 0
0 0 0 0 0
0 0 0 0 0
0 0 0 0 0
0 0 0 0 0
0 0 0 0 0
0 0 0 0 0
0 0 0 0 0
0 0 0 0 0
0 0 0 0 0
0 0 0 0 0
0 0 0 0 0

0 0 0 0 0

0 0 0 0 0
0 0 0 0 0
0 0 0 0 0
0 0 0 0 0
0 0 0 0 0
0 0 0 0 0
0 0 0 0 0
0 0 0 0 0
0 0 0 0 0
0 0 0 0 0
0 0 0 0 0
0 0 0 0 0
0 0 0 0 0
0 0 0 0 0
0 0 0 0 0
0 0 0 0 0
0 0 0 0 0
0 0 0 0 0
0 0 0 0 0



0 0 0 0 0
0 0 0 0 0
0 0 0 0 0
0 0 0 0 0
0 0 0 0 0
0 0 0 0 0
0 0 0 0 0

0 0 0 0 0

0 0 0 0 0

0 0 0 0 0
0 0 0 0 0
0 0 0 0 0
0 0 0 0 0
0 0 0 0 0
2 2 7 8 12
0 0 0 0 0

11,700 12,031 12,185 12,409 12,821



GR 06 GR 07 GR 08 GR 09 GR 10
0 0 0 0 0
0 0 0 0 0
0 0 0 0 0
0 0 0 0 0
0 0 0 0 0
0 0 0 0 0
0 0 0 0 0
0 0 0 0 0
0 0 0 0 0
0 0 0 0 0
0 0 0 0 0
0 0 0 0 0
0 0 0 0 0
0 0 0 0 0
0 0 0 0 0
0 0 0 0 0
0 0 0 0 0
0 0 0 0 0
0 0 0 0 0
0 0 0 0 0
0 0 0 0 0
0 0 0 0 0
0 0 0 0 0
0 0 0 0 0
0 0 0 0 0
0 0 0 0 0
0 0 0 0 0
0 0 0 0 0
0 0 0 0 0
0 0 0 0 0
0 0 0 0 0
0 0 0 0 0
0 0 0 0 0
0 0 0 0 0
0 0 0 0 0
0 0 0 0 0
0 0 0 0 0
0 0 0 0 0
0 0 0 0 0
0 0 0 0 0
0 0 0 0 0
0 0 0 0 0
0 0 0 0 0
0 0 0 0 0



0 0 0 0 0
0 0 0 0 0
0 0 0 0 0
0 0 0 0 0
0 0 0 0 0
0 0 0 0 0
0 0 0 0 0
0 0 0 0 0

0 0 0 0 0
0 0 0 0 0
0 0 0 0 0
0 0 0 0 0
0 0 0 0 0
0 0 0 0 0
0 0 0 0 0
0 0 0 0 0
0 0 0 0 0
0 0 0 0 0
0 0 0 0 0
0 0 0 0 0
0 0 0 0 0
0 0 0 0 0
0 0 0 0 0
0 0 0 0 0
0 0 0 0 0
0 0 0 0 0
0 0 0 0 0
0 0 0 0 0
0 0 0 0 0
0 0 0 0 0
0 0 0 0 0
0 0 0 0 0
0 0 0 0 0
0 0 0 0 0
0 0 0 0 0
0 0 0 0 0
0 0 0 0 0
0 0 0 0 0
0 0 0 0 0
0 0 0 0 0
0 0 0 0 0
0 0 0 0 0
0 0 0 0 0
0 0 0 0 0



0 0 0 0 0
0 0 0 0 0
0 0 0 0 0
0 0 0 0 0
0 0 0 0 0
0 0 0 0 0
0 0 0 0 0
0 0 0 0 0
0 0 0 0 0
0 0 0 0 0
0 0 0 0 0
0 0 0 0 0
0 0 0 0 0
0 0 0 0 0
0 0 0 0 0
0 0 0 0 0
0 0 0 0 0
0 0 0 0 0
0 0 0 0 0
0 0 0 0 0
0 0 0 0 0
0 0 0 0 0
0 0 0 0 0
0 0 0 0 0
0 0 0 0 0
0 0 0 0 0
0 0 0 0 0
0 0 0 0 0

71 73 71 0 0
362 338 197 0 0
313 320 349 0 0
405 417 315 0 0
317 289 279 0 0
349 342 310 0 0
164 181 149 0 0

1 9 6 0 0
463 432 402 0 0
332 294 484 0 0
345 358 349 0 0
292 320 291 0 0
234 292 304 0 0
227 175 178 0 0
463 448 452 0 0
245 269 268 0 0
265 219 248 0 0



391 383 346 0 0
385 420 434 0 0
373 351 395 0 0
560 593 566 0 0
297 272 352 0 0
328 306 313 0 0
365 377 338 0 0
341 381 334 0 0
567 561 613 0 0

220 212 222 0 0
303 275 307 0 0
350 346 325 0 0
339 379 385 0 0
397 431 412 0 0
308 354 365 0 0
388 418 436 0 0
302 311 334 0 0
276 306 276 0 0
257 349 343 0 0
300 380 368 0 0
320 309 283 0 0
259 242 236 0 0

45 45 47 34 30

61 62 53 49 41
0 0 0 609 509
0 0 0 648 670
0 0 0 601 491
0 0 0 573 527
0 0 0 567 535
0 0 0 39 18
0 0 0 378 331
0 0 0 720 573
0 0 0 657 590
0 0 0 525 404
0 0 0 483 358
0 0 0 538 571
0 0 0 517 492
0 0 0 572 596
0 0 0 457 365
0 0 0 745 617
0 0 0 498 499
0 0 0 663 590



0 0 0 97 92
0 0 0 574 504
0 0 0 642 590
0 0 0 525 404
0 0 0 17 9
0 0 0 508 413
0 0 0 425 356

0 0 0 93 94

0 0 0 56 59

0 0 0 78 79
0 0 0 625 587
0 0 0 513 491
5 6 13 14 6
1 11 35 0 0
0 24 41 0 0
0 0 0 28 44

12,586 12,880 12,824 14,068 12,535



GR 11 GR 12 GR 13 ADM Month2 MALE
0 0 0 745 383
0 0 0 870 476
0 0 0 574 306
0 0 0 871 453
0 0 0 1,053 553
0 0 0 648 314
0 0 0 451 227
0 0 0 772 388
0 0 0 360 192
0 0 0 703 385
0 0 0 644 330
0 0 0 673 340
0 0 0 790 422
0 0 0 723 368
0 0 0 419 215
0 0 0 524 290
0 0 0 662 346
0 0 0 615 332
0 0 0 478 240
0 0 0 679 346
0 0 0 287 138
0 0 0 636 361
0 0 0 447 219
0 0 0 520 255
0 0 0 848 454
0 0 0 767 434
0 0 0 484 235
0 0 0 539 269
0 0 0 861 438
0 0 0 664 322
0 0 0 692 361
0 0 0 751 389
0 0 0 549 297
0 0 0 563 302
0 0 0 729 360
0 0 0 416 208
0 0 0 489 249
0 0 0 657 343
0 0 0 805 395
0 0 0 676 352
0 0 0 558 275
0 0 0 921 470
0 0 0 491 259
0 0 0 875 466



0 0 0 632 305
0 0 0 768 388
0 0 0 889 437
0 0 0 549 282
0 0 0 638 337
0 0 0 734 371
0 0 0 663 360
0 0 0 940 468

0 0 0 911 470
0 0 0 396 209
0 0 0 565 313
0 0 0 888 452
0 0 0 725 398
0 0 0 714 392
0 0 0 500 240
0 0 0 645 343
0 0 0 465 235
0 0 0 508 269
0 0 0 497 252
0 0 0 801 444
0 0 0 493 256
0 0 0 828 403
0 0 0 733 381
0 0 0 578 314
0 0 0 667 333
0 0 0 612 293
0 0 0 901 450
0 0 0 643 337
0 0 0 978 523
0 0 0 319 167
0 0 0 302 153
0 0 0 722 358
0 0 0 542 257
0 0 0 632 328
0 0 0 326 171
0 0 0 568 307
0 0 0 300 165
0 0 0 522 286
0 0 0 656 331
0 0 0 486 240
0 0 0 582 306
0 0 0 730 393
0 0 0 450 243
0 0 0 715 396



0 0 0 666 333
0 0 0 857 414
0 0 0 440 223
0 0 0 354 191
0 0 0 394 215
0 0 0 417 211
0 0 0 1,082 548
0 0 0 372 174
0 0 0 732 368
0 0 0 462 235
0 0 0 422 226
0 0 0 567 310
0 0 0 428 223
0 0 0 628 322
0 0 0 555 263
0 0 0 526 277
0 0 0 850 447
0 0 0 528 264
0 0 0 515 245
0 0 0 773 404
0 0 0 747 369
0 0 0 642 340
0 0 0 648 348
0 0 0 386 192
0 0 0 802 423
0 0 0 513 270
0 0 0 420 218
0 0 0 526 289
0 0 0 705 355
0 0 0 897 449
0 0 0 982 504
0 0 0 1,137 572
0 0 0 885 485
0 0 0 1,001 520
0 0 0 494 244
0 0 0 16 18
0 0 0 1,297 651
0 0 0 1,110 591
0 0 0 1,052 551
0 0 0 903 442
0 0 0 830 464
0 0 0 580 294
0 0 0 1,363 704
0 0 0 782 389
0 0 0 732 387



0 0 0 1,120 543
0 0 0 1,239 647
0 0 0 1,119 566
0 0 0 1,719 849
0 0 0 921 464
0 0 0 947 484
0 0 0 1,080 576
0 0 0 1,056 536
0 0 0 1,741 874

0 0 0 654 336
0 0 0 885 466
0 0 0 1,021 518
0 0 0 1,103 580
0 0 0 1,240 625
0 0 0 1,027 531
0 0 0 1,242 633
0 0 0 947 508
0 0 0 858 456
0 0 0 949 505
0 0 0 1,048 549
0 0 0 912 473
0 0 0 737 360

34 27 2 264 264

46 19 1 332 0
518 522 0 2,158 1,093
713 584 0 2,615 1,279
547 431 0 2,070 1,082
466 450 0 2,016 1,033
509 548 0 2,159 1,156

48 45 0 150 58
336 322 0 1,367 732
575 578 0 2,446 1,193
611 508 0 2,366 1,261
468 671 0 2,068 1,032

0 0 0 841 422
657 733 0 2,499 1,262
459 435 0 1,903 993
548 480 0 2,196 1,082
393 375 0 1,590 852
642 603 0 2,607 1,325
480 499 0 1,976 1,028
599 523 0 2,375 1,177



69 36 14 308 109
786 680 0 2,544 1,255
520 508 0 2,260 1,182
419 435 0 1,783 945

21 11 0 58 51
298 0 0 1,219 636
356 318 0 1,455 760

98 86 22 393 208

54 57 27 253 132

77 78 27 339 86
545 516 0 2,273 1,204
464 448 0 1,916 1,007

4 1 0 49 39
0 0 0 47 28
0 0 0 96 62

36 33 0 141 89
12,396 11,560 93 161,907 83,271



FEMALE
359
395
272
421
508
333
225
388
169
318
312
344
369
353
203
232
321
286
241
333
150
281
234
265
392
332
249
266
421
346
333
365
258
263
367
210
240
314
410
326
282
452
234
414



328
380
456
267
304
359
306
469

440
186
254
434
326
324
257
305
230
240
244
359
243
425
352
262
332
325
452
309
454
151
152
367
286
302
155
265
132
238
325
247
276
338
208
326



335
444
219
159
179
204
534
199
363
228
197
258
203
310
290
254
404
271
270
367
384
305
300
194
378
243
201
239
349
449
480
567
399
484
250

2
648
521
501
465
371
285
657
395
351



579
589
555
870
458
462
514
522
865

319
432
507
528
623
505
608
439
407
448
501
439
379

0

333
1,072
1,336

995
983

1,003
92

636
1,263
1,107
1,039

418
1,236

907
1,113

741
1,285

943
1,201



199
1,288
1,074

840
28

580
710

184

121

253
1,068

920
10
19
32
52

78,912



SCHOOL 
CODE SCHOOL NAME SCHOOL LEVEL CALENDAR

FREE and 
REDUCED

920302 River Bend Elementary E T 444
920303 Abbotts Creek Elementary E T 221
920304 Adams Elementary E YR 272
920306 Herbert Akins Rd Elementary E YR 154
920307 Alston Ridge Elementary E YR 95
920308 Apex Elementary E T 176
920320 Aversboro Elementary E T 292
920325 Banks Road Elementary E YR 274
920326 Baileywick Road Elementary E T 191
920327 Ballentine Elementary E YR 174
920328 Baucom Elementary E T 122
920329 Barwell Road Elementary E YRt4 544
920332 Beaverdam Elementary E T 528
920334 Brassfield Elementary E YR 205
920336 Brentwood Elementary E T 291
920340 Briarcliff Elementary E T 204
920342 Brier Creek Elementary E YR 224
920344 Brooks Elementary E T 260
920349 Bryan Road Elementary E T 225
920351 Buckhorn Creek Elementary E T 209
920352 Bugg Elementary E T 231
920358 Carpenter Elementary E YR 177
920362 Carver Elementary E MOD 278
920364 Cary Elementary E T 177
920369 Cedar Fork Elementary E T 107
920376 Combs Elementary E T 265
920380 Conn Elementary E T 225
920384 Creech Road Elementary E T 385
920390 Davis Drive Elementary E T 29
920393 Dillard Drive Elementary E T 387
920396 Douglas Elementary E T 228
920398 Durant Road Elementary E YRt4 364
920403 East Garner Elementary E MOD 425
920413 Forestville Road Elementary E T 354
920414 Farmington Woods Elementary E T 212
920415 Fox Road Elementary E T 297
920416 Fuller Elementary E T 189
920417 Forest Pines Drive Elementary E T 291
920420 Fuquay-Varina Elementary E T 255
920439 Green Hope Elementary E T 42
920440 Green Elementary E T 342
920443 Highcroft Elementary E T 41
920446 Hodge Road Elementary E YRt4 338
920447 Holly Springs Elementary E YR 119



920448 Hunter Elementary E T 179
920449 Holly Ridge Elementary E T 128
920451 Harris Creek Elementary E YR 314
920452 Jeffreys Grove Elementary E T 111
920453 Jones Dairy Elementary E YR 59
920454 Heritage Elementary E YR 123
920456 Joyner Elementary E T 147
920457 Holly Grove Elementary E YR 76
920459 Hortons Creek Elementary School E T 87
920460 Kingswood Elementary E T 181
920464 Knightdale Elementary E T 376
920467 Laurel Park Elementary E YR 118
920468 Lacy Elementary E T 158
920469 Leesville Road Elementary E T 193
920470 Lead Mine Elementary E T 190
920474 Lake Myra Elementary E YRt4 312
920476 Lincoln Heights Elementary E T 196
920480 Lockhart Elementary E YRt4 336
920488 Lynn Road Elementary E T 247
920494 Middle Creek Elementary E YR 190
920496 Millbrook Elementary E T 368
920501 Mills Park Elementary E T 64
920504 Morrisville Elementary E YR 50
920514 North Forest Pines Elementary E YR 171
920516 North Ridge Elementary E T 279
920520 Northwoods Elementary E T 180
920521 Oakview Elementary E T 129
920522 Oak Grove Elementary E YR 139
920523 Olive Chapel Elementary E YR 70
920524 Olds Elementary E T 87
920525 Partnership Elementary E MOD 96
920527 Parkside Elementary E YR 79
920530 Penny Road Elementary E T 148
920531 Pleasant Union Elementary E YR 61
920532 Poe Elementary E T 215
920533 Pleasant Grove Elementary E T 240
920536 Powell Elementary E T 143
920540 Rand Road Elementary E YRt4 210
920542 Reedy Creek Elementary E T 333
920543 Richland Creek Elementary E T 212
920544 Rolesville Elementary E T 164
920547 Rogers Lane Elementary E T 578
920548 Root Elementary E T 74
920550 Salem Elementary E YR 156
920554 Sanford Creek Elementary E YR 195



920557 Scotts Ridge Elementary E T 37
920560 Smith Elementary E T 315
920563 Southeast Raleigh Elementary E T 288
920564 Stough Elementary E T 100
920568 Swift Creek Elementary E T 134
920569 Sycamore Creek Elementary E YR 133
920570 Timber Drive Elementary E YRt4 131
920571 Turner Creek Elementary E YR 110
920572 Underwood Elementary E T 96
920576 Vance Elementary E YRt4 138
920580 Vandora Springs Elementary E T 307
920584 Wake Forest Elementary E T 211
920593 Wakefield Elementary E T 280
920596 Washington Elementary E T 164
920597 Wakelon Elementary E T 386
920598 Weatherstone Elementary E T 211
920599 Walnut Creek Elementary E YRt4 383
920600 Wendell Elementary E T 253
920606 West Lake Elementary E YR 145
920614 White Oak Elementary E T 21
920616 Wilburn Elementary E YRt4 487
920618 Wildwood Forest Elementary E T 431
920620 Wiley Elementary E T 145
920624 Willow Springs Elementary E YR 179
920626 Yates Mill Elementary E T 249
920628 York Elementary E T 169
920632 Zebulon Elementary E T 326
920442 Hilburn Drive Academy EM T 174
920309 Alston Ridge Middle M YR 142
920312 Apex Middle M T 206
920315 Apex Friendship Middle M T 126
920356 Carnage Middle M T 314
920360 Carroll Middle M T 490
920370 Centennial Campus Middle M MOD 294
920381 Connections Academy M T 20
920388 Daniels Middle M T 426
920391 Davis Drive Middle M T 101
920394 Dillard Drive Middle M T 488
920399 Durant Road Middle M YRt4 426
920400 Reedy Creek Middle M T 294
920402 East Cary Middle M T 253
920404 East Garner Middle M T 860
920408 East Millbrook Middle M T 559
920410 East Wake Middle M MOD 519
920424 Fuquay-Varina Middle M T 352



920444 Heritage Middle M YR 131
920450 Holly Ridge Middle M T 270
920458 Holly Grove Middle M YR 364
920471 Leesville Road Middle M T 277
920472 Ligon Middle M T 271
920484 Lufkin Road Middle M YR 262
920492 Martin Middle M T 291
920502 Mills Park Middle M T 106

920506
Moore Square Museum Magnet 
Middle M MOD 179

920512 North Garner Middle M YRt4 454
920529 Pine Hollow Middle M YR 177
920545 Rolesville Middle M YR 334
920549 River Bend Middle School M T 830
920551 Salem Middle M YR 210
920592 Wake Forest Middle M T 524
920594 Wakefield Middle M T 195
920601 Wendell Middle M T 532
920604 West Cary Middle M T 206
920607 West Lake Middle M YR 279
920608 West Millbrook Middle M T 387
920636 Zebulon Middle M T 444

920585
Wake Young Men's Leadership 
Academy MH EC 82

920586
Wake Young Women's Leadership 
Academy MH EC 108

920316 Apex High H T 280
920317 Apex Friendship High H T 220
920318 Athens Drive High H T 751
920348 Broughton High H T 482
920368 Cary High H T 611
920386 Crossroads FLEX H T 5
920411 East Wake High H T 729
920412 Enloe High H T 647
920428 Fuquay-Varina High H T 548
920436 Garner High H T 767
920437 Green Level High H T 39
920441 Green Hope High H T 144
920445 Heritage High H T 382
920455 Holly Springs High H T 243
920466 Knightdale High H EC 844
920473 Leesville Road High H T 432
920495 Middle Creek High H T 451
920500 Millbrook High H T 676



920518
North Wake College and Career 
Academy H EC 103

920526 Panther Creek High H T 225
920546 Rolesville High H T 853
920552 Sanderson High H T 506
920556 SCORE Academy H T 28
920561 South Garner High H T 678
920562 Southeast Raleigh High H MOD 894

920581
Vernon Malone College and 
Career Academy H EC 135

920582
Wake STEM Early College High 
School H EC 42

920583
Wake Early College of Health and 
Sciences H EC 84

920588 Wake Forest High H T 466
920595 Wakefield High H T 541
920324 Longview School S T 34
920438 River Oaks Middle S T 40
920508 Mount Vernon School S T 74
920528 Phillips High S T 78

TOTAL 50,843



FR 
PERCENTAGE LEP

LEP 
PERCENTAGE TITLE1 ADM Month2

59.80% 153 20.60% YES 745
25.40% 45 5.20% NO 870
47.10% 136 23.50% YES 574
17.60% 27 3.10% NO 871

9.00% 165 15.60% NO 1,053
27.20% 72 11.10% YES 648
64.60% 68 15.00% YES 451
35.30% 95 12.20% NO 772
52.90% 130 36.00% YES 360
24.80% 93 13.20% YES 703
19.00% 54 8.40% NO 644
79.50% 169 24.70% YES 673
66.80% 208 26.30% NO 790
28.40% 118 16.40% NO 723
69.60% 119 28.50% YES 419
39.10% 58 11.10% YES 524
33.60% 78 11.70% NO 662
42.10% 145 23.50% NO 615
46.80% 61 12.70% NO 478
30.80% 42 6.20% NO 679
80.20% 38 13.20% YES 287
27.60% 142 22.10% NO 636
61.40% 77 17.00% YES 447
34.00% 73 14.00% YES 520
12.70% 118 14.00% NO 848
34.60% 101 13.20% YES 767
46.50% 21 4.30% YES 484
72.00% 92 17.20% YES 539

3.40% 123 14.30% NO 861
57.90% 154 23.10% YES 664
32.90% 106 15.30% YES 692
48.30% 148 19.60% YES 751
76.60% 115 20.70% YES 549
62.70% 113 20.00% YES 563
29.20% 108 14.90% NO 729
71.10% 104 24.90% YES 416
38.70% 84 17.20% YES 489
44.30% 66 10.10% YES 657
31.70% 59 7.30% YES 805

6.20% 63 9.30% NO 676
61.40% 52 9.30% YES 558

4.50% 82 8.90% NO 921
68.60% 155 31.40% YES 491
13.50% 44 5.00% NO 875



28.30% 28 4.40% YES 632
16.70% 26 3.40% NO 768
35.20% 85 9.50% NO 889
20.20% 20 3.60% NO 549

9.20% 17 2.70% NO 638
16.90% 27 3.70% NO 734
22.10% 36 5.40% NO 663

8.10% 20 2.10% NO 940
9.60% 69 7.60% NO 911

45.80% 79 20.00% YES 396
66.30% 115 20.30% YES 565
13.30% 60 6.80% NO 888
21.80% 46 6.40% NO 725
27.00% 33 4.60% NO 714
38.20% 62 12.50% YES 500
48.20% 66 10.20% YES 645
42.20% 49 10.50% YES 465
66.00% 107 21.00% YES 508
49.80% 47 9.50% YES 497
23.70% 86 10.70% NO 801
73.80% 142 28.50% YES 493

7.70% 55 6.60% NO 828
6.80% 84 11.50% NO 733

29.70% 55 9.60% NO 578
42.00% 90 13.50% YES 667
29.10% 121 19.60% YES 612
14.30% 34 3.80% NO 901
21.50% 68 10.50% NO 643

7.20% 35 3.60% NO 978
27.40% 26 8.20% NO 319
31.50% 32 10.50% NO 302
10.90% 93 12.80% NO 722
27.30% 52 9.60% NO 542

9.70% 14 2.20% NO 632
66.00% 48 14.70% YES 326
42.00% 81 14.20% NO 568
48.20% 18 6.10% YES 300
40.10% 64 12.20% YES 522
50.80% 133 20.30% YES 656
43.50% 33 6.80% YES 486
28.20% 45 7.70% YES 582
79.10% 195 26.70% NO 730
16.40% 7 1.60% NO 450
21.60% 126 17.50% NO 715
29.20% 52 7.80% NO 666



4.30% 16 1.90% NO 857
71.30% 126 28.50% YES 440
82.30% 54 15.40% NO 354
25.40% 33 8.40% YES 394
32.30% 40 9.60% YES 417
12.30% 61 5.60% NO 1,082
35.10% 16 4.30% YES 372
15.10% 79 10.80% NO 732
20.70% 36 7.80% NO 462
32.60% 42 9.90% YES 422
54.10% 88 15.50% YES 567
49.50% 30 7.00% YES 428
44.30% 113 17.90% YES 628
29.70% 41 7.40% NO 555
72.70% 81 15.30% YES 526
24.80% 169 19.90% NO 850
71.60% 85 15.90% YES 528
49.10% 51 9.90% YES 515
18.80% 84 10.90% NO 773

2.80% 64 8.50% NO 747
75.50% 209 32.40% YES 642
66.50% 117 18.10% YES 648
37.60% 33 8.60% NO 386
22.40% 43 5.40% NO 802
48.50% 127 24.80% YES 513
40.30% 49 11.70% YES 420
61.70% 85 16.10% YES 526
24.70% 28 4.00% NO 705
15.80% 73 8.10% NO 897
20.90% 49 5.00% NO 982
11.10% 22 1.90% NO 1,137
35.50% 43 4.90% NO 885
48.80% 129 12.90% NO 1,001
59.50% 66 13.40% NO 494

#####% 4 20.00% NO 16
32.80% 97 7.50% NO 1,297

9.10% 93 8.40% NO 1,110
46.40% 128 12.20% NO 1,052
47.00% 105 11.60% NO 903
35.20% 72 8.60% NO 830
43.70% 67 11.60% NO 580
63.20% 137 10.10% NO 1,363
71.30% 113 14.40% NO 782
70.30% 113 15.30% NO 732
31.40% 62 5.50% NO 1,120



10.60% 16 1.30% NO 1,239
24.10% 39 3.50% NO 1,119
21.20% 81 4.70% NO 1,719
30.00% 45 4.90% NO 921
28.70% 35 3.70% NO 947
24.00% 87 8.00% NO 1,080
27.50% 87 8.20% NO 1,056

6.10% 43 2.50% NO 1,741

27.30% 20 3.10% NO 654
50.60% 102 11.40% NO 885
17.30% 56 5.50% NO 1,021
30.10% 62 5.60% NO 1,103
66.50% 202 16.20% NO 1,240
20.30% 70 6.80% NO 1,027
42.20% 90 7.30% NO 1,242
20.60% 23 2.40% NO 947
61.70% 81 9.40% NO 858
21.60% 80 8.40% NO 949
26.60% 70 6.70% NO 1,048
42.40% 114 12.50% NO 912
60.10% 48 6.50% NO 737

31.10% 5 1.90% NO 264

32.40% 0 0.00% NO 332
12.90% 93 4.30% NO 2,158

8.40% 49 1.90% NO 2,615
36.20% 238 11.50% NO 2,070
23.90% 112 5.60% NO 2,016
28.30% 216 10.00% NO 2,159

3.30% 0 0.00% NO 150
53.30% 107 7.80% NO 1,367
26.30% 142 5.80% NO 2,446
23.10% 86 3.60% NO 2,366
37.00% 149 7.20% NO 2,068

4.60% 17 2.00% NO 841
5.80% 80 3.20% NO 2,499

20.10% 102 5.40% NO 1,903
11.10% 42 1.90% NO 2,196
53.00% 156 9.80% NO 1,590
16.60% 107 4.10% NO 2,607
22.90% 131 6.70% NO 1,976
28.40% 143 6.00% NO 2,375



33.40% 4 1.30% NO 308
8.90% 82 3.20% NO 2,544

37.80% 199 8.80% NO 2,260
28.40% 173 9.70% NO 1,783
35.40% 7 8.90% NO 58
55.80% 96 7.90% NO 1,219
60.80% 165 11.20% NO 1,455

34.40% 7 1.80% NO 393

16.60% 0 0.00% NO 253

24.80% 1 0.30% NO 339
20.50% 77 3.40% NO 2,273
28.10% 87 4.50% NO 1,916
69.40% 1 2.00% NO 49
85.10% 4 8.50% NO 47
78.70% 4 4.30% NO 96
55.30% 10 7.10% NO 141
31.40% 14,771 9.10% 59 161,907



SCHOOL 
CODE SCHOOL NAME SCHOOL LEVEL CALENDAR

AMERICAN 
INDIAN

920302 River Bend Elementary E T 4
920303 Abbotts Creek Elementary E T 2
920304 Adams Elementary E YR 1
920306 Herbert Akins Rd Elementary E YR 1
920307 Alston Ridge Elementary E YR 3
920308 Apex Elementary E T 2
920320 Aversboro Elementary E T 2
920325 Banks Road Elementary E YR 4
920326 Baileywick Road Elementary E T 2
920327 Ballentine Elementary E YR 4
920328 Baucom Elementary E T 1
920329 Barwell Road Elementary E YRt4 1
920332 Beaverdam Elementary E T 1
920334 Brassfield Elementary E YR 3
920336 Brentwood Elementary E T 3
920340 Briarcliff Elementary E T 2
920342 Brier Creek Elementary E YR 1
920344 Brooks Elementary E T 2
920349 Bryan Road Elementary E T 0
920351 Buckhorn Creek Elementary E T 4
920352 Bugg Elementary E T 2
920358 Carpenter Elementary E YR 2
920362 Carver Elementary E MOD 1
920364 Cary Elementary E T 1
920369 Cedar Fork Elementary E T 2
920376 Combs Elementary E T 0
920380 Conn Elementary E T 1
920384 Creech Road Elementary E T 3
920390 Davis Drive Elementary E T 1
920393 Dillard Drive Elementary E T 0
920396 Douglas Elementary E T 1
920398 Durant Road Elementary E YRt4 1
920403 East Garner Elementary E MOD 3
920413 Forestville Road Elementary E T 2
920414 Farmington Woods Elementary E T 3
920415 Fox Road Elementary E T 0
920416 Fuller Elementary E T 1
920417 Forest Pines Drive Elementary E T 1
920420 Fuquay-Varina Elementary E T 3
920439 Green Hope Elementary E T 2
920440 Green Elementary E T 1
920443 Highcroft Elementary E T 0
920446 Hodge Road Elementary E YRt4 0
920447 Holly Springs Elementary E YR 1
920448 Hunter Elementary E T 2



920449 Holly Ridge Elementary E T 0
920451 Harris Creek Elementary E YR 3
920452 Jeffreys Grove Elementary E T 2
920453 Jones Dairy Elementary E YR 0
920454 Heritage Elementary E YR 2
920456 Joyner Elementary E T 0
920457 Holly Grove Elementary E YR 3
920459 Hortons Creek Elementary SchoolE T 3
920460 Kingswood Elementary E T 0
920464 Knightdale Elementary E T 2
920467 Laurel Park Elementary E YR 3
920468 Lacy Elementary E T 0
920469 Leesville Road Elementary E T 2
920470 Lead Mine Elementary E T 0
920474 Lake Myra Elementary E YRt4 2
920476 Lincoln Heights Elementary E T 3
920480 Lockhart Elementary E YRt4 0
920488 Lynn Road Elementary E T 5
920494 Middle Creek Elementary E YR 3
920496 Millbrook Elementary E T 6
920501 Mills Park Elementary E T 2
920504 Morrisville Elementary E YR 1
920514 North Forest Pines Elementary E YR 0
920516 North Ridge Elementary E T 1
920520 Northwoods Elementary E T 1
920521 Oakview Elementary E T 2
920522 Oak Grove Elementary E YR 0
920523 Olive Chapel Elementary E YR 4
920524 Olds Elementary E T 1
920525 Partnership Elementary E MOD 0
920527 Parkside Elementary E YR 2
920530 Penny Road Elementary E T 1
920531 Pleasant Union Elementary E YR 2
920532 Poe Elementary E T 2
920533 Pleasant Grove Elementary E T 2
920536 Powell Elementary E T 0
920540 Rand Road Elementary E YRt4 0
920542 Reedy Creek Elementary E T 2
920543 Richland Creek Elementary E T 1
920544 Rolesville Elementary E T 1
920547 Rogers Lane Elementary E T 0
920548 Root Elementary E T 0
920550 Salem Elementary E YR 0
920554 Sanford Creek Elementary E YR 0
920557 Scotts Ridge Elementary E T 1
920560 Smith Elementary E T 0
920563 Southeast Raleigh Elementary E T 0
920564 Stough Elementary E T 0



920568 Swift Creek Elementary E T 0
920569 Sycamore Creek Elementary E YR 0
920570 Timber Drive Elementary E YRt4 2
920571 Turner Creek Elementary E YR 1
920572 Underwood Elementary E T 1
920576 Vance Elementary E YRt4 1
920580 Vandora Springs Elementary E T 2
920584 Wake Forest Elementary E T 3
920593 Wakefield Elementary E T 5
920596 Washington Elementary E T 2
920597 Wakelon Elementary E T 1
920598 Weatherstone Elementary E T 1
920599 Walnut Creek Elementary E YRt4 0
920600 Wendell Elementary E T 2
920606 West Lake Elementary E YR 1
920614 White Oak Elementary E T 5
920616 Wilburn Elementary E YRt4 0
920618 Wildwood Forest Elementary E T 1
920620 Wiley Elementary E T 1
920624 Willow Springs Elementary E YR 2
920626 Yates Mill Elementary E T 1
920628 York Elementary E T 0
920632 Zebulon Elementary E T 1
920442 Hilburn Drive Academy EM T 4
920309 Alston Ridge Middle M YR 5
920312 Apex Middle M T 1
920315 Apex Friendship Middle M T 1
920356 Carnage Middle M T 2
920360 Carroll Middle M T 4
920370 Centennial Campus Middle M MOD 0
920381 Connections Academy M T 0
920388 Daniels Middle M T 2
920391 Davis Drive Middle M T 3
920394 Dillard Drive Middle M T 3
920399 Durant Road Middle M YRt4 2
920400 Reedy Creek Middle M T 0
920402 East Cary Middle M T 0
920404 East Garner Middle M T 4
920408 East Millbrook Middle M T 2
920410 East Wake Middle M MOD 0
920424 Fuquay-Varina Middle M T 1
920444 Heritage Middle M YR 1
920450 Holly Ridge Middle M T 5
920458 Holly Grove Middle M YR 6
920471 Leesville Road Middle M T 2
920472 Ligon Middle M T 2
920484 Lufkin Road Middle M YR 1
920492 Martin Middle M T 3



920502 Mills Park Middle M T 11
920506 Moore Square Museum Magnet MiddleM MOD 0
920512 North Garner Middle M YRt4 4
920529 Pine Hollow Middle M YR 1
920545 Rolesville Middle M YR 2
920549 River Bend Middle School M T 1
920551 Salem Middle M YR 0
920592 Wake Forest Middle M T 2
920594 Wakefield Middle M T 2
920601 Wendell Middle M T 2
920604 West Cary Middle M T 1
920607 West Lake Middle M YR 3
920608 West Millbrook Middle M T 3
920636 Zebulon Middle M T 4
920585 Wake Young Men's Leadership AcademyMH EC 1
920586 Wake Young Women's Leadership AcademyMH EC 0
920316 Apex High H T 4
920317 Apex Friendship High H T 8
920318 Athens Drive High H T 6
920348 Broughton High H T 5
920368 Cary High H T 10
920386 Crossroads FLEX H T 1
920411 East Wake High H T 3
920412 Enloe High H T 8
920428 Fuquay-Varina High H T 6
920436 Garner High H T 8
920437 Green Level High H T 0
920441 Green Hope High H T 1
920445 Heritage High H T 5
920455 Holly Springs High H T 3
920466 Knightdale High H EC 3
920473 Leesville Road High H T 6
920495 Middle Creek High H T 7
920500 Millbrook High H T 6
920518 North Wake College and Career AcademyH EC 2
920526 Panther Creek High H T 5
920546 Rolesville High H T 4
920552 Sanderson High H T 9
920556 SCORE Academy H T 1
920561 South Garner High H T 3
920562 Southeast Raleigh High H MOD 0
920581 Vernon Malone College and Career AcademyH EC 1
920582 Wake STEM Early College High SchoolH EC 1
920583 Wake Early College of Health and SciencesH EC 0
920588 Wake Forest High H T 4
920595 Wakefield High H T 7
920324 Longview School S T 0
920438 River Oaks Middle S T 0



920508 Mount Vernon School S T 0
920528 Phillips High S T 0

TOTAL 393



ASIAN BLACK HISPANIC
PACIFIC 

ISLANDER
TWO OR MORE 

RACES
68 324 214 2 24
37 199 69 0 36
37 108 138 0 31
23 122 84 0 41

548 132 84 2 35
47 85 107 2 17

9 175 134 0 9
20 114 184 1 19

4 36 173 0 6
16 42 159 0 17
40 45 91 0 29
39 348 232 1 20
23 305 332 1 20
35 91 153 3 16
20 111 178 1 22
13 67 101 0 26
60 262 102 0 30
40 119 123 2 23

4 119 125 0 16
3 108 120 0 19
3 216 48 1 9

218 96 125 0 17
8 122 165 0 23

25 61 129 2 13
558 72 32 1 23

77 170 107 1 35
11 224 32 1 8

5 261 171 3 24
422 26 40 2 23

52 224 156 3 35
16 100 178 1 21
24 175 233 0 22
13 287 188 2 19

5 230 210 1 21
93 91 153 0 35
21 160 160 2 17

217 120 96 0 6
29 210 128 2 35
11 173 143 2 27

396 24 27 2 14
6 259 116 0 24

445 25 65 2 36
10 122 271 2 28
45 81 80 1 56
54 207 41 1 25



26 91 60 2 30
38 277 193 1 49
11 81 107 0 12
22 75 36 0 7
37 113 77 2 20

9 112 92 1 20
47 58 51 1 37

363 118 68 0 33
51 73 117 0 10
22 227 206 0 14

106 72 84 0 39
19 119 55 0 12
23 173 70 0 27
12 118 92 0 27

8 219 164 1 34
6 89 95 1 18
9 208 167 0 13

14 175 80 0 20
20 84 130 0 26
12 206 206 1 20

422 25 73 0 36
307 59 49 0 27

15 104 88 3 26
27 180 98 1 18

179 84 117 2 20
38 98 83 1 34
47 65 88 2 27

159 42 84 2 33
16 72 24 0 6

8 85 70 0 14
389 66 49 0 35

23 69 98 0 16
18 35 32 1 27

1 196 87 0 7
37 201 115 1 25

5 136 46 0 7
9 137 101 1 16

50 180 166 1 22
9 156 89 0 15

16 139 75 1 30
23 364 282 0 19

5 73 13 0 7
96 48 161 0 14
15 143 106 0 22
56 18 47 2 36
11 136 211 0 19

5 241 84 0 5
26 101 52 0 37



16 79 66 0 38
51 75 92 0 43

5 103 29 0 22
141 54 82 3 39

29 86 49 0 9
7 50 81 0 12
5 174 144 0 33

12 146 53 0 15
18 203 137 0 19

211 150 53 0 17
1 243 167 2 26

193 87 207 3 36
5 334 160 0 11

21 138 126 1 15
20 50 138 0 20

419 20 41 2 25
39 217 291 1 20
30 321 194 0 29

9 109 66 0 24
7 58 110 2 32

14 58 215 0 15
13 89 82 0 18

4 178 166 0 38
47 160 113 0 35

362 121 100 0 29
42 102 127 0 44
76 94 137 1 37

355 291 128 2 18
35 304 249 0 35
25 185 159 0 16

0 10 9 0 0
27 342 203 2 57

468 48 88 1 39
41 252 292 1 36
46 266 255 0 37
52 173 188 1 41
26 108 175 1 20
22 655 415 3 51
14 394 260 0 27
14 280 341 0 16

9 166 242 2 53
40 160 93 0 36
32 165 151 1 38
48 201 279 0 58
54 254 133 1 40
85 271 103 1 51
93 180 189 0 32

137 173 185 1 25



725 149 98 3 53
12 159 81 0 29
15 270 271 3 30
45 160 115 0 37
25 352 178 1 49
65 539 495 2 38

153 94 193 3 44
44 368 270 2 44
44 179 92 1 26
20 319 308 0 21

290 150 133 0 42
25 185 191 3 36
20 229 235 2 29

8 287 226 0 27
17 114 51 1 21
16 134 61 0 17

218 195 275 2 91
182 215 250 5 114
173 510 381 0 93

56 453 278 3 82
121 379 588 3 100

5 15 7 0 9
14 495 460 0 56

575 648 353 2 96
36 325 405 1 110
34 772 511 3 80

315 54 56 1 31
793 166 151 6 81

52 326 324 0 60
72 209 212 5 86
41 720 535 2 65

114 520 297 0 135
42 274 421 2 71
56 631 475 4 86

8 121 72 1 19
900 324 182 3 112

99 797 594 2 90
56 420 291 3 68

1 36 20 0 1
30 596 358 2 35
13 879 427 0 37
10 139 111 2 17
24 35 38 0 17
56 80 71 1 13
55 473 272 3 80
93 587 302 3 72

0 39 4 0 2
1 23 19 0 1



0 57 25 0 6
0 59 53 1 7

15,906 36,226 29,914 188 6,113



WHITE
AMERICAN 
INDIAN PCT ASIAN PCT BLACK PCT HISPANIC PCT

106 0.5% 9.2% 43.7% 28.8%
528 0.2% 4.2% 22.8% 7.9%
263 0.2% 6.4% 18.7% 23.9%
603 0.1% 2.6% 14.0% 9.6%
257 0.3% 51.6% 12.4% 7.9%
387 0.3% 7.3% 13.1% 16.5%
123 0.4% 2.0% 38.7% 29.6%
434 0.5% 2.6% 14.7% 23.7%
140 0.6% 1.1% 10.0% 47.9%
465 0.6% 2.3% 6.0% 22.6%
436 0.2% 6.2% 7.0% 14.2%

43 0.1% 5.7% 50.9% 33.9%
109 0.1% 2.9% 38.6% 42.0%
420 0.4% 4.9% 12.6% 21.2%

83 0.7% 4.8% 26.6% 42.6%
313 0.4% 2.5% 12.8% 19.3%
212 0.1% 9.0% 39.3% 15.3%
309 0.3% 6.5% 19.3% 19.9%
217 0.0% 0.8% 24.7% 26.0%
425 0.6% 0.4% 15.9% 17.7%

9 0.7% 1.0% 75.0% 16.7%
184 0.3% 34.0% 15.0% 19.5%
134 0.2% 1.8% 26.9% 36.4%
289 0.2% 4.8% 11.7% 24.8%
158 0.2% 66.0% 8.5% 3.8%
376 0.0% 10.1% 22.2% 14.0%
207 0.2% 2.3% 46.3% 6.6%

68 0.6% 0.9% 48.8% 32.0%
345 0.1% 49.1% 3.0% 4.7%
198 0.0% 7.8% 33.5% 23.4%
377 0.1% 2.3% 14.4% 25.6%
299 0.1% 3.2% 23.2% 30.9%

43 0.5% 2.3% 51.7% 33.9%
96 0.4% 0.9% 40.7% 37.2%

352 0.4% 12.8% 12.5% 21.0%
58 0.0% 5.0% 38.3% 38.3%
49 0.2% 44.4% 24.5% 19.6%

252 0.2% 4.4% 32.0% 19.5%
446 0.4% 1.4% 21.5% 17.8%
213 0.3% 58.4% 3.5% 4.0%
151 0.2% 1.1% 46.5% 20.8%
349 0.0% 48.3% 2.7% 7.0%

60 0.0% 2.0% 24.7% 55.0%
616 0.1% 5.1% 9.2% 9.1%
303 0.3% 8.5% 32.7% 6.5%



559 0.0% 3.4% 11.8% 7.8%
332 0.3% 4.3% 31.0% 21.6%
336 0.4% 2.0% 14.8% 19.5%
501 0.0% 3.4% 11.7% 5.6%
479 0.3% 5.1% 15.5% 10.5%
432 0.0% 1.4% 16.8% 13.8%
740 0.3% 5.0% 6.2% 5.4%
325 0.3% 39.9% 13.0% 7.5%
144 0.0% 12.9% 18.5% 29.6%

96 0.4% 3.9% 40.0% 36.3%
582 0.3% 12.0% 8.1% 9.5%
519 0.0% 2.6% 16.4% 7.6%
421 0.3% 3.2% 24.2% 9.8%
248 0.0% 2.4% 23.7% 18.5%
220 0.3% 1.2% 33.8% 25.3%
253 0.6% 1.3% 19.1% 20.4%
112 0.0% 1.8% 40.9% 32.8%
202 1.0% 2.8% 35.3% 16.1%
540 0.4% 2.5% 10.5% 16.2%

48 1.2% 2.4% 41.3% 41.3%
270 0.2% 51.0% 3.0% 8.8%
290 0.1% 41.9% 8.0% 6.7%
340 0.0% 2.6% 18.1% 15.3%
340 0.2% 4.1% 27.1% 14.7%
215 0.2% 29.0% 13.6% 18.9%
646 0.2% 4.2% 10.9% 9.2%
417 0.0% 7.3% 10.1% 13.6%
653 0.4% 16.3% 4.3% 8.6%
199 0.3% 5.0% 22.6% 7.5%
128 0.0% 2.6% 27.9% 23.0%
184 0.3% 53.7% 9.1% 6.8%
336 0.2% 4.2% 12.7% 18.0%
515 0.3% 2.9% 5.6% 5.1%

33 0.6% 0.3% 60.1% 26.7%
191 0.3% 6.5% 35.1% 20.1%
103 0.0% 1.7% 45.8% 15.5%
260 0.0% 1.7% 26.1% 19.3%
235 0.3% 7.6% 27.4% 25.3%
217 0.2% 1.8% 32.0% 18.3%
320 0.2% 2.7% 23.9% 12.9%

43 0.0% 3.1% 49.8% 38.6%
353 0.0% 1.1% 16.2% 2.9%
403 0.0% 13.3% 6.6% 22.3%
382 0.0% 2.2% 21.4% 15.9%
698 0.1% 6.5% 2.1% 5.5%

65 0.0% 2.5% 30.8% 47.7%
15 0.0% 1.4% 68.9% 24.0%

178 0.0% 6.6% 25.6% 13.2%



216 0.0% 3.9% 19.0% 15.9%
821 0.0% 4.7% 6.9% 8.5%
212 0.5% 1.3% 27.6% 7.8%
411 0.1% 19.3% 7.4% 11.2%
289 0.2% 6.3% 18.6% 10.6%
272 0.2% 1.7% 11.8% 19.1%
210 0.4% 0.9% 30.6% 25.4%
197 0.7% 2.8% 34.3% 12.4%
250 0.8% 2.8% 32.1% 21.7%
120 0.4% 38.2% 27.1% 9.6%

91 0.2% 0.2% 45.8% 31.5%
324 0.1% 22.7% 10.2% 24.3%

25 0.0% 0.9% 62.4% 29.9%
212 0.4% 4.1% 26.8% 24.5%
542 0.1% 2.6% 6.5% 17.9%
241 0.7% 55.6% 2.7% 5.4%

77 0.0% 6.0% 33.6% 45.1%
73 0.2% 4.6% 49.5% 29.9%

177 0.3% 2.3% 28.2% 17.1%
590 0.2% 0.9% 7.2% 13.7%
210 0.2% 2.7% 11.3% 41.9%
217 0.0% 3.1% 21.2% 19.6%
141 0.2% 0.8% 33.7% 31.4%
345 0.6% 6.7% 22.7% 16.1%
281 0.6% 40.3% 13.5% 11.1%
668 0.1% 4.3% 10.4% 12.9%
793 0.1% 6.7% 8.3% 12.0%

88 0.2% 40.2% 32.9% 14.5%
377 0.4% 3.5% 30.3% 24.8%
109 0.0% 5.1% 37.4% 32.2%

1 0.0% 0.0% 50.0% 45.0%
666 0.2% 2.1% 26.3% 15.6%
465 0.3% 42.1% 4.3% 7.9%
427 0.3% 3.9% 24.0% 27.8%
301 0.2% 5.1% 29.3% 28.1%
380 0.0% 6.2% 20.7% 22.5%
249 0.0% 4.5% 18.7% 30.2%
211 0.3% 1.6% 48.1% 30.5%

87 0.3% 1.8% 50.3% 33.2%
87 0.0% 1.9% 37.9% 46.2%

649 0.1% 0.8% 14.8% 21.6%
906 0.1% 3.2% 12.9% 7.5%
729 0.4% 2.9% 14.7% 13.5%

1,127 0.3% 2.8% 11.7% 16.2%
438 0.2% 5.9% 27.5% 14.4%
433 0.2% 9.0% 28.6% 10.9%
595 0.1% 8.5% 16.5% 17.3%
534 0.3% 12.9% 16.4% 17.5%



700 0.6% 41.7% 8.6% 5.6%
374 0.0% 1.8% 24.3% 12.4%
305 0.4% 1.7% 30.1% 30.2%
667 0.1% 4.4% 15.6% 11.2%
501 0.2% 2.3% 31.8% 16.1%
108 0.1% 5.2% 43.2% 39.7%
549 0.0% 14.8% 9.1% 18.6%
511 0.2% 3.5% 29.7% 21.8%
603 0.2% 4.6% 18.9% 9.7%
193 0.2% 2.3% 37.0% 35.7%
337 0.1% 30.4% 15.7% 14.0%
607 0.3% 2.4% 17.6% 18.2%
394 0.3% 2.2% 25.1% 25.8%
187 0.5% 1.1% 38.8% 30.6%

59 0.4% 6.4% 43.2% 19.3%
105 0.0% 4.8% 40.2% 18.3%

1,380 0.2% 10.1% 9.0% 12.7%
1,841 0.3% 7.0% 8.2% 9.6%

914 0.3% 8.3% 24.6% 18.3%
1,139 0.2% 2.8% 22.5% 13.8%

958 0.5% 5.6% 17.6% 27.2%
113 0.7% 3.3% 10.0% 4.7%
340 0.2% 1.0% 36.2% 33.6%
774 0.3% 23.4% 26.4% 14.4%

1,485 0.3% 1.5% 13.7% 17.1%
663 0.4% 1.6% 37.3% 24.7%
383 0.0% 37.5% 6.4% 6.7%

1,300 0.0% 31.7% 6.6% 6.0%
1,133 0.3% 2.7% 17.2% 17.1%
1,608 0.1% 3.3% 9.5% 9.7%

227 0.2% 2.6% 45.2% 33.6%
1,538 0.2% 4.4% 19.9% 11.4%
1,154 0.4% 2.1% 13.9% 21.4%
1,120 0.3% 2.4% 26.5% 20.0%

85 0.6% 2.6% 39.3% 23.4%
1,017 0.2% 35.4% 12.7% 7.2%

670 0.2% 4.4% 35.3% 26.3%
938 0.5% 3.1% 23.5% 16.3%

20 1.3% 1.3% 45.6% 25.3%
192 0.2% 2.5% 49.0% 29.4%
114 0.0% 0.9% 59.8% 29.0%
112 0.3% 2.6% 35.5% 28.3%
138 0.4% 9.5% 13.8% 15.0%
118 0.0% 16.5% 23.6% 20.9%

1,385 0.2% 2.4% 20.8% 12.0%
863 0.4% 4.8% 30.5% 15.7%

4 0.0% 0.0% 79.6% 8.2%
3 0.0% 2.1% 48.9% 40.4%



6 0.0% 0.0% 60.6% 26.6%
21 0.0% 0.0% 41.8% 37.6%

73,443 0.2% 9.8% 22.3% 18.4%



PACIFIC 
ISLANDER PCT

TWO OR MORE 
RACES PCT WHITE PCT ADM Month2

0.3% 3.2% 14.3% 745
0.0% 4.1% 60.6% 870
0.0% 5.4% 45.5% 574
0.0% 4.7% 69.0% 871
0.2% 3.3% 24.2% 1,053
0.3% 2.6% 59.8% 648
0.0% 2.0% 27.2% 451
0.1% 2.4% 55.9% 772
0.0% 1.7% 38.8% 360
0.0% 2.4% 66.1% 703
0.0% 4.5% 67.9% 644
0.1% 2.9% 6.3% 673
0.1% 2.5% 13.8% 790
0.4% 2.2% 58.3% 723
0.2% 5.3% 19.9% 419
0.0% 5.0% 60.0% 524
0.0% 4.5% 31.8% 662
0.3% 3.7% 50.0% 615
0.0% 3.3% 45.1% 478
0.0% 2.8% 62.6% 679
0.3% 3.1% 3.1% 287
0.0% 2.6% 28.7% 636
0.0% 5.1% 29.6% 447
0.4% 2.5% 55.6% 520
0.1% 2.7% 18.7% 848
0.1% 4.6% 49.1% 767
0.2% 1.7% 42.8% 484
0.6% 4.5% 12.7% 539
0.2% 2.7% 40.2% 861
0.4% 5.2% 29.6% 664
0.1% 3.0% 54.3% 692
0.0% 2.9% 39.7% 751
0.4% 3.4% 7.7% 549
0.2% 3.7% 17.0% 563
0.0% 4.8% 48.4% 729
0.5% 4.1% 13.9% 416
0.0% 1.2% 10.0% 489
0.3% 5.3% 38.4% 657
0.2% 3.4% 55.4% 805
0.3% 2.1% 31.4% 676
0.0% 4.3% 27.1% 558
0.2% 3.9% 37.9% 921
0.4% 5.7% 12.2% 491
0.1% 6.4% 70.0% 875
0.2% 3.9% 47.9% 632



0.3% 3.9% 72.8% 768
0.1% 5.5% 37.2% 889
0.0% 2.2% 61.2% 549
0.0% 1.1% 78.2% 638
0.3% 2.7% 65.6% 734
0.2% 3.0% 64.9% 663
0.1% 3.9% 79.0% 940
0.0% 3.6% 35.7% 911
0.0% 2.5% 36.5% 396
0.0% 2.5% 16.9% 565
0.0% 4.4% 65.7% 888
0.0% 1.7% 71.7% 725
0.0% 3.8% 58.8% 714
0.0% 5.4% 49.9% 500
0.2% 5.2% 34.0% 645
0.2% 3.9% 54.4% 465
0.0% 2.6% 22.0% 508
0.0% 4.0% 40.7% 497
0.0% 3.2% 67.2% 801
0.2% 4.0% 9.6% 493
0.0% 4.3% 32.6% 828
0.0% 3.7% 39.6% 733
0.5% 4.5% 59.0% 578
0.2% 2.7% 51.1% 667
0.3% 3.2% 34.8% 612
0.1% 3.8% 71.6% 901
0.3% 4.2% 64.6% 643
0.2% 3.4% 66.8% 978
0.0% 1.9% 62.6% 319
0.0% 4.6% 42.0% 302
0.0% 4.8% 25.4% 722
0.0% 2.9% 61.9% 542
0.2% 4.3% 81.7% 632
0.0% 2.1% 10.1% 326
0.2% 4.4% 33.4% 568
0.0% 2.4% 34.7% 300
0.2% 3.1% 49.6% 522
0.2% 3.4% 35.8% 656
0.0% 3.1% 44.6% 486
0.2% 5.2% 55.0% 582
0.0% 2.6% 5.9% 730
0.0% 1.6% 78.3% 450
0.0% 1.9% 55.8% 715
0.0% 3.3% 57.2% 666
0.2% 4.2% 81.4% 857
0.0% 4.3% 14.7% 440
0.0% 1.4% 4.3% 354
0.0% 9.4% 45.2% 394



0.0% 9.2% 52.0% 417
0.0% 4.0% 75.9% 1,082
0.0% 5.9% 56.8% 372
0.4% 5.3% 56.2% 732
0.0% 1.9% 62.4% 462
0.0% 2.8% 64.3% 422
0.0% 5.8% 37.0% 567
0.0% 3.5% 46.2% 428
0.0% 3.0% 39.6% 628
0.0% 3.1% 21.7% 555
0.4% 4.9% 17.1% 526
0.4% 4.2% 38.1% 850
0.0% 2.1% 4.7% 528
0.2% 2.9% 41.2% 515
0.0% 2.6% 70.3% 773
0.3% 3.3% 32.0% 747
0.2% 3.1% 11.9% 642
0.0% 4.5% 11.3% 648
0.0% 6.2% 45.9% 386
0.2% 4.0% 73.7% 802
0.0% 2.9% 40.9% 513
0.0% 4.3% 51.8% 420
0.0% 7.2% 26.7% 526
0.0% 5.0% 49.0% 705
0.0% 3.2% 31.3% 897
0.0% 4.5% 67.9% 982
0.1% 3.2% 69.6% 1,137
0.2% 2.0% 10.0% 885
0.0% 3.5% 37.5% 1,001
0.0% 3.2% 22.1% 494
0.0% 0.0% 5.0% 16
0.2% 4.4% 51.3% 1,297
0.1% 3.5% 41.8% 1,110
0.1% 3.4% 40.6% 1,052
0.0% 4.1% 33.2% 903
0.1% 4.9% 45.5% 830
0.2% 3.5% 43.0% 580
0.2% 3.7% 15.5% 1,363
0.0% 3.4% 11.1% 782
0.0% 2.2% 11.8% 732
0.2% 4.7% 57.8% 1,120
0.0% 2.9% 73.3% 1,239
0.1% 3.4% 65.0% 1,119
0.0% 3.4% 65.6% 1,719
0.1% 4.3% 47.5% 921
0.1% 5.4% 45.8% 947
0.0% 2.9% 54.6% 1,080
0.1% 2.4% 50.5% 1,056



0.2% 3.0% 40.3% 1,741
0.0% 4.4% 57.1% 654
0.3% 3.3% 34.0% 885
0.0% 3.6% 65.1% 1,021
0.1% 4.4% 45.2% 1,103
0.2% 3.0% 8.7% 1,240
0.3% 4.2% 53.0% 1,027
0.2% 3.5% 41.2% 1,242
0.1% 2.7% 63.7% 947
0.0% 2.4% 22.4% 858
0.0% 4.4% 35.4% 949
0.3% 3.4% 57.8% 1,048
0.2% 3.2% 43.2% 912
0.0% 3.7% 25.3% 737
0.4% 8.0% 22.3% 264
0.0% 5.1% 31.5% 332
0.1% 4.2% 63.7% 2,158
0.2% 4.4% 70.4% 2,615
0.0% 4.5% 44.0% 2,070
0.1% 4.1% 56.5% 2,016
0.1% 4.6% 44.4% 2,159
0.0% 6.0% 75.3% 150
0.0% 4.1% 24.9% 1,367
0.1% 3.9% 31.5% 2,446
0.0% 4.6% 62.7% 2,366
0.1% 3.9% 32.0% 2,068
0.1% 3.7% 45.6% 841
0.2% 3.2% 52.0% 2,499
0.0% 3.2% 59.6% 1,903
0.2% 3.9% 73.3% 2,196
0.1% 4.1% 14.2% 1,590
0.0% 5.2% 58.9% 2,607
0.1% 3.6% 58.5% 1,976
0.2% 3.6% 47.1% 2,375
0.3% 6.2% 27.6% 308
0.1% 4.4% 40.0% 2,544
0.1% 4.0% 29.7% 2,260
0.2% 3.8% 52.5% 1,783
0.0% 1.3% 25.3% 58
0.2% 2.9% 15.8% 1,219
0.0% 2.5% 7.8% 1,455
0.5% 4.3% 28.6% 393
0.0% 6.7% 54.5% 253
0.3% 3.8% 34.8% 339
0.1% 3.5% 61.0% 2,273
0.2% 3.7% 44.8% 1,916
0.0% 4.1% 8.2% 49
0.0% 2.1% 6.4% 47



0.0% 6.4% 6.4% 96
0.7% 5.0% 14.9% 141
0.1% 3.8% 45.3% 161,907



SCHOOL 
CODE SCHOOL NAME SCHOOL LEVEL CALENDAR EC PK

920302 River Bend Elementary E T 13
920303 Abbotts Creek Elementary E T 13
920304 Adams Elementary E YR 8
920306 Herbert Akins Rd Elementary E YR 12
920307 Alston Ridge Elementary E YR 11
920308 Apex Elementary E T 6
920320 Aversboro Elementary E T 13
920325 Banks Road Elementary E YR 15
920326 Baileywick Road Elementary E T 8
920327 Ballentine Elementary E YR 16
920328 Baucom Elementary E T 6
920329 Barwell Road Elementary E YRt4 9
920332 Beaverdam Elementary E T 19
920334 Brassfield Elementary E YR 0
920336 Brentwood Elementary E T 8
920340 Briarcliff Elementary E T 12
920342 Brier Creek Elementary E YR 14
920344 Brooks Elementary E T 9
920349 Bryan Road Elementary E T 5
920351 Buckhorn Creek Elementary E T 13
920352 Bugg Elementary E T 13
920358 Carpenter Elementary E YR 8
920362 Carver Elementary E MOD 16
920364 Cary Elementary E T 7
920369 Cedar Fork Elementary E T 9
920376 Combs Elementary E T 7
920380 Conn Elementary E T 11
920384 Creech Road Elementary E T 2
920390 Davis Drive Elementary E T 0
920393 Dillard Drive Elementary E T 12
920396 Douglas Elementary E T 23
920398 Durant Road Elementary E YRt4 10
920403 East Garner Elementary E MOD 7
920413 Forestville Road Elementary E T 23

920414 Farmington Woods Elementary E T 6
920415 Fox Road Elementary E T 0
920416 Fuller Elementary E T 0

920417 Forest Pines Drive Elementary E T 6
920420 Fuquay-Varina Elementary E T 14
920439 Green Hope Elementary E T 19
920440 Green Elementary E T 8
920443 Highcroft Elementary E T 10



920446 Hodge Road Elementary E YRt4 1
920447 Holly Springs Elementary E YR 5
920448 Hunter Elementary E T 24
920449 Holly Ridge Elementary E T 9
920451 Harris Creek Elementary E YR 10
920452 Jeffreys Grove Elementary E T 24
920453 Jones Dairy Elementary E YR 5
920454 Heritage Elementary E YR 13
920456 Joyner Elementary E T 2
920457 Holly Grove Elementary E YR 5

920459
Hortons Creek Elementary 
School E T 15

920460 Kingswood Elementary E T 9
920464 Knightdale Elementary E T 11
920467 Laurel Park Elementary E YR 5
920468 Lacy Elementary E T 3
920469 Leesville Road Elementary E T 0
920470 Lead Mine Elementary E T 0
920474 Lake Myra Elementary E YRt4 10
920476 Lincoln Heights Elementary E T 16
920480 Lockhart Elementary E YRt4 21
920488 Lynn Road Elementary E T 10
920494 Middle Creek Elementary E YR 15
920496 Millbrook Elementary E T 8
920501 Mills Park Elementary E T 7
920504 Morrisville Elementary E YR 0

920514 North Forest Pines Elementary E YR 7
920516 North Ridge Elementary E T 7
920520 Northwoods Elementary E T 24
920521 Oakview Elementary E T 14
920522 Oak Grove Elementary E YR 7
920523 Olive Chapel Elementary E YR 9
920524 Olds Elementary E T 0
920525 Partnership Elementary E MOD 0
920527 Parkside Elementary E YR 15
920530 Penny Road Elementary E T 0
920531 Pleasant Union Elementary E YR 20
920532 Poe Elementary E T 12
920533 Pleasant Grove Elementary E T 20
920536 Powell Elementary E T 22
920540 Rand Road Elementary E YRt4 7
920542 Reedy Creek Elementary E T 0
920543 Richland Creek Elementary E T 19
920544 Rolesville Elementary E T 17



920547 Rogers Lane Elementary E T 9
920548 Root Elementary E T 10
920550 Salem Elementary E YR 7
920554 Sanford Creek Elementary E YR 8
920557 Scotts Ridge Elementary E T 23
920560 Smith Elementary E T 12

920563 Southeast Raleigh Elementary E T 5
920564 Stough Elementary E T 6
920568 Swift Creek Elementary E T 0
920569 Sycamore Creek Elementary E YR 8
920570 Timber Drive Elementary E YRt4 5
920571 Turner Creek Elementary E YR 3
920572 Underwood Elementary E T 0
920576 Vance Elementary E YRt4 25
920580 Vandora Springs Elementary E T 25
920584 Wake Forest Elementary E T 13
920593 Wakefield Elementary E T 17
920596 Washington Elementary E T 0
920597 Wakelon Elementary E T 13
920598 Weatherstone Elementary E T 9
920599 Walnut Creek Elementary E YRt4 7
920600 Wendell Elementary E T 0
920606 West Lake Elementary E YR 20
920614 White Oak Elementary E T 27
920616 Wilburn Elementary E YRt4 9
920618 Wildwood Forest Elementary E T 19
920620 Wiley Elementary E T 0
920624 Willow Springs Elementary E YR 0
920626 Yates Mill Elementary E T 8
920628 York Elementary E T 5
920632 Zebulon Elementary E T 28
920442 Hilburn Drive Academy EM T 10
920309 Alston Ridge Middle M YR 0
920312 Apex Middle M T 0
920315 Apex Friendship Middle M T 0
920356 Carnage Middle M T 0
920360 Carroll Middle M T 0
920370 Centennial Campus Middle M MOD 0
920381 Connections Academy M T 0
920388 Daniels Middle M T 0
920391 Davis Drive Middle M T 0
920394 Dillard Drive Middle M T 0
920399 Durant Road Middle M YRt4 0
920400 Reedy Creek Middle M T 0



920402 East Cary Middle M T 0
920404 East Garner Middle M T 0
920408 East Millbrook Middle M T 0
920410 East Wake Middle M MOD 0
920424 Fuquay-Varina Middle M T 0
920444 Heritage Middle M YR 0
920450 Holly Ridge Middle M T 0
920458 Holly Grove Middle M YR 0
920471 Leesville Road Middle M T 0
920472 Ligon Middle M T 0
920484 Lufkin Road Middle M YR 0
920492 Martin Middle M T 0
920502 Mills Park Middle M T 0

920506
Moore Square Museum 
Magnet Middle M MOD 0

920512 North Garner Middle M YRt4 0
920529 Pine Hollow Middle M YR 0
920545 Rolesville Middle M YR 0
920549 River Bend Middle School M T 0
920551 Salem Middle M YR 0
920592 Wake Forest Middle M T 0
920594 Wakefield Middle M T 0
920601 Wendell Middle M T 0
920604 West Cary Middle M T 0
920607 West Lake Middle M YR 0
920608 West Millbrook Middle M T 0
920636 Zebulon Middle M T 0

920585
Wake Young Men's 
Leadership Academy MH EC 0

920586
Wake Young Women's 
Leadership Academy MH EC 0

920316 Apex High H T 0
920317 Apex Friendship High H T 0
920318 Athens Drive High H T 0
920348 Broughton High H T 0
920368 Cary High H T 0
920386 Crossroads FLEX H T 0
920411 East Wake High H T 0
920412 Enloe High H T 0
920428 Fuquay-Varina High H T 0
920436 Garner High H T 0
920437 Green Level High H T 0
920441 Green Hope High H T 0
920445 Heritage High H T 0
920455 Holly Springs High H T 0



920466 Knightdale High H E 0
920473 Leesville Road High H T 0
920495 Middle Creek High H T 0
920500 Millbrook High H T 0

920518
North Wake College and 
Career Academy H E 0

920526 Panther Creek High H T 0
920546 Rolesville High H T 0
920552 Sanderson High H T 0
920556 SCORE Academy H T 0
920561 South Garner High H T 0
920562 Southeast Raleigh High H MOD 0

920581
Vernon Malone College and 
Career Academy H EC 0

920582
Wake STEM Early College 
High School H EC 0

920583
Wake Early College of Health 
and Sciences H EC 0

920588 Wake Forest High H T 0
920595 Wakefield High H T 0
920324 Longview School S T 0
920438 River Oaks Middle S T 0
920508 Mount Vernon School S T 0
920528 Phillips High S T 0
 TOTAL   1,815



EC KI EC GR01 EC GR02 EC GR03 EC GR04
10 15 13 19 14

6 10 12 16 8
14 13 11 13 11
14 10 11 20 17

8 5 10 10 10
18 7 8 2 6

6 7 7 5 8
11 15 17 19 19

9 9 6 6 9
22 19 14 6 11

6 11 7 14 16
28 10 10 11 15
13 11 15 18 9
13 8 4 5 10
15 13 11 7 14
15 8 11 11 17

3 8 10 17 16
5 6 7 13 8
9 17 4 12 11

15 10 16 10 10
2 6 8 9 17
7 10 3 12 8
8 16 7 11 18
8 8 12 13 7
9 8 11 8 13

11 4 8 8 10
3 9 12 10 10

10 8 13 10 5
4 5 10 10 14
8 8 12 4 10

18 13 8 13 11
15 15 15 17 22
10 16 10 14 12
10 16 17 6 13

5 8 7 15 16
7 6 10 7 11
3 3 3 7 3

16 10 7 13 13
12 19 22 15 18
15 4 7 7 9
14 14 13 12 10

6 12 11 11 10



13 9 6 10 11
22 11 13 10 13

7 8 11 9 9
11 10 13 18 9
12 19 14 10 12

4 5 6 12 9
6 9 8 16 11
6 8 10 13 17
4 8 15 12 6
8 15 8 15 10

6 10 10 9 8
5 5 13 5 9

12 11 8 8 16
14 11 7 11 10

9 16 8 4 17
14 14 11 11 12

9 11 11 10 16
8 9 6 20 13

12 15 10 7 10
7 10 13 17 7
8 7 5 8 6

11 19 13 25 19
11 9 9 4 11

7 7 14 8 15
6 5 12 10 13

10 8 11 19 7
7 8 11 11 12
6 17 5 10 14
7 16 14 15 20
9 5 19 9 17

12 10 7 9 15
1 4 7 4 7
5 4 7 6 7

13 9 8 8 6
14 7 16 8 8
16 7 5 5 4
17 7 7 6 10

4 9 5 10 4
10 7 1 9 11
10 5 11 11 21
16 9 11 7 16
12 6 15 11 17
13 7 5 11 10



11 6 14 17 22
2 5 11 10 11

28 11 12 16 12
10 12 7 8 16

8 13 12 16 15
5 8 8 9 15

4 5 4 15 7
6 3 10 4 6

13 6 6 9 6
17 14 14 18 19

5 9 6 7 5
10 10 6 17 16
10 3 10 11 10

5 5 9 8 12
8 11 6 7 13
4 10 9 9 15
5 9 10 10 12
4 8 17 5 6

11 10 14 11 14
7 12 10 17 12

15 12 12 8 19
13 6 11 11 13
10 11 10 12 17

6 4 8 7 6
19 19 15 12 18
13 11 10 9 16

3 5 10 5 10
9 14 21 13 16
7 9 5 7 12
7 9 11 7 17
8 13 10 12 14
6 7 17 12 9
0 0 0 0 0
0 0 0 0 0
0 0 0 0 0
0 0 0 0 0
0 0 0 0 0
0 0 0 0 0
0 0 0 0 0
0 0 0 0 0
0 0 0 0 0
0 0 0 0 0
0 0 0 0 0
0 0 0 0 0



0 0 0 0 0
0 0 0 0 0
0 0 0 0 0
0 0 0 0 0
0 0 0 0 0
0 0 0 0 0
0 0 0 0 0
0 0 0 0 0
0 0 0 0 0
0 0 0 0 0
0 0 0 0 0
0 0 0 0 0
0 0 0 0 0

0 0 0 0 0
0 0 0 0 0
0 0 0 0 0
0 0 0 0 0
0 0 0 0 0
0 0 0 0 0
0 0 0 0 0
0 0 0 0 0
0 0 0 0 0
0 0 0 0 0
0 0 0 0 0
0 0 0 0 0
0 0 0 0 0

0 0 0 0 0

0 0 0 0 0
0 0 0 0 0
0 0 0 0 0
0 0 0 0 0
0 0 0 0 0
0 0 0 0 0
0 0 0 0 0
0 0 0 0 0
0 0 0 0 0
0 0 0 0 0
0 0 0 0 0
0 0 0 0 0
0 0 0 0 0
0 0 0 0 0
0 0 0 0 0



0 0 0 0 0
0 0 0 0 0
0 0 0 0 0
0 0 0 0 0

0 0 0 0 0
0 0 0 0 0
0 0 0 0 0
0 0 0 0 0
0 0 0 0 0
0 0 0 0 0
0 0 0 0 0

0 0 0 0 0

0 0 0 0 0

0 0 0 0 0
0 0 0 0 0
0 0 0 0 0
0 0 0 0 0
0 0 0 0 0
0 4 3 6 9
0 0 0 0 0

1,153 1,132 1,188 1,265 1,415



EC GR05 EC GR06 EC GR07 EC GR08 EC GR09
11 0 0 0 0
20 0 0 0 0

7 0 0 0 0
15 0 0 0 0
11 0 0 0 0

9 0 0 0 0
17 0 0 0 0
14 0 0 0 0

7 0 0 0 0
17 0 0 0 0
10 0 0 0 0
12 0 0 0 0
19 0 0 0 0

6 0 0 0 0
14 0 0 0 0
12 0 0 0 0
18 0 0 0 0
11 0 0 0 0

8 0 0 0 0
12 0 0 0 0

8 0 0 0 0
9 0 0 0 0

11 0 0 0 0
11 0 0 0 0

7 0 0 0 0
11 0 0 0 0
20 0 0 0 0
17 0 0 0 0
12 0 0 0 0
18 0 0 0 0
11 0 0 0 0
18 0 0 0 0
15 0 0 0 0
15 0 0 0 0

15 0 0 0 0
16 0 0 0 0

9 0 0 0 0

10 0 0 0 0
14 0 0 0 0
11 0 0 0 0
17 0 0 0 0

8 0 0 0 0



14 0 0 0 0
11 0 0 0 0
16 0 0 0 0
16 0 0 0 0
17 0 0 0 0
14 0 0 0 0

8 0 0 0 0
14 0 0 0 0
12 0 0 0 0
23 0 0 0 0

9 0 0 0 0
13 0 0 0 0
13 0 0 0 0
14 0 0 0 0
15 0 0 0 0
15 0 0 0 0
10 0 0 0 0
21 0 0 0 0
12 0 0 0 0
13 0 0 0 0

8 0 0 0 0
18 0 0 0 0
12 0 0 0 0

8 0 0 0 0
15 0 0 0 0

19 0 0 0 0
14 0 0 0 0

9 0 0 0 0
13 0 0 0 0
20 0 0 0 0
16 0 0 0 0
13 0 0 0 0
11 0 0 0 0

2 0 0 0 0
11 0 0 0 0
10 0 0 0 0

9 0 0 0 0
11 0 0 0 0

5 0 0 0 0
8 0 0 0 0
5 0 0 0 0

16 0 0 0 0
9 0 0 0 0



14 0 0 0 0
4 0 0 0 0

14 0 0 0 0
11 0 0 0 0
17 0 0 0 0
15 0 0 0 0

13 0 0 0 0
11 0 0 0 0

4 0 0 0 0
21 0 0 0 0
11 0 0 0 0
13 0 0 0 0

7 0 0 0 0
12 0 0 0 0
17 0 0 0 0

8 0 0 0 0
14 0 0 0 0
11 0 0 0 0
11 0 0 0 0
16 0 0 0 0
15 0 0 0 0

6 0 0 0 0
19 0 0 0 0

8 0 0 0 0
17 0 0 0 0
18 0 0 0 0
14 0 0 0 0
17 0 0 0 0
13 0 0 0 0

9 0 0 0 0
15 0 0 0 0
11 7 8 6 0

0 30 33 28 0
0 25 43 39 0
0 43 30 24 0
0 26 21 30 0
0 40 39 50 0
0 27 22 23 0
0 4 3 16 0
0 46 43 61 0
0 21 27 35 0
0 49 47 48 0
0 40 60 42 0
0 46 48 62 0



0 28 24 35 0
0 62 66 69 0
0 42 35 37 0
0 44 31 51 0
0 35 46 42 0
0 28 50 46 0
0 46 45 43 0
0 66 63 84 0
0 35 35 53 0
0 31 22 26 0
0 38 32 46 0
0 39 33 35 0
0 37 33 39 0

0 25 35 27 0
0 49 43 51 0
0 36 34 31 0
0 40 52 55 0
0 54 52 64 0
0 38 49 50 0
0 56 56 57 0
0 17 17 38 0
0 33 37 36 0
0 26 26 31 0
0 30 38 41 0
0 36 33 45 0
0 31 33 39 0

0 3 5 3 4

0 0 1 1 1
0 0 0 0 79
0 0 0 0 65
0 0 0 0 86
0 0 0 0 95
0 0 0 0 95
0 0 0 0 1
0 0 0 0 70
0 0 0 0 81
0 0 0 0 91
0 0 0 0 98
0 0 0 0 33
0 0 0 0 50
0 0 0 0 65
0 0 0 0 60



0 0 0 0 63
0 0 0 0 88
0 0 0 0 70
0 0 0 0 89

0 0 0 0 3
0 0 0 0 54
0 0 0 0 95
0 0 0 0 70
0 0 0 0 1
0 0 0 0 100
0 0 0 0 79

0 0 0 0 15

0 0 0 0 1

0 0 0 0 1
0 0 0 0 78
0 0 0 0 72
0 7 7 12 10
0 0 3 4 0
9 0 2 10 0
0 0 0 0 5

1,492 1,416 1,465 1,668 1,870



EC GR10 EC GR11 EC GR12 EC GR13 EC KI-GR13
0 0 0 0 82
0 0 0 0 72
0 0 0 0 69
0 0 0 0 87
0 0 0 0 54
0 0 0 0 50
0 0 0 0 50
0 0 0 0 95
0 0 0 0 46
0 0 0 0 89
0 0 0 0 64
0 0 0 0 86
0 0 0 0 85
0 0 0 0 46
0 0 0 0 74
0 0 0 0 74
0 0 0 0 72
0 0 0 0 50
0 0 0 0 61
0 0 0 0 73
0 0 0 0 50
0 0 0 0 49
0 0 0 0 71
0 0 0 0 59
0 0 0 0 56
0 0 0 0 52
0 0 0 0 64
0 0 0 0 63
0 0 0 0 55
0 0 0 0 60
0 0 0 0 74
0 0 0 0 102
0 0 0 0 77
0 0 0 0 77

0 0 0 0 66
0 0 0 0 57
0 0 0 0 28

0 0 0 0 69
0 0 0 0 100
0 0 0 0 53
0 0 0 0 80
0 0 0 0 58



0 0 0 0 63
0 0 0 0 80
0 0 0 0 60
0 0 0 0 77
0 0 0 0 84
0 0 0 0 50
0 0 0 0 58
0 0 0 0 68
0 0 0 0 57
0 0 0 0 79

0 0 0 0 52
0 0 0 0 50
0 0 0 0 68
0 0 0 0 67
0 0 0 0 69
0 0 0 0 77
0 0 0 0 67
0 0 0 0 77
0 0 0 0 66
0 0 0 0 67
0 0 0 0 42
0 0 0 0 105
0 0 0 0 56
0 0 0 0 59
0 0 0 0 61

0 0 0 0 74
0 0 0 0 63
0 0 0 0 61
0 0 0 0 85
0 0 0 0 79
0 0 0 0 69
0 0 0 0 36
0 0 0 0 40
0 0 0 0 46
0 0 0 0 64
0 0 0 0 47
0 0 0 0 56
0 0 0 0 43
0 0 0 0 43
0 0 0 0 66
0 0 0 0 64
0 0 0 0 77
0 0 0 0 55



0 0 0 0 84
0 0 0 0 43
0 0 0 0 93
0 0 0 0 64
0 0 0 0 81
0 0 0 0 60

0 0 0 0 48
0 0 0 0 40
0 0 0 0 44
0 0 0 0 103
0 0 0 0 43
0 0 0 0 72
0 0 0 0 51
0 0 0 0 51
0 0 0 0 62
0 0 0 0 55
0 0 0 0 60
0 0 0 0 51
0 0 0 0 71
0 0 0 0 74
0 0 0 0 81
0 0 0 0 60
0 0 0 0 79
0 0 0 0 39
0 0 0 0 100
0 0 0 0 77
0 0 0 0 47
0 0 0 0 90
0 0 0 0 53
0 0 0 0 60
0 0 0 0 72
0 0 0 0 83
0 0 0 0 91
0 0 0 0 107
0 0 0 0 97
0 0 0 0 77
0 0 0 0 129
0 0 0 0 72
0 0 0 0 23
0 0 0 0 150
0 0 0 0 83
0 0 0 0 144
0 0 0 0 142
0 0 0 0 156



0 0 0 0 87
0 0 0 0 197
0 0 0 0 114
0 0 0 0 126
0 0 0 0 123
0 0 0 0 124
0 0 0 0 134
0 0 0 0 213
0 0 0 0 123
0 0 0 0 79
0 0 0 0 116
0 0 0 0 107
0 0 0 0 109

0 0 0 0 87
0 0 0 0 143
0 0 0 0 101
0 0 0 0 147
0 0 0 0 170
0 0 0 0 137
0 0 0 0 169
0 0 0 0 72
0 0 0 0 106
0 0 0 0 83
0 0 0 0 109
0 0 0 0 114
0 0 0 0 103

2 1 1 0 19

1 5 1 0 10
29 51 55 0 214
62 63 43 0 233
73 77 59 0 295
80 52 65 0 292
69 74 81 0 319

1 1 1 0 4
55 51 58 0 234
56 46 64 0 247
49 65 43 0 248
70 64 92 0 324
20 0 0 0 53
46 50 29 0 175
53 66 38 0 222
59 41 48 0 208



54 57 63 0 237
53 49 43 0 233
64 71 56 0 261
61 61 57 0 268

8 6 4 1 22
40 52 30 0 176
87 57 58 0 297
55 60 51 0 236

2 39 24 0 66
69 49 0 0 218
75 49 60 0 263

11 9 16 4 55

4 2 1 1 9

1 0 0 0 2
75 72 62 0 287
76 69 47 0 264

5 4 1 0 46
0 0 0 0 7
0 0 0 0 43
4 9 16 0 34

1,472 1,422 1,271 6 18,235



EC KI-GR13 PCT EC PK-GR13 ADM Month2
 11.0% 95 745
  8.3% 85 870
 12.0% 77 574
 10.0% 99 871
  5.1% 65 1,053
  7.7% 56 648
 11.1% 63 451
 12.3% 110 772
 12.8% 54 360
 12.7% 105 703
  9.9% 70 644
 12.8% 95 673
 10.8% 104 790
  6.4% 46 723
 17.7% 82 419
 14.1% 86 524
 10.9% 86 662
  8.1% 59 615
 12.8% 66 478
 10.8% 86 679
 17.4% 63 287
  7.7% 57 636
 15.9% 87 447
 11.3% 66 520
  6.6% 65 848
  6.8% 59 767
 13.2% 75 484
 11.7% 65 539
  6.4% 55 861
  9.0% 72 664
 10.7% 97 692
 13.6% 112 751
 14.0% 84 549
 13.7% 100 563

  9.1% 72 729
 13.7% 57 416
  5.7% 28 489

 10.5% 75 657
 12.4% 114 805
  7.8% 72 676
 14.3% 88 558
  6.3% 68 921



 12.8% 64 491
  9.1% 85 875
  9.5% 84 632
 10.0% 86 768
  9.4% 94 889
  9.1% 74 549
  9.1% 63 638
  9.3% 81 734
  8.6% 59 663
  8.4% 84 940

  5.7% 67 911
 12.6% 59 396
 12.0% 79 565
  7.5% 72 888
  9.5% 72 725
 10.8% 77 714
 13.4% 67 500
 11.9% 87 645
 14.2% 82 465
 13.2% 88 508
  8.5% 52 497
 13.1% 120 801
 11.4% 64 493
  7.1% 66 828
  8.3% 61 733

 12.8% 81 578
  9.4% 70 667
 10.0% 85 612
  9.4% 99 901
 12.3% 86 643
  7.1% 78 978
 11.3% 36 319
 13.2% 40 302
  6.4% 61 722
 11.8% 64 542
  7.4% 67 632
 17.2% 68 326
  7.6% 63 568
 14.3% 65 300
 12.6% 73 522
  9.8% 64 656
 15.8% 96 486
  9.5% 72 582



 11.5% 93 730
  9.6% 53 450
 13.0% 100 715
  9.6% 72 666
  9.5% 104 857
 13.6% 72 440

 13.6% 53 354
 10.2% 46 394
 10.6% 44 417
  9.5% 111 1,082
 11.6% 48 372
  9.8% 75 732
 11.0% 51 462
 12.1% 76 422
 10.9% 87 567
 12.9% 68 428
  9.6% 77 628
  9.2% 51 555
 13.5% 84 526
  8.7% 83 850
 15.3% 88 528
 11.7% 60 515
 10.2% 99 773
  5.2% 66 747
 15.6% 109 642
 11.9% 96 648
 12.2% 47 386
 11.2% 90 802
 10.3% 61 513
 14.3% 65 420
 13.7% 100 526
 11.8% 93 705
 10.1% 91 897
 10.9% 107 982
  8.5% 97 1,137
  8.7% 77 885
 12.9% 129 1,001
 14.6% 72 494
#####% 23 16
 11.6% 150 1,297
  7.5% 83 1,110
 13.7% 144 1,052
 15.7% 142 903
 18.8% 156 830



 15.0% 87 580
 14.5% 197 1,363
 14.6% 114 782
 17.2% 126 732
 11.0% 123 1,120
 10.0% 124 1,239
 12.0% 134 1,119
 12.4% 213 1,719
 13.4% 123 921
  8.3% 79 947
 10.7% 116 1,080
 10.1% 107 1,056
  6.3% 109 1,741

 13.3% 87 654
 16.2% 143 885
  9.9% 101 1,021
 13.3% 147 1,103
 13.7% 170 1,240
 13.3% 137 1,027
 13.6% 169 1,242
  7.6% 72 947
 12.4% 106 858
  8.7% 83 949
 10.4% 109 1,048
 12.5% 114 912
 14.0% 103 737

  7.2% 19 264

  3.0% 10 332
  9.9% 214 2,158
  8.9% 233 2,615
 14.3% 295 2,070
 14.5% 292 2,016
 14.8% 319 2,159
  2.7% 4 150
 17.1% 234 1,367
 10.1% 247 2,446
 10.5% 248 2,366
 15.7% 324 2,068
  6.3% 53 841
  7.0% 175 2,499
 11.7% 222 1,903
  9.5% 208 2,196



 14.9% 237 1,590
  8.9% 233 2,607
 13.2% 261 1,976
 11.3% 268 2,375

  7.1% 22 308
  6.9% 176 2,544
 13.1% 297 2,260
 13.2% 236 1,783
#####% 66 58
 17.9% 218 1,219
 18.1% 263 1,455

 14.0% 55 393

  3.6% 9 253

 0.6% 2 339
 12.6% 287 2,273
 13.8% 264 1,916
 93.9% 46 49
 14.9% 7 47
 44.8% 43 96
 24.1% 34 141
 11.3% 20,050 161,907



YERKIN KITAPBAYEV

Mathematics Department, NCSU
SAS Hall, Office 3124
2311 Stinson drive
Raleigh, NC 27695, USA

Phone: (617) 652-1883
Email: ykitapb@ncsu.edu

ACADEMIC APPOINTMENTS

Assistant Professor in Financial Mathematics, North Carolina State University, since July 2019.

Senior Lecturer in Finance. MIT Sloan, July 2018-June 2019

Visiting Assistant Professor. Questrom School of Business, Boston University, August 2015 - Jun 2018

Postdoctoral Research Associate. School of Mathematics, University of Manchester, Jan-July 2015

RESEARCH INTERESTS

Real options, investment in energy, optimal stopping, derivatives pricing, American options, capital
structure and credit risk, mortgage contracts, asset pricing, pair trading, financial modeling.

EDUCATION

Ph.D. in Mathematical Finance. University of Manchester, 2014

Thesis title: “Optimal stopping problems with applications to mathematical finance”
Advisor: Professor Goran Peskir

Bachelor and M.Sc. in Mathematics. Lomonosov Moscow State University, 2011

Major: Actuarial and Financial Mathematics
Honors: With distinction, GPA: 4.97 (Out 5.00).
With diploma thesis: On structures of optimal stopping rules in two problems for Black-Scholes
model. Supervised by Professor Albert Shiryaev.

PUBLISHED PAPERS

1. ‘Optimal investment in exclusive projects and operating leverage”, (with J. Detemple). Review of
Financial Studies.

2. “On the American swaption in the linear-rational framework”, (with D. Filipovic). Quantitative Fi-
nance 18 (1865–1876), 2018.

3. “On American VIX options under the generalized 3/2 and 1/2 models”, (with J. Detemple). Mathe-
matical Finance 28 (550–581), 2018.

4. “Mean reversion trading with sequential deadlines and transaction costs”, (with T. Leung). IJTAF 21
(1–22), 2018.

5. “Optimal investment under cost uncertainty”, (with J. Detemple). Risks 6 (1–19), 2018.

6. “American options with discontinuous two-level caps”, (with J. Detemple). SIAM Journal on Finan-
cial Mathematics 9 (219–250) 2018.
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7. “On the optimal exercise boundaries of swing put options”, (with T. De Angelis). Mathematics of
Operations Research 43 (252–274), 2018.

8. “Optimal mean-reverting spread trading: nonlinear integral equation approach”, (with T. Leung).
Annals of Finance 13 (181–203), 2017.

9. “Integral equations for Rost’s reversed barriers: existence and uniqueness result”, (with T. De Ange-
lis). Stochastic Processes and their Applications 127 (3447–3464), 2017.

10. “Stochastic control and real options valuation of thermal storage-enabled demand response from flex-
ible district energy systems” (with P. Mancarella and J. Moriarty). Applied Energy 137 (823–831),
2016.

11. “The British lookback option with fixed strike.” Applied Mathematical Finance 22 (238–260), 2015.

12. “On the lookback option with fixed strike.” Stochastics 86 (510-526), 2014.

PAPERS UNDER REVIEW

1. “Mortgage contracts and selective default”, (with S. Robertson).

2. “The value of green energy under regulation uncertainty”, (with J. Detemple).

3. “Debt dynamics and default probabilities”, (with D. Hackbarth).

4. “Closed form optimal exercise boundary of the American put option”.

WORK IN PROGRESS

1. “American options pricing under stochastic volatility models”, (with J. Detemple and L. Zhang).

2. “Delegation and arbitrage activity: a welfare analysis”, (with M. Loewenstein and R. Prieto).

3. “Foreign currency debt with stochastic interest rates”, (with T. Kenc).

4. “On multiple reset put option”.

CONFERENCE PAPERS

1. “Optimal investment strategies for power generation: the value of green energy”, (with J. Detemple.)
2017 University of Oklahoma Energy and Commodities Finance Research Conference, Norman, 2017.

2. “Application of sequential testing problem to online detection of transient stability status for power
systems”, (with J. Gonzalez, T. Guo, J.V. Milanovic, J. Moriarty and G. Peskir.) 55th IEEE Conference
on Decision and Control, Las Vegas, 2016.

3. “A real option assessment of operational flexibility in district energy systems” (with P. Mancarella and
J. Moriarty). EEM Conference Proceedings, Stockholm, 2013.

AWARDS, DISTINCTIONS, AND GRANTS

Fully funded PhD studentship for participation in the 7th European Summer School in Financial Math-
ematics to be held in Oxford, 2014

PhD studentship for participation in the Trimester Programme “Stochastic Dynamics in Economics and
Finance” at the Hausdorff Research Institute of Mathematics, Bonn, 2013

Research award scholarship holder for tuition fees, University of Manchester, 2011-2014

Kazakhstan Presidential Scholarship holder for excellent academic results, 2008-2011
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TEACHING EXPERIENCE

Professor. NCSU, Spring 2019

MA/FIM 548: Monte-Carlo Methods in Finance.

Professor. MIT Sloan, Fall 2018.

15.433: Financial Markets.
15.437: Futures and Options Markets.

Professor. Questrom School of Business, Boston University, Sep 2015 - Dec 2017.

MF 770: Advanced Derivatives.
MF 702: Fundamentals of Finance.
MF 600: Math Refresher.

Teaching Assistant. School of Mathematics and School of Economics, University of Manchester, 2011-
2015.

Directed weekly student discussion sessions
Graded homework assignments and student exams
Courses assisted: Stochastic Modeling in Finance, Stochastic Calculus, Mathematical Economics,
Probability, Random Models, Real Analysis, Linear Algebra, Actuarial Mathematics.

PRESENTATIONS AND TALKS

2020: Seminar at Statistics Department, Columbia.

2019: Seminar at Mathematics Department, NCSU. Seminar at Mathematics Department, CMU. Sem-
inar at Mathematics Department, NUS. Seminar at Mathematics Department, Nazarbayev Uni-
versity. Talk at AMS meeting, Hartford. Seminar at Operations Research Department, NCSU.

2018: Seminar at Mathematics Department, UNCC. Seminar at Statistics Department, University of
Toronto. Quantitative Finance seminar, Stony Brook. Talk at A Symposium on Optimal Stop-
ping, Houston. Seminar at Applied Mathematics Department, University of Colorado, Boulder.

2017: Brownbag seminar at Finance Department, BU. Seminar at Department of Applied Mathemat-
ics, UoW. Talk at University of Oklahoma Energy and Commodities Finance Research Confer-
ence, Norman.

2016: Talk at Second International Congress on Actuarial Science and Quantitative Finance, Carta-
gena. Talk at The Sixth International IMS-FIPS Workshop, Edmonton. 9th World Congress of
the Bachelier Finance Society, New York. Talk at SIAM Conference on Financial Mathematics
and Engineering, Austin.

2015: Seminar at Department of Mathematics, London School of Economics. Talk at Second SEFE
conference, Oslo. Talk at IMMM Conference, Almaty.

2014: Poster at Bachelier seminar, Paris

2013: Poster AFS conference, Moscow.

2012: Talk at Mini-symposium on Mathematical Modelling in Economics and Finance, Manchester.
Poster at EPSRC Symposium Workshop on Optimal Stopping, Optimal Control and Finance,
Warwick
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PROFESSIONAL SERVICE

Session Organization. 2016 SIAM Conference on Financial Mathematics and Engineering, Austin.

Refereeing. Mathematical Finance, SIAM Journal on Financial Mathematics, Quantitative Finance, In-
ternational Journal of Theoretical and Applied Finance, Applied Mathematics and Optimization, Philo-
sophical Transactions A, European Journal of Applied Mathematics, Risks, and others.

SKILLS AND LANGUAGES

Programming: C, C++, Matlab, Mathematica, Python;

English, Kazakh, Russian.

HOBBIES

Swimming, Football, Chess (Candidate Master).

REFERENCES

Jerome Detemple
Professor of Finance
Questrom School of Business, Boston University
Boston, USA
detemple@bu.edu

Goran Peskir
Professor of Probability, Head of Probability and Statistics
School of Mathematics, University of Manchester
goran@maths.man.ac.uk

Albert Shiryaev
Professor, Academician of RAS
Steklov Mathematical Institute, Moscow
albertsh@mi.ras.ru

Damir Filipovic
Swissquote Chair in Quantitative Finance, Head of SFI at EPFL
Laussanne, Switzerland
damir.filipovic@epfl.ch

Tim Leung
Associate Professor, Director of CFRM program
Department of Applied Mathematics, University of Washington
Seattle, USA
timleung@uw.edu

Last updated: March 11, 2020.
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